ERABRIE

National Public Service Act

(BFn =+ 4+ A —+—BEEEE - +5)
(Act No. 120 of October 21, 1947)

H iR
Table of Contents
F—E el
Chapter 1 General Provisions
B g NFEATEORRE
Chapter 2 Central Personnel Administrative Agencies
o ETko AT
Chapter 3 Standards for Government Positions
H— il
Section 1 General Rules
[ S T 1 { |
Section 2 Position Classification
[ TN QO AN
Section 3 Examination, Appointment and Dismissal
F—ak @
Subsection 1 General Rules
%Kk RBR
Subsection 2 Examination
o=k ARMEME 4 &
Subsection 3 Appointment Candidate Lists
FUEK M
Subsection 4 Appointment
ALK KRR, 1R, IR K& OV
Subsection 5 Administrative Leave, Reinstatement, Leaving of Government
Position and Dismissal
HUE S5
Section 4 Remuneration
%Ak fa 5 YER
Subsection 1 Remuneration Plan
K K5 O3
Subsection 2 Payment of Remuneration
T REER
Section 5 Efficiency
BEONHT PR, BOR & OMREE



Section 6 Change in Employment Status, Disciplinary Action and Guarantee
F—ak R
Subsection 1 Change in Employment Status
Al E I SNV N 1 7Y 8
Division 1 Demotion, Administrative Leave, Dismissal, etc.
R ESE
Division 2 Mandatory Retirement Age
Bk Bk
Subsection 2 Disciplinary Action
=k PREE
Subsection 3 Guarantee
FB—H EBERMICET 2ITBHRE OB
Division 1 Request for Administrative Action on Working Conditions
BH BMEOBICKT 2 ARSI T 5 %A
Division 2 Review of Disadvantageous Dispositions Made Against the
Will of Officials
FH=H  NBERICKT D HE
Division 3 Compensation for Injury and Disease Incurred in Line of
Public Duty
FLE IR
Section 7 Service Discipline
TNEN RN B
Section 8 Retirement Pension System
FIUET A A
Section 9 Employee Organization
e EH
Chapter 4 Penal Provisions

F—FE KA

Chapter 1 General Provisions

(Z DERO B KU 7)
(Purpose and Effect of this Act)

Bk ZoOWEBE. BEFEABETZIBEIC O W CEAT RE KR OMAILLE (A O
AR ORI 2 i T D DU R E L T, ) 2N L. BB Z O O %
ITIZE Y, RROBEREZRBE LAEDL L), REMNRFIET, @RS, Ho, f/fE
IHREZELEED, LTERIZH L, ABORIM B ORERMIERS ZRIET D 2
LR EMET D,

Article 1 (1) The purpose of this Act is to establish basic standards (including
adequate measures to protect the welfare and interest of officials) which shall
be applicable to all officials who are national public servants and by providing



that officials shall be so selected and guided through democratic means as to
achieve maximum efficiency in the performance of public duties, guarantee
citizens democratic and efficient performance of those duties.

2 ZOEREI bOELAARERESE LT =% ICWOEEICHATIEE L EHT D
BELZEDL LD TH D,

(2) This Act shall provide exclusively for the standards for the administration of
the civil service referred to in Article 73 of the Constitution of Japan.

3 MMAbL, MEIL, ZOEEXIIZOERICESmTITER L, ITER &2 4 TH
LSIFEEL TR bewn, X, AL, BEIL, ZOEEXILZ OERIZES < M
TORMATIZE L, BBEITAZZRL, HLLITRE D LT, IZ0ATE YT TiX
IRBTIRN,

(3) No person shall intentionally violate or attempt or conspire to violate this Act
or orders pursuant to this Act. Further, no person shall intentionally commit or
attempt to commit any fraud concerning the enforcement of, or obstruct the
enforcement of this Act or orders pursuant to this Act.

4 ZOEFEOHLIBEN. xRk, IIXOBHANES L SN TH, ZOEED
L DHLE IO BRI T D WAL, EDOEEELZITH T LR,

(4) If any provision of this Act loses its effect or the application thereof is held
invalid, the remainder of this Act or other applications of such provision shall
not be affected.

5 ZOEFEOHEN, EATOEREXITZAICEERT EFE L UITWT 25451
X, ZOEEOHEN, BT D,

(5) If any provision of this Act is inconsistent or in conflict with laws or laws and
regulations pursuant to laws in force as of the effective date of this Act, the
provisions of this Act shall take precedence.

(— Tk Mo OV 1 k)
(Regular and Special Service)
Bk EZRABEOIL. Thae ke Frhlik & 2o,
Article 2 (1) Positions of the national public servants shall be divided into
regular service and special service positions.
2 —RERIT. FERERICR T OO EZFAE B O U0 AE LE T 5,
(2) The regular service shall be comprised of all positions of the national public
servants other than those belonging to the special service.
3 KRR, I DB O E T 5,
(3) The special service shall be comprised of the official positions listed below:
—  PRRERE
(1) The Prime Minister;
— EBXKE
(ii) Ministers of State;
= AFEEAUOHMAE



(iii) Commissioners of the National Personnel Authority and Commissioners of
the Board of Audit;

W NEERREE

(iv) Director-General of the Cabinet Legislation Bureau;

T NHEERIRE

(v) Deputy Chief Cabinet Secretary;

T NRfaE R

(v-ii) Deputy Chief Cabinet Secretary for Crisis Management;

L= WHERRREM, NELRE LK OCNEERE

(v-iii) Assistant Chief Cabinet Secretary, Cabinet Public Relations Secretary
and Director of Cabinet Intelligence;

N NEREREAEE

(vi) Special Advisor to the Prime Minister;

t BIREMOMERETEBREZ DO TEORIZATDHIZLEEDLNTNDLRKITO
BlRE

(vii) Senior Vice-Ministers and Senior Vice-Ministers of agencies whose heads
shall be appointed from among the Ministers of State, as provided for by law;

to" KREBHEMOREBHE

(vii-ii) Parliamentary Secretary;

I\ NERERE R EE M OEB KEREE L IR 2BE O R OWET O 5
H NFFEBHITHEET 260

(viil) Executive Secretaries to the Prime Minister and other Executive
Secretaries to Ministers of State, or Executive Secretaries to heads of
agencies included in the special service who are designated by rules of the
National Personnel Authority;

U MBI HOWTEEEICE D Z 2 0EE L, & DO WIXESOMPBE T —FE DR X
HREICL D Z 20 EE T HE

(ix) Officials who hold positions whose assumption requires an election, or the
resolution or consent of one or both Houses of the Diet;

+ ERTRE. FFIER. KERER, EHERLOFIEREL CITEESUIANF
HITHRET 2 HENT DL OMOIE

(x) Grand Steward, Grand Chamberlain, Grand Master of the Crown Prince's
Household, Grand Master of Ceremonies and Deputy Grand Chamberlain of
the Imperial Household Agency, and other officials of the Imperial Household
Agency designated by law or by rules of the National Personnel Authority;

o KR EMEREE, KR EMENEE. FRURKME. BURFAER., EMZE. BUMRE T
EHEZ B ORBN NTRRIRREE . BURMRE ST 2HEZ B o & R E

(xi) Ambassadors Extraordinary and Plenipotentiary, Envoys Extraordinary
and Ministers Plenipotentiary, Ambassadors on Special Mission,
Representatives of the Government, Plenipotentiaries; Acting
Representatives of the Government or Alternates of Plenipotentiaries; and



Advisors and Members of the Suite of Ambassadors on Special Mission,
Representatives of the Government or Plenipotentiaries;

+—n" AARaXAaBFENEZEZDER

(xi-i1)) Members of the Japanese National Commission for UNESCO;

+= BARFEREEE

(xi1)) Members of the Japan Academy;

+Zo0= BERFNSESE

(xii-ii) Members of the Science Council of Japan;

+ = FHE K OZ DM o EH ik &R

(xiii) Judges and other officials of law courts;

+ EEWE

(xiv) Diet Officials;

+h ESHEOmE

(xv) Confidential Secretary to Members of the Diet;

+5 0 BT OE (B rRREE (I HuUEERE e S+ UE) BARA+H—5RE
—IHIZHET 2 HF#RFOLZE M OIFRESE T, AFRHAUNTEET 2 D%k
<o)

(xvi) Officials of the Japan Defense Agency (excluding the members of the
council and others, and the conciliator and others, provided for in paragraph
1 of Article 61 of the Defense Agency Establishment Law (Law No. 164 of
1954), who are designated by rules of the National Personnel Authority);

+t  MSZATBOE NEHNE CERl - —FEREE =) 3 KH HICHET 2R E
MSEATBOEN (LT TREEMRSIATEOEAN] 9, ) DR

(xvii) Members of Incorporated Administrative Agencies, designated in
paragraph 2 of Article 2 of the Act on General Rules for Independent
Administrative Institutions (Law No.103 of 1999) (hereinafter referred to as
"specified independent administrative institutions");

TN BHAREBEAEO®RE

(xviii) Officers of the Japan Post.

4 ZOEHEOHEIT. —KEICET 2T NToOR (LT 2oz 5 E Vw2 ok
ZhOLEEWMBELE VS, ) 1T, ZnxET 5, AFERIZ. HOWS, BRAKER
DRRIZIBT 2700 E 9 MBEORFITHIET 5 —MIRIZIE T 2 Rk E S 5 0 & e
TOMERZEHT D,

(4) The provisions of this Act shall apply to all positions belonging to the regular
service (hereinafter referred to as "government positions," and those holding
such positions will be hereinafter referred to as "officials"). The National
Personnel Authority shall have the authority to decide whether a certain
position belongs to the service of the national public servants, and whether it
belongs to the regular service or the special service as provided for in this
Article.

5 ZOEROBEIX. ZOEROWIEERICE D, BIBEROENRSHRWIRY | Kl



BB 2T, 2z Lz,

(5) The provisions of this Act shall not apply to positions belonging to the special
service unless otherwise provided for by an amendment of this Act.

6 BUMIE. —MIECSOTR R I OB E A B TE OIS LEfa, fakhE ol
DG HHOTIER B2,

(6) The government shall not pay salary, compensation, or other remuneration in
respect of duties performed by persons other than persons in the regular
service or the special service.

7 AHEOBEZ. BUFXITE OBE EAAEAORIZ, HAREBICIWTRIND H)
B OZFNITEH S 720,

(7) The provision of the preceding paragraph shall not apply to contracts between
the government or governmental institutions and foreign nationals concluded
on an individual basis.

BE PR ABTBE

Chapter 2 Central Personnel Administrative Agencies

O 25
(National Personnel Authority)

F=k RNEOFEEO TICAFRAES, ANFFIT. ZOEERICED D EBITHES T,
RIS LT iudz b e,

Article 3 (1) The National Personnel Authority shall be established under the
jurisdiction of the Cabinet. The National Personnel Authority shall report to
the Cabinet pursuant to the standards provided for in this Act.

2 ANFBRIX, BHROED D L TAITHE., fE-Z OO EE M OtE KR O NFITE
DOUGEIZB T 280, WEEH, RBE TR, a5, e, SR, &k, S o0
TR 1A% 2 M BE O LRFF 2 O Mk BT B 2 N FATB O N E DO X OB OFAE D Ik
EEICET O EB e ONE LD,

(2) The National Personnel Authority shall, in accordance with applicable law,
have authority over affairs concerning recommendations for improvement in
personnel administration as well as in remuneration and other conditions of
work; position classification; examination, appointment and dismissal;
remuneration; training; change in employment status; disciplinary action;
processing of complaints; maintenance of ethics relating to the performance of
public duties; and other matters concerning the maintenance of fairness in
personnel administration, the protection of the welfare of public officials and
the like.

3 EMHICEY ., AFRBLET DHEREL G2 N TWDEMICE W TR, AFEHROR
ER T, NFERIC L O TORFEEIND,

(3) Within the sphere in which the National Personnel Authority is authorized to
act by law, the decisions and dispositions of the National Personnel Authority



shall be subject to review only by the National Personnel Authority.
4 ATEOBEIL, EEMEIZ O 2 BHPTCHF T AN B2 KT b O TiERw,
(4) The provision of the preceding paragraph shall not in any way affect the right

to file an action in court on legal matters.

(ERAFEMMAFEES)
(National Public Service Ethics Board)

F=RO . FIRE ZHOEER D > LI IR D M ORFHIET 2 FHE 2T E S
o5, NFERICEFAGEMAFEAESTE,

Article 3-2 (1) The National Public Service Ethics Board shall be established
within the National Personnel Authority in order to fulfill the maintenance of
ethics pertaining to the duties of officials as provided for in paragraph 2 of the
preceding Article.

2 EFAEEMEFERICEL UL, ZOERICED D LODIEN, EFAEEMEE
B CERlC—FERFEE ZHLE) OEDDLEZAILLD,

(2) In addition to what is provided for in this Act, matters concerning the
National Public Service Ethics Board shall be governed by the provisions of the
National Public Service Ethics Act (Act No. 129 of 1999).

(% 2)
(Officials)

UL ANFFREIZ. AFEE = AZLOTC, 2nEHET 5,

Article 4 (1) The National Personnel Authority shall be composed of three
Commissioners.

2 AFEEDOIL—ANT, L TmELND,

(2) One of the Commissioners shall be appointed as President.

3 AFEBX. FERELOTROHHNICE W TE OGS 2@ yIcqT ) 7m 0B L3
LB ZAEm T 5,

(3) The National Personnel Authority shall appoint a Secretary-General and
other such officials as it deems necessary properly and adequately to execute
its duties within the limitations of its budget.

4 ANFEFZ, ToRNEEE BT 5, EFTBGHBE (0 =FEREE -
) E. AFEBRICITE A S e,

(4) The National Personnel Authority shall control its own internal
organizational structure. The provisions of the National Administrative
Organization Act (Act No. 120 of 1948) shall not apply to the National
Personnel Authority.

(NFE)
(Commissioners of the National Personnel Authority)
RS ANFFEIX, AN ER T, RENZRTIGHEB & BRAEARM OJFRANT K 2 R8FRI72



FHEONPITHEMERH Y . Ho, NFATBUZE LA Z AT 2%k =+ LFEL LoF
DOHPHIEFEORE AR T, AN, Zhaz{TmT 5,

Article 5 (1) Commissioners of the National Personnel Authority shall be
appointed, with the consent of both Houses of the Diet, by the Cabinet from
among persons 35 years of age or older, who are of the highest moral character
and integrity, in known sympathy with the democratic form of government and
efficient administration therein based on merit principles, and possess a wide
range of knowledge and sound judgment concerning personnel administration.

2 ANFEOMLGIT, RER, THhZiitd %,

(2) The appointment and dismissal of a Commissioner shall be certified by the
Emperor.

3 WOHFZDNTNNIHEETLHEIT. AFELRDLI LB TR,

(3) No person falling under any of the following items may be appointed as a
Commissioner:

— REE TEMEZRRVE

(i) A person who has become bankrupt and has not yet had his/her rights
restored;

= B EOJHNCLE S e U N EICERE T 3R AL LN LY B e

(i1) A person who has been punished heavier than imprisonment or who has
been punished for committing a crime provided for in Chapter 4;

= Bt ARE=SEXIIELFICHETOE
(iii) A person who falls under Item 3 or Item 5 of Article 38.

4 AEA O HLURTLAERIZBWT, B OKE., BAOGRER £ O 2 b & [FER R BHR
MBS % b DB B Ch DB UITA O B LT FAERICB W T, ARIC K 2 [EFF
L < IFHENR RO DO E & 2272 F 1L, AFREBAIOED L L2 A28 A
FHERDZENTER,

(4) No person may be appointed as a Commissioner if he/she is or has been,
within five years previous to the proposed date of appointment, an officer,
political advisor or other similarly politically influential member of a political
party or who, within five years previous to the proposed date of appointment,
has been a candidate for national or prefectural elective public office, pursuant
to rules of the National Personnel Authority.

5 ANFEEOEMICOVWTIE, £OHO AR, F—BIE L, UTFE— O RF52E
HREELELRDLLROTI BB,

(5) With respect to the appointment of Commissioners, no two persons among
them shall be members of the same political party or graduates of the same
department of the same university.

(BEE K UHRSS)
(Oath Taking and Service Discipline)
FRE ANFEFIX, Mk, AFHRMAOED D &2 ALY RE#EHTRE O



CBWT, BEEFEIZEA L TLTRINE. TOBB 21T TER LR,

Article 6 (1) After appointment, a Commissioner shall not execute his/her duty
until he/she has signed a written oath before the Chief Justice of the Supreme
Court, pursuant to rules of the National Personnel Authority.

2 H_EELHoOBREIZ. AFEBEICIhEZHEMNT D,

(2) The provisions of Section 7 of Chapter 3 shall apply mutatis mutandis to
Commissioners.

(1T4)
(Term of Office)

FEg ANFEEOMEHIE, WEETH, B, fiROANEFIX, AHEHE ORTHMIET
T2,

Article 7 (1) The term of office of a Commissioner shall be four years. However, a
Commissioner who is appointed to fill a vacancy shall remain in office for the
remaining term of his/her predecessor.

2 ANFHEIZ., CNEFHETHILENTED, HL, glEmE+FE2 B THEETD
ZElTTER Y,

(2) A Commissioner may be reappointed. However, he/she may not remain in
office continuously for a period exceeding 12 years.

3 AFETHORLEIL BBE -FEMIT. AFEROFBMISIOERIZ, ZnaEmT
LT ENTER,

(3) No person who has been a Commissioner may be appointed to a government
position other than positions in the National Personnel Authority for one year

after leaving his/her position as commissioner.

(IR K ONgE #2)
(Leaving of Commissioner's Position and Dismissal)
FINE AFEEIZ. EOBFO—ICHEYT LG EZR<,. TOEICK L TRAIND
Z DR,
Article 8 (1) A Commissioner shall not be dismissed against his/her will except
in cases which fall under any of the following items:
— BHEFE -HA SO IIHKETDICESTLE
(1) When he/she falls under any of the items in paragraph 3 of Article 5;
= EHeofmBIZEE, AHOMETFRICIVERE R ET DL ERESNTESLES
(i) When his/her dismissal has been affirmed by public impeachment

proceedings based on a prosecution filed by the Diet;

= BT LT, FMESAT UIAFE L LTSI ERHE + FEET DIk
s

(iii)) When he/she has completed his/her term of office and has not been
reappointed, or when he/she has been continuously in office as a
Commissioner for twelve years.



2 HIEZE S OBEIC L L2MIOFERIT, BB TL5b0LT 5,
(2) The causes for impeachment provided for in item 2 of the preceding
paragraph shall be the following:

— DLEOWEDTIZD, WHEOZETICHEZ RN &

(1) When he/she is unable to perform official duties due to a mental or physical
disorder;

=B LOBRBIGERK L, TOMAFEEZDLICELRWIETRH L Z &

(i) When he/she has breached his/her obligation in the course of duties or is
guilty of such malfeasance as to render himself/herself unfitting to be a
Commissioner.

3 AFEOHR, ZAUERFR—OBEICERT DI L EROTEGAIZBNTIX, b

DFEDOHO— NLAOFEIT, NEDPTFEEORELZR T, ZNEZkeT2b0L3 5,

(3) In the case when two or more Commissioners belong to the same political
party, all of them except one shall be dismissed, with the consent of both

Houses of the Diet, by the Cabinet.

4 FTEOBEIL, BOCHTRERICOWTEBIO o7 NFEOHAIC, 8L KT

T H DO TILZRW,

(4) The provision of the preceding paragraph shall not jeopardize the position of a

Commissioner who has not changed his/her political status in regard to party

affiliation.

