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Act on Securing the Proper Operation of Worker
Dispatching Businesses and Protecting Dispatched
Workers

(BAA+HEEA L HERE NS
(Act No. 88 of July 5, 1985)
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Chapter I General Provisions
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(Purpose)
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Article 1 The purpose of this Act is to take measures for securing proper
operation of a worker dispatching business for the proper adjustment of labor
demand and supply, in conjunction with the Employment Security Act (Act No.
141 of 1947), as well as measures for protecting dispatched workers, and
thereby to contribute to the stability of employment and otherwise to the

promotion of the welfare of dispatched workers.
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(Definitions)

Bk ZOERBICBNWT, ROEBEFICHEITOHEORERIT., YUK FICEDDL LA

W2k 5,

Article 2 In this Act, the meanings of the terms set forth in the following items
are as prescribed respectively in those items.
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(i) the term "worker dispatch" as used in this Act means having a worker
employed by one person so as to be engaged in work for another person under
the instructions of the latter, while maintaining the worker's employment
relationship with the former, excluding cases where the former agrees with
the latter that such worker is to be employed by the latter.
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(i1) the term "dispatched worker" as used in this Act means a worker, employed
by an employer, who becomes the subject of worker dispatch.
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(iii) the term "worker dispatching business" as used in this Act means carrying
out worker dispatch on a regular basis.
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(iv) the term "employment placement dispatch" as used in this Act means
worker dispatch through which employment placement, with regard to the
dispatched worker to whom that dispatch pertains and the person receiving
the provision of the relevant worker dispatching services (hereinafter
referred to as a "client," except in Chapter III, Section 4) pertaining to the
dispatched worker, is carried out or is prepared to be carried out by a person
that has received a license under Article 5, paragraph (1) (hereinafter
referred to as a "dispatching business operator"), either before or after the
commencement of the provision of the worker dispatching services, after
having received a license or submitted a written notice under the provisions
of the Employment Security Act and other laws; this includes that through
which the employment of the dispatched worker by the client through
employment placement is agreed between the dispatched worker and the
client prior to the conclusion of the provision of the relevant worker

dispatching business.
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Article 3 This Act does not apply to mariners prescribed in Article 6, paragraph
(1) of the Mariners Employment Security Act (Act No.130 of 1948).

B_E FBHEREFEOEEREEOMKRICETIHE
Chapter IT Measures for Securing the Proper Operation of Worker
Dispatching Business
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Section 1 Scope of Designated Work
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Article 4 (1) It is prohibited for any person to carry out a worker dispatching
business with regard to operations falling under any of the following items:
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(1) port transport work (which means port transport work prescribed in Article
2, item (ii) of the Port Labor Act (Act No. 40 of 1988) and work specified by
Cabinet Order as work corresponding to port transport work carried out at
ports other than those prescribed in item (i) of the same Article);
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(i1) construction work (which means work relating to civil engineering,
construction, the building, remodeling, maintenance, repairing, renovation,
wrecking, or dismantling of a structure, or work preparatory to any of these);
or
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(ii1) work set forth in each item of Article 2, paragraph (1) of the Security
Services Act (Act No. 117 of 1972) and other work designated by Cabinet
Order as work for the proper performance of which it is considered
inappropriate to allow dispatched workers to be engaged therein through
worker dispatch carried out in the course of trade (simply referred to as
"worker dispatch" in the following Section and Article 23, paragraphs (2), (4),
and (5)).
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(2) Before drafting a proposal for the establishment or amendment of Cabinet
Order referred to in item (iii) of the preceding paragraph, the Minister of
Health, Labor and Welfare must obtain the opinion of the Labor Policy Council.
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(3) A person that receives the provision of a worker dispatching services from



another person in control of the business of dealing with a worker dispatching
business must not have, under the instructions of the former, any dispatched
worker under the relevant worker dispatch arrangement engage in work falling
under any of the items of paragraph (1).
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Section 2 License for Worker Dispatching Business

(T BE IRIE FHEDOFFAT)
(License for Worker Dispatching Business)
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Article 5 (1) Any person that intends to carry out a worker dispatching business
must obtain a license from the Minister of Health, Labor and Welfare.

2 RIEOFAZZT LI ET 2L, RICET 2 FHZFLHEH Lo HEELEA5EH K
FLUZHRH LT i b7,

(2) Any person that wishes to be granted the license referred to in the preceding
paragraph must submit to the Minister of Health, Labor and Welfare a written
application form stating the following information:
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(i) the applicant's name and address, and, in the case of a corporation, the
name of its representative;
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(i1) in the case of a corporation, the names and addresses of its officers;
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(iii) the name and location of the place of business at which the worker
dispatching business is carried out; and
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(iv) the name and address of the person responsible for the relevant business
operator's dispatching business as appointed pursuant to the provisions of
Article 36.
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(3) The written application referred to in the preceding paragraph must be
accompanied by a business plan pertaining to the relevant worker dispatching
business and for each place of business at which a worker dispatching business
is carried out, and other documents specified by Order of the Ministry of
Health, Labor and Welfare.
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(4) In the business plan referred to in the preceding paragraph, the number of
dispatched workers under the arrangement of the relevant worker dispatching
business, the amount of the fee for dispatching, and other particulars
pertaining to the worker dispatch must be stated for each place of business at
which a worker dispatching business is carried out, pursuant to the provisions
of Order of the Ministry of Health, Labor and Welfare.
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(5) Before granting the license referred to in paragraph (1), the Minister of
Health, Labor and Welfare must obtain the opinion of the Labor Policy Council.

(FFA] D KA )
(Reasons for Disqualification for License)
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Article 6 A person that falls under any of the following items may not receive the
license referred to in paragraph (1) of the preceding Article:
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(i) any person that was sentenced to imprisonment without work or heavier
punishment, or to a fine under the provisions of this Act or the provisions of
other Acts relating to labor specified by Cabinet Order (excluding the
provisions referred to in the following item) or the provisions of the Act on
Prevention of Unjust Acts by Organized Crime Group Members (Act No. 77 of
1991) (excluding the provisions of Article 50 (limited to the part pertaining to
item (i1)) and Article 52 of the same Act) or for having committed an offense
referred to in Article 204, 206, 208, 208-2, 222, or 247 of the Penal Code (Act
No. 45 of 1907), in the Act on Punishment of Physical Violence and Others
(Act No. 60 of 1926), or in Article 73-2, paragraph (1) of the Immigration
Control and Refugee Recognition Act (Cabinet Order No. 319 of 1951), where
five years have not elapsed counting from the day on which the execution of
the sentence was completed or the day on which the person becomes no
longer subject to the execution of such sentence;
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(i1) any person sentenced to a fine under the provisions of Article 208, 213-2, or

214, paragraph (1) of the Health Insurance Act (Act No. 70 of 1922), Article
156, 159, or 160, paragraph (1) of the Mariners Insurance Act (Act No. 73 of
1939), the first sentence of Article 51 or Article 54, paragraph (1) (Ilimited to
the part pertaining to the provisions of the first sentence of Article 51) of the
Industrial Accident Compensation Insurance Act (Act No. 50 of 1947), Article
102, 103-2, or 104, paragraph (1) (limited to the part pertaining to the
provisions of Article 102 or 103-2) of the Employees' Pension Insurance Act
(Act No. 115 of 1954), the first sentence of Article 46 or Article 48, paragraph
(1) (limited to the part pertaining to the provisions of the first sentence of
Article 46) of the Act on the Collection, etc. of Insurance Premiums of Labor
Insurance (Act No. 84 of 1969), or Article 83 or 86 (limited to the part
pertaining to the provisions of Article 83) of the Employment Insurance Act
(Act No. 116 of 1974), where five years have not elapsed counting from the
day on which the execution of the sentence was completed or the sentence

became no longer executable;
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(iii) any person specified by Order of the Ministry of Health, Labor and Welfare

as being unable to properly carry out a worker dispatching business due to a

mental or physical disorder;
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(iv) any person that has received an order commencing bankruptcy proceedings

and has yet to have the person's rights restored;
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(v) any person whose license for a worker dispatching business was rescinded

pursuant to the provisions of Article 14, paragraph (1) (excluding item (i)
thereof), where five years have not elapsed counting from the date of the



rescission;
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(vi) if the person concerned is a corporation whose license for a worker
dispatching business was rescinded pursuant to the provisions of Article 14,
paragraph (1) (if the license was rescinded pursuant to the provisions of item
(i) of the same paragraph, this is limited to the case where the corporation
falls under item (i) or (i1)), any person who was an officer (referring to an
employee, director, or executive officer that executes business, or any person
in an equivalent position, including an employee, director, or executive
officer that executes business for the corporation, or a person that is deemed
to have an equivalent or higher ascendancy to these persons; hereinafter the
same applies in this Article) of the corporation when the cause of the
rescission arose, for whom five years have not elapsed counting from the date
of the rescission;
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(vii) any person that has submitted a notification of the discontinuance of a
worker dispatching business under the provisions of Article 13, paragraph (1)
(excluding persons that have adequate grounds for the discontinuance of the
worker dispatching business) within the period from the day of receiving
notice under the provisions of Article 15 of the Administrative Procedure Act
(Act No. 88 of 1993) with regard to the disposition of rescission of a license
for a worker dispatching business under the provisions of Article 14,
paragraph (1) to the date on which the disposition is made or the day on
which the disposition is decided not to be made, where five years have not
elapsed counting from the date of the notification;
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(viii) if the person concerned is a corporation that has submitted a notification
of the discontinuance of a worker dispatching business under the provisions
of Article 13, paragraph (1) within the period prescribed in the preceding
item, any person who was an officer of the corporation (excluding the case
where the corporation has adequate grounds for the discontinuance of the
relevant worker dispatching business) within 60 days before the day of notice
referred to in the same item, for whom five years have not elapsed counting
from the date of the notification;
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(ix) any member of an organized crime group prescribed in Article 2, item (vi)
of the Act on Prevention of Unjust Acts by Organized Crime Group Members
(hereinafter referred to as an "organized crime group member" in this item),
or any person for whom five years have not elapsed from the day on which
the person became no longer a member of an organized crime group
(hereinafter referred to as an "organized crime group member, etc." in this
Article);
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(x) any minor who does not possess the same capacity to carry out business as
a person of an age of majority, and whose statutory agent falls under any of
the preceding items or the following items;
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(xi) any corporation any of whose officers falls under any of the preceding
items;
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(xii) any person whose business activities are controlled by an organized crime
group member, etc.; or
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(xiii) any person that is likely to engage with an organized crime group
member, etc. in the person's business or employ an organized crime group

member, etc. as an assistant for the person's business.
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(Criteria for Granting a License)
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Article 7 (1) The Minister of Health, Labor and Welfare must not grant a license,
unless the Minister finds that the application for a license referred to in Article



5, paragraph (1) conforms to the criteria set forth below:
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(1) that the business concerned is not to be carried out for the purpose of
providing worker dispatching business solely to specified persons (excluding
cases specified by Order of the Ministry of Health, Labor and Welfare as
those in which it 1s found necessary to continue the employment of those
workers for whom securing employment opportunities is considered to be
particularly difficult);
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(ii) that the applicant conforms to the criteria specified by Order of the
Ministry of Health, Labor and Welfare as a person with a sufficient ability to
properly manage the employment of dispatched workers for the relevant
service;
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(iii) that necessary measures are taken to properly manage personal
information (which means information concerning an individual by which a
specific individual may be identified (including information from which a
specific individual can be identified when collated with other information);
the same applies hereinafter) and to protect the confidential information of
dispatched workers, etc.; and
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(iv) beyond what is set forth in the preceding two items, that the applicant has
a sufficient ability to carry out the relevant service appropriately.
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(2) When the Minister of Health, Labor and Welfare does not to grant the license
referred to in Article 5, paragraph (1), the Minister must notify the applicant
to that effect, without delay, indicating the grounds therefor.

(FFAIGE)
(License Certificate)
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Article 8 (1) The Minister of Health, Labor and Welfare, after granting the
license referred to in Article 5, paragraph (1), must issue license certificates in
accordance with the number of places of business at which the relevant worker
dispatching business is carried out, pursuant to the provisions of Order of the
Ministry of Health, Labor and Welfare.
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(2) Any person that has been issued license certificates must keep them at each
place of business at which the worker dispatching business is carried out and
produce the certificates to persons concerned at their request.
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(3) If an issued license certificate is lost or destroyed, the person that received
issuance of that license certificate must promptly notify the Minister of Health,
Labour and Welfare to that effect and receive a reissued license certificate..

(FFrr > 5F)
(License Conditions)
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Article 9 (1) The license set forth in Article 5, paragraph (1) may be granted
under certain conditions, which may be subsequently altered.
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(2) The conditions provided for in the preceding paragraph must be limited to the
minimum required in view of the purpose of the license concerned or for
ensuring the reliable implementation of particulars related to the license
concerned, and must not be such as to impose any undue obligation upon the
person that is granted the license.

(FF R DA 2 3 il %)
(Validity Period of License)
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Article 10 (1) The validity period of the license provided for in Article 5,
paragraph (1) is three years counting from the date of issuance.
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(2) Any person that wishes to continue to carry out the worker dispatching
business covered by the license prescribed in the preceding paragraph after the
expiration of the validity period of the license (where the validity period of the
license has been renewed pursuant to the provisions of this paragraph, the
renewed validity period of the license) must have the validity period of the
license renewed pursuant to the provisions of Order of the Ministry of Health,
Labor and Welfare.
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(3) When an application for renewal of the validity period of a license as
prescribed in the preceding paragraph is submitted, and if the Minister of
Health, Labor and Welfare finds that the application is not in conformity with
the criteria set forth in each item of Article 7, paragraph (1), the Minister must
not renew the validity period of the license concerned.
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(4) The validity period of the license referred to in Article 5, paragraph (1) when
renewed pursuant to the provisions of paragraph (2) is five years counting from
the day following the date of expiration of the validity period of the license
before the renewal.
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(5) The provisions of Article 5, paragraphs (2) through (4), Article 6 (excluding
items (v) through (viii) thereof), and Article 7, paragraph (2) apply mutatis
mutandis to the renewal of the valid period of a license under paragraph (2).

(D)
(Notification of Change)
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Article 11 (1) If there has been a change in any information provided in each
item of Article 5, paragraph (2), a dispatching business operator must notify
the Minister of Health, Labor and Welfare to that effect without delay. In this
case, if the information subject to the relevant change relates to the
establishment of any new place of business for carrying out a worker
dispatching business, the notification must be accompanied by a business plan
pertaining to that place of business and other documents specified by Order of
the Ministry of Health, Labor and Welfare.
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(2) The provisions of Article 5, paragraph (4) apply mutatis mutandis to the
business plan referred to in the preceding paragraph.
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(3) Upon receiving the notification of changes pertaining to the establishment of
any new place of business for carrying out a worker dispatching business filed
pursuant to the provisions of paragraph (1), the Minister of Health, Labor and
Welfare must issue a license certificate in accordance with the number of
places of business to be newly established, pursuant to the provisions of Order
of the Ministry of Health, Labor and Welfare.
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(4) When a dispatching business operator submits a notification under paragraph
(1), and any particular pertaining to that notification falls under any
information stated in the license certificate, the operator must apply for
updating of the license certificate pursuant to the provisions of Order of the
Ministry of Health, Labor and Welfare.

B4 HIbk
Article 12 Deleted

(FEDPBELL)
(Discontinuance of Business)
FH=% UREXFRETIL, SETBEIREFRLFELLZE S Bivn, BAEY
BETTEDDLIAICLY, ZOELEATBREICETHRTITR S 20,
Article 13 (1) A dispatching business operator, upon having discontinued a
worker dispatching business, must notify without delay, the Minister of Health,
Labor and Welfare to that effect pursuant to the provisions of Order of the
Ministry of Health, Labor and Welfare.
2 RIHOBEICEDBHA DO L SIE, BREE -HOFIE, €O NhEkRD,
(2) When a notification is submitted under the provisions of the preceding
paragraph, the license referred to in Article 5, paragraph (1) ceases to be

effective.

(FFrT O BUH L&)
(Rescission of License)
UL BEAFEBREIL IRETFEEDROEZOWNTNNICHEY T L & XX
AEFE -HOFZIMVIET Z LN TE S,
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Article 14 (1) The Minister of Health, Labor and Welfare may rescind a license
granted to a dispatching business operator pursuant to the provisions of Article
5, paragraph (1), if the operator falls under any of the following items:

— HAREET (FEHEPLENGFETEZRS, ) OVWTANIIEY L TS L& X,

(1) if the operator falls under any of the items (excluding items (v) through
(viii)) of Article 6;

ZOZoEE B P =AW B =0 BEHRE CHOBEIC KV

HEZ THEAT HRGHE -HEOREFE NG ORELRS, ) &L ITWSELEE

DHEXILIZN O OHEICE S nd L ITNGITER LTIz & &,

(ii) if the operator violates the provisions of this Act (excluding the provisions
of Article 30, paragraph (1) and Section 4 of the following Chapter as applied
pursuant to Articles 23, paragraph (3), Article 23-2, and Article 30,
paragraph (2) following the replacement of terms) or the Employment
Security Act, or orders or dispositions based on these provisions;

= BAEHE -HOHEICL VM SINTEFHFATORMBITER L & &,

(ii1) if the operator violates any conditions attached to the license pursuant to
the provisions of Article 9, paragraph (1); or

W NN EKHE —HOBREIZL D RE2Z T2 0b o, 2EBE -+ =K%
S, BSOS XEE ST AE T HOBTEIC X 0 S 2 CEAT 5 FISH
—HOHEITER LT & &,

(iv) if the operator violates the provisions of Article 30, paragraph (1) as
applied pursuant to Articles 23, paragraph (3), Article 23-2, and Article 30,
paragraph (2) following the replacement of terms despite having received
instructions under the provisions of Article 48, paragraph (3).

2 BEAGHAEIL, IRETCFEEENAEE S5 XIFE =704 T 5 & =T, iM%
ED THETBHEIREFEOLH L —HOEILEZMT H I ENTE D,

(2) If a dispatching business operator falls under item (ii) or (iii) of the preceding
paragraph, the Minister of Health, Labor and Welfare may order the operator
to suspend the whole or part of the operations of the relevant worker

dispatching business for a designated period of time.

(HEHELOEEIL)
(Prohibition of Name Lending)

FHHE JREBILFETIX. BACOAERZ DL LT, MMAICTBFIREFELITOE X
AR A AN

Article 15 A dispatching business operator must not allow any other person to

conduct a worker dispatching business under the operator's own name.

FHHARRNPOHE A HRET HIER
Articles 16 through 22 Deleted
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B8 Al

Section 3 Auxiliary Provisions

(FEWMEHE)
(Business Reports)
T =5 RELFEEXETIL BEVHESTEDDLEZIAICLY, FEEIREFEESY
ITOREMIT L O FELEIURD FEREEFER O REELIFER L. EATERE
R L2 i e 570,

Article 23 (1) A dispatching business operator, pursuant to the provisions of
Order of the Ministry of Health, Labor and Welfare, must prepare a business
report and settlement of accounts associated with a worker dispatching
business that the operator carries out and for each place of business at which
the worker dispatching business is carried out, and submit them to the
Minister of Health, Labor and Welfare.

2 RIEOFEREREITIL, BEEFEHESTEDD EZAICLY, FBHEIREFELZIT
DEET T L OYBUFEEIRDIRETEE O, TEEIRIE OB Ot E = -
DEL TTEFEIRIEICET 2B 0% Z O 7 B E IRIEICE T 2 FHAFH L2 T U
IRBTR,

(2) A business report referred to in the preceding paragraph must contain the
number of dispatched workers, the number of persons that have received the
relevant worker dispatching business, the amount of the fee for the worker
dispatch, and other particulars pertaining to the worker dispatch, for each
place of business at which the worker dispatching business has been carried
out, pursuant to the provisions of Order of the Ministry of Health, Labor and
Welfare.

3 IREBILHFRELIX, BETHEDSTED D EIAITLD ., REITHIET 5 BRIRIEL
~OYRIBFNG 2 2 AT RIS 8RE LR T LR 6780,

(3) A dispatching business operator must report the ratio of dispatch to the
operator's associated clients prescribed in the following Article to the Minister
of Health, Labor and Welfare pursuant to the provisions of Order of the
Ministry of Health, Labor and Welfare.

4 Wﬁi%%i . IREHEE & Z OIEEOREAT A O M2 FT £ 2 T € Ofth
DREFRIZBNTHRES L7200 BHEIRE (LT WESMRE] &v»oH, ) 2L LD
k?é(‘:% X, BEFBHESTEDLEIAIZLY, b TD, 20O B EEATH
KREWZETHZRT TR 520,

(4) If a dispatching business operator intends to carry out worker dispatch
through which a dispatched worker will be engaged in work at a place of
business or other facility located outside the enforcement area of this Act
(hereinafter referred to as "overseas dispatch"), the operator must notify the
Minister of Health, Labor and Welfare to that effect in advance pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare.
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5 JREBEILFEXETIL, BAEVBESTEDDLLEIAICLY, FEFEIREFELITH FHE
T Z & OMREHFEEITRDIRE T BE O, J7EHIRIE DX O 2 = 1 78 DK,
FBEIRIE I Z BT 2 B DD L) b IRIE J7 B O B & OFO LA PR L -
B2 M B A IRIEICEAT 2B OO TR L TRIEE & L TEATBE S
TEDDEZAICEIVEE LEEIE, BN 5 FHE DM Y 5% 57 8 JRiE %
¥EOEBICEHLLOD UDBAREICKH L THLELZEREY THDLI LD E LTEA
TBE S TEWD L HIEICEH LIFHRORMEEZIT ORI NIE R 520,

(5) A dispatching business operator, pursuant to the provisions of Order of the
Ministry of Health, Labor and Welfare and for each place of business at which
the operator carries out a worker dispatching business, must provide
information on the number of dispatched workers associated with the service,
the number of persons that have received the worker dispatching business, the
ratio obtained by first subtracting the average wage of dispatched workers
from the average of the fee for worker dispatch, then dividing that amount by
the average of the fee for the relevant worker dispatch as calculated pursuant
to the provisions of Order of the Ministry of Health, Labor and Welfare,
particulars pertaining to educational training, and other particulars specified
by Order of the Ministry of Health, Labor and Welfare as those that should be
communicated in advance to persons concerned with regard to the operations of
the worker dispatching business.

(JRIE JC F+ 3 = DO BIRIRIE eI %9~ 2 F7 8 & JRiE O il BR)
(Restricting Worker Dispatch to Associated Clients of Dispatching Business
Operators)

Bt =50 IRETFEEXEFIT. YHUIRECFETORELEEMNIIRT L &N
AIRE L R D PAMRICH D HZ DO YHLIRIEB L FE L L FFRORBROH 5H & L TREAE
FHEETTEDDLH (LLFZOFRIZBWT IBERIREL] &), ) ICHBEIREZ
T 5 & &iE, BRIRELE~OIREREG (—OFEEFEIZBIT D YHIKRECHFEEDE
M9 2 IRIE T7@E OBRIRIE IR D IRiERLZE (G783 TRIE AR 2 IRE T8 & Dt
2V, UTFRILC, ) IR ITBR M2, € OHEFEEIZIIT 2 YLIRELF (T
WIEMT DIRIE T8 E OFT X TOIRERLFEICIR D RITBRFF TR L THRAEREG L LT
JBABETTEDDLLZAICIVEELEEHGZ VS, ) DEFONFLTERD
FolC L nide b,

Article 23-2 When a dispatching business operator carries out worker dispatch
for a person specified by Order of the Ministry of Health, Labor and Welfare as
a person that has a special relationship with the dispatching business operator
(hereinafter referred to as an "associated client" in this Article), including
persons that can substantially control the management of the dispatching
business operator, the dispatching business operator must ensure that the
ratio of dispatch to the operator's associated client (referring to the ratio
obtained by dividing the total working hours of work under a dispatching
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arrangement (referring to work by dispatched workers being dispatched; the
same applies hereinafter) for the associated client performed by dispatched
workers employed by the dispatching business operator in a business year by
the total working hours of all work under a dispatching arrangement
performed by dispatched workers employed by the dispatching business
operator in the business year as calculated pursuant to the provisions of Order
of the Ministry of Health, Labor and Welfare) is not more than 80 percent.

(W2 EEH 50 %EMR)
(Mutatis Mutandis Application of Article 20 of the Employment Security Act)
AU BEELEESE T ROBREIR. TBEIREFEICOVWTHERNT L, 0l
BB NT, FSRE—HD ARELET] Lo D01F H5EHEIREFEDOEER
EE ORECR K OVRIE 77 B8 OPRES ICR 4 2 IEHH _RE NS ICHRET DIRIE T F 3%
T (UTHIC WRETLHEET] Lo, ) ) &y THEEFIC, REE#H 280 L Tide
LR LHDHOIE THEEMCEL, AR - SICHRET S ju@b%ﬁ%n_ (LLTFHIZ

MrEEIRE] &V D, ) (éa %%%X EEZEFTPASH DIT o D ERBLIZ ik 3¢
FrCEA Ly BEIREZ LTWD ZHhHOTIE, UEITBHEIREL P ZITHEYET 2
bOxR<, ) ZLTEAR %iﬁb‘J k 28 —IH T TR 2 EHI R4 25
DO TERIBRICHBZIRENS SND) &, TAEIEEL EITIL Y% FET I
L. RBEZFNT LTI bR EbD0lE TRABEEZENIX,. €05 ZIRET
HELICERT DL O L L, ikl a ) CIRETHERTIE, 43 %%% ZEL.
T EIRE CHRLBROBREIICEZFENICEAL7EHEIREZ L TWH5AIZH DT
E, HZTHEBEBIREL P ZNICTHEYT 0% R<, ) 2 LTk %iﬁlﬂj <‘: . TfE
HEInTnWiewla Lo o0i% MEH I TW 2o (7l IRiE 2tk 5 57181
WEFELTWEIEELET, ) | L. TTBEEZRNTD) LHD01E 7 EEIRE
T D] EHAEAD LD LT D,

Article 24 The provisions of Article 20 of the Employment Security Act apply
mutatis mutandis to a worker dispatching business. In this case, in paragraph
(1) of the same Article, the term "public employment security offices" is deemed
to be replaced with "dispatching business operators prescribed in Article 2,
item (iv) of the Act on Securing the Proper Operation of Worker Dispatching
Business and Protecting Dispatched Workers (hereinafter simply referred to as
a "dispatching business operator")" and the term "must not introduce job
seekers to a place of business" is deemed to be replaced with "must not carry
out worker dispatch prescribed in item (i) of the same Article (hereinafter
simply referred to as "worker dispatch") (where worker dispatch is actually
carried out for the place of business at the time of the relevant strike or lock-
out, excluding that worker dispatch and any arrangement equivalent thereto)";
in paragraph (2) of the same Article, the term "unlimited introduction of job
seekers" is deemed to be replaced with "unlimited worker dispatch", the term
"the public employment security office must not introduce job seekers to that
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place of business" is deemed to be replaced with "the public employment
security office must notify the dispatching business operator to that effect, and
the dispatching business operator, having received the notification, must not
carry out worker dispatch for that place of business (where worker dispatch is
actually carried out for that place of business at the time of the notification,
excluding the relevant worker dispatch and any arrangement equivalent
thereto)", the term "workers normally employed" is deemed to be replaced with
"workers (including workers having been engaged in work under a worker
dispatch arrangement) normally employed", and the term "the introduction of
workers" is deemed to be replaced with "the provision of worker dispatching
business."

(JRIETLFETELS DO I FIRIEFELIT O FETND OIHEHFHIRIE D= AN DEE
1k)

(Prohibition of Receiving Worker Dispatching Business from a Person in
Control of the Business of Carrying Out a Worker Dispatching Business
Other than a Dispatching Business Operator)

oAD" rEEIRE ORGSR AT 5L, IRETCFHE LSO I EE IR
BEELITOFEEND, TBHFEIREOKT DRMEZZIT TI R B 20,

Article 24-2 Any person that receives a worker dispatching services must not
receive worker dispatching business from any person in control of the business
of carrying out a worker dispatching business other than a dispatching
business operator.

CEPNEF12E AR
(Handling of Personal Information)

FFUEO= JRETFEETIT, FEHEIREICEAL., FEHEOMAFHRZIEL, &
L, IEMAT I8 72TE, 20ER WA TPEIRELZ T 256128 5
R Z T, WERICBWTHEL, ) O HBYOERMIZ LHE AR HH PN C I o A1 ®
ZIWAEL, WY FZIEDO BRIOFHNTZNZRE L, KOEH L2 iE2 6
R, T, RANDOREN G D56 OMELREFEHRHL5E1E. ZORY Th
[

Article 24-3 (1) With regard to collecting, retaining, or using personal
information of workers with regard to worker dispatch, a dispatching business
operator must collect personal information of workers only within the scope
necessary for achieving the purpose of the business (including employment
placement when employment placement dispatch is carried out; the same
applies in the following Article) of the operator and retain and use that
information only within the scope of the purpose of the collection; provided,
however, that this does not apply where consent has been given by the worker
concerned or where there are other justifiable reasons.
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2 JRBICHFETIL, FEHEOEMAFEREZE EICERT LD EREEZFHE LT
TR B,
(2) A dispatching business operator must take measures necessary for properly

managing the personal information of workers.

