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Vocational Abilities Development Promotion Act

(REFDY+PU4E£ A )\ B IEEE S+ 5)
(Act No. 64 of July 18, 1969)
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Supplementary Provisions

B—E A
Chapter I General Provisions
(HHY)
(Purpose)
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Article 1 The purpose of this Act, together with the Employment
Countermeasures Act (Act No. 132 of 1966), is to promote the development and
improvement of the abilities of workers needed for their jobs, by taking the
measures in a comprehensive and systematic manner for enriching the
contents of vocational training courses and vocational abilities tests for the
smooth implementation of thereof and the measures for securing the
opportunities for workers to voluntarily receive education and take training
courses relati to their job or vocational abilities tests, and thereby to ensure job
security and improve the status of workers, as well as to contribute to the

economic and social development as a whole.

(€ #
(Definition)

Bk ZOERICBWT GEE ] L1k, FEERICEAINSE (hEREREE
(B =FEEEE =15) BAKE -HIHET 2MEBZR, FILFLES
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Article 2 (1) The term "workers" in this Act means persons employed by an
employer (excluding mariners as prescribed in Article 6, paragraph (1) of the
Mariners Employment Security Act (Act No. 130 of 1948); hereinafter referred
to as "employed workers" in Article 95, paragraph (2)) and job applicants
(excluding those intend to become a mariner as prescribed in Article 6,
paragraph (1) of that Act; the same applies hereinafter).

2 ZOBEHBIZEWT MR T, BEECLERTEEDORENEZ VD,

(2) The term "vocational abilities" in this Act means the abilities of workers
needed for their jobs.

3 ZOERIZBNT TEERERNRE] &k, BWEEICHERITEE O R O 2 Iz
FTLEICHONWTORE (BEETBEDOHTECE L2V DERLS, ) 219,

(3) The term "vocational abilities tests" in this Act means tests of the trade skills
of workers needed for their jobs and the knowledge related to their jobs
(excluding those that are not under the authority of the Ministry of Health,
Labour and Welfare).

4 T OERBIZRWT TEEAERE L. TEES. BbZORMIChE 2MkEA
IEICBIT OMEICET 2HMEZEDD & & bIC, TOHRMOER LKL 720, £ D
P, TRERRBRE OMOIETFITIS U, TREEDOIRIR, BEERE ) OBRFE K O Lo 729 D i
HZDOMDOFHIZOWTHDLRIET 5 &z 9,

(4) The term "career path planning" in this Act means that in order for workers
to voluntarily set a long-term career goal and realize their goal, the workers
voluntarily develop plans on vocational selection, efforts to develop and
improve their vocational abilities, according to their individual aptitude,

vocational experience and other conditions.

(i S BE 7 BR Z8 MR 1 0 FEAR PRI
(Basic Principle for Promoting the Development of Vocational Abilities)

=k TEENEORELEEORHBEZB L TCEDOATIRNEZAMIBETE L L
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TGO W 28 U BB SERRINICITOND Z L 2 AR LT 5,

Article 3 In view of the fact that having workers exercise their abilities
effectively throughout their entire career path is indispensable for their job
security and advancement of their status, which forms a basis for the economic
and social development as a whole, the development and improvement of
vocational abilities under the provisions of this Act are carried out
systematically in a step-by-step manner throughout the entire career path of
the workers, while giving due consideration to their career path planning, so as



to increase their flexibility to changes in job duties due to the changes in
industrial structures, advancement of technology, and other changes in the
economic environment, and to help them find another job smoothly when they
change their career.

oo EE OB R RERZER T OBRFE L O EOMREIL, A DR EIZ)E
VY BRZEARTERRGHCAI L T, MR IRZEFIRR M O ZE BT 2 HE I A 32 1T D
DD S AL, WO EREBORBRR 2 S, W I bIZ kv B SR
ICBERERE R N AR 2 ik O E 27 21T 9 Z Ll L TR s vz vl
IRBTRN,

Article 3-2 (1) According to the basic principle under the preceding Article, the
voluntary development and improvement of vocational abilities of workers
must be promoted by securing opportunities for the workers to take necessary
vocational training courses and receive education and take training courses
relating to their job, having them acquire necessary practical work experience,
and conducting proper assessment of the skills needed for their jobs that they
have acquired through those training and work experiences and of their
knowledge concerning the job.

2 WEEANRRIL, FREEE B ZHEERE T RD) ICL2HRAF L OEHA
ZRET . o, T EOEBZLREEO TIATbR T iEe b,

(2) Vocational training should not be duplicated with school education under the
School Education Act (Act No. 26 of 1947) and must be provided in close
coordination with education at school.

FOFEIT T 2WEINBIE, Frio, ZOMMEITEC, 2o, 2otz A+ K 9
ICBLET D bIC, AARBEANE L THMNLE) ETH2EMEEGDDLZ ENTX
L E AT R T IER B R,

(3) Vocational training for youths must be provided, in particular, according to
their individual characteristics and by giving due consideration so as to make
the most of their aptitude, in order to increase their willingness to become
independent as a competent professional.

4 FIROIREMICIEE R H 2 FFICHTDREINBIL, FICIh o6 0FE DRI
FEMB 2 FIEEICEE L TIThn 20 ud 2 5720,

(4) Vocational training for persons with physical disability or mental disorder
must be provided by giving consideration, particularly to their physical or
mental conditions.

5 WERENRREIL. WEERE ) ORI AR D ZBLAY DN IE 72 H U O B i S OB =
L DFHAM HIEDFRFENK HAv, WONTHRFEIIBE, B ITBI T 5 BE I & ONFE8 D%k
B 0m U CEG SN EIC LB R e OY 2 AUIZ B9 2 kI D W T O FEA A3 38 1
IZREND X DI TR T IE R B2,

(5) Vocational abilities tests must be given so that objective and fair criteria for
assessing vocational abilities may be developed and testing methods and other



evaluation methods may be enhanced, and evaluation of the skills needed for
their jobs that they have acquired through vocational training, education and
training related to their job and practical work experience and of their
knowledge concerning the job.

(BAtRE D EH)
(Responsibilities of Persons Concerned)

FUSK FEFET. ZORATL2HBHEICHL, HERBEINHEZITI &L blT, 2D
7B E S B SICEICET 2 BEINBSUIMEER N RE 22T 2E 2RI 57201
VTR R B & DM 2 O G782 EEE AR TR RGEHT R U C B R e Bk ERE ) DB % K OV
EEMD LB T DD BEREY 21T O 2 LFIZL Y T DI E IR D
¥R OB K O EOREIZE D 72T TR 5720,

Article 4 (1) An employer must provide the vocational training necessary for
workers employed by the employer, by providing assistance necessary to ensure
opportunities for the workers to voluntarily receive education and take
training courses relating to their jobs or vocational abilities tests, and by
providing assistance necessary to make it easier for the workers to voluntarily
develop and improve their vocational abilities according to their career path
plan, and thereby promote the development and improvement of vocational
abilities of the workers.

2 ERCHNERIRIZ, SEEZOMOEREDOB EMRE N 2HEL S>>, £OEN
(IS CTRERBIEZIT O T LI KV FEEZ OMOBRE DIT 5 TkZE I K O
FEREJIIE OIRBLIE NT Z 41 b ONE DO FEEN N H78E 25 B HERZEICBE T 28 F 7
RS TIRERE DE 2% T DS 2 MR 2 72 DIZHE T 01T 5 B2 Ot J5 84 73
TS TR FHCEI L CHRBMZRBRER N OB E A L2XD 2 2RI T 510
ICHEETORTHHEEFOREGNIE DL L L HIC, MELERL LS LT558HEZ
DAIEZERE /) D BRAFE S OV FAZ DWW THRRICHER B 2 LB & 3 5 & k3 DRk ZERI 0 5
M, FHEFE, FEFOHEFITIVITOILDIEIRORNECHANLLE L SN
DWGEANRR DI NG, F7 ) DI EATERRFHT RN U C A Z8 A e Bk 6E /1 O B % K Ota) |
XD EEBGICT HOORE), HEEERIE DM R EMEFICE DRI B2
VY,

(2) By extending the appropriate assistance, etc. under a given circumstance
while giving due consideration to the voluntary efforts of employers or other
persons concerned, the State and prefectural governments must endeavor to
encourage the promotion of vocational training and vocational abilities tests
givn by employers or other persons concerned enriching the contents thereof,
assistance provided by employers to ensure the opportunities for the workers to
voluntarily receive education and take training courses relating to their job or
vocational abilities tests, and other measures taken by employers to make it
easier for the workers to voluntarily develop and improve their vocational
abilities according to their career path plan, and must endeavor to provide



vocational training for workers who intend to change their job and other
persons who need special assistance for the development and improvement of
their vocational abilities, to provide the vocational training that is required in
view of the situation of vocational training provided by employers or employers'
organizations, to provide assistance to make it easier for the workers to
voluntary develop and improve their vocational abilities(*) according to their
career path plan, and to give skill tests smoothly.

wE R BFREE
Chapter II Plans for the Development of Vocational Abilities

(M8k = e /) B 8 FE AR T 1)
(Basic Plan for the Development of Vocational Abilities)

Fhg JBAGEREIL. BZERD OB (MEEIIRE. BEERE IHE £ oM = OE#EO
BEIZ L DERA OB LM EE Vo, WHEATHERE -HIZBWTHL, )
BT DAL o~ EEE (LUF THEERRA AR Sno, ) ZRETD
HD LT D,

Article 5 (1) The Minister of Health, Labour and Welfare is to formulate a plan
forming the basis of the development of vocational abilities (meaning
vocational training courses, vocational abilities tests, and other forms of
development and improvement of vocational abilities under the provisions of
this Act; hereinafter the same applies in the following paragraph and Article 7,
paragraph (1)) (hereinafter referred to as the "basic plan for the development of
vocational abilities").

2 WEERRBABEARFEICED 5 FHIT, KO LBV T 5,

(2) The basic plan for the development of vocational abilities specifies the
following matters:

— BRI OB ) O OEMICE T 5 FIHE

(i) matters related to the trends in labor supply and demand, such as skilled
labor;

= BRZERR ) OBHZE O I BRI T 2 FE

(ii) matters related to the implementation goal for the development of
vocational abilities; and

= BRERDOBBICOVWTHEHL LI ETOMROERL 2D XEHIH

(iii) matters forming the basis of measures taken for the development of
vocational abilities.

3 WCEREIBAFEIEAGIENZ, B oBEM, SSE TS OMBFEIC OV TORM @ LIC
D& o, B HFEO B OREZER] . BRI EZFESEN]. FlRE DR
FedR B TTEE DI BRI R O T BREROREF L EE L TED bR TR B2
VY,

(3) The basic plan for the development of vocational abilities must be prepared



based on the long-term perspective in economic or labor-market trends, while
taking into account the supply and demand situation of labor such as skilled
workers by industry, occupation, size of business and age, and workers'
working conditions, labor efficiency, etc.

4 JEAETTBREIT, LENDDLHEITIE, BEER DB EATTIIZB W T, FE DKk
FRAE AR DR EFN ORI 2 X 5 7= DIC LB R G R E EDDHZ LN TE D,

(4) The Minister of Health, Labour and Welfare may, if necessary, prescribe the
measures necessary to promote vocational training for specific types of jobs in
the basic plan for the development of vocational abilities.

5 JEAGHEIREIL, BEERDBEBERGFEAZEDDHIZHTOTL, 62T, F71H)
BORFHRE OB R ZRE1Z0, BERITBHEE O R K OHDER R FOZE R 2 b0
LT 5,

(5) The Minister of Health, Labour and Welfare is to hear opinions from the
Labor Policy Council as well as the heads of the relevant administrative organs
and the prefectural governors before formulating the basic plan for the human
resources development.

6 JEAGEREIX, WERNABEAGTEZED L 1T, BilRd, ToMELZA
KLRTHT 670,

(6) Having prepared the basic plan for the development of vocational abilities,
the Minister of Health, Labour and Welfare must make the outline thereof
available to the public without delay.

7 AT HEHOBUEIL, BEERDBFERBEARFEOLZELIZONWTHERNT 2,

(7) The provisions of the preceding two paragraphs apply mutatis mutandis to

changes to the basic plan for the development of vocational abilities.

(B &)
(Recommendations)

FN JRAETHB IR E. WREERE S BT FE ARG 2 PR IS B D 72 OISR B D &
WD L EIX, TBEREESOBEREZIENT, BMRFZETZOHMKITH L, BREEIH
D FE it % DA BRI BB 1T AR D HRERE ) O B3 S OV AR 2 72 3D D HE & O FE i
SR L THEREIEE T ENTE D,

Article 6 The Minister of Health, Labour and Welfare may, when the minister
finds it necessary for the proper implementation of the basic plan for the
development of vocational abilities, make necessary recommendations to the
relevant employers' organizations concerning the provision of vocational
training and the implementation of measures to promote the development and
improvement of vocational abilities of the relevant workers, after hearing
opinions from the Labor Policy Council.

(BT WS RE /) BA FE R 1155

(Prefectural Plans for the Development of Vocational Abilities)



g FREATRIEL, BREERR I BIREARGIEIIC KD & | MELESE N IR O KIEWNIZ B\ T
ITONDIERE S OBIFICET AR L e o & FHE (LT [ E N R ZERE 71 B %6
RIE] Lo, ) ERETLILDLT D,

Article 7 (1) A prefectural government is to formulate a plan forming the basis of
the development of vocational abilities to be implemented within the relevant
prefecture (hereinafter referred to as the "prefectural plan for the development
of vocational abilities") according to the basic plan for the development of
vocational abilities.

2 HEATER IR, ARENTRIRZERE IBRREE B O R EER T DI 2o T, H 6D
L, FEE, TBHEZOMOBABREDER AR IS ELT-DICLERIEEZHT S
bOLET D,

(2) The prefectural governor is to take the necessary measures to reflect the
opinions of employers, workers and other relevant persons in advance when
preparing a draft prefectural plan for the development of vocational abilities.

3 IS IO EIIEE T RO NI O E 1T ARE I RIS RE /) B 5B O SR E
(ZDUWNT [RISREESIE K OVRITEE O #RLE 130 1 T LIk SE AE 77 B J& G D 28 BEIZ DU T
ATSR O HLE I TAENT IR ZERE JIBA T FHE O I DWW THER T 5, ZOHEIZB W T,
FRREMHEKOENER TEAEGHRE] Lbo0IE THEMER] &, migkd TE
ETERE] L D0 EEMRmE] &, THBERERSOBERZENT) &
b HDIE THETE, JiHEZOMOREREOER 2 KM S5 I DI BB R E 2 5
Cle BTl LHAEZDDLET D,

(3) The provisions of paragraph (2) through paragraph (4) and paragraph (6) of
Article 5 apply mutatis mutandis to the formulation of the prefectural plan for
the development of vocational abilities; the provisions of paragraph (6) of that
Article and the preceding paragraph apply mutatis mutandis to chamges to the
prefectural plan for the vocational abilities development; and the provision of
the preceding Article apply mutatis mutandis to the implementation of the
prefectural plan for the human resources development. In this case, the term
"Minister of Health, Labour and Welfare" in paragraphs (4) and (6) of Article 5
1s deemed to be replaced with "prefectural government;" the term "Minister of
Health, Labour and Welfare" in the preceding Article is deemed to be replaced
with "prefectural governor;" and the phrase "after hearing opinions from the
Labor Policy Council” in the preceding Article is deemed to be replaced with
"after taking necessary measures to reflect the opinions of employers, workers

and other relevant persons."

F=F BERNBERBORE
Chapter III Promotion of the Development of Vocational Abilities
F—H FEEFEOITOWERNBREEDOKHE
Section 1 Measures Taken by Employers to Promote the Development of
Vocational Abilities



(ZER 72 Tk ZE 6 7T PR 8 D = D HfER)
(Ensuring Various Opportunities to Develop Vocational Abilities)

FNG FETIT, TORMT2H5EEDSHERBEENRZ 2T 5 2 L FIT X0 ERE
JORRFEKROM EZKDZENTEDL LI, ZTOEESOMHERIZONT, RENPDLE
F+HROMETIZEDLFEZB LT, BETLHHD LT 5,

Article 8 An employer is to give due consideration through taking the measures
prescribed in the following Article to Article 10-4, so as to ensure that workers
employed by the employer have opportunities to develop and improve their

vocational abilities by receiving various vocational training.

FiLg FEFIT, TOREMT 297@F 1Tk L TREIBZIT 5 56121, 205 EE
DFEF DT DOWMFENITIB T UL HEEB OZATOWBIMI BN T, H S XITHEF
LTAT 2 &0, B+ IO NE = HITHUE T 2 NIk FERE 7 B F8 it 5k £ O ik 3Ere
DFAFE K ORI DWW T L3800 BN SO O E T D hiaxil L VAT 5k
A EZ T SEDHZLEIZEL DT T Z W TE D,

Article 9 If an employer provides vocational training for workers employed by
the employer, they may provide training to the workers on and/or off duty,
which may be provided directly by the employer or through collaboration with
others, or by having the workers take vocational training courses provided at a
public vocational abilities development institution or an institution established
by other persons that are deemed appropriate for the development and
improvement of human resources under the provisions of Article 15-6,

paragraph (3).

FHk FEFI. MKOBEIZEDIEN, LEISL, RICBITLHEELZHT L2 L
FIZRY, ZORAT25HF IR LBER N ORI L OM LA RET LD LT D,
Article 10 In addition to the measures prescribed in the preceding Article, an
employer is to promote the development and improvement of the vocational
abilities of workers employed by the employer by taking the measures specified
below, as needed:
— MOFEOHKRET HMFICEVITONLIEICET 2BFIH L= TS L,
(1) having workers receive education and take training courses relating to their
job at an institution established by persons other than the employer; and
= BB L ITHEE L TT 9 BREERR 1 E SUTRRZERE ) D B 38 & ONA) R0 T
OEBO LN DMDOEDIT I RERNRELZ T IEDLZ &,
(i1) having workers take vocational abilities tests carried out by the employer
or through collaboration with others, or those carried out by other persons
that are deemed appropriate for the development and improvement of their

vocational abilities.



FroZ FERIT LEISU, EEHFABEIMLER TS LICXY. 20RE
M2 5783 O FELR 2 NREERE S OB K OV L2 RIET 56D LT 5,

Article 10-2 (1) An employer is to promote the development and improvement of
the practical skills of workers employed by the employer by providing
vocational training courses combined with hands-on training, as needed.

2 RIEHOFEBOFABENRE L X, FEER, TORHAT 258 OEBEOZTOWMR
PIZ I TAT 9 BRI & IR DWW N OIGEINBR ST EB RN & %2 2 RAITHH G
HELZZELICEVFEMTHEDOTHOT, ZHUTE Y BRI HBER O UTET
DHFEIZOWT ORI ZIT 5 b D& 9,

(2) Vocational training courses combined with hands-on training referred to in
the preceding paragraph mean vocational training courses provided by an
employer to workers employed by the employer while on duty, effectively
combined with any of the following vocational training courses or education
and training, thereby the trade skills that the workers have acquired through
vocational training courses combined with hands-on training and their
knowledge thereof are assessed:

— B IERONE ZHICHE T 2 AR I BIRMIERIZ & VAT D IBEEN

(1) vocational training courses provided at the public vocational abilities

|

development institution under the provisions of Article 15-6, paragraph (3);

=B NSEE —HICH ET SR EE

(i1) the accredited vocational training courses under the provisions of Article 24,
paragraph (3); and

= HI ST 5 b ODIEh, HEEEELLS O ORET D ik ThH o THRERE
TIDOBRH LA EIZOWTHET LB 6D b DIZ XL v iThh 5 #E

(iii) Beyond what are set forth in the preceding two items, education and
training provided at an institution established by persons other than the
employer that are deemed appropriate for the development and improvement
of vocational abilities.

3 EAGEREIZ, BIHEICHET 5 I8 HFHEIB O WL > A R 2 B2 X 5 7=
DFEELENHETRNESHEICHTOHEHZ2LEZT LD LTS,

(3) In order to ensure a proper and effective implementation of vocational
training courses combined with hands-on raining prescribed in the preceding
paragraph, the Minister of Health, Labour and Welfare is to publicize
guidelines for the measures that must be taken by employers.

FHE&o= FERIT, A FOBEBEICELD1EN, LBEICSU, RICE T HEEL#ET
H5ZEICRY . EORAT D95 @E ORFEATEREFHIA L 72 B3R 72 3ERE ) O B 78
LOm L RET 6D E T 5,

Article 10-3 In addition to the measures prescribed to in the preceding three
Articles, an employer is to promote the voluntary development and
improvement of the vocational abilities of workers employed by the employer

10



according to their career path plan by taking the following measures, as

needed:

—  HEENE SRBERD OB LM EICET2HBEE2ED DL Z EERHITT HI2
DI, EBDOTATICUERBRE R O T I BT 2 Hik D N M ORRE 2 D fh D FIH
(B L. HHRORML, MHROME OMRTOMOE 21T Z &,

(i) with regard to the skills needed by workers to conduct their duties and
content and degree of trade skills and knowledge concerning their duties and
other matters, providing information, ensuring opportunities for
consultations and providing other assistance, so as to make it easier for the
workers to voluntarily set their goal for the development and improvement of
their vocational abilities; and

= EENEBORBREZE L TH ORER OB LM EEAXD Z LN TE D &L
T D7D, FHEFEOBRLEZ OMORENEHICOVWTERIET S Z &,

(ii) giving due consideration to allocation of workers and employment
management, so that the workers may voluntarily develop and improve their
vocational abilities through work experience.

FHEOMN HEFIT, BARPOAIKE TICEDDRHEICL DTN, HEISE, £

DJEMT 2 HEH B SREEICBE T 2 BOEINMOUIREERE I BUE & 2 1 DS 2 ik
T DI RIS T 28I 21T 5 2 L FIT XV D57 EE ORSEAEEREHIH
L7 HRER7eERE ) OB K OYf) 2 e 2 b D L35,

Article 10-4 (1) In addition to the measures prescribed in Article 9 through the

2

preceding Article, an employer is to promote the voluntary development and

improvement of the vocational abilities of workers according to their career

path plan by providing the assistance prescribed in the following items, as
needed, so as to ensure opportunities for workers to voluntarily receive
education and take training courses relating to their job or take vocational
abilities tests:

—  ARRBEIIEIKRER, RHZF IR, FstBERE IR Z Ot ORIz 595
&,

(i) granting workers paid education and training leave, long-term educational
training leave, re-employment preparation leave, and other leave; and

= OREROREDORFZ O E | Eis i o KE 2 O I E T B 2 A A S
KRRIREEZ T DM AR T 2T DI ERBELHT L L,

(ii) taking the necessary measures to change time to start or to finish working,
reduce working hours or other measures to secure time for workers to receive
education and take training courses relating to their job or take vocational
abilities tests.

AT — S OARKAE INFIRR & 13, BEANL LTOEEOM L2 OMmER3EICEE T

LB AT 2978 6t L CThH 2 D AfaikiR (7@ EEYEE (I 4 248

ERENILE) FH =T ILEKOHEIC L 2FERARIKERE LTEX NS b OEER

11



<o) WV,

(2) Paid education and training leave referred to in item (i) of the preceding
paragraph means paid leave granted to workers who receive education and
training related to the improvement of their qualities as a professional or
related to their job (excluding those granted as annual paid leave under the
provisions of Article 39 of the Labor Standards Act (Act No. 49 of 1947).

3 HBHE - SORMBEIMAKIERLE 1T, BEANL L TOEEOMN L OMEESEIZHE
TOHBINREZ T L277BHEIH L THEZONLRBETHHOTREMIZOIZD2bD (97
BREEE =T NUROBEIZ L DFRARIKRE LTEX BN D S O K OHTEIZHE
THHEMBEIHARBEE LTEIZONDHDERS, ) 0 ),

(3) Long-term leave for education and training referred to in paragraph (1), item
(i) means long-term leave granted to workers who receive education and take
training courses relating to the improvement of their qualities as a
professional or related to their job (excluding those granted as annual paid
leave under the provisions of Article 39 of the Labor Standards Act and those
granted as paid education and training leave prescribed in the preceding
paragraph).

4 BTHE S OB IR &, Bk 720 0 HE i & L TRSERE ) D BT &
O B2 M2 978 #F 2k L TEHE 2 bR oKk (FBEEESE =+ LD EIC L D4E
RAEKKRIERE LTEAbN b0, B _HIIHRET 2 ARHAFIIMKKRE LTEHEXDL
N5 HOKORTHICHET 2 RMEFIMIKKRE LTEX LN HOER, ) 20
Do

(4) Re-employment preparation leave referred to in paragraph (1), item (i) means
leave granted to workers who try to develop and improve their vocational
abilities to prepare for re-employment (excluding those granted as annual paid
leave prescribed in Article 39 of the Labor Standards Act, those granted as
paid education and training leave prescribed in paragraph (2), and those
granted as long-term education and training leave prescribed in the preceding

paragraph).

