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Chapter I General Provisions



(BHY)
(Purpose)
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Article 1 The purpose of this Act is, in consideration of the increasing
importance in recent years that women who participate in the workplace of
their own volition or who intend to do so become successful in their
participation in the workplace and fully demonstrate their personality and
capabilities (hereinafter referred to as "Women's Participation and
Advancement in the Workplace"), to focus on the promotion of Women's
Participation and Advancement in the Workplace swiftly and intensively and
thereby realize an affluent and dynamic society in which the human rights of
both men and women are respected and that can respond to changes in various
socioeconomic situations including the rapid progression of the lower birthrate
and the aging of the population, and the diversification of the demands from
the people of Japan, pursuant to the basic principles of the Basic Act for
Gender-Equal Society (Act No. 78 of 1999), by establishing the fundamental
principles pertaining to the promotion of Women's Participation and
Advancement in the Workplace and clarifying the responsibilities of the
national government and local governments and employers, and formulating a
Basic Policy and Employers Action Plan and stipulating support measures for

the promotion of Women's Participation and Advancement in the Workplace.

(A AL
(Fundamental Principles)
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Article 2 (1) The promotion of Women's Participation and Advancement in the
Workplace shall be conducted for the purpose of enabling women to fully
demonstrate their personalities and capabilities, based on the actual conditions
of gender disparities related to participation and advancement in the
workplace, through the active provision of opportunities for recruitment,
education and training, promotion, type of occupation, change in employment
status, and other opportunities related to participation in the workplace, and
the use of such opportunities for women who participate in working lives of
their own volition, or who intend to do so, and in consideration of the effects of
workplace practices reflecting a stereotyped division of roles on the basis of
gender, etc., on women's advancement in the workplace.
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(2) The promotion of Women's Participation and Advancement in the Workplace
shall be conducted for the purpose of enabling a balance between smooth and
continuous working and family lives of men and women by establishing a
necessary environment for men and women who are members of families,
regardless of their gender, to smoothly perform their roles as household
members with regard to taking care of children, caring for other family
members, and other activities in their home lives through mutual cooperation
and with social support, in consideration of the influence on working lives of
the fact that many women who participate in working lives are compelled to
leave work due to marriage, pregnancy, giving birth, child rearing, caring for
other people and other reasons relating to home lives.
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(3) When conducting the promotion of Women's Participation and Advancement
in the Workplace, it shall be kept in mind that a person's own volition should

be respected concerning a balance between working and family lives of women.
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(Responsibilities of the National Government and Local Governments)
8= EROHGALFKIT, BIRICED D EMEORSEETEIZR T DIEHOHEEIZ D
WTOHEARFA] REJOFEREE —HITBNT HEARFAL L), ) [ZoosL&0
M DREATE BT DIEHEOHEEICE L TRERERZRE L, KO a EL



T IER B,

Article 3 The national and local governments must formulate and implement
necessary measures for the promotion of Women's Participation and
Advancement in the Workplace pursuant to the fundamental principles of the
promotion of Women's Participation and Advancement in the Workplace
(referred to as the "Basic Policy" in the following Article and Article 5,
paragraph (1)) prescribed in the preceding Article.

(FEFOE®)
(Responsibilities of Employers)
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Article 4 Employers must, pursuant to the fundamental principles, endeavor to
implement themselves the active provision of opportunities regarding working
lives for women workers whom they employ or intend to employ, the
establishment of an employment environment that contributes to both the
working and family lives of the workers to be employed, and other initiatives
for the promotion of Women's Participation and Advancement in the Workplace,
and to cooperate with the measures for the promotion of Women's Participation
and Advancement in the Workplace implemented by the national or local

governments.

F_EEKGHE
Chapter II Basic Policy, etc.

(FEATT$1)
(Basic Policy)
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Article 5 (1) The Government shall establish the Basic Policy on the Promotion
of Women's Participation and Advancement in the Workplace (hereinafter
referred to as the "Basic Policy"), in order to comprehensively and integrally
implement measures for the promotion of Women's Participation and
Advancement in the Workplace, pursuant to the Basic Policy.

2 EARFGEICEWTIE, RICEHTL2FEHZTEDLLD LTS,

(2) The Basic Policy shall prescribe those matters set forth in the following.
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(1) A basic direction for promoting Women's Participation and Advancement in
the Workplace.
TORETENERTRELMEOREATRICB T DI OHEEICE T 2 BHLIC B B A
ENEOpANE RS
(ii) Basic matters concerning the initiatives to be taken by employers for the
promotion of Women's Participation and Advancement in the Workplace.
= HMEORZEATEIZBT DIEROHEEICE T 2 R IZB 3 2 kI 5 FE
(iii) Matters concerning the measures for the promotion of Women's
Participation and Advancement in the Workplace set forth in the following.
A THEOREATEICBIT DIERAHET 270 O BIFEICET 25 H
(a) Matters concerning support measures for the promotlon of Women's
Participation and Advancement in the Workplace
0 RZEAETE &L FEEAETE & OWNL A M D 7o DI E R R ORI T 2 FH
(b) Matters concerning the establishment of a necessary environment to
achieve a balance between working and family lives.
N O DREFEATEIZ T HIEROHEEIZ T 5 MR ICB ¥ 2 HEHIH
(c) Other important matters concerning the promotion of Women's
Participation and Advancement in the Workplace.
W A =528T 2 bD0DIEh, KHEORZEAEEICK T HIEH AL HET H-Ic v
A
(iv) Matters necessary for the promotion of Women's Participation and
Advancement in the Workplace other than those listed in the preceding three
items.

3 WREHRHEKREIL, EATHOREZIEMR L., H#EOREZ RO TNITR LR,

(3) The Prime Minister shall prepare a draft of the Basic Policy and call for a
Cabinet decision.

4 WREBRHEKEZ, fTEOREICLDMEORENH o1& X1, B, AT
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(4) The Prime Minister must, when a Cabinet decision is made pursuant to the
provisions of the preceding paragraph, disclose the Basic Policy to the public
without delay.

5 HI_HOBUEIL, EARTHOEFIZOWTHERT L,

(5) The provisions under the preceding two paragraphs shall apply mutatis
mutandis when altering the Basic Policy.

(HB B T VA T 5 1o 25
(Prefectural Promotion Plan)
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Article 6 (1) Taking into consideration the Basic Plan, the prefectures shall



endeavor to establish plans with regard to the measures for the promotion of
Women's Participation and Advancement in the Workplace within the relevant
prefectural areas (hereinafter referred to as the "Prefectural Promotion Plan"
in this Article).
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(2) Taking into consideration the Basic Plan (when the Prefectural Promotion
Plan has been established, both the Basic Plan and the Prefectural Promotion
Plan), the municipalities shall endeavor to establish plans with regard to the
measures for the promotion of Women's Participation and Advancement in the
Workplace within the relevant municipal areas (referred to as the "Municipal
Promotion Plan" in the succeeding paragraph).