(B 2 51 2 815)
(Obligation of Confidentiality)

B FUEON JRETFXEFERCZEDOMRBEAN, HEHANEOMOUEHES L, EY72BA
N DHEETRITIIE, TOEE LRV RS- LI HOWTHY HB7-ME L2 MICIwS
LTiEebien, JRECHEEEROCZORAAN, HEHAZOMOUEEE TR Ok
BIZBWTH, FAkET 5,

Article 24-4 A dispatching business operator, as well as this operator's agents,
employees, and other workers, must not disclose to another person any secret
learned with regard to any information they handled in the course of business,
without legitimate grounds. The same applies to any person that has ceased to
be a dispatching business operator or an agent, employee, or other worker
thereof.

GEA EORE)
(Special Consideration to Be Given in Application of the Act)

B TS BAGEREIX., TEHEIREFREIHRD ZOEROREDEMIZE -S> T
X, T OREATEORWIMIZDTE 52 ORI ORI R OE DR DR EIC
E 5 LD b D EMMBEATIE N IRIE LR ITEER 22D — R b D TH L & &
JFAIE T2 DEX T 2EZRTHE L bIC, FTEHEHEIREFFEIZ K DT7E ) OFTAGOM
B LZ BB E O D0 58 ) OFA OFPHEEIZE T D HE IS < b o & oFin
D FIATOND X HITEE L2 T HIEX 7R B0,

Article 25 In applying the provisions of this Act pertaining to a worker
dispatching business, the Minister of Health, Labor and Welfare must take into
consideration employment practices that are considered to contribute to the
effective demonstration of workers' abilities and their employment security
throughout their working lives, as well as the principle that work under a
dispatching arrangement should be ad hoc and temporary, and, at the same
time, must give consideration so that the adjustment of labor demand and
supply by means of worker dispatching business is in harmony with the
adjustment of labor demand and supply under the other systems specified in

the Employment Security Act.

FEZE REFBEOREZCEHTIHE

Chapter III Measures for Protecting Dispatched Workers
B TBEIRERN
Section 1 Worker Dispatch Contract
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(D NEE)
(Content of Contract)

BNE EEIRERN (UFEFEO—HPHEFHICKH LB EIREEL T 52 & &2K
TORKEZWS, LTFEL, ) OSFEFT, BETEHETTEDDLLIAIZLD, 4
FH A TRERK ORFE L, RICEBTFHEHEEDD L L HIT, TONEDER
(20 CCURIE T8 O NEZ E DR ITNIER B,

Article 26 (1) The parties to a worker dispatch contract (meaning a contract by
which one party to the contract agrees to carry out worker dispatch to the
other; the same applies hereinafter) must specify the following particulars, as
well as the number of workers to be dispatched, in accordance with the varying
contents of the specified particulars, when concluding the contract concerned,
pursuant to the provisions of Order of the Minister of Health, Labor and
Welfare:

— IRETEEDUEET D EFONE

(i) the content of the work which the dispatched workers are to engage in;

= URIB ST DS I3 B URIE AR D ST AEF T D FEERT O 4 FR & O AR HL & D fth )k
L DS ITIE NHRREAL (7 @E ORE DXy TH o T, Bl Sz @& o
EBOZITEREGS T 2B EOMILIZH 28 DY @E OEBOB IR L
TEHEOHREZATL2bDOL LTEATHESTEDLLDEZ NS, LTFFELE, )

(i1) the name and location of the place of business at which the dispatched
workers are to engage in the work under the worker dispatch arrangement,
the locations of the client's places of business or other places at which the
work under a dispatching arrangement is to be performed, and
organizational units (referring to segments of worker assignment specified by
Order of the Ministry of Health, Labor and Welfare as those where persons
empowered in the course of duties to give instructions on the performance of
the work of assigned workers have direct authority over the allocation of
work to those workers; the same applies hereinafter);

= HWEIREOKRE ORI EZT DE DO, BEEROIRE S BE & ERE R
BT OEICHET L2HEE

(iii) particulars relating to the person who directly instructs the dispatched
workers, in the course of their work, on behalf of the person receiving worker
dispatching services;

- FrEEIRE OB K YREEZ T 5 A

(iv) the period of worker dispatch and the days on which the work under a
dispatching arrangement is to be performed;

F URIBREZE OB AR M OV T D REZIE DN AR ]

(v) the hours of starting and ending the work under a dispatching arrangement

and breaks periods;
N BRI OEAICET 5 FIH
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(vi) particulars relating to safety and health;

t IREGEE NS EF ORI AZ TS AIlBT 2 S H 252 1 72w E DAL
B4 % 4 IH

(vii) particulars relating to the handling of complaints submitted by the
dispatched workers;

I\ IRIE T EBYE DRI ek E O Ok, IRETEE (ST DIRETY (7 ETE
B (BRI ZEEERENILE) B FAROBEIC LV ETNEN L) & F
Bano, HFEZHNEDO BV THEL, ) FOXMICETL2EM 2k 5720
D% A OAHICEI T 2 HE 2 O fth o 578 F IRIERA ORI Y 7> CiET D IR
BHEEOREMOLEZ M5 2D LB R EICB T 5 9

(viii) particulars relating to measures necessary for ensuring the employment
security of the dispatched workers to be taken at the time of termination of
the worker dispatch contract, such as securing new employment
opportunities for the dispatched workers, and measures relating to bearing
the costs in securing necessary funds to pay the dispatched workers an
allowance for absence from work (referring to the allowance which is to be
paid by an employer pursuant to the provisions of Article 26 of the Labor
Standards Act (Act No. 49 of 1947); the same applies in Article 29-2);

L FEEBIRERKIPBN PEIREIRD O THLIGEITHOTIL, HEBERT
XD PEFFT NE EGONE RO I BRI OO S7%HE I T ETRIEICBET 5 -

(ix) if the worker dispatch contract is for employment placement dispatch,
particulars relating to the employment placement dispatch such as the
contents of the work assigned by the employment placement and relevant
working conditions; and

+ BIKFICHET DL ODIED, EAEFEE S TED HHE

(x) beyond what is set forth in each of the preceding items, particulars specified
by Order of the Ministry of Health, Labor and Welfare.

2 HIEIZED D bODIE), IRIETLFEEIL HFEHEIRIERK ThH O TBMREIZ R
b DOOFMFEICE L UL, EATBHESTEDDL L ZAICLD, BiksNRiEBIZR D
B DR E 2T 2B NIRICHE T HHELZHET XEFE2EDRITNTR LR,

(2) In addition to what is prescribed in the preceding paragraph, a dispatching
business operator, when concluding a worker dispatch contract for overseas
dispatch, must provide that the person receiving that overseas dispatching
business should take the following measures, pursuant to the provisions of
Order of the Ministry of Health, Labor and Welfare:

— M ROIREEFEE OIEE

(i) appointment of a responsible person acting for the client, as referred to in
Article 41;

BN R - HOIRESRE AR, RS ST 5 FEO LB IR~
DR NFRE ZHOEA T EE S TED DRI T8 m

(ii) preparation of the client's record of management, as referred to in Article
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42, paragraph (1); entry in that record of the particulars set forth in each
item of the same paragraph; and notification in conformity with the
conditions specified by Order of the Ministry of Health, Labor and Welfare,
as referred to in paragraph (3) of the same Article; and

= T OMEATEE S TED D UEIRIELENHEIEICITON D T2 L B E

(iii) other measures specified by Order of the Ministry of Health, Labor and
Welfare, which are necessary for the work under a dispatching arrangement
concerned to be conducted appropriately.

3 IREBILFEEFIL F-HOBEITL HEHBEIRERNZMET 212872 >TE, &
LML O, BERKOMFHITH L, FERE -HOFAE2Z T TWLEEZHRLAR
TR 5720,

(3) In concluding a worker dispatch contract pursuant to the provisions of
paragraph (1), the dispatching business operator must clearly indicate to the
counterparty to the contract, in advance, that the operator has obtained the
license referred to in Article 5, paragraph (1).

4 JRETCFETENOHIRITBHEIRERICES FBHEIRE CGEM+5o 5 —H
BT DONTINITHELT D bDER<, REIZBWTHL, ) ORBORMEELZIT X
DETHHEIT, B—HOBREIZ I BETEHEIRERNZHR T 218> TiE, &
LA L, HZIREILCFETICH L, ML BE IRIE OB ORI S D AL
%ML BEIRE ORGORMEZZ T L O &3 28 DFEFL OMIRIERZE DL O
EBIZOWTRSEHE —HOPEITHEAMT 52 L LR DRYIOH @A LRIT TR 5
AN

(4) A person that intends to receive worker dispatching (excluding worker
dispatch that falls under any of the items of Article 40-2, paragraph (1); the
same applies in the following paragraph) business from a dispatching business
operator based on a new worker dispatch contract, in concluding the worker
dispatch contract concerned pursuant to the provisions of paragraph (1), must
notify the dispatching business operator, in advance, of the first day on which
receiving worker dispatching business will be in conflict with the provisions of
paragraph (1) of the same Article with regard to work at the place of business
of the person that intends to receive worker dispatching business or other
places at which the work under a dispatching arrangement is to be performed
from the day on which the provision of those worker dispatching business
commences.

5 JRIBICFZEFIL, B R0 @E IRE AT HE D < B EIREOEB DRt 21T X
IETHEMOATEOBEIC L DA E XX, ¥HEELOM T, YEDFE
AT & O LIRIE BEFE DT D ZE55 1 AR 2 55 ) B JRIE 2K 2 il L TR B 7avy,

(5) If a dispatching business operator does not receive a notice under the
provisions of the preceding paragraph from the person who intends to receive
worker dispatching business based on a new worker dispatch contract, the
operator must not conclude the worker dispatch contract with that person with
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regard to work at the place of business of the person or other places at which
work under a dispatching arrangement is required.

6 FEHEIRKE BN TEIREZRLS, ) ORBORMEEZZ T LI T8 X, 7BHE
URIE A DRFEHRE TBR U, 3% 07 & IRIE AN EE S < 7 FIRIE ISR D IRIE T @& %
FET2ZLaHMET T8 2 LRVE I IZEDRITAIER LR,

(6) A person that intends to receive worker dispatching business (excluding
employment placement dispatch), in concluding a worker dispatch contract,
must endeavor not to commit any act intended to specify workers to be
dispatched under the worker dispatch arrangement based on the worker
dispatch contract concerned.

7 HEEIREDKBORMEZIT LS LT HEIE. B EHOHEIZ LV IrEEIRIER
RZEMERET DS T o T, oD, JRiBILFETICR L, BETHEES TED
HETAITEY . HEITEHFEIREICRDIRETBE P EET LEHE T LT, S
FEIFEOEEZOMOFBRIZET DM OMOEATEE S CED D IHFHREZIZML
T EIR B 7R,

(7) A person that intends to receive a worker dispatching business , in concluding
a worker dispatch contract pursuant to the provisions of paragraph (1), must
provide the operator in advance with information specified by Order of the
Ministry of Health, Labor and Welfare, including information on the wages and
other treatment of comparable workers, for each type of the work in which
dispatched workers are to be engaged under the relevant worker dispatching
arrangement, pursuant to the provisions of Order of the Ministry of Health,
Labor and Welfare.

8 WD THEISRTEE ] LIk, BB EIREOKFSORELZ T LS LT2F
M SN 2@FEOTBHETHOT, ZOEBEONEF M NEZLEBIIN S BEORE

(LT TR O] Lo, ) WONT YRZIRE ONE K OBLE DOZEFE O 4
ZITBEIRE IR DIRETHHE LR —CTh D & RIAEND H DL DMO YFLIRIE F718)
FLHFBRL T & THHE & L CEETHE ST TEDDLIDLDE VI,

(8) The term "comparable worker" as used in the preceding paragraph means a
regular worker who is employed by a person intending to receive worker
dispatching business, and the content of whose work and the extent of whose
responsibility for the work (hereinafter referred to as a "job duty"), and the
scope of change in whose job duties and assignment are expected to be the
same as those of dispatched workers under the relevant dispatching
arrangement, or any other worker specified by Order of the Ministry of Health,
Labor and Welfare as a worker against whom such dispatched workers should
be compared in terms of treatment.

9 JREBILFEETIL TEHEIREOKEGDORMEZZIT LD LT L2EFNLELHOBEIC
L DERORPEN 0N & Z 1, YiEH L ORIT, Uik I IRE 4R D URIE 77 {8 73
WEHT 5 EBITR D 7B E IRIE R 4k LTI b en,

(9) If a dispatching business operator has not received information under the
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provisions of paragraph (7) from the person that intends to receive worker
dispatching services, the operator must not conclude a worker dispatch
contract with that person with regard to the work in which dispatched workers
are to be engaged under the relevant dispatching arrangement.

10 JREBEF. FLHEOERICEEN SO & X%, B, BETBHES TED
HETAHAIZEY IRETFEEFICH L, UHEELONEICHAT LEREEZIE L2 TN
T2 57220,

(10) In the case of any change in the information referred to in paragraph (7), the
client without delay, must provide the relevant dispatching business operator
with the details of the change in information, pursuant to the provisions of
Order of the Ministry of Health, Labor and Welfare.

11 FEHFIREOEBEORMEEZZIT L) &2 KOYRELEIEL, Y7 @hEIREICE
TOREOFIZHONT, JRIETFEEDN., FE=1FONE—HOBEITR D TTEHHIR
LA DB IRE I H O TLE = +50 = 0ME, REOWEITIRD 5 E IREIC
HOTIEFHEE S bH L sE T IT 2 FHICEHT OWMEDEDZETTHI &
MTEHHLOERDEDICEE LR T b 720

(11) A person that intends to receive worker dispatching services and a client
must give consideration in relation to the amount of the fee for the relevant
dispatching to be provided so that the operator is able to comply with the
provisions of Article 30-3 in the case of dispatching provided other than that
associated with the agreement referred to in Article 30-4, paragraph (1), and
with the provisions of an agreement concerning the particulars set forth in
items (ii) through (v) of the same paragraph in the case of worker dispatch

associated with the agreement referred to in the same paragraph.

K DR =)
(Cancellation of Contract)

B EE FEEIREORBEORMZ ST HF X, IRETEE OEE. F5. MR
RSy, IRIBTEE D HTEMEOELYRITAEZ L2 S 2Mm e LT, HEE
URIEFH 2 iR bR L U722 B 720,

Article 27 It is prohibited for any person receiving a worker dispatching services
to cancel a worker dispatch contract on the grounds of a dispatched worker's
nationality, creed, sex, social status, engagement in legitimate labor union

activities, etc.

HoPNER FEEIGEE T o HERETIL, HTBEIGE ORE ORI 22T D8 D,
YHIREBEICE L, ZOEBEAEUIHMHOBREIC I VEH S DIEROBE (Zh
SOREICHESmOMREZ T, Bt REOBEMHRONE - HELTICE
WTFI L, ) WKEXLZEAICBW T, 4T EHEIREZFIEL, JUIL%TEE
IRERA ZMRIRT 5 2 LN TE D,

Article 28 If a person receiving worker dispatching services has violated, with
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regard to the relevant work under a dispatching arrangement, the provisions of
this Act or of Acts applied pursuant to the provisions of Section 4 (including
the provisions of orders based on these provisions; the same applies in Article
31 and Article 40-6, paragraph (1), item (v)), the person in control of the
business of carrying out the relevant worker dispatching business may suspend
the worker dispatching business concerned or cancel the relevant worker

dispatch contract.

B uE EEIRERAOMERIT, FERICMD DO TCOHRED I ET D,
Article 29 The cancellation of a worker dispatch contract has only prospective

effect.

(F7 BB IRIE K DIREFRIZ Y T D TRl T N EHE)
(Measures Taken upon the Cancellation of a Worker Dispatch Contract)

BIED T FEHEIREOREORME T H5H 1L, ZOFEOHEEIT X D mFEIR
BRI DOIEFRIZ S 12> T, BT BE IRIE IR DIRE T BE O 7ok E D= 0
fefe, FEEIREZ T2 FETICL D URIRE T B (I D REFHEFEDOSINIHE
T 2B EMET 272D 0 45%E H OB Z OO Y EZIRIE 55 @& O H O %R E % X
D Io OIS E 2 L T TR 572,

Article 29-2 If a person receiving worker dispatching services cancels the worker
dispatch contract for its own reason, the person must take measures necessary
for ensuring the employment security of the relevant dispatched workers,
including securing of new employment opportunities for the dispatched
workers under the dispatching arrangement and taking measures to secure
necessary funds to pay the dispatched workers an allowance for absence from

work and other similar allowances.

FBH RELFEEORETNIHES

Section 2 Measures to Be Taken by a Dispatching Business Operators

(R A 1 FIURIE 57 185 55 0D Jié JH D42 TE %)
(Employment Security of Specified Dispatched Workers on a Fixed-term
Contract)

Fo b RETFETIT. TOREMNT2AWEMREBE WMz ED TEMIh
DIRETBEZ VD, LLTFRE L, ) Toh-HOTIRIELDOFFETZ OMIRIERZEDLFTIC
BT 2 [Fl— DA AL O B IOV THlkfe L T4 L1 Lo I 23578 & TRIE AR D
TR D RIALR DL DL LTRAETHESTTEDDL D (LT FREAH
RRIREFRBE ] WD, ) TOMREAOLELZX D MLEENENEROLNLE L
LTEAFHETTEDLbOITIRETBHE L LTHRZED TEMLEY LT5
FHETCHHOTREMOLEZXHMDLBEENEGNERBOOLN D H D& LTEABES
TEDDLHD (LT ZOHITEWT MFFEAWREMIRETEBESE] Lo, ) IZxL,
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Article 30 (1) A dispatching business operator must endeavor to take the
measures set forth in the following items, pursuant to the provisions of Order

of the Ministry of Health, Labor and Welfare, for each dispatched worker on a

fixed-term contract employed by the operator (referring to a dispatched worker

employed for a fixed term; the same applies hereinafter) and specified by Order
of the Ministry of Health, Labor and Welfare as to whom has a prospect of
continuously engaging in work under the relevant worker dispatch
arrangement for at least one year in an organizational unit at the client's place
of business or other places at which the relevant work under a dispatching
arrangement is performed (hereinafter referred to as a "specified dispatched
worker on a fixed-term contract"); or specified by Order of the Ministry of

Health, Labor and Welfare as to whom is considered to be in great need of

employment security; or specified by Order of the Ministry of Health, Labor

and Welfare as to whom otherwise is a worker to be employed by the operator
for a fixed term as a dispatched worker and is considered to be in great need of
employment security (hereinafter referred to as a "specified dispatched worker
on a fixed-term contract, etc." in this paragraph):

— JRIEZEICx L. FrEA HIERIRE S E 268 L T oRARET 52 &%
KDDL,

(1) requesting the client to offer a labor contract to each specified dispatched
worker on a fixed-term contract;

ZOJRETBFE L L THESELIENTE DL OICHE (ZOEMN, FEA WE
IRIE T BB DRES) . BERE OMBE AT EE T TED L FHEHICHEDL L THENZR S

IZMR D, ) OWEERERT D& LI, £ OE % FE A HTEBIRE 77 @& %1
et 252 &,

(ii) securing opportunities to work (limited to work under reasonable conditions
in light of the ability and experience of each specified dispatched worker on a
fixed-term contract, etc. and other particulars specified by Order of the
Ministry of Health, Labor and Welfare) as a dispatched worker, and
providing such opportunities to specified dispatched workers on fixed-term
contracts, etc.;

= IRETBFLNAOTEE L L THMEEDRWTERTHAZENTEL LI ITE
MO MRS DL & biT, TOMSLFEAWEMNIRE B FICRES 52
&

(iii) securing opportunities for employment as a worker without a fixed term
other than as a dispatched worker, and providing such opportunities to
specified dispatched workers on fixed-term contracts, etc.; and

M wi=7228T 5 b ODIEM, FrEABEMRETBEFELZIRE LZBFIHT
HOTEHOLEIFFICET L LEROONL DL LTEETHESTEDDL LD
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(iv) beyond what is set forth in the preceding three items, taking measures
specified by Order of the Ministry of Health, Labor, and Welfare as those
necessary for ensuring the employment security of specified dispatched
workers on fixed-term contracts, etc., including educational training for
those workers, etc. specified by Order of the Ministry of Health, Labor and
Welfare as educational training considered particularly contributory to their
employment security.

2 IRIBJEDOFFETTE OMIRIE B ZE DL ATIZ T D[Rl — O MM AL D ZEHS 2 DO Tk
L C =M I8 TRIE AR D 7 e F T 2 RiA BN & 2 K A W e MIRIE 578
FIARDATEOHEDEMIZ W T, FHES REF L X5 12850n 00X LoD
D%, [FEURTHE ET 5,

(2) With regard to the application of the provisions of the preceding paragraph to
a specified dispatched worker on a fixed-term contract who has a prospect of
continuously engaging in work for three years under the relevant worker
dispatch arrangement with regard to work in an organizational unit at the
client's place of business or other places at which the relevant work under a
dispatching arrangement is performed, the term "must endeavor to take" in the
same paragraph is deemed to be replaced with "must take."

(BEPER D> DR R 72 BB RIS
(Stepwise and Systematic Educational Training)

FotRoZ JRETFEEIL. TOREMT DIRIE T BE BRI DR KRB IRIE
EICHM R RRE NS EBHG T2 ENTE D X0 ICHEFIA I L2 i huid7e
LW, ZOHREITEWT, YRKIRIE B S EHENIRE T @E (WHEZEH720
TEMSNDIRETBHEZ VS, UTRL, ) THdE 1T, LaXBEHE M IRE J7 8
BN OWMEAFEO WM ZB L TEORTIBAZAMIHETEDL LI ITHEL
RFTR B0,

Article 30-2 (1) A dispatching business operator must provide educational
training to dispatched workers employed thereby so that they can acquire the
skills and knowledge necessary for work under a dispatching arrangement in a
step-by-step and systematic manner. In this case, when those dispatched
workers are dispatched workers on open-ended contracts (referring to
dispatched workers employed without a fixed term; the same applies
hereinafter), the dispatching business operator must give consideration so that
those dispatched workers with open-ended contracts can effectively exercise
their abilities throughout their working lives.

2 JRETHEETIL. TOREMTLIRETEEORDIZS L, SLIRIE B A
IEOHRFHIE L, MO O Z OO 21T D2 E 2 b 720,

(2) A dispatching business operator, at the request of dispatched workers
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employed thereby, must provide them with assistance in the designing of their
working lives, such as the provision of consultation opportunities.

(REBEZR B O AL R 5)

(Prohibition on Unreasonable Treatment)

=t&o= IREILXFETIT. ZORMT DIRETEE DAL, BHE5Z OMORFE
DENZIUZ DN T, HBEAFBISHIET 2IRIERICEMN S D@ O 7@ ofE L
DFNTIBN T, YELIRIE J7 85 K OV O S5 @& DR O NE . 2% O NS MO
FLEDEEDOFMHZ OMOFED 5 b, HEfREOME K L FE 21T 5 BT
HBLTHUERDOOLNLBDEZE LT, FEHEROOLNAMHELRIT IR LR
VY,

Article 30-3 (1) A dispatching business operator must not create differences
between the conditions, such as base pay and bonuses, of dispatched workers
employed thereby and the corresponding conditions of regular workers
employed by the relevant client, that are found to be unreasonable in
consideration of, among such circumstances as the job duties of those
dispatched workers and regular workers, and the scope of change in their job
duties and assignment, those circumstances that are found to be appropriate in
light of the nature of the treatment and the purpose of treating those workers
in the manner mentioned above.

2 JRIEICFETIT. BHONENIRELIZEMN SN D EH 0I5 @4 & [F—OIRE 55 8
HTHHOT, BB IRERK KO Y IRIE IR T 2 1BITZ OO FFN L AT,
BHIRBELICB T 2IRERENK T T 5 ETCORBBIZENT, ZOMEDOARKLY
BliE 23 Y a%IRIE S0 & O HBIRIKE T 92 £ TORMIMICI T 2 Y5l 055 8E o
BEONEBEROEEOEFEOFHH LR —OFHEATEEINDI I ENRAEND HDIZ
DT, ESRBRRR L, %Kﬁ\éﬁ%®m®ﬁ%®%h%mmowf\%&
FREIZ I 5 Yi%@ s O & OFFFBEICH L TARRZ2 b D & LTER B AR,

(2) A dispatching business operator must not, without reasonable grounds, treat
each condition of dispatched workers, such as base pay and bonuses,
disadvantageous compared with the corresponding conditions of regular
workers employed by the relevant client, when the job duties of those
dispatched workers are the same as those of the regular workers, and the job
duties and assignment of those dispatched workers throughout the period of
the relevant work under a dispatching arrangement at the client until the
termination thereof are expected to change within the same scope as the scope
of change in the job duties and assignment of the regular workers throughout
the period of their employment relationship with the client until the
termination thereof, in light of such circumstances as the worker dispatch
contract and work practices at the client.

B TRON JRETHFEETIT, BEAEGBHESTTED L L IAIZLY, FEF O
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TR,

Article 30-4 (1) Pursuant to the provisions of Order of the Ministry of Health,
Labor and Welfare, a dispatching business operator must not apply the
provisions of the preceding Article to the treatment of dispatched workers
within the scope specified in item (i), if the following particulars concerning the
treatment of dispatched workers (except for treatment associated with that
specified by Order of the Ministry of Health, Labor and Welfare, including the
educational training referred to in Article 40, paragraph (2) and the welfare
facilities in paragraph (3) of the same Article; the same applies in this
paragraph) employed by the operator are prescribed in a written agreement
with the labor union consisting of a majority of the workers at the operator in
the case where it exists, or with a person who represents a majority of the
workers at the operator in the case where such a labor union does not exist;
provided, however, that this does not apply where the particulars prescribed by
the agreement are not complied with in relation to those set forth in item (ii),
(iv), or (v), or where fair evaluation based on the agreement is not implemented
in relation to item (iii):

— ZOFRENYEUMETEDD L ZAICL DI L L INDIRIE T B OFiHE

(1) the scope of dispatched workers whose treatment is as prescribed by the
agreement;

Z HiSIET 2 #HICBE T 2 IRE T EBE OEREDREDTTiE ROA K TOw (EE)
TFUZOMDOEAEFBHES TEDDLLDITHOTIE, 1) IS TIHHLDIZR
%o )

(i1) the method of determining the wages of dispatched workers falling within
the scope set forth in the preceding item (limited to wages falling under (a)
and (b) (or only (a), for the types of wage specified by Order of the Ministry of
Health, Labor and Welfare, such as commuting allowances) below);

A URIBIEE DIEFT 5365 & RO ER ITEF T 5 — KO T EH O 7 &
SOE L TRAFBHESTEDDL LD LFRIEU LOEEDEERDLDOTHD
&,

(a) the method needs to ensure that the amount of wages is at least
equivalent to what is specified by Order of the Ministry of Health, Labor
and Welfare as the amount of average wages for general workers engaged
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in the same type of work as that in which dispatched workers engage;

B2 JRIE ST B O O, B ORR. B BB IR OO O E
RBICEAT 2 HHOM EXRHOTELRICEENUEINLI D THDL Z L,

(b) the method needs to ensure improvement in wages when particulars
concerning the actual working conditions of dispatched workers, such as
their job duties, work outcomes, motivation, abilities, or experience, are
improved;

= JREBLHFETX, MBI EEORED HFIEIZLVEEEZRET HICY =D
TUE, TREHTBH ORFE DN BB ORCR . B, BE SUTREER T O MO LD
FERICEHTL2FHEZAEICHHL, ZOEEZRET L &,

(iii) in determining wages by using the wage determination method set forth in
the preceding item, the dispatching business operator is required to do so
through fair evaluation of particulars concerning the actual working
conditions of dispatched workers, such as their job duties, work outcomes,
motivation, abilities, or experience;

M H— 5T 28HICBE T 2IRETBHE OMFE (E&%2kR<, UFIDFIZiWn
TRLC, ) OWEDHE JRIEHFTEE DFFEDZNZIITONT, BRI
THIRELHFETLICEM SN @ 05 EE (JREGHE 2R, ) OFfE L O
IR WT, HLIRIE T B K @ O J7 B ORE ORI, Uikl O WA &K ORL
EOELOHFHALOMOFFD > L UEFFEOMWE K OB LT > BRI
HBLTHEEROOLNDIBDEEBE LT, FEHEERBOOLNIHENELDLZ & &
RERNEDIZRD, )

(iv) the method of determining the treatment (except for wages; hereinafter the
same applies in this item) of dispatched workers falling within the scope set
forth in item (i) (limited to any method that will not create differences,
between the conditions of those dispatched workers and the corresponding
conditions of regular workers employed by the dispatching business operator,
that are found to be unreasonable in consideration of, among such
circumstances as the job duties of the dispatched workers and regular
workers and the scope of change in their job duties and assignment, those
circumstances that are found to be appropriate in light of the nature of the
treatment and the purpose of treating those workers in the manner
mentioned above);

B RETCFEEFIL. F-FICET HHIMICET DIRETBHEICH L TE =+5KD
FHOREIL LI DHFINRZ FMT D &,

(v) the dispatching business operator is required to provide dispatched workers
falling within the scope set forth in item (i) with educational training under
Article 30-2, paragraph (1); and

N OIS FICHET2H001E0, [EEFBES TED HHIE

(vi) beyond what is set forth in each of the preceding items, particulars
specified by Order of the Ministry of Health, Labor and Welfare.
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(2) A dispatching business operator that has concluded an agreement as referred
to as in the preceding paragraph must familiarize workers employed thereby

with the agreement pursuant to the provisions of Order of the Ministry of
Health, Labor and Welfare.