FHaRoL BAGEREIX. A ZROBEIC XY FEE OMEATERHIAI L B3
W72 BRERE ) OBRZE L OV R AR T 2 7o DICFE TN T D HEICE LT, 20
I OB FEh 2 KDDL E R G2 ART I LD LT 5,

Article 10-5 With regard to the measures taken by employers to promote the
voluntary development and improvement of vocational abilities of workers
according to their career path plan pursuant to the provisions of the preceding
two Articles, the Minister of Health, Labour and Welfare is to publicize
guidelines necessary to ensure the proper and effective implementation of the

relevant measures.
(R 72 ik ZE 58 7T BH JE DO fIE k)
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(Systematic Promotion of the Development of Vocational Abilities)

Ft—5% FHEEXIL. TOREMT 258 IR DIEERE S OBIJE & O B2 BERERY 72D
BRENATOND Z L ZRET D720, BHLENLE RO E TITED D HEICH
T LB ZERT 2 L 2B O RITIT R LR,

Article 11 (1) An employer must endeavor to formulate a plan for the measures
prescribed in Article 9 through Article 10-4 so as to promote the development
and improvement of vocational abilities of workers employed by the employer
in a step-by-step and systematic manner.

2 FETIL, AMHEOFEZER L E &I, ZOFHBONELZEDORENT 258312
JEAM S E DO ERFEZHET 5 2 2L 05 EHE OMEATERFHIAI L
H IR BRZERE I OB L O EARET 2 X 912805 L & HiZ, REDHIEIZ L
VAL L2 SERE BB HEE R 2 A NCTE 2 2 LT L 0 £ Ot O M8 72 261
BT T B 720,

(2) Having formulated a plan referred to in the preceding paragraph, an
employer must endeavor to promote the voluntary development and
improvement of vocational abilities of workers according to their career path
plan by taking the measures necessary to make the contents of the plan known
to the workers employed by the employee, and at the same time, the employer
must endeavor to implement the plan in a smooth manner by effectively
utilizing the promoters of vocational abilities development appointed pursuant
to the provisions of the following Article.

(W ZEme /) Br Fs HE e )
(Promoters of Vocational Abilities Development)
B FHELIZ BAETBESTEDDLLEIAICLY, RIBT2EEZHYT 5
FH (LT TBERNIBRAFEHEEL ] Lo, ) ZBET L X0 XEORITAITRLR,
Article 12 An employer must endeavor to appoint a person who handles the
following functions (hereinafter referred to as a "promoter of vocational
abilities development"), as specified by Order of the Ministry of Health, Labour
and Welfare:
—  HISRER —TEOFE OMEK KL N DI B 5 %5
(i) functions related to the formulation and implementation of a plan referred
to in paragraph (1) of the preceding Article;
Z BRENOETEFOMNETICEDDHEICE L, ZOREMNT 2 9578& 26 L TT
O FHRR. FREF DXL
(ii) functions to provide consultation and guidance to workers employed by an
employer with regard to the measures prescribed in Article 9 through Article
10-4; and
= FEFICR LT, EH, #ER OISR ERZERE S B h T U < IRAE R IR E
REAIBFEH S UTZ0FZknT TE%F] L), ) ICKVEIERE —HOFEO
TER L VRGBT 2 B8 R O EZ DM O EE M Tbh 2 5E512H > T,
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e L OEAK IR T 5 K

(iii) in the case where the State or prefectural governments, or the Japan
Vocational Ability Development Association or Prefectural Vocational Ability
Development Associations (hereinafter referred to as the "State, etc." in this
item) provide advice and guidance or other assistance concerning the
formulation and implementation of a plan referred to in paragraph (1) of the

preceding Article, functions related to communications with the State, etc.

(B BESE OB 1F O E)
(Promotion of Acquisition of Proficient Trade Skills)

Fr o BETIE LBEIDSC. FEE N E OB Y OWIH A T DB L
TeHERA NI NICET 255 (LT ZOFRICEBWT RIS Wvwo, ) IZBT
LIEMEERRITER L, T2 e 20MOMNELRBTELHET L2 LITED, £
DJE T % J7 873 O R ELRES DN RA DN EA 72 B HIC X HIZER N OBFE LD
M EOREIZE D RITHIT R B0,

Article 12-2 (1) An employer must endeavor to promote the development and
improvement of vocational abilities of the workers through effective and
efficient trade skills acquisition of workers employed by the employer, by
managing the information concerning proficient trade skills that take a
considerable amount of time for workers to learn and knowledge concerning the
proficient trade skills (hereinafter referred to as "proficient trade skills, etc." in
this Article) systematically, as needed, and provide the relevant information to
the workers or by taking other necessary measures.

2 JREAETEREIL, RIEOBEIC LV THEE ORREREFE OB G AR ET D70
EENHETDOHEICEL T, 20BN OFRRFEN A X D 12 DI LB R e d 2 E
TEHLDOET 5,

(2) With regard to measures taken by employers to promote acquisition of
proficient trade skills, etc. by workers pursuant to the provisions of the
preceding paragraph, the Minister of Health, Labour and Welfare is to
publicize guidelines necessary for the employers to take the measures in a

proper and effective manner.

(RO RE W Rl sk oD S it )
(Provision of Accredited Vocational Training)

Fr=5% FEE, FEFOHMPRE LITZo@EGHIIK, BREINMIE AT L < 139 Sk
¥R BT WA U < IXARE AT IR ERE 7D BH 38 Ih 2 S — A RE AN L < IT— M
HIEAN. EANTH 25786 0o =42 BRE LIRWENT, BEIBRZITV,
HLLIFMTE ETH6b0 (LT FHEEE) LT 5, ) 3. BUEHROELEH
IZED D E ZAIZEY . UL FEETHEDOIT 9 TEEE AN 2N E BN D K Y DAERF ] o>
TeDDEMEIZHET 2O THDZ EDORELZIT T, g EINM L FEhid 22 &
MTED,
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Article 13 Employers, employers' organizations or federations thereof, vocational
training corporations, the Japan Vocational Ability Development Association or
Prefectural Vocational Ability Development Associations, incorporated
associations or incorporated foundations, labor unions that are juridical
persons, or other nonprofit juridical persons that provide or intend to provide
vocational training (hereinafter collectively referred to as "employers, etc.")
may, after obtaining accreditation of the criteria to maintain the levels of
vocational training courses provided by employers, etc. pursuant to the

provisions of Sections 4 and 7, provide the relevant vocational training courses.

(FRE FEH OF IRk ZE 91 R 0D T it )
(Provision of Vocational Training Courses Combined with Accredited Hands-on
Training)

FHIUS% FHETIL, FHEHICEDDHE ALY, Y%EXETOITH EZHIFABEI
R (40 5 “HICHET 2 ZREFHBEENH AV O, UTR L, ) OFEhEaFE
NHEVE (BETEHETTEDDLHICRD, LLTFR L, ) OREMRIKZERE ) OB
LA EE DT DRI TH D Z & ORELZT T, Yz I OF HIREIBE 2 52
T DI ENTED,

Article 14 An employer may, by obtaining accreditation whereby an
implementation plan for vocational training courses combined with hands-on
training (meaning vocational training courses combined with hands-on training
prescribed in Article 10-2, paragraph (2); the same applies hereinafter) is
effective for the development and improvement of practical vocational abilities
of youths (limited to persons specified by Order of the Ministry of Health,
Labour and Welfare; the same applies hereinafter), provide the relevant
vocational training courses combined with hands-on training pursuant to the
provisions of Section 5.

FH BEERCEHERRICLZ2BERDBEREEDCHEE
Section 2 Measures to Promote Vocational Abilities Development Taken
by the State and Prefectural Governments

(ZER 72 TRZERE T BH I8 DS 2 DT R)
(Ensuring Various Opportunities to Develop Vocational Abilities)

BIs EROHENERRIL, TEEDZRAWEN 2T 2 2 LFIC LR
OB KL OM 2K Z &N TE DL II12, ZOESDOHERIZONT, HFHH=5RITE
DDHHDODIEN, ZOHKREIZED DHEZBEC, ETLH2HD LT 5,

Article 15 The State and prefectural governments are to consider, through the
implementation of measures prescribed in this Section and the following
Section in addition to what is prescribed in Article 13, that workers may
develop and improve their vocational abilities by receiving various vocational

15



training, etc.

(FE T OMOBARE TR 2 88))
(Assistance to Employers and Other Relevant Persons)

FHIGo " EEROEGERMNRIL, FEFEFOT O MEINM &L ORERE eI N2 57
B# 2 H GICEIZ BT 2 ZA A SUIERE IR E 22 1T DS 2 iR T 5 T2 DI
BB B) & O ML B S GE A TR R GHTED L C H 38R 72 Bk ZERE /) D BH 8 M O | & [
LI LERGICTHFEDLDICHEETOMRT HHEICEHL, ROEIMEITS L5125
DIRF IR B 7R,

Article 15-2 (1) The State and prefectural governments must endeavor to provide
the following assistance for vocational training courses and vocational abilities
tests carried out by employers, etc., provision of assistance necessary to ensure
opportunities for workers to voluntarily receive education and take training
courses related to their job or vocational abilities tests, and other measures
taken by employers to make it easier for workers to voluntarily develop and
improve their vocational abilities according to their career path plan:

— HHERO=F S5 OMRICET 25EE O FEh

(i) providing lectures concerning consultations referred to in Article 10-3, item
G);

=BT ROFTEOER L OEMIZET 2EROEEEZITO Z &,

(i1) providing advice and guidance concerning the formulation and
implementation of the plan referred to in Article 11;

= WERE OBRA%E K O EOMREEIZB T 2 HA R EIZ DWW THRZ Ofto B %
17952 &,

(iii) providing consultation and other assistance on technical matters relating
to the promotion of development and improvement of vocational abilities;

M FR L OER RIS 5 2 L,

(iv) providing information and documents;

F BRERE ) BAFEHEME R |kt 2 58 00 FE i M OV ERE ) B RS HEME B AR B DK DBk
ROREMEITI L,

(v) holding seminars for promoters of vocational abilities development and
providing opportunities to raise awareness among the promoters;

NOE T ERE-HICHET DMEIMEEE ZIRET D2 &,

(vi) dispatching vocational training instructors prescribed in Article 27,
paragraph (1);

t EZEEE T TSRO —E 21T T &,

(vii) providing some vocational training entrusted by employers; and

I\ IS ST D SOOI BT ILARDNE ZHICHE T 5 A3k R /) bl FE
ReBHIE2FOMELRIMILT L L,

(viil) beyond what are set forth in the preceding items, providing benefits to
employers, such as allowing them to utilize the public vocational abilities
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development institutions prescribed in Article 15-6, paragraph (3).

2 [EEROHEGER R, BEER ORI L OM L2 ET 5720, skt L, miE
FH_ R OFEN ST 2 A1T 5 XL OB DRITNIER BN,

(2) In order to promote the development and improvement of vocational abilities,
the State and prefectural governments must endeavor to provide assistance
prescribed in item (iii1) and item (iv) of the preceding paragraph to workers.

3 EiE., FEEFELOTEHE ST L5 —HE S b BN Sk TIcET 28 2w
IO RHINTAT O Te O LB ER DX EFEF O EZHT 52 LN TE D,

(3) The State may take special measures including the measures to establish an
instituteion required to provide assistance prescribed in paragraph (1) item (ii)
through (iv) to employers and workers in a proper and effective manner.

4 FB-HKOE “HOBEIZ L0 EROHGEN RS FEFE RO EE 0 LT
ZAT O AT, RIRRERE ) BRI W SO TR ENT R SE RE T BR IS s & B B i
DTIATI bDET D,

(4) If the State and prefectural government provide assistance to employers, etc.
and workers pursuant to the provisions of paragraphs (1) and (2), the State and
the relevant prefectural government are to work together in close coordination
with the Japan Vocational Ability Development Association or Prefectural

Vocational Ability Development Associations.

(FEFFEITHT 2B pkcsE)
(Aid to Employers)

FrEgo= EIX, FEEFEOTOBENBLOBERIREDIRM A Y | k7
B TR T 2RO NS HITHET DA faZ0E AFRIRIR D () 52 O o 5782 3
H OIZE IR 2 ZE I OSUIREERE I E 22 1) DS 2R T 2720 DB £ O
fil 55 B & DN+ FL AR D ONEE —IRICHLE T 2 AR ERE ) B Fia 5t 55 1T 5 Tk ZEFNHR
BERNIMEFZZ T DI LERSH T HOO®RMFOHENFEETIZ L > THEE
b Z LT o7, FETRFIHT LM OMLEREEZHET L2 LN
TE %,

Article 15-3 In order to promote the vocational training courses and vocational
abilities tests carried out by employers, etc. and to encourage the employers to
take measures, including the measures to grant paid education and training
leave prescribed in Article 10-4, paragraph (2) to workers or to provide
assistance to ensure opportunities for workers to voluntarily receive education
and take training or vocational abilities tests, or to provide assistance to make
it easier for workers to take vocational training courses and vocational abilities
tests, etc. carried out at public vocational abilities development institutions
prescribed in Article 15-6, paragraph (3), the State may grant aid to employers,
etc. or take other necessary measures.

(kERE ) DO BAFE (TP 2 SR A IR %)
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(Research Studies on Development of Vocational Abilities)

FHrIgol EiX, PREkERBRIE B O 25T, BREEIR, TRERRE £
OIEZERE S DBRASE K O BIZBE L. S AW FE R OE MO NEE L 21TV F2ET,
TEBE Z O OBMRE D YR ENFTEORR L PEDFEHREFAT LN TEDL X
IEHEDRITNIT R B 720,

Article 15-4 Having the cooperation of the Japan Vocational Ability
Development Association, the State must endeavor to conduct research studies
on vocational training courses, vocational abilities tests, and the development
and improvement of vocational abilities and collect and consolidate the
relevant information, so that employers, workers and other relevant persons
may use the outcomes of the relevant research studies and information

concerning the outcomes.

(B LB 7R B REIC B 2 TR U 8 2%)
(Public Relations and Awareness-raising Activities for Trade Skills Needed for
Jobs)

FrAGEoR EIEX, BERDOBELOM MBI ESN D K 9 REREE A2 B+
L7, BEICHLERERBIZOWTHEEFEZOMER KO Z 5D D 72 DI hE
IRIRHRE DM DOTEFIEBNEFEZAT O b D LT D,

Article 15-5 In order to develop an environment where the State can promote the
development and improvement of vocational abilities of workers smoothly, the
State 1s to conduct public relations and awareness-raising activities so that
employers and the public may gain a better understanding of the trade skills

needed for jobs.

F=f EROBENREZEICLI2BEIROERS
Section 3 Provision of Vocational Training by the State and Prefectural
Governments

(15 M OB T IR AT 5 BT %)
(Vocational Training Provided by the State and Prefectural Governments)

FHREON  [EROEGERRIE, 578 S BERER D RAYICIRE I LB R E RE X O
ZHCEAT 22 EBHT 22N TE DL LT, ROFZITHIT DHis % 585
ICEDD &ALV REL T, YiEiag 0 X2 U i%as 5 I BUE T 2 TE
ZATOBDET D, 2L, BEMEIMO S bEL LTH#EEST 272012470
N5EOTEAFBESTEDDEHDIZONTIE, Ykl U Ol Ic B\ T b
UERDOLNDHIECLVITH>ZENTE D,

Article 15-6 (1) The State and prefectural governments must establish an
institution specified in the following items pursuant to the provision of Article
16 to provide vocational training courses specified in the relevant items, in
accordance with the relevant institution types; provided, however, that some
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vocational training courses which are provided mainly to provide workers with

knowledge and which are specified by Order of the Ministry of Health, Labour

and Welfare, may also be provided at an institution other than the relevant
institution using a method that is deemed appropriate:

—  WCERENIBAFER (E@ERZERN (K7 (ZHUE T 2 i BN E R LA OBk & )1 o 2
Wo, UUTHL, ) TEMMECEMEOINEREDO L DEIT I OO E V),
LFRIC, )

(i) Polytechnic Schools (meaning institutions that are used to provide general
vocational training courses (meaning vocational training courses other than
advanced vocational training courses specified in the following item; the
same applies hereinafter), which are long-term and short-term training
courses; the same applies hereinafter);

= BESERE NPT EIIORTAE (B ERE RIS (7B 2o L. SR IS B R E B D £y
REM N AVCRET 2 i a2 B S A -0 0REIM A VWS, LFFEL, ) TEH
[# K O O FIFEREE (R 5 O REAETTEE & TED 2 KW O FIBER R 2 bR
<o) DHLDOETHIOOMEHE VS, LFFRL, )

(i1) Polytechnic Colleges (meaning institutions that are used to provide
advanced vocational training courses (meaning vocational training courses to
provide workers with advanced skills needed for their jobs and knowledge
concerning the advanced skills; the same applies hereinafter), which are
long-term and short-term training courses (excluding long-term training
courses specified by Order of the Ministry of Health, Labor and Welfare
referred to in the following item; the same applies hereinafter);

= WRERRIBIR R (R EERRE AR TR IS HLE 7 5 &1 K OV oD Bl
RO & OW N & ERZEF T2 ZRRER I ZRB L. KO L&
HHDDOHLDE LTEAFBED TEDLEMHEOINMRREO L DEITII2HD
MiFXZ N9, LLRIEC, )

(iii) Polytechnic Universities (meaning institutions that are used to provide
advanced vocational training courses including long-term and short-term
training courses specified in the preceding item, and advanced vocational
training courses including long-term training courses specified by Order of
the Ministry of Health, Labor and Welfare as advanced vocational training
courses to develop and improve vocational abilities to apply specialized
knowledge and skills to practice; the same applies hereinafter);

MU HRZERE I BAR R o Z — (1 EE AR ST s EERRE R D 5 b 5 11 [ oD )i
MEOLDOEITH DDz Vo, LLTFFRL, )

(iv) Polytechnic Centers (meaning institutions that are used to provide general
or advanced vocational training courses, which include short-term training
courses; the same applies hereinafter); and

o EEFRZER B A% 7108 2 s B W CTIREINM A2 T 5 2 & A
H e SR SUTHREPRICIREE 2N & 2 ITx L TIT 9 £ ORENNT IS U 7o 5 1 ik 2 301 o

19



I EEREI ZIT O 2o oligk a5, LLFFELE, )

(v) Polytechnic Schools for Persons with Disabilities (meaning institutions that
are used to provide general or advanced vocational training courses for
persons with physical disability or mental disorder who have difficulty in
receiving vocational training at institutions specified in the preceding items,
which are provided according to their abilities; the same applies hereinafter).

2 EROHEGERFIRARE T DATES 5 08 D iaid, Mk [CHUE T 2 Ik ZE RN
AT NI, FEE, HTEHELTOMORERE K L, FHHILEO F-HE =" B
W5 KM OERGFNOHENGETICBIT 2ENEZIT O L O IXEORITNITRL R,

(2) The institutions specified in the items of the preceding paragraph established
by the State and prefectural governments, in addition to providing vocational
training courses specified in the relevant items, must endeavor to provide
assistance specified in Article 15-2, paragraph (1), item (iii), item (iv), and item
(vi) to item (viii) to employers, workers and other relevant persons.

3 EEUOHESEMNER B+ AEE HOBEIC LY il 23R IR 2% E T 5
Lalid, UMM 2 &y, ) BNE—HA T Dtk s E L CREEIR A 1T
IGEITIR, ZORET HEHEA SIS ok (LU [AILRZER PR Hisx ) &
W, ) RIZEBWTIT D 1EM, TEZERI L L 5 & 2588 56 L TRIEDD%)
RERIRZERNM L FERiT 2720 MENH D & E1E, BERN ORI LM EIZ20nT
W) &GO B DM OREKIZ & V1T oh 2 ZE IR & M 5% A LR E G ) Bl i sk D 1T
I E e L, UEABTINHEZ T SEDLZLICEO2TTHI ZENTE D,

(3) If the State and prefectural governments (including municipal governments if
municipal governments establish polytechnic schools pursuant to the
provisions of Article 16, paragraph (2)) may provide vocational training courses
at the institution established by the State or relevant prefectural governments
specified in the items of that paragraph (hereinafter referred to as "public
vocational abilities development institutions"), and if it is necessary to provide
vocational training courses, in a quick and effective way, to workers, etc. who
intend to change their job, the State and prefectural government may consider
education and training provided at other institutions that are deemed
appropriate for the development and improvement of vocational abilities as
vocational training courses provided by the relevant public vocational abilities
development institution, and have the relevant workers receive the relevant
education and take training courses.

4 NHERRZERE D BHF MR, A S ICHUE T D BEE I A OV I HUE T 2 8
By (HHTA 3B E T 2 WEERE BB ITAR D b D EFR<, ) 1T 2130, WIZHIT S
EBEITOLENTE D,

(4) Public vocational abilities development institutions may provie the following
administrative services in addition to providing the vocational training courses
prescribed in items of paragraph (1) and providing assistance prescribed in
paragraph (2) (excluding those relating to polytechnic schools established by
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municipal governments):

—  BFE RIZH DMWHAOHIBIZ W THELIT O BRI BV TREA SN T
WHEDEZH YT HFHICRAH D T HH IFBUT YA A Y L T D581
LT, RERERLNZNCET 2MME BG ST 2003 E1TH> 2 &)

(1) providing persons who intend to provide training for workers who are
employed by persons operating business in the developing regions outside
Japan or for persons who in fact provide the relevant training courses in
order to have the persons acquire necessary trade skills and knowledge
concerning the trade skills; and

=OEiEICEIT D b O DIEH, BREFIBRZE O Z OIEROBLEIC X DREGERE ) DBR%E
KOW RIZBE U EREE TREATBHE T TEDDLbDEITI 2 &,

(ii) beyond what is set forth in the preceding item, provide other administrative
services necessary for vocational training courses and the development and
improvement of vocational abilities under this Act which are specified by
Order of the Ministry of Health, Labour and Welfare.

(W Nk oD T h 12 B4 % 7))
(Plans for Providing Vocational Training)

B0t EPRET D ALEEZER BRI D17 O BEEFH & OE 21T 9 /i
—IH7Z I LEICHET DML, BEATBRENEETHES TEDDL L ZAIT
K0 VERRT % B REIEE IR O R 2B 2 I A S W TEET 2 b D LT 5,

Article 15-7 Vocational training provided at public vocational abilities
development institutions established by the State and vocational training
courses provided by the State prescribed in the proviso to paragraph (1) of the
preceding Article are to be provided based on the plan for providing the
relevant vocational training formulated by the Minister of Health, Labour and
Welfare, pursuant to the provisions of Order of the Ministry of Health, Labour
and Welfare.

(A Tk 3 1E ) BH 76 fi 5%
(Public Vocational Abilities Development Institution)
NS ENRL BEERE ) BHISFELIOCTAL. WEERE I BRYE KA. IBGERE I B R R
v A= R OEFEEWER DK 2 RE L, BB R, BEER IR 2 RET 5,
Article 16 (1) The State establishes polytechnic colleges, polytechnic universities,
polytechnic centers and polytechnic schools for persons with disabilities, and
prefectural governments establish polytechnic schools.
2 AHHEICED D SOOI, HE R ITHEERE /1B 8 B 4L, WSERe 1) BRAJE K+
B, WERe IR IREE | o 7 — ST R EFEBER HFARK REIZRB VT THEeE
PIRBEMI R FE) LD, ) &, TITAIIER DB ERET 52 &N TE D,
(2) Beyond what is prescribed in the preceding paragraph, prefectural
governments may establish polytechnic colleges, polytechnic universities,
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polytechnic centers or polytechnic schools for persons with disabilities
(hereinafter referred to as "polytechnic colleges, etc." in the following
paragraph), and municipal governments may establish polytechnic schools.

3 HTEOFET KV EBE TR AN EERE ) B I B KA 5 & . i RTAS 23 I e 7 BH 28
KRaRBELLO ETH&&E1E, 60O, BEATEHREICH KL, TOREEZGR
L7 5780,

(3) When a prefectural government intends to establish any polytechnic colleges,
etc. or when a municipal government intends to establish a polytechnic school
pursuant to the provisions of the preceding paragraph, it must consult with the
Minister of Health, Labour and Welfare and obtain approval from the minister
in advance.

4 ANILRRZERE I BARMER OALE, AR OMIEE IZ OV THER BT, ENRET
D NI ER ﬁﬁaﬁ%ﬁm* (ZOWTIHEAETBES T, #EMR U3 RET S
INFEREERE JIBAFE SRR 2 DWW TIERBITED 5,

(4) The location and name of a public vocational abilities development institution
established by the State and other necessary matters concerning operations
thereof are specified by Order of the Ministry of Health, Labour and Welfare,
and those of public vocational abilities development institutions established by
a prefectural or municipal government are specified by prefectural or
municipal ordinance.

5 [EIX, B -HOHEIZ LV EKE Lk?iﬁﬁﬁ%ﬁﬁ%ﬁ®5%\gé%@%%f
E@é%@@ﬁﬁ%@*ﬁﬁﬁkmﬁ EHREA RS ITbE2 b0 L, Y

HEATEE T TED DS DOLSDREE %%% E/1BA R D IE %%%ﬁﬁ% (Z&EFET
Z) ZEMTED,

(5) The State is to entrust the operations of polytechnic schools for person with
disabilities that are established pursuant to the provisions of paragraph (1)
and specified by Order of the Ministry of Health, Labour and Welfare to the
Japan Organization for Employment of the Elderly and Persons with
Disabilities, and it may entrust the operations of those that are not specified
by that Order to prefectural governments.

6  ANIEEEZEREIBHF MR ORI, BEEIICRE L WA AT 2 TRITIER S
720N,

(6) The head of a public vocational abilities development institution must be a

person having an excellent insight into vocational training.