3 HEAFE ST RN, A E T R HEEE SO LR A HEE R 2 B, JUFEE L
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(3) When a prefecture or a municipality has established or modified its
Prefectural Promotion Plan or its Municipal Promotion Plan, the prefecture or
municipality shall publicize this without delay.

BoE FEFTHHES
Chapter III Employers Action Plan
BE—HEEFRITE I ERER S

Section 1 Employers Action Plan Formulation Guidelines
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Article 7 (1) The Prime Minister, Minister of Health, Labour and Welfare, and
Minister for Internal Affairs and Communications shall establish guidelines
(hereinafter referred to as the "Employers Action Plan Formulation
Guidelines") on the formulation of the General Employers Action Plan
prescribed in paragraph (1) of the succeeding Article and the Specified
Employers Action Plans prescribed in Article 15, paragraph (1) (collectively
referred to as the "Employers Action Plan" in the succeeding paragraph), in
order to enable employers to comprehensively and effectively implement the
initiatives concerning the promotion of Women's Participation and

Advancement in the Workplace in light of the Basic Policy.
2 FEFTEEIERERNIBWV T, RICHIT 2 FHIZHE, FEETEGFE O



BHERDIREBLDEEDDL LD LT D,
(2) The Employers Action Plan Formulation Guidelines shall stipulate matters to
be a guide for the Employers Action Plan with regard to the following.
—HEFITEEE OREITET D AR FIH
(i) Basic matters concerning the formulation of the Employers Action Plan.
T ORZEAETE ISR DIEEOHEEIZEE T 2 BHHONAICE T 2 FHE
(i) Matters concerning the contents of the measures for the promotion of
Women's Participation and Advancement in the Workplace.
=& DA DORRZEATEIZB T DIEHEOHEEIZEE T 2 BUHICBE T 2 EE HIH
(iii) Other important matters concerning the promotion of Women's
Participation and Advancement in the Workplace.

3 WHEREKE, EAFEREROBREREIL, FEFTHERREREHZED, X
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(3) When the Prime Minister, Minister of Health, Labour and Welfare, and
Minister for Internal Affairs and Communications establish or modify the
Employers Action Plan Formulation Guidelines, the Prime Minister, Minister
of Health, Labour and Welfare, and Minister for Internal Affairs and

Communications must publicize this without delay.

B — R R EATE R E

Section 2 General Employers Action Plan

(— g2 EATEN R O R E )
(Formulation of the General Employers Action Plan)
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Article 8 (1) Employers other than the national government and local
governments (hereinafter referred to as "general employers") with over 300
regularly employed workers shall, in light of the Employers Action Plan
Formulation Guidelines, establish the General Employers Action Plan and
notify the Minister of Health, Labour and Welfare pursuant to the provisions of
the Ordinance of the Ministry of Health, Labour and Welfare. When this has
been modified, the same shall apply.

2 —REETTEHREICEONTT, RICBITL2FEHZED LD LT D,

(2) The General Employers Action Plan shall prescribe the following matters.

a1 1 1
(1) Plan period.
= MEOWEEATE BT DIEHOHEEICET O BEHHO ERIC IV ER L XL O T D



H AR
(i1) Goals to be achieved by implementing measures for the promotion of

Women's Participation and Advancement in the Workplace.
= FEHL XD LT HLMOREAETFICK T HIEEOHEAEIZEET 2 B ONE K TE

> F Ji 5 14
(iii) Contents of the initiatives for the promotion of Women's Participation and

Advancement in the Workplace planned to be implemented and their

implementation period.
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(3) General employers prescribed in paragraph (1) shall, when intending to
establish or modify the General Employers Action Plan, understand the
percentage of women workers in the total employed workers, gender difference
in the number of years of continuous employment, circumstances of the
working hours, ratio of women workers in the workers in managerial positions,
and other situations related to Women's Participation and Advancement in the
Workplace in their businesses, analyze circumstances to be improved for the
promotion of Women's Participation and Advancement in the Workplace, and
then establish the Action Plan considering the results of the analysis, pursuant
to the provisions of the Ordinance of the Ministry of Health, Labor and Welfare.

ZOHAEITBWT, BEE 5O BEIZOWTIE, BT 25 E 25D 5 kS
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VY,

In such a case, the goals set forth in item (ii) of the preceding paragraph
shall be quantitatively prescribed using data including the ratio of women
workers in the total workers to be employed, the reduction of gender difference
in the number of years of continuous employment, working hours, and ratio of
women workers among the workers in managerial positions.

4 FB-HIIHET L - RFEETT, REZFTEFEEAED, IIEHE L& T,
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(4) General employers prescribed in paragraph (1) shall, when establishing or
modifying the General Employers Action Plan, take measures to widely
disseminate those matters among the workers pursuant to the provisions of the
Ordinance of the Ministry of Health, Labor and Welfare.

5 H—HHICHET D MEEFIL. —MREEETHEHEMEZED, UILEE L L 1L
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(5) General employers prescribed in paragraph (1) must, when establishing or
modifying the General Employers Action Plan, publicize those matters
pursuant to the provisions of the Ordinance of the Ministry of Health, Labor
and Welfare.

6 BHICHET L RFEETIT, —MREFXFTEFHWICESSPHEZ ERT D & &
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(6) General employers prescribed in paragraph (1) shall implement measures
based on the General Employers Action Plan and endeavor to achieve the goals
prescribed in the General Employers Action Plan.

7T —KFEEETHo T, HREMNTL2HBEOEN =g ALLTO b DX, FEFITH
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FEkE 35,

(7) General employers with less than 300 regularly employed workers shall
endeavor to establish the General Employers Action Plan pursuant to the
Employers Action Plan Formulation Guidelines and notify the Minister of
Health, Labour and Welfare. When this has been modified, the same shall
apply.

8 FBoHOBUEIIATHICHET 2 —KFEFED —RFEFTEFH L O, IEE
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(8) The provision of paragraph (3) and the provisions of paragraphs (4) to (6)
shall apply mutatis mutandis to cases in which general employers prescribed
in the preceding paragraph intend to establish or modify the General
Employers Action Plan, and cases in which general employers prescribed in the
preceding paragraph established or modified the General Employers Action
Plan, respectively.

(AT 2 — K FEFORE)
(Recognition of General Employers that Conform with Standards)
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Article 9 Based on applications from general employers who notified the
Minister of Health, Labour and Welfare pursuant to the provision of the
preceding Article, paragraph (1) or paragraph (7), the Minister of Health,
Labour and Welfare may recognize these general employers for having an
implementation status of their initiatives for the promotion of Women's



Participation and Advancement in the Workplace that is good and conforms
with other standards specified by the Ordinance of the Ministry of Health,
Labor and Welfare.