(Hk#s DN F 2 R LT &R ORIE)
(Determination of Wages by Taking Account of Job Duties)

FHotRoN JREIFRTIL. IRELICEM S @ OS5 WE L X2 ER Lo
N %®E%¢éﬁﬁ%@%(M*+*®*%:@@ﬁﬁ%@%&0%%% H O 1
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Article 30-5 A dispatching business operator, with consideration given to
striking a balance with regular workers employed by clients, must endeavor to
determine the wages (except the types of wage specified by Order of the
Ministry of Health, Labor and Welfare, including commuting allowances) of
dispatched workers employed by the operator (except dispatched workers
referred to in Article 30-3, paragraph (2) and those whose treatment is as
prescribed by the agreement referred to in paragraph (1) of the preceding
Article (hereinafter referred to as an "agreement-based dispatched worker")) in
consideration of particulars concerning their actual working conditions, such as

their job duties, work outcomes, motivation, abilities, or experience.

(st S BRI D VR R D Fifot)
(Procedure for Preparation of Rules of Employment)
F=tkoRN JRETFELITL. IRETEHE IR FHIC OV THESDZ/FER L, X
FEEL XS &T5 L 1T, éb L L., BEFREIITBWTEMNT 2IRE T #E O
H#ﬁ%ﬁ%?ék BOHILDHDDERZILS X IZFORITNILR B0,
Article 30-6 When preparing or amending rules of employment in relation to
matters concerning dispatched workers, a dispatching business operator must
endeavor to, in advance, hear the opinion of a party that is found to represent a
majority of dispatched workers employed at the place of business of the
operator.

(JRIE 55 B & 5 O f&fk D HE )

(Promotion of the Welfare of Dispatched Workers)

=+5&0ot BEAEPOEIKRETICHET 2b0DI1EN, IRETEEXEEIX, 2O
MT DIRETBHE ITIREFTBHE L LTREML LS &3 25@FICONT, FADA
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Article 30-7 Beyond what is provided for in Article 30 through the immediately
preceding Article, a dispatching business operator must endeavor to promote
the welfare of dispatched workers whom the operator employs and of workers
the operator intends to employ as dispatched workers, by taking necessary
measures to secure employment opportunities (including opportunities to be
employed as workers other than dispatched workers) and educational training
opportunities according to each worker's wish, ability, and experience, to

improve their working conditions, and otherwise to stabilize their employment.

(I 1E 72 JRIE Bk 2 O e fx)
(Securing Proper Work under a Dispatching Arrangement)

Fot—2% IREILFEFIT. IRELELZOREMGS O FIZIRETBE 27T 51
W= D THFHRIRE IR L Z OB UIBENEH OREIC L0 # A S D EEOBE
[ZIERT 2 Z LRV E DI OMSRIRIEBENEEIZITOND L D12, LB
AT 5 FE RRLE L LR T ER b0,

Article 31 A dispatching business operator must give due consideration such as
taking necessary measures to ensure that a client, when having dispatched
workers work under the client's instructions, does not violate the provisions of
this Act or Acts applied pursuant to the provisions of Section 4 with regard to
the work under a dispatching arrangement and otherwise to ensure that the
work under a dispatching arrangement is properly performed.

(FrB I B3 2 HEOH)
(Explanation about Particulars Concerning Treatment)

ot —%0 " JRETFEEFT, IREFVEBELLTEMLED LT 270@&EITH L.
JEAEFZBETTEDD E ALY, BEITBEZIRETBHE L LM LEELEIC
B 5 UG BE O ESORD FIA T OO 5% 5585 OFFEIZEE T 2 S HZ O
DEAFHEHE T TED DFEHZ M LT 5720,

Article 31-2 (1) A dispatching business operator, pursuant to the provisions of
Order of the Ministry of Health, Labor and Welfare, must explain to workers
whom the operator intends to employ as dispatched workers, particulars
specified by Order of the Ministry of Health, Labor and Welfare, including the
planned wages of those workers if employed as dispatched workers and other
particulars concerning the treatment of those workers.

2 JREITFEEFIL. FBHELZIRETHEELTEVWANRLS ET25L&1E, o0
D, MEEITEE I L. CEFDORZE OMBATHEE S TED D HiE (REIZEBWT

CEOZME] EVH, ) IZED, HF—-FIBIT2FEHEZW RS L L bIC, BA
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(2) When employing a worker as a dispatched worker, a dispatching business
operator , in advance, by the use of documents or other methods specified by
Order of the Ministry of Health, Labor and Welfare (referred to as "document
issuance, etc." in the following paragraph), must clearly indicate to the worker
the particulars set forth in item (i) and explain the details of the measures set
forth in item (ii) to the worker pursuant to the provisions of Order of the
Ministry of Health, Labor and Welfare:

—  FERMCET A FEEDO O L, EAEER AR —HICHE T 2 BAE T Y
BCEDDLFHUND LD THOTEABHEDTTEDDL HD

(i) among particulars concerning working conditions, those specified by Order
of the Ministry of Health, Labor and Welfare other than the particulars
specified by Order of the Ministry of Health, Labor and Welfare as provided
in Article 15, paragraph (1) of the Labor Standards Act; and

=B =t 5o=] FEARoNE—HAOE =FROLOBEIZ L HEZHET
T LEENTWVLHIH (GBEEER +IRE - HICHET 2 EATBE S TE
D HHEHEM TSI 2 FHZRS, ) ICELHETL2ZLE LTV OHEONR

(i1) the details of measures to be taken in relation to the particulars for which
measures should be taken pursuant to the provisions of Article 30-3, Article
30-4, paragraph (1), and Article 30-5 (except for the particulars specified by
Order of the Ministry of Health, Labor and Welfare as provided in Article 15,
paragraph (1) of the Labor Standards Act and the particulars set forth in the
preceding item).

3 IREBILFEETIL THEIRKE CE=+RONUFE -HOBMEIIHKLIbOER, ) &
L&9 kTE) EEIT. BONLO. YETBHEIREIRDIREGBE IS L, XED
AT & BBl 5 FEHERT DL LB, EEFEHESTEDD L
ALY, BEBITBITAHEEONFEZBH L2 TR 5w,

(3) When 1ntend1ng to carry out worker dispatch (except where it is related to the
agreement referred to in Article 30-4, paragraph (1)), a dispatching business
operator, in advance through document issuance, etc., must clearly indicate to
dispatched workers involved in the worker dispatch, the particulars set forth in
item (i) and explain the details of the measures set forth in item (ii) to those
dispatched workers pursuant to the provisions of Order of the Ministry of
Health, Labor and Welfare:

—  EEEEE T RRE - HICRE T DA EE T CED D FH L OHTEE — 5

T HEE (BAEGEHETTEDDL bDER, )

(i) the particulars specified by Order of the Ministry of Health, Labor and
Welfare as provided in Article 15, paragraph (1) of the Labor Standards Act;
and the particulars set forth in item (i) of the preceding paragraph (except
those specified by Order of the Ministry of Health, Labor and Welfare); and

32



ATEE 5 24T D E DA
(ii) the details of the measures set forth in item (ii) of the preceding paragraph.
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(4) A dispatching business operator, if requested by an employed dispatched
worker, must explain to the dispatched worker the details of and reasons for
differences in treatment between the dispatched worker and the comparable
worker prescribed in Article 26, paragraph (8), and the particulars taken into
account in making a decision on the particulars for which measures should be
taken pursuant to the provisions of Articles 30-3 through 30-6.

5 JREBILHFETIX, IRETEEVAHORDZ L Z & 28 M & LT, Y%IRE T EH
Bk L THRJE & DM AR e Bl 2 L TIEZR B 720,

(5) A dispatching business operator must not dismiss or otherwise
disadvantageously treat any dispatched worker on the ground of the worker's

request made as referred to in the preceding paragraph.

(IREFHEE THDH Z & OYIRE)
(Clear Indication to Workers about Being Employed as Dispatched Workers)

Fet S IRELFETIL. FEELIREGEEL LTREVNANL D &T5 & &3
oML, BEIBHEIZZDOE WA TEIREIKRDIRETBHE L L TEVWANK
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Article 32 (1) A dispatching business operator, when employing a worker as a
dispatched worker, must clearly indicate to the worker concerned to that effect
in advance (if the operator intends to employ the worker as a dispatched
worker for employment placement dispatch, if this is the case).

2 JRETFEFIL. TOREMTL2HEHE THO T, IRKEHFEE & L TEW AT H)
FLUAND S DEFTATHHEIREONGE L LD T 5L XL, oL, Y%y
BEICEDE RN TEREONSE LES ET5GICHOTIL. TDEL
Gtr, ) EWIRL. ZORBEBRTUTR LR,

(2) "If a dispatching business operator seeks to newly treat as a dispatched
worker, an existing worker whom the operator originally employed as a worker
other than a dispatched worker, then the operator must clearly so indicate to
the worker concerned in advance and obtain the worker's consent (if the
operator seeks to newly treat the worker as a subject of employment placement
dispatch, including that fact) and obtain the worker's consent.

(JRIE 75 18 1A% 2 e IR D 2R k)
(Prohibition of Restrictions on Employment of Dispatched Workers)
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Article 33 (1) Without legitimate grounds, a dispatching business operator must
not enter into a contract with a dispatched worker whom the operator employs
or a worker whom the operator intends to employ as a dispatched worker
prohibiting the worker from being employed by the client (including a person
that once was a client; the same applies in the following paragraph) or the
prospective client concerning that dispatched worker after the employment
relationship with the operator terminates.

2 JRETFEETIL TOREMTIIRETEEITMHRDIIRELTHLHHXITIREL LR A
D ETHHELOMT, IESREANR L, ZOE P YLIRE I B 2 ML IRIE u 2
FEOREHABBROK TRERT LI L 2T 25O LK LTI bkeu,

(2) Without legitimate grounds, a dispatching business operator must not enter
into a contract with a client that receives or is to receive a dispatched worker
employed and dispatched by the operator prohibiting the client from employing
the dispatched worker concerned after the worker's employment relationship
with the operator terminates.

(b ZE A% D AIR)
(Clear Indication of Working Conditions)
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BEIRE IR DIRETBE G L, BETBHESTTEDDL L IAICEY ., RIZEHIT S
FIH (HZITBEIRENENUFRO _FE-HE ZOWNTNNIEE T 558I12H DT
I, BT A OENSICEIT 5 FHALRS, ) PR LRTIER 6720,

Article 34 (1) When intending to carry out worker dispatch, a dispatching
business operator must clearly indicate to dispatched workers under the
relevant worker dispatch arrangement the following particulars in advance
(excluding the particulars set forth in items (iii) and (iv) if the worker dispatch
falls under any of the items of Article 40-2, paragraph (1)), pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare:

— UEIBEREZLEIOLTDE

(i) the agency's intention to carry out the worker dispatch;

=B REE A BB T A FHZOMEAFEHE ST TEDLHEFHTHOTY
ZIRIE ST B E IR D b D

(ii) particulars pertaining to the relevant dispatched workers among those set
forth in each item of Article 26, paragraph (1) and those specified by Order of
the Ministry of Health, Labor and Welfare;

= YURLIRIE TTEE DT IRIE (AR D 7 S AE SR D T € DO IRIE L ZE D By
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(iii) the first day on which the operator will be in conflict with the provisions of
Article 35-3 with regard to work in an organizational unit at the place of
business, or at other places at which the work under a dispatching
arrangement is to be performed and, where dispatched workers will be
engaged in work under the worker dispatch arrangement; and

WU YEZURIE 7B 23 7 @& URIEISER D F7 @S E 39 2 AT £ DO IRIE 8L 3 O ST
DEBIZOWTIRBENFE M50 ZF—HOHEITEMT 22 L LR RO H

(iv) the first day on which the client will be in conflict with the provisions of
Article 40-2, paragraph (1) with regard to work at the client's place of
business, or at other places at which the work under a dispatching
arrangement is to be performed and, where dispatched workers will be
engaged in work under the worker dispatch arrangement.

2 JREILFEZIL. IRELHPOFEN+SFO FHLEOBEICL2BMESIT - L ZIT,
B 72 < URLEBENITER D FEFTE OMIRIE BEZE OB O ZEH IWEF T 2 IRIE J7 8+
IZX L, BEAETBHESTEDD L ZAICLY, YEFEERTEOMIRERED LT DX
BIZOWTIREENFSEE —HOBEITEA T 5 2 L L2 2RO ZHR LR TN
T 6700,

(2) When a dispatching business operator has received a notification under the
provisions of Article 40-2, paragraph (7) from a client, the operator, without
delay, must clearly indicate to the dispatched workers engaged in work at the
client's place of business connected with the notification or at other places at
which the work under a dispatching arrangement is performed and which are
connected with the notification, the first day on which the client will be in
conflict with the provisions of paragraph (1) of the same Article with regard to
work at the place of business or other places at which the work under a
dispatching arrangement is performed, pursuant to the provisions of Order of
the Ministry of Health, Labor and Welfare.

3 JREITLHFETIL, AIHOHEICIL2WRE T HICY - O>TL, JRELESFEN 5
DRE— T =75 AT T3S T 21T 8 2T 272 B a I RIEOHE KV 5718
TR OHRALZE LIcb D LR IND L LD BE I THR LTI DRV,

(3) When giving a clear indication under the provisions of the preceding two
paragraphs, a dispatching business operator must also clearly indicate that if
the client commits any act that falls under Article 40-6, paragraph (1), item
(ii1) or (iv), the client will be deemed to have offered a labor contract pursuant
to the provisions of the same paragraph.

(F7 85 IRIE 2 B3 2 B DB DB 7R)
(Clear Indication of the Amount of the Fee for Worker Dispatch)
HEMAEO T RETFEEL, KOE BB AHEIIL. YA T ICED 5 %
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Article 34-2 In each case set forth in the following items, a dispatching business
operator, pursuant to the provisions of Order of the Ministry of Health, Labor
and Welfare, must clearly indicate to the workers set forth in the
corresponding item the amount specified by Order of the Ministry of Health,
Labor and Welfare as the amount of the fee for worker dispatch in connection
with the workers:

— FEHEEZIRETEHEE L TEVANL Y LT8G YUyu@E

(1) if the operator intends to employ the worker as a dispatched worker: the
relevant worker

— BEIREEZ LE D LT OGAROEEIREICEAT 20 E BT T 556
UL BV IRIE AR 2 URIE J7 (8 &

(ii) if the operator intends to carry out worker dispatch or changes the amount
of the fee for worker dispatch the relevant dispatched worker under the
worker dispatching arrangement

(JRIE e~ @A)

(Notification to Client)

=+HE IREXFETIL. FEEIRELZT DL ST, BEATHESTTEDL LA

(CEY . WICHIT D FHZ IO ICEA L2 T iEe 570,

Article 35 (1) When a dispatching business operator carries out worker dispatch,
the operator must notify the client of the following particulars pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare:

—  YELITE A URE AR D URE S B O KA

(i) the name of each worker to be dispatched under the worker dispatch
arrangement concerned;

YR EIRIE (AR D URIE S8 E S B E TR IRIE T8 E T D DBl

(ii) whether each worker to be dispatched under the worker dispatching
arrangement 1s an agreement-based dispatched worker;

= HITEFEIRIE IR D URIE 7B 0 TR N IRE 77 % b 5 A e IRIE 77
BECThHH0DRH|

(ii1) whether each worker to be dispatched under the worker dispatching
arrangement is a dispatched worker on an open-ended contract or a
dispatched worker on a fixed-term contract;

MU S35 B EIRIEICR D IRE T EE 5+ 50 5 —IHE 5 ORATT#E ST
EDDHETHDHNENDR]

(iv) whether each worker to be dispatched under the worker dispatching
arrangement is a person specified by Order of the Ministry of Health, Labor
and Welfare as referred to in Article 40-2, paragraph (1), item (ii);

T R B IRIE AR D URIE T B F BT D R IR BRIE S = LR — HOBUE D
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(v) with regard to each worker to be dispatched under the worker dispatching
arrangement concerned, particulars specified by Order of the Ministry of
Health, Labor and Welfare in relation to whether there exist a confirmation
of the acquisition of qualification as an insured person under the provisions
of Article 39, paragraph (1) of the Health Insurance Act, a confirmation of
the acquisition of qualification as an insured person under the provisions of
Article 18, paragraph (1) of the Employees' Pension Insurance Act, and a
confirmation of the fact of having become an insured person under the
provisions of Article 9, paragraph (1) of the Employment Insurance Act; and

N OMIEAETHEE S TED HHIH

(vi) other particulars specified by Order of the Ministry of Health, Labor and
Welfare.

2 JREICHFETIT., ATEOBEICL2@M%Z LIERICFEEE 5o H 5 E Tich
FTOFEHIIEE N bO L &3, B, ZOEZ YHIKRELICEA LR TiTk
57w,

(2) A dispatching business operator, if there is any change to the particulars set
forth in items (ii) through (v) of the preceding paragraph after having given
notice under the provisions of the same paragraph, must notify the client of the
change without delay.

(57 8 JRiE o 1)
(Period of Worker Dispatch)

ot HEOT JRETLFEFIL. IRELEDS YHIRETCFE LD L FBHEIRE DOEE D
R ZZ TR BITHEU RO B —HOBEITEAT 5 Z L &R 555101, S
i35 2 & LR R0 B LARERERE L COBiE IRIE 217> TITR B 7w,

Article 35-2 A dispatching business operator, if a client would come into conflict
with the provisions of Article 40-2, paragraph (1) for receiving dispatching
services from a dispatching business operator, then that operator must not
continue to carry out the relevant worker dispatch from the first day the

conflict occurred.

FothEko= JRETFEETIT, IRELOFENEOMIRERZEDLITIZ BT 5 ik
BALZ & DFEBFITOWT, ZF 2B x 2 WAk U CHE— OIRIE 7 EE (242 2 J7 8 #
JRiE (B0 _F—HEZONTNUNCHELYT LI HOER, ) 27 oTERb
TRV,

Article 35-3 A dispatching business operator must not continuously provide the
worker dispatch (excluding worker dispatch that falls under any of the items of
Article 40-2, paragraph (1)) of the same dispatched worker for more than three
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years with regard to work in an organizational unit at the client's place of
business or other places at which the work under a dispatching arrangement is

performed.

(H B #E 22\ T O BE IRiE DL L)
(Prohibition of Dispatching Day Workers)

=t IEol JREITFEETIT. £ OXELZHEHNOHIFEICIERIT T 5 O H )7
Hik, P SUIRERZ LB L TGO O B, HEHEIREICL Y REGBE (Hx X
F=FRUNOHIMEZED TEMT2758&F 25, UFTZOHICBWTIHLE, ) &
WFESETOEZARETEE OB ERENEHIIELZ KT EANRNEHED L
NO¥EBL L THDTED DEBIZOWTHBEIREZ T 5856 XIIEH O Ofk
RPFFHIHNEETH 5 RO LN TEHFE OREMOMBEEZ DT OIZHETH D LFR
DHNLGHEEDOMDLGE TH T TED LA ERE, TORMT 5 ARETEHEIZS
WTHHBIETRIE 21T > TR 5720,

Article 35-4 (1) A dispatching business operator must not carry out the worker
dispatch whom are day workers employed thereby (referring to workers
employed on a daily basis or for a fixed term not exceeding 30 days; the same
applies in this paragraph), except in the case where the operator carries out
worker dispatch for any work specified by Cabinet Order as work whose swift
and adequate performance requires expert knowledge, technical skills, or
experience and one that is considered unlikely to interfere with the proper
employment management of the day workers even if these day workers engage
in this work under the worker dispatching arrangement, or in other cases
specified by Cabinet Order, such as the case where the worker dispatch is
considered necessary for such purposes as the continued employment of
workers for whom securing employment opportunities is considered
particularly difficult.

2 BEAFGBAREILX, FIEOBESOHEXIILEDIRZE L L) ETHLEXT. Hoh
Lo, FEBORFEHS OB RALIEN 2T B0,

(2) Before drafting a proposal for the establishment or amendment of Cabinet
Order referred to in the preceding paragraph, the Minister of Health, Labor
and Welfare must obtain the opinion of the Labor Policy Council.

(BERE U 7= 55 @& 12 >\ C o5 B IRiE O£k k)
(Prohibition of Dispatching Workers Separated from Employment)
BRSO RETFEETT. THEIREZLL I ET256I2BWT, IREELEN
BRI IRE OB ORMEEZZ T 22 HIXE N+ RO IE —HOPE AT 2 =
L&D EXT, URTHHEIREZITOTUI RS,
Article 35-5 A dispatching business operator that intends to carry out worker
dispatch must not carry it out if the client comes into conflict with the
provisions of Article 40-9, paragraph (1) by receiving the worker dispatching
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services concerned.

(JRIETLEAEAE)

(Responsible Person for Dispatching Business)

BN IREICFETIT, IRERECHELRICEBIT2FHZITOELS 20, JBAETS
BETTEDDEIAILEY, EARE 5. F S XROENSNLHEILGE TIZH
BLARWE CRIEZ 2RSS, IREGBE IR EMNEHRZEIEICITOICEY 26
ZHETLEE LT, BETHESTEDLIEBITHAET L2 HDICRD, ) DI BN
IR L EALE 238 (T L 72T U 72 5720,

Article 36 A dispatching business operator must, in order to have the following
particulars carried out with regard to work under a dispatching arrangement,
appoint a responsible person for the dispatching business of the operator from
among persons (excluding minors, and limited to persons who meet the criteria
specified by Order of the Ministry of Health, Labor and Welfare and are
thereby regarded as sufficiently able to properly manage the employment of
dispatched workers) who do not fall under any items of (i), (ii), and (iv) through
(ix) of Article 6, pursuant to the provisions of Order of the Ministry of Health,
Labor and Welfare:

— FH=F 4K BEHNUSE B RAREAORKFICED D FHICET A &,

(1) particulars relating to those prescribed in Articles 32, 34, and 35 and the
following Article;

O OHRIREIIEEICR L, REREARCEELITS Z &,

(ii) giving necessary advice and guidance to relevant dispatched workers;

= YEIREFBEPOHHAEZ T EIEOLBIT Y52 &,

(iii) handling of complaints submitted by relevant dispatched workers;

M MIRIE B EFOMAFROEHICEAT L Z &,

(iv) particulars relating to the management of the personal information of
relevant dispatched workers;

T HELURIE TS (2O T O ECE AN O S i M OB EE AL TE DR EHI B S A OB
EOMERIZET D Z &

(v) particulars relating to the provision of educational training to relevant
dispatched workers and relating to the securing of opportunities for
consultation about the designing of their working lives;

N OHRIRE I E O OB L, S FETT O G783 0O %4 e OV I B
TOEE MR E T 28 L OYIRIES & OEEHEAITO 2 &,

(vi) carrying out liaison and coordination with the person that oversees the
administration of affairs relating to the safety and health of workers at the
place of business concerned and with relevant clients, in relation to
particulars relating to the safety and health of relevant dispatched workers;

and
€ BT L ODIEN, S%IEN & OHEKIREICET 2 &,
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(vii) beyond what is set forth in the preceding items, particulars relating to
liaison and coordination with relevant clients.

(JRETLEHAMR)

(Management Record of Dispatching Business)

FotES IREXFETIL. BEGBHESTEDDL L IAICEY, IREMZECEL,
JRIESCEH AR AR L, Y RIRICIRE T @E Z L ICRICHE T 2 FHZEH L7221
TR B,

Article 37 (1) A dispatching business operator must prepare a management
record with regard to work under a dispatching arrangement and enter in the
record concerned the following particulars with regard to each dispatched
worker, pursuant to the provisions of Order of the Ministry of Health, Labour
and Welfare:

—  BERRIRETTEH TH DGO

(1) whether the dispatched worker is an agreement-based dispatched worker;

= EHEMIRETTBE TH LA HEMIREBE TH 2008 CYH%IRIE T #HE
NAYRERIRE T @BE CH LG H DT, Yi%h HERIRE 7 8#E 1T4R 2 578
ESSIISG)

(i1) whether the dispatched worker is a dispatched worker on an open-ended
contract or a dispatched worker on a fixed-term contract (and the period of
the labor contract if the dispatched worker is a dispatched worker on a fixed-
term contract);

= BUFOE-HE _SOREAGIHED TED HE ThHL0E1DRH]

(ii1) whether the dispatched worker is a person specified by Order of the
Ministry of Health, Labor and Welfare as referred to in Article 40-2,
paragraph (1), item (ii);

MU JRIE SE D K4 X344 8

(iv) the name of the client;

H FEFTOFERZE OMIRIEEZE O 5T & Ok AL

(v) the locations of the client's places of business or other places at which the
work under a dispatching arrangement is performed and the organizational
unit;

NOBEIREDOWIFE M NRIES®ELT DA

(vi) the period of worker dispatch and the days on which work under a
dispatching arrangement is performed;

£ HAEKRCKEDRA

(vii) the hours of starting and ending work;

N EET L EB O

(viii) the kind of work that the dispatched worker engages in;

U B =FFEEH (ARFE_HOPEIZLVFEAE 2 CHHT 256280, ) O

FEIZ L DGk Ui E
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(ix) measures taken pursuant to the provisions of Article 30, paragraph (1)
(including the case where the provisions are applied pursuant to the
provisions of paragraph (2) of the same Article following the deemed
replacement of terms);

+ FHEIVHE BEETHESTEDDLLDIZRD, ) 21727 HRELONE

(x) the date, time, and content of educational training provided (limited to
educational training specified by Order of the Ministry of Health, Labor and
Welfare);

+— UREFEE SR HEZT TS 0L 5 FEE

(xi) matters relating to the handling of complaints submitted by the dispatched
worker;

+ = AT EIREICRDIRETHEICOVTIX., YEZEENTEREICET 55HE

(xi1) if the dispatched worker is for employment placement dispatch,
particulars relating to the relevant employment placement dispatch; and

+= ZOMBEATEHES TEDDFH

(xiii) other particulars specified by Order of the Ministry of Health, Labor and
Welfare.

2 JRETCFEEZ. ATHEOIRETCEHEGIRZ —FEMRAE LRI R 520,
(2) A dispatching business operator must retain the management record referred
to in the preceding paragraph for three years.

(MEH)
(Application Mutatis Mutandis)

FoTNER B ERMOE =R -H B0 hUOFEN S ZRS, ) OREIE.
IRIETCFHEFLUANDOTBEIREZ T HFELICOVWTHERT L, ZOLEITENT,
Bt =%t HREX] LHH0IE. HEHEIREDOEBEORLLZ T HE ] Ltk
Bzob0ld 5,

Article 38 The provisions of Article 33 and Article 34, paragraph (1) (excluding
items (iii) and (iv)) apply mutatis mutandis to persons in control of the
business of carrying out worker dispatch other than dispatching business
operators. In this case, the term "client" in Article 33 is deemed to be replaced

with "person receiving worker dispatching services."

BoH IREBEDETRNEEES
Section 3 Measures to Be Taken by Clients

(G782 IRIERAKZ BT 5 Hi )
(Measures Concerning Worker Dispatch Contracts)
F=IuS IRESRIE. B PRNRE A ST D EET OMIEA T EE S TED
5 FIEIZET 25 BEIRERNOEDITKT 52 L DRNE D IHEE) 2 HE 20 U722
L7 5720,

41



Article 39 A client must take appropriate measures so that there will not be a
violation of the provisions of any worker dispatch contract concerning the
particulars set forth in each item of Article 26, paragraph (1) and other
particulars specified by Order of the Ministry of Health, Labor and Welfare.