(4 B Ol TR )
(Restrictions on Use of Names)
Bttt ARBERDBEREER TRVWLO (B _+HEFZOMEIZ X [ERY ALY T3

ZEr<, ) X, EOAFH _Hﬁk% He JIBR R Hﬁi%ﬁbﬁ%%@%ﬁk%&\ Tk ZE6E 77 B
FERFIE, BRI E R & — IR EFBER DA E WS P2 HWT
7570,
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Article 17 No institution other than public vocational abilities development
institutions (excluding those established pursuant to the provision of Article
25) may use the characters for polytechnic school, polytechnic college,
polytechnic university, polytechnic center or polytechnic school for persons

with disabilities in its name.

(H. #EF R L ORI X 2 ERE)
(Considerations Given by the State, Prefectural and Municipal Governments)

FNE EH, BEMFRE TR, O E R OGER 12OV T, AR 7B %6
MRS AAZHE T D 2 e R ZOWRBEZ +2ICRET L LN TED LD ITERET
20T 5,

Article 18 (1) The State, prefectural and municipal governments are to give due
consideration to the establishment and operations of public vocational abilities
development institutions so that the public vocational abilities development
institutions do not compete against each other and may function well.

2 E. #ERLKOWEANIL, BEEM O FERIT Y720 BRI T 2 97 @& O
WZE D2 E /R OPEEDIRBUZE T2 X 912, BEEINB OB DR, B X OHNAF
IZOWTHREET 2D LT 5,

(2) In providing vocational training, the State, prefectural and municipal
governments are to give due consideration to the training start date, duration
and contents of vocational training courses, etc. so that the vocational training
courses may help increase job security of workers and promote industrial

development in the relevant areas.

(TR AN o D H 1)
(Standards for Providing Vocational Training)

FHILg AHERRZERR B MIRR 1T, BREENBRO K EOMER M Lol D EEREL LTY
AZIRZE AR O FBRERTR Z & EFE . AR, 3R O o R LT BHE 5 TED 5%
T2 LR EAE S CTED D EEREICHE, F @I ST & EREIM 21T 5 b
DETD,

Article 19 (1) Public vocational abilities development institutions are to provide
general or advanced vocational training courses according to the standards for
each training course specified by Order of the Ministry of Health, Labour and
Welfare as the standards for providing vocational training courses so as to
maintain and advance the levels of vocational training courses, such as a
training curriculum, training hours, equipment or other particulars specified
by Order of the Ministry of Health, Labour and Welfare.

2 HHAOIMERIEO XX, EAEFEHE S TED D,

(2) The categories of training courses referred to in the preceding paragraph are
specified by Order of the Ministry of Health, Labour and Welfare.
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(Hht)
(Teaching and Training Materials)
TS AIERRFERE T BRI SRR DAT O El Ik ZE A ST m R CE IR (LT TSR
Al Lo, ) IZRBWTIR, BEAITERE ORRIE %2 T T AR EZ Ot O %
T2 LD RTIE RS20,

Article 20 In providing general or advanced vocational training courses at public
vocational abilities development institutions (hereinafter referred to as "public
vocational training courses"), the relevant public institution must endeavor to
use text books or other teaching and training materials approved by the
Minister of Health, Labour and Welfare.

(Fenefad)
(Trade Skills Assessment Tests)

B4 AJLEZER MK ORIT. ALBEII (REIMOINBERR O b DI
Ro, ) #3258k LT, H E&U;hﬁlfﬁ?éiﬂﬁé%ODﬁ'ﬁﬁ (LLFZofKizBwy
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Article 21 (1) The head of public vocational abilities development institution
must give trade skills and knowledge assessment tests (hereinafter referred to
as "trade skills assessment tests" in this Article) to persons who take public
vocational training courses (limited to long-term training courses).

2 HEERAEICAEHK LEIL. BB EmT LN TE D,

(2) A person who passed a trade skills assessment test may refer themselves as a
junior skilled worker.

3 R EOREEL OMEREMA DOEMIZE L LR EH L, BAEGEE S TED D,

(3) The standards for trade skills assessment tests and other necessary
particulars concerning the implementation of trade skills assessment tests are
specified by Order of the Ministry of Health, Labour and Welfare.

(& TREE)
(Certificate of Completion)
B4 AJEREER ﬁfﬂaﬁ% ROFIE, NEFEIAZET LI-FITH LT, JBAE
FHETTEDD L AIC \@ AEE A2 A LR T iEe B 7w,
Article 22 The head of a public vocational abilities development institutions
must grant a certificate of completion to a person who completed public

vocational training, pursuant to the provisions of Order of the Ministry of
Health, Labour and Welfare.

(TERZE AN TR 22 52 1 2 SRAE (2564 2 H5 &)
(Measures for Job Seekers Receiving Vocational Training)
Bt =4 AEEEIEO OB, EERE BRI K ORERE R REE 2 —I2k
W TR DR A M & 3 5 REE 2 OO JEA 57878 5 TE D 5 Kk 1%t L THT
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Article 23 (1) General vocational training of public vocational training courses
(limited to short-term training courses specified by Order of the Ministry of
Health, Labour and Welfare) for job seekers who need to change their
occupation and for other job seekers specified by Order of the Ministry of
Health, Labour and Welfare provided at polytechnic schools and polytechnic
centers, and vocational training courses for job seekers provided at polytechnic
schools for persons with disabilities are provided without fees.

2 [EEOEGEMNRIE, AEREEINHED O HRIAICHET 5 b O 2% 1T 2 REE T3 L
T, BHARREOREICESE, FUYELIRMT LI LN TE D,

(2) The State and prefectural governments may grant allowance to job seekers
who take public vocational training courses specified in the preceding
paragraph, pursuant to the provisions of the Employment Countermeasures
Act.

3 AMECERRNBFEREMR ORI, ALBELENR & OF#E2EEHED T, ALk
A A 52 1T 2 Rk OB OBEMICEA L LERFEELHET L X 5 I8 R T Ens
RN

(3) The heads of public vocational abilities development institutions must
endeavor to take necessary measures to provide support for the employment of
job seekers who receive public vocational training, working together in close
coordination with the chiefs of Public Employment Security Offices.

FEUE FEEFEOITOBEIHORBES
Section 4 Accreditation of Vocational Training Courses Offered by

Employers

(BB PR F T L D IR OFRE)
(Vocational Training Courses Accredited by Prefectural Governors)

B US MERRMET, FEEFEORGEICEOE . UMEETFEOIT O MEETIH
IZOWT, BHNEE-HOREATHETTEDLIEEICEAT LD THLZ LD
WEETDHILENTED, 7‘:7‘:“ L. YU HEETEED YBEEI M A e 3 5 2
EINTEDLRAOZALRNERD D EEIEL, ZORD TR,

Article 24 (1) At the request of an employer, etc., a prefectural governor may
accredit the vocational training course offered by the employer, etc., which
meets the standards specified by Order of the Ministry of Health, Labour and
Welfare referred to in Article 19, paragraph (1); provided, however, that this
does not apply to the case if the prefectural governor finds that the relevant
employer, etc. is not capable of providing the relevant vocational training

courses in an appropriate manner.

2 FRENFRMFEIL, AMTEOREEZ LL I ETHHEEICBWT, YMEIFHEELZIT S
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(2) If a prefectural governor intends to accredit a training course referred to in
the preceding paragraph, and when a worker receiving vocational training is
subject to Order of the Ministry of Health, Labour and Welfare under the
provisions of Article 70 of the Labor Standards Act or Order of the Ministry of
Health, Labour and Welfare under the provisions of Article 61, paragraph (4) of
the Industrial Safety and Health Act (Act No.57 of 1972), the prefectural
governor is to hear the opinions of the directors of the relevant Prefectural
Labour Bureau, unless otherwise specified by Order of the Ministry of Health,
Labour and Welfare.

3 EEREENFT, B HOREIRDBEIN (LT REERZEI Lo, )
DEHIEHE -HOEATBE T TED HEEITHE L ROl tildd L&, X
IXFETFEN YR EREI 21T ho7c L&, B L IXY LR EMETI 2
PIFEICFEMT D ENTEDRNZA LR RO LBO DL L &1, YR ELTY
HyZenhTEd,

(3) A prefectural governor may revoke the accreditation of vocational training
course, when the governor finds that the accredited vocational training course
under the provisions of paragraph (1) (hereinafter referred to as "accredited
vocational training course") no longer meets the standards specified by Order
of the Ministry of Health, Labour and Welfare under the provisions of Article
19, paragraph (1), or when the employer, etc. ceases to offer the relevant
accredited vocational training course, or when the governor finds that the
employer, etc. is not capable of providing the relevant accredited vocational
training in an appropriate manner.

4 FOERREFEIL, B HORE (BEREISICRLIRBEICRD, ) 2LLOET
LEENTHEFREOTH LA L LS &L &1H. 60T, EATBREIZH
L. TOREZERTITR B0,

(4) When a prefectural governor intends to accredit a vocational training course
under the provisions of paragraph (1) (limited to accreditation pertaining to
advanced vocational training courses) or revoke the relevant accredited
vocational training courses, the governor must consult with the Minister of
Health, Labour and Welfare and obtain approval from the minister in advance.

(R TF ORRE Y 5 Ik 7 it 5

(Vocational Training Institutions Established by Employers)
BobES REMEINETT O WEEEE, HESBMESTEDD L ALY,
FAliiag & U CHGERE A BIIEAR . TBGERE 0 BAFE B I R . T RE ) B8 R e X
(THCERE PR v ¥ — 2 RET D LN TE D,
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Article 25 An employer, etc. who offers an accredited vocational training course
may establish a polytechnic school, polytechnic college, polytechnic university
or polytechnic center as a vocational training institution, pursuant to the
provisions of Order of the Ministry of Health, Labour and Welfare.

(FEEEOW)
(Cooperation of Employers, etc.)

NG PREMEMAIT O FEEEIT. TOFEEICIEORWEHN T, RIEM
AR D 726D DHiFR Z fh D FFHE T FEDOIT O WEINM D7D S, IEit e %
T D FEFF IR D TEE I L THEIHZIT O KO0 L b0 e 35,

Article 26 An employer, etc. who offers accredited vocational training courses, as
long as it does not affect their business, must endeavor to make their
institutions used for accredited vocational training courses available to other
employer, etc. so to provide vocational training courses, or to provide
vocational training courses to workers employed by other employers, etc.,
which are entrusted by the relevant other employer, etc.

(HEH)
(Application Mutatis Mutandis)

B REOD B AP LE 5 ETOREIR. BEBREIMICOWTHERT
Do TOHRIZBNT, HFH T —RE-HKOE _+5Kh TRILIEIERE T B 78 i i
DR EHDDIE, TREWEIHEZIT O FEFE] LHAEZDLIBDET D,

Article 26-2 The provisions of Article 20 through Article 22 apply mutatis
mutandis to accredited vocational training courses. In this case, the phrase the
"head of a public vocational abilities development institutions" in Article 21,
paragraph (1) and Article 22 is deemed to be replaced with " employers, etc.
who offer accredited vocational training courses."

FBEE EEORABETIERE DR EE
Section 5 Approval of Implementation Plans for Providing Vocational
Training Courses Combined with Hands-on Training

(S O FEE)
(Approval of Implementation Plans for Providing Training Courses)

RGO = EEOFHBEIMAEMmL LS LT HFEXETIL. EETHESTED
L ETAITEY . EHFMBEINMOEREE (LT Z O8IV T TERGHE] &
W, ) EERL, BEAGBRKEORELHGHT LI ENTE D,

Article 26-3 (1) An employer who intends to provide vocational training courses
combined with hands-on training may prepare an implementation plan for
providing vocational training courses combined with hands-on training
(hereinafter referred to as an "implementation plan" in this Section) and
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request for approval from the Minister of Health, Labour and Welfare,
pursuant to the provisions of Order of the Ministry of Health, Labour and
Welfare.

2 FEREEIEIZIE, FEEOFHBEENBRICET 2RI 2 FH LT L 2T TR b6k
VY,

(2) An implementation plan for providing training courses must contain the
following particulars concerning vocational training courses combined with
hands-on training:

— XI5

(i) persons entitled to the training courses;

= BRI A OHE

(ii) training period and courses;

= HRERE ) OFHM O F ik

(ii1) methods of assessment of vocational abilities;

Lo [ s e R AT <

(iv) persons in charge of training; and

T ZOMIEATEE S TED D HIHE

(v) other particulars specified by Order of the Ministry of Health, Labour and
Welfare.

3 JEAFEKREIL, FHOBEDORBENHOTLEITIBW T, & O EMEm 2 F D
O FEERA) IR IRZERE 1 DBRTE K OV B & X D 7 ISR i) 72 F238 OF IR ZE R 12 B 3
HILMEL L TEEFHES TCEDLRREIHEET L LERBODL EXT, ZOREET D
ZENTED,

(3) When a request for approval referred to in paragraph (1) is filed with the
Minister of Health, Labour and Welfare, and if the minister finds that the
implementation plan for providing vocational training courses meets the
standards for providing vocational training courses combined with hands-on
training which is deemed effective for the development and improvement of
practical skills of youths and is specified by Order of the Ministry of Health,
Labour and Welfare.

(SEHE B ] oD 28 B 45)
(Changes in Plans for Providing Training)

B HRNEON RIGEZHOREEZTFETE LT IREFEEE] LvwiH, ) 1L,
UHREICR D EMFTHAZRT L LD LT 5 & &3, BEFEHREORELZ TS
TR B,

Article 26-4 (1) If an employer who gained the accreditation referred to in
paragraph (3) of the preceding Article (hereinafter referred to as an "accredited
employer") intends to make change to the implementation plan for providing
training courses pertaining to the relevant accreditation, the employer must
obtain approval from the Minister of Health, Labour and Welfare.
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(2) The Minister of Health, Labour and Welfare may revoke the accreditation if
the minister finds that the implementation plan pertaining to the accreditation
referred to in paragraph (3) of the preceding Article (the revised
implementation plan, if the changes to the implementation plan under the
preceding paragraph have been approved; hereinafter referred to as the
"approved implementation plan" in this Section) no longer meets the standards
specified by Order of the Ministry of Health, Labour and Welfare referred to in
paragraph (3) of that Article, or if the minister finds that the accredited
employer fails to provide vocational training coursescombined with hands-on
training according to the accredited implementation plan.

3 HIRFE=ZHOBEIL, F—HORBEIIO>WTHEMRT D,

(3) The provision of paragraph (3) of the preceding Article apply mutatis
mutandis to the accreditation referred to in paragraph (1).

(%)
(Indications)

FEARGON REFRETIL, REFEMET IR D FE HFIBCEIM (LI TR E 5
BRI o, ) ZFEMT D L EIT. TEEOFEEDINEZEOMOEATT
BETTEDDLHD (REIZEBWT TREFE] &no, ) &, BEETHETTED D
& TAITEY | YLEREEE OFIRZE AN E R FH I OFEEEZ =T TWDFEORRE
a2 E&nTE D,

Article 26-5 (1) When an accredited employer provides vocational training
courses combined with hands-on training included in the approved
implementation plan (hereinafter referred to as "accredited vocational training
courses combined with hands-on training"), the accredited employer may use
the wording "the implementation plan for the relevant accredited vocational
training combined courses with hands-on training has been approved" in a job
advertisement to hire workers and in other advertisement specified by Order of
the Ministry of Health, Labour and Welfare (referred to as "advertisement,
etc." in the following paragraph), pursuant to the provisions of Order of the
Ministry of Health, Labour and Welfare.

2 AL, BIEOBEICE2HAEEREN, RESFICREOFRRIIINEH DD
LWERRZA L TIE R B0,

(2) Except in the cases under the preceding paragraph, no person is allowed to
use the phrase referred to in that paragraph or which are confusingly similar
to that phrase in the advertisement, etc.
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(ZFEFLEE ORI %)

(Special Provisions for Job Advertisements Entrusted to Others)

FAARRON KRBT EETHEOHRE TH LT/ EET GEEFETITRD,
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FAZHOWTIE, WH L2,

Article 26-6 (1) In the case where an owner of a small or medium sized
enterprise who is a member of an approved small and medium sized
enterprises (limited to accredited employers; the same applies hereinafter)
intends to have the approved employers' organization of small and medium
sized enterprises recruit persons in charge of approved vocational training
courses combined with hands-on training (hereinafter referred to as "trainers"),
and if the approved employers' organization of small and medium sized
enterprises intends to recruit persons to be engaged in the recruitment, the
provisions of Article 36, paragraph (1) and paragraph (3) of the Employment
Security Act (Act No. 141 of 1947) do not apply to the employer of a small and
medium sized enterprise who is the relevant member.

2 ZORKURRIIEBNT, ROZZITHITLHFEOERIT. BEAEFITEDD &
AL D,

(2) In this Article and the following Article, the meanings of terms referred to in
the following items are prescribed in the relevant items:

— HJUhEEE PUNEEICET 5B OMR LK TR RO ORI D720
DEMEBOLGEDOREIZRE T H1EE CER=HAEERE L E5) &5 —HE
—GENLE S ETICEITIEE NI,

(i) an owner of small or medium sized enterprise means: a person specified in
Article 2, paragraph (1), item (i) through item (iii) of the Act on the
Promotion of Improvement of Employment Management in Small and
Medium-sized Enterprises for Securing Manpower and Creating Quality Jobs
(Act No. 57 of 1991); and

= KRPUNEEEEE FEBRMES. BEESESSEOMO R OERIZLY
BN EINTHALE LITZDHEEETHOHOTREAFBE S TEDH L O XLtk
HIEACTH/NEET 2 EEIMEOEKE L7200 (BATHEST TEDLE
HIZEUTHHDICRD, UTFTZoFIcBWnWT IFERBRMAESE W), ) Th
DT, ZOMME CThLHH/NEEFITH L, BEFEEFHBEEIBOE D) 2> F %)
1R FER A X D T2 D NMIEIRICE T DM A O 21T ) b D L LT, H%FEW
FHEFEORFFICESTEETBRENZOED HEMEICLVEY THD LKL
b DEW,

(ii) an approved employers' organization of small and medium sized enterprises
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means: a business cooperative, federation of cooperatives, general
partnership that has been established pursuant to the provisions of special
law or a federation thereof and is specified by Order of the Ministry of
Health, Labour and Welfare, or a general incorporated association composed
of owners of small and medium sized enterprises who are direct or indirect
members (limited to those meeting the requirements specified by Order of
the Ministry of Health, Labour and Welfare; hereinafter referred to as a
"business cooperative, etc." in this item), which are approved by the Minister
of Health, Labour and Welfare, based on the request from the business
cooperative, etc., according to the standards specified by the minister, as
those that provide consultations or advice to employers of small or medium
sized enterprises who are the members of the employers' organization
regarding recruitment to provide accredited vocational training courses
combined with hands-on training in an appropriate and effective manner.

3 BAEGEARE IR, ARH/NEEFFEIEEE S OMRLKOENZITO DL L
THY TR RO ERDD XL, RAZOARBELMOET LN TE D,

(3) The Minister of Health, Labour and Welfare may revoke the approval referred
to in item (ii) of the preceding paragraph, if the minister finds that the
approved small and medium sized employers' organization is no longer
appropriate as an organization to provide consultation and assistance referred
to in that item.

4 FHOARBP/PNEETEEIT, YHERICHEFLE S L2 LT BETBHE
TTEDD L ALK, FERD, FREAR, BEMZ OM ORI Y & 0 54E
T2 HETEATHES TED DL bOLEAFEHREICmITHZ2TE R 50,

(4) If an approved small and medium sized employers' organization referred to in
paragraph (1) intends to be engaged in the recruitment process, the approved
small and medium sized employers' organization must notify the Minister of
Health, Labour and Welfare about the recruiting period, number of recruits,
recruiting areas and other particulars concerning the recruitment of persons in
charge of training that are specified by Order of the Ministry of Health, Labour
and Welfare, pursuant to the provisions of Order of the Ministry of Health,
Labour and Welfare.

5 MEZEEFE=TERE HOBEIIATHOBEIZ L D BENH TSI OV T,
[FEF LR =5 —H RO =, L0, H=1tIgk B 5H _H, §
WAoo =, FEUFNEZON, FHAFH-HLOHE _HITITHELF KO D
BUEITRATEOBEI & D Jm it %2 LU TR S F OFRITHER T 5H 2OV T, [FES
M+ DOBUEIZRIEOBEIC L 2 @A U Tl Y H OFEICHEFT 5817 D
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BIRSRHE “HICHET DWBHEEZITHOHARICOVWTHERT 5, Zof&aIcBW T, [Fik
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(5) The provision of Article 37, paragraph (2) of the Employment Security Act
apply mutatis mutandis to the case where a notification under the preceding
paragraph is filed; the provisions of Article 5-3, paragraphs (1) and (3), Article
5-4, Article 39, Article 41, paragraph (2), Article 48-3, Article 48-4, Article 50,
paragraphs (1) and (2), and Article 51-2 of that Act apply mutatis mutandis to
persons who have filed a notification under the preceding paragraph to be
engaged in the recruitment of trainers; the provision of Article 40 of that Act
apply mutatis mutandis to the payment of remuneration to persons who have
filed a notification under the preceding paragraph to be engaged in the
recruitment of persons in charge of training; and the provisions of Article 50,
paragraphs (3) (4) of that Act apply mutatis mutandis to the case where
authority under Article 50, paragraph (2) of that Act as applied mutatis
mutandis pursuant to this paragraph. In this case, the phrase the "person who
intends to recruit workers" in Article 37, paragraph (2) of that Act is deemed to
be replaced with the "person who files a notification under the provisions of
Article 26-6, paragraph (4) of the Vocational Abilities Development Promotion
Act and intends to be engaged in the recruitment for persons in charge of
training prescribed in paragraph (1) of that Article;" and the phrase "may order
to discontinue their recruitment process of the relevant worker or order to
suspend the recruitment process by setting the period" in Article 41, paragraph
(2) of that Act is deemed to be replaced with "may order to suspend the
recruitment process by setting the period."

6 MELEEE = HARE HEOFENA+ &0 o EOEMIZ OV TiE, [FES

RO | & oD DIE THHAE LN OF 2 U CTIEERE D BB IREL S —+ RN KRS
—IEIZHET ML HE OFRICHEF ST LD LT 2HERZOHAFLSNOFICE
A& LT D) &L FET HE=FLRICHET 2HEZEE] LHD01E HkERE
JIBARAREELE S RGO RENEHOBEIZ LD mtE L CRIGE —HIZHET 57
Y EOFEICHEFETL2E] L. TREC) LHDH01F TKRHEIZ) &7 5,

(6) With regard to the application of the provisions of Article 36, paragraph (2)
and Article 42-2 of the Employment Security Act, the phrase "referred to in the
preceding paragraph" in that paragraph is deemed to be replaced with "if a
person who intends to employ a worker by providing a reward, so as to have
the worker other than the person's employee recruit a person in charge of
training specified in Article 26-6, paragraph (1) of the Vocational Abilities
Development Promotion Act;" and the phrase "a person entrusted with
recruitment under the provisions of Article 39" in that Article is deemed to be
replaced with a "person who files a notification under the provisions of Article
26-6, paragraph (4) of the Vocational Abilities Development Promotion Act to
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be engaged in the recruitment of trainers under Article 26-6, paragraph (1) of
that Act;" and the phrase "in that paragraph" in that Article is deemed to be
replaced with "in the following paragraph."”

7 EAEGEIREX, AR H/NFEEEMEICR L, B S OB &K O 0 FE i
RO ONWTHREZRDD Z LN TE D,

(7) The Minister of Health, Labour and Welfare may request an approved
employers' organization of small and medium sized enterprises to submit a
report on the implementation status of consultations and assistances referred
to in paragraph (2), item (ii).

8 FHIWHEEKOHHHICED D EAFERKEOHERIZ, EETHESTTEDDLE ZAIT
E0. Z2O—MEMEMNRTBREICEET DL LN TE D,

(8) The authority of the Minister of Health, Labour and Welfare prescribed in
paragraphs (4) and (5) may be delegated partially to the directors of
Prefectural Labour Bureaus, as specified by Order of the Ministry of Health,
Labour and Welfare.

FEAREROL RIBEEZEIT. AIREMEOHEIC X 5 mit 2 U TRl S & D
AR F T DGR P/ FREEHRIZ LT, EHABRLOBREICET 2MEMIED
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Article 26-7 Public Employment Security Offices must provide employment
information and the outcomes of research studies on occupations to approved
employers' organizations of small and medium sized enterprises that files a
notification under the provisions of paragraph (4) of the preceding Article to be
engaged in the recruitment of persons in charge of training, and must endeavor
to promote the recruitment in an effective and appropriate manner, by giving
guidance to the organizations on the conditions and methods of the relevant
recruitment based on the relevant outcomes.

BAE BSERRAIBARER G RFR

Section 6 Polytechnic Universities

BB WEERIBBRA RFERIT, ALRREIZ O M OO M 70 K
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Article 27 (1) Polytechnic universities must, in order to help promote the smooth
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implementation of public vocational training courses and other vocational
training courses as well as the development and improvement of vocational
abilities, train vocational training instructors by teaching the skills and
providing the knowledge necessary for persons who intend to become a person
in charge of public vocational training courses and accredited vocational
training courses (hereinafter referred to as "statutory vocational training
courses") (hereinafter referred to as "vocational training instructors"), or by
provide training courses to improve their abilities (hereinafter referred to as
"training courses for instructors") and vocational training courses specified by
Order of the Ministry of Health, Labor and Welfare that help facilitate the
implementation of statutory vocational training courses, and conduct research
and studies on the development and improvement of vocational abilities in a
comprehensive manner.