(NFE DOHZh)
(Impeachment of Commissioner)

FIS ANEEOHIPOFANL, EEmBHFTIBNTIhETT ),

Article 9 (1) Impeachment of a Commissioner shall be judged by the Supreme
Court.

2 H&EF, AFEOMDOFELZ L LD LT25L 3, FFBOFHL R L -EHELE
A BCHIFTICHRH L2 T X e,

(2) When the Diet intends to prosecute an impeachment against a Commissioner,
the cause for prosecution shall be submitted to the Supreme Court in writing.

3 HEEX., FEOGEICE WL, FEICHET 2 EHO G4 FFBICHRD NFHITHE
T L2RT TR 6720,

(3) In the case of the preceding paragraph, the Diet shall send a copy of the
document provided for in the same paragraph to the Commissioner pertaining
to the prosecution.

4 FEmBCHPTIX, B LHEOERAZHELZANDL =+HU LU HUAORIZIE N T
HHBIEDO A ZED, ZOHDO =+ HUATE TIZ, EELUOHFBICRD AFEIZ, Z
NZEEH LT 5720,

(4) The Supreme Court shall set a date for commencing the trial not less than
thirty days and not more than ninety days after receipt of the document set
forth in paragraph 2, and notify the Diet and the Commissioner pertaining to

10



the prosecution thirty days prior to that date.

5 A HIPTIX. BHEBABO A D EH B URNIZHRZIT DR IT LR 6720,

(5) The Supreme Court shall pronounce judgment within one hundred days from
the date of commencing the trial.

6 ANFEOMIOBH O FhiL, HHFHAITIhEZED D,

(6) The judgment procedures for impeachment of Commissioners shall be
prescribed by rules of court.

7 FHNCET L EMIT. EEOAEE T,

(7) Costs of judgment shall be borne by the national treasury.

(NFH Ok L)
(Remuneration of Commissioners)
& AFEEOKLII. MITERTED D,
Article 10 The remuneration of Commissioners shall be prescribed separately by

law.

(ke #k)

(President of the National Personnel Authority)

F—% ANFEREREIZ. AFEEFOFNL, NER, ZhvzmT 5,

Article 11 (1) The President of the National Personnel Authority shall be
appointed by the Cabinet from among the Commissioners.

2 ANFRHREIT. BB L, AFhraeART 2,

(2) The President shall preside over affairs of the National Personnel Authority
and represent the National Personnel Authority.

3 ANFFRBRICEROS D L &, UIANFRRENRIT 2 & EiX, B0 NFEFED,
Z DR 2 RATT 5,

(3) When the President is unable to attend to his/her duties or when his/her post
is vacant, a senior Commissioner shall act for the President in the performance
of his/her duties.

(NF P =ae)
(Meetings of the National Personnel Authority)

Fr % EFIOANFEREHEIT, AFERRAIOED LS L2AICLY, Dl &b —HH
IZ—El, —EDLGFNICBWTHET 2 Z L2 HEH & L b,

Article 12 (1) Regular meetings of the National Personnel Authority shall, as a
rule, be held at least once a week at a fixed place, pursuant to rules of the
National Personnel Authority.

2 ANFERESHEOEFIT. TNTHEFIE L TR L TEB2RITNIEZR B0,

(2) The proceedings of the meetings of the National Personnel Authority shall be

recorded 1in its minutes.

3 HIHOMFERIL, BENINEIERT D,

11



(3) The minutes set forth in the preceding paragraph shall be prepared by the
Executive Secretary.

4 ANFELEOFEFLIOFHICE LLERFRH L, AFERRATINEZED D,

(4) Necessary matters concerning the proceedings of the administrative affairs of
the National Personnel Authority shall be prescribed by rules of the National
Personnel Authority.

5 HFEHREIL, BFL L TCAFRSHEICHET S,

(5) The Secretary-General shall be present at the meetings of the National
Personnel Authority as Executive Secretary.

6 ANFPEIET. LEIZHET DHERZITOHGAEICE W TIE, AFROFERZRERTIIT RS
AN

(6) When exercising the powers listed below, the National Personnel Authority
shall require a resolution of the National Personnel Authority:

—  ANFBEBAIOHIE & Ot

(1) Enactment, revision, or repeal of rules of the National Personnel Authority;

— HIER

(i1) Deleted;

= B TRoBREICXDBEBRITORICKRT 2 EE

(iii) Recommendations to the head of the government agency concerned as
provided for by Article 22;

3B+ =RoHEIC L EELOCHREICHT 28RO R H

(iv) Offering of opinions to the Diet and the Cabinet as provided for by Article
23;

o B FNEROBEIC L D ES KON T 2 H®mE

(v) Report to the Diet and the Cabinet as provided for by Article 24;

NOEZHNEOBEIC L2 ES K ONEICT 2815

(vi) Recommendations to the Diet and the Cabinet as provided for by Article
28;

t B IEROHIEID X DR D5

(vii) Drafting of a position classification as provided for by Article 29;

N B=RE (FE=TERIBWTHEAT LA ET, ) OREIC X 535 LT
DPTE K BB O E

(viii) Ruling on standards for selection and designation of a selecting body as
provided for by Article 36 (including cases where it is applied mutatis
mutandis pursuant to the provision of Article 37);

o BN EOBUEIC X 2 BB O fR E

(ix) Designation of examining bodies as provided for by Article 48;

+  BARFSROBEIC X DR LR OZ OB 57458, BRI HR D
& B D B O IR & O O R B O P 8N NS ERRFAE A O BE  (NFEBEHR O
ED DY EERLS, )

(x) Approval of temporary appointments and renewals thereof, restriction of

12



the number of officials subject to temporary appointment and decisions on
their requisite qualifications, and rescission of temporary appointments as
provided for by Article 60 (except where provided for by rules of the National
Personnel Authority);

+— FEAFT=FKOHEIC L DEEHER DR

(xi) Drafting of remuneration plans as provided for by Article 63;

+= BARTHLEFROBEIC X D5 EROWETZOERK

(xii) Drafting of revisions to remuneration plans as provided for by Article 67;

+= HIk

(xiii) Deleted;

0 BN EROHEIC L D EREOHE

(xiv) Evaluation of cases as provided for by Article 87;

I B T ROBUEIC K D05 D¥IE

(xv) Evaluation of dispositions as provided for by Article 92;

+X B FEOHEIZ L HMMEICET 2 EEFHONE

(xvi) Drafting of important matters concerning compensation as provided for by
Article 95;

+t FBEZFOREICLDEBR L UHTI2REL NCRFOREICLIEE KL
OWRENZ RS 5

(xvii) Decisions on filing of an objection as provided for by Article 103 and
reports to the Diet and the Cabinet as provided for by the same Article;

+IN FEHNEKOHEIZ L DES K OCHNEIZT 58 RO H

(xviii) Offering of opinions to the Diet and the Cabinet as provided for by
Article 108;

+Iu FEEINEO ZFAREOBEIZ K 2 5B HR OB Gk D 20 7 45 1k K OHE L

(xix) Suspension of the effect of registration of an employee organization and
rescission of its registration as provided for by paragraph 6 of Article 108-3;

“+ EFOMAFEFEOEIICEL Y EOEBRELE L ST FHIH

(xx) Other matters which, by a resolution of the National Personnel Authority,

require a resolution of the National Personnel Authority.

(FBRR MR OTHE)
(Secretariat and Budget)
B =5 NFRRICEFERR &K OB 2 E <,
Article 13 (1) The National Personnel Authority shall have a Secretariat and a
legal advisor under its jurisdiction.
2 HBHRROMMB L VEARBRICE L LELRFEHIT, AFERBRAITIAEZED D,
(2) The organization of the Secretariat and necessary matters concerning the
legal advisor shall be prescribed by rules of the National Personnel Authority.
3 AFEPIX. BRFHEE OB, ROKFHEEIZBWTZOLE L T 5 E D
KRELZEOPHEICH EEND L OICHMICRE LRTnER s, ZOFREFITIL,

13



THIDIEAN, B ORE, FHEHTOM L R fHan K OVEREML OB B &k O
BEOSHNE DML TR 8 5P HEE KR OB T 2R E NG L3R iTnide b
VY,

(3) The National Personnel Authority shall, prior to the beginning of each fiscal
year, submit to the Cabinet for inclusion in the national budget a written
request for its necessary expenses for the ensuing fiscal year. Such requests
shall cover purchase of land; construction of buildings; rental of offices;
purchase of furniture, equipment and supplies; payment of salaries and
compensation; together with expenses for all other necessary goods and
services.

4 WNED, NFEFREOREDERELBEETL25EICBNTI, AFROEREZX, N
lIZL D BEIEESN-EREL LI, ZNEZESICRELARTIE R D80,

(4) In the event the Cabinet desires to revise the request of the National
Personnel Authority for expenses so submitted, the request of the National
Personnel Authority and the request as revised by the Cabinet shall be
submitted to the Diet.

5 ANFFEIL, EE0ORBELZHE T, TOLELTIHGFOEEHZES ZENTE S,

(5) The National Personnel Authority may establish local offices as it deems
necessary with the approval of the Diet.

(FHHRE)
(Secretary-General)

FHUSE FHERRIL. REOBBIITOMME L2 2o RNEEOTIZ, AF
B D b O O3 X TOEE 2 R L, AFEFEOE IOV CTRHE 4 37
T, FHE, BEACE#ZITV., X, AFRSIBOBRELRD,

Article 14 The Secretary-General shall be the assistant to the President for the
execution of his/her duties and, subject to general supervision of the President,
shall direct and supervise all administrative and technical activities of the
National Personnel Authority, and plan, recruit, assign and direct officials of
the National Personnel Authority. He/she shall act as the Executive Secretary
of the meetings of the National Personnel Authority.

(NEEBE Ok B D Hek A 1)
(Prohibition of Officials of the National Personnel Authority from Holding
Concurrent Position)
FHHE AFELAOFEBREIZ, MOBEBREZIKAQATIIR SRV,
Article 15 No Commissioner or Secretary-General shall hold concurrently any
other government position.

ONE ) QOUNE 2 =R oy

(Rules and Directives of the National Personnel Authority)
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FHoNg ANFRRIL, TOMEFRHICONT, EREERT L0, XIXEEOR(TIC
EONT, AFRFAIZHIE L, AFERETEZHE L. KOFREED D, ANFEERIL,
WOTH, BEIC, AFERRAIZWEST L2 LN TE S,

Article 16 (1) In order to implement law, or as delegated by law, the National
Personnel Authority shall enact rules of the National Personnel Authority,
issue directives of the National Personnel Authority and establish procedures
concerning affairs under its jurisdiction. The National Personnel Authority
may revise or repeal its rules at any time at its discretion.

2 ANFERAMOCZOSFEIL BEHREZLOT, Zha it o,

(2) Rules of the National Personnel Authority and their revisions or repeal shall
be promulgated in the Official Gazette.

3 AFHBE. T OERICEW T ASEERAZ E L 32 OMOHE 21T o720, A
FRETERETDH LN TE D,

(3) The National Personnel Authority may issue directives of the National
Personnel Authority to implement rules of the National Personnel Authority or
take other measures under this Act.

(A4
(Investigation)

Btk ANFRXIIZORLTLEHIT. ANFEHROFES 5 NFITBICET 2 FHIZH
LETHZ N TE D,

Article 17 (1) The National Personnel Authority, or any person designated by the
National Personnel Authority, may conduct investigations concerning matters
relevant to personnel administration under its jurisdiction.

2 ANFFREXIIATHEOBEIC L VIEA SNF X, REOFEEICELLERNH D & Z1X,
REANZMART L, SJGRE TN HHIZEREH L RO LN EFEEH L IFE DGO
HERODHZ EMTE S,

(2) The National Personnel Authority, or persons designated pursuant to the
provision of the preceding paragraph, may, when necessary in conducting the
investigations set forth therein, summon witnesses and demand the submission
of documents, or copies thereof, found to be pertinent to the matters for
Iinvestigation.

3 AFEFIZ. FHOWAE (BB OWEITMRD MELOREHZE L TiThitd b DIZR
%, ) ICHALKERDD LRODL L T, YELHEORNR THLIMBIZHEZ RO T
BERML., IFREOBEIC LV R4 SN-FIC, SEBEOEHE T 255 AL L
TEB L Wiz El, ) ICYBALYE, IREFHLOMLELYIFLHRES T,
MBI FICEM S E 2 2 &N TE D,

(3) The National Personnel Authority, when it finds it necessary for the
investigation set forth in paragraph 1 (limited to that conducted with regard to
the maintenance of ethics pertaining to the duties of officials), may summon an
official who is under investigation to appear and question him/her. The
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National Personnel Authority may also have the person who is designated
pursuant to the provision of paragraph 1, enter the place where the official
under investigation works (including the place where he/she has worked before
as an official), inspect books and documents and other necessary materials, and
question persons concerned.

4 FEEOBEIC LV SEAREEL T HEIE. ToH o ERTREAELER L, BEREO
R B O LT IR, T ERALRTIEZR B R0,

(4) A person who enters and inspects pursuant to the provision of the preceding
paragraph shall carry a certificate for identification, and show it to the persons
concerned when requested.

5 HBHOBUEIZ L DEAMEOHMRIT, LIREEDT-DITRDO LN D EML T
X722 6700,

(5) The authority concerning the on-site inspection provided for in paragraph 3
shall not be construed as the one authorized for criminal investigation.

(ERAB B MEEAE S ~OHEROZET)
(Delegation of Authority to the National Public Service Ethics Board)

FrtEo NEREIEL. AISGOBEIC X DR (BEORBEIZR D MMEORFFIZE L
TITOND B DIZRY | 22D, FHILFRFE-HITHET D NIRFL TR D b D &R
<. ) "EEABEMMEFEERICERMET S,

Article 17-2 The National Personnel Authority shall delegate the authority
provided for in the preceding Article (limited to those implemented in regard to
the maintenance of ethics pertaining to the duties of officials, and except for
the appeals provided for in paragraph 1 of Article 90) to the National Public
Service Ethics Board.

(#5 5 DA DR EE)

(Control of Payment of Remuneration)

FHA\SE AFRIL MEICHT 2650 BT 5,

Article 18 (1) The National Personnel Authority shall control the payment of
remuneration to officials.

2 WRBICHT D503 HIE, AFEEBAIUIAFERBETICK LTI EIT o TER
57w,

(2) No remuneration shall be paid to officials contrary to rules or directives of the

National Personnel Authority.

(PN PR R A B
(Prime Minister)

FHNGZOT NREREKEIL, EEOED D E AN, BEORER, BEAE, IRE
BT 2EE (B4 _HOMEIZX Y NFROFEICR T LOERLS, ) &
DN ED,
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Article 18-2 (1) The Prime Minister shall, in accordance with applicable law,
have authority over affairs concerning efficiency, welfare, and service
discipline, etc. of officials (except those matters under the jurisdiction of the
National Personnel Authority, pursuant to the provision of paragraph 2 of
Article 3).

2 WNEFREEREIL, AiEICHET 2 b ODIED, SATEREENZ OB IZ W\ TIT /e
INFEHICEAT 578, FrRFICEL., o — kit LLERRAHREICET O F
BKroms s,

(2) In addition to those provided for in the preceding paragraph, the Prime
Minister shall have authority over affairs concerning coordination and
integration necessary for maintaining uniformity in regard to such matters as
policies and programs concerning personnel management which are applied by

administrative organs with respect to their officials.

(NFaidk)
(Personnel Records)

FHILg ANEREKEIR, BREOANFREICETIZ L 2EHT S,

Article 19 (1) The Prime Minister shall administer matters concerning personnel
records of the officials.

2 NREHRRHEKREIL, NE, $&8 OO %2 LT, YiEEAORE O NFIZHET
2 —HYIOFREIZONT, AFiaF L, ZhazfREELlvsbo LT 5,

(2) The Prime Minister shall prescribe that the Prime Minister's Office as well as
ministries and other government agencies prepare and retain personnel
records inclusive of all matters related to the personnel affairs of officials of
such government agencies.

3 AFREROGHF L OERAZ OMAFLERICE LLERFHIT, T TIhaE
DD,

(3) The particulars to be entered in personnel records, the form thereof, and
other necessary matters concerning personnel records shall be provided for by
Cabinet Orders.

4 WRERBEKEIZ, NEF. 82 OO Lo TERMRE S 7z NHREE T,
AIEOHEIC L DB BITERT 5 ERBODLHDICHONT, £OKETZm L, £ OMpT
BOMELRT I ENTE D,

(4) Where it is found that the personnel records prepared and retained by the
Prime Minister's Office or any ministry or other government agency contravene
Cabinet Orders as provided for in the preceding paragraph, the Prime Minister
may order revisions and take such other measures as may be called for.

(FEaTH )
(Statistical Reports)
Bobg WIREARE, BAOEDS Y ALY, BB OEMEIRIC T 58t
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WMEDOHIELZED, ThaETorb0LT 5,

Article 20 (1) The Prime Minister shall, pursuant to the provisions of Cabinet
Orders, provide for and implement a system of statistical reporting concerning
employment of officials.

2 WHEREKEIL, ATEOFEHBREICE LLENS D L X, BIRTIC) LR OX
EINE —E DU ENT, TEOMEELRDDH LN TE D,

(2) When it is necessary in connection with the statistical reporting set forth in
the preceding paragraph, the Prime Minister may require any government
agency concerned to give required reports on request or at specified times and
in specified forms.

(HEFR D ZAT)
(Delegation of Authority)

B ANFRXIINBEREREZ, ZNENAFRBFANITETOED L LA
2L, ZOERIZESHERO—HE2MMOMEZ L TiThbE s N TE5,
DFEIZBWTIL, AFFEUINEABRBERE L, YUEFFICE L, oMok %+
HEET LN TE D,

Article 21 Of the authority granted pursuant to this Act, the National Personnel
Authority or the Prime Minister may delegate certain authority to other
government agencies, pursuant respectively to the provisions of rules of the
National Personnel Authority or Cabinet Orders. In such cases, the National
Personnel Authority or the Prime Minister may direct and supervise the heads
of those agencies in regard to such affairs.

(NFATBHGE DO EIE)
(Recommendations for Improvement of Personnel Administration)

FHoP AR AFERIT. AFITEOWRFICE L, BERREZOMOEREORIZEET S
ZENTED,

Article 22 (1) The National Personnel Authority may make recommendations to
the relevant minister or head of another government agency concerning
Improvements in personnel administration.

2 HIEOLBEICEWTEL, AFRIT, ZOFZABICHE L2 TUXR B0,

(2) In the case referred to in the preceding paragraph, the National Personnel
Authority shall report thereon to the Cabinet.

(EFORIESBEICET 5B RO R H)
(Offer of Opinions on Enactment, Revision or Repeal of Laws and Regulations)
Bt =4 ANFEERIZ. ZoOEFROBRER L ESTORIEITSEICELERR® 5
LEIX. ZOBRZESKONBEICHERHIZH LHZITIEZR 520,
Article 23 The National Personnel Authority shall, when, for the realization of
the purpose of this Act it has opinions concerning the enactment or revision or
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repeal of laws and regulations, submit them to the Diet and to the Cabinet

simultaneously.

CEBDOHE)

(Report on Business)

BoAUE AFERL, BE. BSEKUOABEIIEK L, EBEORRZ#®E L idhidie s
TRV,

Article 24 (1) The National Personnel Authority shall report annually to the Diet
and the Cabinet on the state of its business.