(I 1E 72 YR IE k2 O e P 55
(Securing Proper Work under a Dispatching Arrangement)

U4 URIBJEIL. £ ORGSO TSI # S & 2 IRETEFH 2O H%IRERFEIZ
L., #E0OHRHZZIT L &3, YEEBONF L YRIRE CFETICEMT DL &
HIZ, YHIRETCFET L OFHZEHEO TIZ, HEZ O T, B2, UEEE
DO G 2> DGR 22 AR A X 5 72 T AR 7 B 7Ry,

Article 40 (1) When a client receives any complaint from a dispatched worker
working under the instructions thereof with regard to the work under a
dispatching arrangement, the client must notify the dispatching business
operator concerned of the details of the complaint and endeavor, in good faith
and without delay, to handle the complaint appropriately and promptly in close
cooperation with the dispatching business operator concerned.

2 JRIBEIZ. TOHEEMSO TICHE I 2IREFBHEICONT, YRIRETBE %
JERT 2IRETCHFEEENOORDIZIE U, HRIREITTEHE DR 2FEG L RO
BICHWEFEST 22 0RMT 2 9578F DR T 52 EFDORITICRNEREN M ET 5720
DEEBAFFIZONTIL, BLIRE T B E N Y ZEB LB RN EBE TS5 ENT
EDLRDITT DD, UZIREHTBE NS EB I CLERENZA L TV L5E
ZOMBEATEHET TEDLHEERE, UZIRETBHE XL TH, ThaF T
HEVEREBELZFHE L 2T TR 6720,

(2) A client must take necessary measures such as providing every dispatched
worker working under the instructions thereof, at the request of the
dispatching business operator employing the dispatched worker, with
educational training that aims to help workers employed by the client and
engaged in the same type of work as the dispatched worker's acquire the ability
necessary to perform the work, in order to enable the dispatched worker to
acquire the ability necessary to perform the work, except in the case where the
dispatched worker already has the ability or in other cases specified by Order
of the Ministry of Health, Labor and Welfare.

3 IRIEEIZ. HBHRIRERITEM SN D B TR L TR O % 5 2 2 @ A H
RTHOT, EBEOMNBREITICET 2D L LTEANBHETTED D HDITHON
T, ZOHRMMTO TIZHBHSELIRETHEICG LTS, FIHOKEZ 52 72T
X722 5720,

(3) A client must provide dispatched workers working under the instructions
thereof with opportunities to use welfare facilities which the client provides
workers employed thereby with opportunities to use and which are specified by
Order of the Ministry of Health Labor and Welfare as those contributory to the

42



smooth performance of work.

4 FIZHEHIZED DS ODIE), IRIEKLIL. £ OfFfHam SO FICH# < & 2 IRE 77 @8 #F
IZOWT, YEIREBBENEIENSHIBIZITOND X OIZT D700, WUl ERE
DHEFRF. B2IRFTE OMisk TH DO THIZHLIRIELIZEM I N2 97EE @A LT
WA HO (RIEICHET 2RAETBES CED DEAEAMR 2R, ) OFHIZH
TOHMEEOMEFELERIELHET D X O ITEE LRI 50,

(4) Beyond what is prescribed in the preceding three paragraphs, a client must
give consideration to dispatched workers who are made to work under the
instructions thereof by taking measures necessary for the proper and smooth
performance of the relevant work under a dispatching arrangement, such as
the maintenance of the proper work environment and the facilitation of use of
facilities such as the infirmary, which are actually and usually used by the
regular employees of the client (excluding the welfare facilities specified by
Order of the Ministry of Health, Labor and Welfare as referred to in the
preceding paragraph).

5 JRERIT. H TR0, F=1tFHo=, F_THRONFE-HRKOE=+—%D_
FWEHOHEIZ L D2HENEUNGELOND X OIZT 5720, IRIEICFEFDORDIZ
S U, ¥ LRI OEBIZNERET 2 HZIRELIEMN SN 5 EH ICBET 5 ER, 4
ZURIE T8 DR DIEAT OIRUZ DM DOIFEH T H O THLIFEIC LIRS D & fft
TOHEMERE N 2T D X O ITEE LR TR bR,

(5) In order that measures are appropriately taken pursuant to the provisions of
Articles 30-2 and 30-3, Article 30-4, paragraph (1), and Article 31-2, paragraph
(4), a client , at the request of the dispatching business operator, must give
consideration to providing necessary cooperation, including providing
information necessary for those measures, such as information on the work of
dispatched workers working under the instructions of the client and on
workers employed by the client and engaged in the same type of work as those
dispatched workers' work, and information on the performance of work by

those dispatched workers.

(F7 18 E IRIE O H DAL 2 52 1T 2 HIf)
(Period of Receiving Worker Dispatching Services)

B0 = JRIBRIL. UREIRIE RO FEEFZ OMIRERE DL Z & OEBEIZ OV
T, JREITCFZET ) O IRIE AT RE WA 28 2 2 HIfAkEE L T E IRiIE O &5 Ot %
T TE RS0, 7220, HEITBEIREDROEZEZONTINIELETHHDT
bHoHEEE, ZORD TR,

Article 40-2 (1) A client must not receive worker dispatching services from a
dispatching business operator continuously for a duration exceeding the
duration for which dispatching is possible for work at a client's places of
business or other places at which the work under a dispatching arrangement is
performed, unless the worker dispatch falls under any of the following items:
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(1) worker dispatch of dispatched workers on open-ended contracts;

= R OSSO R T H 2 IRE 7 #E T dH o TE OO E A M5
VERHDHERDONDE DL LTREAEHE S TEDDLEIR D FTHHEIRE

(ii) worker dispatch pertaining to persons specified by Order of the Ministry of
Health, Labor and Welfare as dispatched workers for whom it is particularly
difficult to secure employment opportunities and for whom the continuance
of employment, etc. are considered necessary;

= ROAXITRITREE T 2 EH IR D 5 EEIRE

(iii) worker dispatch for work falling under (a) or (b) below:

A FHEOBRRIG, i, IER. M/ UTBEIE D2 D DEE TH > T—EDHIRNIZ
SETTAHAZERTEINTWNDLHD

(a) work intended for the commencement, conversion, expansion, downsizing,
or discontinuation of an undertaking that is scheduled to be completed
within a certain period of time;

B ZOEBENP—EHBIATON D BN, S%IIREREICRDIIRELICEN S
218 OS5 O —E A M OFTE S8 A B LY RREAD R < ol BATS
BREDED L HELLT Th 2 %K

(b) work for which the number of performance days during a period of one
month is considerably less than the prescribed number of working days per
month for regular workers employed by the client associated with the work
under a dispatching arrangement and is less than the number of days
specified by the Minister of Health, Labor and Welfare;

M MEZIRIE SN S5 B #E 23 B R RS N T I — M OV O BLE
ICEVIRZEL, WNCHIRIRE, Ir#IRESET R UIEBEINH#E 21T 5 77 8E Ot
(BT DI CER=EEREB E T R5) B RE - SIHET 2 FRKRELZT D
BEICBIT 2 U EDOEEEOMINICET 255 L L TEATBHES TED
D5 AR D MBI OEBITR D T EEIRE

(iv) worker dispatch in connection with the work of a worker employed by the
client in the case where the worker takes leave under the provisions of
Article 65, paragraphs (1) and (2) of the Labor Standards Act, or takes child-
care leave prescribed in Article 2, item (i) of the Act on Childcare Leave,
Caregiver Leave, and Other Measures for the Welfare of Workers Caring for
Children or Other Family Members (Act No. 76 of 1991), or in other cases
specified by Order of the Ministry of Health, Labor and Welfare as
equivalent to the preceding case; or

o OMIREBRICEM SN 578 »NEIRIRE, MERESE R IR ET#E LT
TEE DAL T DEEE _RE _SICHET 2 M#IREL L, KT IS
LIRFEL LTRATBE S TEDLIRELTLHEICRT 5 UL 8E OERITR
2 G BE IRIE

(v) worker dispatch in connection with the work of a worker employed by the
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client in the case where the worker takes family care leave prescribed in
Article 2, item (ii) of the Act on Childcare Leave, Caregiver Leave, and Other
Measures for the Welfare of Workers Caring for Children or Other Family
Members or other leave specified by Order of the Ministry of Health, Labor
and Welfare as equivalent to the preceding leave.

2 HIEOJRIE ARSI (DLT NREFREHM Lo, ) 1E. = LT 5,

(2) The period during which dispatching is possible as set forth in the preceding
paragraph (hereinafter referred to as a "duration for which dispatching is
possible") is three years.

3 JRIEBSEIX. URIRELDOF R L DMIREMREDLFT Z L DEFITHOWVT, JRIETT
FETDN O =F 22 5 Bk L THBEIRE B —HATOWTINIEYET 5
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(3) If a client intends to receive the services of worker dispatching (excluding
worker dispatch that falls under any of the items of paragraph (1); hereinafter
the same applies in this paragraph) from a dispatching business operator
continuously for a period exceeding three years with regard to work at a
client's place of business or other places at which the work under a dispatching
arrangement is to be performed, then during the period from the day on which
the worker dispatching services commence with regard to work at a client's
place of business or other places at which the work under a dispatching
arrangement is to be performed (if the duration for which dispatching is
possible is extended pursuant to the provisions of this paragraph, the day on
which the duration for which dispatching is possible prior to the extension
elapses) until the day one month before the first day on which the client comes
into conflict with the provisions of paragraph (1) with regard to work at a
client's place of business or other places at which the work under a dispatching
arrangement is to be performed (referred to as an "opinion hearing period" in
the following paragraph), the client may extend the duration for which
dispatching is possible by up to three years pursuant to the provisions of Order
of the Ministry of Health, Labor and Welfare. The same applies to any further
extension of the extended duration for which dispatching is possible.

4 JREEIFE, JREFREHMAZIER L LS &5 L&, BRIEBUIMIC, BEA57 A
TTEDDE ALY BPEETBHHEE CURLIRESLOFETIC, T7EE O
BCHRT 2 9@BME1H 255128V TEZOHEMEA. HEE O L TRk
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(4) A client, when intending to extend the duration for which dispatching is
possible, must hear the opinions of the majority labor union, etc. (referring to a
labor union comprising a majority of the workers if it exists at the client's place
of business or a person who represents a majority of the workers if a majority
labor union does not exist at the client's place of business; the same applies in
the following paragraph) within an opinion hearing period pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare.

5 JRIBEIZ. AIHOBEIZ LV BERZE N H @A EN REEr R & &
%, ML FEETE OMIRE DG Z & DOEBIT OV T, ERATOJRIE FTREWIH 23
g5 Z & Ll AORTA £ TIZ, HZEFEITEMEEFITR L, JRIE FTRESIH D
LR OB E DM OREAFEHE S TED D FHIZOW T LTz 57220,

(5) If the majority labor union, etc. whose opinions are heard pursuant to the
provisions of the preceding paragraph makes an objection, a client must, in
relation to work at each of the client's places of business or other places at
which the work under a dispatching arrangement is performed, explain to the
majority labor union, etc. the particulars specified by Order of the Ministry of
Health, Labor and Welfare, including the reason for the extension of the
duration for which dispatching is possible, by the day preceding the day on
which the duration for which dispatching is possible prior to extension elapses.

6 URELIT. FWHOBEIC L2 E OB L OCRIEOBEIC L H2WHEIT I
DT, ZOEEOBBIZODLEY | MEICINLEZTI LOICBDRITNIER L2
AN

(6) A client must endeavor to faithfully hear opinions pursuant to the provisions
of paragraph (4) and give an explanation pursuant to the provisions of the
preceding paragraph in line with the purposes of this Act.

7 JRIEBEIT, BH_HOBUEIC XV IRE TR 2GR L & 1%, WIS, ML
BEIREZ T 2IRETCFETICH L, BEFEEN L OMIRERFEDL T Z & DFEFIC
DWTH—HOBEICHEAMT 5 Z & LR DRMO A Z@H LR ITIIER 570,

(7) A client, when having extended the duration for which dispatching is possible
pursuant to the provisions of paragraph (3), must promptly notify the
dispatching business operator carrying out the relevant worker dispatch of the
first day the client will come into conflict with the provisions of paragraph (1)
with regard to work at each of the client's places of business or other places at
which the work under a dispatching arrangement is performed.

8 JEAGEREIL, B—HE S, B L IXHELTORATHEE S O E XX
WEZL LD LT2LEE &0, FBERFEHESOBR L RITHIT RS
AN

(8) Before establishing or amending the Order of the Ministry of Health, Labor
and Welfare referred to in paragraph (1), item (i), (iv) or (v), the Minister of
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Health, Labor and Welfare must obtain the opinion of the Labor Policy Council

in advance.

FU+FRO= JRELIT. AIREHOBEIZLVIREFEMHENSER SN HEICE
W, MRLIRIESE O FEFTE OMIRIE ZE DB ATIZ BT DMk BEAL Z & OFEBHIZ O
T, IREBITTHEETDN S =F 48 2 5 WAkl L CR—OIRIE @& 242 5 77 8E IRiE
(FEFE—HAEZOWTNNIHEET DO ERLS, ) OERBORMEELZ T TUIRH
TRV,

Article 40-3 If the duration for which dispatching is possible is extended
pursuant to the provisions of paragraph (3) of the preceding Article, a client
must not continuously receive worker dispatching (excluding worker dispatch
that falls under any of the items of paragraph (1) of the same Article) for the
same dispatched worker from the dispatching business operator for a period
exceeding three years with regard to work in an organizational unit at the
client's places of business or other places at which the work under a

dispatching arrangement is performed.

(%5 7E A 391 e FURIE 55788 O JE )
(Employment of Specified Dispatched Worker on a Fixed-Term Contract)

U0l JRIESSIE. MRLIRIESE O FZEF £ OMIRIE L O ITIZ 3B1T 2 MRk AL
T L DFE—DEBIT OV TIRIE L E T Skt L T—44 L0 Lo IR — o R E A #
JEIRIE 7B & (TR 5 7 BEIRE GBS0 B —HE ZOWTNIEYET 56
DxERLS . ) DEBORMEELZ T ZHEITIB N T, 5l & Yiklil —OEBF I EE
EEEIELD, YRTHEIREOEREORMEEZZ T IZHHE (LT ZoFRIZENT

WRIEBEMMHIK L LWvWo, ) BRRE L7 ALUETEELZRENANL S 95 & &1,

Y%A — DR (T URIE S 0 Tk foe L COE= L 72 R A W MTRIE J7 @& (Rkfee L C
METLILEFETLHEL LTEATBHESTTED DL bDICRD, ) &, EBFR<,
JEVWANLD XD ICEDRITNITR B0,

Article 40-4 A client that has continuously received worker dispatching
(excluding worker dispatch that falls under any of the items of Article 40-2,
paragraph (1)) business pertaining to a specified dispatched worker on a fixed-
term contract from a dispatching business operator for one year or longer with
regard to work in an organizational unit at the client's place of business or
other places at which the relevant work under a dispatching arrangement is
performed must, if the client intends to employ a worker on or after the
expiration day of the period of receiving the worker dispatching services
(hereinafter referred to as a "dispatch implementation period" in this Article)
in order to continuously engage a worker in the work concerned, endeavor to,
without delay, employ the specified dispatched worker on a fixed-term contract
(limited to those specified by Order of the Ministry of Health, Labor and
Welfare as those who desire to be continuously employed) who has
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continuously been engaged in the work during the dispatch implementation

period.

(JRIESCIZIE S D G718 HE DB ITER D FHO JE H0)

(Provision of Information on Recruitment of Workers Employed by Clients)

FU+ZR0T JRIBEIE. MEZIRIESE DR — DO FEFTZ OMIRIE R E DO LTIV TR
BICFHEFD O —FLL oMk L CR— DOURIE 77 @& (\246% 5 978 & IRIE OB O
Rt 22 T TV DGEITBW T, HEFETT T OMIRIERZE DL FTIZ B W TIHEICE
FIT L@ HE OB HEOFELIT O & E1E, UHERIRD FEFTL OMIRIEREDY;
FHCHrnd 52 L ZOMOEEZHETHZLICLD, TOENEFTREELONE,
E&, JrBRME OO M REEERITR D FHE A YRIRE T BE A L 2T ER b
AR

Article 40-5 (1) A client that is continuously receiving worker dispatching
services from a dispatched worker from a dispatching business operator for one
year or longer at the client's place of business or other places at which the
work under a dispatching arrangement is performed, if the client intends to
recruit a regular worker who is to be engaged in work at the client's place of
business or other places at which the work under a dispatching arrangement is
performed, must provide the dispatched worker with information on the
recruitment, including the work details, wages, and working hours, by taking
such measures as posting the information at the place of business or other
place at which the work under a dispatching arrangement is performed.

2 JRIBIEDFFERZ OMIRIE LI DB FTIZ 31T D [Fl— Ok AL D FEF I DOV THkfe
LU T =4E M S3% 7 B IRIE (2R 2 5 B HEF 2 A B DY & 2 R iE A7 91 I IRIE 77 18)
FH (WL TET DL 2R/LETLHE L L TREATBHESTED DL HDIZRD, )
(ZER D HTEOBUE O >V Tk, [RET [T@BEIRE] & H501F H5EEIRE
(BEUHERO FE—HE ZOWTNNIEZEAT L bOER<, ) | & T@FEOTH
Fl LD DL THBE] LT 5,

(2) With regard to the application of the provisions of the preceding paragraph to
specified dispatched workers on fixed-term contracts (Iimited to those specified
by Order of the Ministry of Health, Labor and Welfare as those who desire to
be continuously employed) who have a prospect of continuously engaging in
work under a dispatching arrangement for three years with regard to work in
an organizational unit at a client's place of business or other places at which
work under a dispatching arrangement is performed, the terms "worker
dispatching" and "regular worker" in the same paragraph are deemed to be
replaced with "worker dispatching (excluding worker dispatch that falls under
any of the items of Article 40-2, paragraph (1))" and "worker," respectively.

FBUFRON FBFITREORGORM 2T 2% (H (TBHITIEN RZATEIEAN
WRE CPR—FEEEHEE = 0) F RBUEICHRET 21TBHITIEAZ WV D, )
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Ete, WERICBWTHL, ) RUOHGAFEA (FrEH 5 M ATBE N (5 s
ITBHENGE CERRE IR A+ /\F) 35 R HICHUE 7 2 R e 5 S AT
EANEVWD, ) Z2al, RRICBWTHL, ) OEBEZR<, BLFZoRICEBWTH
Lo ) BIRDOZEZDOWTINNTHEY T DT/ EITORELEIIE. TORRICE T,
UEL I IRIE OB DRl 2 21T 2870 & 3L 7 BB URIE IT4R 2 URIE S B & 1T 5t L
Z DR R IIT D HLIRIE T B AR D 5t L R — DB R 2 NE LT 5518
ZRIOH AT LTcb D & Bied, 22 L, FFEIREDOES O AT 2 75,
ZOATOTAT R DPRDEZFDWNTNDDOITHITE N T DI EZ2HMBT, o, FbR
MOTZ EIZOXMWMEN o7& XX, ZORY Thu,

Article 40-6 (1) When a person receiving worker dispatching services (excluding
organs of the national government (including agencies engaged in
administrative execution (referring to the agency engaged in administrative
execution defined in Article 2, paragraph (4) of the Act on General Rules for
Incorporated Administrative Agencies (Act No. 103 of 1999)); the same applies
in the following Article) and local governments (including specified local
incorporated administrative agencies (referring to the specified local
incorporated administrative agency defined in Article 2, paragraph (2) of the
Local Incorporated Administrative Agency Act (Act No. 118 of 2003)); the same
applies in the following Article); hereinafter the same applies in this Article)
commits any of the acts set forth in the following items, the person is deemed
to have offered to a dispatched worker under the relevant worker dispatching
arrangement a labor contract with the same working conditions as those
applicable to the dispatched worker as of the time when the act is committed,
unless the person receiving worker dispatching services is non-negligently
unaware that the act committed falls under any of the acts set forth in the
following items:

—  HNUREZHOBEIER L TIRE G BE 2 RKE - HS OV NICizs 7
LEBICHESED Z L,

(i) engaging the dispatched worker in work that falls under any of the items of
Article 4, paragraph (1) in violation of the provisions of paragraph (3) of the
same Article;

=B HNEO ZoBEICER L THBEIREOEBEORMEEZ T L L,

(i1) receiving worker dispatching services in violation of the provisions of
Article 24-2;

= HUAFOZHE-HOBEIGER L THBEIREDEGORMELZ T 52 L ([F
REWNHIZHET 2B ROERO TR 5 HIRETGEHE ST TED D b DPTHIR
WZ LRV AERE—HOBEITEK T HZ Lol aR<, ),

(iii) receiving worker dispatching services in violation of the provisions of
Article 40-2, paragraph (1) (excluding violations of the provisions of
paragraph (1) of the same Article resulting from the absence of the hearing
procedures set forth in paragraph (4) of the same Article as specified by
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Order of the Ministry of Health, Labor and Welfare);

W EU+Zo =0 EICER LTI #HIRIE DO&RS DR E 2T 5 2 L,

(iv) receiving worker dispatching services in violation of the provisions of
Article 40-3; or

T ZOERXIIREOREIC LV EH SN HEROBREOEM 22 HIT, 7F
AZ DOMITEEIRELSN DL H TR LR L, B+ ARE—HESITBIT5F
HZ EOTICHEEIRE DR ORMEZ =I5 Z &,

(v) concluding any contract for work or other contract under any title other
than worker dispatch for the purpose of evading the application of the
provisions of this Act or any law that is applicable pursuant to the provisions
of the following Section, and receiving worker dispatching services without
prescribing the particulars set forth in the items of Article 26, paragraph (1)
in the contract.

2 RIEOBEICL Y FBEOORIALE Licb O L Bie S5 EEIRE OR B O
ez 2T DE L, MR OFIALIAR D FHEICHET 21TAPK T LIZAEND
—HFEERIET D HE TOMIT, HEHIARZRMET D Z &R TR,

(2) A person receiving worker dispatching services and deemed to have offered a
labor contract pursuant to the provisions of the preceding paragraph may not
terminate the offer within one year from the day on which the applicable act
set forth in the same paragraph that resulted in the offer ends.

3 HHOBEIZLVFEEOORIALZ LT O & Bde ST 5783 IRE OEH D
R 2T 2D YA U CHTEICHE 3 2 IMWNIC KT 2 B 3K
LBEWEDOBERERREZ TR0 L i, YEHFIARIX, 2O NEKD,

(3) If a person receiving worker dispatching services and deemed to have offered
a labor contract pursuant to the provisions of paragraph (1) does not receive
the manifestation of intention to accept or not to accept the offer within the
period set forth in the preceding paragraph, the offer ceases to be effective.

4 FB-HOHEICLYHUAENTL DO E e ST T4R D IRE 583 1247
LIBEIREZ T 2 FETIL, BEGTBEIRE DRSS DRMEEZ T HENOROR D
DTG BEITBNTIL, HETEHEIREOEBEORMEZZ T 2F T L, HOZ, [
HOBEIZ L0 BB OHRALRE LIzt O L ale SR SIS 5 Yi%TRiE T8
FIARD MBS ONE 2B L2 T b,

(4) A person in control of the business of worker dispatch related to a dispatched
worker associated with a labor contract that is deemed to have been offered
pursuant to the provisions of paragraph (1), at the request of the person
receiving the relevant worker dispatching services, must promptly notify the
person of the working conditions of the dispatched worker as of the time when
the labor contract is deemed to have been offered pursuant to the provisions of
the same paragraph.

FHUFRot FEFIGEORE ORME 22T 5 F 0SETH G ALHEOHKE TH 5
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Article 40-7 (1) If a person receiving a worker dispatching services that is an
organ of the national government or a local government commits any act that
falls under any of the items of paragraph (1) of the preceding Article (excluding
the case referred to in the proviso to the same paragraph), and if the relevant
dispatched worker under the worker dispatching arrangement requests, within
one year from the day on which the relevant act has ended, that the dispatched
worker be engaged in the same work as the work under the dispatching
arrangement at the organ of the national or local government, the organ of the
national or local government, in line with the purposes of the provisions of the
same paragraph and from the viewpoint of ensuring the employment security
of the dispatched worker, must take such appropriate measures as hiring
pursuant to the provisions of the National Public Service Act (Act No. 120 of
1947; including as applied mutatis mutandis pursuant to the Act on Temporary
Measures concerning Court Officials (Act No. 299 of 1951)), the Diet Officers
Act (Act No. 85 of 1947), the Self-Defense Forces Act (Act No. 165 of 1954), the
Local Public Service Act (Act No. 261 of 1950), or other applicable laws and
regulations.

2 HIEICHET 2RO EATOIREITIEHE IR D TBEIREZ T2 FEEIT, M%)
B IRIB ITAR 2 E SUTHG AR DRI G ROP H OG- ITB OV TI, Y%E
ST T AN FEFAR ORI R L, 0T, SR E ST T 2 e H AR OB 3 FiT 4 5
—IHA B OWT IS T DT84 E T DT R RIC T 5 YiLURIE 7B & 24R 5 5718
FHORNEZBH LT IER 50,

(2) A person in control of the business of worker dispatch related to a dispatched
worker who has made a request as prescribed in the preceding paragraph, at
the request of the organ of the national or local government associated with the
relevant worker dispatch, must promptly notify the organ of the national or
local government of the working conditions of the dispatched worker as of the
time when the organ of the national or local government committed an act that
falls under any of the items of paragraph (1) of the preceding Article.

HWAZRo\ JRAEGFBREIL, FEE IRIE OB DR &2 T 5 F SUTIRE T8 7>
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Article 40-8 (1) The Minister of Health, Labor and Welfare may, at the request
of a person receiving worker dispatching services or a dispatched worker, give
necessary advice about whether an act by a person receiving worker
dispatching services falls under any of the items of Article 40-6, paragraph (1).

2 FEAEGHAREIL, BUHRORNE-HOBREICLI VB LAERZbD LR EINT
THERKINTAR D IRIE 7B DS ML AL 2 KGE L2 B il B0 T, [AEOHEIZ LY
VLI ZRAI DR IAIZ LTz b D & Hip ST BB IRiE ORH O % 5T 54808
URIRIE T B Z28b 7 SERWIEE I, S%ITEHEIRIE DK ORI EZ 2T 5 HI
XL, UEIRETBE OBITICEALLERYE, HEXTIEIE 2T 208 TE D,

(2) If a dispatched worker associated with a labor contract that is deemed to have
been offered pursuant to the provisions of Article 40-6, paragraph (1) accepts
the offer but is not allowed to work by the person that receives worker
dispatching services and that is deemed to have offered the labor contract
pursuant to the provisions of the same paragraph, the Minister of Health,
Labor and Welfare may give the person receiving worker dispatching services
necessary advice, guidance, or recommendations about the employment of the
dispatched worker.

3 BEAEGEAREIL, APEOBEICLY . YHRIRETBE 2T SELXEFOEEL
L7 ailBnWT, Z0BE L2 2HEU+RONFE —-HOBEIZ LV 7@K 0 H
ABZ LTe b D& Big ST B IRIE DR Ok %2 5205 28 2 ZHITiEb 2o
TeXiF, FORERKRTHZ LN TE D,

(3) If a person that receives worker dispatching services and is deemed to have
offered a labor contract pursuant to the provisions of Article 40-6, paragraph
(1) does not follow the recommendation given by the Minister of Health, Labor
and Welfare, pursuant to the provisions of the preceding paragraph, that the
relevant dispatched worker should be allowed to work, the Minister of Health,
Labor and Welfare may make it public to that effect.

(BN L 72 7B [2 DWW T OB #F IRIE OB Ok o = Ao k)
(Prohibition of Receiving Worker Dispatching Services for Workers Separated
from Employment)
FU+EoIL JRIERIZ. TBEIREOEGORULZ T LS LT 258128V T, 4
LT EIRIB AR DIRIE T B DS UIREBE LB L72E Th 5 & 13, Sl
ARG REL T FL2RiMT 25 HETORIL, YRIRETBFE EHOES OMRN
FRICREETHY . ZOREHOMGEL K DLEND L LBDLNHFH L L CEAL T H)
BB TEDLEZIRS . ) (TR D ITEEIRIE ORB ORMZ =1 TT e b0,
Article 40-9 (1) A client that intends to receive worker dispatching services , if a
dispatched worker under the relevant worker dispatching arrangement is a
person separated from employment with the client, must not receive worker
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dispatching services for that dispatched worker (excluding dispatched workers
specified by Order of the Ministry of Health, Labor and Welfare as those for
whom it is particularly difficult to secure employment opportunities and for
whom the continuance of employment, etc. is considered necessary) until one
year has elapsed counting from the date of the separation from employment.