2 WCERENBAR A RFRIL. ATHICHRE T 2EB 21T 2 1E0, ZOEEOHIEIZ X
DIRZERE N OBAFE L OV A LICB LB R R CIRAGBE T TED L bDEITH Z &
MTED,

(2) Polytechnic universities may, in addition to providing the administrative
services prescribed in the preceding paragraph, provide any administrative
services necessary for the development and improvement of vocational abilities
under the provisions of this Act, as specified by Order of the Ministry of Health,
Labour and Welfare.

3 ENE. BEEERIBAFERAERTFREARET D,

(3) The State establishes polytechnic universities.

4 WERDABRERFLTRVE DL, £OAFHPITIEER B R A RFER L W
DT EHNTIT R B2,

(4) No institutions other than a polytechnic university may use the characters for
polytechnic university in its name.

5 HTHEFORNF _HEOFHENE (F _rxbk<, ) . BHAFELE (EPRET
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(5) The provisions of Article 15-6, paragraphs (2) and (4) (excluding item (ii)),
Article 16, paragraph (4) (limited to the part pertaining to public vocational
abilities development institutions established by the State) and paragraph (6),
and Article 23, paragraph (3) apply mutatis mutandis to polytechnic
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universities, and the provisions of Article 19 through Article 22 apply mutatis
mutandis to vocational training courses provided at polytechnic universities. In
this case, the phrase "vocational training courses prescribed in the relevant
items" in Article 15-6, paragraph (2) and the phrase "vocational training
courses prescribed in the items of paragraph (1)" in paragraph (4) of that
Article are deemed to be replaced with the "administrative services prescribed
in Article 27, paragraph (1)"; the phrase "public vocational abilities
development institutions" in Article 21, paragraph (1) and Article 22 is deemed
to be replaced with "polytechnic universities"; and the phrase "take public
vocational training courses" in Article 23, paragraph (3) is deemed to be
replaced with "take training courses for instructors (meaning training courses
for instructors prescribed in Article 27, paragraph (1)) or vocational training

courses."

HEE BEIBREEAS

Section 7 Vocational Training Instructors

(F5i8 B w00 FL1E5%)
(Standards of Training for Instructors)

B FEEo S FEEIIMOIEERRE O X o5 L OFIEEREEE Z & O ZF, BRI R, 5%
i OMOFEHICE T 2 EHEICO VW T, BEAEFBHES TED D,

Article 27-2 (1) The categories of training courses for training instructors and
the standards of training curriculums, training hours, training equipment and
other particulars for each training course are specified by Order of the
Ministry of Health, Labour and Welfare.

2 P RO RS —HN O E ZIHE TOREIL, FHEEFIFIC oW THE
MT %, ZOLRITEWT, #H _+ &% TREEERNRAEMEZOR] L&H2 DX
MEERE IR G R FR DR KO —+E50 5 _HIZBWTHEMRT 5 -+
RE-HOREIRLIFE _+ERFE-HIHET H2WERIMEIT O FETE] &,
B PEARE - EA O S T RLRE ) L H D00 T ERo 5
H| LHAERZDBDET D,

(2) The provision of Article 22 and Article 24, paragraph (1) through paragraph
(3) apply mutatis mutandis to training courses for instructors. In this case, the
phrase the "head of a public vocational abilities development institution" in
Article 22 is deemed to be replaced with the "head of a polytechnic university
and an employer, etc. who provides training courses for instructors prescribed
in Article 27, paragraph (1) pertaining to the accreditation referred to in
Article 24, paragraph (1) as applied mutatis mutandis pursuant to Article 27-2,
paragraph (2)" and the phrase "Article 19, paragraph (1)" in Article 24,

paragraphs (1) and (3) is deemed to be replaced with "Article 27-2, paragraph
(1)."
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(R AN R R 5 B )
(Vocational Training Instructor's License)

NG HERIFIBR O 5 B ik llrf*%E (L] D IR AR CIEAE A S CTED 5
%@%‘:[5/%< o ) ICRIT DMEIMIEER X, #WENRMFORFLZITZETRITN
X 6720,

Article 28 (1) A vocational training instructor of general vocational training
courses (excluding short-term training courses specified by Order of the
Ministry of Health, Labour and Welfare) which are included in the statutory
vocational training courses must be a person who has been granted a license by
the prefectural governor.

2 APEHOGFF (LUF TEIBESESRT LW, ) 13, BAETBHES TED LI
121729,

(2) The license referred to in the preceding paragraph (hereinafter referred to as
a "vocational training instructor's license") is issued for each occupation
specified by Order of the Ministry of Health, Labour and Welfare.

3 BEERIMAREERTFT., HiEICESE, ROFZFOWVTANTHEY T HEITH LT,
FAFREZ 224 L TIT 22 9,

(3) A vocational training instructor's license is granted to a person falling under
any of the following items, at the request of the person:

— WHEEIMD O BIEATEE S TED D IIMEREET L

(1) a person who has completed a training course for instructors specified by
Order of the Ministry of Health, Labour and Welfare, which is included in
the training courses for instructors;

B RE - HOBE MRS BRI A LI

(ii) a person who has passed the vocational training instructor certification
examination referred to in Article 30, paragraph (1); or

= BEIEEEOEFICEAL T 5T 2F L RFEU LOENEHT 5 L3R

DHNDHHE
(iii) a person recognized as those having the ability as a vocational trainer

equivalent to or higher than that of persons specified in the preceding two

items.

4 AEE =5 5E OHFHIL, BEAEGEE T TED D,

(4) The scope of eligible persons referred to in item (iii) of the preceding
paragraph is specified by Order of the Ministry of Health, Labour and Welfare.

5 WMOBHEZOWTINIZETLHIT. EZHOREITH»L LT, BEEINHEEE
WP E2 T DN TERN,

(5) Notwithstanding the provision of paragraph (3), a person falling under any of
the following items may not acquire a vocational training instructor's license:
— AR R ST RE A

(i) an adult ward or person under curatorship;
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=& (2) Dl EoflicltE s ineE
(ii) a person subject to imprisonment without work or heavier punishment; or
= WEIMIEEERRTFOBIE L2, YZBUHLO BN FEEZRE LRV

(iii) a person whose vocational training instructor's license has been revoked

and two years has not elapsed from the date of the revocation.

(k2 AN BRI S B/ FF OB L)
(Revocation of Vocational Training Instructor's License)

B LS HRERFRA . BCEIME S B RF 2  T TeE ARTSRE LEE — 5 XU
F TN T DICES L E T, HHBEEIIMEEEE R RO E S R E RS
AN

Article 29 (1) A prefectural governor must, if a person who has acquired a
vocational training instructor's license falls under item (i) or item (ii) of
paragraph (5) of the preceding Article, revoke the vocational training
instructor's license.

2 HOEAFRENEIL, BCEIIMIEE BT T A ICEIIMEERE L LTSS DL
KBRWIETHR DO & &k, YEIMESERFZMVIET I LN TE 5,

(2) A prefectural governor may, if a person who has acquired a vocational
training instructor's license engages in misconduct unbecoming a vocational

training instructor, revoke the vocational training instructor's license.

(T2 3N ol 15 1 B R
(Vocational Training Instructor Certification Examinations)

FoAk BEEANEE S BRI, SRR T E) KRR N AR TE O D Mk CE IR B AR B
T EHENCHEV Y, FRERT R ENFE DT O,

Article 30 (1) Vocational training instructor certification examinations are given
by prefectural governors according to the plan for vocational training
instructor certification examinations established each year by the Minister of
Health, Labour and Welfare.

2 HTEOBZEIN MRS ERER (LIT BEEIBETERR] &), ) 13 BEEER
B OVFERERBRIC XD T 9,

(2) Vocational training instructor certification examinations referred to in the
preceding paragraph (hereinafter referred to as "vocational training instructor
certification examinations") consist of a skills assessment test and a written
test.

3 WEIWIEERBRAZ T L LN TELHIE, KOF LT D,

(3) The following persons may take a vocational training instructor certification
examination:

— PR - HOHNEREICAK L-E
(1) a person who passed a trade skills test referred to in Article 44, paragraph

(1);
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= BAEGBMED TEDDLFEFORREAGT HE

(ii) a person who has work experience specified by Order of the Ministry of
Health, Labour and Welfare; or

= A BB AE EREL LORNIZET L LEROLNDLE

(iii) a person recognized as those having the ability equivalent to or higher
than that of the persons specified in the preceding two items.

4 FEEE=FIBTL2FEOFHMIT. EATHESTTED D,

(4) The scope of eligible persons referred to in item (iii) of the preceding
paragraph is specified by Order of the Ministry of Health, Labour and Welfare.

5 HBEMRIEIL, BAETBESTEDDLILEIAICLY, —EOEKEA T HHITX
LT, B _HOESERB X IIFERRBOSM T 20k o EnTE D,

(5) A prefectural governor may, pursuant to the provisions of Order of the
Ministry of Health, Labour and Welfare, exempt persons having certain
qualifications from taking a skills assessment test or a written test, in part or
in whole, referred to in paragraph (2).

6 H_FNRKELEBSZOWTNNIZET 281, BEIMRE S AR 22T
EMTERN,

(6) A person falling under any of the items of Article 28, paragraph (5) may not
take a vocational training instructor certification examination.

W ESoEEpI=- AL )
(Special Provisions for Qualifications of Vocational Training Instructors)
=t+&o = HHE ll"ﬁ@ O bE B E I G O IR R TR B & TED
LbDER, ) 2B DWEIMIEEE L. kAR DRI E ., B\
S AT 7‘ 2B CRFEULORNEZATL2EHED I B, HHYUREDOFGEXITH
BEATLIHELLTREATHAEATTEDLH (AFRELHEAEZONTINIEET D
Fabrl, ) TRIERLRW,

Article 30-2 (1) Vocational training instructors of advanced vocational training
courses (excluding short-term training courses specified by Order of the
Ministry of Health, Labour and Welfare) which are included in the statutory
vocational training courses must be a person having skills or knowledge
required in the training curriculum comparable to those who referred to in
items of Article 28, paragraph (3), and specified by Order of the Ministry of
Health, Labour and Welfare (excluding persons falling under any of the items
of paragraph (5) of that Article).

2 B AI\RE - HICBRET DBEEIBRIC B T DSEANBIEE B IZ oW TR, YRk
FERNAE A H 2N M R E AR AR D RN S S RIEH = HA 7 1B 5 F L R%EL L
DRENZAT2H & LTEATBESTED HEH (AFRELELZTONTIUMNITIEY
TOHEZRS, ) TS T L L &R, SRAFHIE L TE, REHE -HOBEIZ 0
DO, WEIMIEEB A EZTEETHL I L 2T LR,

(2) A vocational training instructor of the vocational training courses prescribed
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in Article 28, paragraph (1) does not need to acquire a vocational training
instructor's license with regard to the training curriculums, notwithstanding
the provision of Article 28, paragraph (1), if the instructor falls under the
categories of persons specified by Order of the Ministry of Health, Labor and
Welfare as those who have ability equivalent to or higher than that of persons
specified in the items of paragraph (3) of that Article with regard to the
training curriculums (excluding persons falling under any of the items of
paragraph (5) of that Article).

BIUE BEIBRIEA

Chapter IV Vocational Training Corporations

UEEHIECIN
(Vocational Training Corporations)
=+ REMEIM AT 2 5 SOIMEIL, Z OEROHIEIT X0 FREEFE
NETHZENTE S,
Article 31 An association or a foundation which provides accredited vocational
training courses may be incorporated as a vocational training corporation
pursuant to the provisions of this Act.

N

(Juridical Personality)

=t 4 WEEFIMENZ. BEAET D,

Article 32 (1) A vocational training corporation is a juridical person.

2 BEEFIEAN TRV DX, ZTOAFFPITHEINBRIEN & V) LFEANTE R S
AN

(2) No organization other than a vocational training corporation may use the
characters for vocational training corporation in its name.

(CEH)
(Administrative Services)
=t=4 WEINBENT, BEBZEINRZIT 2130, ROEBORH I —EH21T
IZENTE D,

Article 33 A vocational training corporation may, in addition to providing
accredited vocational training courses, provide the whole or part of the
following administrative services:

— WEEIFRICET DB REOERORMEZITS Z &,

(i) offering information and materials on vocational training courses;
= BSERIIC R T 5 A M O EAT O T &,

(ii) carrying out research studies on vocational training courses; and

= HI TS O0I1E0, BREIE OM Z OEFEOHEIC L BEkERE T OB
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FE RO BB LB R ER 1T O 2 &,

(iii) beyond what are set forth in the preceding two items, providing
administrative services necessary for the provision of vocational training
courses or for the development and improvement of vocational abilities under
the provisions of this Act.

(C&FL)

(Registration)

B4 BEIBIENL, BB TEDD EIAICLYD, BRLARTER L0,

Article 34 (1) A vocational training corporation must be registered pursuant to
the provision of Cabinet Order.

2 AIEHOBEICI VBT LTI RO RWEEHIT, BLOoB TRITIE., 2zt b
ODTHE=FITHMT LI LR TER,

(2) The particulars that must be registered pursuant to the provision of the
preceding paragraph may not be duly asserted against a third party until the
relevant particulars are registered.

GavA)
(Incorporation)

=F+FHE WREIIBIENL, BEMNRMEOR I ZZITRITIUX, BT HIENT
é‘ AN

Article 35 (1) A vocational training corporation may not be incorporated without
the approval of the prefectural governor.

2 WEIFENL, FTHLLOICHOTITERT, MHATHLLDIZHOTITH
BHT2 T, ROFHEZEDRITIULR B0,

(2) A vocational training corporation must specify the following particulars in its
articles of incorporation if it is an incorporated association, and in its articles
of endowment if it is an incorporated foundation:

— HH

(i) purposes;

= AR

(i1) the name;

= REWEEIN O T D OfEEx BT 5% EITIE. ZOME LA

(iii) if an institution for accredlted vocational training courses is incorporated,
the location and name;

WU 72 2 FHEPT O PTE

(iv) the location of the principal office;

. fEHTH DRBENBIENCHOTIL, HEOEKIZET 2FHHE

(v) if a vocational training association is an incorporated association:

particulars concerning qualifications of members;

NI Th ABEIFEENCH O T, DEICET A HIE
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(vi) if a vocational training association is an incorporated foundation,
particulars concerning meetings;

t HKEICETLHEHE

(vii) particulars concerning the officers;

N ZEHZET 25

(viii) particulars concerning accounting;

U fREICEE T 2 F

(ix) particulars concerning dissolution;

+ EAR AT A AT A DRI 5 HIH

(x) particulars concerning changes to the articles of incorporation or articles of
endowment; and

+— ANEDTIE

(xi) method for issuing public notice.

3 WCEINBRIEN OB YFRFOK BT, ERXUTIFTMATH TEDRITNITR B0,

(3) Officers of a vocational training corporation at the time of incorporation must
be specified in the articles of incorporation or articles of endowment.

4 WMHATHLIMEINMIENEZHNLL LD ETHEN., TOLW, FHEITOFTE X
HEICHET 2HEEZEDRWTIL Lz & &k, MENRAFE, FIFERBRADTEK
(T &0 T T, ZhEEDRITNIT R B,

(4) When a person who intends to incorporate a vocational training incorporated
foundation dies before specifying its name, the location of its office or
particulars concerning its officers, the prefectural governor must specify the
relevant particulars at the request of any interested person or ex officio.

5 ZOFEIIEDDHLODIEN, FEFNTE N DRSLOFE A O R FEICE L2 HIH T,
JEAE T3 5 CTED D,

(5) Beyond what is specified in this Chapter, particulars necessary for filing a
request for authorization for the incorporation of a vocational training
corporation is specified by Order of the Ministry of Health, Labour and Welfare.

(FXNLDOFEA])
(Authorization for Incorporation)

BN BHEMNRIMEIX, fIEE HORBAOHBERHOLEITIE, ROK D
WFNPICEET 256 E2RE ., RYORAZ LT IERb R0,

Article 36 A prefectural governor must authorize the incorporation of a
vocational training corporation, if a request for authorization under the
provisions of paragraph (1) of the preceding Article is filed, except for cases
falling under any of the following items:

—  YRZHEEITAR D AR SUI M O E R AT A AT ONEDETITERT D & &,
(1) when the contents of articles of incorporation or articles of endowment of
the association or foundation pertaining to the request violate laws and

regulations; or
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= OYEHFEIR DRI TN E OEE E1TR S T2 M%ﬁ@g%%ﬁ%k<
MRS %Hﬁﬁﬁ WZE(TTHZENTEDHH ﬁ%ﬁbfib\ RO LIND EE,
(i1) when it is obvious that the association or foundation pertaining to the
request does not have an ability to provide its administrative services
properly, due to a lack of management base necessary to provide its

administrative services.

(B 37 0D B 381 42
(Time of Incorporation)

F=tES WEEIIMENT. ER2FBITOIERICB W THRILOBRLE T H I &1
EOTHALT %,

Article 37 (1) A vocational training corporation is incorporated by filing an
application for registration of incorporation at the address of its principal office.

2 WEEIFBRENIL, Lo HD ZEBILINIZ, £ 0T 2 8E A RS e e o
L7 B 7220,

(2) A vocational training corporation must, within two weeks from the date of
incorporation, notify the prefectural governor of the incorporation.

(WM PE B $% J O B 44 )

(Inventory of Assets and Register of Members)

F=ttRko - %%ﬂﬁ%ki AL DR OB —H 20 = H £ TORICPE A &%
ZE L. HIZThEZ O D HHEINICH AEN 2T TR bR, 72720, RIS
FEBEZRIT D SO, L OFRE R QMR O T ORI PE B 8k & 7ERk L 72
FHUE R 67220,

Article 37-2 (1) A vocational training corporation must prepare the inventory of
assets at the time of incorporation and during the period January to March
every year and keep it at its principal office at all times; provided, however,
that a vocational training corporation which sets a particular business year
must prepare the inventory of assets at the time of incorporation and at the
end of each business year.

2 HHTHOMEIHIENIL, HEAELHAES, HEOERERH L5 T LITHER
EREMZ I T T2 720,

(2) A vocational training incorporated association must keep a register of
members and make necessary changes to the register each time the member is
changed.

(PR =)
(Directors)
—t+t&o = BEIBIENIE, — AT AL EOBEEZELRITIITR 620,
Article 37-3 (1) A vocational tralmng corporation must have one or more
directors.
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2 BENZALEHLIGAEICBWN T, ERUTFRITAICHBEOE DD 720 & &1,
TRZERNIE N OFH L, HFEOBWFHTIRT 2,

(2) When a vocational training corporation has two or more directors, and if the
affairs of the vocational training corporation are decided by the majority vote
of the directors, unless otherwise specified in the articles of incorporation or

articles of endowment.

(B E N FRTE N DfFR)
(Representatives of Vocational Training Corporations)

Fottkol BHFEZ, BEIRENOT X TOFBFIZONT, BREIBENEZRE
T5, L. EROBENIFMITAOBREIIKTHZ LiTTET, £/, #HAT
o DIEZENFRIEN T H O IR S ORFRITIED R T IL R B 72w,

Article 37-4 Directors represent a vocational training corporation in handling all
affairs of the vocational training corporation; provided, however, that the
directors may not act against the provisions of the articles of incorporation or
purport of articles of endowment, and a vocational training incorporated
association must comply with the resolution of the general meeting.

(BRFEDOARHEDHIR)
(Restrictions on Rights of Directors to Represent)
Bt ERon BEEORFMEIIMAITFRIL, BEEOH -FITHMTH LN TSR
A
Article 37-5 Restrictions on rights of directors to represent may not be duly

asserted against a third party in good faith.

(FEORBEITH DEE)
(Delegation of Directors' Authority)
FHoERON BHHEE TR FTA TR OREIC L SOTHEESATH RN L
TITIRY | FFEDITHOREAEZMANICETT LI LN TE D,
Article 37-6 Directors may delegate their authority to other persons for a specific
conduct only if the delegation is not prohibited by the articles of incorporation,
articles of endowment, or the resolution of the general meeting.

(=)
(Provisional Directors)

FottEot BHEHERRTEGAEICEBWNT, FEDNEBRTLIZLICLIVEEFELZAETS
Brnnd 2 &3, MEMRmEL, FEBRAOHERIZL Y UIMET, KEF
ZEE L 22T LR 520,

Article 37-7 When there is a vacancy in the directors and if any damage is likely
to occur due to a delay in affairs, the prefectural governor must appoint a
provisional director, at the request of any interested person or ex officio.
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(FIARAH AT %)
(Conflicts of Interest)

F=tERo)\ BEIBIEN L BE L OFRPMHERT 2 FHIZHOWTIE, HFT, N
FKEZA L2V, ZOHREITRWTIE, fEMRmET, FIFRRAOFERIZEY X
ZHAE T, FRARER AN 208 L 2 1T TR 6720,

Article 37-8 Directors do not have right to represent regarding any matters for
which the interest of a vocational training corporation and that of directors
conflict with each other. In this case, the prefectural governor must appoint a

special agent, at the request of any interested person or ex officio.

(i 4)
(Auditors)
FoPERof BEIIBEANTIT, ER. FHATA TR OWRE T, — AT A
ULDEELZES Z LN TE D,
Article 37-9 A vocational training corporation may have one or more auditors as
specified by the articles of incorporation, articles of endowment or according to
the resolution adopted at the general meeting.

(B S DRk S)

(Duties of Auditors)

FoTERO+T BEFEOBBIE. KOLBY L4 5,
Article 37-10 The duties of the auditors are as follows:

— WEEABENDOMEORNEEET D &,

(i) auditing the assets of the vocational training corporation;

— HEOEFOPITORNEEET DL L,

(1) auditing the duties performed by the directors;

= WMPEORUIITEBEOPITICOWNWT, ES, Bk LAXFMITRICERK L, X
FELSAYRFEDRN DL LRODL L EF, BEXIFENRMFICHREEZT 5
&

(iii) if the auditor finds that the state of assets or the performance of duties
violates laws and regulations, the articles of incorporation, or articles of
endowment, or that there are matters which are highly inappropriate,
reporting those to the general meeting or to the prefectural governor; and

W fisOWEETHEOMLERDHD L EIT, RISERET L L,

(iv) when it is necessary to make a report referred to in the preceding item,
calling a general meeting.

(BEF D ek DAL IE)
(Prohibition Against the Holding of Concurrent Positions by Auditors)
B \& BEEIBMENCEEZBEWCGAIE, BEEIR BEIME AN OB FE UL

44



B Z TR B 220,

Article 38 When an auditor is employed by a vocational training corporation, the
auditor may not concurrently serve as the director or employee of the
vocational training corporation.

(B HBR=)
(Ordinary General Meeting)
FotHNED #HHITHHMEIBENOHFEL, D & bmEiE—FE, tEDE
MR ZHNRTNIER B0,
Article 38-2 The directors of a vocational training incorporated association must
hold an annual general meeting of members at least once a year.

(FRFfR )
(Extraordinary General Meeting)

Bt N\Fo= fHThHLIBMENINFENOBE T T, VENRDHDLEEROHLEXIE, VO
THERFRSZRET L LN TE D,

Article 38-3 (1) The directors of a vocational training incorporated association
may call an extraordinary general meeting any time, if they find it necessary.

2 WIHBOHZO—LUENPOHREORNTHLFELZRLTCERENH O L & 1T, #
FiE, RS ZHE LRI RS Rn, 72720, BB OIS D—DEIEITHOUN
TIE, ERXTINERBRDBNELZEDDIENTE D,

(2) When more than one fifth of all members request to hold an extraordinary
general meeting by presenting a subject to be discussed at a general meeting,
the directors of the vocational training corporation must call an extraordinary
general meeting; provided, however, that any ratio different from one fifth of
all members may be specified in the articles of incorporation.

(a0 RE)
(Calling of General Meeting)
FoFNEON KREOHEOBEMIL, TOREOH LIV EBHARNIZ, Z0K
ZOHBTHLFHEZ R L, ERTEDTCHFIEZEDTLRITIUER S22,
Article 38-4 A notice to call a general meeting must be issued, at least five days
before the general meeting, indicating the subjects of the general meeting,
according to the method specified in the articles of incorporation.

(FEH T & 2 WBEE RN A N O FH O BAT)
(Handling of Affairs of Vocational Training Incorporated Associations)
FoHNEOH HHTHLIMEIBIENOFESL L, ERTHEZOMOEEIIETL
TEbDEBRE, TRTREDREIZ LI OTIT I,
Article 38-5 The affairs of a vocational training incorporated association are
handled entirely based on the resolution of the general meeting, except for
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those delegated to the directors or other officers specified in the articles of
1Incorporation.

(Fazx DR FIH)
(Decisions at the General Meeting)

FE=FNEDOR BEBCBOTUL, FEHNEFONOHEIZLY H O UhEMmE Lz
FHIZOWTDOA, Wika T HZ LN TE D, I2EL, ERICHBEDEDNH D & =
IZ. ZORD TR,

Article 38-6 Only the matters on which a notice has been issued pursuant to the
provisions of Article 38-4 may be resolved at the general meeting; provided,
however, that this does not apply to the case if it is specified otherwise in the

articles of incorporation.