RE—RFEFORRE)
(Displays which Indicate Recognized General Employers)
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Article 10 (1) General employers who receive the recognition set forth in the
preceding Article (referred to as the "recognized general employers" in the
following Article and Article 20, paragraph (1)) may add an indicator for the
recognition specified by the Minister of Health, Labour and Welfare to goods,
items for the provision of services, advertisements of goods or services or
documents used for transactions, or communication and other goods and
services specified by the Ordinance of the Ministry of Health, Labor and
Welfare (referred to as the ”goods etc.," in the following paragraph).

2 fiIAb, AHEOBEICL25E 2RI, FMEICFREOR TN EH O D
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(2) No person shall add an indicator of the recognition prescribed in the
preceding paragraph or any other misleading indicators to the goods, etc.,
except in cases provided for in the preceding paragraph.

(FREDHEH L)
(Rescinding the Recognition)
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Article 11 The Minister of Health, Labour and Welfare may rescind the
recognition if a recognized general employer falls under any of the following
items.

— FRRICHET DEEICEA L kol Ll b L& &,

(1) Cases when it is confirmed that a recognized general employer no longer
conforms with the standards prescribed in Article 9.

Z ZOERUI I OERICES M EICER L & E,

(i1) Cases involving violations of this Act or Orders pursuant to this Act.

= RNEOFBRICIVENLFOREEZZITZ L E,

(iii) Cases in which recognition under Article 9 has been achieved by improper
means.

ZREBER D FF1 )
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(Special Provisions on the Commissioning of Recruitment)
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Article 12 (1) When a small and medium-sized enterprise employer (a general
employer with less than 300 regularly employed workers, the same shall apply
hereinafter in this paragraph and the following paragraph), that is a member
of an approved employers organization for small and medium-sized enterprises,
commissions the recruitment of necessary workers for the implementation of
Initiatives related to the promotion of Women's Participation and Advancement
in the Workplace through the approved employers organization, when that
organization intends to engage in said recruitment, the provisions of Article 36,
paragraph (1) and (3) of the Employment Security Act (Act No. 141 of 1947)
shall not apply to the small and medium-sized enterprise employer that is a
member of the organization.

2 ZORKORFIZBNT F% INEFEEMEKR] Lix. FEBRMEE. BRHEEE
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(2) In this Article and the following Article, an "approved employers organization
for small and medium-sized enterprises" refers to, among a business
cooperative, federation of cooperatives, or other cooperative or federation
thereof established under special acts, or a federation specified by the
Ordinance of the Ministry of Health, Labor and Welfare or a general
association comprising small and medium-sized enterprise employers as its
direct or indirect members (limited to those falling under the requirement
prescribed by the Ordinance of the Ministry of Health, Labor and Welfare), an
organization that provides consultations and assistance to small and medium-
sized enterprise employers that are members of said organization pertaining to
securing human resources for the implementation of initiatives related to the
promotion of Women's Participation and Advancement in the Workplace, and
which is recognized by the Minister of Health, Labour and Welfare in that the
organization conforms with the standards required for appropriate

11



implementation of said consultation and assistance specified by the Ordinance
of the Ministry of Health, Labor and Welfare, based on an application from the
organization.

3 JEAGEIRE L, AGEH/NEERMESAIEICHE T 2 EHEICHEE Ll ol &
D EEX, FHEOKRLTIVIETZ LN TE S,

(3) The Minister of Health, Labour and Welfare may rescind the recognition
provided in the same paragraph if it is confirmed that an approved employers
organization for small and medium-sized enterprises no longer conforms with
the standards prescribed in the preceding paragraph.

4 ARBFUNEEEMAKT, FHICHET 2HZRIIHEFEL L > 35 L T, B4
BETTEDD & ALY, FHEES., FENE, FEMBE OO I #E o545
IZBAT 2 FHCEAFEHE T TED D LOEEAEFEHREICETH R TIE R D720,

(4) An approved employers organization for small and medium-sized enterprises,
when intending to engage in the recruitment prescribed in paragraph (1), shall
notify the Minister of Health, Labour and Welfare of the recruitment period,
the number of persons to be recruited, the recruitment area, and other matters
related to the recruitment of workers specified by the Ordinance of the
Ministry of Health, Labor and Welfare.

5 WELEER =T ERE _HOBREIIAMHOBEIZ L DN H - GEIZ OV T,
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DOBEILZ DHIZBWTHEMT HFESEHE _HICHET 2WELZIT > L/ >0 T, £
NENEMNT 5,

(5) The provision of Article 37, paragraph (2) of the Employment Security Act
shall apply mutatis mutandis to cases in which notification under the
preceding paragraph has been received; the provisions of Article 5-3,
paragraphs (1) and (4), Article 5-4, Article 39, Article 41, paragraph (2), Article
42, paragraph (1), Article 42-2, Article 48-3, paragraph (1), Article 48-4, Article
50, paragraphs (1) and (2), and Article 51 of the same Act shall apply mutatis
mutandis to persons who engage in the recruitment of workers upon
submitting the notification prescribed in the preceding paragraph; the
provision of Article 40 of the same Act shall apply mutatis mutandis to giving
compensation to persons who engage in the recruitment of workers upon
submitting the notification prescribed in the same paragraph; and the
provisions of Article 50, paragraphs (3) and (4) shall apply mutatis mutandis to
cases in which the authority prescribed by the same Article, paragraph (2), as

applied mutatis mutandis pursuant to this paragraph, is exercised.
ZOLEICBNT, FEE =T ERE _HD 1HEHEOHEELITE I LT20%F) &
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oD DIE TLMEOREEATEIZ BT DI OHEEICE T 2 EEE + ZREMHOBEIC
Lot E L ThHBEOERIMHERFL LD &358) & FESN+—&H _HEH

UGB E OFEEOEB OB A U, IIHH) Ho0i% THIM) ARz
HHDET D,

In this case, the phrase "persons who intend to conduct the labor
recruitment" in Article 37, paragraph (2) of the same Act shall be deemed to be
replaced with "persons who intend to engage in the recruitment of workers
upon submitting a notification as prescribed in Article 12, paragraph (4) of the
Act on Promotion of Women's Participation and Advancement in the
Workplace," and the phrase "order the abolition of the businesses of the labor
recruitment concerned or [...] a set period" shall be deemed to be replaced with
"a set period."

6 WELEEF =TAEFE _HLAOFEN+ RO =0OREDBEMIZOWTIE, FEH
=HREE T THED ] LD DIk THABELUSNDOE Z2 L THEE OFEICHESF
SHELY ETHEDNZOWHELSNDEIZG XL )T 5] & RESN+ Ko =
B = NGRICHET 2 HEZEE) LHDHDIT THMOBEATTICE T HIEHD
HEREIZBE 9~ D158 (R EEEEE AT E) B+ ZREMNEOREIC X 2 s
Z L CHEDFEICEETDHE] &I 5,

(6) With regard to the application of the provisions of Article 36, paragraph (2)
and Article 42-3 of the Employment Security Act, the phrase "in the preceding
paragraph" in Article 36, paragraph (2) of the same Act shall refer to "an act in
which a person who intends to have a person other than his/her employee
engage in the recruitment of workers attempts to give it to a person other than
said employee," and the phrase "a commissioned recruiter prescribed in Article
39" shall refer to "a person who engages in the recruitment of workers upon
submitting a notification as prescribed in Article 12, paragraph (4) of the Act
on Promotion of Women's Participation and Advancement in the Workplace
(Act No. 64 of 2015)."