2 HEE. APEOHE 2 AR LRTHIER LR,

(2) The Cabinet shall make public the report set forth in the preceding paragraph.

(NFEHE)
(Personnel Managers)

B TA MR R OEEI NNCES THRET 52 OMmoMEIZIX. TOITOMEA &
LTAFEARF L EBNRTNX RS20,

Article 25 (1) The Prime Minister's Office, the ministries and other such
government agencies as may be designated by Cabinet Orders, shall have a
Personnel Manager as an official of that agency.

2 ANFEHEZ. AFIHETLIHRORE LD AIEOEEOR AT, AFIZET
LDEHEEDL, TOHBEICENT, AEEHEIT, TRAFITERER & OB 2
BOZ KT D> & DR hidRe s e,

(2) The Personnel Manager shall be the head of the bureau in charge of personnel
affairs, and assist the head of the government agency set forth in the preceding
paragraph by taking charge of matters pertaining to personnel affairs. In this
case, the Personnel Manager shall maintain close liaison and cooperate with

the central personnel administrative agencies.

B+ RS% HIER
Article 26 Deleted.

F_E EBOELHE
Chapter 3 Standards for Government Positions
FE—E  EA

Section 1 General Rules

CF5 Bl oo J5EAI)

(Principle of Equal Treatment)
F otttk TRTERIEZ, ZOEEOEMICOWT, FEIZRD Hbi, AT, 155,
PR, HE2WE 5y, PHOSOIE = FNAKRE LS ITHET 256 2k < O BURE
AL FBURMPTIERFRIC L ST, ZRl ST b eu,

19



Article 27 In the application of this Act, all citizens shall be accorded equal
treatment and shall not be discriminated against by reason of race, religious
faith, sex, social status, family origin, or political opinions or affiliation except
as provided for in item 5 of Article 38.

(1% B s 0 JLAI)
(Principle of Meeting Changing Conditions)
“HNA\E ZOEEIZEVWTEDLNDHBYE. B ﬁﬁ%®@% ZES G %?6%%
FHHT, BRIV HE—RKOBRICHEIST D LI, MRFINEERTLHZ LN T
5, TOERIZEL T, AFRICBWTZ M%@Uiﬁ"é EEBOTIERLRN,

Article 28 (1) The fundamental matters concerning remuneration, hours of work
and other working conditions to be established pursuant to this Act may at any
time be changed by the Diet to bring them into accord with general conditions
of society. It shall be the duty of the National Personnel Authority to
recommend such changes.

2 ANFERRIZ, BE, DL EL—E, BHEEPEY THL0E D NI OV TEE KU
AR IC RS LR id e 620, 52 IRET RO LY | BRaEIC
EDDIeEEH ORI LT A LENELCT RO LD & &1L, ANFPEIX, £
OHEICHOE T, ESLUORBICEY 2BEZ LR TIE R 570,

(2) The National Personnel Authority shall report to the Diet and the Cabinet
simultaneously on the propriety of the current salary schedules not less than
once each year. When it is found that changes in conditions affecting the salary
determination require an increase or decrease in salaries provided for in the
salary schedules by 5 % or more, the National Personnel Authority, with such
report thereon, shall make appropriate recommendations to the Diet and the
Cabinet.

C

Section 2 Position Classification

(Wi P 1l OO fife NT)
(Establishment of Position Classification)

Lk BEEENL. ERTINEED D,

Article 29 (1) The position classification shall be prescribed by law.

2 ANFEPLIL. BMEHIAZTRZ L, BIRA RS OB L MM BT EIZS T T, o8
BHLRTNERBE20,

(2) The National Personnel Authority shall organize the position classification in
accordance with the kinds of duties and by the degrees of complexity of the
duties and responsibilities involved.

3 WPEHNZIBWTIX, R—0ORNEDOREMEMEZ AT DR —OMRIZE T 2 BEIZ oW
TiE, R—OBREHFEZLELTLH L L BIC, Ho. BEERIIBN TV D EITHL
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T, F—DWOBREPR SN D KO IC, BEROSBEEIN 2 SR T TR 57
VY,

(3) Position classification shall be so effected that the same qualifications may be
required for and the same schedules of salary may be paid to all government
positions in the same classes having the same employment conditions.

4 HT=HICBET H5HET, ERICRE LT, 20oEREEL2 TR B2,

(4) Plans for matters provided for in the preceding three paragraphs shall be
submitted to the Diet and its approval obtained.

5 —RIEOIE O 5IZBT LA (B -+ HEERBILELES) EARAKOREIC
K DWH DB, TNEARREDMOKBIIHESNIZFHETHOT, D, 2D
EROEFETLL ZAICEAT 2D LA L, TOWENNFRICEIS>TEE S,
HE&IcEko>THIEEN D ETHNEESDbDET 5,

(5) The classification of duties as provided for by Article 6 of the Act on
Remuneration of Officials in the Regular Service (Act No. 95 of 1950) shall be
deemed as being a plan provided for in this Article and other Articles and
conforming to what is requested in this Act and shall remain in effect until its
revisions are recommended by the National Personnel Authority and enacted

by the Diet.

(Hk & 1) 0> 2 i)

(Enforcement of the Position Classification)

oS BRI, EETHIENTEDH00L, BRINWEE T 5,

Article 30 (1) The position classification shall be implemented in stages,
commencing first with measures which can be put into effect.

2 BEPEHIOFEMIC O EMEREHIT, ZOERIEDOH Db OERWTIE, AFEHEH
AlcznziEd s,

(2) In addition to those provided for in this Act, matters necessary for the
implementation of the position classification shall be prescribed by rules of the

National Personnel Authority.

(EROREAT)

(Grading of Government Positions)

Fot—2% WMEHIEZERTDICHT O TR, AFIL, AFERFAHIOED L L ZAHIC
0. BEFERIOEHA SN 5T X TOFERE WT ORI L2 T e b0,

Article 31 (1) In enforcing the position classification, the National Personnel
Authority shall, pursuant to rules of the National Personnel Authority, assign
every government position capable of classification to one of the available
classifications.

2 ANFEFRIZ. NERHRIOED D & ALY, BER, fiEICHET 2R 2 BEE
L, RELRODL LI, TNEZWET LTI RS R0,

(2) The National Personnel Authority shall, pursuant to rules of the National
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Personnel Authority, re-examine at any time the grading provided for in the
preceding paragraph, and revise it, as necessary.

(BERE I X B2 WETRO B DKL)
(Prohibition of Classification of Government Positions by Means Other than
the Position Classification)
BTk —EBRICET 2T RTOERICOWTIE, BRI S20WaHET5 2
LIXTERN,
Article 32 In regard to all government positions in the regular service, no

classification shall be made other than the position classification.

B RBREOMER

Section 3 Examination, Appointment and Dismissal

(FESL DARA I HUE)
(Basic Standard for Appointment and Dismissal)

otk TANTHBEOEMIT. ZOBERKOCANFRBUOED S L ZAIZED, £
DFHE OZFRAAE, BB XL E OMORET D FEFRITEENT, ZhETT I,

Article 33 (1) Appointment of any official shall, pursuant to the provision of this
Act and rules of the National Personnel Authority, be made entirely based on
the result of his/her examination and the merit of his/her performance of duties
or other demonstrated abilities.

2 ANFPpLL, ABRABRARR, ARz omFELZIFRLIbOOWTILE T 5
ZEHIRET D,

(2) The National Personnel Authority shall at its discretion decide whether the
examination shall be an employment examination, a promotional examination,
or both.

3 B ORIL, EHEICEDLIFRICKENTINEITORITNIER L2,

(3) Dismissal of an official shall be for a cause as provided for by law.

4 HI=ZHICHET DRAREEDO LI DT MNERFHIL, ZOEREICEDCOHDL DL
RO TIE. AFBRBAITZhZED D,

(4) In addition to those provided for in this Act, matters necessary for enforcing
the basic standard provided for in the preceding three paragraphs shall be
prescribed by rules of the National Personnel Authority.

F—sk @Al

Subsection 1 General Rules

Btk HIBR
Article 34 Deleted.
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(REMFEDHE)
(Method of Filling Vacancies)

oSG BRMICKBZEULEEAICBO T, TOMEMESRIL, BRI AR
HNZHIBEDED & 556 RV T, 8/, FE. BESUIBEO W ur— o ik
2LV, BMEEZEmMmT A ENTED, HL, NFREPFFIOMLEND D &FB D TE
MOTIEEEE LIS EIE, ZORD T,

Article 35 When a government position becomes vacant, an appointer, except as
otherwise provided for by law or by rules of the National Personnel Authority,
may appoint an official by any one of the following methods: employment,
promotion, demotion or transfer. This shall not, however, apply to cases where
the National Personnel Authority finds special necessity to designate the

method of appointment.

(BRH D FHE)
(Method of Employment)

BNk BEOBEHIL, medRicIsbol35, AL, AFRHEAIOED 5'F
BRIZOWT, NFROEKRBHOTHE T, ARSI DORE ) D FEREIZ A < B
LUTEELWS, ) OFECIDLZ LT R0,

Article 36 (1) Employment of officials shall be made by competitive examination.
However, in cases where, with respect to government positions provided for by
rules of the National Personnel Authority, the approval of the National
Personnel Authority has been obtained, this provision shall not preclude such
employment by means of examination based on demonstrated abilities other
than by competitive examination (hereinafter referred to as selection).

2 AIEHEFEOEEZ L, NFEROEDLIEREIZIY . NFBUIL OED 2 BB
ZhEITo,

(2) The selection specified in the proviso of the preceding paragraph shall be
conducted by the National Personnel Authority or a selecting body designated
by the National Personnel Authority pursuant to standards provided for by the
National Personnel Authority.

(FEDJ5 %)
(Method of Promotion)
otttk BEOFALIL. ZOEBEL Y MLoOEROERE OMIZI T 2 BgaliR
LUUTREBREWS, ) XD bDET D, (AL, AFRIT, HEERBODL & ET, A
BRa T 5B/ OME, WEGIRT L Z LN TE D,

Article 37 (1) Promotion of officials shall be by competitive examination
(hereinafter referred to as examination) among incumbents of government
positions of lower levels than the government position under consideration.
However, the National Personnel Authority may at its discretion restrict the
scope of persons to be examined when it finds necessary.
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2 FETREIEBOEE L OEEICE, NFRA, UERE OMIZE T 53R
LD LY TRV ERDDLEICEB T, FUEIEX, YR ERE OUERT O E# 5=
FICESBBICLY, ZNEITHIZENTE D,

(2) In cases where, in view of the duties and responsibilities of the government
position to which promotion is to be made, the National Personnel Authority
finds it inappropriate to hold an examination among the said incumbents,
promotion may be made by means of selection based on the past performance of
duty of such incumbents.

3 RIS “HOBUEIR, AIHEOEZBIZ N ENT L,

(3) The provision of paragraph 2 of the preceding Article shall apply mutatis
mutandis to the selection set forth in the preceding paragraph.

(R k& S1H)
(Provisions for Disqualification)

FoFtNE ROBZEBOWTNNIEET2H T, AFLERAOED D256 25 <&,
ERICHE S BB A2 A L7V,

Article 38 No person falling under any of the following items shall be eligible to
assume a government position except as provided for by rules of the National
Personnel Authority:

— AR R SUIRE A

(1) An adult ward or a person under guardianship;

= B B S, ZOBITEKRD D ETXITPITERZ T D Z LR
HETOH

(i1) A person who has been sentenced on account of a crime by imprisonment or
more serious punishment, and of whom the execution of the sentence has not
been completed or who has not yet ceased to be amenable to the execution of
the sentence;

= BOSRERONy 2 ML D AN D AR RE LRV

(iii) A person who was dismissed by disciplinary action and a period of two
years has not expired since the day of that disposition;

W AFEREONFEXITFESREORICH ST, HENLENLEEH +—FFE TITHE
T 55EEI LAY b3

(iv) A person who has committed a crime provided for in Articles 109 to 111
inclusive when he/she served as a Commissioner or Secretary-General of the
National Personnel Authority, and has been punished;

h AAREZFEE WITOHRLDRZRICENT, BAREEE XL FICH LEBN %
FI)CWEEST 5 Z L2 FRT DB OMORERZREK L., XIXZHUTMA LTEE

(v) A person who, on or after the date of the enforcement of the Constitution of
Japan, formed or belonged to a political party or other organization which
advocated the overthrow by force of the Constitution of Japan or the
government established thereunder.
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(NFEIZET 2 NETADEEL)
(Prohibition of Illegal Acts Concerning Personnel Affairs)

FotE AL, EOKFO—IZBT 52 FHAZFEBT L7012, @EZOMOF]
ARz L, L, ZRkL, HLERZ AR LY &l mMillE oM Z i
THHEERNCY, B L ML 2T, A0MAEZFIHL, XUIED
FIAZEAE L, ZBRL, HLUTHRLZD, DN DITAICEE L TiER
SRR

Article 39 No person shall, for the purpose of realizing any matters listed in any
of the following items, pay or receive, offer, solicit, or promise to pay or receive
money or other interest, use intimidation, compulsion or other similar method,
directly or indirectly utilize or offer, demand or promise to utilize his/her
public status, or in any way participate in such acts:

— BRI U < ARSI O A K

(i) Leaving of government position or administrative leave, or failure to accept
appointment;

= A L < IMEHOELORE SUIMERICH T 55t o H ik

(i1) Revocation of his/her application for examination or appointment, or
suspension of competition for appointment;

= M. Fifa. B OMERICIIT 2FEEORBE TN D Z & DOHEE

(iii) Realizing or recommending appointment, increase of pay, retention in

employment or other interest concerning a government position.

(NEIZBT D ERAT 2 DEER)

(Prohibition of Fraud Concerning Personnel Affairs)
B+ AL, B, B35 ARSI AFLEICE LT, B SUI AN IEDOBRIR,
. RER. PR R SUTRE 21T O TE R B R,

Article 40 No person shall make any false or wrongful statement, entry,

p=(11(3
(i)

certification, scoring, appraisal or report with regard to examination, selection,

appointment or personnel record.

(Z BRI DO BHE M OE sk o £L k)
(Prohibition Against Impeding the Right to Examination or Appointment or
Providing Information)

B+ —5% HEBEEICET 2HEZOMOIEIT., ZBELIMEMZHEFL, I
B U <AIERICAR U 282 52 2 B2 LU TRIEE L <IIE Oz 2t L T
72 670,

Article 41 No person belonging to any examining body or other official shall
impede the taking of examination or appointment or provide any special or
secret information for the purpose of giving unjust influence on the taking of
examination or appointment.
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BF REBR

Subsection 2 Examination

GRERE S DS A)
(Instances of Holding Examination)
B+ "% HBI, AFERBAIOED S EZAICKY, ZhE 1T,
Article 42 Examination shall be held pursuant to rules of the National Personnel
Authority.

(3B D R K S 1H)
(Disqualifications for Examination)
B+ =% HBUHNURICHET 2ERICEATOHIROHN, BIICHEBHEZA LR
T, ST LR TERU,
Article 43 Persons who are ineligible due to lack of qualifications provided for in
Article 44 or who otherwise are ineligible to assume a government position may
not compete in an examination.

(3 B D & K Z24F)
(Eligibility Requirements for Examination)

FUHUZR  AFERLE, AFRHANC LY | SBRBFICLELREK S LTERIZISE, £
DI DZEITICR S ZEDTE RWER/NREOFEBIH B oW —f 7R B2 ED D Z &
MTED,

Article 44 The National Personnel Authority may, by rules of the National
Personnel Authority, provide for according to government positions the
minimum objective and uniform requirements indispensable to the
performance of the duties, as necessary qualifications for persons taking

examinations.

FRBONE)
(Content of Examination)
BT BT, BMBERTORNZAT L0 EIDEHETLZLE2UTETORBY
LT 5,
Article 45 The purpose of each examination shall be to determine whether the
persons examined have the ability to perform the duties of the positions

concerned.

(B FaRBR D A B T-4%)

(Employment Examinations to be Open and Equal)
FUR% BEHARBRIT, AFEREBRAOED 2ZHROEKE AT 5T X TOERITH L
T, FEHEOERMETREH S RITIUTR B 220,
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Article 46 Employment examinations shall be open on equal conditions to any
citizen who possesses the qualifications which are provided for by rules of the

National Personnel Authority to take examinations.

(B A 5ABR oD 45 )
(Announcement of Employment Examination)
FHUHER RAMBROEMI, AFICLLR2TNERL R,
Article 47 (1) Announcement of employment examinations shall be by public

notice.

2 AIEOEMIZIX., ZORBRIRD Eﬂﬁk ZOWVWT OGS M OREOMEL TGS, =
B OBk AR B O KOS, BEOAF LR O, Rl & O Fii € o
D LB S BTl N NFEFEN ML E LG L Z DMOTEFHELTHT 260 L
T 5,

(2) The announcement set forth in the preceding paragraph shall state the
outline of the duties and responsibilities, the remuneration of the government
positions pertaining to the examination, the requisite qualifications for taking
the examination, the time and place of examination, where, when and how
application forms may be secured and submitted, other qualifying procedures
observed, and other such information as the National Personnel Authority may

find necessary.

3 FHHOBEIZELAIAEIT., NERBAAOEDD EZAIZLY, ZBROBKEAT
LT _NTOHRICKH L, ZBICKNERFEHAFMSEL LN TEL LT, ZnElT
DRTIER SR,

(3) The public notice provided for in paragraph 1 shall, pursuant to rules of the
National Personnel Authority, be given publicity in such a way that all matters
necessary for the examination may become widely known to all persons
qualified for such examination.

4 ANFFX, ZBROEKEAT L LERDONLIENZRTH LI, HWIIEDRTN
T 6700,

(4) The National Personnel Authority shall endeavor at all times to secure the
participation of ostensibly qualified persons to take examinations.

5 ANFEREIZ, A SN B IEEFORBRE, BOE L UIEFETHZ ENTE
Al

(5) Examinations announced or in process may be rescinded or changed by the

National Personnel Authority.

(GRBRHEES)
(Examining Bodies)

FHUHNAS BT, AFEERHAIOED S & ZAHI28 0 AFHEDED L 5B 2
Izt o,

Article 48 Examinations shall, pursuant to rules of the National Personnel
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Authority, be conducted by examining bodies designated by the National
Personnel Authority.

(R D 7 1] S N5 T)
(Time and Place of Examination)
B+ WO EOSINT, BENOZREREN, BRI ZHRTHZ 08T
EHEOIT. TNEEDRITNIETRL IR,
Article 49 The time and place of examinations shall be so decided that they may
be reasonably accessible to any qualified person in the nation.

B EHEHELAE
Subsection 3 Appointment Candidate Lists

(4 EOER)
(Preparation of Candidate List)
FHAL RBRICEXA2BEOTHIZOWTIE, AFRBAIOED D EZ ALY, {TH
eAiE 4 (AR E L EROFAEEME4E) 2T b0 LT 5,
Article 50 In regard to appointment of officials by examination, appointment
candidate lists (employment candidate lists and promotion candidate lists)
shall be prepared pursuant to rules of the National Personnel Authority.

(BB A ISR S D #)
(Persons to be Entered in Employment Candidate List)
Lt —5% BMEMEABECT. SRERICERAT 208 TE 8L LT, 8K
%K%mfé%ﬁ%i%ﬁt%@&%&@%‘% ZTORRIEICEHE T DD ET D,
Article 51 The names and examination scores of persons who have achieved a
passing score or better in employment examination shall be entered in the
employment candidate list in the order of their examination scores as eligible

to be employed for the government positions concerned.