(tE B DR PHE)
(Voting Rights of Members)
FEHNEOL BB ORRMEIL, PELETD,
Article 38-7 (1) All members have equal voting rights.
2 RMICHBLARWHERRR, FEE T, XIIREBAIZLSOTREZTHZENTE D,
(2) A member who is not participate in the general meeting may vote in writing
or by proxy.
3 A HOBEL, ERICHBEOEDNS H5E121E, WH L,
(3) The provisions of the preceding two paragraphs do not apply to the case in
case if it is specified otherwise in the articles of incorporation.

(RIMED IR NG E)
(Cases Where a Member Has No Voting Rights)
F=tNEDIN HEHITHLWEINHIEN & FEOHE & OBERIZOWTHRRE T 58
BlCiE, ToRIE, RRMELZA LV,
Article 38-8 If a vote on the relationship between a vocational training
incorporated association and a particular member is taken, the member has no

voting rights.

(E RSN FFMAT 2 DZER)
(Changes to the Articles of Incorporation or Articles of Endowment)

oSG EFUIFEMTAOET (B -+ R4S _HEBN I8 2 FEHZ OO
JBAGBE S TED L2 FHIHRD bOZERS, ) 13, MENRMFEOR A 23T 7210
L, 0N ET RN,

Article 39 (1) No changes to the articles of incorporation or articles of
endowment (excluding those pertaining to the matters specified in Article 35,
paragraph (2), item (iv) or other matters specified by Order of the Ministry of
Health, Labour and Welfare) come into effect unless the changes are
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authorized by the prefectural governor.

2 B TAKROBUER, ATEOBAICOWTHENT L,

(2) The provision of Article 36 apply mutatis mutandis to the authorization
referred to in the preceding paragraph.

3 WEEIBRENL, B—HOEALTEHE S TED D FHIMSR D ER T FTHAT D%
Ba Lol &id, BiR< 205 28ENRMFITmITHRTNIER S R0,

(3) Having made changes to the articles of incorporation or articles of endowment
related to the matters specified by Order of the Ministry of Health, Labour and
Welfare referred to in paragraph (1), a vocational training corporation must

notify the prefectural governor of the changes, without delay.

(R E N FRIE N DR DR
(Supervision of Affairs Handled by Vocational Training Corporations)
F=tIugko Z BEIMIENOEBIL, FERNRAFOEEIZET 5,
Article 39-2 (1) The affairs of vocational training corporations are under the
supervision of prefectural governors.
2 EEFRENEIT, BT, WO THREEIBIE N DEG K OCMEOR ZHRET D
ZEMWTED,
(2) A prefectural governor may inspect the affairs and state of assets of
vocational training corporations at any time ex officio.

(fif 0

(Dissolution)

FUA-S BEEINBRENL, ROBEHIZ I > THRET 5,
Article 40 (1) A vocational training corporation is dissolved for the following

reasons:

— AR FMHAT A CE D T i H D54

(i) a vocational training corporation has the reasons for dissolution specified in
the articles of incorporation or articles of endowment;

= HRET O HEEDORY DG

(i) failure to achieve success in business;

= HHTH oWEINHIENCH O TIT, BEOWRE

(iii) a resolution of the general meeting, if it is a vocational training
incorporated association;

Ut Toh 2 BEEIIENICH O TE, FfEEDORT

(iv) unavailability of members, if it is a vocational training incorporated
association;

F RRPE e B AR O IE

(v) an order to commence bankruptcy proceedings; or

NOBRNLOF R ORGHE L

(vi) the revocation of the authorization for the incorporation.
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2 RIS ST B M KA MENT, WERMEOR T ZZ TR, 20
I AR el DA

(2) Dissolution due to the reason prescribed in item (ii) of the preceding
paragraph does not come into effect unless the dissolution is authorized by the
prefectural governor.

3 I ThH HWEINFENT, BN SO =LL EOB R 72 uiX, i DR
ETHIENTERY, 2L, ERKIZHBEDOEDRHDH & E1T, ZORY TR,

(3) A vocational training incorporated association may not adopt a resolution
approving dissolution without the approval of more than three-fourths of all
members; provided, however, that this does not apply to the resolution if it is
specified otherwise in the articles of incorporation.

4 FBE—, B XUXEN S ICHET BB X BREEIEE AR LT L X

. ERE AN %Ef%ﬂ$ ZOE B THRTNTR S0,

(4) If a vocational training corporation is dissolved for the reasons specified in

items (1), (iii) or (iv) of paragraph (1), a liquidator must notify the prefectural

governor of the dissolution.

(I3 AN E AT DT Ol Tt 00 B 4R)

(Commencement of Bankruptcy Proceedings of Vocational Training

Corporations)
%m+%@: %%Hﬁ&k#%@ﬁ&_0%%@ﬂ%%%of%%¢5:kﬁféﬁ
RO HGEITIE, WP, BFAE L < IHMEHEE OB TIT L0 TR T, ke
irﬁmfﬁﬁéODﬁ%E%‘féo

Article 40-2 (1) If a vocational training corporation is unable to pay off its debts
by selling its assets, the court issues an order to commence bankruptcy
proceedings, at the request of the directors or creditors or ex officio.

2 HIEICHET 25A 12X, BEIL, BEHICHEFFERGEOHRSLTE LT o
720N,

(2) In the case prescribed in the preceding paragraph, the directors must
immediately file a petition for commencement of bankruptcy proceedings.

(BRALOFERTOEE L)
(Revocation of Authorization for the Incorporation)

FU+—2%  AENFRAFZ, BEEJBIEADROZ S ONTINICEES T 556121,
ZORNDBAEZMVET LN TE D,

Article 41 A prefectural governor may revoke the authorization for the
incorporation of a vocational training corporation if the vocational training
corporation falls under any of the following items:

— EYRHEENR2VOICFELU EREREINR 2T RV E &,
(i) when the vocational training corporation fails to provide accredited
vocational training courses for more than one year without justifiable
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grounds; or

= XOEENSESE LATEFE L ALFMTHICER L, XIFELIAYTHD
EROONLGEIZBWTEOEHFELZHFT LI LN TERNE X,

(ii) if it is obvious that the operation of the vocational training corporation
violates laws and regulations, the articles of incorporation, or articles of
endowment or that its operation is highly inappropriate, and when the
improvement thereof cannot be expected.

(& HE T ORZENBTE N DBET])
(Capacity of Vocational Training Corporations under Liquidation)
B —%0 = R LZBEEIIBIE N, EEOAMOFEANIZIBW T, ZOFER
T TICEDETIERBAERT 20D & BT,
Article 41-2 A dissolved vocational training corporation is considered to exist

strictly for the purpose of liquidation until the liquidation process is complete.

(EHEN)
(Liquidators)

FH—0 = TREIMIEANDER L 72 & XX, BEE TG OIREIC L DR DY
BEbrE, HERZOERANE 2D, 72720, EFE L ATFMITAIZHIEDOE DN
b5 EE, NIRBZIZBWTHFELANAOELZRE LI L 1T, ZORD TR,

Article 41-3 When a vocational training corporation is dissolved, the directors
become the liquidators, except for the dissolution by an order to commence
bankruptcy proceedings; provided, however, that this does not apply if it is
specified otherwise in the articles of incorporation or articles of endowment or
if persons other than the directors are appointed as a liquidator at the general
meeting.

(FHFTIC & D TEFE AN OET)
(Appointment of Liquidators by the Court)

FU+—DN HIEOHEIZLIVIERANERDIENZNE X UXFEARK T2
O FLETILIBEZNND D L &3, BRI, FIFBERAE L IIHREE OFKIZ
LU ITHET, HRAZELETHZ LN TE S,

Article 41-4 If there is no person that may become a liquidator pursuant to the
provision of the preceding Article, or if any damage is likely to occur due to a
vacancy in the liquidator, the court may appoint a liquidator, at the request of

any interested person or a public prosecutor, or ex officio.

(B 5 N OfRAT)
(Dismissal of Liquidators)
FU+—kDH BEELFRNH D LT, HHPTT, FIFBERASE LITIREEO
RICE D T T, WERANZMBET L2 N TE D,

=33
H

aup
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Article 41-5 If a liquidator has material grounds, the court may dismiss the
liquidator at the request of any interested person or a public prosecutor, or ex
officio.

(EH N Ji )
(Notification of Liquidators)
FV+—5DR JERPICHE L 72EE AL, & O RA K OMERT & AR E N R A F I E T
HZRT TR 6720,
Article 41-6 A liquidator who has assumed the office during the course of the
liquidation must notify the prefectural governor of the name and address
thereof.

(155N DRHS B OHERR)
(Duties and Authorities of Liquidators)
B+ —%ot ERAOWHEIL, koL LT 5,
Article 41-7 (1) The duties of liquidators are as follows:
— HBBO/MT
(i) completion of current business;
= EHEOBNL TR OMEBORE
(i1) collection of claims and the performance of obligations; and
= ERRMEOSIEL
(iii) delivery of the residual assets.
2 WEREANZ. AEAFICBIT G AT e oIcnE R —UDIT A% T 52 LN TE
Do
(2) A liquidator may take all actions required to perform their duties prescribed
in the items of the preceding paragraph.

(EHED W H D5 %)
(Demands for Filing of Claims)

F+—50/) FHEANZ, ZOoRBEOBENS ~AURIZ, D7 b ZRontEsE
DT, EHEEICH L, —EOHIRNICZDEEOH I Z T XEFOMREZ LT
BBV, ZOHBAIZBWT, TOMEIZ, “HEZTFLZENTE RN,

Article 41-8 (1) A liquidator must, within two months from the day on which
they assumed the office, demand the relevant creditors to file their claims
within a given period by issuing at least three public notices. In this case, the
notice period may not be less than two months.

2 HHEOAEIZIL, EHEEDNZOHBNICHEZ L2 & ZITERNORFRIND X
TEEZME LRI LR, 220, HEANL, ML TCWAEHEELZRFET S 2
EMTERNN,

(2) The public notice referred to in the preceding paragraph must state that a
creditor's claim will be excluded from the liquidation process unless they files a
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claim within the given period; provided, however, that a liquidator may not
exclude any known creditors.

3 JHRAZ., BTV AHEHERICIT, FRllcE OB HOMmEE Z LT iude b,

(3) A liquidator must issue the notice on the demand for filing of claims to each
known creditor.

4 B HORET, BERICHEL TS,

(4) The public notice referred to in paragraph (1) is issued in the official gazette.

(ARG % O HE D I H)
(Filing of Claims after the Expiration of a Given Period)

FIH—RDL FIRE - HOGF OREEICH H 2 LIRS T, BEERIMIENOE
BRTER SN B ETEHEMORE T REF I EE SN TRV EICK LT A,
kAT HZ LN TE D,

Article 41-9 Any creditor who has filed a claim after the expiration of given
period referred to in paragraph (1) of the preceding Article may file a claim
only against the assets which have not yet been delivered to the persons with

vested rights, after the debts of the vocational training corporation have been
paid off.

(& 5 OREEERNRIE N2 DWW T OEPE Tt O B AR)
(Commencement of Bankruptcy Proceedings of Vocational Training
Corporations under Liquidation)

B+ —%o+ FRPICIEEINMIENOMPENZDEBEZEHETLHDITEV 2N L
P BTl & Eid, EREANL, ELICHETFRMBORILTEL, TOEEZA
HLRTNT R 57220,

Article 41-10 (1) If it has become apparent to the vocational training corporation
that they cannot pay off their debts by selling their assets during the
liquidation process, the liquidator must immediately file a petition for
commencement of bankruptcy proceedings and issue a public notice on the
petition.

2 JHERENT. EET OWEEIBRE N DS BPE TR OWRE 22 T T2 5E 128V T, K
PEEMNICEDFEFG LG EHNIE L EIT, ZOEBEEK T LIEbDET 5,

(2) When a vocational training corporation under the liquidation has become
subject to an order to commence bankruptcy proceedings, and if the liquidator
hands over the relevant affairs to the bankruptcy trustee, the liquidator's
duties are completed.

3 AHEICHET 2L EICRBN T, IR T OBEINFIEN D BETEHES (S, X
MEROIFBE T NEFICSIEZELELONRH D & X1T, WEEM AL, ZnZRY RET
ZENTE D,

(3) In the case prescribed in the preceding paragraph, if the vocational training
corporation under the liquidation has already made payments to the creditors
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or has delivered their assets to the persons with vested rights, the bankruptcy
trustee may retrieve the money or assets from them.

4 FH-HOHEIZLDAEIT BERICEELTT 5,

(4) The public notice referred to in paragraph (1) is issued in the official gazette.

(AR PE DR IE)
(Ownership of Residual Assets)

B4 4 R L T HECERIMUE N DFR R PEIL, ERUIFMITH TED D L T AIC
LV, TORFBTREFITIFET D, ZOHBEITE T, I TH D BENBIE AN
ROEMHEFITIFE T REERMEORIL, YZHEFOHEREZREL T 5,

Article 42 (1) The residual assets of a dissolved vocational training corporation
belong to a person to whom those should belong as specified in the articles of
incorporation or articles of endowment. In this case, the amount of the residual
assets that belong to the capital investor of the dissolved vocational training
incorporated association may not exceed the amount of their contribution.

2 HHTHDHMEINHIENDIRRMPED 5> B AIEHOBEIC LV L S Dl
HERADBHEEOREZG, 220, MENRMEORATEZZT CEDLEIMESE
Do

(2) The residual assets of a dissolved vocational training association that cannot
be disposed of pursuant to the provisions of the preceding paragraph are to be
owned by the person designated by the liquidator with the consent of all
members and with the authorization of the prefectural governor.

3 MHTHHIWENBIENDERRMED > B, FE—HOHEICL Vs Shianb o

X, R ADREGENRMEORFLZT T, MOBEIHMOFEELITOFITFBSE
%’)o

(3) The residual assets of a dissolved vocational training incorporated foundation
that have not been disposed of pursuant to the provisions of paragraph (1) are
to be owned by the person who runs other vocational training business after
the liquidator obtained authorization from the prefectural governor.

4 A HOHFEIZ L DAL IR VERRIVEIL, #EFRIZIFET 5,

(4) The residual assets of a dissolved vocational training corporation that have
not been disposed of pursuant to the provisions of the preceding two

paragraphs are to be owned by the prefectural governments.

(FHIPFTIC X D)
(Supervision of the Court)

U+ 0" BEEIBIEANOFE T, BHFTOBERICET S,

Article 42-2 (1) The liquidation of a vocational training corporation is subject to
the supervision of the court.

2 FHPIE. BHET, WOTHRATHOBERICLELRRELT DL LN TE D,

(2) The court may conduct an inspection ex officio at any time which is necessary
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for the supervision referred to in the preceding paragraph.

3 WRZEFNHIEN OIE R 2 BT 2 BT X, WSEIIE N O 2 BB 3 2 88 IR
HEICR L, BRZRS, THELZEET 52 N TE D,

(3) The court supervising the liquidation of a vocational training corporation may
seek the opinion of the prefectural governor supervising the administrative
services provided by the vocational training corporation or request the
governor to investigate into its administrative services.

4 AIEICHE T D HEEM R, FHEICHET 28T L, BREZR~D Z L
NTED,

(4) The prefectural governor prescribed in the preceding paragraph may state an

opinion to the court prescribed in that paragraph.

(EREAE T Ol
(Notification of Completion of Liquidation Process)
B+ 5= JFRN/FE T L EXIE, BERANL. 2052 MEMNRAFITET R
TIER 5720,
Article 42-3 When the liquidation process is completed, the liquidator must
notify the prefectural governor of the completion thereof.

(E R OBEBFICHET 2 F 0 FEE)
(Jurisdiction over Cases Concerning the Supervision of Liquidation)
FU+ kDN BEEIMIEANOEROBEBE R OERNCET 2 F ML, 20FE5H
BSPT O P A4 B k3 2 L I pr O F IR 5,
Article 42-4 Cases concerning the supervision of the liquidation of a vocational
training corporation and the liquidators fall under the jurisdiction of the
district court having jurisdiction over the location of their principal office.

(R AR FF AL C O il BR)

(Restrictions on Appeals)
B+ TROE WERAOBRLOFANIR L TE, RIRE B LML TD 2 ENTEXR,
Article 42-5 No appeal may be filed against a judicial decision on the

appointment of the liquidators.

(FHIFT ORAES DR AN OHRMM)
(Remuneration for Liquidators Appointed by the Court)

FU+ZZoR FHFTIEL, FHU—FZOMUOBEIC L VIFEREANEZ BT LEGA I,
TEZEANBRIE NN S REIE R NI L TSHA ) M OB Z ED D Z LN TE 5, ZOHE
IZBWTIR, WX, YUIEE AR OEFEOBIE Z 272 17 L7 6720,

Article 42-6 When the court appoints a liquidator pursuant to the provisions of
Article 41-4, it may determine the amount of the remuneration to be paid to
the liquidator by the vocational training corporation. In this case, the court
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must hear a statement from the relevant liquidator and auditors.

(RIEFHL )
(Immediate Appeal Against the Judicial Decision)
B+ "ot ERAOHFEIZ OV TOREB KR OHIGROBUEIC X 2825 LT,
Bt 2 452 &N TE 5,
Article 42-7 An immediate appeal may be filed against a judicial decision on the
dismissal of the liquidator and a judicial decision that is made pursuant to the
provision of the preceding Article.

(B A 5 D 38AT:)
(Appointment of Inspectors)

FW+ 500 FHFTIE, BEIMIEANOEROBEEICVNERFAEL 572D, K
BEREZEETHIENTE D,

Article 42-8 (1) The court may appoint an inspector to have the inspector carry
out investigations necessary for the supervision of the liquidation of a
vocational training corporation.

2 AI=ZROBUEIL. ATEOBEIC LV BEHFTPBRERZIBE LG G IC O W THERT
Do ZOBEIZEWT, B+ HKoART WERALOEFR] LHL01F,  THEE
BIEANL A% AR DbDET D,

(2) The provisions of the preceding three Articles apply mutatis mutandis to the
case where the court appoints an inspector pursuant to the provisions of the
preceding paragraph. In this case, the phrase "liquidator and auditor" in
Article 42-6 is deemed to be replaced with "vocational training corporation and
inspector."

(BB T IR DFATRERIINC K 2 JE AR G 8) K B O FH D AL PR)
(Affairs of the Minister of Health, Labour and Welfare Handled by Prefectural
Executive Agencies)

FI+ S0l BAFHRKEIZ, ST TEDDEIAICLD, BEEIHIENCHT 5
B B IR OB A OB LIZ DWW T, B E R OB TR B Lier a9
HTENTED,

Article 42-9 The Minister of Health, Labour and Welfare may give directions to a
prefectural executive agency regarding an order to supervise the vocational
training corporation or a revocation of the authorization for the incorporation
thereof, pursuant to the provisions of Cabinet Order.

(#EM)
(Application Mutatis Mutandis)

FU+ =2k —AEENEA KR O — M EE AT 2158 CERR/VEEREFH N4\
5) BN, BEHNSE, FEEFASZEKOEE AN FUSORER., BEEIIIE AN
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DWTHEMT 5D,

Article 43 The provisions of Article 4, Article 78, Article 158, and Article 164 of
the Act on General Incorporated Associations and General Incorporated
Foundations (Act No. 48 of 2006) apply mutatis mutandis to vocational
training corporations.

FLE HERE
Chapter V Trade Skills Tests

(BeremriE)
(Trade Skills Tests)

B HREREIE. BEAGEREN, Bn TED LM (LT ZDRIZBWT
MHUEMRE] v, ) ZTEic, BAETBHES TED DFERIIXS LTITY, 2L,
BERFED 5 b, ERIZK DT DH I ENHEY TRV S L TEATHE ST TED D
HLOWZONTE, FRICKGLRNTIT) 2 LR TE D,

Article 44 (1) The Minister of Health, Labour and Welfare gives trade skills tests
which are classified into grades specified by Order of the Minister of Health,
Labour and Welfare and classified into occupations specified by a Cabinet
Order (hereinafter referred to as "trade skills tests by occupation" in this
Article); provided, however, that the minister may give trade skills tests which
are specified by Order of the Ministry of Health, Labour and Welfare as those
not suitable for specific classification, without specifying the classes.

2 HIHOEREHRE LT ZOFEIZBWT HHHRE] Lo, ) OGKICLERERE
MOZIZET L REOREIL, BEBM Z L2, BEATHETTED D,

(2) The levels of trade skills and relevant knowledge required to pass the trade
skills tests referred to in the preceding paragraph (hereinafter referred to as
"trade skills tests" in this Chapter) are specified by Order of the Ministry of
Health, Labour and Welfare by occupation.

3 HRERMUEIR. EHEB KL ORI Lo TT 9,

(3) Trade skills tests consist of a skills assessment test and a written test.

(ZHREHE)
(Eligibility for Trade Skills Tests)
FU+HE HEREEZZTHZENTEZLHHEIEL, ROF LTS,
Article 45 The following persons are eligible for a trade skills test:
— RBAEGEHEAS CTEDLEARIAET L-E
(1) a person who has completed a statutory vocational training course specified
by Order of the Ministry of Health, Labour and Welfare;
= BAGBE DT TEDDLFEFORREAET HE
(i1) a person who has work experience specified by Order of the Ministry of
Health, Labour and Welfare; or
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= WIS FICHETLIEICETLIET, BEAETBHETTEDDHD

(iii) a person who is equivalent to the persons specified in the preceding two
items and is specified by Order of the Ministry of Health, Labour and
Welfare.

(Benefi e o i)
(Implementation of Trade Skills Tests)

NS BAGHEREIX, fBE. BREMEDOFEMEIE 2 E D, T BREIZE M
SERTFITR B0,

Article 46 (1) The Minister of Health, Labour and Welfare must establish an
implementation plan for trade skills tests each year and make it known to the
persons concerned.

2 FGENFRENEIX, ATEICEET D FHENCIEV, HRefE R O FE 7 O B BE R E
BT 25T, IS TEDDLHLDEITI D LT 5,

(2) A prefectural governor is to handle the affairs concerning the implementation
of trade skills tests and other relevant affairs specified by Cabinet Order,
according to the plan prescribed in the preceding paragraph.

3 JEAGHERE L, BiaefE BRI AR D R R K VBRI 92 i B O /R R DN EL BE
f i 5k 0D FE i |2 B3 2 BN AR B 2 O e e BRI B9 2 2685 D — 88 & T Lk
ERNAEHR AT DL LN TE D,

(3) The Minister of Health, Labour and Welfare may have the Japan Vocational
Ability Development Association prepare examination questions and
examination implementation guidelines for trade skills tests, provide technical
guidance on the implementation of trade skills tests and provide the relevant
administrative services in part.

4 FREAFREEIL, HaBiE R O I E O MR ERRICEE T 5 B O A2 HD
HEFRBEERR IR R ITIThbE S ZENTE D,

(4) A prefectural governor may have the Prefectural Vocational Ability
Development Association give trade skills tests, and provide other

administrative services concerning the trade skills tests in part.

FU+tk BEAEFBHREZ. EETBHESTEDDLEIAITEY, FEFOMAEE L
<IFZE OEAFAE T — A TENE L IE—MEEAN, IEATH D 5@-E 20
D EFEHBE LRWEATHOT, ROBZEFZONTHICHHE L TWD ERDD
HbDOLLTEORETDHHE (LLT HEERBEKE ) tvwo, ) 1T, HrekeEibric
TOHEHBEOO L, HIRE HOBEIC X VEERFRAMERT I bOLUSND LD (B
DODWEIZET 2 0%xR<, LT RBREE)] L), ) ORMXUI—H2IThE s
ZENTED,

Article 47 (1) The Minister of Health, Labour and Welfare may, pursuant to the
provisions of Order of Health, Labour and Welfare, have any of the employers'
organizations or federations thereof, general incorporated associations or
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general incorporated foundations, incorporate labor unions, or other nonprofit

juridical persons that are considered as those falling under any of the following

items and designated by the minister (hereinafter referred to as a "designated
examining body") provide the administrative services, in whole or in part,
concerning trade skills tests except for those provided by a prefectural
governor pursuant to the provisions of paragraph (2) of the preceding Article

(excluding those concerning pass/fail decision; hereinafter referred to as

"administrative services for tests"):

— WRE. . RBREZOFEMO FFIEEOMOFEIRIZOWTORBRIEL O LB
T HRMEAS, RBRER O ENOMEERERO /- DI 2D TH D Z L,

(1) a plan to provide administrative services for tests concerning the employees,
equipment, methods for conducting administrative services for tests and
other matters is appropriate for the proper and steady implementation of
administrative services for tests; and

= S ORBREER O FE i BT 2 G o0 1O 5 e FEE T 4 BB K OVER
e L AT Db D THD Z L,

(ii) the body has an accounting and technical basis necessary for the proper
and steady implementation of the plan to provide administrative services for
tests referred to in the preceding item.

2 HBERBEBEOKER L IIBEXILIZINGOIZHST-F T, MBREKICEAL T
HMOGLERELZRDS LTI,

(2) A person who is or was an officer or employee of a designated examining body
must not divulge any confidential information on administrative services for
tests learned in the course of their duties.