7 BAEGEIREX, AREH/NFEETMEICR L, E OB & OE B O FEhR LI
DNWTHEZRDD Z ENTE D,

(7) The Minister of Health, Labour and Welfare may request the approved
employers organization for small and medium-sized enterprises to submit a
report on the implementation status of the consultation and support prescribed

in paragraph (2).

Bk AERRELTEIE. MEENEOREICE 2mHE L TH@BE OAEEICHEF
T2 AGRH/NFE RIS U T, JE MG M OEE (B 2 A AIFZE O i R 2 1R Ak
L. 22D, IRHICESEYHEFEEDONE XTI FHIECOWTHEET L2 LITED., 4
SR ORRB IO R EREZN Db D LT D,

Article 13 Public Employment Security Offices shall provide, to approved
employers organizations for small and medium-sized enterprises engaged in
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recruitment of workers after giving the notification pursuant to the provision
of the preceding Article, paragraph (4), employment information and results of
occupational surveys and research, and, based on these, provide guidance on
the contents or methods of the recruitment, thereby achieving effective and

appropriate implementation of the recruitment.

(=TI 2 E o))
(State Assistance for General Employers)

UL EiX, FNAGE-HE L ITFELHOBREICL ) —BFEETTEHHEZ R E
LEYETH2 - MFXEENITIINGOHEBICE A ZE Liz—FEEIIH LT, —
EEFITEFEORE, HEE~OBME L ITAR TR EEFTE I
SLHFEPHBICFE S ND XD ITHREDOMOEBOFERICHE DL ED LT D,

Article 14 The State shall endeavor to provide consultation services and other
assistance to general employers who intend to formulate the General
Employers Action Plan pursuant to the provision of Article 8, paragraph (1) or
paragraph (8), or who have submitted a notification pursuant to these
provisions, in order to facilitate smooth implementation of the formulation of
the General Employers Action Plan, dissemination of the Action Plan to
employees or publication, or measures based on the General Employers Action
Plan.

B EEEETEHE
Section 3 Specified Employers Action Plan

g EXROCHGAEFEOKE, A 00RXIIZNOL OB THST TED D b
O (LT HREFET] Lo, ) 1T, BT TEDD L ZAIZLY FETITHGE
REREHTEI LT, HE R BATEGENE (FpEF R LD TR 5 L EDORZEEITICER
T OTEROHEEIZRET 5 BHLICET 252 W5, LFZORICBWTHL, ) &2E
DIRT LR B IR,

Article 15 (1) The national government and local government organizations, and
the head or other officials of these organizations specified by Cabinet Order
(hereinafter referred to as the "Specified Employers") shall establish a
Specified Employers Action Plan (refers to a plan concerning measures for the
promotion of Women's Participation and Advancement in the Workplace
implemented by specified employers; hereinafter the same shall apply in this
Article) in light of the Employers Action Plan Formulation Guidelines pursuant
to the provisions of the Cabinet Order.

2 FPEFETTEHHEICEN T, RICBITL2FEHZEDDLI D LT D,

(2) The Specified Employers Action Plan shall prescribe the following matters.
—  RIEEE
(1) Plan period.
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T M ORREAEFICB T AIEROHEEICE T OB OEmIC LV ERL XD LD

H AR
(i1) Goals to be achieved by implementing measures for the promotion of

Women's Participation and Advancement in the Workplace.
= FEHWL XD LT HLMEOREAETTICE T HIEHROHEMEIZEET 5 BHHONEF L NZE

D Jiti i 15
(iii) Contents of the initiatives for the promotion of Women's Participation and

Advancement in the Workplace planned to be implemented and their

implementation period.

3 FEFEFIT. FEFEFTEFEALED, IEHEL LS &35 & &%, NEN
BCEDDHEZAITEY, A LIEMEIZED 2 LMIB OBIG . & Ok E 4+
BOZEE . EERER ORDL, EFEAHAIZH 2B 5D 2 LERE 0BG 2 oMo
ZOHFEBG R OFEIZBIT D2 ZMEOWEAIFICTH T DIERICET 2R z2mE L. &tk
DORRZEETEIZB T DIERAHEEST 2 -0 ICEE T XEFHFGIZOWTHr L LT, £
DFERZBREL T, ZTHEEDRITIULZRH 220,

(3) Specified employers, when intending to provide or amend the Specified
Employers Action Plan, shall establish or modify the General Employers Action
Plan, understand the percentage of women workers in the total employed
workers, gender difference in the number of years of continuous employment,
circumstances of the working hours, ratio of female personnel in the workers in
managerial positions, and other circumstances related to Women's
Participation and Advancement in the Workplace in their administrative
affairs and businesses, analyze circumstances to be improved for the promotion
of Women's Participation and Advancement in the Workplace, and then
establish the Action Plan considering the results of the analysis, pursuant to
the provisions of a Cabinet Office Order.

ZOHFAEITBWT, BEE 5o REICOWTE, AT BB 5 K ERE
DEIEG . B ORREN B ER O Z R OHM/NOFIE | BB, B AL DA
(25 5 B OFIG £ O OBEZ FV TEBIIZED 2T TR 5w,

In such cases, the goals set forth in item (ii) of the preceding paragraph shall
be quantitatively prescribed using data including the ratio of women personnel
in the total workers to be employed, the reduction of gender difference in the
number of years of continuous employment, working hours, and the ratio of
women workers among the workers in managerial positions.

4 REFEERIL. FEFEETEHELZED, IEE L L &L, Bk, Zh
AW S D720 DHE 25 U T iR 720,

(4) When a specified employer establishes or modifies the Specified Employers
Action Plan, the specified employer shall take measures to widely disseminate
those matters among its employees without delay.

5 FREFETIT. FFEFXEFTEEFEALED, IEFE L LT, BE2. Zh
R LIRITILR B0,
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(5) When a specified employer establishes or modifies the Specified Employers
Action Plan, the specified employer must publicize this without delay.

6 FrEFXETIL, BEORL b FrEFEEETEEEICE D < Bu o i o4k
MaERARLRTNERBR0,

(6) A specified employer must, at least once every year, publicize the
implementation status of measures based on the Specified Employers Action
Plan.

7 FEEFEETIT. FFEFEITEHBICESSEBEEERT S L EHIC, FFEFRET
TEIRIIICED DN BEZ ERT 2 L 2FDRITIER 670,

(7) A specified employer shall implement measures based on the Specified
Employers Action Plan and endeavor to achieve the goals prescribed in the
Specified Employers Action Plan.