(AL A EIC s S5 #)
(Persons to be Entered in Promotion Candidate List)

Lt 4% SMEEMEAECT, SHERICAET 2N TE &L LT, AER
BRIZEBWTHE R EZ 1 tﬂﬁﬁﬁﬁﬁﬁﬁﬁUﬁﬁ% Z O/ RN HET Db
DET D,

Article 52 The names and examination scores of persons who have achieved a
passing score or better in a promotional examination shall be entered in the
promotion candidate list in the order of their examination scores as eligible for

promotion to the government positions concerned.

(4 EORME)
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(Inspection of Candidate List)

B+ =5 (ERBEMEL B ZEE. BT OMBERE OFERIZISC T, #WIZH
Bt I N2 T ER B 2R,

Article 53 Appointment candidate lists shall be at all times available for
inspection by the persons examined, appointing government agencies, and

other persons concerned upon request.

(% 98 D K5h)
(Invalidation of Candidate List)

BIANS AEREMME S ES. TOERE - FU L2 Lz & JUIARRDE
DLERICHEYETDHE T, MIFTH, AFHRIZ, EEIC. ZhaksErlen
T&E 2,

Article 54 The National Personnel Authority may, at its discretion, invalidate
appointment candidate lists when one year or more has passed since they were
prepared or at any time for one of the causes provided for by the National
Personnel Authority.

B A

Subsection 4 Appointment
(FEAntEH)
(Appointer)

FHA RS BT, ERICHBEOED DS D56 2RV, N, &£XE (NE
%ﬁkﬁ&@%ﬁkﬁ%wooMTELO)\Kﬁ@EME&UkiﬁﬁﬁﬁU’*
WITEEROSAIRORIZET 20D ET5, b DOEEOKROAT HIEMmEI
Z DN OBEICET 2 EMICR O, NEOAFT DEmiEIL. %@ﬁ@?é%%
(N ZER<, ) ICRT2EMIZERON D, 72720, MmO RITKT HEmMEIT
FEREIZRT D,

Article 55 (1) Except as otherwise provided for by law, the appointive power
shall be vested in the Cabinet, each Minister (this refers to the Prime Minister
and Ministers of each Ministry - the same shall apply hereinafter), the
President of the Board of Audit, the President of the National Personnel
Authority, Grand Steward of the Imperial Household Agency, and the heads of
each external bureau. The appointive power held by the head of these organs
shall be restricted to government positions within their organizational
structure, while the appointive power of the Cabinet shall be restricted to
government positions within the organizations directly (excluding the Prime
Minister's Office) attached to it. However, the power to appoint heads of
external bureaus shall be vested in each Minister.

2 RIEICHET DO R MR L. ZOMmiEL . ZOMHNO LRORBEIC
RO ZZETHZENTED, ZORMET., ZONNBRETHHOHNIC, FERL H D

29



T, THEANFERICRTR LR ud e b,

(2) The appointer who is the head of an administrative organ provided for in the
preceding paragraph may delegate such appointive power only to a high-
ranking official within such organ. All such delegations shall be presented to
the National Personnel Authority in writing in advance of the effective date.

3 ZOERE, ANFRBAAEOCANFFRESICHET 2822 2 0WEIX, Znatm
L. EHL, MESHEE LIFBEIETERLT, TN BERRIZCHALE L T
72 570,

(3) No person shall be appointed, employed, promoted or transferred or assigned
to any government position who has not met the requirements provided for in
this Act, rules and directives of the National Personnel Authority.

(BB A I L 2R A0 J7iE)
(Method of Employment from Employment Candidate List)

B ANSE BRABEHELBICL2MBORMIT, MM 4B h-E
OF . AT REE-ANCHE, RRICB T 2ERIEOSEEELANOT NG, Tk
T2bD LT 5,

Article 56 Employment of officials from an employment candidate list shall be
made from amongst the five names on such list with the highest examination
scores for each person to be employed.

(FATA A& 4 I K 2 FAT0 J51%)
(Method of Promotion from Promotional Candidate List)

BLHESR FEEMEABCLI2BBE ORI, YA EEME A BTSN E
DO, FETREHE -ANCHE, RRICBISEmAEOEEELANOT NS, Thz
TobDET D,

Article 57 Promotion of officials from a promotional candidate list shall be made
from amongst the five names on such list with the highest examination scores
for each person to be promoted.

(Al B D HERS)

(Recommendation of Candidates for Appointment)

FHEINE (EMEEPBREEZHEMA L, NIFAMELE D & 7258128V T, £ D35
W5 & &L, NFFRIL, AFRBAIOED D & ZAICED | EmEFIT L. 4%
A B 40 8RR S LT AR A O TP 2B ORAHE 72 2 N E T SR OHLE
XD BEOEAZRER LT NITRE R0,

Article 58 In cases where an appointer desires to employ or promote officials and
makes due request thereof, the National Personnel Authority shall, pursuant
to rules of the National Personnel Authority, present to the appointer the
required number of persons provided for in the preceding two Articles as
candidates for the appointment from among those entered in the appointment
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candidate lists.

(BT FH 391
(Conditional Period of Appointment)

FHAILE —BIRICBRT 2T X TOERICT 2B O XITAEIX, X TEE
ot b L, ZOEN, TOEMICBWTRAZ IO Z2WHEZEE L, £ DM
Z OB RIFRBAMTEIT LI L EIZ, EROBDERDbDET 5,

Article 59 (1) The employment or promotion of officials to every government
position in the regular service shall be considered conditional and shall become
regular only after the appointee shall have served in the government position
concerned for a period of not less than six months during which he/she shall
have performed satisfactorily the duties of that position.

2 AR B U B2 USRI TH O TAA 2 2 2 2 Wi 2 2
5HDIZONTIE, ANFBRBITIEED D,

(2) Necessary matters concerning conditional employment or the establishment of
a conditional period of employment exceeding six months shall be prescribed by
rules of the National Personnel Authority.

(& Re AT )
(Temporary Appointment)

EARTS ARmiEL L. ANFERBFAIOED D L ZAICLY, BROGE, WRFOERERIC
B9 2% E XITEREME L ER 20T, ANFROARZH/ T, AAZBERR
VMEHI T, BRI ZATO 220 TE D, ZOHRBICBWT, TOMMHIE, AFht
RAIDED D L 2 ALY NEHREOKFEAZGE T, AAOHMT, Tz i+ 52 &
INTE DN, HEEHT LI LIFTERN,

Article 60 (1) An appointer, pursuant to rules of the National Personnel
Authority, may effect, with the approval of the National Personnel Authority,
temporary appointment with a term of office not exceeding six months, in
emergencies, in temporary government positions or in instances when an
appointment candidate list does not exist. In such cases, such appointment
may, with the approval of the National Personnel Authority pursuant to rules
of the National Personnel Authority, be renewed for a period of six months, but
may not be renewed a second time.

2 ANFEBLZ. EERFAERIC &, ZOBEEHIRL. XL, EHSh D EHE DG EM
EEDDHIENTED,

(2) The National Personnel Authority may, with respect to temporary
appointments, limit the number of persons so appointed or specify
qualifications of persons to be so appointed.

3 AFBEIE. AT —HOBE T AN FEEERANER T 5 ERFIEAZIROIETZ &8 T
x5,

(3) The National Personnel Authority may rescind any temporary appointment
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which violates the provisions of the preceding two paragraphs or rules of the
National Personnel Authority.

4 ERFRFATAE. AL T, Wb EBEHEZ L5225 5D TiEZW,

(4) Temporary appointment shall not in any way confer priority for permanent
appointment.

5 HINEHIZED Db OO, RN S 72 Ioxt L TR, 2 OEFRLK T AFER
FAlZE S 5,

(5) In addition to what is provided for in the preceding four paragraphs, this Act
and rules of the National Personnel Authority shall be applied to temporary

appointees.

R REE. R, B OVRR
Subsection 5 Administrative Leave, Reinstatement, Leaving of
Government Position and Dismissal

(RTEE, &0, 1R MK Otk
(Administrative Leave, Reinstatement, Leaving of government position and
Dismissal)
FARtT—k BB ORI, Bk, IBEL Ok EmiEE 2 2 OEHELOCANELH
IZHEV, ZNEAT D,
Article 61 The administrative leave, reinstatement, leaving of government
position, and dismissal of officials shall be effected by the appointer, subject to
this Act and rules of the National Personnel Authority.

CALY- R RS

Section 4 Remuneration

(#7 G- DARA L HE)

(Basic Standard for Remuneration)

FAT R BEOKEIE. TOEBMOE L EECSCTIE T,

Article 62 (1) The remuneration to officials shall be paid on the basis of the
duties and responsibilities of their government positions.

2 HIEOBREDOMEIX, TXLRTTAHAONTERINRTITR S0,

(2) The purpose of the provision of the preceding paragraph shall be achieved as
promptly as possible.

H—K Aa5ER

Subsection 1 Remuneration Plan

(ks 5-#EQINC L D465 D 34R)
(Payment of Remuneration Under Remuneration Plan)

32



BAT=% BEOKEIX, BRIV EDLNLHMEEANCEN TR I, ZICKE
PPITIE, W DB UIAMY b AT LD 2 EIXTERY,

Article 63 (1) The remuneration to officials shall be paid under a remuneration
plan provided for by law, and, unless provided for therein, no money or
consideration of any kind may be given.

2 ANFEPRIZ., LERREMRALITV., BEEHICES LB ERIZ 2L, ZhvaeE
SR ONEICTRE LR T X 520,

(2) The National Personnel Authority shall conduct necessary research and study,
develop a remuneration plan conforming to the position classification and
submit it to the Diet and the Cabinet.

(B HaER)
(Salary schedules)

FATNE REENZIE, BREPHESNR2TNER L0,

Article 64 (1) Salary schedules shall be provided for in the remuneration plan.

2 MHeERIT. EFHE. REICBT2G8&ZOMAFEORET 5 R FHIEFLZE L
TED BV, BHo, FHRITHER Z &I 2RBBF O 2 E D TWRITUER 57
A

(2) Salary schedules, which shall be determined after taking into consideration
the cost of living, prevailing wage rates of the private sector and other
appropriate circumstances determined by the National Personnel Authority,
shall include a clearly specified range of salary amount for each grade or class

of position.

(e G- HEQINC ETe ~ & HFIH)
(Matters to be Provided for in Remuneration Plan)
FANTIE MBI, BIROBHRROIN, EZOFHPBE SN2 TNIER B0,
Article 65 (1) In addition to the salary schedules set forth in the preceding
Article, the following items shall be provided for in the remuneration plan:
— A= ORI I 1T D fa D F-fa 0 FE I3 2 F
(i) Matters concerning standards for an increase of pay within the same grade
or class of position;
= ZOERIZERE S SO THEHE DD 5E O 5T 5 FIH
(i) Matters concerning remuneration for any government position when the
position classification is applied to the position for the first time;
= WERISNENE . RS R OMR B I 2R 5 BT 5
(iii) Matters concerning remuneration for overtime, night and holiday work;
MO Rl s . fEBRIEZE T OMFRZR R BB I 2 FHICET 25 HE
(iv) Matters concerning allowances for service in special areas, for hazardous

work and other extraordinary services;

T REFROE, WIEE 2 E L RWER, EiSICHEREEROEMUT e '
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T DERE OMEE R ORI L DI ONT, NFRORTHG ORI
DI
(v) Matters concerning adjustment of remuneration by the National Personnel
Authority: in regard to number of dependents, government positions not
requiring full-time service, government positions for which facilities
necessary for living are wholly or partly supplied at official expense, and
others with special working conditions.
2 AEEE SO, B, BERREOMmEBEICET @ EFEBE L TE
HDoNdbDET5H,
(2) The standards set forth in item 1 of the preceding paragraph shall be
determined after taking into consideration length of service, efficiency of
service and other service-related requirements.

(ke GFHOWRE)
(Determination of Amount of Remuneration)

FARTIRE WAL, EOERIZO SRR I W TED b AV DV Tha b1
DIE D DA A BV D,

Article 66 Officials shall be paid the salary amount provided for in the
remuneration plan, which is determined in accordance with the classes of
positions provided for in the position classification in respect to each
government position.

(fa G- HER D ET)
(Revisions of Remuneration Plan)

FAbES AFERRIL. RS EANCEI L. Hir, LELFHENEEZTV. MBS &
BT FBIE TT0BEER O L EE, B SGEIREER LT, ZhaeEs
KON L 22T 7R 57220,

Article 67 The National Personnel Authority shall at all times conduct necessary
research and study concerning the remuneration plan and shall, when it finds
it necessary to raise or lower the amount of remuneration, prepare and submit

such revision proposals without delay to the Diet and the Cabinet.

BEK BE5DOXEA

Subsection 2 Payment of Remuneration

(fa 5-78)
(Payroll)
FATINE BBICH L TREDOIINE R THIX, EOBEICOEHGEEZER LR
TR B0,
Article 68 (1) A person who pays remuneration to officials shall first prepare a
payroll in regard to recipients.
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2 KHEIX, MEFTHANFROBEPHRE LGS X IIC L TE2RITITR SR,

(2) Payrolls shall be kept available for audit by officials of the National
Personnel Authority at all times.

3 RIZHIZEDDbDERVTIE, HBEHICE LLERFHIT, ARREHIITINE
ED D,

(3) In addition to those provided for in the preceding two paragraphs, necessary
matters concerning payrolls shall be provided for by rules of the National
Personnel Authority.

(f6 G- D f )
(Auditing of Payroll)

FATILE BEOMENES, NFREBRADUIANFRETICEG L TIThbhd 2 &%
ERTDHIOVLERNDH D L XL, ANFRITBGEZREL, LERDHDL EABDDH X
X, ZOREEZMT HIENTE D,

Article 69 When it is necessary to ensure that payment of remuneration is made
to officials in compliance with laws and regulations, rules of the National
Personnel Authority or directives of the National Personnel Authority, the
National Personnel Authority may audit payrolls and order rectifications when

it finds it necessary.

(EIEO KT T 5 HiE)
(Measures Against Illegal Payment)

FEER ANFRIT. BEOIAN, BT, AFEEHASOIANFLRESIOER L TR S
N Z 2R A LSRR, BROMRIZET 2FHEIZOWTIEIHE Y RHE %
YN, MENRDHDHERDDHE XL, FOMEIIS LT, ZhziHmaRTIicHmE L.,
ST EICHEHR L2 T X7 5720,

Article 70 In cases when it is discovered that payment of remuneration has been
made in violation of laws and regulations, rules of the National Personnel
Authority or directives of the National Personnel Authority, the National
Personnel Authority, in addition to taking appropriate measures in regard to
the matters under its own jurisdiction, shall, when it finds it necessary,
according to the nature of the case, report it to the Board of Audit or notify it

to a public prosecutor for action.

EEM fe%
Section 5 Efficiency

(BEZR DARA KL HUE)
(Basic Standard for Efficiency)
FLtt+—5% BEOREIL, ROCHEIN, Ho, ZOBENTHLRITHIER S
200,
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Article 71 (1) Efforts shall be made fully to develop and improve the efficiency of
officials.

2 AEAORAIEEOFEIZOE, NERFHIL, ZOEMHISED D HOEERVTIE,
NFERRHEAITCINEED 5,

(2) In addition to those provided for in this Act, matters necessary for enforcing
the basic standard set forth in the preceding paragraph shall be prescribed by
rules of the National Personnel Authority.

3 WHEBREKRE (BLtt =% HEHE - SORHEIOW T, AF) (3. BEORE
HOFHE KL OHEHEIZOWT, AR ZITV, ZHADERO - O 72 R 25 U7
TR B0,

(3) The Prime Minister (the National Personnel Authority, in the case of
paragraph 1, item 1 of Article 73) shall conduct research and study concerning
development and improvement of the efficiency of officials and take
appropriate steps to assure the attainment of this objective.

(D5 Rl D REE)
(Evaluation of Work Performance)

FE+H 5 BEOPHEICOWTIE, ZOFMETORIE, EMRIC B RAE O E 217
WV, ZOREEDORE RIS U EEZHE U2 Td R b,

Article 72 (1) The work performance of officials shall be periodically evaluated
by the head of the government agency employing that official, who shall take
appropriate measures as may be called for by the findings of the evaluation.

2 ATEHOEB AR OFEE O FH k OFEE IR L B2 FIH T, BT TED D,

(2) Necessary matters concerning the procedures for and records of the
evaluation of work performance set forth in the preceding paragraph shall be
prescribed by Cabinet Order.

3 WHEREKEIL #$EREOESREICHTIREICHT 2FELPBEONE U
DL ARBREHT DBEFECHETL2FHLEL, ZICHOWT, EYRHEE
Zam LR T IE R 572w,

(3) The Prime Minister shall plan matters concerning commendation of persons
for excellent work performance and corrective measures for those with
extremely poor performance, and take appropriate measures thereon.

(RE = G 1)
(Programs for Improving Efficiency)

Bt =% AERERKE (B -S50FHIIOWVWTEL, AFR) KOBRTOREIZ, B
BOHBHERERORBER OHEED T2 DI, LOFHEIZOWTHEEZBAL L, 2 EE
(25O 27 B,

Article 73 (1) For the purpose of developing and improving the work efficiency of
officials, the Prime Minister (the National Personnel Authority, in the case of
item 1) and the head of the relevant agency shall formulate programs and
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exercise diligence in administering them in the areas of:
— B OWHMEICEET 25 H

(i) Training of officials;

= BB OREEICET 5 HFIH

(i1) Health of officials;

= BBEoOLZ7Vxz—va VT LFE
(iii) Recreation of officials;

kB oz 2kFFICET 59 HE

(iv) Maintaining safety of officials;

f B OREAICET 2 HHE

(v) Welfare of officials.

2 AIEOFHE OB KO ERMICE L, NEBREKRE ([FHEE— S ORHEIT OV T,
NFERE) 1. £ O AARENE N BIFRA TSR3 2 38 L BRI Y 5,

(2) In regard to the formulation and administration of the programs set forth in
the preceding paragraph, the Prime Minister (the National Personnel
Authority, in the case of item 1 of the same paragraph) shall be responsible for
their comprehensive planning, coordination with relevant agencies and

oversight of such agencies.

B SR, Ak ORE
Section 6 Change in Employment Status, Disciplinary Action and
Guarantee

(7[R, T8 R OV PR D AR A KL 1)

(Change in Employment Status, Disciplinary Action and Guarantee)

FLHUE TXTHMEOSR, Bok MREIZOWTIX, AETRITIER S0,

Article 74 (1) In regard to their change in employment status, disciplinary action
and guarantee, officials shall be treated fairly.

2 HAFEICHET DRAEEDEMIZ SO E MNERFHIT, ZOERITED D HD LR
Tk, ANFRRFAAITINZED D,

(2) In addition to those provided for in this Act, matters necessary for enforcing
the basic standard provided for in the preceding paragraph shall be prescribed
by rules of the National Personnel Authority.

L G 3
Subsection 1 Change in Employment Status
BB BE. K, £BE

Division 1 Demotion, Administrative Leave, Dismissal, etc.

(& 43 PR )

(Guarantee of Status)
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FHLt+Hk BB, EEUIAFERFINCED 2 FRICL 258 TRITUE, 20E
IR LT, BRI, RIS, Tk s 2 & idzu,

Article 75 (1) Officials shall not, against their will, be demoted, placed on
administrative leave or dismissed, unless they come under a cause provided for
by law or by rules of the National Personnel Authority.