3 RBCEHICHEFET 2B 0% B X OBE L. JHE (BTG AR I -
Tir) ZOMOEFROBEAIZO>WTIE, IEFICK Y AFITHEET HHE & 70T,

(3) With regard to the application of the Penal Code (Act No. 45 of 1907) and
other penal provisions, an officer or employee of a designated examining body
engaged in administrative services for tests is deemed as an official engaged in
public services pursuant to the provisions of laws and regulations.

4 JEATTBREZ, fHERBEEBROSTONTINIHEET DL &, TOHE
ZIMVIE L, XFHHZED THRBREFGORHE L IL—HoEkzmT 22 &8 T
x5,

(4) The Minister of Health, Labour and Welfare may, when a designated
examining body falls under any of the following items, revoke the designation
or order the body to suspend the administrative services for tests in whole or in
part, by setting a period of time:

— BHA SOEM R SR ol RO b5 L E,

(1) when it is obvious that the body no longer satisfies the requirements
referred to in the items of paragraph (1); or

T ORELTFERICIVE-HOMEICLIEEERTZ L E,
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(ii) when the body is designated through wrongful means.

(&%)
(Reports)

FH NG BEAGBHREIX. LERHDL RO L L &L, BEABREREICKH L T2
BT LB 2R, UIEOMEBIC, FaERBEEOFEEINICILAD
EBORDAE L < ILIRHE, FHEZOMOMIFLREIEL2 LN TE D,

Article 48 (1) The Minister of Health, Labour and Welfare may, if the minister
finds it necessary, request a designated examining body to make a necessary
report on the administrative services for tests or have their officials enter the
office of the designated examining body so that they may inspect the current
status of its administrative services or books and documents and other items.

2 AIEHOBEICEIV IABRELZTHEEX., 2O 0E RIREE a2 L, BEEREIC
fes LR TR B 7auy,

(2) The officials who conduct an on-site inspection pursuant to the provisions of
the preceding paragraph must carry an identification card and present it to the
relevant persons.

3 H—HOBEIZL DI AREOHEMRIL, LREEOT-OIZHDO LN D LR
TR B 720,

(3) The authority to conduct an on-site inspection under the paragraph (1) must

not be construed as being granted for criminal investigation.

(A A& REEH)
(Certificate of Passing the Examination)
FUHILE HREREICEK L ITE, BEETBHESTEDL L ZAICLY ., AL
HE T2,
Article 49 A person who has passed a trade skills test is given a certificate of
passing the trade skills test, pursuant to the provisions of Order of the
Ministry of Health, Labour and Welfare.

(G H&HE DR
(Title of Persons Who Passed the Examination)

FHEE BEREICEHK LIEEIL, EREEMmT 22N TE D,

Article 50 (1) A person who passed a trade skill test may refer themselves as a
certified skilled worker.

2 HEMTICAKLEZER, MMEORTICLVERREEHRT I L EIE, Z0AKLE
BCRERRE (T AR D AR K OVt CUREHERERE DN FERIZIX 7y LW TITbIc b D TH
LHEICHOTUL, BfE) 2R RLTTLH2H0E L, G LTOVRWERBREIZRD
B AL FR A R L TR B0,

(2) When persons who passed a trade skills test refer themselves as a certified
skilled worker pursuant to the provisions of the preceding paragraph, the
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persons are to indicate the occupation and grade of the trade skills test they
have passed (the occupation if the trade skills test was carried out without
specifying grades) and must not indicate the occupation or grade of trade skills
test that they did not pass.

3 JEAEFEARE X, HELARITEOREIEN L TEE L TV R WEBER E OREFE
TFER 2 FoR L2 allid, ZFEUNO I 2 E O THERE L o4 FROM H D% 1k Z 4y
THLIENTED,

(3) If a certified skilled worker indicates the occupation or grade of trade skills
test that they did not pass in violation of the provisions of the preceding
paragraph, the Minister of Health, Labour and Welfare may order to stop the
certified skilled worker using the title of certified skilled worker by setting a
period not exceeding two years.

4 HebThRWEIL, LW OIAHREHNTIT R LR,

(4) Any person who is not a certified skilled worker may not use the title of

certified skilled worker.

(AT BE 5~ DZEAE)
(Particulars Governed by Order of the Ministry of Health, Labour and Welfare)
Lt —54% ZOEIEDDLLOOIEN, HEMREICE L TLERFHEIT, BEETBHE
BTED D,
Article 51 Beyond what is prescribed in this Chapter, the matters necessary for
trade skills tests are specified by Order of the Ministry of Health, Labour and
Welfare.

EAE BERNRARHS
Chapter VI Vocational Ability Development Associations
FE—E PREERIERGS

Section 1 Japan Vocational Ability Development Association

(=0 BrY)
(Purpose of the Japan Vocational Ability Development Association)

IS TRBEERRAEREHS (UUF Thsps) Evo, ) 1d BEEREN OBI%E
F O] EORED AR E O BBUCE T 5720, #E T RIRSERE ) B e O 4272
FEREKD &L BT, EROHEGER IR & &l o NI IARSE —HIHET D%
KRN O B FHEE -HIZBWTHIZ THZERERN ORI Lo, ) DOl
XL EEAET D,

Article 52 The purpose of the Japan Vocational Ability Development Association
(hereinafter referred to as the "Japan Association") is, in order to help realize
the basic principle of promoting the development and improvement of
vocational abilities, to ensure the sound development of the Prefectural
Vocational Ability Development Associations, and to promote the development
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of vocational abilities prescribed in Article 5, paragraph (1) (hereinafter simply
referred to as "vocational abilities development" in Article 55, paragraph (1)),
working together in close coordination with the State and prefectural

governments.

N
(Juridical Personality)
Fht =54 TREBRIE BEAETD,
Article 53 (1) The Japan Association is a juridical person.
2 HFRBETRVE DI, ZOAFRPICHREEZER DS &L VO XF2 AW T
IRBTIRN,
(2) No association other than the Japan Association may use the characters for

Japan Vocational Ability Development Association in its name.

(%0
(Number of the Japan Association)
FhAUE hRBaE. AEEZBECTEET 5,
Article 54 The Japan Association is the only one of its kind in Japan.

(CE55)

(Administrative Services)

BHARSE PRBESIE. FHET_FOHMEERT LD, RO¥EFEZITObOLET

Do

Article 55 (1) The Japan Association is to provide the following administrative

services to achieve the purpose referred to in Article 52:

— 2B OIT O IR, TRZERE T MRE € OMIRZERE ) OBRIZE T 5 EBIC OV T
DFREROEREZITO Z &,

(i) providing guidance and information on vocational training courses provided
by, or vocational abilities tests given by the members and on other
administrative services concerning vocational abilities development;

O FETFEOTOBEINRICAEF T F L OEERN R R EEZBONHMEZ1T 5 Z
&

(ii) providing training courses for personnel who participate in vocational
training courses provided by employers, etc., and for prefectural trade skills
test examiners;

= RRZEFNE. BRZERE ) MRE £ OMIRZERE S OB I BT D F W& O B0 R O
IR EATO 2 &,

(iii) providing information and materials on vocational training courses,
vocational abilities tests and other information concerning vocational

abilities development and carries out public relations activities;

M RRGEFNE, BEEERE D RRE € OMIBSERE /) OB FEICE T DA KR OMFZE 21T D 2 &,
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(iv) carrying out research and studies on vocational training courses,
vocational abilities tests and vocational abilities development;
T BREIBR, TEERE RE £ OMIRZERE ) O BRI BT 2 EER 1 &2 AT O T &,
(v) offering support to other countries with regard to vocational training
courses, vocational abilities tests and vocational abilities development; and
NIRRT 2 bODIEN, BFERIOBRIEDOMEICE LLERERZITH Z &,
(vi) Beyond what are set forth in the preceding items, providing administrative
services necessary to promote the vocational abilities development.
2 HFRBEIE, BIESEICET 5 EEOIE, FHINHAEE SHOBEIC X DR
ERBRICEAT (G ZTI D LT D,
(2) The Japan Association is to provide administrative services concerning trade
skills tests under Article 46, paragraph (3), in addition to those specified in
items of the preceding paragraph.

(ZBEDERK)
(Qualifications of Members)
FBHTAE PTRBZOZBOERZATLHOIE, KOLD LT 5,
Article 56 Those who specified below are qualified as a member of the Japan
Association:
—  ERE T I CERE I B =
(1) Prefectural Vocational Ability Development Associations;
= BCEFNIM KL O ZERE T BE OHEME D T oD DOTEE 24T 5 A ERY 22 K
(ii) nationwide organizations that carry out activities to promote vocational
training courses and vocational abilities tests; and
= I EFICBFA b 0o0EN, ERTEDDLLO
(iii) beyond what are set forth in the preceding two items, those who are

specified in the articles of incorporation.

i)
(Membership)

B ESR WERNRBEERDREH =T, T ThRBaoRB LD,

Article 57 (1) All Prefectural Vocational Ability Development Associations hold a
membership of the Japan Association.

2 fRBEIE RS S XIFE =182 b0 RBIITMALL &35
S ERRHEBNRNDI, TOMAZESR, UTZDMAZHONWTRYE 25604
DT TEZR B R0,

(2) If those who specified in items (ii) or (iii) of the preceding Article intend to
join the Japan Association, it may not refuse a membership application
submitted by them nor may impose unreasonable conditions on them to become
a member without reasonable grounds.
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(=#)
(Membership Fee)
FHEHNE FRHBEIT, EXTEDDIEZAICKY, ZBEPLEBEEMNT S LN
TE %,
Article 58 The Japan Association may collect membership fees from its members

pursuant to the provisions of the articles of incorporation.

(FEHEN)
(Founders)

ISR TRBEERIT DT LWL EORRE R RIERE B = A &
nHZEEETD,

Article 59 In order to incorporate the Japan Association, five or more Prefectural

Vocational Ability Development Associations must become the founders.

G- IVAES)
(Organizational Meetings)

BN FEMNL, EREMERL, ZhaS@Bo AR RO E &b ICam OB A
DA< &b THEMATE TICAE LT, AINRESZ NI 57220,

Article 60 (1) The founders must prepare the articles of incorporation, and make
it and time and venue of the organizational meeting available to the public at
least two weeks prior to the scheduled meeting date, and hold an
organizational meeting.

2 EROIKGEE DMBSLIZ LB R BHOREIL, AR OFERIC I 52T E e 5
AN

(2) The articles of incorporation must be approved and any particulars necessary
for the incorporation of the Japan Association must be decided based on the
resolution of the organizational meeting.

3 AINHMEOHEFL. REOEREAT LD T, ZORINKARSOMMER £ TIZHE
NZXHLTERBEERDIEZR LB 00 50— LI ERNHE LT, £OHFEE DM
RMED =530 LA EDOZE TR 5,

(3) Decisions of the organizational meeting are made by at least a two-thirds
majority of the votes of those present, with the participation of at least half of
those who are qualified as a member and expressed their intention of becoming

a member to the founders prior to the date of the organizational meeting.

(BXSZOFF])
(Authorization for the Incorporation)
BNt —54 BENI ANRESOR TRER RS, EXLROEATBHE ST TEDLHE
sl L Hm 2 AT EHREICRE LT, RYOBA 22 2T s72u,
Article 61 The founders must submit a written document providing the
information specified by the articles of incorporation and by Order of the
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Ministry of Health, Labour and Welfare to the Minister of Health, Labour and
Welfare as soon as the organizational meeting is finished and obtain approval
for the incorporation of the Japan Association.

(k)
(Articles of Incorporation)
N+ 4 TRBEOERICIT, ROFHZFELH L 2TUIR L0,
Article 62 (1) The following information must be included in the articles of
incorporation of the Japan Association:
— H®
(i) purposes;
=AW
(i1) name;
= EL2FEHHTOEH
(ii1) the location of the principal office;
W EFICEAT 53 E
(iv) particulars concerning its administrative services;
SEOEKIZET 2 FIH
(v) particulars concerning qualifications of members;
N ORHBICET D FEH
(vi) particulars concerning meetings;
t ®BICETLIFEH
(vii) particulars concerning its officers;
N ZHICET 5FHE
(viii) particulars concerning its counselors;
L R ERERREZ BICE T 5 A
(ix) particulars concerning trade skills test examiners at the Japan
Association;
+ &FHCET 5 HIH
(x) particulars concerning accounting;
+— BT HEE
(xi) particulars concerning membership fees;
I HEFRE
(xii) business year;
+= REUCEET 5
(xiii) particulars concerning dissolution;
0 ERDOEFINE T D FIH
(xiv) particulars concerning changes to the articles of incorporation; and
+H KNEOFHIE
(xv) method of issuing public notices.

2 EROEHL, BEETBREORWZZ T R2TNIE, O/ ELELR,
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(2) Changes to the articles of incorporation do not come into effect without
authorization from the Minister of Health, Labour and Welfare.

(&E)
(Officers)

FAt=5% ToRpaic, KBEL LT, aE—A HER—A, HFELADAKLOEE
AU EEL,

Article 63 (1) The Japan Association has one chairperson, one president, five or
less directors and two or less auditors as its officers.

2 HRBEIZ, HBE LT, ABHOHFERLPEFEDOIEZN, EXTEDDLEZAITEY,
FEHOHMERNEFLES 2 LN TE D,

(2) The Japan Association may, in addition to the directors and auditors referred
to in the preceding paragraph, have part-time directors and auditors as its
officers, pursuant to the provisions of the articles of incorporation.

3 SRIE. PRHBEEAKRL, ZOEBEZRIET D,

(3) The chairperson represents the Japan Association and presides over the
administrative services provided by the Association.

4 HERIT, PERHBEENRERL, EXTEDDLELE ALY, SEZMEL THRE
DDOEBEERL, SRICFUNRH D L ITXOHRBLZREL, ZRVPREDOL E(X
Z DWHE 21T 9,

(4) The president represents the Japan Association, and assists the chairperson
in supervising the administrative services provided by the Japan Association,
acts as a substitute for the chairperson if the chairperson is unable to attend to
their duties, and perform the duties of the chairperson if there is a vacancy for
a chairperson.

5 HEL EHXTEDDLLIAILLY, SRAVHEFERZMEL THRIBHEOESE %
FEHL, SRMOMEFERICEEDNDH 2 L XITZ0OBELARE L, SELXUVHEHFEENK
BoOL X IZOWEEITH .

(5) The directors, pursuant to the provisions of the articles of incorporation,
assists the chairperson and president in supervising the administrative
services provided by Japan Association, perform the duties of chairperson and
president in their places if they are unable to attend to their duties, and
perform their duties if there is vacancy in the posts.

6 EEFIE. TRBEOEFMOCBREORIEEET D,

(6) The auditors audit the administrative services and accounting practices of the
Japan Association.

7 BEEEIX, BEEOMRICESE, RERDLLERODL L XL, 2EXITEATHKRE
WCERERET 22D TE D,

(7) The auditors may, if they find it necessary based on the audit results, submit
their opinions to the chairperson or the Minister of Health, Labour and
Welfare.

64



8 EEHIL, &k, HER, #HFEITRHBSOMEBZRATIT R LR,
(8) No auditor must not concurrently hold the post of chairperson, president,
director or employee of the Japan Association.

(& B DA% K O
(Appointment and Dismissal of Office of Officers and the Term)

HEATIUSE HEIZ., ERTEDDLEZAICLY ., MBICTBWTEMEL, IET 5,
2L, RLYEFOKBIL. AINZREIZE W TEIET 5,

Article 64 (1) The officers are appointed or dismissed at the general meeting
pursuant to the provisions of the articles of incorporation; provided, however,
that the officers at the time of the incorporation of the Japan Association are
appointed at the organizational meeting.

2 HIHOBEICLDEEOBEIL, BEATEREOR T 222X, £ohh%
G VRANAN

(2) The appointment of the officers under the provisions of the preceding
paragraph does not come into effect without authorization from the Minister of
Health, Labour and Welfare.

SREUOHFEROMEMIL, WELDNIZBWTEXTED WM E L, BHELOESE
OEINEL, ZHFUANICBWTERTED MM ET5, 2720, RrYFosEEN
HEROMINEL, ZHUNICBWTANIRETED L2 WM & L, RS RO E R )
ERHOMTHIL, —HFUNICBWTAN RS TED LM ET 5,

(3) The term of office of the chairperson and president is the term not exceeding
four years as specified in the articles of incorporation, and the term of office of
the directors and auditors is the term not exceeding two years as specified in
the articles of incorporation; provided, however, that the term of office of the
chairperson and president at the time of the incorporation of the Japan
Association is the term not exceeding two years as specified at the
organizational meeting, and the term of office of the directors and auditors at
the time of the incorporation of the Japan Association is the term not exceeding
one year as determined at the organizational meeting.

4 ®ZEIZ, ESh5Z R TE D,

(4) Officers may be reelected.

(FREHEDHIFR)
(Restrictions on Right to Represent)

FARTHE TRBSESENIFHER LOFBRPMAK T HFHIZONTEL, 2ELD
HERIL, REELA LRV, ZOLAICIE, ERXRTEDDEZAITEY, BEENF
Rz RET D,

Article 65 The chairperson and president of the Japan Association do not have
right to represent the Japan Association regarding any matters for which the
interests of the Japan Association and that of the chairperson or president
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conflict with each other. In this case, the auditors represent the Japan
Association pursuant to the provisions of the articles of incorporation.

(ZzH5)

(Counselors)

FEAREARSL TRBRIC 3HEESL,

Article 66 (1) The Central Association has counselors.

2 ZHIE, TRHEOEFOEEICHAT L2HELRFHIISBET D,

(2) Counselors participate in important matters concerning the administrative
operation of the Japan Association.

3 ZhHF, WEEIMSUIERNBRE A LFREROHL2E DO binh, SRNE
a9 %,

(3) Counselors are appointed by the chairperson from among persons with
relevant expertise in vocational training courses or vocational abilities tests.

4 FIZHICED D bODIEN, ZBEICHLLELREHRIT, ERXRTED D,

(4) Beyond what are prescribed in the preceding three paragraphs, the necessary
matters concerning counselors are specified in the articles of incorporation.

(PR iR EZB)
(Trade Skills Test Examiners at the Japan Association)

FATESR PRBEIT. BEATRE HOBIEID LV gk e BRI 4R L BRI
o OvaR IR It BLAH D AR R B4 2 26755 & O B B i AR oD FEHiti |2 4R 2 Bl il 70 S5 IR
BT 2B 41T 5 HBEITIE, PTREEREZBIITOERITNIER B2,

Article 67 (1) If the Japan Association provides the administrative services to
prepare examination questions and implementation guidelines pertaining to
the trade skills tests and those pertaining to technical matters pertaining to
the implementation of trade skill tests pursuant to the provisions of Article 55,
paragraph (2), it must have the trade skills test examiners at the Japan
Association provide the relevant administrative services.

2 HRpEIE, PREEMREZEZREL LS ETHLX1T, EEFBHESTEDD
ETAILEY | BATBESTTEDDEMEZMADED I LN RELRTNIERS
720N,

(2) When the Japan Association intends to appoint skills test examiners, it must,
pursuant to the provisions of Order of the Ministry of Health, Labour and
Welfare, appoint a person from among those having qualifications specified by
Order of the Ministry of Health, Labour and Welfare.

(PR BA R DT M UM A4 17 5%)

(Submission and Keeping of Account Settlement Documents)
BATINE 2RIT. BERSOBER O - BEHETE TIZ, FERE
IR FEE R OMER & (LU WRERRER] L), ) 2E=F

ORI,

R L, 2o,
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IS EEZD2FHIICH A TENRITIUTR R0,

Article 68 (1) The chairperson must submit a business report, a balance sheet,
an income and expenditure statement and an inventory of assets (hereinafter
referred to as "account settlement documents") to the auditors at least one
week prior to the date of the annual general meeting, and keep these
documents at its principal office.

2 2RI BEFEOBRAEZRA CAEMREHZEBFERIICRE L, T0ERBEZRD
T IE R B,

(2) The chairperson must submit the account settlement documents together with
the written opinion of the auditors, to the annual general meeting to seek its
approval.

3 HAHEHOBEFOEAFZFIZONWTL, TR TN FHL L L BRI (E
AL BRI T RZE DM ADOMTIZ LSO TERFE T e TEa X TEDL
NHELTHHOT, BIRIEKICL 2 ERLEOHICi D b D & L TEAG S
BTEDDLHEDEVD, ) OWRfFELOT, UEEEOEREDORMIINRZADLZ &N
TE 5, ZOHBEITENT, 2RiF, YEEFOBRRELRMTLIZbD LAY,

(3) The written opinion of the auditors referred to in the preceding paragraph
may be substituted by the attachment of an electronic or magnetic record on
which the particulars that must be included in this document is recorded
(meaning those specified by Order of the Ministry of Health, Labour and
Welfare as records made in an electronic form, magnetic form or any other
form not recognizable through human perception for use in computer data-
processing). In this case, the chairperson is deemed to have attached the

written opinion of the auditors.

(Fazz)

(General Meeting)

FBARTNLE 2REF. TRTEDDLIEZAICLY, BEEFEE N, BFRIZHEL
T IER B,

Article 69 (1) The chairperson must call an annual general meeting in each
business year, pursuant to the provisions of the articles of incorporation.

2 BRIF. MEPNHDLHERDODL L XX, BFRESTHET LI ENTE D,

(2) A chairperson may call an extraordinary general meeting when the
chairperson finds it necessary.

3 WOFHEIL, MROEREZHERTNITRLR0,

(3) The following matters are subject to the resolution of the general meeting;
— EROER
(i) changes to the articles of incorporation:
= FEEEE R QM TPRE ORE FTEE
(1) decision or revision of business plans and income and revenue budgets;

= R
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(iii) dissolution;

M =58 0kkR4

(iv) expulsion of a member; and

T Ri& SIS 5 b 0DIE), ERTED D HEIH

(v) beyond what are set forth in the preceding items, particulars specified in
the articles of incorporation.

4 WMREOEFIL. REEO " /o0—LIERHE LT, ZOHEE OERMEDE -2k T
Wt 5, I272L, FEE— &, S kOFHEMNESICHEIT 5 FHIRIEFIL. B
0=l En R LT, EOMKE OBIRMED =30 "L EOZETRT D,

(4) The decisions of the general meeting are made by a majority of the votes of

=
=

those present, which consist at least half of all members; provided, however,
that the decisions on the matters specified in items (i), (iii) and (iv) of the
preceding paragraph are made by at least a two-thirds majority of the votes of
those present, which consist at least half of all members.

(F 150
(Dissolution)
FE+E PRB2IE. ROBBIZ IO THET 5,
Article 70 (1) The Central Association is dissolved for the following reasons:
TR DGR
(1) a resolution at the general meeting;
T RRPE TR B DR IE
(i1) an order to commence bankruptcy proceedings; or
= BOLOWRFOEEHE L
(iii) revocation of the authorization for the incorporation.
2 RIEE ST S BIC XA MENT. BAETBREOR T E2Z T RITAE, 2D
L L720,
(2) Dissolution due to the reason specified in item (i) of the preceding paragraph
does not come into effect without authorization from the Minister of Health,
Labour and Welfare.

EHEN)
(Liquidators)
Bt —& HEANI TSRS -EHE 28T 2BAIC L 2MROLEIITHREICE
WTEME L, [FHEE =128 2RI X 2B OGEITITEA T B REN#TT 5,
Article 71 Liquidators of the Japan Association are appointed at the general
meeting in the case of dissolution due to the reason specified listed in item (i)
of paragraph (1) of the preceding Article, or by the Minister of Health, Labour
and Welfare in the case of dissolution due to the reason specified in item (iii) of
that paragraph.
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(S PE D AL 53 25
(Disposition of Assets)

B+ % BEHEANX, MELGOHIELZED, REO@mIZ & CEATBRE DR
2RI, 2L, RENEREZ LARNWEE, XT3 enTER
WE T, REROERERD Z L2 LR,

Article 72 (1) A liquidator must determine a method for disposing of the assets
of the Japan Association and obtain approval from the Minister of Health,
Labour and Welfare after passing the resolution of the general meeting;
provided, however, that a resolution on the method is not required at the
general meeting if it does not or is unable to make a resolution.

2 HIEOBEIC L VIERANBMELG D EZED D101, FRRMEIZ, B
RS TIBCERE D BE OHEEIZ DD TR LFEEOTEE 217 O FIKICRBE S 2 b
DL LRITNIER bR,

(2) If the liquidator determines a method for disposing of the assets of the Japan
Association pursuant to the provisions of the preceding paragraph, the residual
assets must be owned by organizations engaged in activities promoting
vocational training courses or vocational ability tests similar to those of the
Japan Association.

3 AIEICHET ARMER R WIGAITIX, YERMEX. HICRET 5,

(3) The residual assets, if there is no organizations as those prescribed in the

preceding paragraph, are owned by the State.

(R BAMREF D FE )
(Submission of Account Settlement Documents)

FBEr=5 TR BEEEE, BERSOKTORNL —HURNIZ, RER&K
A E AT REICRE LRI b0,

Article 73 (1) The Jaapan Association must submit the account settlement
documents to the Minister of Health, Labour and Welfare in each business year
within one month from the date on which an annual general meeting is
finished.

2 PRpEIE AEOBREIC LV IREBERERZEAETBHREICERIT S L &3, 4
HHEEEEORFEARERICAT IEFOERAELIRMN L2 T IR 20,

(2) When the Japan Association submits the account settlement documents to the
Minister of Health, Labour and Welfare pursuant to the provisions of the
preceding paragraph, it must attach the written opinions of the auditors to the

account settlement documents for the relevant business year.