B LHEOBEBRICETIFEHROARK
Section 4 Publication of Information that Contributes to Women's Career
Choices

(—RFEEIC L D2 LMD ERTUCE T L HEHROAR)
(Publication of Information that Contributes to Women's Career Choices by
General Employers)

FHASL FARE-HICHET 2 —REEFIT. BEETHETTEDDL L IAITLD,
WEATELZE R, ITEH I T2 ZMEOHERINICET LY, TOFEIIBITDL
M DRRZEAETE BT HIERICET 2 1F M2 EHRICAR LT hide 570,

Article 16 (1) General employers prescribed in Article 8, paragraph (1) must
regularly publicize information regarding Women's Participation and
Advancement in the Workplace in their business to contribute to the career
choices of women who participate in working lives or who intend to do so,
pursuant to the provisions of the Ordinance of the Ministry of Health, Labour
and Welfare.

2 HNRFLHICHRET 2 —RFEXETIT. BETBHETTEDD L ZAITLY, T
AfEZE, XITES I LT 2 hMEOBERINICETHX 5. TOFEITKIT D &Mt
DOEATEICB T DIERIZET 2B REEHNCAERT L L HIFTDRITNIET RS0,

(2) General employers prescribed in Article 8, paragraph (7) shall endeavor to
regularly publicize information regarding Women's Participation and
Advancement in the Workplace in their business to contribute to the career
choices of women who participate in working lives or who intend to do so,
pursuant to the provisions of the Ordinance of the Ministry of Health, Labour
and Welfare.

(FrEFEELIC I D KMEORERIRCE T D HEMRDOAFK)

(Publication of Information that Contributes to Women's Career Choices by
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Specified Employers)

FHtE FEFXTIL NENSTEDD ALY, MEAFELEA, IED
I ETHRMEDOIERINICET DL S, TOEBEKOEEITEIT D LMORFEATEIC
B HIERICBET 2 F A2 CHICAR LT iEe 50,

Article 17 Specified Employers must regularly publicize information regarding
Women's Participation and Advancement in the Workplace in their
administrative affairs and businesses to contribute to the career choices of
women who participate in working lives or who intend to do so, pursuant to the

provisions of a Cabinet Office Order.

FNELEOBEEEICB T IEREHET 2O OXBEE
Chapter IV Support Measures for the Promotion of Women's Participation
and Advancement in the Workplace

(kTR E DHYE )
(Vocational Guidance and Other Measures)

FHA\SE EIX, ZHEOBEAIFICKIT DIERAHEET 2700, BEERE, BEERIT.
TERZERN . BIZED SR Z DMDOMERIEZHT DL OFOLbD LT 5,

Article 18 (1) The national government shall endeavor to provide vocational
guidance, employment placement, vocational training, support for start-ups,
and other necessary measures to promote Women's Participation and
Advancement in the Workplace.

2 MG AEFUARZ, ZMEOMEATFICB T OIERAHET 2700, AIHEOEE LHE
ST, WEEEEZER, UTEDS 9 & T2 LR TEDOFBEL OMORELRE D D
RIS U, PIRIEBI DFEIT £ Do F R OREL, S Z oMo LEREEZHET 5 &
IBDLHBLDET S,

(2) Local governments shall, in combination with the measures prescribed in the
preceding paragraph, respond to consultation requests from women who
participate in working lives or who intend to do so, and from their families and
other relevant persons, and endeavor to introduce relevant organizations,
provide other relevant information and advice, and take other necessary
measures to promote Women's Participation and Advancement in the
Workplace.

3 HFAIEEMRIL, BTEICHET 2 EBIROFBO %, £ OFE & I FEhi
THILRTELHDL LTHBMNS TED DEBEICHET 2HICELT DI LNT
x5,

(3) Local governments may entrust part of the administrative affairs pertaining
to the tasks prescribed in the preceding paragraph to a third party that
conforms with the criteria set forth by Cabinet Office Order as having the

capability to properly carry out said administrative affairs.
4 HIEOBEIZ LD EFEITBRDFBICHEET 28 UTYHFFITHEF L TV F T,
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EY 72 A < YEFBICHLTHVELRELRDO LTI B2,

(4) A person who engages in or has engaged in the administrative affairs relating
to the entrustment prescribed in the preceding paragraph, shall not divulge
any secrets obtained in the course of said administrative affairs without a

legitimate reason.

(M B | oo HE &%)
(Financial Measures, Etc.)
LS EIEL. ZMEOBEEARIRICI T 215 B OHEME B3 2 5 N IR O a3 2 32
BT L7 DICHERMH EOHEZOMOEEZHT DL IBFDDLbD LT 5,
Article 19 The national government shall endeavor to take financial measures
and other measures necessary to support measures by local governments for
the promotion of Women's Participation and Advancement in the Workplace.

(E S b DTS DOIEKR)
(Increasing Opportunities for Receipt of Orders from the National Government,
Etc.)

AR B KMEOBEEATRICB T DEREOHEEICE T 2720, ELRORESE (1
FERR B R 78 < A B E DML DO RFRIDVERIZ K > TERNLSNTZIEANTH > TEHA TED
L5HD&EVI, ) ODRBEXIMEORZICEL., THOBEERENCEELS>S, @&
E— W FETZOMOLMEORZEATEIC T DIEHICE T 2 R SUT L O RREATE
(2T DIEHOHEEIZEE T 5 BHHO ERf ORI PSE R e —KFETE REICBNT
RE—MRFELEFE] LWV I, ) OZEDOKESOIERZ OO ME LN R 2 i3 5
b LT D,

Article 20 (1) The national government shall, while paying attention to the
proper use of budget, increase the opportunities for receipt of orders for
recognized general employers with good conditions related to Women's
Participation and Advancement in the Workplace or other general employers
with good implementation status of measures for the promotion of Women's
Participation and Advancement in the Workplace (referred to as the
"recognized general employers" in the following paragraph) and implement
other necessary measures, concerning the services by the national government
or corporation (The Okinawa Development Finance Corporation and other
corporations established through a special law that are specified by Cabinet
Order) or procurement of equity, to contribute to the promotion of Women's
Participation and Advancement in the Workplace.

2 MG AIHRIL, EomEICHELT T, RE-KREEEFOZIEOES OHKZ O
DUBERRRZFEwRT DL IICFDL LD LT 5,

(2) Local governments shall endeavor to increase the opportunities for receipt of
orders for recognized general employers and implement other necessary

measures pursuant to national measures.

18



(REFETEE))
(Enlightenment Activities)

Bt EEROHIGAIGHEIL, ZEORBSEATEICR T 2IEROHEEIZ DOV T,
ROELEBMREZIRD, D, TOWHNE/HE L HIT, BERERIFEENZITI O
LT 5,

Article 21 The national government and local governments shall conduct the
necessary public awareness activities to increase public interest and
understanding, and gain cooperation from the public with regard to the
promotion of Women's Participation and Advancement in the Workplace.