2 JRERIT. FEHAEE -HOBEICL 2B EZ T HAICBN T, Y% 5EHE
URIE DIH DR 2 Z T 7272 HITRTHO R EICHAL T2 2 L &5 L &3, RN,
ZOEZUEITBHEIREZ L LD T DIRETCFETITEM L RITIT RS20,

(2) If a client receiving a notification under the provisions of Article 35,
paragraph (1) may come into conflict with the provisions of the preceding
paragraph upon receiving worker dispatching business, the client must
promptly notify the dispatching business operator that intends to carry out the

relevant worker dispatch of the possible conflict.

(JRIE e BIE#)

(Responsible Person Acting for Client)

FU+—2& IREBEIE. IREBZECEH LRIZEBIT 2FHEZITOE L, BEATEE S
TEDDHEZAICEY, IRELEEEFELZIBELRTNET R L0,

Article 41 A client must appoint a responsible person acting for the client,
pursuant to the provisions of Order of the Ministry of Health, Labor and
Welfare, to have that person carry out the following particulars with regard to
work under a dispatching arrangement:

— WRIZBT HFHONE Z, HLIRE T BE O XS OXT 2 fifmnd 2 Lo
HINLIZ 8 2 Z OMOBREBREICEIMT 52 &,

(i) making the details of the following particulars known to persons concerned
including those empowered in the course of duties to give instructions for the
performance of the work of relevant dispatched workers:

A ZOERKROKREOBEIC LV EH SNDEEOBE (2 b OBEIZESS
mm OBEE G, )

(a) the provisions of this Act and the Acts applied pursuant to the provisions
of the following Section (including provisions concerning orders based on
these provisions);

7 RZIRIE ST E AR D = ILSRITRUE T 2 G E IRIE TR O TE

(b) the provisions of the worker dispatch contract prescribed in Article 39,
pertaining to relevant dispatched workers;

N BRIRIE T IR DB = HROREIC L D@

(c) the notification under the provisions of Article 35, pertaining to relevant
dispatched workers:;

=BT RO HEEEACRRICED HFEICETHZ L,

(i1) particulars relating to those prescribed in Article 40-2, paragraph (7) and
the following Article;
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(iii) particulars relating to the handling of complaints submitted by relevant
dispatched workers;

MU YERIRIE T BE OLE R OEAICE L, YEFETO T BE OLE KO AR
TOEGEMIEERT 28 LOUKIRE CFEE L OEKBMRELITH 2 &,

(iv) carrying out liaison and coordination with the person that oversees the
administration of affairs relating to the safety and health of workers at the
place of business concerned and with relevant dispatching business operators
in relation to particulars relating to the safety and health of relevant
dispatched workers; and

T AT 2 b ODIE), HEIRIECHFET L OEKHEICEAT L2 &,

(v) beyond what is set forth in the preceding items, particulars relating to
liaison and coordination with relevant dispatching business operators.

(JRIESLEHAMR)
(Management Record of Client)

FEU+H 4 IREEIT. Fi%@%Afﬁ@ék*%KiD\WE%%K%L\WE%
BHARZER L, HZARICIRETBE Z LRI 2 HZH# L2 T iER
SRR

Article 42 (1) A client must prepare a management record with regard to work
under a dispatching arrangement and enter in the record the following
particulars with regard to each dispatched worker, pursuant to the provisions
of Order of the Ministry of Health, Labor and Welfare:

— WHEMZRIRETEE ThH DGR

(i) whether the dispatched worker is an agreement-based dispatched worker;

— EHREMNIRE T @BE TH LA HEMNIRE B TH 200k

(i1) whether the dispatched worker is a dispatched worker on an open-ended
contract or a dispatched worker on a fixed-term contract;

= HUAFROEHEHE S ORETEE N TEDLETHDNENDNI

(ii1) whether the dispatched worker is a person specified by Order of the
Ministry of Health, Labor and Welfare as referred to in Article 40-2,
paragraph (1), item (ii);

MU JRIE oS3 T D K4 T4 R

(iv) the name of the dispatching business operator;

T JREBLEZ LTZH

(v) the days on which the work under a dispatching arrangement was
performed;

NOUREBEZ LR T OIpEL ., KOREZE L ZRFRZIE ONTARER L 72 RF ]

(vi) the hours of starting and ending work and rest breaks during work, for
each day on which work under a dispatching arrangement was performed;

t EFLIEFOME
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(vii) the kind of work in which the dispatched worker was engaged in;
I\ IRIE S EE S B A 2T TS E ORI BT 5 FIE
(viil) particulars relating to the handling of complaints submitted by the
dispatched worker;
L BT EIGE IR D IRE T BE OV, YA PEIREICE T 5 HE
(ix) if the dispatched worker is for employment placement dispatch, particulars
relating to the relevant employment placement dispatch;
+ HEIH BETHESTEDLLDIZRD, ) 21727 HRELUONE
(x) the date, time, and content of educational training provided (limited to
educational training specified by Order of the Ministry of Health, Labor and
Welfare); and
+—  ZOMBEAETEES TED L FH
(xi) other particulars specified by Order of the Ministry of Health, Labor and
Welfare.
2 JRIEEIT. ATEOIRESLE AR Z —FEM R L2 TIXR B0,
(2) A client must retain the management record set forth in the preceding
paragraph for three years.
3 IRBEIT, BEEFHEASTEDDLLIAICLY, FHAET (BEUFERL, ) I
BT 5 FEHAZYRE L FEFITHA LR TIUT R 57220,
(3) A client, pursuant to Order of the Ministry of Health, Labor and Welfare,
must notify a dispatching business operator of the particulars set forth in each
item (excluding item (iv)) of paragraph (1).

(HEH)
(Application Mutatis Mutandis)
B =5 B=tTLEROHEIL. TBHEIREDORG ORI EZZIT 5E ThH O TIRER
LSk D DIZDNWTHE T %,
Article 43 The provisions of Article 39 apply mutatis mutandis to persons

receiving worker dispatching business excluding clients.

FBUE FBEEEZOBEAICET 3 8560%
Section 4 Special Application of the Labor Standards Act and Related
Acts

(F7 B FLYEVE o I BA T 2 e fal)
(Special Application of the Labor Standards Act)

FU-USE FEEEEFENLFICHET 2FE LT ZOHIZBWTHIZ TH¥E] v
. ) DEETE LIFZORICBWTHIZ [FEE] Lo, ) [EMSN, ok
EEDOFEIIBIT HIREBMEDIZOITYEFEIZIRE SN TV DIRSKICHET 2 9718
#H (FEOBBEOREZHFEHT2FLIHEAINL2EZLOFEEMALZRS, ) THD
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Article 44 (1) With regard to work under a dispatching arrangement performed
by a worker prescribed in Article 9 of the Labor Standards Act (excluding a
person who is engaged in an undertaking in which only relatives living
together are engaged, or a domestic servant), who is employed by a person in
control of business prescribed in the same Article (hereinafter simply referred
to as an "undertaking" in this Section) (hereinafter such a person in control of
the relevant business is simply referred to as a "person in control of business"
in this Article) and dispatched for an undertaking of another person in control
of business to engage in work under a dispatching arrangement for this
undertaking, and who is not employed by this other person in control of
business (hereinafter such other person in control of business is referred to as
a "client business" in this Article) (hereinafter such worker is referred to as
"worker being dispatched " in this Section), the provisions of Articles 3, 5, and
69 of the same Act (including penal provisions pertaining to these provisions)
apply to the undertaking for which the worker being JRiE 7t D FHE D FFFis
dispatched (hereinafter referred to as a "client undertaking" in this Section),
by deeming it to also be an undertaking employing a worker being JRiE 7T D 3
DFFEE.
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(2) With regard to work under a dispatching arrangement performed by a worker
being dispatched, the provisions of Article 7, Article 32, Article 32-2, paragraph
(1), Article 32-3, paragraph (1), Article 32-4, paragraphs (1) through (3),
Articles 33 through 35, Article 36, paragraphs (1) and (6), Article 40, Article 41,
Articles 60 through 63, Article 64-2, Article 64-3, Articles 66 through 68, and
Article 141, paragraph (3) of the Labor Standards Act and the provisions of
orders based on these provisions (including penal provisions pertaining to
these provisions) apply by deeming the client undertaking to be the only
undertaking employing the worker being dispatched. In this case, the term "at
the workplace" in Article 32-2, paragraph (1) of the same Act is deemed to be
replaced with "at the workplace of a business of the relevant dispatching
undertaking (which means the dispatching undertaking prescribed in Article
44, paragraph (3) of the Act on Securing the Proper Operation of Worker
Dispatching Business and Protecting Dispatched Workers (hereinafter referred
to as the "Worker Dispatching Act"); the same applies hereinafter), where the
dispatching employer as prescribed in the same paragraph (hereinafter such
employer is simply referred to as a "dispatching employer")"; the term
"pursuant to rules of employment or the equivalent," in Article 32-3 of the
Labor Standards Act is deemed to be replaced with "pursuant to rules of
employment or the equivalent, a dispatching employer"; the term "a worker for
whom" in the same Article is deemed to be replaced with "a worker who can be
made to work for the working hours under the provisions of Article 26 of the
Worker Dispatching Act, based on the worker dispatch contract with regard to
the worker concerned under paragraph (1) of the same Article"; the term "at
that workplace" in the same Article is deemed to be replaced with "at the
workplace of the business of the relevant dispatching undertaking, where the
dispatching employer"; the term "at that workplace" in Article 32-4,
paragraphs (1) and (2) of the Labor Standards Act is deemed to be replaced
with "at the workplace of the business of the relevant dispatching undertaking,
where the dispatching employer"; the term "at that workplace" in Article 36,
paragraph (1) of the same Act is deemed to be replaced with "at the workplace
of a business of the relevant dispatching undertaking, where the dispatching
employer"; and the term "concluded a written agreement" in the same Article is
deemed to be replaced with "concluded a written agreement and."
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(3) The employer prescribed in Article 10 of the Labor Standards Act in the
undertaking of a person in control of the business that worker dispatch
(hereinafter such an undertaking is referred to as a "dispatching undertaking"
in this Section) (hereinafter such an employer is referred to as the "dispatching
employer " in this Article) must not carry out worker dispatch, if, in the event
that the person would be deemed to be the employer prescribed in that Article
in the undertaking of the person in control of business and receiving worker
dispatching services pursuant to the provisions of the preceding paragraph is
to cause a dispatched worker under the dispatching arrangement concerned to
work in accordance with the conditions of work under a dispatching
arrangement prescribed in the worker dispatch contract for the worker
dispatch in question, and this would result in a conflict with the provisions of
Article 32, 34, or 35, Article 36, paragraph (6), Article 40, Articles 61 through
63, Article 64-2 or 64-3, or Article 141, paragraph (3) of the same Act, or the
provisions of any orders based on these provisions (referred to as "the
provisions of laws and regulations concerning labor standards" in the following
paragraph), as applied pursuant to the provisions of the preceding paragraph.
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(4) When an dispatching employer has violated the provisions of the preceding
paragraph (limited to a case where, with regard to a worker under dispatch
under the relevant worker dispatch arrangement, the person deemed to be the
employer prescribed in Article 10 of the Labor Standards Act in relation to the
client undertaking concerned pursuant to the provisions of paragraph (2) comes
in conflict with the provisions of laws and regulations concerning relevant
labor standards), the dispatching employer is deemed to have violated the
provisions of the laws and regulations concerning relevant labor standards,
and the provisions of Articles 118, 119, and 121 of the Labor Standards Act
apply to the dispatching employer.
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(5) With regard to the special application of the Labor Standards Act under the
provisions of each of the preceding paragraphs, the following provisions
(including penal provisions relating to these provisions) apply by replacing the
following terms in the manner set forth below, respectively: the term "that
workplace" in Article 38-2, paragraph (2) of the same Act is deemed to be
replaced with "the place of the business (for the work under a dispatching
arrangement prescribed in Article 23-2 of the Act on Securing the Proper
Operation of Worker Dispatching Business and Protecting Dispatched Workers
(Act No. 88 of 1985; hereinafter referred to as the "Worker Dispatching Act"),
the place of business of the dispatching undertaking prescribed in Article 44,
paragraph (3) of the Worker Dispatching Act)"; the term "in the event that the
employer has assigned a worker" in Article 38-3, paragraph (1) of the Labor
Standards Act is deemed to be replaced with "in the event that the employer
has assigned a worker (including cases in which the client employer (referring
to the person deemed to be the employer prescribed in Article 10 of the Worker
Dispatching Act for the client undertaking prescribed in Article 44, paragraph
(1) of the same Act pursuant to the provisions of paragraph (1) or (2) of the
same Article; the same applies hereinafter) has assigned a worker)"; the term
"this Act" in Article 99, paragraphs (1) through (3), Article 100, paragraphs (1)
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and (3), and Article 104-2 of the Labor Standards Act is deemed to be replaced
with "this Act and the provisions of Article 44 of the Worker Dispatching Act";
the term "employer" in Article 101, paragraph (1), Article 104, paragraph (2),
Article 104-2, Article 105-2, Article 106, paragraph (1), and Article 109 of the
Labor Standards Act is deemed to be replaced with "employer (including client
employers)"; the term "criminal violations of this Act" in Article 102 of the
same Act is deemed to be replaced with "criminal violations (including the
crimes prescribed in Articles 118, 119, and 121 of the Labor Standards Act
under the provisions of Article 44, paragraph (4) of the Worker Dispatching
Act) of this Act (including as applied pursuant to the provisions of Article 44 of
the same Act)"; the term "this Act or an order issued pursuant to this Act" in
Article 104, paragraph (1) of the Labor Standards Act is deemed to be replaced
with "the provisions of this Act or orders issued based on to this Act (including
as applied pursuant to the provisions of Article 44 of the Worker Dispatching
Act), or the provisions of paragraph (3) of the same Article"; the term "this Act"
in Article 106, paragraph (1) of the Labor Standards Act is deemed to be
replaced with "this Act (including the provisions of Article 44 of the Worker
Dispatching Act; hereinafter the same applies in this paragraph)"; the term
"agreement and any resolution as provided in Article 38-4, paragraphs (1) and
(5)" in Article 106, paragraph (1) of the Labor Standards Act is deemed to be
replaced with "agreement and any resolution as provided in Article 38-4,
paragraphs (1) and (5) (including as applied mutatis mutandis pursuant to
Article 41-2, paragraph (3)) and Article 41-2, paragraph (1) (for the client
employer, the outline of this Act and orders based on this Act)"; and the term
"this Act and orders issued based on this Act" in Article 112 of the Labor
Standards Act is deemed to be replaced with "the provisions of this Act and
orders issued based on this Act (including as applied pursuant to the
provisions of Article 44 of the Worker Dispatching Act), and the provisions of
paragraph (3) of the same Article."
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(6) Technical replacements and other necessary particulars for the application of
the provisions of the Labor Standards Act and orders issued based thereon

pursuant to the provisions of this Article are prescribed by orders.

(718 22 A A 15 O NI B3 2 R il 55)
(Special Application of the Industrial Safety and Health Act)
FU+HE HEENEOFEIZBITDIREREDTZOITIRIE SN TV DLIRIBLEDFHE
B L TR, YRIREBREDOFELZITHIE S ETUKIRET O #E 23 o FEE
(e efmAdls (Bmu+tEFRERE A+t hE) H_F&F - F5ICHlET I FEST L
WO, LFZORIZBWTHL, ) &, YZIREFOT@IHF L G%IRELOFEELIT

60



IBICHLEMEHINDTEE LA LT, FES=RE—H, FHUL, HHEL B
F+ &N E =% GEEHKOE ZHERLS, ) £T BH=2502, H+H=%0
= BENAK BHhgoZ, BELHAREH EATEROS] BAT LK BN
TARKOLH -, FARTNREROCECHROBE (26 OBEICHR D HUNOME
raie, ) ZEMT L, TOHRBICRENT, FEFEHRE—HT [H _+H%0 5
T LHDHOF TE TSRO T (G5 URIE 93 00 8 E 2208 E OREPR Y
IRIE J7 85 OREFICET 18 (LIF 99@EIREE] Lo, ) HUFERE=
HOBEICIVEHShL Gazat, ) | & TROEF] LHDH0IF ROES
(F7 B FE IRIBVES AU SRS —HICHE T 2 IRIE T 0@ # (LLTHRIZ REFDI7
BE] Lo, ) KELTE Bo50XEE (BLTLEE_HIIRET 2 LZEXT
BEDTDORMOHEBIR DL bDOZER, ) | B=50EE (FEATAERE HD
BIEIC K D2 (FSRE HEBROBEIC L H2@EZK Ch O TRAEEE ST
EDDbDEETe, ) KO YLERZENIR D RS UHOBEIS K D @EFEZ RN O
2N OREEZWNIIR D RIEHEHEZTE LEOREIC L AEBEZHICED OICR
%, ) ROEEBO¥G (BEETBHESTEDLLDIZRD, ) #R<, H+5KH
—HEOFE+H RO I8 WT NREBALEHEAEHELE] L\Wo, ) | &, [FHEE
T EREHAOE Ko [BHRE-HA T OXES] LHH01F HRELR
SEEEHER) L. B PHEOTHE T LHDOE B+ 50 8 IH
G FEIRBERE U+ EEE —HOBREICLVEN Sh L2625, ) 1 &, [H
FE-HAE L0 FH _+HEO H-HEA S L, REE+HZ4E-EY
MERRE BLE DM DOEETBHE S TEDLFH (LT &Hd0IE MEFREEHERZ O
DEETBHETTED L FEH (JRETOIHBHEICEL TE HUEFHD 5 BIEA T {H)
BETEDDLLOERLS, HNUEKROFEHE, RETERHE+H=ZFO=128\WT) &,
FGENEFT B0 201 [EDDHHO (JREHFOHEHHEIZE LTI,

VHEHRD 5> bHE-HORAETBHETTEDDL bDOICETLI D%, ) | L. [H
EFHHNGE-EHY ROFHE] LHH01T ROFEHE (JREF OI7EFEICE LTI,
YVHHEHD O LREFBHETTEDDL bDER, ) | LT5,

Article 45 (1) With regard to a client undertaking to which workers are
dispatched for work under a dispatching arrangement in that undertaking, the
person carrying out the client undertaking is also deemed to be the employer of
relevant workers being dispatched (referring to the employer prescribed in
Article 2, item (iii) of the Industrial Safety and Health Act (Act No. 57 of 1972);
hereinafter the same applies in this Article), and those workers being
dispatched are deemed to be workers also managed by the person carrying out
the client undertaking, and accordingly the provisions of Article 3, paragraph
(1), Articles 4 and 10, Articles 12 through 13 (excluding paragraphs (2) and (3)),
Articles 13-2, 13-3, 18, and 19-2, Article 59, paragraph (2), Articles 60-2 and 62,
Article 66-5, paragraph (1), and Articles 69 and 70 (including penal provisions
pertaining to these provisions) of the same Act apply to the person carrying out
the client undertaking and those workers being dispatched. In this case, the
term "Article 25-2, paragraph (2)" in Article 10, paragraph (1) of the same Act
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is deemed to be replaced with "Article 25-2, paragraph (2) (including as applied
pursuant to the provisions of Article 45, paragraph (3) of the Act on Securing
the Proper Operation of Worker Dispatching Business and Protecting
Dispatched Workers (hereinafter referred to as the "Worker Dispatching
Act"))," and the term "the following operations" in Article 10, paragraph (1) of
the Industrial Safety and Health Act is deemed to be replaced with "the
following operations (with regard to a worker being dispatched prescribed in
Article 44, paragraph (1) of the Worker Dispatching Act (hereinafter simply
referred to as "worker being dispatched"), the operations referred to in item (ii)
(excluding those pertaining to special education on safety or health prescribed
in Article 59, paragraph (3)), the operations referred to in item (iii) (limited to
those operations pertaining to medical examinations under the provisions of
Article 66, paragraph (1) (including medical examinations that fall under the
provisions of the second sentence of paragraph (2) of the same Article and are
specified by Order of the Ministry of Health, Labor and Welfare) and medical
examinations pertaining to the above medical examinations under the
provisions of paragraph (4) of the same Article, and medical examinations
associated with those medical examinations above under the provisions of the
proviso to paragraph (5) of the same Article), and the operations referred to in
item (v) (Ilimited to those operations specified by Order of the Ministry of
Health, Labor and Welfare) are excluded; hereinafter referred to as "safety and
health management operations at the client's place of business" in Article 12,
paragraph (1) and Article 12-2)"; in Article 12, paragraph (1) and Article 12-2,
the term "the operations listed in each item of Article 10, paragraph (1)" is
deemed to be replaced with "safety and health management operations at the
client's place of business", the term "Article 25-2, paragraph (2)" is deemed to
be replaced with "Article 25-2, paragraph (2) (including as applied pursuant to
the provisions of Article 45, paragraph (3) of the Worker Dispatching Act)," and
the term "in each item of paragraph (1) of the same Article" is deemed to be
replaced with "in each item of Article 25-2, paragraph (1)"; in Article 13,
paragraph (1), the term "healthcare to workers and undertake other duties
specified by Order of the Ministry of Health, Labor and Welfare (hereinafter" is
deemed to be replaced with "healthcare to workers and undertake other duties
specified by Order of the Ministry of Health, Labor and Welfare (with regard to
workers being dispatched, excluding duties specified by Order of the Ministry
of Health, Labor and Welfare from the relevant duties; in paragraphs (4) and
(5), the following Article, and Article 13-3"; in paragraph (4) of the same Article,
the term "other information provided" is deemed to be replaced with "other
information provided (with regard to workers being dispatched, from relevant
pieces of information, excluding information pertaining to particulars specified
by Order of the Ministry of Health, Labor and Welfare referred to in paragraph
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(1))"; and in Article 18, paragraph (1) of the Industrial Safety and Health Act,
the term "the following particulars" is deemed to be replaced with "the
following particulars (with regard to workers being dispatched, excluding
particulars specified by Order of the Ministry of Health, Labor and Welfare
from the relevant particulars)."
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(2) With regard to the application of the provisions of Article 10, paragraph (1),
Article 12, paragraph (1), Article 12-2, Article 13, paragraphs (1) and (4), and
Article 18, paragraph (1) of the Industrial Safety and Health Act in connection
with a dispatching undertaking in which workers employed for that
undertaking are dispatched for work under a dispatching arrangement in a
client undertaking, the term "the following operations" in Article 10, paragraph
(1) of the same Act is deemed to be replaced with "the following operations
(with regard to workers being dispatched prescribed in Article 44, paragraph
(1) of the Act on Securing the Proper Operation of Worker Dispatching
Business and Protecting Dispatched Workers (hereinafter referred to as the
"Worker Dispatching Act") (hereinafter such a worker is referred to simply as
"worker being dispatched"), excluding operations over which the person
carrying out the client undertaking as prescribed in Article 44, paragraph (1)
of the Worker Dispatching Act appoints a general safety and health manager to
exercise overall control pursuant to the provisions of this paragraph as applied
by replacing the terms pursuant to the provisions of Article 45, paragraph (1)
of the Worker Dispatching Act; such operations are referred to as "safety and
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health management operations at the client's place of business" in Article 12,
paragraph (1) and Article 12-2)"; the term "the operations listed in each item of
Article 10, paragraph (1)" in Article 12, paragraph (1) and Article 12-2 of the
Industrial Safety and Health Act is deemed to be replaced with "safety and
health management operations at the client's place of business"; the term
"healthcare to workers and undertake other duties specified by Order of the
Ministry of Health, Labor and Welfare (hereinafter" in Article 13, paragraph
(1) of the same Act is deemed to be replaced with "healthcare to workers and
undertake other duties specified by Order of the Ministry of Health, Labor and
Welfare (with regard to workers being dispatched, limited to duties specified by
Order of the Ministry of Health, Labor and Welfare among the duties
mentioned above; in paragraphs (4) and (5), the following Article, and Article
13-3"; the term "other information provided" in paragraph (4) of the same
Article is deemed to be replaced with "other information provided (with regard
to workers being dispatched, among relevant pieces of information, limited to
information pertaining to particulars specified by Order of the Ministry of
Health, Labor and Welfare referred to in paragraph (1))"; and the term "the
following particulars" in Article 18, paragraph (1) of the Industrial Safety and
Health Act is deemed to be replaced with "the following particulars (with
regard to workers being dispatched, limited to particulars specified by Order of
the Ministry of Health, Labor and Welfare among the relevant particulars)."
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(3) With regard to a client undertaking in which workers are dispatched for work
under a dispatching arrangement, the provisions of Article 11, Articles 14
through 15-3, Article 17, Articles 20 through 27, Articles 28-2 through 30-3,
Article 31-3, Article 36 (limited to the part pertaining to the provisions of
Article 30, paragraphs (1) and (4), Article 30-2, paragraphs (1) and (4), and
Article 30-3, paragraphs (1) and (4)), Article 45 (excluding paragraph (2)),
Articles 57-3 through 57-5, Article 59, paragraph (3), Article 60, Article 61,
paragraph (1), Articles 65 through 65-4, the first sentence and second sentence
of Article 66, paragraph (2) (limited to the part pertaining to workers whom
the person carrying out the client undertaking is engaged in work specified by
Cabinet Order referred to in the second sentence of the same paragraph
(including workers being dispatched); hereinafter the same applies in this
Article), Article 66, paragraphs (3), (4) (limited to the part pertaining to the
provisions of the first sentence and second sentence of paragraph (2) of Article
66 and Article 66, paragraph (3) of the Industrial Safety and Health Act;
hereinafter the same applies in this Article), and (5) (limited to the part
pertaining to the provisions of the first sentence and second sentence of
paragraph (2) of Article 66 and Article 66, paragraphs (3) and (4) of the same
Act; hereinafter the same applies in this Article), Article 66-3 (limited to the
part pertaining to the provisions of the first sentence and second sentence of
paragraph (2) of Article 66 and Article 66, paragraphs (3), (4), and (5) of the
same Act; hereinafter the same applies in this Article), Articles 66-8-3, 68, 68-2,
and 71-2, Chapter IX, Section 1, and Articles 88 through 89-2 of the Industrial
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Safety and Health Act and the provisions of orders based on those provisions
(including penal provisions pertaining to those provisions) apply, by deeming
the person carrying out the client undertaking to be the employer of the
relevant workers being dispatched and deeming those workers being
dispatched to be workers employed by the person carrying out the client
undertaking. In this case, the term "the provisions of this Act or an order
under this Act" in Article 29, paragraph (1) of the same Act is deemed to be
replaced with "the provisions of this Act or orders based on this Act (including
as applied pursuant to the provisions of Article 45 of the Act on Securing the
Proper Operation of Worker Dispatching Business and Protecting Dispatched
Workers (hereinafter referred to as the "Worker Dispatching Act")), or the
provisions of paragraph (10) of the same Article or orders based on the
provisions of the same paragraph"; the term "the provisions of this Act or an
order based on this Act" in paragraph (2) of the same Article is deemed to be
replaced with "the provisions of this Act or orders based on this Act (including
as applied pursuant to the provisions of Article 45 of the Worker Dispatching
Act), or the provisions of paragraph (10) of the same Article or orders based on
the provisions of the same paragraph"; the term "this Act or an order
hereunder" in Article 30, paragraph (1), item (v) and Article 88, paragraph (6)
of the Industrial Safety and Health Act is deemed tobe replaced with "the
provisions of this Act or orders based on this Act (including as applied
pursuant to the provisions of Article 45 of the Worker Dispatching Act)"; the
term "paragraphs (1) through (4) of Article 66, proviso in paragraph (5) and
Article 66-2" in Article 66-4 of the Industrial Safety and Health Act is deemed
to be replaced with "the first sentence or second sentence of paragraph (2) of
Article 66 (limited to the part pertaining to workers whom a person carrying
out a client undertaking has caused to be engaged in the work specified by
Cabinet Order referred to in the second sentence of the same paragraph
(including workers being dispatched prescribed in Article 44, paragraph (1) of
the Worker Dispatching Act); hereinafter the same applies in this Article),
Article 66, paragraphs (3) and (4) (limited to the part pertaining to the
provisions of the first sentence and second sentence of paragraph (2) of Article
66 and Article 66, paragraphs (3) and (4); hereinafter the same applies in this
Article), or the proviso to Article 66, paragraph (5) (limited to the part
pertaining to the provisions of the first sentence and second sentence of
paragraph (2) of Article 66 and Article 66, paragraphs (3) and (4))"; and the
term "paragraph (1) of Article 66-8" in Article 66-8-3 of the Industrial Safety
and Health Act is deemed to be replaced with "Article 66-8, paragraph (1), an
employer for a dispatching undertaking (referring to the dispatching
undertaking prescribed in Article 44, paragraph (3) of the Worker Dispatching
Act)."
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(4) With regard to a person having been deemed, pursuant to the provisions of
the preceding paragraph, to be the employer of workers being dispatched, the
provisions of Article 45, paragraph (2) of the Industrial Safety and Health Act
applies by replacing the term "employer" in the same paragraph with "a person
having been deemed to be the employer of workers being dispatched prescribed
in Article 44, paragraph (1) of the Act on Securing the Proper Operation of
Worker Dispatching Business and Protecting Dispatched Workers, pursuant to
the provisions of Article 45, paragraph (3) of the same Act."
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(5) With regard to the application of the provisions of the first sentence of
paragraph (3) concerning a dispatching undertaking in which workers
employed for the undertaking are dispatched for work under a dispatching
arrangement in a client undertaking and of the provisions of Article 45,
paragraph (2) of the Industrial Safety and Health Act, the business operator of
the dispatching undertaking concerned is deemed not as employing the
relevant workers being dispatched, and those workers being dispatched are
deemed not employed by the business operator of the relevant dispatching
undertaking.
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(6) A business operator of a dispatching undertaking must not carry out worker
dispatch, if, when carrying out the worker dispatch, the person deemed to be
the employer of a worker dispatched for work under a dispatching arrangement
under the relevant undertaking pursuant to the provisions of paragraph (3), is
to cause the dispatched worker being dispatched under the arrangement to
work in accordance with the conditions of work under a dispatching
arrangement prescribed in the worker dispatch contract for the worker
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dispatch concerned, and this would result in a conflict with the provisions of
Article 59, paragraph (3), Article 61, paragraph (1), Article 65-4, or Article 68
of the Industrial Safety and Health Act (simply referred to as "the provisions of
the Industrial Safety and Health Act" in the following paragraph) as applied
pursuant to the provisions of paragraph (3) above.
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(7) If a business operator of a dispatching undertaking has violated the
provisions of the preceding paragraph (limited to a case where, with regard to
a worker being dispatched under the dispatching arrangement concerned, the
person deemed to be the employer of the worker being dispatched pursuant to
the provisions of paragraph (3) has come in conflict with the relevant
provisions of the Industrial Safety and Health Act), the business operator of
the dispatching undertaking concerned is deemed to have violated the
provisions of the Industrial Safety and Health Act, and the provisions of
Articles 119 and 122 of the same Act apply.
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(8) With regard to a client undertaking for which workers are dispatched for
work under a dispatching arrangement in that undertaking, in addition to
what is prescribed in paragraphs (1), (3), and (4), the following provisions
apply to the client undertaking by replacing the following terms in the manner
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set forth below, respectively: in Article 5, paragraph (1) of the Industrial Safety
and Health Act, the term "employers" is deemed to be replaced with "employers
(including a person carrying out a client undertaking prescribed in Article 44,
paragraph (1) of the Act on Securing the Proper Operation of Worker
Dispatching Business and Protecting Dispatched Workers (hereinafter referred
to as the "Worker Dispatching Act") (hereinafter such employer is referred to
as a "client business operator"))"; in paragraph (4) of the same Article, the term
"employer in those undertakings" is deemed to be replaced with "employer in
those undertakings or the person deemed to be the employer under those
undertakings pursuant to the provisions of Article 45 of the Worker
Dispatching Act," the term "employed solely by the representative" is deemed
to be replaced with "workers employed solely by the representative and not by
a person other than the representative among relevant employers under those
undertakings (including the client business operator)," and the term "this Act"
is deemed to be replaced with "this Act (including as applied pursuant to the
provisions of Article 45 of the Worker Dispatching Act)"; in Article 16,
paragraph (1) of the Industrial Safety and Health Act, the term "paragraph (1)
or (3) of Article 15" is deemed to be replaced with "Article 15, paragraph (1) or
(3) as applied pursuant to the provisions of Article 45, paragraph (3) of the
Worker Dispatching Act"; in Article 19 of the Industrial Safety and Health Act
and Article 17, paragraph (4) as applied mutatis mutandis pursuant to
paragraph (4) of Article 19, the term "employer" is deemed to be replaced with
"client business operator"; in Article 19, paragraph (1) of the Industrial Safety
and Health Act, the term "Article 17 and the preceding Article" is deemed to be
replaced with "Article 17 and the preceding Article as applied pursuant to the
provisions of Article 45 of the Worker Dispatching Act"; and in Article 19,
paragraphs (2) and (3) and Article 17, paragraphs (4) and (5) as applied
mutatis mutandis pursuant to Article 19, paragraph (4), the term "workers" is
deemed to be replaced with "workers (including workers being dispatched
prescribed in Article 44, paragraph (1) of the Worker Dispatching Act)."
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(9) With regard to the application of the provisions of Article 19, paragraph (1) of
the Industrial Safety and Health Act in relation to a dispatching undertaking
in which workers employed for that undertaking are dispatched for work under
a dispatching arrangement in a client undertaking, the term "Article 17 and
the preceding Article" in the same paragraph is deemed to be replaced with
"Article 17 and the preceding Article as applied pursuant to the provisions of
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Article 45 of the Act on Securing the Proper Operation of Worker Dispatching
Business and Protecting Dispatched Workers."
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(10) A person deemed to be an employer of workers being dispatched pursuant to
the provisions of paragraph (3) (including a person deemed to be such employer
pursuant to the provisions of Article 5, paragraph (4) of the Industrial Safety
and Health Act applied by replacing the terms pursuant to the provisions of
paragraph (8)) must without delay, after having conducted a medical
examination of those workers being dispatched under the provisions of
paragraph (2), (3), or (4) of Article 66 of the same Act as applied pursuant to
the provisions of paragraph (3), or upon the submission of documents certifying
the results of the medical examination under the provisions of the proviso to
paragraph (5) of the same Article by those workers being dispatched, prepare
documents stating the results of the medical examination based on records
pertaining to the workers being dispatched under the provisions of Article 66-3
and send the documents to the business operator of the dispatching
undertaking concerned, pursuant to the provisions of Order of the Ministry of
Health, Labor and Welfare.
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(11) Upon receiving the documents referred to in the preceding paragraph
pursuant to the provisions of the same paragraph, the business operator of the
dispatching undertaking must retain the documents concerned pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare.