2 WREIZ., ANEHRHAOED 2FERICELYTH LI, Besnsbold5,

(2) Officials shall suffer reduction of pay when they come under a cause provided
for by rules of the National Personnel Authority.

(RFEZ & B RHE)
(Forfeiture of Position due to Disqualification)
FEFASK BENE=TN\EXZFFO—ICTEETDITESR L E1T, AFERHANICED
L% EEROTIR, YARKET 5,
Article 76 When officials come to fall under any of the items of Article 38, they
shall automatically forfeit their positions, except in cases provided for by rules
of the National Personnel Authority.

(e A
(Separation from Service)
FE+HEsR BEOHRKICETIHEIL. ZOEBEELOCAFRANTINEZED D,
Article 77 Provisions for separation of officials from service shall be provided for
by this Act and rules of the National Personnel Authority.

(RADEIIKT 2B L RO E)
(Demotion and Dismissal Against Official's Will)

FEFAS BEN, EOKTO IS T 25280 TR AFRBRAIOED S &
IAILEY, ZFORICKLT, ZREBFEL, XIHBT5Z N TE 5,

Article 78 In cases when an official falls under any of the following items, he/she
may be demoted or dismissed against his/her will, pursuant to rules of the
National Personnel Authority:

— EBEERN L RVEGS

(i) When his/her performance on duty is not satisfactory;

= LEOBIEDTZD, B OZITICKERH Y . U TSR R WIEE

(i) When due to mental or physical disorder, he/she has difficulty or is
incompetent to perform duties;

= ZOMZEOERICLEREKEE KRG

(iii) When he/she lacks other qualifications required for his/her government
position;

W EHELIEEEDOSE I TFTEOBIICIVERUIBEZE U256

(iv) When he/she becomes redundant or his/her position is abolished due to a
revision or repeal of the laws concerning the administrative organization or
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of the fixed number of officials, or as a result of a reduction in budget.

(RANDFNT DR D 5
(Administrative Leave Against Official's Will)

LIS AR, EOKTO—IT#YST 556 IIANFRHANTED 52 OMMoY;
FCBWTE, ZOBICKLT, ZEKRET L2208 TE D,

Article 79 In cases when an official falls under any of the following items, or in
other cases established by rules of the National Personnel Authority, he/she
may be placed on administrative leave against his/her will:

— LEOHEDTZD, REOKREZEST 56
(1) When he/she requires a prolonged rest due to mental or physical disorder;
= HEHFECE LERF SR E

(i) When he/she is prosecuted with respect to a criminal case.

(PRI D 7h &)
(Effect of Administrative Leave)

FINESR BISRE S OREIC XD WRBEOBIFIZ. AFRHATINZED 5, K
M2 OFEBEOHEE L7z & X, IREITERE T Licb D& L, TH0NTERZ
CRFNIER B0,

Article 80 (1) The period of administrative leave as provided for in item 1 of the
preceding Article shall be provided for by rules of the National Personnel
Authority. When the disorder abates during the period of administrative leave,
the administrative leave shall be deemed to have automatically terminated and
the reinstatement shall be ordered promptly.

2 HISRE S OHEIC L DRBOHIRIL, ZOFENEHIRBET 6 E T 5,

(2) The period of administrative leave in any case as provided for in item 2 of the
preceding Article shall be the period of time that such case is pending in court.

3 W BRERDL., TOFEHNEWLIZE XX, BRIK T L D LRI,

(3) Any administrative leave shall automatically be deemed to have terminated
when the reason for such leave has extinguished.

4 REREIL, BB L LToEnE kAT 20, BIBICEFE LRV, RERE X, Z0IR
OB, MM EEATHEDOEZ L2WRD | MEOKEEZZIT IR 620,

(4) While still retaining his/her status as an official, a person who is on
administrative leave does not attend to his/her duties. He/she shall not receive
remuneration of any kind during the period of his/her administrative leave

unless specifically provided for in a remuneration plan.

(i I B4

(Exclusion from Application)
FN+—% WIHBITL2BEOHE (EFRIKEDLIDOERS, REICBWTHLE, ) I
SWTIE, FHE+HHESE, FEFNAEDLOHIZE TROE NG CITITBORIREE
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& (Bi=t+tFEEEaA~+5) OoBEZ. ZhzEM LRV,

Article 81 (1) In regard to the change in employment status (excluding matters
pertaining to mandatory retirement age, the same shall apply for the next
paragraph) of officials listed below, the provisions of Article 75, Article 78 to
the preceding Article inclusive and Article 89, and the provisions of the
Administrative Appeal Act (Act No. 160 of 1962) shall not apply:

—  ERFRFRIR B

(i) Temporary officials;

T SRR I Ol B

(ii) Officials in period of conditional employment;

= TEPEHENC KD B OMEAT OBAE DR R Bhs SULBE & F— DR R & o2l E

(ii1) Officials who, in consequence of a revision of the grading of government
positions by the position classification, suffer the same results as a reduction
of pay or demotion.

2 RIEA ST 2B ORI ONTIE, ANFEREFAD THERFEHEZEDDH Z &M
TE %,

(2) In regard to the change in employment status of officials listed in the items of
the preceding paragraph, necessary matters may be provided for by rules of the
National Personnel Authority.

B_H EF

Division 2 Mandatory Retirement Age

(BT X 5 BH)
(Retirement at Mandatory Age)

BN —F0Z BEZ ERIIEOEDDH LG EERE . EFICELL L ST,
EFRICE LT BURIZB T 2RO =H =+ — B IEFE R+ HEE -HICHET 21
R L UTEETHICED bNIAEMEE R H LN COIRET D5 HOWT iR
WHO(BUF TEFBEBHE] &vwo, ) TR 2,

Article 81-2 (1) An official shall retire when he/she reaches the mandatory
retirement age, at the earlier of the dates: either the first March 31 on or after
the day when he/she reaches the mandatory retirement age or the day which
an appointer, provided for in paragraph 1 of Article 55 or provided for in other
laws, shall designate in advance (hereinafter referred to as "mandatory
retirement day"), except as otherwise provided for by law.

2 FIEOEFEX, FASHFEET D, 2L, ROKFIHEITH2MEOEFIL, Y%
HITIED D FE LT D,

(2) The mandatory retirement age set forth in the preceding paragraph shall be
60 years of age. However, the mandatory retirement age for officials listed in

each of the following items shall be as provided for in that item:

— Wb, FREAT. RIS T AFEMAITED 5 b DI T 5 ERKL O R ET
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(1) Doctors and dentists working at hospitals, sanatoriums, clinics, etc. which
shall be provided for by rules of the National Personnel Authority -- 65 years
of age;

= JTEOERE OMOITE KO IS HET 2B E T DA T AERHATE
DDHEO AR AR

(i1) Officials, who shall be provided for by rules of the National Personnel
Authority, engaged in guarding government buildings or other maintenance
of government buildings and equivalent businesses -- 63 years of age;

= HT T DB DI £ DN & BEICRBRERH 5 2 & XTI RE O
DR THD Z LKV EFELEMATFELETLHIENE LAY EROOLND
Btz S0 2E CAFEHAATED 2D SN+HFELBL, NTHHELZBI RN
#PHN T NFEERATED 2 F

(iii) In addition to those officials listed in the preceding two items, officials
provided for by rules of the National Personnel Authority, who hold positions
for which the mandatory retirement age of 60 is found to be extremely
inappropriate because their duties and responsibilities have particularities
or it is difficult to supplement the vacancies of those positions -- age provided
for respectively by rules of the National Personnel Authority which shall be
over 60 but not more than 65.

3 HT HOBUEIL, RIS Z O OEMRIC L0 R 2 E D TEH S D E LD
WP 2 2 LR WEIR A S 2R BIZIE A LR,

(3) The provisions in the preceding two paragraphs shall not apply to temporary
officials or other officials appointed with a term of office which is provided for
by law, and officials who hold government positions not requiring full-time
service.

(BT X 2 B85k D K 51)
(Special Provisions for Retirement at Mandatory Age)

BNt —FD= ALMmET X, EFICELZREDAISEE —HOBEIC L0 Bk~ &
L ERDLGBITBNT, £ ORRE O O R RN LT OB E ORGSO R1T L OKF
MOFEFENSHTEORBRIC LV ABFOEEICE LWKENET L RO LD 5
BN D XX, FHEOBEIZL 2D LT, EOWEREBITHRE L EFRIKHE OFH )
HERE L T HEL B 2WVHEHENTHIRZED, ZOME 2 Y IcitF T 57
DEIEMNTEFESEDLZ ENTE D,

Article 81-3 (1) If an official who has reached the mandatory retirement age is
about to retire pursuant to the provision of paragraph 1 of the preceding
Article, an appointer may keep him/her in his/her present position,
notwithstanding the provision of the same paragraph, setting a term within
the limit of not more than one year from the day of his/her mandatory
retirement day, in order to let him/her continue to perform his/her duties,
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when there are sufficient reasons for concluding that his/her retirement may
cause extreme difficulties in administering public duties in view of the
particularities of his/her duties or special circumstances of the performance of
his/her duties.

2 ARMHER IR, AEHOHIRXITIZ DHEOHEIZ LV IER SNIZHIRNERT 55812
BWT, BHOFERNGEHMEAFTLHEROLNL B EhRNb S & 13, ANFP
DERRBEFFT, —HF2BEARWVEHNTHIRAIER T2 218 TE 5, 2L, 20D
IR, ZOMEBICFRLIEFRAOBVANOER L CEFEBAHZ N TERN

(2) In the case when the term set forth in the preceding paragraph or the term
extended pursuant to the provision of this paragraph is about to expire, an
appointer may extend the term within the limit of not exceeding one year, with
the approval of the National Personnel Authority, if there are sufficient
reasons for concluding that there are still grounds set forth in the preceding
paragraph. However, the extended term shall not exceed three years from the

day of the mandatory retirement day pertaining to the official concerned.

(& B 5 D AR M)
(Reappointment of a Person who has Mandatorily Retired, etc.)

BNt —50MN (TmEFIX. EN+—F0 F-HOBEIZL VB L-EA LT
AR DBUEIZ L0 85 L7k L 72 B 4 L UREF B B CIANZIB L 722D 95 b
B SEE2BE LTI LIS 20 L LTASERBAITED 238 (LT EF
BEEFESE ) Lo, ) TBEMEKRE (B VBRSNS HHE) OBREICEY
BRIk L7 THO TEFREE FICHET 200 & LTAFRERBRATED L2H (RIS
BWT TEMHBRKE ICXHEFRBESE) & o, ) &, [ERTOEBEREFITHESL
BEICLY, —EZHEARWVEFENTENZED, FRESE L ES 2RISR T 5
ZENTED, LIEL, ZOENRZOEZHRML LD LT 2 HRITR L EFITELT
Wi E XL, ZORY T,

Article 81-4 (1) An appointer may employ a person, who retired pursuant to the
provision of paragraph 1 of Article 81-2, who retired after completing his/her
service pursuant to the provision of the preceding Article, or who, among the
persons who had retired before the mandatory retirement age, shall, after
considering such matters as the length of service, etc., be dealt with in the
same manner as those who retired at the mandatory retirement age by rules of
the National Personnel Authority (hereinafter referred to as "a person who has
mandatorily retired, etc.,"), or who retired pursuant to the provision of the
Self-Defense Forces Act (Act No. 165 of 1954) and shall be dealt with in the
same manner as a person who has mandatorily retired, etc. by rules of the
National Personnel Authority (referred to as "a person who has mandatorily
retired, etc. under the Self-Defense Forces Act" in the following paragraph),
based on the previous performance on duty for selection, for a position
requiring a full-time service, setting a term of office not exceeding one year,
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unless the person has not reached the mandatory retirement age pertaining to
the government position concerned.

2 HIEOEHILZ OHEOBEIZ L0 B S8, AFRBAOED L L 25
LY, —FEBARVEENTENT5Z N TE D,

(2) The term of office set forth in the preceding paragraph, or the term of office
renewed pursuant to the provision of this paragraph, may be renewed within a
limit not exceeding one year.

3 AT ZHEHOBEIZ X DEIZONWTIX, £DORABIL, TOHEDMEIRATIEITET D
AURZIZBT D&MD =H =+—H LRI TRIFIELR B0,

(3) The last day of the term of office set pursuant to the provision of the
preceding two paragraphs shall be the day or after the day when he/she
reaches 65 years of age and not later than the first March 31 thereafter.

BN+ —FROI fEmMEE X, EFEREEETEHKE TR EFIBBRESF 4. €
ATOEBE IR FICHESBBICLY . — 2B R WHEHIFANTES 2 ED ., HkRHEE)
BOER CYH%ERZ SO MB O — @M Y720 OEE OEB -, W R8N 2 2
T 5 BT E O 0N M %A B O B & RIFE D & D %2 15 6D DIk E o — W] 24 72
D OIEF OEBRHICE LEWRHITH L2 0E2 09, FEZHITBWTHLE, ) ITH
HAT5Z B TE D,

Article 81-5 (1) An appointer may employ a person who has mandatorily retired,
etc. or has mandatorily retired, etc. under the Self-Defense Forces Act, based
on the previous performance on duty for selection of a part-time government
position (This refers to a government position where normal hours of work per
week of an official who holds it are shorter than that of an official who holds a
full-time position with similar duties. The same shall apply in paragraph 3),
setting the term of office not exceeding one year.

2 AIEOBEIC &0 SNTBRBE OEIII OV T, ATSRH “HE O —HOBE
2N 5,

(2) For the term of office of the official employed pursuant to the provision of the
preceding paragraph, the provisions of paragraphs 2 and 3 in the preceding
Article shall be applied mutatis mutandis.

3 BN OB HOWTIE, EF RIS L A HERKIEIC X 2 EFRBEEFD O
HLENT =KD FE—HLOE T HOHEDOEM R H 5 O L LIcGa O St Bk
BOEFIELLZEHCRUEAT L2208 TEDbD LT 5,

(3) A person may be appointed to a part-time government position from among
the persons who have mandatorily retired, etc. and those who have
mandatorily retired, etc. under the Self-Defense Forces Act, only if he/she has
reached the mandatory retirement age pertaining to the said government
position in the case when the provisions of paragraphs 1 and 2 of Article 81-2
shall be deemed applicable.
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(EFIZET 2 FH O HEE)
(Adjustment of Affairs Concerning the Mandatory Retirement Age)

BN+ —%DR WEBREKEZ, BMEOEFICET 2 HF O IERES LIRS 57
D, BATBHRERE T O B FH OEE ITH LB LT 513, MEOEFIZHE
T LW O FER A DMK 2 THANTE L. ZOMRIZET 2 FHIZ O W THED )
REWHTDHLDET D,

Article 81-6 In order to ensure the proper administration of affairs concerning
the mandatory retirement age of officials, the Prime Minister shall initiate
coordination as may be required in regard to the administration of such affairs
by various administrative organs, conduct research and study of measures
concerning enforcement of the mandatory retirement age system for officials,
and take appropriate measures for the matters within his/her jurisdiction.

B B

Subsection 2 Disciplinary Action

(kDA

(Instances of Disciplinary Action)

FNF L BEDR, ROKEFOWVNTINIHELT H2GEICBWTIX, ZUTxt LEHK
gy & LT, ki, ARk, BUE IR E DLy AT 52 N TE D,

Article 82 (1) When he/she falls under any of the following items, an official may,
as disciplinary action, be dismissed, suspended from duty, suffer reduction in
pay or be admonished:

—  ZOEEE LEEZFLABEMBE XL IN L OERICESan (ERLBER
i BE R F AR —H O HE IS < FIFE il QN [R5 56 IU B8 J OV /N B oD B 12 2
<HAlZET, ) ICER LSS

(1) When he/she has violated this Act, the National Public Service Ethics Act or
orders issued pursuant to these laws (including the official directives
pursuant to the provision of paragraph 3, and regulations pursuant to the
provision of paragraphs 4 and 6 of Article 5 of the National Public Service
Ethics Act);

=B Lo®RBIER L, XIIWBE RS E

(i1) When he/she has violated an obligation in the course of his/her duties or
has neglected his/her duties;

= EREEROFEMAEZTZDICESEID LI ZWVWIEITOO TGS

(iii)) When he/she is guilty of such misconduct as to render himself/herself unfit
to be a servant of all citizens.

2 B, AEmEE ORI URIRICE T2 ER NG A, #5088 XTAED
THREOCRFICET D EE (A HAREEEELTIVE) B -RICBRET 2 RHL

DMEDEENEOFEL L FFELEELRBEZET HEAD Y B AFELHHAIT
EDDHHLDIEHEINDE UUTFZOHEIZBWT IHHBEZAEELZE) L), )
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EIRDTDIBIEL ., Bl ERAIMERE B RS L UTHER L 2%, 5l &kt T 4%
Bk ZREE LTHRE L LTRSS HGE (—ORIBEREAB RS & U THERL
Tetg. BlEfE —U EORMREZR A EHE & UTHER L, 5] &tV T 3% 4 /i
e LTIB L LTRSS HEGEZE T, ) IZBWVW T, Yi%BIkE Togl & i < Ik
B e UTOERMIME CYGRRERRTIC R OB (LT ZoHIZBWT [EoiRik) &
W, ) L FREZFABEE L L COMEMKAUOIRE & L TORANH 255121,

DB E TOSEH<IKE & LTOEBIIMEZ &, T2 OHEIZBWT M8
IS T BIRATOEISIF ] & vvD . ) FICHTEA ZOWNTAMNIHEYE L & &
Ziucxt LRIBEICHE T 2L 2175 Z &N TE 5, BB, BN+—FKDONE
—HXIFHENT—FOHE -HOHEIC L VA S NTZHGAITB W T, EFIRRE %
RO AETOGEH<IRE & U TOMEMMIFE (BEEICL U7z B IkaT o Rk M 4
e, ) XIFEN+—FONE—HE L IIEN+—FORFE -HOBEIZ LY o
TEHASATHRE S UTHERL TOWZHIMTICHTES S OWNTNCHE LT &b,
Rtk LT 2,

(2) When an official leaves government position, upon the request of an appointer
to be a national public servant in the special service, a local public officer, or
an employee of a public financial corporation as provided for in Article 1 of the
Act on Budget and Settlement of Public Financial Corporations (Act No. 99 of
1951), or any other juridical person provided for by rules of the National
Personnel Authority among those whose business is related closely to national
affairs or undertakings (hereinafter referred to as "a national public servant in
the special service, etc." in this paragraph), and then, after holding office
without interruption as a national public servant in the special service, etc., is
employed without interruption as an official on premise of the said leaving of
government position (including the case of an official who holds one or more
offices without interruption as a national public servant in the special service,
etc. after holding another office as a national public servant in the special
service, etc., and then is employed as an official on the premise of the said
leaving of government position), in the cases where, during the continuous
period of holding office as an official up to the said leaving of government
position (in the case of an official who leaves government position similarly
(hereinafter referred to as "the previous leaving of government position" in this
paragraph) before the said leaving of government position, holds office as a
national public servant in the special service, etc., and is employed as an
official, including the continuous period of holding office as an official up to the
previous leaving of government position, hereinafter referred to as "the period
of holding office before leaving of government position responding to the
request" in this paragraph), he/she falls under any of the items in the
preceding paragraph, any of the disciplinary actions provided for in the same
paragraph may be taken. When an official who is employed pursuant to the
provision of paragraph 1 of Article 81-4 or paragraph 1 of Article 81-5 falls
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under any of the items of the preceding paragraph during the continuous
period of holding office as an official up to the day when he/she has become a
person who has mandatorily retired, etc. (including the period of holding office
before leaving of government position responding to the request), or the period
that he/she has held office as an official after the employment pursuant to the
provision of paragraph 1 of Article 81-4 or paragraph 1 of Article 81-5, the

same shall apply as well.