(FFH O, L OAL)
(Collection of information, compile and provide)

BT EHIR, KMEORBEAIEIZR T HIFHOHEREICE T 2 BHHICE T 5 X 9,
WAMZ BT D e OREZEAETE 2 1T 2 1E ORI O 5L BGEIZ BE 9 2 1F R DUNLE
B R REEZITO DL T 5,

Article 22 The national government shall collect, compile and provide
information regarding the situation of Women's Participation and
Advancement in the Workplace and such efforts both in Japan and abroad, to
contribute to the promotion of Women's Participation and Advancement in the
Workplace.

(=)
(Councils)

B =4 URHG AR O XIS B W TR MEOREATTIZEB T D15 B OHEEIZ B
T FH M OFEZAT O E RO ALFEOME] (LUTF Z D5V T TEIfRE
Bl &vo. ) id. BHAEE -HOBEIZ LY ENGET 2 HE K OFESEE _HOB
BN K0 G A IEFR DGR T D FEE AR D F 01 ZE OO OREE ARG I 215 HE
OHEEIZAMRIERETEN T2 2 LIk, SEKEICE W TRMEDORZEAE T T
DG OHEMEIZ B 2 BHEA B R D HBICER SN D L 518 T 572D, BARKE
X S D s (LLF THEsl Lo, ) 2o enTEd,

Article 23 (1) The national government and local governments that conduct
administrative affairs and services related to the promotion of Women's
Participation and Advancement in the Workplace within the areas of the local
governments (hereinafter referred to as the "relevant organizations" in this
Article) may organize a council composed of the relevant organizations
(hereinafter referred to as the "Council") to ensure effective and smooth
implementation of the measures regarding the promotion of Women's
Participation and Advancement in the Workplace within said areas, by making
use of the cases related to the measures taken by the national government
pursuant to the provisions of Article 18, paragraph (1) and the measures taken
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by a local government pursuant to the same Article, paragraph (2), and other
information useful for the promotion of Women's Participation and
Advancement in the Workplace.

2 AR T D BAMREEERIT, MR AR O XENIZ B W TR\ SR =
DODHREIC X DEFOEFEN SN TV LLEITIE, UKL X T IE & ks DAL
BLLTMA2b0 LT 5,

(2) The relevant organizations that organize the Council shall, in the case where
the administrative affairs under the provision of Article 18, paragraph (3) are
entrusted to other parties within the areas of said relevant organizations, add
the entrusted parties as members of the Council.

3 WESEMMT DBIREEIT. BENDH D LD DL L L, MESICRICEITLE
B E L TNMADZENTED,

(3) The relevant organizations forming the Council may, when deemed necessary,
add the following parties to the Council as members.

—  —RFERETOHE UL oG HIK

(i) General employers organizations or their allied organizations.
=R ERE

(i1) Academic experts.

= ZTOMMEEEREENLE LR HE

(iii) Other parties deemed necessary by the relevant organizations.

4 WhERIE. BREEAK O ZHOMKE (LT ZOHICB W T TEMREES] &w
Do ) DHEDEMZXKL Z LK, ZMEDOBEATEICR T DIEROHELEITH 72
Tz L, BREEASEOEHEOBRENEZXN D & & b, #ilkoEF IS Uzt
DREEATEIZ BT DIEEOHEEIZET 2 BHIC >V THiEZIT o bD &35,

(4) The Council shall, through mutual communication between the relevant
organizations and the members specified by the preceding two paragraphs
(hereinafter referred to as the "relevant organizations, etc." in this Article),
share useful information for the promotion of Women's Participation and
Advancement in the Workplace and work on the development of closer
collaboration among the relevant organizations, and deliberate the measures
concerning the promotion of Women's Participation and Advancement in the
Workplace that suit the actual situation of each area.

5 WM I & XX, YA EIRIZ, NS TED L EZAIZLD,
ZTDOFZAR LTI R0,

(5) When the Council has been organized, relevant local governments must

publicize this pursuant to the provision of Cabinet Office Order.

(FAEs R P2 T55)
(Confidentiality Obligation)
R MBS OFEFSICHEFT 2B AW ESOFBITIERE L T iid, EYk
Bl <, Wida0FHBICEA L TMOELEMEZIRS LTiXR b0,
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Article 24 Persons who engage in or have engaged in the administrative affairs
of the Council must not divulge any secrets obtained in the course of the
administrative affairs of the Council without a legitimate reason.

(WS D ED 5 FIA)
(Matters Determined by the Council)
THESE A RISED D SOOI, S O K (2B LB e g IE
HEESNED D,

Article 25 In addition to the matters prescribed in the preceding two Articles,
matters necessary for the organization and operation of the Council shall be

determined by the Council.

FRE MR

Chapter V Miscellaneous Provisions

(S OB N B S, 58 R OEE)

(Collection of Reports and Issuance of Advice, Guidance, and

Recommendations)
f%#+ﬁ% EAF@BREILX, ZOBEEOHITICELLERNH D ERDDH L XX, FBN
RE—HIHET D — &%%I’ﬂbf WEARSO, FBhE, BFEE L i3aE

%T’Fé Z <‘: NTED,
Article 26 The Minister of Health, Labor and Welfare may, when deemed
necessary with regard to the enforcement of this Act, request reports of general

employers or give general employers advice, guidance, or recommendations.

(FEFR D ZAT:)

(Delegation of Authority)
F_tESR BAENLHET K E TRORSKICHET 2 AT REOHERIL, E4
FEETTEDD L ZAIC iD\%@—%%%ﬁﬁkﬁ@ﬁﬁuéﬁﬁé_kﬁf%
Do

Article 27 Part of the authority of the Minister of Health, Labour and Welfare
specified in Article 8 to Article 12 and the preceding Article may be delegated
to the Prefectural Labor Director, pursuant to the provisions of an Ordinance
of the Ministry of Health, Labour and Welfare.

(BB ~DZET)
(Delegation to Cabinet Order)
THNE ZOBERBICEDDLLODIED, ZOEROERO D MLERFEIT, B
TED D,
Article 28 In addition to the matters prescribed in Article 28 of this Act, any
other matters necessary for the enforcement of this Act shall be specified by
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Cabinet Order.

ANE  FiR]
Chapter VI Penal Provisions

oS B REEEICBWTENT I ERZEES N+ —&HE HOBEIZ X
LHEGOFIEOMAIER LT, FBEOFEITHEF LIEIL —FUTORBK T
BAHUTOE®ICLT 5,

Article 29 Persons who have engaged in the recruitment of workers in violation
of a business suspension order pursuant to the provision of Article 41,
paragraph (2) of the Employment Security Act, as applied mutatis mutandis
pursuant to Article 12, paragraph (5), shall be punished by imprisonment with
required labor for not more than one year or a fine of not more than one million
yen.

=+%& KROBEFOWTNNTEEY T LR, —FUFOBE I+ HLLT D]
BT D,

Article 30 Persons who fall under any of the following items shall be punished by
imprisonment with required labor for not more than one year or a fine of not
more than 500,000 yen.