(5 %%)

(Reports)
BN BEABBREIX VERODLERODL LI, TRBEIICKH L TEDOEE
B LB RHEZ S, TZOMEICL, PRIBESOFEEINICLBAD | EHEOIR
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DA L <IRIRE, FHEOMOMIELMEIEDL LN TE D,

Article 74 (1) The Minister of Health, Labour and Welfare may, when the
minister finds it necessary, request the Japan Association to make the
necessary report on its administrative services or have officials of Health,
Labour and Welfare enter the office of the Japan Association so as to inspect
the current status of its administrative services or its books and documents
and other items.

2 AIEHOBEICEIV IABMELZTHEEIX., 2002 RmTREEa2 s L, BEEREIC
R LR T IER By,

(2) The officials who conduct an on-site inspection pursuant to the provisions of
the preceding paragraph must carry an identification card and present it to the
relevant persons.

3 W HOBEICE DL AMEDOHERIT, LEEEDTDITROENTZL D LMRL
TR B 720,

(3) The authority to conduct an on-site inspection under the paragraph (1) must
not be construed as being granted for criminal investigation.

(Bh 5 %5)
(Recommendations)

etk BEAGEREZ., PRBSOEEMESE L ATERITER L, UIARY
ThoHrEROL XL, PRESICHLT, ZHEBETARZZEE2EEL. KUE
DEEIC IO THRBEHESINRWVIGAICIE, ROKEZOWTNITET D05 %7
HTENTED,

Article 75 The Minister of Health, Labour and Welfare may, when the minister
finds that the operation of the Japan Association violates laws and regulations
or the articles of incorporation, or is inappropriate, recommend the Japan
Association that they must rectify these issues and, if the relevant issues are
not improved as recommended, the minister may impose the disposition
specified in the following items on the Japan Association:

— EHFOEHMTHMoELemT o L,

(i) issuing an order to suspend the whole or part of the administrative services
provided by the Japan Association; or

= ORNLOBE RV IHET Z L,

(i1) revoking the authorization for the incorporation.

(P xt4 2 Bhpk)
(Aid to the Japan Association)
L% EHix, PREBSICH LT, 2OEBICEH LLERKEZIT) Z LN TE S,
Article 76 The State may provide the aid needed for the Japan Association to
provide its administrative services.
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(PRt D% BE OB R RES)
(Duty of Confidentiality of Officers at the Japan Association)

FEtttsR TRpSoKERELIBE (TREREZBEL2Eh, ) IInbo
BZ o7 T, BHHEAIEE “HOBEIZ LV PRBSAT O Hee s BRIz B
LEBITBRLOWHICEAL T GEMELRO L, UIEHAL TUIR 5720,

Article 77 (1) A person who is or was an officer or employee of the Japan
Association (including a trade skill test examiner) must not divulge or
misappropriate any confidential information learned in the course of their
duties relating to the administrative services pertaining to the trade skills
tests given by the Japan Association pursuant to the provisions of Article 55,
paragraph (2).

2 I IAE _HOBEIC XD RREBE T O BReE BRI BT 2 EBICEE T
HHREDOHEE K ORE X, FEEOMOSRIOERIZOWTIX, IEFICX A
(CHEHETDRRE & AT,

(2) With regard to the application of the Penal Code and other penal provisions,
an officer or employee engaged in administrative services relating to the trade
skills tests given by the Japan Association pursuant to the provisions of Article
55, paragraph (2) is deemed as an official engaged in public services pursuant

to laws and regulations.

(HEH)
(Application Mutatis Mutandis)

FL+NAE FEFNUEOHETPRBSOBTLICOVT, F=+E5%, HEHEE0
., FoHNAGO=F "H, B FNKOMEOE = NFZORNLEH =+ /N\FD/N
F T N — A FHE AN O — I EVE NTEE T 2 R U SR R OEFHE -\ KO HE
I RS ORSL, BEEOHEEICOWNT, FU+Eo ., FU+—Fo -, FHiu4t
—koN, FEN+—%OH, FH+—FOLENLHEN+—FKO+F TROEMN+ "5
DI B HEN+ RO NETOREZTTRBEOMB L RERIZONT, ThThiE
M+ %, ZOHEICBNT, BEHERE H BT ERoEAOEN+ " Fo=
o TEERT RS E D 01E TEABARE] &, BU-+—FKold THi%k] &b
LO1F THEE—5%) & B _Fo F=mrh HEEIMIENOEBZEE TS
HERRIF] EHD01F NEAET@BRE] &, FREMETS TREEICHE S 5 HE
JFRFEIL, FE] £ 200E VEAEGBAREIL, AiE] LHATADbDET D,

Article 78 The provisions of Article 34 apply mutatis mutandis to the
registration of the Japan Association, the provisions of Article 37, article 37-7,
Article 38-3, paragraph (2), Article 38-4, and Article 38-6 to Article 38-8 of this
Act and the provisions of Article 4 and Article 78 of the Act on General
Incorporated Associations and General Incorporated Foundations apply
mutatis mutandis to the incorporation, management and operation of the
Japan Association, and the provisions of Article 40-2, Article 41-2, Article 41-4,
Article 41-5, Article 41-7 to Article 41-10, and Article 42-2 to Article 42-8 apply
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mutatis mutandis to the dissolution and liquidation of the Japan Association.
In this case, the phrase the " prefectural governor" in Article 37, paragraph (2),
Article 37-7, and Article 42-3 is deemed to be replaced with the "Minister of
Health, Labour and Welfare;" the phrase the " preceding Article" in Article 41-
4 is deemed to be replaced with "Article 71;" the phrase the "prefectural
governor supervising the administrative services of the vocational training
corporation" in Article 42-2, paragraph (3) is deemed to be replaced with the
"Minister of Health, Labour and Welfare;" and the phrase "The prefectural
governor prescribed in the preceding paragraph may state an opinion to the
court prescribed in that paragraph" in paragraph (4) of that Article is deemed
to be replaced with "The Minister of Health, Labour and Welfare may state an
opinion to the court prescribed in the preceding paragraph.”

B WENRBEEIAERS

Section 2 Prefectural Vocational Ability Development Associations

(BB E T B = 0 B )
(Purpose of Prefectural Associations)

FHEHLS WERIRBEER DRERH S (LLT TEERREB=] &vo, ) 1d. TEERE
F1 DB K O\ EOfRED AR E O BBUZE T 5720, #FEIROKIENIZIB W T,
WRZEBE T IR & BRI O RIS TR — HICHUE T 2 EERE N OBE (LLUF B
MZERE N DBRZE] Lo, ) DREZXDLZEZHBNET D,

Article 79 The purpose of a Prefectural Vocational Ability Development
Association (hereinafter referred to as a "Prefectural Association") is, in order
to help realize the basic principle of promoting the development and
improvement of vocational abilities, and to ensure the development of
vocational abilities prescribed in Article 5, paragraph (1) (hereinafter simply
referred to as "vocational abilities development") within the district of the

prefecture in close coordination with the relevant prefectural government.

(A% E)
(Juridical Personality)

BN FERRBRIT. BEALET D,

Article 80 (1) A Prefectural Association is a juridical person.

2 EERFRBE TR DI, ZOAFRPICHENERN R4 25 LT BEERR IR = &
WO FEERAWTIE R BN,

(2) No association other than a Prefectural Association may use the characters
for Vocational Ability Development Association bearing the name of a

prefecture, in its name.
(%%)
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(Number of Prefectural Associations)

FIN+—5F WEFRBSIE, BEMNRIEIC—@EE L, ZOHKIE, #BER O X
Iz X5,

Article 81 A Prefectural Association is incorporated in each prefecture and the
area thereof depends on the district of the prefecture.

(CE55)

(Administrative Services)

BN+ % WEFEHSZ. BELHUFOBNEZZERT L0, ROEBEZITI>IHO

LI D,

Article 82 (1) A Prefectural Association is to, in order to achieve the purpose
referred to in Article 79, provide the following administrative services:

— HEOITOWZEIR, TRZERE I RE £ OMIRZERE ) OBIFRIZET 5 EHITONT
DHEXENEKEZITH 2 &,

(i) providing guidance and information on vocational training courses,
vocational abilities tests given by the members and on other administrative
services concerning vocational abilities development;

T BCERINR KX OCE RE D RE IS BT S BAT ISR EIC oW TER T TE I L
T, RIS T, YT ERFER R 21T 2 L,

(i1) providing consultation to employers and workers, etc. on technical matters
concerning vocational training courses and vocational abilities tests and
providing guidance and assistance they need;

= HFET BEFIS LT, BKReBEICET O EHRORMEEZT O 2L,

(iii) providing information on skilled workers to employers and workers, etc.;

MU FHEFEZEOTIOWMEIHTZOMENIZE N TITOND b DICEET 5 H OWHE
179 2 &,

(iv) providing training courses for personnel engaged in vocational training
courses provided by employers, etc. within the relevant district;

. FOHIXWNIZI T D2, BEERE ) BRE £ O MIkZERE ) OB ZE BT 2 1H
N VG BFO I IR AT H 2 &

(v) providing information and materials on vocational training courses,
vocational abilities tests and other information concerning vocational
abilities development and carrying out public relations activities within the
relevant district;

N ZOHXWNITI T DHREIRE. FRFERETIRE € OMMIRZERE ) ORI T 2 &
MO 24T 5 2 &y

(vi) carrying out research studies on vocational training courses, vocational
abilities tests and vocational abilities development within the relevant
districts

t BRZEFIBR, BRFERE R E £ OMEREERE ) OBRFITEE T 2 E R /1 T O HIXNIZ
BWTITHOND EDIZHOWTOFRZEDOMOE 2175 Z &,
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(vii) providing consultation and other assistance regarding international
cooperation within the relevant district concerning vocational training
courses, vocational abilities tests and other matters concerning vocational
abilities development; and

N BT BT 2 O0I1E0, ZOMXNIZIS T SRR ) O BIE OEHEIZET L
BREBEEITI Z &,

(viii) beyond what are set forth in the preceding items, providing
administrative services necessary to promote the vocational abilities
development within the relevant district.

2 HECERREBHSIE. BEASICHET 2 EEOE BUEARBNHOKREIZ LD

REMERBRICRT 26 B 41To bD & T 2,

(2) A Prefectural Association is to provide administrative services concerning
trade skills tests under the provisions of Article 64, paragraph (4), in addition
to those specified in the items of the preceding paragraph.

(B OB
(Qualifications of Members)
BN =5 WENRBEOZBEOEREZATLHDIE, KOLD LT 5,
Article 83 (1) Those who specified below are qualified as a members of a
Prefectural Association:
— HWENERHESOMRXNICEET 26T 2 FEF%E T, BEIBSUITER I RE
ZITH HD
(i) employers, etc. having an office within the district of the Prefectural
Association are to provide vocational training courses or give vocational
abilities tests;
= EENT R B O MK NIT 35\ TR EE IR SRR ZERE ) IR E OHEE D T2 DIEE) &
IT2HDT, ERTEDDHD
(ii) persons who are engaged in activities to promote vocational training or
vocational abilities tests within the district of the Prefectural Association
and are specified in the articles of incorporation; or
= I EFICBFA b 001EN, ERTEDDLLO
(iii) in addition to those specified in the preceding two items, persons who are
specified in the articles of incorporation.
2 ERERRHBEIE. ATES SICBT 2 0N MERFEBSITMALL S 95 & X1,
EY 2NN, ZOMAZELR, UEZEDMAZDONTARY RG24 T
L7222 B 720,
(2) If the persons specified in the items of the preceding paragraph intend to join
the Prefectural Association, it may not refuse the membership application
submitted by those nor impose unreasonable conditions on those to become a

member.
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(FEHEN)
(Founders)

NS ENRHERZRNT DI, ZORBIZRAD ET5HU EOHONR%
EBANERDHZ LEET D,

Article 84 In order to incorporate a Prefectural Association, five or more persons
who intend to become a member thereof are required to become the founders.

(K E%)
(Officers)

NS MENRBSIC, B LT, 2ER—A, BFEAUNKOEF— ALE
<e

Article 85 (1) A Prefectural Association has one chairperson, three or less
directors and one auditor as its officers.

2 #GERMBRWHEIC, ZH#BEE LT, BIEOBELEREFDIT)N, EXTEDDLE A
L0, EFHOHEROEFLES LN TE D,

(2) A Prefectural Association may, in addition to the directors and an auditor
referred to in the preceding paragraph, have part-time directors and an auditor
pursuant to the provisions of the articles of incorporation.

3 FEMRH=IC, 25%E <,

(3) A Prefectural Association has counselors.

(BB E T R RERR EZ B)
(Prefectural Trade Skills Test Examiners)

BN RS MEMRHSE. B 4RE SHOBIEIC L0 B iR o E 2 B
TLEEEAT O HEITIE, UESD O LEGEORRE OFEHNIT LR D FHZ O o By
HI72 I DWW TIE, #EFRERREZBICITOE R T IE R b0,

Article 86 (1) When a Prefectural Association provides administrative services
concerning the implementation of trade skills tests pursuant to the provisions
of Article 82, paragraph (2), it must have prefectural trade skills test
examiners provide the administrative services pertaining to the trade skills
assessment and other technical matters.

2 FERMRHEIEL, FENREEREZBLZBTLLLD 75 & X3, BEETHES
TEDDLEZAICEY, BEATBHETTEDLEMNZHA 2B DO L LRE LR
N ECA SR AN

(2) When a Prefectural Association intends to appoint prefectural trade skills
test examiners, it must, as specified by Order of the Ministry of Health, Labour
and Welfare, appoint those from among persons who have qualifications
specified by Order of the Ministry of Health, Labour and Welfare.

CHBIE T L B = 163 2 B )

(Aid to Prefectural Associations)

75



FNLESE #EMNRT, BEMRBRICR LT, ZOEBICELLERKEZITY Z
EMWTED,

Article 87 (1) A prefectural government may provide the aid needed for the
Prefectural Association to provide its administrative services.

2 [EiX, ATEICHEET 2B AT O #E RIS LT, ZHICET H2REIT OV THI
B+ enTES,

(2) The State may supplement the expenses spent by prefectures on aid
prescribed in the preceding paragraph.

(% D 8h)
(Assistance by the State)
FNNE EEROEEN R, SRR 1B Miak & O fth D1 Y 70 i 5% % #5138 T I
BRI S ELFOMIEZREET 2 L 5B DRI IR0,
Article 88 The State and prefectural governments must endeavor to provide
benefits for Prefectural Associations, such as allowing them to use public
vocational abilities development institutions and other appropriate institutions.

(BB R = D% B % O IR FF 275 5%)
(Duty of Confidentiality of Officers of Prefectural Associations)

FNFILER MEMRHEOREE LIIHRE GEMREEREEZREZ G, )
IO HOTE T, BN 45 ZHOBEI L FER RGBS T O ek
ERBRICET 2B IR DS ICRE L TV R E 2O L, UIEA L TER s
AN

Article 89 (1) A person who is or was an officer or employee of a Prefectural
Association (including a prefectural trade skills test examiner), must not
divulge or misappropriate any confidential information learned in the course of
their duties relating to the trade skills tests given by the Prefectural
Association pursuant to the provisions of Article 82, paragraph (2).

2 BN R _HOBEID X EER R EE T O BRe ERBRIC BT 5 €5 It
FHT LEEN R OB L ORE X, k2 oMo IO Iz >0V Tk, BRI
F O RFIHEFRT DA & 72T,

(2) With regard to the application of the Penal Code and other penal provisions,
an officer or employee engaged in administrative services relating to the trade
skills tests given by a Prefectural Association pursuant to the provisions of
Article 82, paragraph (2) is deemed as an official engaged in public services

pursuant to laws and regulations.

(HEH %)

(Application Mutatis Mutandis)
Fht+g FHoTNEOHEITHENRBEORLICO>NWT, Fo+tk, H o+t
Ot FBEHNEGO=ZFH, FEFNAGEOM, FEFNEORPLE = INEON
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FT, BLPNE EARATENOHEAT LET, BEAF=LFE=H, FLHE (HE
Bl 0%2R<, ) . BEREEOENE EHERIELI B ERS, ) . B+
MUae, HA+TIE (BERIRDIMBOER, ) o BARTARRE HNHHUIEE T,
FBARTNGE, FEARATNAEFERCE L+ =F10H L+ HEE THW RIS —MFERFTE N &
O FHVE NIZ B3 DA R L OFH L\ SO HE T ER RS 0L, &
HEOEEIZOWT, FlN+Fo =, FlU+—Fo =, FU+—F%oMN, FHU+—5%
DI, FHWE+—FOENSHE U +—FKO+E T, B+ 5RO 1 6HEMNF "FON
FT. BLHEPOHE LT LETROE LT RSO EITEENT R HS O &L O
HHRIZOWT, TR ENERT S, ZOHBEICEN T, EUF—FKold TFig%k] &
HLOIT TENFFRFE-HIZBWTERNTLIHE L5 & BARA+—%, HA+T
SO IE. BN TIUSREE I, BERSRE CE, BE &k BEH A& H B
tH=% FLTUEE-HEKOELTLET EAEGHRE] &&D013 THHERM
W) &, BATLE-EHBELST ThREREZE] LHD01E TEEN R
BieEZA) &, BEtH&&E=E [H] LH500F HEMNR] EHARRD
bLOLET D,

Article 90 (1) The provisions of Article 34 apply mutatis mutandis to the
registration of Prefectural Associations, the provisions of Article 37, Article 37-
7, Article 38-3, paragraph (2), Article 38-4, Article 38-6 through Article 38-8,
Article 58, Article 60 through Article 62, Article 63, paragraphs (3) and (5)
(excluding the part pertaining to the president), paragraphs (6) and (8)
(excluding the part pertaining to the president), Article 64, Article 65
(excluding the part pertaining to the president), Article 66, paragraph (2)
through paragraph (4), Article 68, Article 69, and Article 73 through Article 75
of this Act and Article 4 and Article 78 of the Act on General Incorporated
Associations and General Incorporated Foundations apply mutatis mutandis to
the incorporation, management and operation of Prefectural Associations, and
the provisions of Article 40-2, Article 41-2, Article 41-4, Article 41-5, Article
41-7 through Article 41-10, Article 42-2 through Article 42-8, Article 70
through Article 72, and Article 75 apply mutatis mutandis to the dissolution
and liquidation of Prefectural Associations. In this case, the phrase the
"preceding Article" in Article 41-4 is deemed to be replaced with "Article 71 as
applied mutatis mutandis pursuant to the provisions of Article 90, paragraph
(1);" the phrase the "Minister of Health, Labour and Welfare" in Article 61,
Article 62, paragraph (2), Article 64, paragraph (2), Article 70, paragraph (2),
Article 71, Article 72, paragraph (1), Article 73, Article 74, paragraph (1) and
Article 75 is deemed to be replaced with the "prefectural governor;" the phrase
"trade skills test examiners at the Japan Association" in Article 62, paragraph
(1), item (ix) is deemed to be replaced with prefectural trade skills test
examiners;" and the phrase the "State" in Article 72, paragraph (3) is deemed
to be replaced with "prefectures."

2 AEGEREL, BERREGE OEESESE L NERICER L, UIFYThH
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LEROLEEF, MEFRMFT L, HEFRBICH L TCINEZIETREZ
LEENIETOEOERT A ENTE D,

(2) The Minister of Health, Labor and Welfare may, if the minister finds that the
operation of a Prefectural Association violates laws and regulations or the
articles of incorporation, or is inappropriate, instruct the relevant prefectural
governor to recommend that the Prefectural Association should rectify the
issues.

3 JEAGEREIL, F-HIIBWTHERTLIHEEFERIIHET 25828V T, #
BEAEMFECT L, AREEOWNTNNCET U552 T 5L 0BT ENTE
Do

(3) In the case prescribed in Article 75 as applied mutatis mutandis pursuant to
paragraph (1), the Minister of Health, Labor and Welfare may instruct the
prefectural governor to impose the disposition specified in any of the items of
that Article.

FEE MA

Chapter VII Miscellaneous Provisions

(BRE T < =)
(Councils Established by Prefectural Governments)

Flt—5  AEATIRI. BRENT RIRZERE I BRIE FHE 2 D IR SERE I O BH A B 5 &
HRERZHEFHRIE LD, FOIT, FERLOMOAHEROWEALES Z LN T
ERAR

Article 91 (1) Prefectural governments may establish councils and other panels
by prefectural ordinance so as to have the councils or panels study and
deliberate on the prefectural vocational abilities development plans and other
important matters concerning the vocational abilities development.

2 FIEICHET 2 b0DI1EN, REOFHRS T OMOEHEN OMEIIZE L LB IH
I, &PITED D,

(2) Beyond what is set forth in the preceding paragraph, the matters necessary

for the council and other panels referred to in that paragraph are specified by a

prefectural ordinance.

(TR 2 N R 5 L2 Y 9 % FIeR o> S )
(Provision of Training Equivalent to Vocational Training)

FLt 5k AILERZERE N BHIE MR . TRFERE T BA R G KPR L OBRENFRIE NI, £
DEHDZEATICHED IR WFIPHN T, £ 01T 5 BEEFIF U IFRE B IR HET 5 I
EWRICHEITH2HICRH LATO 2N TE D,

Article 92 Public vocational abilities development institutions, polytechnic
universities, and vocational training corporations may, as long as it does not
affect the provision of their administrative services, provide the training
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courses equivalent to the vocational training courses or training courses for

instructors to the following persons:

— B EEMLRWTHEELTO L 2HELTOE

(i) a person who usually engaged in a business, without employing any
workers;

= FZNgrEE (R IAEERE AT E) B RS T HICHE T 2 ZN B

(i1) a domestic industrial worker prescribed in Article 2, paragraph (2) of the
Domestic Industrial Labor Act (Act No. 60 of 1970);

= HMAEEREOC#EREEE (B Z+HASERSHE —E TS IERE—-ONDR

B XIEDIER ER Z b O THERE T 2F

(iii) a person residing in Japan with a status of residence as a student or
trainee listed in the Attached Table 1-4 of the Immigration Control and
Refugee Recognition Act (Cabinet Order No. 319 of 1951); or

g =528 2 &8 S DOE TREETBHETTEDL S D

(iv) any person specified by Order of the Ministry of Health, Labour and
Welfare other than those specified in the preceding three items.

(EAFBREOHE L OENIE)
(Advice from and Recommendations by the Minister of Health, Labour and
Welfare)
Bt =% EBEABHREZ ZOEFROBEBNEERTLILOMLENOLDLLROL L X
X, EBERFIRCRE LT, A HERRZERE BRI MR DR E N ONEE . B TLSR D I
KO “HOBEIC L H8E OMERZERR ) ORI T 2 FHIZOWTHE LU
HEETHENTE D,

Article 93 The Minister of Health, Labour and Welfare may, if the minister finds
1t necessary to achieve the purpose of this Act, offer advice and
recommendations to prefectural governments with regard to the incorporation
and operation of public vocational abilities development institutions,
assistance prescribed in Article 15-2, paragraphs (1) and (2), and other matters

concerning the vocational abilities development.

(B 2 Bt 5% D 2 #y > R HH)
(Expenses of Vocational Training Institutions Borne by the State)
FIAUSE EiX, S TEDD E ALY, #ENRSERET 2 EERE BB &
OfEEZTRFERR IR Ok X ORI ICE T o REO—Ha2alH+ 5,
Article 94 The State bears a part of the expenses required for the institutions
and equipment of polytechnic schools and polytechnic schools for persons with

disabilities established by prefectural governments pursuant to the provisions
of Cabinet Order.

(B2 A 4)
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(Grants)

FiutHIg EiE, #iRICED DS ODIEN, [FSRICHET 2 ERE ) B & O
FIER AR OEE ICE T HREOMIFEICKR TLH 72D, FERRICK L, 2244
Z BT %,

Article 95 (1) Beyond what is set forth in the preceding Article, the State
provides grants to prefectural governments in order to bear the expenses
required for the operations of polytechnic schools and polytechnic schools for
persons with disabilities prescribed in that Article.

2 BAEGHKREIL. AEHOBEIZ LD ZMEDRZHONTIE, SEEMIROREH Y
BB R KL ORI (PP, EFRITERET AR 2 FEL TR T 28 0%
EEte, ) AL L, BEIMEZRAUT O 2 L OMEEZ OMARERIRIZHIT
2 I GRITHUE 3 2 W FERE ) BHIS A K OVR B TR ERE 1 BRFE R DI B 12 BA T 2 Kl D
BFEaBEL T, A TED LIS TRE LR ITIT R 5220,

(2) The Minister of Health, Labour and Welfare must decide on the amount of the
grant prescribed in the preceding paragraph in accordance with the criteria
specified by Cabinet Order, by using the number of employed workers and job
applicants (including junior high school, high school or secondary school
graduates who seek employment) in each prefecture as a basis and considering
the urgent need for providing vocational training courses, as well as other
special circumstances relating to the operations of polytechnic schools and
polytechnic schools for persons with dDisabilities prescribed in the preceding

Article in each prefecture.