(D E)

(Effect of Disciplinary Action)

TN+ =% FEROHEIL, —F42 22 RWHEHIANICEN T, AFRBAITIEZED
Do

Article 83 (1) The period of suspension from duty shall be provided for by rules
of the National Personnel Authority within the limit of not exceeding one year.

2 1FBFEIX. ME L LTCOHDERAT LN, TORBITHEE L, EE I, H
N+ ZROBEIC L 25HEG D, FHOBIBTHES 2222 R TERY,

(2) While still retaining his/her status as an official, a person suspended from
duty does not attend to his/her duties. A person who is suspended from duty
may not receive remuneration during such period of suspension except under

the provisions of Article 92.

(e E)
(Administrator of Disciplinary Action)
FINFIUSE BT, fEmEED. ZNE1T ),
Article 84 (1) Disciplinary action shall be administered by an appointer.
2 ANFERIT, ZOERICHESNTCHELZ R TRE 2B FRICHT 2 LR TE D,
(2) The National Personnel Authority may initiate disciplinary proceedings

against officials through investigation as provided for in this Act.

(EZRAE B mEEE S ~OWHEROZET)
(Delegation of Authority to the National Public Service Ethics Board)

FNWEDO . ANFPLIL, AiERE “HOBEIZ L HHER (EXRABEMEEXILIZH
WS D (RS TLASE S HOBEITH S < 1431 N [F 455 U IE K OV S IE O
BUEICES B Z G, ) IOEKT2TAICHALTITPNL bDICIRS, ) ZEFK
NEEMBEEERICEMTT 5,

Article 84-2 The National Personnel Authority shall delegate certain authority
provided for in paragraph 2 of the preceding Article (limited to that
implemented in regard to the acts violating the National Public Service Ethics
Act or orders issued thereunder [including the official directives pursuant to
the provision of paragraph 3 of Article 5, and regulations pursuant to the
provision of paragraphs 4 and 6 of the same Article of the said Act]) to the

46



National Public Service Ethics Board.

OR8] & D BEIfR)
(Relation with Criminal Court)

N IS BRI D 2 N EHAR, JNFEHFTIARE T 2MICB N TH, AFT
AT NFFE DO AR Z #8 TEMMEE L. F—F O\ T, JWEIS, BRFRziED S
ZENTED, TOEBICKDEALSIE, HEED . F—XIIEEOFLRITE L,
HRTHFELOFFEZZT 52 L 28T 20,

Article 85 Even while a case which is to be subject to disciplinary action is
pending in the criminal court, disciplinary proceedings may be taken for the
same case at the discretion of the National Personnel Authority or the
appointer with the approval of the National Personnel Authority. Any
disciplinary action under this Act shall not preclude the official involved from
being subjected to criminal prosecution for the same or related cases.

=K RE
Subsection 8 Guarantee
B—H BBEFMHCETAIITBRHEBROEXK

Division 1 Request for Administrative Action on Working Conditions

(B A=A B3 21T BUE & D BK)
(Request for Administrative Action on Working Conditions)

FINFRE BEIL, B, BREoMmd b EBERMFICE L. AFREITH LT, A
FHEAT L < IZNBERELKE X2 OB OFMEITORIZL Y . #4722 TE EORE N
TONDZEHHERTDHILENTE D,

Article 86 Officials may make requests to the National Personnel Authority that
appropriate administrative action be accorded by the National Personnel
Authority, the Prime Minister, or the head of the government agency
employing that official, relative to salary, pay, or any other working condition.

(FROFEA K OHIE)
(Review and Evaluation of Case)

FNLEE BIRICHET 2EROO O & XX, AFHFEIL, HEELFDO LA, O
FHEDOMOFEEREZITV, —WMERLKOBEBEICAERESIZ, Ho, BB DR
AL, MOHHET 2 RHICB T, FREZHE L2 TNIER 520,

Article 87 When a request provided for in the preceding Article is received, the
National Personnel Authority shall conduct such investigations, hearings or
other fact-finding reviews it finds necessary, and evaluate the case with due
regard to fairness to the public and the persons concerned and in terms of
developing and improving the efficiency of officials.
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CHIE DR#ERER D N HEE)
(Measures to be Taken as a Result of Evaluation)

FINENS AFERIL, ATRICBET D HEICE S, BBRIIICE L —EOHE %2 L2
ERRBDDE XX, TOMERIBETHEEIZOWVWTIE, HHZINEFEITL, ZTofioF
HIZHOWTIE, ARRERE T2 OB O TORICK L, £0FET2EIE L2
X 670,

Article 88 When the National Personnel Authority finds it necessary to take
certain measures in regard to working conditions based on the evaluation
provided for in the preceding Article, it shall implement its own measures on
the matters under its jurisdiction, and recommend the Prime Minister or the
head of the government agency employing that official to take measures in
regard to other matters.

B_H BEORIIKRTIAFRRAFICETIEE
Division 2 Review of Disadvantageous Dispositions Made Against the
Will of Officials

(% B ORI T 2 A5 O3 2 BT DRt I E D 2 AT)
(Delivery of Written Explanation Concerning Dispositions such as Reduction of
Pay, etc., Made Against the Will of Officials)

NG BEICKHL, ZORICK LT, BEL, BEL, REEL, BIkL. £ o
ZHIZH LNE LD L ARFIE ARGy 24T, TG 2470 5 &35 & &3,
Z DS HAT O EIT, ZFOMEITK L, ZOS OB, W50 oFh A2 Fld Lo iE
AT LR RIE R B,

Article 89 (1) When an official, against his/her will, has his/her pay reduced, or
1s demoted, placed on administrative leave, dismissed or otherwise subjected to
extremely disadvantageous disposition, or is about to be administered
disciplinary action, the person making such disposition shall deliver a written
explanation setting forth the reasons for disposition to the official at the time
of such disposition.

2 BEMNIEICHET20WH LD LI AFIRRLS 220 - L B 256103, [
HOBHEO LM ZFHERT L ENTE D,

(2) In cases where an official considers that he/she has been subjected to
extremely disadvantageous disposition provided for in the preceding paragraph,
he/she may request delivery of the written explanation set forth in the same
paragraph.

3 HHOBMFITIE, UL OE, AFRICH L TARRBEYECTEZT 22 L1 T
L EROANARH NI 2 508 L2 i 6720,

(3) The written explanation referred to in paragraph 1 shall contain a statement
to the effect that an appeal to the said disposition may be entered against the
National Personnel Authority, and the period of time for the entry of such
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appeal.

(RARFESZT)
(Appeal)

IR AISGRE —HICHET 200 22 T 2B iX. ANFREICR L COHRITEARE
BIEIZ LD RRAN T GBEEFRIIERFHNLC) 2352 L0 TED,

Article 90 (1) The official subject to the disposition provided for in paragraph 1
of the preceding Article may enter an appeal under the Administrative Appeal
Act (applying for examination or filing of an objection) only against the
National Personnel Authority.

2 ATRE—HITHE T D5 K OVERITHR D E O 03 8 5453 7 bR < 1Eh, TREIZxf
T DGOV T, [TEARBFEEEICLDAMBENLTET L ENTE RN, BE
N UTEHFEICRT D RELICONTH, FfkET 5,

(2) In addition to those dispositions provided for in paragraph 1 of the preceding
Article or dispositions otherwise provided for by law, officials may not enter an
appeal under the Administrative Appeal Act in regard to the dispositions made
against them. The same shall apply to any inaction in regard to the
applications filed by officials.

3 HHICHET HDRIRBNL TIZOWTIE, ITBRIREELS &5 i 55 =
FTCTOREZEM L,

(3) The provisions of Sections 1 to 3 inclusive, Chapter 2 of the Administrative
Appeal Act shall not apply to the appeals provided for in paragraph 1 of this
Article.

(Al R S7 HA D)
(Period for Appeals)

FILHROZ FIRE-HICHET D ANIRALTX, Aol FELZE LA O AN
HBEFLTATFAUNIZLRZTNERLT, LaidbolcHOBANGERE L T4
AR LI E EIE, THIENTERU,

Article 90-2 An appeal provided for in paragraph 1 of the preceding Article shall
be entered within 60 days from the day the official concerned received the
written explanation of the disposition, and may not be entered when a period of

one year has passed since the day the disposition was made.

(F4)
(Investigation)
Bt —5% BILTERE -HIHET O ARBELTEeZA L L i3, AERXITZD
EO LB, 2 bICEOREREZFAE L 2T IL R B0,
Article 91 (1) On receipt of the appeal provided for in paragraph 1 of Article 90,
the National Personnel Authority, or any agency designated by the National
Personnel Authority, shall immediately investigate the case.
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TATORIT TR B2\,

(2) In the cases provided for in the preceding paragraph, a hearing shall be
accorded if so requested by the official subject to the disposition. If so
requested by the official concerned, the hearing shall be open to the public.

3 W EATOIHE XTI ONREE L Oy 22 T 2B IE, T3 To nsEFEHIC
L. HCOREAL LTHEALZEEL, BRZITV., SEAZHFEE LD, WRICH
. ST OMOH 5P LW R FEEKR NERZRET 52N TE D,

(3) The person who made the disposition or his/her deputy, and the official
subject to the disposition may appear at all the hearings, appoint legal counsel
as their representative, make statements, present witnesses, and produce
documents, records and any other pertinent facts and data.

4 FIEICET2FUNOE L, SEFERICHEL, AFRIZHL, HO5WLHFEFEKLVE
B2+ N TE 5,

(4) Persons other than those listed in the preceding paragraph may produce to
the National Personnel Authority any facts and data concerning the case.

(A DR PR D N & HEE)

(Measures to be Taken as a Result of Investigation)

FILtH % AIRICHET DHEDOR K., LnaiTo XEFEHOHLZ LB L L
X, ANFPRIT, 2O EARL, IZOHEICIVEELRITNITZR B0,

Article 92 (1) If, as a result of the investigation provided for in the preceding
Article, it is determined that there are grounds for the disposition to be made,
the National Personnel Authority shall approve or at its discretion revise the
disposition.

2 HIRICHET 2HEORR., ZOMBIZASEZZITHXEFHDORWNI EAVHFIL
el &, ANFBRIZ, 2O EZIRVIE L, BE & L TOEMEZEET 57201 nE
T, Ho, @UIRLEEZR L, ROZDOMENZ DLFIC LS TRIT A Y RLEE
FELRITIER 720, NFEBRIZ, BENEDUSIZ XSO TROTEROPEE X
F2EITHERLRTIE R LR,

(2) If, as a result of the investigation provided for in the preceding Article, it is
determined that there are no grounds for the disposition to be made against
the official, the National Personnel Authority shall rescind the disposition and
take such action as may be necessary and advisable to restore employment
rights to the official and rectify any injustice that may have been done to
him/her by reason of such disposition. The National Personnel Authority shall
instruct that the official be paid any salary lost by reason of such disposition.

3 RIZHOHEZ, REOLDOTHHS T, ANFEREHAOED D & ALY, AF
L& oTorFEESND,

(3) Findings set forth in the preceding two paragraphs shall be final and subject
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to review only by the National Personnel Authority pursuant to its rules.

(RARENET & BFF8 & DOEALR)
(Relations Between Appeal and Lawsuit)

BILE &R0 = BINTILEE - HICHIET 205 Th > TAFRRITH L THEAR R X
FTRFEPLTETDHZENTE L HOOEIE LOFF AT, FAE R UTRFER LTI
KD NFFEOIR NI E Z R T L TR, BETLHZ N TE RN,

Article 92-2 With regard to any of the dispositions which are provided for in
paragraph 1 of Article 89 of which officials may apply for examination or
against which officials may file an objection to the National Personnel
Authority, no lawsuit may be filed for its rescission until after the National
Personnel Authority has rendered a judgment or a decision on the said

application or the objection filed.

B=0 ABERIIHTLME
Division 3 Compensation for Injury and Disease Incurred in Line of
Public Duty

(AR 5 A1)
(Compensation for Injury and Disease Incurred in Line of Public Duty)

I =48 BEPABICEIFEC L, IFAE L, BHLITEHRICTHLD, FLLIX
CHNICERLTECLESERICBT 5. AAKRVBZDOEERET 2HP ZNICEL ST
S HEFIC L, ZAEMET HHESBLN LERE SR TER SR,

Article 93 (1) A system of compensating the official himself/herself and his/her
immediate dependents for damage sustained by them due to the death, injury
or disease of the official incurred in line of public duty or the death of the
official resultant of injury or disease incurred in line of public duty shall be
established and enforced.

2 AIEHOHEIC X DMERIEIL, RIS TIhEED D,

(2) The compensation system provided for in the preceding paragraph shall be
provided for by law.

(EHICHE T~ 4iH)
(Matters to be Provided for in Act)
IS RIS OMERIEICIE, ZOFENED LR TER B0,
Article 94 In the compensation system set forth in the preceding Article, the
following matters shall be provided for:
— B EOAEITEFITER U IEE R RE O WIRNIZ 3617 2 #R 3 AU IR 85 12 k04 2 Fik
BoOR#EICET 2 9H
(i) Matters concerning protection of the official against economic distress
during periods of incapacity resultant of injury or disease incurred in line of
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public duty;
N EOBEATHEIFRICER LT, AAIS, IIEMICHERN 2 EE ol

BIZBT 25X DB DZT 2B F T 2 MMEICET 5HIHA

(i) Matters concerning compensation to the official for damage sustained by
him/her due to permanent or prolonged harm to his/her earning capacity
resultant of injury or disease incurred in line of public duty;

= A% LEOAEITERICERTH2HEE O T DOLAICE T 5% 0O&E R XXk E O
FHEHUEREZDINAIZ LSO THEHZHRF LB oX T 2EFICHT HMEICET 55
H

(iii) Matters concerning compensation to the bereaved family of the official or
those who maintain living by the income of the official at the time of his/her
death for damage sustained by them due to the death of the official resultant

of injury or disease incurred in line of public duty.

(Hifi B 1) B 0> ST 28 e OVl D K5
(Responsibility for Drafting and Administering Compensation System)
FhL+HE ANFPEL, 2223 TH0NT, MERIEOMELITV., ZTORRLES
LONEIZRIET 5 & &b, ZOFMEZFEHR LR TR 570,
Article 95 The National Personnel Authority shall conduct studies in regard to
the compensation system, submit the results thereof to the Diet and the

Cabinet and administer such program as promptly as possible.

B R

Section 7 Service Discipline

(AR A5 DARA KL )
(Basic Standard for Service Discipline)

BILARE TANTRER, EREFEOFLEEL LT, /ool oicgi L, B
O, B OZITICE > TUE, BN ER T TIACEZLRTAIER L0,

Article 96 (1) Every official, as a servant of all citizens, shall serve the public
interest, and exert his/her utmost effort in the performance of his/her duties.

2 ATEICHE T DIRAEAED EHIZE LLERFIHIL, Z OERIIEZRAE B MR
BIZED D b DERWTIL, AFEEHRAITINEED D,

(2) In addition to those provided for in this Act or the National Public Service
Ethics Act, matters necessary for enforcing the basic standard provided for in
the preceding paragraph shall be provided for by rules of the National
Personnel Authority.

(R D EE)
(Oath of Service)
EhHES BEIR, BEOEDAHLE ALY, REBOBEZA2 LA TIER L0,
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Article 97 Officials shall take an oath of service, as provided for by a Cabinet
Order.

(ER KO LR OG0 5 BB N 31T 245 O EEE)

(Obligation to Obey Laws and Regulations and Orders of Superiors; Prohibition
of Acts of Dispute, etc.)

FhLHNE AL, TOBRBEE2HITTHICO0T, IEFICEV, o, EFIOKRE -
DEFICBEICEDR T IE R S0,

Article 98 (1) Officials shall, in the performance of their duties, comply with
laws and regulations and faithfully observe the orders of their superiors in the
course of their duties.

2 BB, BUFBARETIHHE L L TOARICK L CRIERE, 2¥EZOMOHE
TA%ZR L, XIXBEFOIEBRERZ T S5 8 EMITAEZ L TR bRy, X, 1]
ANb, ZOXIMEERITAZE T, IZF0XTEaE#L, 2200, HLLIZ
HEOTIER L7,

(2) Officials shall not strike or engage in delaying tactics or other acts of dispute
against the public represented by the National Government as employer, or
resort to delaying tactics which reduce the efficiency of government operations,
nor shall any persons attempt, or conspire to effect, instigate or incite such
illegal acts.

3 B TR OMATEDOREIENT 21T/ E LI2EIL, TOT/HDORME &
B2, FITxH L, IERICEWTRAT 21Em TEH LR EZ > T, T 52
ENRTERU,

(3) Any official who resorts to a strike or other acts violating the provision of the
preceding paragraph may not, with the commencement of such acts, set up
against the National Government with the rights to appointment or

employment possessed by him/her under laws and regulations.

(1E R BEAT 2 DEELR)
(Prohibition of Acts Causing Discredit)

FiLHgk BEIX. ZOEBROBEMZEST. ITEMBIKORLZE LD X 51T
ZE L TUEIR LR,

Article 99 No official shall act in such a way as to discredit his/her government

position or bring dishonor upon all the government positions.

(BB % 51 5 8 75)
(Obligation to Preserve Secrecy)
BEA WAL BB LML Lo TESEMEZRDO LTIEIRLRN, TORKEZIRN
BV EBFEERET D,
Article 100 (1) An official shall not divulge any secret which may have come to
his/her knowledge in the course of his/her duties. This shall also be applied
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after he/she has left his/her position.

2 EWICXDAEA, BENEFELRY BE LOWEICET2FHEZRRT DI, A
BEITOR GRIEFIZ OV, 2 0 Lo B OUL 2SS 3 5 B I O g7 o
£) OFW ¥ 5,

(2) In order for an official to make a statement concerning any secret in the
course of his/her duties as a witness, an expert witness or in other capacities
provided for by laws and regulations, he/she shall require the permission of the
head of the government agency employing him/her (or in the case of a person
who has left government position, the head of the government agency having
jurisdiction over the government position he/she held at the time of his/her
leaving of government position or any government position equivalent thereto).

3 HPEOF AL, EEXITBEOED 5 (ML OFHRIHRLBEZRNTE, Zhvz
fHle Z LR TERUY,

(3) The permission set forth in the preceding paragraph shall not be refused,
except in cases pertaining to the conditions and procedures provided for by law
or by Cabinet Orders.

4 FAT=HOBEIL, ANFFE THRDLIL LA ITFHOBEANFLEN L RO B D HEHIT
BLTiE, 2zl Ly, AL, AEFROHERIZ LD TT DI 2 a UL
IZBRL T, MEOXIIAEKZHIRINIAGREBE LSUIFES 5 2 & 2 NS5
RKOONTGEITIX, (MMADPL B2 D EN 2, NFRENERITER L7z
BHIZOWT, AFRRISH LT R AR URES 21T 207 E,. 2 oiEEO S |
O % 2 i b 70,

(4) The provisions of the preceding three paragraphs shall not apply where
information is requested by the National Personnel Authority during an
investigation or hearing conducted by the National Personnel Authority. It
shall not be necessary for any person to secure permission from anyone to
make a statement or testify on any secret or restricted information when so
requested by the National Personnel Authority during or as part of such
investigations or hearings conducted under the jurisdiction of the National
Personnel Authority. Failure to make a statement or testify before the
National Personnel Authority on such information upon its official request
shall make the individual liable to the penal provisions of this Act.