— FHN\GFHENUEOBEIER L2

(1) Persons who have violated the provision of Article 18, paragraph (4).

=B tNEkoHEICER LIEE

(i1) Persons who have violated the provision of Article 24.

Fot—% KOZZOWVTINCHEYT 2HIE. NAUTORBE L =+ ML TD

&It %,

Article 31 Persons who fall under any of the following items shall be punished by
a fine of not more than 300,000 yen.

— B RBEUNHEOBREIZEmEHZ LR2WT, FEEOFEITEELHE

(i) Persons who have engaged in the recruitment of workers without submitting

E

I

il

a notification under the provision of Article 12, paragraph (4).

ZOB T RSB RHEIIBWTHENT ORE L EER = ERE HOHEIC LD HETR
ZHED o T

(i1) Persons who have failed to comply with the provision of Article 37,
paragraph (2) of the Employment Security Act, as applied mutatis mutandis
pursuant to Article 12, paragraph (5).

= FBFIKERHEICB W TR 2BELEER = PR SUIHE N HROBUEIT
KL%

(iii) Persons who have violated the provision of Article 39 or Article 40 of the
Employment Security Act, as applied mutatis mutandis pursuant to Article

(e
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12, paragraph (5).

Btk ROZFZOWVTANCHEYT 2L, = HFHUTORHEREIILT S,
Article 32 Persons who fall under any of the following items shall be punished by

a fine of not more than 300,000 yen.

— BERE_HOHEITER LIEHE

(1) Persons who have violated the provision of Article 24, paragraph (2).

=BT SAEEHICBW CTHENT OMELEESE L HRE - HOBREIC L oWmE A
B9, IIEBOWMEZ LizE

(ii) Persons who have failed to make a report under the provision of Article 50,
paragraph (1) of the Employment Security Act, as applied mutatis mutandis
pursuant to Article 12, paragraph (5), or have made a false report.

= B EGELHEICBWTENT OMELEES LR _HOBEIC L DAY
HLLIIMELESR, B, ALTREE L, IFERICH L TERLET. B L
UTERB OB %2 LT

(iii) Persons who have refused, obstructed or evaded an entry or inspection
under the provisions of Article 50, paragraph (2) of the Employment Security
Act, as applied mutatis mutandis pursuant to Article 12, paragraph (5), or
have failed to answer a question under said provisions or made a false
statement.

M+ RELHEICBW CERT MELEES L+ — R —HOBREIER LT
WE RO L

(iv) Persons who have divulged any secrets in violation of the provisions of
Article 50, paragraph (1) of the Employment Security Act, as applied mutatis
mutandis pursuant to Article 12, paragraph (5).

CEZIJWE— « —H#E)
(Act No. 14 of 2017, Partial Amendment)

Bt =% BAORKREIEAE LAIAOREAN, HEHANZOMOUEEEN, =
DIENIZANOFEGIZEA L, Lk, Bt R XIRIROETA%E Lo &
X, ATAEZET H1E0, TOEAXIIANCH L TH, EARLOENGH 2R3 5,

Article 33 When a representative of a juridical person or an agent, employee or
any other worker of a juridical person or an individual has committed an act in
violation of Article 29, Article 31, or the preceding Article with respect to the
business of said juridical person or individual, not only the offender shall be
punished, but also said juridical person or individual shall be punished by the
fine prescribed in the respective Articles.

B B FARNFOBREICI 2 EEET, IEBAOREEZ L=EIX. 85
ML T OEHZ LT 5,

Article 34 Persons who fail to make a report or make a false report pursuant to
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the provision of Article 26 shall be punished by a fine of not more than 200,000

yen.

B R

Supplementary Provisions

(W17 51 F)
(Effective Date)

Bk ZOERIT. AMOBNGHITT S, 2L, FEE (FELFGEERLS ) L8
LE (B NAEzERLS, ) KOEAE (B=15%2k<, ) OBUEN OV b A I
FOBEZ., R Z/EMH — BB HTT 5,

Article 1 This Act shall come into effect as of the date of its promulgation;
provided, however, that provisions of Chapter III (excluding Article 7), Chapter
V (excluding Article 28) and Chapter VI (excluding Article 30), and the
provision of Article 5 of the Supplementary Provisions shall come into effect as
of April 1, 2016.

(Z DIEFEDRE)
(Lapse of This Act)

B ZOWEEE, PR EFNEEZA = HRRY 20 hEKD,

Article 2 (1) This Act ceases to be effective at the end of March 31, 2026.

2 HTNRXE_HOBEIZLHEEIRLFFIUHF L TWEDOLEEHICHLT
HO GBI HOWTE, FEEMNEORE (REICRL 2T, ) &, #iED
REC OO, REICHET DA% L, RBEONNZ2AHT D,

(2) With regard to any secrets learnt by persons who engaged in the
administrative affairs concerning the entrustment prescribed in Article 18,
paragraph (3), concerning said administrative affairs, the provision of the same
article, paragraph (4) (including penal provisions pertaining to the same
paragraph) shall remain in force after the date prescribed in the same
paragraph, notwithstanding the provision of the preceding paragraph.

3 WigsOFBIHEREL TWEOLZLFFICEHL TH BB W TIE, B
FEORE (RKIRLEREZEZT, ) 13, B-HOBREIIHrD 6T, REIZH
ETLHAR%L, RBEONNEAT 5,

(3) With regard to any secrets learnt by persons who engaged in the
administrative affairs of the Council, concerning said administrative affairs,
the provision of Article 24 (including penal provisions pertaining to the same
Article) shall remain in force after the date prescribed in the same paragraph,
notwithstanding the provision of paragraph (1).

4 ZOEEORBENT LTAT A8 2RO HIZ W T, ZoERIE, H—HE
DHEIZ DO T, FEICRET DA% L. RELTOMNNTE2HT 2,

(4) With regard to the application of penal provisions to acts committed prior to
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the lapse of this Act, this Act shall remain in force after the date prescribed in
the same paragraph, notwithstanding the provision of paragraph (1).

(B ~DFEAE)
(Delegation to Cabinet Order)
Bk HISRE HNOEWNHETITRET 2 b DODIEN, 2 OERORATICEN S
IR EIL, Bm TED D,
Article 3 In addition to what is set forth in the preceding Article, from
paragraphs 2 to 4, transitional measures necessary for the implementation of
this Act shall be specified by Cabinet Order.

(F )
(Review)

IS BURIER, Z OEEORITHR Z4F2RE L 72H a1k 0T, ZOEROKITOIR
WEWREL, WERHD LD L, ZOEROBEIZONWTHRFEZMZ, £D
FERICESWTRERELZET 200 LT 5,

Article 4 When three years have passed since this Act came into effect, the
government shall conduct a review of the provisions of this Act by taking into
account the state of implementation of this Act, and shall, when deemed

necessary, take necessary measures based on the findings of the review.