12 RIZHOBEIGER LFEIL, =+ 7ML TOSeIZLT 5,

(12) Any person that violates the provisions of the preceding two paragraphs is
punished by a fine of not more than 300,000 yen.
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(13) If a representative of a corporation, or an agent, employee, or other worker
of a corporation or individual, commits a violation referred to in the preceding
paragraph in connection with the business of the corporation or individual, in
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addition to the offender being subject to punishment, the corporation or
individual is subject to the fine referred to in the same paragraph.
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(14) The person referred to in paragraph (10) must, upon obtaining the opinion of
a physician or dentist pursuant to the provisions of Article 66-4 of the
Industrial Safety and Health Act as applied to workers being dispatched
pursuant to the provisions of paragraph (3), notify without delay the business
operator of the relevant dispatching undertaking of the opinion pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare.
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(15) With regard to the special application of the Industrial Safety and Health
Act under the provisions of each of the preceding paragraphs, the following
provisions (including penal provisions related to these provisions) apply by
replacing the following terms in the manner set forth below, respectively: the
term "employers" in Article 9 of the same Act is deemed to be replaced with
"employers (including persons carrying out client undertakings prescribed in
Article 44, paragraph (1) of the Act on Securing the Proper Operation of
Worker Dispatching Business and Protecting Dispatched Workers (hereinafter
referred to as the "Worker Dispatching Act") (hereinafter such a person is
referred to as a "client business operator"); hereinafter the same applies in this
Article)"; the term "employers" in Article 28, paragraph (4), Article 32,
paragraphs (1) through (4), Article 33, paragraph (1), Article 34, Article 63,
Article 66-5, paragraph (3), Article 70-2, paragraph (2), Article 71-3, paragraph
(2), Article 71-4, Article 93, paragraphs (2) and (3), Article 97, paragraph (2),
Article 98, paragraph (1), Article 99, paragraph (1), Article 99-2, paragraphs
(1) and (2), Articles 100 through 102, Article 104, paragraphs (1), (2), and (4),
Article 106, paragraph (1), and Article 108-2, paragraph (3) of the Industrial
Safety and Health Act is deemed to be replaced with "employers (including
client business operators)"; the term "workers employed by" in Article 31,
paragraph (1) of the same Act is deemed to be replaced with "workers
(including workers being dispatched prescribed in Article 44, paragraph (1) of
the Worker Dispatching Act (hereinafter simply referred to as a "worker being
dispatched") employed by"); the term "workers" in Articles 31-2 and 31-4 and
Article 32, paragraphs (4), (6), and (7) of the Industrial Safety and Health Act
is deemed to be replaced with "workers (including workers being dispatched)";
the term "the provisions of this Act or an order issued under this Act" in
Article 31-4 and Article 97, paragraph (1) of the Industrial Safety and Health
Act is deemed to be replaced with "the provisions of this Act or orders based on
this Act (including as applied pursuant to the provisions of Article 45 of the
Worker Dispatching Act), or the provisions of paragraph (6), (10), or (11) of the
same Article or the provisions of orders based on these provisions"; the term
"this Act" in Article 90, Article 91, paragraph (1), and Article 100 of the
Industrial Safety and Health Act is deemed to be replaced with "the provisions
of this Act and Article 45 of the Worker Dispatching Act"; the term "crime that
violates this Act" in Article 92 of the Industrial Safety and Health Act is
deemed to be replaced with "crime (including the crimes referred to in Articles
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119 and 122, which are applicable under the provisions of Article 45,
paragraph (7) of the Worker Dispatching Act) that violates this Act (including
as applied pursuant to the provisions of Article 45 of the Worker Dispatching
Act) and the crimes referred to in Article 45, paragraphs (12) and (13) of the
Worker Dispatching Act"; the term "Article 34" in Article 98, paragraph (1) of
the Industrial Safety and Health Act is deemed to be replaced with "Article 34
(including as applied pursuant to the provisions of Article 45 of the Worker
Dispatching Act)"; the term "this Act" in Article 101, paragraph (1) of the
Industrial Safety and Health Act is deemed to be replaced with "this Act
(including the provisions of Article 45 of the Worker Dispatching Act)"; the
term "the provisions of this Act or an order under this Act" in Article 103,
paragraph (1) of the Industrial Safety and Health Act is deemed to be replaced
with "the provisions of this Act or an order under this Act (including as applied
pursuant to the provisions of Article 45 of the Worker Dispatching Act)"; the
term "the provisions of this Act or an order under this Act" in Article 104,
paragraph (1) of the Industrial Safety and Health Act is deemed to be replaced
with "the provisions of this Act or an order under this Act (including as applied
pursuant to the provisions of Article 45 of the Worker Dispatching Act), or the
provisions of paragraph (10) or (11) of the same Article or the provisions of
orders based on these provisions"; the term "(excluding the provisions of
Chapter II)" in Article 115, paragraph (1) of the Industrial Safety and Health
Act is deemed to be replaced with "(excluding the provisions of Chapter II) and
the provisions of Article 45 of the Worker Dispatching Act."
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(16) With regard to the application of the provisions of the Industrial Safety and
Health Act, which is applied pursuant to the provisions of paragraphs (1)
through (5), paragraphs (7) through (9), and the immediately preceding
paragraph, to a person that has violated the Industrial Safety and Health Act
or the provisions of orders based on the same Act, or a person that has violated
the provisions of paragraph (6), (10), or (11) or the provisions of orders based
on these provisions, the term "the provisions of this Act or an order under this
Act" in Article 46, paragraph (2), item (i) of the same Act is deemed to be
replaced with "the provisions of this Act or an order under this Act (including
as applied pursuant to the provisions of Article 45 of the Act on Securing the
Proper Operation of Worker Dispatching Business and Protecting Dispatched
Workers (hereinafter referred to as the "Worker Dispatching Act")), or the
provisions of paragraph (6), (10), or (11) of the same Article or the provisions of
orders based on these provisions"; the term "the provisions of paragraph (1) or
(2) of Article 45 or an order under those provisions" in Article 54-3, paragraph
(2), item (i) of the Industrial Safety and Health Act is deemed to be replaced
with "the provisions of Article 45, paragraph (1) or (2) or of an order based on
these provisions (including as applied pursuant to the provisions of Article 45,
paragraphs (3) and (4) of the Worker Dispatching Act)"; the term "the
provisions of this Act, an order under this Act or administrative dispositions
under these provisions" in Article 56, paragraph (6) of the Industrial Safety
and Health Act is deemed to be replaced with "the provisions of this Act or an
order under this Act (including as applied pursuant to the provisions of Article
45 of the Worker Dispatching Act), administrative dispositions under these
provisions, the provisions of paragraph (6), (10), or (11) of the same Article, or
the provisions of orders based on these provisions"; the term "the provisions of
this Act or an order under this Act" in Article 74-2, paragraph (2), item (ii),
Article 75-3, paragraph (2), item (iii) (including as applied mutatis mutandis
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pursuant to Articles 83-3 and 85-3 of the Industrial Safety and Health Act),
Article 84, paragraph (2), item (ii), and Article 99-3, paragraph (1) of the
Industrial Safety and Health Act is deemed to be replaced with "the provisions
of this Act or orders based on this Act (including as applied pursuant to the
provisions of Article 45 of the Worker Dispatching Act), or the provisions of
paragraph (6), (10), or (11) of the same Article or the provisions of orders based
on these provisions"; the term "this Act (including the orders issued or
dispositions taken thereunder)" in Article 75-4, paragraph (2) (including as
applied mutatis mutandis pursuant to Articles 83-3 and 85-3 of the Industrial
Safety and Health Act) and Article 75-5, paragraph (4) of the Industrial Safety
and Health Act (including as applied mutatis mutandis pursuant to Article 83-
3 of the same Act) is deemed to be replaced with "the provisions of this Act or
orders based on this Act (including as applied pursuant to the provisions of
Article 45 of the Worker Dispatching Act), administrative dispositions under
these provisions, the provisions of paragraph (6), (10), or (11) of the same
Article, or the provisions of orders based on these provisions"; and the term
"this Act or an order hereunder" in Article 84, paragraph (2), item (iii) of the
Industrial Safety and Health Act is deemed to be replaced with "this Act and
orders based on this Act (including as applied pursuant to the provisions of
Article 45 of the Worker Dispatching Act), and the Worker Dispatching Act
(limited to the provisions of paragraphs (6), (10), and (11) of the same Article)
and orders based thereon."
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(BT D HATEIHE 2 € OMMLERFHIT, mBTEDD,

(17) Technical replacements and other necessary particulars for the application
of the provisions of the Industrial Safety and Health Act and orders based
thereon pursuant to the provisions of this Article are prescribed by orders.

(U AL I B9 2 K %5)
(Special Application of the Pneumoconiosis Act)
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Article 46 (1) With regard to a client undertaking involving dust work prescribed
in Article 2, paragraph (1), item (iii) of the Pneumoconiosis Act (Act No. 30 of
1960) (hereinafter such work is referred to as "dust work" in this Article), in
relation to which workers are dispatched for work under a dispatching
arrangement, the provisions of Articles 5 through 9-2, Articles 11 through 14,
Article 15, paragraph (3), Articles 16 through 17, and Article 35-2 of the same
Act (including penal provisions pertaining to these provisions) apply to such
undertaking, by deeming the person carrying out the client undertaking to be
the business operator, as prescribed in Article 2, paragraph (1), item (v) of the
same Act, employing the workers being dispatched (limited to those who are or
have been regularly engaged in dust work; hereinafter the same applies up to
paragraph (4) and in paragraph (7)) (hereinafter such business operator is
simply referred to as a "business operator" in this Article), and by deeming the
workers being dispatched to be workers employed by the person carrying out
the client undertaking concerned. In this case, the term "separation from
employment" in of Article 9-2, paragraph (1) of the above-mentioned Act is
deemed to be replaced with "separation from employment (with regard to a
worker being dispatched prescribed in Article 46, paragraph (1) of the Act on
Securing the Proper Operation of Worker Dispatching Business and Protecting
Dispatched Workers (hereinafter referred to as the "Worker Dispatching Act"),
the termination of the provision of worker dispatching services, as prescribed
in Article 2, item (i) of the Worker Dispatching Act, involving the worker being
dispatched; hereinafter the same applies in this paragraph)"; and the term
"this Act" in Article 35-2 of the Pneumoconiosis Act is deemed to be replaced
with "this Act (including the provisions of Article 46 of the Worker Dispatching
Act)."
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(2) With regard to the application of the provisions set forth in the first sentence
of the preceding paragraph concerning a dispatching undertaking (limited to
that involving dust work) in which workers employed for that undertaking are
dispatched for work under a dispatching arrangement in a client undertaking
(limited to that involving dust work), the business operator of the dispatching
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undertaking concerned is deemed not to be employing the relevant workers
being dispatched, and the relevant workers being dispatched are deemed not to
be employed by the business operator of the dispatching undertaking.
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(3) When the provisions of the Pneumoconiosis Act are applied pursuant to the
provisions of paragraph (1), the provisions of Article 10 of that Act apply by
replacing the following terms in the manner set forth below, respectively: in
the same Article, the term "A business operator may, having conducted a
pneumoconiosis examination" is deemed to be replaced with "A person carrying
out a client undertaking prescribed in Article 44, paragraph (1) of the Act on
Securing the Proper Operation of Worker Dispatching Business and Protecting
Dispatched Workers (hereinafter such undertaking is simply referred to as a
"client undertaking") may, having conducted a pneumoconiosis examination for
workers being dispatched prescribed in Article 46, paragraph (1) of the same
Act"; and the term "in Article 66, paragraph (1) or (2) of the Industrial Safety
and Health Act" is deemed to be replaced with "in Article 66, paragraphs (1) or
(2) of the Industrial Safety and Health Act in the case of a person carrying out
a dispatching undertaking prescribed in Article 44, paragraph (3) of the same
Act, and in paragraph (2) of the same Article in the case of a person carrying
out a client undertaking."
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(4) With regard to work under a dispatching arrangement in an undertaking
involving dust work in which workers being dispatched are engaged, the
provisions of Articles 20-2 through 21 and Article 22-2 of the Pneumoconiosis
Act (including penal provisions pertaining to the provisions of Article 21 of the
same Act) apply by deeming the person carrying out the dispatching
undertaking concerned (excluding a person that is a business operator; the
same applies in the following paragraph and paragraph (6)) to be the business
operator, by deeming the person carrying out the relevant client undertaking
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to also be the business operator employing the relevant workers being
dispatched, and by deeming the relevant workers being dispatched to be
workers also employed by the person carrying out the relevant client
undertaking.
5 B LAMEEICRLFRIZE T DIRET QI BE OIRELZEICE L TiE, IREILOF
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(5) With regard to work under a dispatching arrangement in an undertaking
involving dust work in which workers being dispatched are engaged, the
provisions of Article 22 of the Pneumoconiosis Act (including penal provisions
pertaining to the provisions of the same Article) apply by deeming the person
carrying out the dispatching undertaking to be the business operator.
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(6) Among workers who are actually employed by a person carrying out a
dispatching undertaking and have been regularly engaged in dust work in a
client undertaking, with regard to those other than workers regularly engaged
in dust work (excluding persons regularly engaged in work other than dust
work in the client undertaking concerned), the provisions of Articles 8 through
14, Article 15, paragraph (3), Articles 16 through 17, and Articles 20-2, 22-2,
and 35-2 of the Pneumoconiosis Act (including penal provisions pertaining to
these provisions) apply by deeming the person carrying out the dispatching
undertaking to be the business operator. In this case, in Article 10 of the same
Act, the term "A business operator may, having conducted a pneumoconiosis
examination" is deemed to be replaced with "A person carrying out a
dispatching undertaking prescribed in Article 44, paragraph (3) of the Act on
Securing the Proper Operation of Worker Dispatching Business and Protecting
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Dispatched Workers (hereinafter referred to as the "Worker Dispatching Act")
(hereinafter such undertaking is simply referred to as a "dispatching
undertaking") may, having conducted a pneumoconiosis examination for
workers being dispatched prescribed in paragraph (1) of the same Article or for
those who were such workers being dispatched prescribed in the same
paragraph,” and the term "in Article 66, paragraphs (1) or (2) of the Industrial
Safety and Health Act" is deemed to be replaced with "in Article 66,
paragraphs (1) or (2) of the Industrial Safety and Health Act in the case of a
person carrying out a dispatching undertaking, and in Article 66, paragraph (2)
of the Industrial Safety and Health Act in the case of a person carrying out a
client undertaking prescribed in Article 44, paragraph (1) of the Worker
Dispatching Act"; and the term "this Act" in Article 35-2 of the Pneumoconiosis
Act is deemed to be replaced with "this Act (including the provisions of Article
46 of the Worker Dispatching Act)."
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(7) A person deemed to be a business operator employing workers being
dispatched pursuant to the provisions of paragraph (1) must, upon conducting
a pneumoconiosis examination for the workers being dispatched or upon
receiving documents certifying the results of pneumoconiosis examinations or
other documents submitted by the workers being dispatched pursuant to the
provisions of the proviso to Article 11 of the Pneumoconiosis Act as applied
pursuant to the provisions of paragraph (1), prepare documents stating the
results of the pneumoconiosis examinations concerned based on records
pertaining to the workers being dispatched concerned, which are prepared
pursuant to the provisions of Article 17, paragraph (1) of the same Act as
applied pursuant to the provisions of paragraph (1), pursuant to the provisions
of Order of the Ministry of Health, Labor and Welfare, and must, upon
receiving notification under the provisions of Article 14, paragraph (1) of the
same Act (including as applied mutatis mutandis pursuant to Article 15,
paragraph (3), Article 16, paragraph (2), and Article 16-2, paragraph (2) of the
same Act) as applied pursuant to the provisions of paragraph (1), prepare
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documents stating the contents of the notification concerned pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare and, without
delay, send those documents to the person carrying out the relevant
dispatching undertaking.
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(8) Upon receiving the documents referred to in the preceding paragraph
pursuant to the provisions of the same paragraph, the person carrying out the
relevant dispatching undertaking must retain the documents pursuant to the
provisions of Order of the Ministry of Health, Labor and Welfare.
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(9) If a worker being dispatched, who is engaged in work under a dispatching
arrangement in an undertaking involving dust work and is regularly engaged
in dust work (excluding a worker whose classification for supervision of
pneumoconiosis has been determined to be No. II, No. III, or No. IV), is
diagnosed, in a medical examination referred to in Article 66, paragraphs (1) or
(2) of the Industrial Safety and Health Act (excluding one conducted by the
person carrying out the relevant client undertaking), with pneumoconiosis
prescribed in Article 2, paragraph (1), item (i) of the Pneumoconiosis Act
(hereinafter simply referred to as "pneumoconiosis") or with suspected
pneumoconiosis, the person carrying out the dispatching undertaking
concerned must inform the person carrying out the client undertaking
concerned to that effect without delay.
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(10) Any person that has violated the provisions of the preceding three
paragraphs is punished by a fine of not more than 300,000 yen.
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(11) If a representative of a corporation, or an agent, employee, or other worker
of a corporation or individual, commits a violation referred to in the preceding
paragraph in connection with the business of the corporation or individual, in
addition to the offender being subject to punishment, the corporation or

individual is subject to the fine referred to in the same paragraph.
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(12) With regard to the special application of the Pneumoconiosis Act under the
provisions of each of the preceding paragraphs, the following provisions
(including penal provisions relating to these provisions) apply by replacing the
following terms in the manner set forth below, respectively: the term "the
business operator" in Article 32, paragraph (1) of the same Act is deemed to be
replaced with "the business operator (including a person deemed to be the
business operator pursuant to the provisions of Article 46 of the Act on
Securing the Proper Operation of Worker Dispatching Business and Protecting
Dispatched Workers (hereinafter referred to as the "Worker Dispatching Act");
referred to as "the business operator and equivalent" in Article 35-3,
paragraphs (1), (2), and (4), Article 43-2, paragraph (2), and Article 44)"; the
term "business operator" in Article 35-3, paragraphs (1), (2), and (4) of the
Pneumoconiosis Act is deemed to be replaced with "the business operator and
equivalent"; the term "the provisions of this Act or of orders based on this Act"
in paragraphs (1) of the same Article is deemed to be replaced with "the
provisions of this Act or of orders based on this Act (including as applied
pursuant to the provisions of Article 46 of the Worker Dispatching Act), or the
provisions of paragraphs (7) through (9) of the same Article or the provisions of
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orders based on these provisions"; the term "This Act" in Article 39,
paragraphs (2) and (3) of the Pneumoconiosis Act is deemed to be replaced with
"This Act (including as applied pursuant to the provisions of Article 46 of the
Worker Dispatching Act)"; the term "paragraph (4) of Article 21" in paragraph
(3) of the same Article is deemed to be replaced with "Article 21, paragraph (4)
(including as applied pursuant to the provisions of Article 46, paragraph (4) of
the Worker Dispatching Act)"; the term "the place of business at which dust
work is performed" in Article 40, paragraph (1) of the Pneumoconiosis Act is
deemed to be replaced with "the place of business at which dust work is
performed (including the place of business of a person deemed to be a business
operator pursuant to the provisions of Article 46 of the Worker Dispatching
Act; the same applies in Article 42, paragraph (1))"; the term "this Act" in
Article 41 and Article 42, paragraph (1) of the Pneumoconiosis Act is deemed to
be replaced with "this Act and the provisions of Article 46 of the Worker
Dispatching Act"; the term "a violation of the provisions of this Act" in Article
43 of the Pneumoconiosis Act is deemed to be replaced with "a violation of the
provisions of this Act (including as applied pursuant to the provisions of Article
46 of the Worker Dispatching Act) and the crimes referred to in paragraphs
(10) and (11) of the same Article"; the term "the provisions of this Act or of
orders based on this Act" in Article 43-2, paragraph (1) of the Pneumoconiosis
Act is deemed to be replaced with "the provisions of this Act or of orders based
on this Act (including as applied pursuant to the provisions of Article 46 of the
Worker Dispatching Act), or the provisions of paragraphs (7) through (9) of the
same Article or the provisions of orders based on these provisions"; and the
term "the business operator" in paragraph (2) of the same Article and Article
44 of the Pneumoconiosis Act is deemed to be replaced with "the business
operator and equivalent."”
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(13) With regard to the application of the provisions of Article 10 of the
Pneumoconiosis Act when a person carrying out a dispatching undertaking is a
business operator and has conducted a pneumoconiosis examination for
workers being dispatched, the term "The business operator" in the same Article
is deemed to be replaced with "A person carrying out a dispatching
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undertaking prescribed in Article 44, paragraph (3) of the Act on Securing the
Proper Operation of Worker Dispatching Business and Protecting Dispatched
Workers (hereinafter referred to as the "Worker Dispatching Act") (hereinafter
such undertaking is simply referred to as a "dispatching undertaking")"; and
the term "in paragraph (1) or (2) of Article 66 of the Industrial Safety and
Health Act" is deemed to be replaced with "in Article 66, paragraphs (1) or (2)
of the Industrial Safety and Health Act in the case of a person carrying out a
dispatching undertaking and in Article 66, paragraph (2) of the Industrial
Safety and Health Act in the case of a person carrying out a client undertaking
prescribed in Article 44, paragraph (1) of the Worker Dispatching Act."
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(14) Technical replacements and other necessary particulars for the application
of the provisions of the Pneumoconiosis Act and orders based thereon pursuant
to the provisions of this Article are prescribed by orders.