(B - &3 2 275)
(Obligation to Give Undivided Attention to Duty)

FE & BB, BEXIIMTOED DL RV T, £ O 85k H &k OWE Lo
EENOT X TEZDHBEEITOIOIZHV., BUFRRT REFLHT DIBEIZD
R LRI 720, BREIX, ERXIIMTOED 258 2RV Tid, BikE ik
NTIER LRV, BEIL, BEMEZFNRLIGEICBNTH, TR L THRG 21T T
72 570,

Article 101 (1) Officials, except in cases provided for by laws or orders, shall give
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their full hours of work and attention to the performance of their duties in the
course of their duties, and engage only in those duties which are the
responsibility of the Government to perform. Officials, except in cases provided
for by laws or orders, may not hold concurrently two or more government
positions. Even when officials hold additional government positions they shall
not be paid for them.

2 AHHOBEZ. HE, KK KEZOMBERRKEEFICEEL. YZETHEKE & AR
SN DEBITNEFSED Z & 2T eu,

(2) The provisions of the preceding paragraph shall not preclude the assignment,
by relevant government agencies, of officials to duties other than their regular
duties in the event of an earthquake, fire, flood or other serious disasters.

(BURHIAT 2 O FR)
(Restriction on Political Acts)

FE R MBI, BULUIBHEEHR O DIZ, wkteothoRiEz R, £ L <
IIZHE L, M6 HEZUTT 2 2MbT, ZN6DITAICEEL, & oV Lk
FEHEOITHEZ R A, AFREBAITED 2BURITAZ L TER LR,

Article 102 (1) Officials shall not solicit, or receive, or be in any manner
concerned in soliciting or receiving any subscription or other benefit for any
political party or political purpose, or engage in any political acts as provided
for by rules of the National Personnel Authority other than to exercise his/her
right to vote.

2 WEIX., ABICEDIQMOBHE LD ENTER,

(2) No official shall be a candidate for elective public office.

3 HREIX. BURZ OMOBUEHIHIAOEK R, BUSRIER ., £ O 26 & FER ek
EHOMMB LD Z LN TER,

(3) No official shall be an officer, political adviser, or another member with a

similar role of any political party or political organization.

(FLAEZED B O IREEE)
(Exclusion from Private Enterprise)

BE 4 BB, ¥, LEXNIeREZOMERNZ B ST 5RMEE (LUTEFIME
¥Lnwo, ) EDLIEZENE T It omoKoxRE, BEiE L ITFREERE
DRz e, UTH B EAMEREZE A TIE R 6720,

Article 103 (1) No official shall concurrently hold the position of an officer,
advisor or councillor in a company or any other organization established for the
purpose of operating a commercial, industrial, financial or other for-profit
private enterprise (hereinafter referred to as "profit-making enterprise"), nor
shall he/she operate, on his/her own account, any profit-making enterprise.

2 EREIE. BEREZ AR, BEAMEZEOMNL T, & OBERAT RIS IER L Tz A
FEHANTED L E OB, R EMNATEIE N XIT A ARBBUA L & B R BERICH D

55



HDITEES Z & Z K LU W TR b 7w,

(2) Officials shall not, for a period of two years after separation from the service,
accept or assume a position with a profit-making enterprise with a close
connection to any agency of the State defined by rules of the National
Personnel Authority, any specified independent administrative institution or
the Japan Post, with which such persons were formerly employed within five
years prior to separation from the service.

3 A _HOBEZ., ANFREBRMOED S EZAICEY, FETOEOHRHIZEI D NS
BEDAGEE T HAIIL, 2 E#A L,

(3) The provisions of the preceding two paragraphs shall not apply to cases
wherein approval is given by the National Personnel Authority on the offer
from the head of the government agency employing that official, pursuant to
the provision of rules of the National Personnel Authority.

4 BRIEEIZONT, KA OBRZEOMORERIZE Y, YHEEOREIISIL
FOHNLICH HREITH L. AFEBiiE, AFERRAIOED S L ZAHI2E 0, APrA
DBRARE DM OBIRICOWTHEEZMT 52 LN TE D,

(4) With respect to a profit-making enterprise, when an official is in a position in
which he/she is able to participate in the management of the said enterprise
because of his/her holding of shares therein or because of other relationships
with it, the National Personnel Authority may call upon such an official to
submit a report regarding his/her holdings of shares and other relationships,
pursuant to the provision of rules of the National Personnel Authority.

5 AFHBEIZ. AERBHAIOED D L ZAICXY ., BiEOREICES, REICHTHH
RO UL —EOFERE . € OB OB ZEIT LY TRWERBDDL L XX, 20D
BAYHMMEIZEATHZ LN TE D,

(5) When the National Personnel Authority, based on the report set forth in the
preceding paragraph, finds that the continuance of the employee's relationship
with the enterprise, in its entirety or in part, is inappropriate with respect to
the performance of his/her duties, it may notify the said official to that effect,
pursuant to the provision of rules of the National Personnel Authority.

6 FIEOEHEZZITEHREIX, TOBEMONFICOVWTARED D & XX, EOEH
ZZELIEADOEANLEA L TR+HHALUMNIC, AFRICITEARESE X058
BN TETHIENTE S,

(6) If, upon receipt of the notice set forth in the preceding paragraph, the said
official has an objection to the substance thereof, he/she may file an objection
to the National Personnel Authority, under the Administrative Appeal Act,
within 60 days from the day following the date on which he/she has received
such notice.

7 FBIFRE HET NI AR S HE AU S HOBE IR, BEOREHR L TO
bOTHAIT, BT RO ZoOHET, BLEOWHOEIE L OFAIZHOWNT, =
nNzeHEMRT 5,
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(7) The provisions of paragraph 3 of Article 90 and paragraphs 2 and 3 of Article
91 shall apply mutatis mutandis to instances when the objection set forth in
the preceding paragraph has been filed, and the provisions of Article 92-2 shall
apply mutatis mutandis to lawsuits filed for rescission of the notice set forth in
paragraph 5 of this Article.

8 HAHDRFEHIL TE LR OB K O NFFED GG B L TS O W THIA L7k
R, BHIONENIEYLTH L ERETOLNTIEAE X, AFFRAAMOED H L ZAITK
V. NFERHAIOED 2 HIFINIZ, £ OMRZEITKT 2 BEROEEE L < IT—z it

D XAFZ DO ERA IR T :tri,c SRAIAN

(8) An official who has not filed an objection set forth in paragraph 6 and an
official the National Personnel Authority, as a result of an investigation of the
objection filed, has decided that the substance of the notice was justifiable
shall, pursuant to the provision of rules of the National Personnel Authority,
divest himself/herself of the relationships with that enterprise entirely or in
part, or relinquish his/her government position within the period provided for
by rules of the National Personnel Authority.

9  AFERRIZ, B, B, BEERONEICK L, JiFEICBWTAFERS L2E =
HOKBOSy (F—HOBEIRDL b DERS, ) IZE L, FERRBOWLS T LI,
TRERIT AR 278 D3 BERR AT FLAR R ISR, L TV 28 IO NFREBLAICE o 2 [E O,
FEEMNATEOE N XUT A R BUAFEIZ B T 2 Bk, ARBICHR D ERIEEOHAL, AR
Z LB € OB HIH 2 Wl L2 hide 57220,

(9) With reference to the dispositions of approvals set forth in paragraph 3 which
were given by the National Personnel Authority during the preceding year
(excluding those pertaining to the provision of paragraph 1), the National
Personnel Authority shall report annually, without delay, to the Diet and the
Cabinet, with respect to each of the dispositions of approvals, the government
positions in the state organ provided for by rules of the National Personnel
Authority as set forth in paragraph 2, specified independent administrative
institution or the Japan Post, which were held by the persons pertaining to the
approval during the five years prior to his/her separation, his/her position in
the profit-making enterprise pertaining to the approval, the reasons for the
approval and other necessary matters.

(fth oD F 3 T O B 5 [R)
(Restriction on Participation in Other Undertaking or Business)

FEMNE BENERMAZE T, BREEUSOFEEOHEORE, B L ITFEEEA
Dl Z A, TOMNPRDHEEICHEFEL, BHLATFEFLITOICH. NERIEKE
M OZDOBE DO TOROHF AT LT 5,

Article 104 If an official is to hold concurrently the position of an officer, advisor
or councillor in any undertaking other than a profit-making enterprise, or to

engage in any other undertaking or to carry on a business, by receiving
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remuneration, he/she shall require the permission of the Prime Minister and

the head of the government agency employing that official.

(i B D W5 o i)
(Scope of Duties of Officials)

FEAS BB, BB L L TX, B af. FHADUIHBESICL BB 2 Y3 58
NDEG AP,

Article 105 Apart from taking charge of those duties provided for by laws, orders,
rules or directives, officials as such shall assume no other obligations

whatsoever.

(5 5 1F)
(Working Conditions)

FEANE BB OEB R OMIEE OIRGICHE LR HIL, AFERHIITInE
EDDHZEMNTE D,

Article 106 (1) Necessary matters concerning working conditions of officials and
other matters pertinent to their performance of duties may be provided for by
rules of the National Personnel Authority.

2 ATEOANFREHANT, ZOEROREDOBEIH > bOTRINUTRL R0,

(2) Rules of the National Personnel Authority set forth in the preceding

paragraph shall be consistent with the purpose of the provisions of this Act.

B\ ARMREE S B

Section 8 Retirement Pension System

QRIHAE 21l BE)
(Retirement Pension System)

FELE AN, MYUFERBIICEHE L CGRELZGE. ABICESAES L IR
IR Z IR L7258 IIABICEZ T LEESAICBIT 522 0F XZOBKRIZXK
T DESICET HHIEN, B LERYE SR oz,

Article 107 (1) There shall be established and administered a system that
governs the pension issuable to officials or to their bereaved families when
such officials have retired after having faithfully served for a reasonable
number of years or as the result of injury or disease incurred in line of public
duty or when they have died in line of public duty.

2 REOEERIEIL, BRI T OO EZEE L T, AAKOZE DR IT5E
COYREERET 2HEOZORICB T 2E A REEFEOMRELXL Z L2 BNET5
HDOTRITITR B 720,

(2) The pension system set forth in the preceding paragraph shall have as its
purpose the provision of an income necessary to enable the person concerned
and his/her immediate dependents at the time of his/her retirement or death to
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maintain thereafter a standard of living appropriate to the conditions
prevailing at the time of retirement or death.

3 FH-HOFEEHEIL, e RREEEE KL L TED LNRITHIEZR B0,

(3) The pension system set forth in paragraph 1 shall be provided for on a sound
actuarial basis.

4 FIZHOBEIC L DERHET, BRICLOTINEED D,

(4) The pension system provided for in the preceding three paragraphs shall be
provided for by law.

(BRDOHH)
(Offer of Opinion)
FENG ANFFEIL, ATROFESHIEICRE LS LTV, LELRERAES KON
FICH LD Z &N TE D,
Article 108 The National Personnel Authority may conduct research and studies
in regard to the pension system set forth in the preceding Article and offer
such opinion as it may consider necessary to the Diet and the Cabinet.

BAE BAMK

Section 9 Employee Organization

(k5 [ 44%)

(Employee Organization)

FENEZDOZ ZOEEICBWT REFE] LT, BENZ OBH RO UGEZ
M52 Ea2AME LTS DHEIIEOHEEGEZ VI,

Article 108-2 (1) The term "employee organization" as used in this Act shall
mean an organization which is formed by officials for the purpose of
maintaining and improving their working conditions or a federation of such
organizations.

2 HiEO HEE] i3, FHEICRET 2MBEUADOMEZ W9,

(2) The term "officials" set forth in the preceding paragraph shall mean all
officials other than those provided for in paragraph 5.

3 WREIZ., BEHKARR L, &L IMERET. T ZcmAL, &L A
LW LR TE D, 72720, BERTE EOWREZITHOME, BEERITE EORE
(ST DAL H DA . TR E OE5IZ B L CIEBOHER & £7 2 BB H Hifr
IZH DIRE ., BB O, o, BcE L <3RS, BB OG5 Ofh o B # 5 E X
I B HME & DBIRIZOWT O Y JOFHE ML T EHIET 2B ORHITEL, 20
T2 O G EoFH & B L PBEHEOHKER & L TOME & BIELIZEEIZ
it 5 LR b D BB & 5 kB £ Ok B A L OBIRICE W T /D
NEGHINE D TIBAT T R EWMB 2 YT 208 (LT MEHEESE tvwo, ) LEH
BEFLUSOE &3, F—ORBHEZMET 2 2 LT d, FHlES L8
BB FELUSOE & 2T DRI, ZoERICV D TRERTE] TidZzwn,
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(3) Officials may organize or refrain from organizing, or may join or refrain from
joining an employee organization. However, officials making important
administrative decisions, holding managerial positions who participate in
making the aforementioned decisions, holding supervisory positions with direct
authority on the appointment and dismissal of officials, or those holding
supervisory positions with access to confidential matters related to plans and
policies of the proper authorities on appointment and dismissal, change in
employment status, disciplinary action or service discipline, remuneration and
other working conditions of officials, or on their relations with employee
organizations, whose obligations and responsibilities in the course of their
duties are thus found to directly conflict with the sincerity and responsibilities
as members of employee organizations, and other officials taking charge of
duties which, in their relations with employee organizations, should be
performed from the standpoint of the proper authorities (hereinafter referred
to collectively as "managerial personnel, etc.") shall not form the same
employee organization as officials other than managerial personnel, etc., and,
further, an organization formed jointly by managerial personnel, etc. and by
the officials other than managerial personnel, etc., is not the employee
organization referred to in this Act.

4 FIEZEZELEFEICRET 2HHBEEFO®IIL. NFRAAITED S,

(4) The scope of managerial personnel, etc. provided for in the proviso of the
preceding paragraph shall be provided for by rules of the National Personnel
Authority.

5 B N OVE FRZIT O ERERICB W TEE T A2BAEIX. BREOHESRMED
MERFUELND Z 2L L, 2o, HRERBTHHEZRME L. XTI
AL TIEZR B0,

(5) Police officials and officials working in the Japan Coast Guard or in penal
facilities shall not organize or join an organization which has as its purpose the
maintenance and improvement of their working conditions and which conducts

negotiations thereon with the proper authorities.

(W8 B H A oD % k)
(Registration of an Employee Organization)

FENGFO= BEHEIZ, AFHRHEATEDD EZAICEY, BEZOMDEEDK
A K ONFELERAITED 2 FHAFLHE L2 FEFITBN 2 I 2 TAFRLIT R &2 3
THIENTED,

Article 108-3 (1) An employee organization may, pursuant to the provision of
rules of the National Personnel Authority, apply for registration with the
National Personnel Authority by submitting a written application setting forth
the particulars provided for by rules of the National Personnel Authority,
including the names of its directors and other officers, together with its
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constitution.

2 BEHEOBRMICIZ, 22 L b RICBITLI2FHEZTLHT LD LT 5,

(2) The constitution of an employee organization shall include at least the
following particulars:

— AR

(i) Name;

= HIKRUES

(ii) Purpose and business;

= ERDEBIT O

(iii) Location of its principal office;

P9 AERK B O#IPH K O O &R OSIEC BT 2 HE

(iv) Provisions governing the scope of membership and the acquisition and loss
of membership;

o HEEZOMOEEICET OHE

(v) Provisions governing its directors and other officers;

NOWRHEICRET 2FHEZZUEBIIT. SHMOKREICET IHRE

(vi) Provisions governing the management, meetings and voting, including the
matters provided for in the next paragraph;

t REKORFHIETLIHE

(vii) Provisions governing expenses and accounts;

I\ OB R & DA IR T 5 HE

(viil) Provisions governing association with other employee organizations;

L BROZEFITET D HE

(ix) Provisions governing revision of the constitution;

+ BB D HUE

(x) Provisions governing dissolution.

3 TRERAENBEINIEKEZA L, KOS EHNTREINTWDH IO, B
DVERR XITET, HEOBREZOMINHICHET ZEHERITAN, T X TOHKEN
VEIZSMT 2 20T 2EENOWEOKREICL 22O (REOEZEIZ
DONTIE, HEFOWFH) IO OTREINDBEOFRETED, o, BLEIZZD
FRICEY CNOOHERERITANRESND Z L 2MELTDH, 2L, EEKTH
LNk E A SOIEEMHEZ & SBEREICH S TIX, T X TOMKE N EEICSM
T OE AT DMERENAR Z L ST U < I3 2 & DEE OB DR EIC X
LEEZFOWEFEH TCREBEEZEEL, ZORBEORENFEEIISINT 2267
DEBEPOWE DREIC L 2B 0@ (REOESEICHOW T, REH OB
B) WL O TRESNDEOF/REED, 2o, BLFEIZ, TOFFICLVEESND
ZEELOTREVLBDET D,

(3) In order to qualify for and maintain registration, an employee organization is
required to provide procedures whereby the adoption or revision of its
constitution, election of officers, and other equivalently important acts are
decided by a majority of all its members (by a majority of those who voted, in
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the case of the election of officers) by direct secret vote in which every member
1s given an equal opportunity to participate, and is required to ensure that
these important acts are actually decided in accordance with the procedures so
provided for. In the case of an employee organization which is a federation or is
national in scope, however, it shall suffice to establish and to actually observe
such procedures provided for that delegates are elected by a majority vote by
direct secret vote held for each constituent organization or each geographical
area or occupational area which every member is given an equal opportunity to
participate in, and, further, that the foregoing important acts be decided by a
majority of all the delegates (by a majority of the delegates who voted, in the
case of the election of officers) by direct secret vote in which each delegate is
given an equal opportunity to participate.

4 FEICEDDHODIEN, MEFERSBEKEINOIEREZA L, KOG &k TREk
SNTWD DT, AIEFELEICHET 2B AN OB DA% &> Tk s T
WHZ EEMNEET D, 220, REICHET LMELNOME THOI-ETEDOE
I LTl s v, B L <Ry & L CORBONG 20T, Y%A E%IT T
AOFEANGERE L T—HFLAND S O TZE DI YL DN THEREDO ED
HEZAILEIOVARHENLTEZL, ALLIFFAZEEL, T 08 0E L <X
WREXIIEHDPHEET DICELRVODOELHERBIZE EOTNDZ &, KUY ZIE
MEDOEBE THLHEEZMME L LTND Z L 2T,

(4) In addition to the provisions of the preceding paragraph, it is required that an
employee organization, in order to qualify for and maintain its registration, be
formed exclusively by officials other than those provided for in paragraph 5 of
the preceding Article. However, this shall not preclude an employee
organization from retaining in its membership those that have been officials
other than those provided for in the same paragraph and who have been
dismissed against their will or subject to dismissal in a disciplinary action, and
for whom a period of one year has not elapsed since the day following the date
of their dismissal, or who have entered an appeal or filed a lawsuit against
such disposition, , in accordance with applicable law, within the said one-year
period but the judgment or decision, or court judgment thereon is still pending,
nor shall it preclude an employee organization from having in its membership
those who are currently its officers.

5 ANFBiX, Bz HE LZMERENRI ZHOBEICHET 2D TH D & Ik,
NFGEHAITED D & 2 ALY, B OE —HIZHET 2 HEEHE ORI FH 2 8
L. YRBEHEICZOEZ@m LTI R SRy, ZOHEICBNT, AT
BRNEOREMEZRD TWDOBERAKRZ, DWW %6 O TREOEICHEHE L7
WHDERL TR B2,

(5) When an employee organization that has applied for registration conforms to
the provisions set forth in the preceding three paragraphs, the National
Personnel Authority shall, pursuant to the provision of rules of the National
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Personnel Authority, register its constitution and the particulars given in the
written application as provided for in paragraph 1, and shall notify said
employee organization to this effect. In this case, an employee organization
that allows persons other than officials to hold the position of its officers shall
not be construed to be disqualified for registration merely on that account.