(RSB % ko — k)
(Partial Revision of the Act concerning Public Consultants on Social and Labor
Insurance)
Fhg fafRBrEEE (B =FEEENHLE) O—H2ko X 5 IZ8IET
Do
Article 5 The Act concerning Public Consultants on Social and Labor Insurance
shall be partially revised as follows.
MEF—FH T 5O FARORICRO — 52 MA D,
The following one item shall be added after item (xx-xxvi) in the appended
table 1.
“toZ+tt LMHORZEAFICK T HIEROHEEICET HIER (R +LEE
AU E)
(xx)-27 Act on Promotion of Women's Participation and Advancement in the
Workplace (Act No. 64 of 2015)

(NPT RR B VE D — FRSE)
(Partial Revision of the Act for Establishment of the Cabinet Office)
FoNK WERELE CElH—FERFENILE) O—H 2RO X 5 IZHET D,
Article 6 The Act for Establishment of the Cabinet Office shall be partially
revised as follows.
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BERIEE R —HORITIRO L HITIMA 2,
The following provision shall be added to the table in Article 2, paragraph (1)
of the Supplementary Provisions.
Wk =+ NE=H =+ — A ZMEORREAETEIZR T HIE R OHEEITER T 5 AT §f
(ZZMEDOWRFEATEICB T HIHEBEOHEEICE T H1EF CEk -+ BAEEEF S+
7)) BRHEFE-HICHETL2H0E2 WD, ) OREKOHEEIZEET 22 &,
March 31, 2026. Concerning the formulation and promotion of the Basic
Policy on the Promotion of Women's Participation and Advancement in the
Workplace (referring to the provision in Article 5, paragraph (1) of the Act on
Promotion of Women's Participation and Advancement in the Workplace (Act
No. 64 of 2015)).

B Al (PR NWE=ZA=+—HBE#RE+NE)
Supplementary Provisions [Act No. 14 of March 31, 2017]

(AT 51 7 )
(Effective Date)

2k ZOERE, B CHIVENA =6t 5, 7L, ROBZEFITHEIT S
HEIL, YA FITED D BN LIITT 5,

Article 1 This Act shall come into effect as of April 1, 2017; provided, however,
that the provisions listed in the following items shall come into effect as of the
date specified by each item.

— B PREARBRIES ST USRORIZ—SKE I Z 5 BOERE &K ORI =+ H5
DHENAR D H O =
(i) Amendment provisions to add one Article after Article 64 of the Employment
Insurance Act in Article 1 and the provision of Article 35 of the
Supplementary Provisions. Date of promulgation. (ii) and (iii) omitted.
= B REMRBRER oM ZH, B HI\SRE H BN ZFIE,
FLHANEE HE RO LSO OISR+ — &0 - E o ELE
WRNCFRIGE —HOKERE (THEo0ht+%] % TEHON+% ] (2D 5555
RS, ) . HEEEOBRELICE LRPEIR - MEREEE L =RFERELT
FEONIEN N AT SO BEREW NI AIE AL HNEE TR OFHETED
BE. RIS+ =RPEEAEEIRBT L E (B ) EEESE N+ 275) &
FREHEE LS OSESE. MRS HUEE _HEOHEHEROBE. MRS+
NeE RFICHT DHELZRLS, ) OFE. M HILETEERESEORMNO%L
TEFIZET 2 (RN AREERE AT UT) 5 =1\ RH ZHOBUERE
( TEEUGENE] 2 [BEUEREILE] ICWODHmICR5, ) o MR —+%&h
BRI E OREMOWEFICET 2EFE (ML F—FEEE=1=5) H=1=%
FH—HORFUEFENHOE, FEEt RO+ —00HE =+ _KO+HET, H=
F+ RO ARE-HEVFE R+ —FOEKOEN+NEDO =K OEHN+ N\ FOME
—HOHEOYERE, ML _+—2%, B P& B FASRNPLE _HNEKE

26



TROFE =+ ZFOBEWCITHAIE =+ =% RZIZHITLIHELR, ) OH#
EV =+ —H—H

(i1) Amendment provisions of Article 10-4, paragraph (2), Article 58, paragraph
(1), Article 60-2, paragraph (4), Article 76, paragraph 2-2 and Article 79-2 of
the Employment Insurance Act, and amended provisions of Article 11-2,
paragraph (1) of the Supplementary Provisions in Article 2, and the
amendment provision of the same Article, paragraph (3) (limited to the part
in which "50 out of 100" is amended to be "80 out of 100"); Provision of
Article 4, and amendment provisions of Article 53, paragraphs (5) and (6),
and Article 64 of the Child Care and Family Care Leave Act in Article 7 and
the provisions from Articles 5 to 8 and Article 10 of the Supplementary
Provisions; Amendment provisions of Article 10, paragraph (10), item (v) of
the Act on National Public Officers' Retirement Allowance (Act No. 182 of
1953) in Article 13 of the Supplementary Provisions; Provisions of Article 14,
paragraph (2) and Article 17 of the Supplementary Provisions, and the
provision of Article 18 of the Supplementary Provisions (excluding the
provisions listed in the following item); Amendment provisions of Article 38,
paragraph (3) of the Act on Stabilization of Employment of Elderly Persons
(Act No. 68 of 1971) (limited to the parts amended in "Article 4, paragraph
(8)" and "Article 4, paragraph (9)") in Article 19 of the Supplementary
Provisions; Amendment provisions of Article 4, paragraph (8) of the table in
Article 30, paragraph (1), from Article 32-11 to Article 32-15, Article 32-16,
paragraph (1) and Article 51, paragraph and Article 48-3 and Article 48-4,
paragraph (1) of the Act on the Improvement of Employment of Construction
Workers (Act No. 33 of 1976) in Article 20, of the Supplementary Provisions;
Articles 21 and 22, and from Article 26 to 28 of the Supplementary
Provisions and the provision of Article 32, and the provision of Article 33 of
the Supplementary Provisions (excluding the provision listed in the following
item): January 1, 2018

(FTHNZRE 9 2 Rt )
(Transitional Measures for the Penal Provisions)

FoUE ZoinEfE (RIS —FENSICET 28EICH > TE, YEHE) OfifT
AN L72AT A2k 2 81l O@ I DWW TE, B RErioplc L 5,

Article 34 With regard to the application of penal provisions to acts committed
before this Act (with regard to the provisions listed in item (iv), Article 4 of
these Supplementary Provisions, those provisions shall be applicable) comes
into effect, the provisions then in force shall remain applicable.

(& DAl DLl HE & O B ~ D FEAT)

(Delegation of Other Transitional Measures to Cabinet Order)
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B+ RS ZOMANCHET 250010, Z OEHEORITIZHE W E 7 R0 & 1T,
HETED D,

Article 35 In addition to what is set forth in these Supplementary Provisions,
transitional measures necessary for the implementation of this Act shall be
specified by Cabinet Order.
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