(VEZEBR BE I & 12 003 FH o 5 451)
(Special Application of the Working Environment Measurement Act)
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Article 47 (1) With regard to a person deemed to be a business operator
employing workers being dispatched under the provisions of Article 45,
paragraph (3), the provisions of Chapter I, Article 8, paragraph (2) (including
as applied mutatis mutandis pursuant to Article 34, paragraph (2) of the
Working Environment Measurement Act (Act No. 28 of 1975)), and Chapters IV
and V of the same Act apply by deeming such person to be included in the
concept of the business operator prescribed in Article 2, item (i) of the same Act.
In this case, the term "Article 65, paragraph (1) of the Industrial Safety and
Health Act" in Article 3, paragraph (1) of the Working Environment
Measurement Act is deemed to be replaced with "Article 65, paragraph (1) of
the Industrial Safety and Health Act (including as applied pursuant to the
provisions of Article 45, paragraph (3) of the Act on Securing the Proper
Operation of Worker Dispatching Business and Protecting Dispatched Workers;
the same applies in the following Article)."
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M+ L& ATHEN+EROFEICIVEA SN2 GacE T, ) XL EEIREES
WU+ HARFH AN, HHEE L AIE+—HOHER L IXITN S DHEICEES < M

T ET D,

(2) With regard to the application of the provisions of the Working Environment
Measurement Act to persons that have violated the provisions of the Industrial
Safety and Health Act or orders based thereon as applied pursuant to the
provisions of Article 45, the provisions of paragraphs (6), (10), or (11) of the
same Article or the provisions of orders based on these provisions, or the
provisions of the Working Environment Measurement Act or of orders based
thereon as applied pursuant to the provisions of the preceding paragraph, the
term "the provisions of this Act or the Industrial Safety and Health Act
(including orders thereunder)" in Article 6, item (iii) of the Working
Environment Measurement Act is deemed to be replaced with "the provisions of
this Act, the Industrial Safety and Health Act, or orders based on these Acts
(including as applied pursuant to the provisions of Article 45 or 47 of the Act
on Securing the Proper Operation of Worker Dispatching Business and
Protecting Dispatched Workers (hereinafter referred to as the "Worker
Dispatching Act")), or the provisions of Article 45, paragraph (6), (10), or (11) of
the Worker Dispatching Act or the provisions of orders based on these
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provisions"; the term "the provisions of this Act or the Industrial Safety and
Health Act (including orders thereunder)" in Article 21, paragraph (2), item (v),
(a) of the Working Environment Measurement Act (including as applied
mutatis mutandis pursuant to Article 32-2, paragraph (4) of the same Act) is
deemed to be replaced with "the provisions of this Act, the Industrial Safety
and Health Act, or orders based on these Acts (including as applied pursuant to
the provisions of Article 45 or 47 of the Worker Dispatching Act), or the
provisions of Article 45, paragraph (6), (10), or (11) of the Worker Dispatching
Act or the provisions of orders based on these provisions"; the term "this Act or
the Industrial Safety and Health Act (including orders and dispositions
thereunder)" in Article 23, paragraph (2) (including as applied mutatis
mutandis pursuant to Article 32-2, paragraph (4) of the Working Environment
Measurement Act) and Article 24, paragraph (4) of the Working Environment
Measurement Act is deemed to be replaced with "the provisions of this Act, the
Industrial Safety and Health Act, or orders based on these Acts (including as
applied pursuant to the provisions of Article 45 or 47 of the Worker
Dispatching Act), dispositions under these provisions, or the provisions of
Article 45, paragraph (6), (10), or (11) of the Worker Dispatching Act or the
provisions of orders based on these provisions", and the term "this Act or the
Working Environment Measurement Act, or orders thereunder" in Article 32,
paragraph (3) and Article 34, paragraph (1) of the Working Environment
Measurement Act is deemed to be replaced with "this Act or the Working
Environment Measurement Act, the provisions of orders based on these Acts
(including as applied pursuant to the provisions of Article 45 or 47 of the
Worker Dispatching Act), or the provisions of Article 45, paragraph (6), (10), or
(11) of the Worker Dispatching Act or orders based on these provisions."

3 ZOFKROBEICIVIERREREEDOHIEZEHT 2561281 2 HifHHE 2 £
DML 72 FIHIL, B TED D,

(3) Technical replacements and other necessary particulars for the application of
the provisions of the Working Environment Measurement Act pursuant to the

provisions of this Article are prescribed by orders.

JEM DRI D T e O E 72 e O3 O M PR S5 (2B 9~ 2 IR O3 2 B9
% i)

(Special Application of the Act on Ensuring Equal Opportunities for and
Treatment of Men and Women in Employment)

FU+EE&DZ FEFEIREOKS ORMLE 2T HHE DL OREM SO TIZHBHIE5
URIE J7 85 O L% BB IRE AR D BEICE L T, %7 IRIE D& Ot 2
ZTLFELEL, SRIRETBHEZEN T 2FEFLAR LT, BEHORHICK TS
B OBERES K OB OMRFICET 2EF (M- HeaEsEmfEa +=5) 8
NERB=1H, F+-FE-H BT KO H B -RO=H H £+ %
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Article 47-2 With regard to work performed by dispatched workers whom a
person receiving worker dispatching services causes to work under the
instructions thereof under a worker dispatching arrangement, the provisions of
Article 9, paragraph (3), Article 11, paragraph (1), Article 11-2, paragraph (2),
Article 11-3, paragraph (1), Article 11-4, paragraph (2), Article 12, and Article
13, paragraph (1) of the Act on Ensuring Equal Opportunities for and
Treatment of Men and Women in Employment (Act No. 113 of 1972) apply to
such a person receiving worker dispatching business by deeming that person to
also be a business operator employing relevant dispatched workers. In this
case, the term "in terms of employment management" in Article 11, paragraph
(1) and Article 11-3, paragraph (1) of the same Act is deemed to be replaced
with "in terms of employment management and instructions."

(BIRIRZE, MR EFTRXIRENEZT O FEHE O®ALEE 2 s owE I
B3 2 e i)

(Special Application of the Act on Childcare Leave, Caregiver Leave, and Other
Measures for the Welfare of Workers Caring for Children or Other Family
Members)

FU+tERDO= FEEIREOKREDRME ZT H2E N OFRHEMATO TITHEIED
(Il‘?il%*@f%%) M BFIREITHRDBEICE LTI, Y7 @EIRE ORE DRt %

ZTLELEL, UMIRETBEZREMN T 2FELL AR LT, BRIKE, MEIRE

EF/ W UIFBENHEAAT O 7B F ORI 2 E#REFE H& (FES A% BHA

FOMKROEFAREZOEBIZEBWTHERT 25625, ) . BHHAEZO+, BHINE

DL H RO BT RO T BT RARE EE O R0 T TIH

OREZENT 5, ZOHEICENT, FIES _+HEF —HD EAEH L) &b

L0, TEMEHEEEXOE#EGS L) &5,

Article 47-3 With regard to work performed by dispatched workers whom a
person receiving worker dispatching services causes the dispatching business
operator to work under the instructions thereof under a worker dispatching
arrangement, the provisions of Article 10 (including as applied mutatis
mutandis pursuant to Articles 16, 16-4, and 16-7 of the Act on Childcare Leave,
Caregiver Leave, and Other Measures for the Welfare of Workers Caring for
Children or Other Family Members), Articles 16-10, 18-2, 20-2, and 23-2,
Article 25, paragraph (1), and Article 25-2, paragraph (2) of the same Act apply
to such a person receiving worker dispatching business by deeming that person
to also be an undertaking employing relevant dispatched workers. In this case,
the term "employment management" in Article 25, paragraph (1) of the same
Act is deemed to be replaced with "employment management and instructive."
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(57 8t 3R DA ) 7o HEXE I DN J7 8 F D JE D22 7 K OMEGEAETE O SR FEF I 5
EAE O I BE T 2 R1)
(Special Application of the Act on Comprehensive Promotion of Labor Policies,
Stability of Employment of Workers, and Enhancement of Vocational Life)

FU+EE&oM  F7#EFIREOKS ORMEEZZ T HHE N EOREMTO TIZHEHIE5
TRIE S EE O YL B EIRIE IR DR EICE L ik, YUk @a ki oxEoRit %
T HEGEL, UHIRETEEZRBATFELL AR LT, HEMROKREIIZR
HEXE ONZ G788 O JE FH D22 78 e O ZEAETE O R EFICET 215 (MmN +—441E
BEE =1+ _5) Fo+F0F—HEAOE=-+LFO=F_HOBEXEHAT L, =
DELGAEITBNT, FEFHE=TFO ZF—HD EHEH L] LH2501%, TEMHEH
EROYEEmS L) &35,

Article 47-4 With regard to work performed by dispatched workers that a person
receiving worker dispatching business causes to work under the instructions
thereof under a worker dispatching arrangement, the provisions of Article 30-2,
paragraph (1) and Article 30-3, paragraph (2) of the Act on Comprehensive
Promotion of Labor Policies, Stability of Employment of Workers and
Enhancement of Vocational Life (Act No. 132 of 1966) apply to such a person
receiving worker dispatching business by deeming that person to also be a
business operator employing relevant dispatched workers. In this case, the
term "in terms of employment management" in Article 30-2, paragraph (1) of
the same Act is deemed to be replaced with "in terms of employment
management and instructions."

FUE S0 R
Chapter IV Resolution of Disputes

(515 D B ERIRR)
(Voluntary Resolution of Complaints)

FUHELEOH RETFEFIT. Fo+Fo=, HF-1TFOMNEIFE=-+—5D 5
CHPOHELEE TIZED L FHEICEA L, IREGHE O WIFORHEZZIT L X,
SAFYRIE 5B M URIE SE ISkt U TH LI 725 O N DS YiLIRIE L b il S vz &
TX, TOHTENRMREZHD L IZBDRITIT R B5R0,

Article 47-5 (1) When a dispatching business operator receives a complaint from
a dispatched worker with regard to any of the particulars prescribed in Articles
30-3 and 30-4 and Article 31-2, paragraphs (2) through (5) or is notified, by a
client, of the details of a complaint submitted to the client by a dispatched
worker with regard to any of the above-mentioned particulars, the operator
must endeavor to voluntarily resolve the complaint.

2 JRIBJEIT. BIUARE _HEAOE HIZED HFEHICEA L, IREFEE D HIFO
H a2 0L &id, ZOHENRMBREZKD X 9 ICEORTIUIR B0,
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(2) When receiving a complaint from a dispatched worker with regard to any of
the particulars prescribed in Article 40, paragraphs (2) and (3), a client must
endeavor to voluntarily resolve the complaint.

(i 4 DR DR HEIZ BT 2 e f5il)
(Special Provisions for Promotion of Resolution of Disputes)

FU+ERDON  HIRE—HOFHIZOWTOIRETBHE L IRETCHFEE L O OHE
K ORSRHE “HDOFHIZOW TOIRE T BE L IRIESE & DM DK FIZHOWNTIE, 5]
7B BALR A A DFFIR OARHEIZ BT 2 i CERH =4RERE e+ 275) HlUk, 1
SFROFE+ZEPLEHILEE TOREILEAET, RELLHU+LEO+E TIC
EDDHEZAITLD,

Article 47-6 Any dispute between a dispatched worker and a dispatching
business operator with regard to any of the particulars referred to in
paragraph (1) of the preceding Article and any dispute between a dispatched
worker and a client with regard to any of the matters referred to in paragraph
(2) of the same Article are governed by the provisions of the following Article
through Article 47-10, and the provisions of Articles 4 and 5 and Articles 12
through 19 of the Act on Promoting the Resolution of Individual Labor-Related
Disputes (Act No. 112 of 2001) do not apply to such disputes.

(R G DFFEIR D4R B))
(Assistance in Resolution of Disputes)

FEUHERoL FEFRITBREIL. AIRICHRET 2HFICEL, HE%nFoLFE
DORIFANFT—=T7 06 F OFRPAZ O B 2RO SN TG EITIE, B FOLEHIC
L, RERE, HEXIIEIEE TN TE D,

Article 47-7 (1) At the request of both or either of the parties to a dispute
referred to in the preceding Article for assistance in the resolution of the
dispute, the relevant prefectural labor director may give the parties to the
dispute necessary advice, guidance, or recommendations.

2 JREITCHEETEKXROIRESLIE. IREEEDFIEOE ZRD7-Z L2 & LT,
WRLURIE T8 (o L CARIR R B A2 L Tide By,

(2) It is prohibited for any dispatching business operator or client to
disadvantageously treat any dispatched worker on the ground of the worker's

request for the assistance referred to in the preceding paragraph.

FRIEDEAT)
(Delegation of Conciliation)

FUHEEON BEMRITEFHEIX FUHEEORITHET 2WFITOVNT, HiX
DY FEH OB I —F 1 BIEDHEFEN H DTG E 2B W T H L G DR O
TeDITEN B D EROD & Z 1, AR RERN F O OEEICE T D IEHEEH A
FE—HOWPHEZERITHREZITOEL LD LT 5,
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Article 47-8 (1) On finding that it is necessary to do so in order to resolve a
dispute as prescribed in Article 47-6 when both or either of the parties to the
dispute files an application for conciliation, the relevant prefectural labor
director is to have the dispute coordinating committee set forth in Article 6,
paragraph (1) of the Act on Promoting the Resolution of Individual Labor-
Related Disputes conduct the conciliation.

2 HIARE ZHOBUEIX, IRETBEPAITHORGEZ LIZGE IO W THERT 5,

(2) The provisions of paragraph (2) of the preceding Article apply mutatis
mutandis in the case where a dispatched worker files an application as
referred to in the preceding paragraph.

(F )
(Conciliation)

FU+EERONL BHOSEIZBIT 2B ZOHELRES N OB OMMREIZRET 5 IEE
FHILRNLE AR ETOREIL. BIRE —HOMFEOFREIZOWTHEMNT D,
COBEITRNT, FHES TS —H D [§IRE—H LHo01F 7EHIRES
% D i 1E 7208 Ofe R K OURIE 7788 O PRES TR 2158 (AR HEEERE N+
N5) BNLRONE—H] L FEFR &1 THEE) LHDH01E THERT)
&L RNEB R —EHD TEFNKE-H] LHDL0IE 197BEIREFFEONEIE
TRIE B DFErR M OURIE T8 & OIREZFIZET DB HERDOAR] LHAEALD b
DET D,

Article 47-9 The provisions of Articles 19 through 26 of the Act on Ensuring
Equal Opportunities for and Treatment of Men and Women in Employment
apply mutatis mutandis to the procedure of the conciliation referred to in
paragraph (1) of the preceding Article. In this case, the term "paragraph (1) of
the preceding Article" in Article 19, paragraph (1) of the same Act is deemed to
be replaced with "Article 47-8, paragraph (1) of the Act on Securing the Proper
Operation of Worker Dispatching Business and Protecting Dispatched Workers
(Act No. 88 of 1985); the term "workplace" in Article 20 of the Act on Ensuring
of Equal Opportunities for and Treatment of Men and Women in Employment
1s deemed to be replaced with "place of business"; and the term "Article 18,
paragraph (1)" in Article 25, paragraph (1) of the same Act is deemed to be
replaced with "Article 47-6 of the Act on Securing the Proper Operation of
Worker Dispatching Business and Protecting Dispatched Workers."

(R AT B 5~ DZEAE)
(Delegation to Order of the Ministry of Health, Labor and Welfare)
FU+tEEO+ ZOHIIED D HDODIEN, FOFRICE LLERFHIL, BAEY
BESTED D,
Article 47-10 Beyond what is prescribed in this Section, necessary particulars
concerning the conciliation procedure are prescribed by Order of the Ministry
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of Health, Labor and Welfare.

BHE MR

Chapter V Miscellaneous Provisions

(FEFHREOREH)
(Responsibilities of Business Operators' Associations)

FUHEEO+— IREILFEFLEEIMEOHKE (LT ZOHIZTEBWT Mk
Bl Lo, ) ETaMK REIZBWT TEEEME Lvwo, ) 1, FEEIRE
FEE O E 228 OHElR ORI T B OIREFENH O D K o, HMELBICR L, &
s, BHZTOMDOEIZITO L5 IXEDRITNITRER,

Article 47-11 (1) An association consisting of dispatching business operators as
its direct or indirect members (such a dispatching business operator is
hereinafter referred to as a "member" in this paragraph, and such an
association 1s referred to as a "business operators' association" in the following
paragraph) must endeavor to give its members assistance such as necessary
advice and cooperation in order to secure the proper operation of worker
dispatching business and ensure the protection, etc. of dispatched workers.

2 [EIX, FEEMEICR L, IRIETCFE T O IRE FE O IE 72 iEE O LW
URIE G781 # DIREEIZE LLERBER MM NI EITO L2180 LT 5,

(2) The national government is to endeavor to give business operators'
associations necessary advice and cooperation to secure dispatching business
operators' proper operation of worker dispatching business and ensure the
protection, etc. of dispatched workers.

Ci=Fap)
(Guidelines)

FEHHEERo+ 2 BEAGHREZ, H - FURO =LA OE =8 —HroH =fiE T
DHEIZ LV JRETFHFE TS CIRELPHET XSHEICE L T, £ »>H27k%
Fhi a5 7O ERIES 2 ARTH D LT 5,

Article 47-12 With regard to measures to be taken by a dispatching business
operator and a client pursuant to the provisions of Article 24-3 and Chapter III,
Sections 1 through 3, the Minister of Health, Labor and Welfare is to publish
necessary guidelines for the proper and effective implementation of such
measures.

(FEE R OB E%)
(Guidance and Advice)
FU+HNE BAEZBHREIX, ZoEf#E (FE-s2FNEHOHEZR, FU+HLE0=
B, HETEROELT—FE -HIIBWTHL, ) OITICELLERD D &
RO DL L EIX, TEHEIREZ T D5 FEEROITEEIRE DRSS DR LT 2F 1Txt
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Article 48 (1) The Minister of Health, Labor and Welfare may, when finding it
necessary for the enforcement of this Act (except for the provisions of Chapter
ITI, Section 4; the same applies in Article 49-3, paragraph (1), Article 50, and
Article 51, paragraph (1)), provide persons in control of the business of
carrying out worker dispatch and persons receiving worker dispatching
services with necessary guidance and advice for securing the proper operation
of worker dispatching business or for proper work under a dispatching
arrangement.

2 JRAEGEREIL, 7B TR OB ERE AN D 20, BB IREFENE S 57 H)
FIREDEBERFEOFHEICRMET L2 L2 HME LTIThRLTWA A (BLEE—
HE—FOEATBHESTED LA ER<, ) ICBWTHERND D LD DL L &I,
UHIRIECHFEEICR L, Y%7BHEIREFEO AMLE AR ZLEE T L5 L 5 I2@E
THIENTED,

(2) The Minister of Health, Labor and Welfare may, when finding it necessary for
the proper adjustment of labor demand and supply in the case where a worker
dispatching business is carried out with the object of providing worker
dispatching business solely to specified persons (except in cases specified by
Order of the Ministry of Health, Labor and Welfare referred to in Article 7,
paragraph (1), item (1)), recommend the relevant dispatching business operator
to change the object and contents of the worker dispatching business.

3 BAGHAREIL B4 =KFE = B =R S XTE =HERE _HOBEID
FVHMABZCHEHTHREE - HOBEIOER LRETCHFXEEIIH L, FH—HD
HEICLD2HENFMEL LEEGEICB T, YRIRIE CFETENRBE _+ =55
S, B RO NEBE ST RE _HOBEIC L VAR CHEA T D FEE
HOKEITER Lz & &1, YAIRE L HFETICRH L, REREELZ L OHIRE L%
Rz EnTES,

(3) If, after the Minister of Health, Labor and Welfare has given guidance or
advice under the provisions of paragraph (1) to a dispatching business operator
violating the provisions of Article 23, paragraph (3), Article 23-2, or Article 30,
paragraph (1) as applied pursuant to paragraph (2) of the same Article
following the deemed replacement of terms, the operator is still in violation of
the above-mentioned provisions concerned, the Minister of Health, Labor and

Welfare may instruct the operator to take necessary measures.

(Y 5)
(Order for Improvement)

FUAILE BAGBHREL, IRETFEENYZTBHEIREFEICEHL ZokE 6F
THERE=E B R0 ZRUOE = 5RE _HOBEIC KV BiAR R CHEMAT
LREGE-HOBELIRS, ) TOMITEIZET DEHEOBE (26 OBEIZED
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Article 49 (1) In the case where, with regard to a worker dispatching business, a
dispatching business operator has violated the provisions of this Act (excluding
the provisions of Article 23, paragraph (3), Article 23-2, and Article 30,
paragraph (1) as applied pursuant to paragraph (2) of the same Article
following replacement of terms) or other Acts relating to labor (including the
provisions of orders based on these provisions), the Minister of Health, Labor
and Welfare may, when finding it necessary for securing proper work under a
dispatching arrangement, order the operator to improve the method of
employment management for dispatched workers and otherwise to take
necessary measures to improve the operation of the worker dispatching
business.

2 JEAEGEREIX., IRELNFHMUSEE —HOBEITER L TWDHHEIZBWT, [FAHE
DHEITERK L TV AIREBRFELZMBSEL I ENF LI AEY THDL EBODH L X
E. BRRIRIERICHEEIREZ T 2IRE L FHETITH L, HZIRIERLEITSR D T8 &
IREZNC L D HBEIREOEILEMT HENTEX D,

(2) Where a client violates the provisions of paragraph (3) of Article 4, the
Minister of Health, Labor and Welfare, when the Minister finds it materially
Inappropriate to permit the work under a dispatching arrangement in violation
of the provisions of the same paragraph to continue, may order the dispatching
business operator that dispatches workers to the client concerned to suspend
the worker dispatch which has been carried out under the worker dispatch
contract for the work under a dispatching arrangement concerned.

(ANF5)
(Publication)

FU I BAITHBREZ, TEHEIREDOREORMEELZ T H5E N, FURE=
H, £ +MNEo =, FoHAREELEE L XS HHE, HU-RE mEE L ULES
—HH, BN -, HUEE L <IEEREE, BUHEO = L ITE N+
DARE—HOHEITER L TWD EE, TINODOREICER L THEMN+HIN\SRE—
HOBEIZ L 8L LI EE2Z TR0 b b TRBIN D OBEISEKT
LRENVH D ERDD LT, YERTBHEIREOEBFORMLELZITHHEICH L, H
POZc8E =T, %+~ FN+5%o 5 -mE, HUES L XFLHE, FU+
FO=ZEHLITEN+RORNE -HOBEITER T 2IREREL ZIET 70O HNE
TR REE AT Y IRIBRENMTOND Z L 2T 51D BEREELZ L D& L
EEIETAZLENTE D,

Article 49-2 (1) If a person receiving worker dispatching business is in violation
of the provisions of Article 4, paragraph (3), Article 24-2, Article 26, paragraph
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(7) or (10), Article 40, paragraph (2) or (3), Article 40-2, paragraphs (1), (4), or
(5), Article 40-3, or Article 40-6, paragraph (1), or, despite having already
received guidance or advice under the provisions of Article 48, paragraph (1)
for the person's violation of the above-mentioned provisions, is found likely to
be still in violation of the provisions concerned, the Minister of Health, Labor
and Welfare may recommend that person receiving worker dispatching
business to take measures necessary for correcting the work under a
dispatching arrangement violating the provisions of Article 4, paragraph (3),
Article 24-2, Article 40-2, paragraph (1), (4), or (5), Article 40-3, or Article 40-6,
paragraph (1) or measures necessary for preventing such work under a
dispatching arrangement from being carried out.

2 FEAEGEREIL, AIEOHEICLL8ELZ LTEHGEICRBNT, T0EEELZTE
DZAUED RO EX, TOFERRTDHIENTES,

(2) Where the Minister of Health, Labor and Welfare has given recommendations
under the provisions of the preceding paragraph, the Minister, if the person
receiving such recommendations has not complied with them, may make it
public to that effect.

(EAEREICxTT 5 H )
(Notification to the Minister of Health, Labor and Welfare)

FUHILED = 57EFIRE L T 5 FEF IFTHEIREOKRGORMEEZZ T HH N Z
DOIEFRXIT ZICES AT OBEITEX T 2FERH 25128V TR IRE J7 8
FlL, TOFEELEATBHREICHET LN TE D,

Article 49-3 (1) If a person in control of the business of carrying out worker
dispatch or a person receiving worker dispatching services violates this Act or
the provisions of an order based on this Act, a dispatched worker may notify
the Minister of Health, Labor and Welfare of such fact.

2 FBHEIREZ T HFEEEKRPTBHEIREOEEORME T H5H 1L, fiEOHEL
LizZ &zl e LT, IRIEH@F K L CTREZ DM AR 2BV Z2 L Tidie b
AN

(2) Neither a business operator carrying out worker dispatch nor a person
receiving worker dispatching business must dismiss or otherwise treat
disadvantageously a dispatched worker on the ground of the worker's having

made the notification referred to in the preceding paragraph.

(&)
(Reporting)

FHG BEATBREIL. ZOEEZHITT 52O HERRBEIZBW T, JEAT7H)
ERTEDDEIAICLY, FEHEIREFELIT O FEEMPESLFELENLTHEE
IRIEOEB DR A Z T HFICH L, RERFHZRESE LI LN TE S,

Article 50 The Minister of Health, Labor and Welfare may, within the limits
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necessary for the enforcement of this Act, order persons in control of the
business of carrying out worker dispatching business and persons receiving
worker dispatching business therefrom to report on necessary particulars,
pursuant to the provisions of Order of the Ministry of Health, Labor and
Welfare.

(SZ AR AY)
(On-site Inspections)

EH—% BEAFEHREIZ. ZOERLEITT27DICHERBEIZBNT, FIED
BREIZ, HEEIREFELIT O FEERPYFEFETEDL L THEIRE OEE ORME
2T HEOFEEREOMORMERIZIEHAD . BRFEICEMSE, IRE, FHL0
oMt zmEsIE 52 LN TE D,

Article 51 (1) The Minister of Health, Labor and Welfare may, within the limits
necessary for the enforcement of this Act, have the Ministry's personnel enter
the place of business or other facilities of a person in control of the business of
carrying out a worker dispatching business or a person receiving worker
dispatch business therefrom, question relevant persons, and inspect books,
documents, and other items.

2 FIEOBEIZL VI AMEL T HIMEIX, TOHpEZ I REAELEER L, BERE
(R LR RIE R B 7w,

(2) A personnel who conducts on-site inspection pursuant to the provisions of the
preceding paragraph must carry an identification card and present it to the
relevant persons concerned.

3 FH—HOBEIZEL DI AREOHERIL, LREEOT-DIZHD LN D LR L
TR B 720,

(3) The authority to conduct on-site inspections under the provisions of
paragraph (1) must not be construed as the authority to conduct criminal

Iinvestigations.

(FHFR M UM 8))
(Counseling and Assistance)
B 4 AEFEZERTIL. IREFEICHET H2EFHITOWT, FEHFEEFEOHERIZIEL
C. KORELRYEZOMOEMEITS ZLNTE D,
Article 52 A public employment security office may, with regard to particulars
relating to work under a dispatching arrangement, respond to a request from a

worker, etc. for counsel and give assistance such as offering necessary advice.

(57 18y R8T 330 (EEE ) B)
(Supporters of the Proper Operation of Worker Dispatching Business)
BHA =% BAGTEREIZ. SMEERHL . o, FEFEIRE FEOE R K OVR
BEEFEIZOWTHMRZRHEERE AT 28D 5 binh ., J7E#F IRIE F 2556 (&=
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Article 53 (1) The Minister of Health, Labor and Welfare may commission
persons, from among those that enjoy public confidence and have expert
knowledge and experience concerning the operation of a worker dispatching
business and those concerning work under a dispatching arrangement, to act
as supporters of the proper operation of a worker dispatching business.

2 GrBE IRE B R E W ) B 9B URIE 2 D IE A T M OV IE 72 JRIE Ak
EDOMEMRICBET 2MRICH I LT, S9BEIREZ T 2 FEE, HHEIRE DR DR
a2 58, TEHEFOHRIIISC, KO LD T2 HMIRBE %217 9,

(2) A supporter of the proper operation of a worker dispatching business, through
cooperation in administrative measures concerning the securing of the proper
operation of worker dispatching business and proper work under a dispatching
arrangement, may respond to a request for counsel from, and give expert
advice to, persons in control of the business of carrying out worker dispatch,
persons receiving worker dispatching services, and workers, etc.

3 FBEIRGEFEE EEE BRI, EXARBEAR S L5 TRTE, FOREIC
BAL TV BEMELMIZHS LTER bRy, FEEIREFEEEER R A TR
O RIZBWTH, FEEET D,

(3) A supporter of the proper operation of a worker dispatching business must not
disclose any secrets learned in the course of duties to any other party without
legitimate grounds. The same applies even after the supporter has ceased to be
a supporter of the proper operation of a worker dispatching business.

4 FEEIREFEE EEEHIEIX. ZOMEBICEAL T EroHmM AT 7w,

(4) A supporter of the proper operation of a worker dispatching business is not to
receive any remuneration from the State for performing duties as a supporter.

5 JrfEIREFEEEEERHBIL. PREROHEMNICENT, ZOMBEZEITT 57
DIZETDEMO G220 ZENTE D,

(5) A supporter of the proper operation of a worker dispatching business may
receive payment of the expenses required for the performance of the
supporter's duties within the limits of budget.

(FHck)
(Fees)
BHAUSE RIZBIT2FE, EFEEZHEL CTHS TED DO FLEHE MM LT
AP AN
Article 54 The following persons must pay the fees specified by Cabinet Order by
taking into consideration the actual cost involved:
— BHEEE-HOFWEZT LD LT DHE
(1) a person that wishes to obtain the license referred to in Article 5, paragraph

(1);

—

= OBARECHOBREIC L D AGEO BN T L0 LT HHE
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(ii) a person that wishes to obtain a reissuance of a license certificate under the
provisions of Article 8, paragraph (3);

= FHRE CHOBREBICL DTV OESMMOE R EZIT LS ET5FE

(iii) a person that wishes to renew the validity period of a license under the
provisions of Article 10, paragraph (2); and

W+ —FENEHOREIZL DT REOERZ ZZ T L) 55K

(iv) a person that wishes to have the person's license certificate updated under
the provisions of Article 11, paragraph (4).