6 BERINTIREFHEDEREFE TR 227 & & BEINTBRERIERIZOWTE
CTHENGHNEE TOREICHEAG LRWEENDH O L&, IBRE S LB HEK
DHENHEOHEIC L DB A Lo & &iX, AFRIL. AFHRBEAITED S & 2
AIZEY | ATHHEBZRVHEHIFAN TY B RERORER O ) 2 4F1E L, T4
B AR DOBERZ IRV IET Z &N TE D,

(6) When a registered employee organization ceases to be an employee
organization, when it has been found that a registered employee organization
no longer conforms to the provisions set forth in paragraphs 2 to 4 inclusive, or
when a registered employee organization has failed to submit the notification
as provided for in paragraph 9, the National Personnel Authority may suspend
the effect of its registration for a period not exceeding 60 days or may rescind
its registration, pursuant to the provision of rules of the National Personnel
Authority.

7 HIEOBEIC LD BEOTE LICRDIER O B2k 2 %I, ez B H AR
LRg RO L E X, KRRRICEVITORITUIR B2,

(7) The proceedings on the date of hearing pertaining to the rescission of
registration as provided for in the preceding paragraph shall be open to the
public, if such employee organization so requests.

8 HAHOBEIZ L 2BEFKOEEHE LiZ, YL SOHIE L OFRA ZRET D2 LR T
LWL VYL OBGE L OFF 2 Ol 8 o7 & E 134 545R A D EHIPT IR
B oML, TR EAE LRV,

(8) The rescission of registration as provided for in paragraph 6 does not come
into effect during the periods when a lawsuit for the rescission of such
disposition can be filed, and while such lawsuit is pending in court in cases
where a lawsuit has actually been filed.

9 BERINTIEMKIL, ZOHKIE -HICHET 2 HEHFORHEFHRICEEN
ol XX, NFERAAMTED D EZAICEY, AFRIZZOEZ | R TE
ROV, ZOREIZEWTL, FREOHELHENT D,

(9) When a registered employee organization has made any changes to its
constitution or to the particulars set forth in the written application as
provided for in paragraph 1, it shall notify the National Personnel Authority to
this effect, pursuant to the provision of rules of the National Personnel
Authority. In this case, the provisions of paragraph 5 shall apply mutatis
mutandis.

10 BEINTBEMEIL, ML eI, AFERBEAITEDLEZAIZED, A
FEIZE O & | HRT LR 670,
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(10) When a registered employee organization has been dissolved, it shall notify
the National Personnel Authority to this effect, pursuant to the provision of

rules of the National Personnel Authority.

(BN 7= 20 B R A)
(Employee Organizations of Juridical Persons)

FEHNFON BEISNTREFEIZ, BALRL2B 2 ANFRICHLEHLZ LITEDE
ANeZppZ enTEL, BRiE (B ZHIVEERENTIILE) KOFERF: Tk
(G =+ —FEEE -+ E) PRIEF =FNRICHEET 2ENCET 28E (R
[Tk T SN ke oA < T N T T VAN SN AN n e SN 8 iy s S T8 i B
=, FHNE, BNAHNSEO I NTHE NGO =5 —HFE N5 R OE —
A ONZIERR B FReiE R T 2% Z&2BR<, ) X, AFDOEANTHO W THERT
Do ZOBBIZEWTIE, ZNLOREST TEBET] LHHD1E TAFR] L.
ERK EHHOIF BN EHARZ51E0, RIEFHNU+ASEKE -HFEN S 5%
SEOFFA] LHDLDF ENERDEOHE) & REFEANHNRE—HE LS H
[RRALOFFR] DD DT DREk) &, FEEEHERE T [HPEFH B Ok
EROENOFFAIOBIE L] & & D01k TEEFRBRGOWRE] &, FERFHFTHilk
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Article 108-4 A registered employee organization may become a juridical person
by notifying the National Personnel Authority to this effect. The provisions of
the Civil Code (Act No. 89 of 1896) and of the Non-Contentious Cases
Procedure Act (Act No.14 of 1898) concerning juridical persons as provided for
in Article 34 of the Civil Code (except for Article 35, paragraph 2 of Article 38,
Article 56, Article 67, Article 71, paragraph 3 of Article 77, Article 84, Article
84-2 and paragraph 1, item 4 of and paragraph 2 of Article 84-3 of the Civil
Code, and Article 122-2 of the Non-Contentious Cases Procedure Act) shall
apply mutatis mutandis to the juridical person referred to in this Article. In
this case, the term "the competent government agency" and the term "articles
of incorporation" in these provisions shall be deemed to be replaced with "the
National Personnel Authority" and "the constitution" respectively, and, further,
the term "permission for incorporation” in paragraph 1, item 4 of Article 46 of
the Civil Code, the term "permission for incorporation" in paragraph 1, item 4
of Article 68 of the Civil Code, the term "decision on commencement of
bankruptcy proceedings and rescission of permission for incorporation” in
paragraph 1 of Article 77 of the Civil Code, and the term "permit" in Article
120 of the Non-Contentious Cases Procedure Act shall be deemed to be
replaced with "notifying of its incorporation as a juridical person,"
"registration," "decision on commencement of bankruptcy proceedings" and
"certificate of acceptance of notifying of incorporation as a juridical person,"
respectively.
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(ZZ9)
(Negotiation)
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Article 108-5 (1) When a registered employee organization proposes lawfully to
negotiate with the proper authorities on officials' remuneration, hours of work
or other conditions of work or, in connection therewith, on matters pertaining
to lawful activities including social and welfare activities, the authorities
concerned shall place themselves in the position to respond to such proposal.

2 WREHERL YR E ORI, HEBKOZMET 2N ZEER0nED LT 5,

(2) The negotiation between the employee organization and the proper
authorities shall not include the right to conclude a collective agreement.

3 HEHOFEBOEHKOEEIZHET2FHIT, ZWORRELT LI LB TER,

(3) Matters concerning the administration and operation of state business may
not be the subject of negotiation.

4 TEREMENRZWTHZLEOTE5YREIT, RWFHRIZOWTEIEICEHEL, IR
ETHZEDTELHU/ET D,

(4) The proper authorities with whom the employee organization may negotiate
shall be those who may lawfully administer the matters to be negotiated or
make decisions thereon.

5 RE, BEHKE LSRN H L COMRD kO BEOHPN T, BERIENZ D
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(5) The negotiation shall be conducted between the persons designated by the
employee organization from among its officers and the persons designated by
the proper authorities, within the number of such representatives as agreed
upon in advance between the two parties concerned. In conducting the
negotiation, the employee organization and the proper authorities shall agree,
in advance, upon the agenda, time and place of the meeting and other
necessary matters concerning the negotiation.

6 HIEEOLEICBNT, FloFEEFENH D & &3, MEHEIL, REUSOF 264
THZENTELLDET D, T2l TORATHEIL. YRR ORNGETH D5
E DRI DWW TAZWT HiE R T2 M B R OBITHREN 6% 1 J 72 2 & 23
BIZL ST TE 2F TRITNIE R B0,

(6) In the case referred to in the preceding paragraph, the employee organization
may, if special circumstances exist, designate persons other than its officers.
However, the persons so designated shall be the ones who were able to prove by
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document that they have been lawfully authorized by the executive organ of
the said employee organization to negotiate on specific matters that are the
subjects of the said negotiation.

7 RWIE, AT CHOBEICEE LW L EloTt & & TRk B O O FAT
2, HLKBEOFEBOIEFRREEZMETLI Lo, Zhzflb
52 &0nTED,

(7) The negotiation may be terminated when it has failed to conform to the
provisions of the preceding two paragraphs or has obstructed the performance
of duties by other officials, or has impeded the normal operation of state
business.

8 ARITHIET HMIERAZWIL, BFERHTICBNTHITRIZLNTELLD LT
Do

(8) The lawful negotiation provided for in this Article may take place during
hours of work as well.

9 EIZ., BEHKICEL TWRWEWIHE T, F—HICRET 2 HFHIZEL, &
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(9) No official shall be denied the freedom to express dissatisfaction or offer
opinions on any of the matters provided for in paragraph 1 by reason of his/her
non-membership in an employee organization.

(W B FK D 7= DRk B D17 2 DHIFR)
(Restriction on Officials' Acts on Behalf of Employee Organization)
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Article 108-6 (1) No official may engage exclusively in any business of an
employee organization. However, this shall not apply to the case where an
official, with the permission of the head of the government agency employing
him/her, engages exclusively in such business as an officer of a registered
employee organization.

2 HIEZELEOFIIL, ETORPEYE LD LILGEICEX 5T ENRTELIHD
EL. ZTNZEZX 5BV TR, FiETORIL. TOFANOAHMEZED 5 b
DETD,

(2) The head of the government agency employing an official may, when he/she
finds it appropriate, grant the permission set forth in the proviso of the
preceding paragraph, and, in such a case, he/she shall fix the period for which
such permission is effective.

3 HBHLELELIFIOREICL Y BRESNIZMEREOKRE & L TH LR T 2 WIHIL,
WE & U COERMIF 208 U C A (FrE i T BHE N O Fr BRI B+ 2 1548

(HEA =B H T t5) £ RENSORE & L TRIESE LRE —-H
ELEOBEICL Y FEHMHEOEHBICELUF LI LBRHLIBEICO VT, IFE
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(3) The period for which an official engages exclusively in the business of a
registered employee organization as its officer pursuant to the proviso of
paragraph 1, may not exceed five years throughout the period of his/her service
as an official (in the case of an official who has formerly engaged exclusively in
the business of a trade union pursuant to the proviso of Article 7, paragraph 1
of the Act on Labor Relationship of Specified Independent Administrative
Institutions, etc. (Act No. 257 of 1948) as the employee set forth in item 4 of
Article 2 of the same Act, this five-year period shall be reduced by subtracting
the period during which he/she has formerly engaged exclusively in such
business).

4 FBHLELEOFIL, U2 EBREN BRI EFROKE L L
THEMBHKROEF T OIELNRETL2EHE TR O L T, BVEENDLI LD
LI 5,

(4) The permission set forth in the proviso of paragraph 1 shall be rescinded if
the official who has been granted the permission no longer engages exclusively
as an officer of a registered employee organization in the business of the said
employee organization.

5 H—HELLEOWAIZ2ZTMEIL. T B3 283 2%, KIS &3
Do

(5) The official who has been granted the permission set forth in the proviso of
paragraph 1 shall be deemed to be a person who is on administrative leave
during the period the permission is effective.

6 MWEIZ. ANFRRAITED 256 x2RE, mMEE2ZT 2R b6, BERIEDTZOZ D
FEB TR, TEE LTI 57220,

(6) No official shall carry on the business or act on behalf of an employee
organization while receiving remuneration, except for the case where it is

otherwise provided for by rules of the National Personnel Authority.

(RRIZE Bk o L)
(Prohibition of Adverse Treatment)

FENEZOL BEIZ. BEMEOEEKE THLZ L, ZNE/RK LIS L2 &,
HLLIFINIMALE Y E L2 &, NFZEDOHBREHEICB T A ES21T8% Lo
Z L DT DI ARG R BN & 2T 720,

Article 108-7 No official shall be subjected to adverse treatment on the grounds
that he/she is a member of an employee organization, or that he/she has
attempted to organize or join an employee organization, or that he/she has
performed a justifiable act in an employee organization.

HUE A

Chapter 4 Penal Provisions
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Article 109 Any person who falls under any of the following items shall be
punished by imprisonment with work for not more than one year or a fine of
not more than thirty thousand yen:

— FBLEREHOPEITER LT EMmA 5 LIcE

(1) Any person who has accepted an appointment in violation of paragraph 3 of
Article 7;

O OBNEECHOBEICER L THEICANFE A LR 2R B

(i) Any Cabinet member who has intentionally failed to dismiss a
Commissioner in violation of paragraph 3 of Article 8;

= ANFEEORBZAULEASTAUNICATE ZEm LR OEE (oHHA
I BE DRI & & 72 O Te A ITITBL DR b Ty, )

(ii1)) Any Cabinet member who has failed to appoint a Commissioner within 60
days after a vacancy among the Commissioners occurs (This shall not apply
to cases where the consent of both Houses of the Diet has not been obtained
during the said period.);

W E+LEOHFEITEN L TERZ R HE

(iv) Any person who has concurrently held more than one government position
in violation of Article 15;

T HOSERE ZHOHIEITEN L TEEICANERH A K O OB 2 B RIS T
HZLERBOIE

(v) Any person who has intentionally withheld publication of rules of the
National Personnel Authority and revisions or repeal of rules of the National
Personnel Authority in the Official Gazette in violation of paragraph 2 of
Article 16;

NOBTFNGFOBEICER U THEICANFRREOMER., RE XIS ETZ L7 H

(vi) Any person who has intentionally failed to prepare, retain or revise
personnel records in violation of Article 19;

t F oAFoOHEIGER L THEICHE LR o7

(vii) Any person who has intentionally failed to report in violation of Article 20;

N B LEFOHEICER L TENE LHE

(viil) Any person who has discriminated in violation of Article 27;

U FBUHEEE -HOHEICER L TRBROAEZ 2 XTIz L2 E

(ix) Any official who has withheld or restrained public notice of examinations
in violation of paragraph 3 of Article 47;

+ BN =RE-HOBEIER L TEREm U H

(x) Any person who has ordered a suspension from duty in violation of
paragraph 1 of Article 83;

+— BT ZROBEICLOTREIND NFEFREOHE, L& IR ICTEE I D
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(xi) Any person who has intentionally failed to comply with a decision, action
or instruction of the National Personnel Authority made pursuant to the
provision of Article 92;

+= BESHE -EXIE HOBEIOER L THELZRO LcH

(xii) Any person who has divulged secrets in violation of paragraphs 1 or 2 of
Article 100;

+= BEHEZFOBEICER L TERBEEOHIZ DWW E

(xiii) Any person who has assumed a position in any profit-making enterprise
in violation of Article 103.

BEHTER EOKFFO—IZST52EHIX., —F LU TOBE I+ MU T OF4I14L 4

Do

Article 110 (1) Any person who falls under any of the following items shall be
punished by imprisonment with work for not more than three years or a fine of
not more than one hundred thousand yen:

— BoREANEOHEIER LIE

(1) Any person who has violated paragraph 6 of Article 2;

— HIER

(i1) Deleted;

= HHEREHOBEICKDFEA L LT 252 T RO 4 L=

(iii) Any person who has been summoned as a witness pursuant to the
provision of paragraph 2 of Article 17 and has made a false statement;

U L& _HOBEICLVIEANE LT ZZ T EY O E N7 < TIRIDR
BT, IEFHOHEIC LY EHEXIIZOFORMNZ RO N IEL OB 72 T

TR Cle ol

(iv) Any person who has been summoned as a witness pursuant to the provision
of paragraph 2 of Article 17 and has not responded without any justifiable
reason, or one who, pursuant to the provision of the same paragraph, has
been ordered to submit documents or copies thereof, and has not complied
with such order without any justifiable reason;

B BT ERFEHOBEICI Y BEUIZDOBEORMNZRD b, EHOFRHL
U EE TG AR L

(v) Any person who has been ordered to submit documents or copies thereof
pursuant to the provision of paragraph 2 of Article 17 and has submitted
documents with false entry or copies thereof;

EOZ FHERFE"HOHEICLDMEZER, BT, B LIS L, UTERM
(it LTl 283, B L <ITERBOBIEAE Led (AEE-HOMEDOHR TH
DB 2R, )

(v-ii) Any person who has refused, prevented or recused the investigation
conducted pursuant to the provision of paragraph 3 of Article 17, or has not
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made a statement or has made a false statement to the questions (except an
official who is subject to the investigation set forth in paragraph 1 of the
same Article);

N HEFNGFOBREIGER L CTab 2 327 %

(vi) Any person who has paid remuneration in violation of Article 18;

t F =R HOBEICER L T EMmE LTeE

(vil) Any person who has made an appointment in violation of paragraph 1 of
Article 33;

N FE=FNEFOHEICLDEEILCER LH

(viii) Any person who has violated the prohibition provided for in Article 39;

U HEUFROBREITER U TRBITAZITOIE

(ix) Any person who has committed a fraud in violation of Article 40;

+ B+ —FOHEICER L TZEHA L IMEHEZRE L UG RE M L2E

(x) Any person who has impeded the taking of examination or appointment or
provided information in violation of Article 41;

T BATEREHEXIBEARNTAROREIEN L TG 23m LTIE

(xi) Any person who has paid remuneration in violation of paragraph 1 of
Article 63 or in violation of Article 66;

2 BATNROBEICERK L TIREG DO LTeE

(xi1) Any person who has paid remuneration in violation of Article 68;

+= HEL+HFOBHEIGER L TREDO IO W TEEICHE Y R EEZ & bRhD
T NFE

(xiii) Any Commissioner who has intentionally failed to take appropriate
measures in regard to payment of remuneration in violation of Article 70;

DU BN R CHOBUEITER L TR TG 2 S LTe

(xiv) Any person who has paid salaries to a person suspended from duty in
violation of paragraph 2 of Article 83;

+H BN AREOBEITER L CBEICENSREICET 21T EOZE RO H H %
T

(xv) Any person who has intentionally prevented the presentation of a request
for administrative action on working conditions in violation of Article 86;

+5 0 HIBR

(xvi) Deleted;

+t AT D ZRIDOTH I I\SRE HATBICHUE T 2 8IE 21T 2 DT 4 3%
ZZonl, HLLiZHBY, NiFInboiTaa T

(xviil) Any person who has conspired to effect, instigated or incited an illegal

St

L.

act provided for in the first sentence of paragraph 2 of Article 98, or has
attempted such act;

+N FESFBENEHOBEIZER L THIE N OGRES 21T 70073

(xviii) Any person who has failed to make a statement or testify in violation of
paragraph 4 of Article 100;
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+Iu HE CARE—HEHICHE T 2 BURRIIT 2 O BRIZER L&
(xix) Any person who has violated the restrictions on political acts provided for
in paragraph 1 of Article 102;
A BENEKO ZERHEOHEICER L THIEZ R L E
(xx) Any person who has formed an organization in violation of paragraph 5 of
Article 108-2.
2 AFEFNFICHEY T 2H DI Liceikt ofofzgid, TNz 5, 204
BT —FAEINT 5 2N TERNWE L, ZOMBEEZEET 5.
(2) Money or other benefit received by a person who falls under item 8 of the
preceding paragraph shall be confiscated. When it is not possible to confiscate
such amount, either in whole or in part, its value shall be collected.

FEtT—% FBENLEFE _FIVENEE TCROE+ 5 IXaiEE —HE 5, H=
FNLHELFET, EAENGE+AFET, HHNFEOE +5ICBT 52174 %
BT, MU, MEICINERBL, 2O LXITIZDIF>BZE LEEHIL. N
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Article 111 Any person who has attempted to accomplish or who has ordered,
intentionally permitted, instigated, or has been an accessory to the
accomplishment of any of the acts listed in items 2, 3, 4 and 12 of Article 109,
or item 1 and items 3 to 7 inclusive, items 9 to 15 inclusive, and items 18 and
20 of paragraph 1 of the preceding Article shall be punished by the prescript in
each of these Articles.
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