(& MfRBRIE & DEIMR)
(Relationship between this Act and the Employment Insurance Act)

FiLt RS EIC KD AEIZERR DBAR MR (FREEMERDHEBKZR, ) KO
FRENIPAR MR B RERORE KR OEE | HHIRONE-HZE LEICHRET 2R
ANBRO M, HRERE D Fehi |2 B D88 H ORI N F SO 5 —HLEOE
H O (EEERZERDBABRIHR L 2R, ) . BT+LEO=, FLHALZKVEH
NHELRE ZHOBEIC L DB, BARERE (L JUEERE e +R5)
AT =FRICHET DRI EEL L TT I,

Article 96 The establishment and operations of public vocational abilities
development institutions by the State (excluding polytechnic schools for
persons with disabilities) and of polytechnic universities, the provision of
vocational training prescribed in the proviso to Article 15-6, paragraph (1),
bearing of necessary expenses for the implementation of trade skills tests, and
granting of aid prescribed in Article 15-2, paragraphs (1) and (2) (excluding the
part pertaining to polytechnic schools for persons with disabilities), Article 15-
3, Article 76 and Article 87, paragraph (2) are implemented as a vocational
abilities development program prescribed in Article 63 of the Employment
Insurance Act (Act No. 116 of 1974).
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(FECEL)
(Fees)

FhLt+tk FHUFNUKE -HOEREREL T LD LT 2B UIEN+HILEDOEHKIE
FO|RMEZIT LD LT2FHIT, B TEDDLEZAICEY, FEEZMA LT
X7 5720,

Article 97 (1) A person who intends to take a trade skills test referred to in
Article 44, paragraph (1), or to receive a reissued certificate of passing the
examination under Article 49 must pay a fee as specified by Cabinet Order.

2 FRENTRIE, HOF B (BRI 4 TEERE A+ ER) B oE S ERoHE
B0 T Hme M E R BRIZAR D FEB A BN 255128 W T, U REFUHEOH
ENZ L0 AER R BT O R ERBRZZ T L0 L322, RFITEDD L Z
AIZED | HUEFEE YA EN RS~ S ZORALT L ENTE D,

(2) If a prefectural government collects fees for trade skills tests pursuant to the
provisions of Article 227 of the Local Autonomy Act (Act No. 67 of 1947), it may
have a person who intends to take a trade skills test carried out by a
Prefectural Association pursuant to the provisions of Article 46, paragraph (4)
pay the fee to the Prefectural Association as a source of income, as specified by

prefectural ordinance.

()
(Reports)

FILHNE BEAGBHRE UIFENRDFIL., ZOEROBNEZERT D7CDITHE
IRIREIZBN T, REMEIIB F B4R 8 _HIZBWTHERNT 55 U5
F—HOBEIRLIEEEIH L Z, UTNREL, ) 2FE BT L2FEFFIIHL T,
Z AT O REMEIHIZET 2 FHICOWTHELZRDDLZ ENTE D,

Article 98 The Minister of Health, Labour and Welfare or the prefectural
governor may request employers, etc. providing accredited vocational training
courses (including training courses for instructors pertaining to the
accreditation referred to in Article 24, paragraph (1) as applied mutatis
mutandis pursuant to the provisions of Article 27-2, paragraph (2); the same
applies hereinafter) to submit a report on matters concerning the accredited
vocational training courses, as many times as necessary to achieve the purpose
of this Act.

(R A T5BE 5~ DZEAE)
(Particulars Governed by Order of the Ministry of Health, Labour and Welfare)
BILFILE ZOERICED DL HODIEN, ZOERDERD 720 O FiZ Of Z Dk
BORATIZEA LN ERFH L, BETBHEST TED D,
Article 99 In addition to what is provided for in this Act, procedures and other
matters required for the implementation of this Act are specified by Order of
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the Ministry of Health, Labour and Welfare.

FNE FAl
Chapter VIII Penal Provisions

FEhLtLEGo = ’%#—I*f\%@f\% WCBW TR D IEZ EES N+ —5R5E H
DHEIZ X 5 DIF L OMmFI }iL“C\ RIS E DFFRITHEF LB, —F
DLF o8 X HE LT O &IZ04 5,

Article 99-2 Any person who has been engaged in labor recruitment for persons
in charge of training, in violation of an order to suspend the business of labor
recruitment under the provisions of Article 41, paragraph (2) of the
Employment Security Act as applied mutatis mutandis pursuant to the
provisions of Article 26-6, paragraph (5), is punished by imprisonment with
work not more than one year or a fine not more than one million yen.

FEHSE ROZZOWNTANTHEYT HEIT. NAUTOEE X =+ ML T D4

ey Uy P

Article 100 A person who falls under any of the following items is punished by
imprisonment with work not more than six months or a fine not more than
three hundred thousand yen:

— H P ARROARNFEMEHOBEIZ L DEEE LRWT, JisiE SO EITEE L
=&

(i) a person who has been engaged in labor recruitment for persons in charge of
training without filing a notification under the provisions of Article 26-6,
paragraph (4);

Z OB PARRORNFELHEICE W THEN T OMELEER = ERE _HOBEID
LRI IR DT

(ii) a person who has failed to follow the instruction under the provisions of
Article 37, paragraph (2) of the Employment Security Act as applied mutatis
mutandis pursuant to the provisions of Article 26-6, paragraph (5);

= B AREOREREICE W TCHENT 2MELEER LA XTEN+F o8
EINER LTeH

(iii) a person who violated the provisions of Article 39 or Article 40 of the
Employment Security Act as applied mutatis mutandis pursuant to the
provisions of Article 26-6, paragraph (5);

M N HERE _HOBEITER L THELRD LI-H

(iv) a person who divulged any confidential information in violation of the
provisions of Article 47, paragraph (2); and

o HEPERE -ESUIEN T ARE - HOBREICER L THEZRS L, I
ML=&

(v) a person who divulged or misappropriated any confidential information in
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violation of the provisions of Article 77, paragraph (1) or Article 89,
paragraph (1).

FE—K FUHARE-HOBREICL2MEZ2ET, HLIATEBORELZ L,
FEOBHEIZ L D2MEZEAS, BT, HLIIIpHLEGEIZIE, ZOERKITAZ L
TR ERBRERE O B UIMEIX, =+ ML T OSEIZLT 5,

Article 101 If a person failed to make a report as prescribed in Article 48,
paragraph (1) or made a false report, or refused, obstructed or challenged the
inspection as prescribed in that paragraph, an officer or employee of the
designated examining body which has committed the violation is punished by a
fine not more than three hundred thousand yen.

FE K ROZFZOWVTANIEYET 28T, =+ MU TOF&ICLT 5,
Article 102 A person who falls under any of the following items is punished by a
fine not more than three hundred thousand yen:
— FH o ARFORE _HOBEIER LTH
(1) a person who violated the provisions of Article 26-5, paragraph (2);
=R ARROARELEICBW THERN T OMELEERFLHRE—HOBEICLD
WEEZET., IIEBOREZ LTH
(i1) a person who failed to make a report under the provisions of Article 50,
paragraph (1) of the Employment Security Act as applied mutatis mutandis
pursuant to the provisions of Article 26-6, paragraph (5) or made a false
report;

= B PARORNBELEICEBOWTHEMNT OB EEFLTRE HOBEICLD
MADFELIIMELES, T, HLAIREE L, UTERICH L TEREZET,
# L <ITBBOBIRZ L5

(iii) a person who refused, obstructed or challenged the entering or inspection
or failed to answer questions under the provisions of Article 50, paragraph
(2) of the Employment Security Act as applied mutatis mutandis pursuant to
the provisions of Article 26-6, paragraph (5), or made a false statement;

M ELHREZHOREIZ L HELOATROMENOFEILZmE b zE T, HiXk
fFilkZmE b TIC, it oAHEE Lzbo

(iv) a person who has been ordered to suspend the use of the title of certified
skilled worker pursuant to the provisions of Article 50, paragraph (3) but
uses the title of certified skilled worker during the period of suspension; or

h L PRBMNEOREIER LIHE

(v) a person who violated the provisions of Article 50, paragraph (4).

HE K BETUREEH GBLTRE-HIBWTENT 6280, LTFZO
RIZBWTHL, ) ORECL5HEEZET. HLIATEBOHREZ L, UIH L+
WARH —HOBEIC L DMELEA, P, 7L LB LIS EITIE, T OBERT
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Fy%e Llch e XATHEE R R e 0 B I E X, =+ MU TOEI@IZLd 5,
Article 103 If a person failed to make a report under the provisions of Article 74,
paragraph (1) (including as applied mutatis mutandis pursuant to the
provisions of Article 90, paragraph (1); hereinafter the same applies in this
Article) or made a false report, or refused, obstructed or challenged the
inspection under the provisions of Article 74, paragraph (1), an officer or
employee of the Japan Association or Prefectural Association which committed
the violation is punished by a fine not more than three hundred thousand yen.

BEME EAOREKE XTEAE LATAORIAN, EHANZOMOUEEE R, £ 0D
EANSOIANDZEFBICEA L, FLTNEO D BERE - FNOHE="FFE T, HH XK
E—ENbE =5 E CULRAGOERITAZ LT & EIE, TRELZET21E0, 20
EANXITIANCH LTS, HEARZOE N ZF T2,

Article 104 If a representative of a juridical person or an agent, employee or
other worker of a juridical person or an individual committed a violation
referred to in Article 99-2, Article 100, item (i) to item (iii), Article 102, item (i)
through item (iii), and the preceding Article, with regard to the business of the
juridical person or individual, the offender is punished and the relevant
juridical person or individual is punished by the fine prescribed in the
respective Articles.

FEIE FUHERBUNEOBREICLDEATBREOMTITEX LIEGAIZIE, £
DIERAT % % LTARERBREE O BT, L+ HUTO@EEHI A 2,

Article 105 If a person violated the order issued by the Minister of Health,
Labour and Welfare under the provisions of Article 47, paragraph (4), an
officer of the designated examining body which committed the violation is

punished by a civil fine not more than five hundred thousand yen.

FEARE ROZZOWNTANTHEE T DHEITIE. ZOERITAZ L Ria Uk
HEF R OFEN, HEXITERANZ, Z AU T OEEHI AT %,

Article 106 If a person falls under any of the following items, a founder, officer,
or liquidator of the Japan Association or Prefectural Association which
committed the violation is punished by a civil fine not more than two hundred
thousand yen:

— BETAEEIFNT ZRITBET 2 EBELUNOEE ZITO L &,

(1) when it provided any administrative services other than those prescribed in
Article 55 or Article 82;

=R ESEE CEEEN T A CHOBEICERK L & X,

(ii) when it violated the provisions of Article 57, paragraph (2) or Article 83,
paragraph (2);

= BATNEE - (BLHREB -HCBWTET 6 eat, UTF IO
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BWTRH L, ) OFEICER LT, FHATNEE-HICHET 2FH LM 2 TED
AR

(iii) when it failed to keep the documents under the provisions of Article 68,
paragraph (1) (including as applied mutatis mutandis pursuant to the
provisions of Article 90, paragraph (1); hereinafter the same applies in this
item), in violation of the provisions of Article 68, paragraph (1);

W HEt+5F—E EL+HEFE—EHIBWTHERTIHA2 8T, ) ORIT4*%
FRWTHEZL S LT &,

(iv) when it disposed of its assets without obtaining the authorization referred
to in Article 72, paragraph (1) (including as applied mutatis mutandis
pursuant to the provisions of Article 90, paragraph (1));

f BEt+ =% ELHEE-HIIBWTHERTLIHG2E0, ) OHEICER LT
L&,

(v) when it violated the provisions of Article 73 (including as applied mutatis
mutandis pursuant to the provisions of Article 90, paragraph (1));

N O HEETHEEE —F (FLHEFE-HIBWTHERT 2568430, ) OBEICEK
LEATFHREOMTITER LI &,

(vi) when it violated the order issued by the Minister of Health, Labour and
Welfare under Article 75, item (i) (including as applied mutatis mutandis
pursuant to the provisions of Article 90, paragraph (1));

t FBEFNAEIIETLFE - HIBWTHERT 2 E = HUESE —HOMRTITEK
L7z k&,

(vil) when it violated the provisions of Article 34, paragraph (1) as applied
mutatis mutandis pursuant to the provisions of Article 78 or Article 90,
paragraph (1);

N BEEFNEITHE A RE - HICB W THENT 2B+ 50 258 “HXIH N+
—ROTHHOBEITER LT, WETFHHABOBNLTE Lo & &,

(viil) when it failed to file a petition for commencement of bankruptcy
proceedings, in violation of the provisions of Article 40-2, paragraph (2) or
Article 41-10, paragraph (1) as applied mutatis mutandis pursuant to the
provisions of Article 78 or Article 90, paragraph (1);

U BEEHFNEIIENAFRE - HIZBWTERNTEN+—5K0 )\ E—HIEN
+—=FO+FHE -HOBREIZL2AEZET, NIAEOREL LI L X,

(ix) when it failed to issue a public notice under the provisions of Article 41-8,
paragraph (1) or Article 41-10, paragraph (1) as applied mutatis mutandis
pursuant to the provisions of Article 78 or Article 90, paragraph (1) or issued
a false public notice;

+ BLPALEE LB -HIIRB W CHERNT BN+ &0 8 _HOMEIC
KoM FTOME LTI L =,

(x) when it obstructed an inspection by the court under the provisions of Article
42-2, paragraph (2) as applied mutatis mutandis pursuant to the provisions
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of Article 78 or Article 90, paragraph (1); or

+—  FEREE, SEFRE, WO R E TV E B SIS T N E FEE A R
T, IIAFEORLHEHE LIz s &,

(xi) when it failed to make entries that must be entered in a business report, a
balance sheet, an income and expenditure settlement or an inventory of
assets, or made false entries in those documents.

FEHLER ROBFONTANIEYT LHEITIE. ZOEKITAZ LIZBEN#E AN
DOEBXITER N, I HLL T OmEHI LT %,

Article 107 When it falls under any of the following items, an officer or
liquidator of the vocational training corporation which committed the violation
1s punished by a civil fine not more than two hundred thousand yen:

— B ERNIE N SRIIBET D EBUANOEE AT O L &,

(1) when it provided any administrative services other than those prescribed in
Article 33 or Article 92;

=B NEE-HOBEICER LT L E,

(i1) when it violated the provisions of Article 34, paragraph (1);

= B ARECHOBEICL DR AT T, IEBOBEAE Lz & &,

(iii) when it failed to file a notification under the provisions of Article 39,
paragraph (3) or filed a false notification;

U8 S50 T FH -HOBREIERK LT, MEREHZ TENPRVE X,

Giv) When it fails to keep the inventory of assets, in violation of the provisions
of Article 37-2, paragraph (1);

OB =S R T EEE N A R0 B HOKBIEIC K D ENHE R R XX
BT OME 72 & %,

(v) when it obstructed an inspection by the prefectural governor or the court
under the provisions of Article 39-2, paragraph (2) or Article 42-2, paragraph
(2);

N NSO ZH THETFHE N+ — 5O+ —HOBIEITER LT, WEEFHib s
DN Tk LIRpolz & &,

(vi) when it failed to file a petition for commencement of bankruptcy
proceedings, in violation of the provisions of Article 40-2, paragraph (2) or
Article 41-10, paragraph (1);

€ FHUA—FONE-HUIFEN+—FO+E -HOBEIC L8527, Xk
REOREEZ LT L X,

(vii) when it failed to issue a public notice under the provisions of Article 41-8,
paragraph (1) or Article 41-10, paragraph (1) or issued a false public notice;

N BN RS CH IS S HOR W 2 Z T R W TERARMEL Ly LTIz L &,

(viii) when it disposed of its residual assets without obtaining the approval

under the provisions of Article 42, paragraph (2) or paragraph (3); or
U HPE A SICREE T NS HHE AT T IR EOT#HE Lo E,
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(ix) when it failed to make entries that must be entered in an inventory of

assets or made false entries in the inventory of assets.

FENE EPER B HEREBNE, B K HE, B R UL
NARB ZHOBEIER L2 D (EANZOMOHETH 5 & &1k, TONREKE)
. A ML T omEHI T 5,

Article 108 A person who violated the provisions of Article 17, Article 27,
paragraph (4), Article 32, paragraph (2), Article 53, paragraph (2), or Article 80,
paragraph (2) (in the case of a juridical person or other organization, the
representative thereof) is punished by a civil fine not more than one hundred

thousand yen.

kAl

Supplementary Provisions

(AT 51 7 )
(Effective Date)

F—k ZoER (LT TEED Evwo, ) 1, ERUA-RESA — BB 11T 5,
el2 L, BAREOHE., FEHKPOHEAANFTE TCORERPFHEE/NEZOBE FHAR
+E&E HEOE NS IR LIH SRS, ) WA NEEHE—HD
HEIL, DHAOHMNLIIITT 5,

Article 1 This Act (hereinafter referred to as the "New Act") comes into effect as
of October 1, 1969; provided, however, that the provisions of Chapter 6, the
provisions of Article 103 through Article 106 and Article 108 (limited to the
part pertaining to the provisions of Article 67, paragraph (2) and Article 87,
paragraph (2)) and the provisions of Article 8, paragraph (1) of the
Supplementary Provisions come into effect from the date of promulgation.

(EREDOBELL)
(Repeal of the Act)
B4 WEEFIMRE (R =+ =FEEREe =+=5) L. FELT2,
Article 2 The Vocational Training Act (Act No. 133 of 1958) is repealed.

(HREMR AT 5 e iE &)
(Transitional Measures for Trade Skills Assessment Test)
o4k BEHE T AHE -HOBEE, B4 LA A — B DRI E SRR O 2
AR AE T T2 FHIZHOWTEMT 5,
Article 3 The provisions of Article 12, paragraph (1) of the New Act apply to a
person who completes a training curriculum of an advanced training course on
or after April 1, 1970.
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(A LR R hE 3 12 BR - 2 f o (&)
(Transitional Measures for Public Vocational Training Institutions)

IS BHIE o HEI L 2B IERTORZENMIE (LUT THIE] Lo, ) BHRSE
MEFHNFEE TORE LD —MIRZENMIT, BAMEEINBRET. TSR 7 X
HIREEZRZEINMITIL, TN ENFERE FLEPOHHNSKE TOREIZ L D HE
TR ZE AL . e M AIRARE . BREE R P ST S R B B CE R & 72 D b D
LT 5,

Article 4 (1) General vocational schools, comprehensive vocational schools,
vocational universities, or vocational schools for persons with disabilities under
the provisions of Article 5 through Article 8 of the Vocational Training Act
prior to the repeal under the provisions of Article 2 of the Supplementary
Provisions (hereinafter referred to the "Former Act") are to become specialized
vocational schools, advanced vocational schools, vocational universities and
vocational schools for persons with disabilities under the provisions of Article
15 through Article 18 of the New Act, respectively.

2 FNEHE IR HOBUEIS K0 AR TEIR R SUI TR RS 23 BB U 72 m SR SE ki 13
HHER T ANRE S ST 2B O M5O, FES T IRE —HE 5

CHGT DB AT D ZENTE D,

(2) An advance vocational training school established by a prefectural or
municipal government under the provisions of Article 19, paragraph (1) of the
New Act may provide the administrative services specified in Article 15,
paragraph (1), item (i) of the New Act, in addition to those referred to in the
items of Article 16, paragraph (1) of the New Act, unless otherwise provided for
by law.

3 CHHEDHATOBRBIZ AR SN TV D IHESNRE _HOHEIC X HEF0E. Bk 1
NEFE _HOBEIL L HEEL BT,

(3) Entrusted administrative services being provided under the provisions of
Article 8, paragraph (2) of the Former Act at the time of the enforcement of the
New Act is deemed as entrusted administrative services under the provisions
of Article 18, paragraph (2) of the New Act.

(FREMCERNMU B9 2 R+ &)
(Transitional Measures for the Accredited Vocational Training)

AL HEORATORRBUC R SN TWDIREFR+ Z&E—HOR A (HEAITHR 258
Az bR<, ) XITIRES LIRS B L IEEFASEE —HOREIX, &%l
FEDERCAIFRIAR D HER - IURE —HORE & #7227,

Article 5 The authorization referred to in Article 12, paragraph (1) of the Former
Act (excluding authorization pertaining to municipal governments) or the
accreditation referred to in Article 15, paragraph (1) or Article 16, paragraph
(1) of the Former Act which has been granted at the time of the enforcement of
the New Act is deemed as the accreditation referred to in Article 24, paragraph
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(1) of the New Act pertaining to education and training of advanced training

courses.

(B E RN TR+ 5 B0 7F B4 5 R i)

(Transitional Measures for Vocational Training Instructor's License)

FAG IRER S+ R&E HORTEZIT B EE S ARE - HORTE X
(< Rl N/ B

Article 6 (1) A person who has obtained a license referred to in Article 22,
paragraph (1) of the Former Act is deemed as a person who obtained a license
referred to in Article 28, paragraph (1) of the New Act.

2 HES =4 —EHIE HOBEIC L D20FFOBUE Uik, HiEH IR
—H NI _HOHEICL D2RFTOBIE L & AT,

(2) The revocation of a license under the provisions of Article 23, paragraphs (1)
or (2) of the Former Act is deemed as the revocation of a license under the
provisions of Article 29, paragraph (1) or paragraph (2) of the New Act.

(Berem e (2 B3 2 E i &)
(Transitional Measures for Trade Skills Tests)

FESR HEORATOBRBUCIAES —+LEHE —HOHBHRELZIT TWVDHHEITIHR D Y
ZERERUEIZ DWW T, RBIERTOFNZ X 5,

Article 7 (1) Prior laws continue to govern trade skills tests pertaining to a
person who has taken a trade skills test referred to in Article 25, paragraph (1)
of the Former Act at the time of the enforcement of the New Act.

2 HEF - FHEFE -HOERERE FTHEOBREICESEREREL T, ) 6K
L7 E, FHEE AT ZRKE - HOKEREICEK LIcE L AT,

(2) A person who has passed a trade skills test referred to in Article 25,
paragraph (1) of the Former Act (including trade skills tests under the
provision of the preceding paragraph) is deemed as a person who passed a
trade skills test referred to in Article 62, paragraph (1) of the New Act.

(4 PR (3 il BRIZ BE 3~ 2 e i i)
(Transitional Measures for Restrictions on Use of Titles)

FING FEORT OBEBUZZ O TR R GERR E = SUTE BN 4 &5 L 72 8%
BEMEHEL VI XFEHANTND HDIZHON TR, FHESEAFELE HEUTHEN
L& _HOHEILX, FEOAMEASAMIZ, @A LR,

Article 8 (1) The provisions of Article 67, paragraph (2) or Article 87, paragraph
(2) of the New Act do not apply to a person that has been using the characters
for Japan Trade Skills Test Association or Trade Skills Test Association
bearing a name of a prefecture in its name, at the time of the promulgation of
the New Act, for six months after the promulgation thereof.

2 HHEDOKEAT OB E DL PP HEBSEIMEL, mFBEIIME BT

|
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B, BRI TE E IR ERNMAL . EEAIRE N, BEEANMIE NEA =3 L < ITHZEFIRE
ANFRE LN XFEZHNTND SO IR LW I AFRE AN TN DHHEIZDONT
T OHER T TR B AR T ISR U E S FRNARE HO
HEIX, FEOMITHRAHMIZ, #AH L2,

(2) The provisions of Article 22, Article 32, paragraph (2), Article 44, paragraph
(2), or Article 66, paragraph (2) of the New Act do not apply to those that has
been using the characters for specialized vocational school, advanced
vocational school, vocational university and vocational school for persons with
disabilities, vocational training corporation, the Federation of Vocational
Training Corporations, or the Japan Association of Vocational Training
Corporations in its name or who has been using the title of certified skilled
worker, at the time of the enforcement of the New Act, for six months after the

enforcement thereof.

(MR e (2 BT 2 i i)
(Transitional Measures for Vocational Training Councils)

FILAR  IRIER =R XIELE =+ R OBUEIT K 2 1 SRk ZE 3 58 e 2 SU L ARE T Ik
¥AHFERERIL, TRENINEE L+ HEUIE L+ EROBUEIC K 5 R JkE 3IH
Fate = XATEB BT RIBCE AR RS L R D b D LT 5,

Article 9 The Japan Vocational Training Council or Prefectural Vocational
Training Councils under the provisions of Article 30 or Article 32 of the Former
Act are to become the Japan Vocational Training Council or Prefectural
Vocational Training Councils under the provisions of Article 95 or Article 97 of

the New Act, respectively

B R (ERRHNEAAZ+—BRERESN—F] ()
Supplementary Provisions [Act No. 81 of June 21, 2006] [Extract]

(HiA T8I H)
(Effective Date)
& ZOERIE. ERHNEFTH B2 05T 5,
Article 1 This Act comes into effect as of October 1, 2006.

(FR )
(Reviews)

Bk BUNIE. ZOEROREATR LEZ RIS L7ZBEICRB N T, ZOERICK 2WIE
% OIFERE /7 BAFARMETE o OV /INMEZE 55 8) TR EE D BUEIZ DWW T, £ DOJiiidT O AR
AR LOORFEMA, TORRICESWTRELRBELZHET DD LT 5,

Article 3 When five years have passed from the enforcement of this Act, the
government is to conduct a review of the provisions of the Vocational Abilities
Development Promotion Act amended by this Act and the Act on the
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Securement of Labor Force for Small and Medium-sized Enterprises, in
consideration of the enforcement status thereof, and take necessary measures
based on the results of the review.
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