(eI HE B D i m ~ D EAE)
(Delegation of Transitional Measures to Orders)

FHATE ZOEHEOBEICESEES UIEATBE S EHIE L, IILET 2%
BIZBNTIE, ENENE S UTEAETEE T T, £ OHESUISFEITENE BRI
B LR S D HEIPHNIC R W T, IrEORKEEE (FTHNCE T o R E %2 &
o, ) ZEDDHIENTE D,

Article 55 When Cabinet Order or Order of the Ministry of Health, Labor and
Welfare is established, amended, or repealed under the provisions of this Act,
necessary transitional measures (including transitional measures on penal
provisions) may be specified by Cabinet Order or Order of the Ministry of
Health, Labor and Welfare, respectively, within limits considered reasonably
necessary in connection with the establishment, amendment, or repeal
concerned.

(FEFR D ZAT)
(Delegation of Authority)

FHARNE ZOERICED DEAFEHREOHERIL, BEATBESTTEDDL L AT
EV. ZO—HMEEENBRTBRREICELETHI LN TE D,

Article 56 (1) Part of the authority of the Minister of Health, Labor and Welfare
prescribed in this Act may be delegated to prefectural labor directors, pursuant
to the provisions of Order of the Ministry of Health, Labor and Welfare.

2 HIEOBEIC LV EERNRTBRRICEESNIHERIL, BEEATBHESTEDD L
IAHICED BREBELEFTRICEET DI LN TE D,

(2) The authority delegated to prefectural labor directors pursuant to the
provisions of the preceding paragraph may be delegated to the chiefs of public
employment security offices, pursuant to the provisions of Order of the
Ministry of Health, Labor and Welfare.

(AT 88 5~ DZEAE)

(Delegation to Order of the Ministry of Health, Labor and Welfare)
BITESR ZOERICEDDLBODIEN, T OEROEN D T2 DI LI R T Ot
DFIHT, BETBHETTED D,
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Article 57 Beyond what is prescribed by this Act, procedures and other
particulars necessary for the implementation of this Act is prescribed by Order
of the Ministry of Health, Labor and Welfare.

F6E Eifl
Chapter VI Penal Provisions

FIANS AREEXTINREHE LA EREB IR AN THBEIREL L2
— L BT ORI AU E=E MU T OFeIlclT 5,
Article 58 Any person that has carried out worker dispatch with the intention of
inducing the workers to engage in work injurious to public health or public
morals is punished by imprisonment for not less than one year and not more

than ten years or a fine of not less than 200,000 yen and not more than
3,000,000 yen.

FHAILE ROKEZFOWTNNIHEL T HH X, —FLLTOBE UTE I HEL T O]
BT D,

Article 59 Any person that falls under any of the following items is punished by
imprisonment for not more than one year or a fine of not more than 1,000,000
yen:

—  FNUEE -EHIFE+HEOREIGER L-E

(1) a person that has violated the provisions of Article 4, paragraph (1) or
Article 15;

= OBRRERFE HOF A 2T R W T BEIREFE LT OE

(ii) a person that has engaged in a worker dispatching business without
obtaining the license referred to in Article 5, paragraph (1);

= A TOMAIEDITRIC LY BIARE —HOFF A UL HRH T HOREIT LD

TR OF N O EH 2= T 7=

(iii) a person that has obtained the license referred to in Article 5, paragraph
(1) or renewed the validity period of a license under the provisions of Article
10 paragraph (2), by deception or other wrongful act; or

M EBHIUSRE HOBEIL K DRIER LTIE

(iv) a person that has violated a disposition under the provisions of Article 14,
paragraph (2).

FARTR ROZTOWNTANTHEY T 2FIE. AAUTOEEITI =1+ ML T O
BT D,

Article 60 Any person that falls under either of the following items is punished
by imprisonment for not more than six months or a fine of not more than
300,000 yen:

—  FNUIEOHEIC L DASITER LTH
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(1) a person that has violated a disposition under the provisions of Article 49; or
= NI =5 T HOBUEICER LIcE
(i1) a person that has violated the provisions of Article 49-3, paragraph (2).

BAT—FR ROBZONTNNIEETL2EIE. = FHHUTOR&ICLT 5,
Article 61 Any person that falls under any of the following items is punished by

a fine of not more than 300,000 yen:

— PBHEEFEH (BHRFLEICBOWTERNT 256280, ) ICHET HHFEE
MIFEHEE = (BHEELHEICBWTHERT 56250, ) ICHET 2 EH
(A OFLHE A LTI L7

(1) a person that has submitted a written application prescribed in Article 5,
paragraph (2) (including as applied mutatis mutandis pursuant to Article 10,
paragraph (5)) and containing a false statement, or documents prescribed in
Article 5, paragraph (3) (including as applied mutatis mutandis pursuant to
Article 10, paragraph (5)) and containing a false statement;

=B 4 E B RS EE LS T EABNEoREIC L mEE
P OB LIIRBOMEE L, IEHE+—RE —HICHET 2 FHITER O
L TR LEE

(ii) a person that has failed to submit a notification or has submitted a false
notification under the provisions of Article 11, paragraph (1), Article 13,
paragraph (1), or Article 23, paragraph (4), or that has entered a false
statement and submitted documents prescribed in Article 11, paragraph (1);

= HB=WNE Bt EEO S FEtLSko=, H=HR%K BHatHESR BN
F—&XITEN+ LR EITER LIE

(iii) a person that has violated the provisions of Article 34, 35-2, 35-3, 36, 37,
41, or 42;

M HE=tHEOBEICL2@MEET, XTEBOEME LIoE

(iv) a person that has failed to submit a notification or submitted a false
notification under the provisions of Article 35;

I BEFROBEICIDME LT, NIEBOHREL LIE

(v) a person that has failed to submit a report or has submitted a false report
under the provisions of Article 50; or

N OFEHET—FE-HOHEICLID VLAV E L IIMELEA, T, &L X0k
L. XIFEMICR LTERZE T, B LIIERBOBRZ L

(vi) a person that has refused, obstructed, or evaded an entry or inspection
under the provisions of Article 51, paragraph (1), or that has failed to reply
to questions or has given false statements thereto.

BT 4 IBAOREETEALE LI AOREA, EHAZOMOREEEN, £+
DIEAIIANDOEBICE LT, B TFNEPOHISE CTOENITAZ Lz & &%, 17
LT EETAHIED, FOEAIIACKLTYH, FALOSISHERT 5,
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Article 62 If a representative of a corporation, or an agent, employee, or other
worker of a corporation or individual, has committed a violation under Articles
58 through the immediately preceding Article in connection with the business
of the corporation or individual, in addition to the offender being subject to
punishment, the corporation or individual is subject to the fines prescribed in
the same Articles.

Rl (ERREZFHEERAHNREBEREEE =5 ()
Supplementary Provisions [Act No. 73 of September 18, 2015 Extract]
[Extract]

(ME4739 7 )
(Effective Date)
F—k ZOERIE EFR T EEILA A2 HITT 5, 2L, MRS —%&o
HEIL, DAOHNLIITT 5,
Article 1 This Act comes into effect as of September 30, 2015; provided, however,
that the provisions of Article 11 of the Supplementary Provisions come into
effect as from the date of promulgation.

(k&)
(Review)

B4 BURIR. ZOBEEORITHR =4F4 ks LT, ZOERICKIEWERDTTEE
URIE 53 O 1E 7208 5 Ot o OWRIE 7B # OB ICBT 2EE (LIUT THNE) &
W, ) OREATORMEBE L, FEOHEICOWTHEFZMA, BERH D EFD
LEEIT, TORBRIZESWTHEDOHELZHET 2D LT 5,

Article 2 (1) Approximately three years after the enforcement of this Act, the
government is to review the provisions of the Act on Securing the Proper
Operation of Worker Dispatching Business and Protecting Dispatched Workers
amended by this Act (hereinafter referred to as the "New Act") by considering
the enforcement status of the New Act and, if considered necessary, take
necessary measures based on the results of the review.

2 BUNIE. AEEOHEIC D ST @ O 8 E K OURIE 78 F O OB E D 5
BHGORNEZEE 2. 2 OEFREOITIC LY HEFOBEATOESMMIChZ5%
DREN D EN IR DM OREIZET 2 RO bLLEMEITHELRDbILD
BENWRHD EROOLND & X, FEOHEIZ OV THNITHREFZITI bD LT
Al

(2) Notwithstanding the provisions of the preceding paragraph, if the government
considers, according to the trends in the numbers of regular workers and
dispatched workers and other situations in the labor market, that the
enforcement of this Act is likely to damage an employment practice that is
considered to contribute to the effective demonstration of workers' abilities and
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their employment security throughout their working lives, the government is to
promptly review the provisions of the New Act.

3 BUMIE. IREEFH L IRIE T EE OWFET 2K L RO EBITHEFET DIREELIC
JEM S35 578 # & DYJERFRE R OO & N T FRREOMER DL D J7IZ- DV THRES
T 5720, HEMEZOMOMNERFEZET 2D LT 5,

(3) The government is to take such necessary measures as research and study in
order to study how to secure equal and balanced treatment between dispatched
workers and workers employed by clients and engaged in the same type of work

as the work in which dispatched workers are engaged.

(— M7 BB IRIE FHEOFF [ F B 5 Rl E)
(Transitional Measures for License for General Worker Dispatching Business)

F=k  ZOEFRORAT OB Z OWEFEIZ X D WOERTO J7 B & JRIE 32 O 66 1 7 E
DR X OVRIE J7 B F OREFICET 2 (LT THE] &vwo, ) BHEFE —H
DF A &ZT TWDLHEIZ, ZOEFEOMITOR (LLF THITAL WD, ) ICHES
HEFE—HOF W ZZ T bDEHRRT, ZOHREICENT, YA a2% 0t bo
EHIRSNDHILR D FEOF W OAMNIEIL, 1T HIZET 22 DEITHRD HIES
FROBUEIZ LD FF A OF R OFAFWIR & [F— DMl &4 5,

Article 3 (1) A person that, as of the enforcement of this Act, has obtained the
license referred to in Article 5, paragraph (1) of the Act on Securing the Proper
Operation of Worker Dispatching Business and Protecting Dispatched Workers
prior to amendment by this Act (hereinafter referred to as the "Former Act") is
deemed to have obtained the license referred to in Article 5, paragraph (1) of
the New Act on the date on which this Act came into effect (hereinafter
referred to as the "effective date"). In this case, the validity period of the
license referred to in the same paragraph and associated with the person that
is deemed to have obtained the license is the remainder of the validity period of
that person's license under the provisions of Article 10 of the Former Act as of
the effective date.

2 ZOERORATOBRIIZSH TWD IHEBILRE “HOBEIC LY SHFFOH
I, B AEE _HOBEICEL Y SN OHE & AT,

(2) A license application that has been filed pursuant to the provisions of Article
5, paragraph (2) of the Former Act as of the enforcement of this Act is deemed
to be a license application filed pursuant to the provisions of Article 5,
paragraph (2) of the New Act.

3 ZOERORATOBRIIZIRER\RHE —HOREIZ L0 2 2% TV HFF A REE,
FEFNGKE —HOBEIT L0 R ZZ T T2FFAlRE & 72T,

(3) A license certificate granted pursuant to the provisions of Article 8,
paragraph (1) of the Former Act as of the enforcement of this Act is deemed to
be a license certificate granted pursuant to the provisions of Article 8,
paragraph (1) of the New Act.
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(RE&EFHIZET 2 RE &)
(Transitional Measures for Causes for Disqualification)

FIUE FEHEAFENZNOLHELSE TOREIT, fT A URZRICFESHENZICHET
LAFATOBIE L OS2 028 CY4EDIENTHLGHICH > Tk, REE LS
ICHET DURIENDEE ThHo128) IIRGEERNFICHET s mtia L7cE (4
EEPENTOHLGEIZH > TE, ARELFICRET 2 UZIEANDEKAE TH -T2
FH) ATOWTEMN L, fidT B AN IBEFEASREN SICHRET 23T OBIE LA L <X
MADORY %2 T (LFEENEATHLIELEEICH-> T, RFEELFICHET S
HHRENDEBE ThHoT) IIFRRE RN FITHET D mta L7cE CY4%ENIEAN
ThHLHIHHEICH> T, FARELFITHET 2 URIEANDERE TH - T2E) O YT
ATOBE LA L < 1Xmma Oy X3 E ISR D REEFEHBIZOWTIX, RBIERTOBIIC
X5,

Article 4 The provisions of Article 6, items (iv) through (vii) of the New Act apply
to persons whose licenses are rescinded under the provisions of item (iv) of the
same Article on or after the effective date (if these persons are corporations,
those persons who were officers of the corporations as referred to in item (v) of
the same Article) or persons that submitted notifications under the provisions
of item (vi) of the same Article on or after the effective date (if these persons
are corporations, those persons who were officers of the corporations as
referred to in item (vii) of the same Article). Prior laws continue to govern the
dispositions of license rescission and order issuance and the causes for
disqualification pertaining to notification with regard to persons that had their
licenses rescinded under the provisions of Article 6, item (iv) of the Former Act,
or received orders, prior to the effective date (if these persons were
corporations, those persons who were officers of the corporations as referred to
in item (v) of the same Article) or persons that submitted notifications under
the provisions of item (vi) of the same Article prior to the effective date (if
these persons were corporations, those persons who were officers of the

corporations as referred to in item (vii) of the same Article).

(— B IRE FEOFF ] OBIE LEICB T 2 RaEHE)
(Transitional Measures for Rescission of Licenses for General Worker
Dispatching Business)

FHE KRR =RE —HOBEIC IV HNEE ERE —HOF A 22 Tl b DL RS
T BT D 8ESR U RFE —HOHIEIZ X D Si%FF ] OBUE L SULFSH —HO
HEIZ L D27 BFIREFEOSEAE L IT—HOEIEomSICBE LT, ifT HAflZ
AETTEFERICONTIE, 2BRERTOBNIZ L D,

Article 5 Prior laws continue to govern the causes, arising prior to the effective
date, of license rescission under the provisions of Article 14, paragraph (1) of
the New Act and of an order to suspend the whole or part of the operations of a
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worker dispatching business under the provisions of paragraph (2) of the same
Article, with regard to persons that are deemed to have obtained the license
referred to in Article 5, paragraph (1) of the New Act pursuant to the

provisions of Article 3, paragraph (1) of the Supplementary Provisions.

(FFE 57 BB IR FHEITRET 5 B E)
(Transitional Measures for Specified Worker Dispatching Business)

FNEK  ZOEFROATORBUZIBES HAKE -HOBREIZ LY mHEL L LT
EFTBEIREFE (IHEFR RELSFICHET 2RETBEIREFEL VD, ) 21T
STWHEIX, MITENOER L TEF2RMT 50 ETOM CYHREBIRMNICE A
OBEIZ LV HBEIREFEOFEILEZM DN &, IHEF + =4&F —HEHOH
LD B FIREFELFELLZEOREAE Lo 1, Y%ELEGLOLNTH
TN FEE LI AETOM) X, FESELEE-HOBEIIHNb 6T, ol &kt
EZOFEEOIRETIHE CEL L TITON D IBHEIREDONSR LD b DIZRD, )
WHIFEA SN D TBEDOHATHLIWMEIREFRELITI LN TE D, TOEHENL
OHBEINIZFEOFTF I ORGEZ LTS EIZB W T, oWz Rm Lz e XX, £0
HEGICOWTHFRA XU ARFFA DL 30 2 HETOM b, FkE T2,

Article 6 (1) A person that, as of the enforcement of this Act, has started to carry
out a specified worker dispatching business (referring to the specified worker
dispatching business defined in Article 2, item (v) of the Former Act) after
submitting a notification pursuant to the provisions of Article 16, paragraph
(1) of the Former Act may, notwithstanding the provisions of Article 5,
paragraph (1) of the New Act, continuously carry out a worker dispatching
business in which dispatched workers (limited to those who become the
subjects of worker dispatch carried out in the course of trade) consist solely of
regularly employed workers, during a period of three years counting from the
effective date (if the person receives an order for discontinuance of the worker
dispatching business pursuant to the provisions of paragraph (4) or submits a
notification of discontinuance of the worker dispatching business pursuant to
the provisions of Article 13, paragraph (1) of the New Act within the period,
until the day of the order or notification). If the period elapses after the person
has applied for the license referred to in Article 5, paragraph (1) of the New
Act within the period, the same applies until the decision on whether to grant
the license under application is made.

2 FIEOBREICL2HBHEIREFEICEHL T, FHEE LS. FLEOOLEH+5E T,
B —REHBERLOH _HNOHMUIEE T, B+ =48 H, HHURITRICE
FTAWEOBEITEH L2nb oL L, FHEOMOBE DI SV TIE, 4i%5718)
FIREBFELIT OB ZER _LENSICHET 2IRECEEE LA RT, 205G
(ZRWT, FHES + R D HLAE HAZICBIT51 L2013 T5HE
URIE F 2 O 1E 72 T O fr M RIE 77 B F O IRGEF 1T T 2 IEHRE O — 4 Qe
LERE CERCHEREERE L =7) F—ROHEIC X 2 8IER O T B FH IRIE F3E
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O 1E 72 E ORelR K OVRIE T B8 OREFIZET 2 1E# (LU R+ E4dE
ALl WO, ) BEFARE-HOBEFICTHH T R ani) &, FiEFH
FAREE =P EHEEE -HOF 22T 05 EbHDH0IE HNER - EF%E
AMERTARFE —HOFEIZ LIV BHEFLRE L TWD ] L3513, LERTKR
%, BB TED D,

(2) The provisions of Article 5, Articles 7 through 10, the second sentence of
paragraph (1) and paragraphs (2) through (4) of Article 11, Article 13,
paragraph (2), Article 14, and Article 54 of the New Act do not apply to worker
dispatching business under the provisions of the preceding paragraph. With
regard to the application of the other provisions of the New Act, a person
carrying out such worker dispatching business is deemed to be a dispatching
business operator as defined in Article 2, item (iv) of the New Act. In this case,
the term "set forth in each item of Article 5, paragraph (2)" in Article 11,
paragraph (1) of the New Act is deemed to be replaced with "to be stated in the
written notice referred to in Article 16, paragraph (1) of the Act for Securing
the Proper Operation of Worker Dispatching Business and Protecting
Dispatched Workers prior to amendment (hereinafter referred to as the "Act
prior to the 2015 Amendment") by the provisions of Article 1 of the Act
Partially Amending the Act for Securing the Proper Operation of Worker
Dispatching Business and Protecting Dispatched Workers (Act No. 73 of
2015)," the term "has obtained the license referred to in Article 5, paragraph
(1)" in Article 26, paragraph (3) of the New Act is deemed to be replaced with
"has submitted a written notice pursuant to the provisions of Article 16,
paragraph (1) of the Act prior to the 2015 Amendment," and the necessary
replacement of other terms is prescribed by Cabinet Order.

3 B HOBEICLDHBHEIREFELITIE T, IHEEFAKE HOBHEL
ML EEOMEABE ST TED D FHATM L-EHEL, FEEIREFELITO
FEFTCIHA T T DL EHIT, BRENOFEREH 72 & TR LT
SRR

(3) A person carrying out a worker dispatching business under the provisions of
paragraph (1) must keep documents stating the fact that that person submitted
the written notice referred to in Article 16, paragraph (1) of the Former Act
and other particulars specified by Order of the Ministry of Health, Labor and
Welfare at each place of business at which the worker dispatching business is
carried out, and must present such documents to relevant persons upon
request.

4 JEATTEBREZ, B -HOBEIZEL DTEHEIREFELIT O BDNEEARE T

GENENLHELTETERS, ) OWTNNITEYT D & X, IHITHANZ IHE
FIHNEE —HOBREIZ LD rE2 20, B L <7 B UIRITHES U+ )\ &5H
SHOBEIC LD REZ T 0006, RBHIESR —+ =45&H 1A L<IX
B =50 _oOREIGER L &L SIS BEIREFEDOREIL LY, U TBHEIR
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EFEE (CLULOFEFNERT CURTBEIREFELITOLEICH > TE, FFE
FrZ & OLEITEEIREFE, LT ZOHIZBWTIH L, ) OBIMOYRFIHESR NS
FUENLELEETONTINICHEYT 5L S IXYUZTBHEIREFEORE L2, M
T5HLIENTED,

(4) If a person carrying out a worker dispatching business under the provisions of
paragraph (1) falls under any of the items (excluding items (iv) through (vii)) of
Article 6 of the New Act, or is still in violation of the provisions of Article 23,
paragraph (3) or Article 23-2 of the New Act even after receiving instructions
under Article 48, paragraph (3) of the Former Act before the effective date or
receiving instructions under the provisions of Article 48, paragraph (3) of the
New Act on or after the effective date, the Minister of Health, Labor and
Welfare may order the person to discontinue the operations of the worker
dispatching business. In the case where such a person falls under any of items
(iv) through (vii) of Article 6 of the Former Act at the commencement of the
worker dispatching business (if the person has established two or more places
of business to carry out the worker dispatching business, the worker
dispatching business carried out at each of those places of business; hereinafter
the same applies in this paragraph), the Minister of Health, Labor and Welfare
may order the person to discontinue the operations of the worker dispatching
business.

5 JEAGEREIL. F—HOBEIZ XD HEEIREFELAT O FH L HATH AN IHE

(F=mHEMUEHOHELIRLS, ) OBES L IXUZHEICE S GHa L I3y
(ZER LTz &0 A L <IHAT B BARISHE (B == ORE LR, ) OHE
L <UTHHBUEICES < mnds L<ITLSITER Lz & & JUIEEZEE (K
A CAEEREEE N, —S) OBER L IXEZBUEICE S mnd L IR ITE
U7z &, Bz ED THZITBE IREFEO T UL —EHOEIk2zmT 5 2 &
NTED,

(5) If a person carrying out a worker dispatching business under the provisions of
paragraph (1) violates any of the provisions of the Former Act (excluding the
provisions of Chapter III, Section 4 thereof) or any order or disposition based
on those provisions before the effective date, violates any of the provisions of
the New Act (excluding the provisions of Chapter III, Section 4 thereof) or any
order or disposition based on those provisions on or after the effective date, or
violates any of the provisions of the Employment Security Act (Act No. 141 of
1947) or any order or disposition based on those provisions, the Minister of
Health, Labor and Welfare may order the person to discontinue the whole or
part of the operations of the worker dispatching business for a designated
period of time.

6 AT _HOBEIZ X DWNGER LI2E L, —HFU FOBE ITE LU T D&
U A

(6) Any person that violates a disposition under the preceding two paragraphs is
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punished by imprisonment for not more than one year or a fine of not more
than 1,000,000 yen.

7 BEAOREE FEANE LI AOREAN, EHANZOMOUEZEF R, EDIEAX
IZADEBICEAL T, AIEOERITAZ LI & XX, 1TAEEET 51E0, Z0OIEAN
XAFANIZRLTH, FHEOZ N 2R 5,

(7) If a representative of a corporation, or an agent, employee, or other worker of
a corporation or individual, commits a violation referred to in the preceding
paragraph in connection with the business of the corporation or individual, in
addition to the offender being subject to punishment, the corporation or

individual is subject to the fine referred to in the same paragraph.

(57 182 URiE O BT HR D RRE )
(Transitional Measures for the Period of Worker Dispatch)
FEE MEB =T REO =0BEIL. AT HURICHIR S D 7@ TRERKIZHES
TITONLTEHEIREICOWTHEHAT 5,
Article 7 The provisions of Article 35-3 of the New Act apply to worker dispatch
carried out under a worker dispatch contract concluded on or after the effective
date.

(JRIE T B AR & OYRIE e BB IR IS B9 5 Rt &)
(Transitional Measures for Management Record of Dispatching Business and
Management Record of a Client)

FINEK HEFHE =T ERE-HEE/NSOBEIX, ITHURZRICHESE =+5&%F—5H (A
FE_HOBEBICEIV AR CTHEHHAT 256450, ) OHEICLVELON L
EIZOWTHEHT 5,

Article 8 (1) The provisions of Article 37, paragraph (1), item (viii) of the New
Act apply to measures taken pursuant to the provisions of Article 30,
paragraph (1) of the New Act (including as applied pursuant to the provisions
of paragraph (2) of the same Article following the replacement of terms) on or
after the effective date.

2 AR =T ERE -HENL G ROEN+ ZRE -HE LS OREIL, MifTH RIS
T d#EINHIZOWTEAT .

(2) The provisions of Article 37, paragraph (1), item (ix) and Article 42,
paragraph (1), item (ix) of the New Act apply to educational training provided
on or after the effective date.

(G783 IRIE D DR 2 52 1T 5 HIFIC B3 2 fal &)
(Transitional Measures for the Period of Receiving a Worker Dispatching
Services)
FILg HEBN S50 ZoBEIR, 1T B LR IR S0 7B IRERICE S &
T2 BB IREICOWTEM L, AT B ANSHRE S 72 @B IREROICE S &
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TOI D HFEEIREIZOWTIE, RBIERTOBNIC L 5,

Article 9 (1) The provisions of Article 40-2 of the New Act apply to worker
dispatching carried out under a worker dispatch contract concluded on or after
the effective date. Prior laws continue to govern worker dispatch carried out
under a worker dispatch contract concluded before the effective date.

2 CHEEN RO =0BEIL, 1T H RIS SN D BEIRERICESE1TD
N5 EBEIREICOWTCHEAT 5,

(2) The provisions of Article 40-3 of the New Act apply to worker dispatch carried
out under a worker dispatch contract concluded on or after the effective date.

(ETHNZ B3 o A )
(Transitional Measures for Penal Provisions)

4 FAT B AT L7247 2300 QNSRRI L4 R ORISR — I OBUEIZ K 0 223 ERT D
BIZ LD Z & L INDGEITET DT HUZIZ LT AT212%E 3 581005 HIZ-20
TE RBUATOBN L 5,

Article 10 Prior laws continue to govern the application of penal provisions to
acts committed before the effective date, and also acts committed on or after
the effective date in the case where those acts are designated as continuously
subject to prior laws pursuant to the provisions of Article 5 and paragraph (1)

of the preceding Article of the Supplementary Provisions.

(Brm ~DZEE)
(Delegation to Cabinet Order)
Bk ZOMHANCEET 2 bODIEN T OEREOHEITICE LR E A E .
HETED D,
Article 11 Beyond what is provided for in these Supplementary Provisions,
Cabinet Order prescribes transitional measures necessary for the enforcement
of this Act.

M R (PR N\E=ZA=Z+—HBEREEFLEE] ()
Supplementary Provisions [Act No. 17 of March 31, 2016 Extract]
[Extract]

(HiA T8I H)
(Effective Date)
B ZOWEEIE, Bt IUVE—-H B 5i T 5, L, ROKFITEIT S
HEIX, YESFICED D HBIITT 5,
Article 1 This Act comes into effect as of January 1, 2017; provided, however,
that the provisions set forth in the following items come into effect as from the

dates prescribed in the respective items:
— BEROBUEW AL =%, F=T_KKOE=T=508FE AMOH
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(1) the provisions of Article 7 and the provisions of Articles 13, 32, and 33 of the

Supplementary Provisions: the date of promulgation

(FTHNCRE 9 2 Rt 4 )
(Transitional Measures for Penal Provisions)
=4 WA 45— BB 2 EOITRTIC L7247 A5 2 SRl o Ic >
WTIE, RBIERTOBNZ L D,
Article 13 Prior laws continue to govern the application of penal provisions to
acts committed prior to the enforcement of the provisions set forth in Article 1,

item (i) of the Supplementary Provisions.

(F )
(Review)

FHUSE BUMIE, ZOERORATE LFEZRE LIZGEICBW T, Bk, HAREK
OFENKOREIC XD UWERDOREOKMATORIUZHOWTHRF 2 ML, LENDHD &
WODLHEEX, FORBRICESVWTHEOHEZET 2D LT 5,

Article 14 After five years have elapsed since the enforcement of this Act, the
government is to review the enforcement status of the provisions of this Act
amended by the provisions of Articles 5, 6, and 8 and, if considered necessary,

take necessary measures based on the results of the review.

(Z DA DOFEIEHE E D Brs ~DEAE)
(Delegation of Other Transitional Measures to Cabinet Order)

Fot=% ZOWMANCHET D HDODIEN, T OEFEDORATIC RV LE IR & 1T
HETED D,

Article 33 Beyond what is provided for in these Supplementary Provisions,

Cabinet Order prescribes transitional measures necessary for the enforcement
of this Act.
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