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Chapter 1 General Provisions

(B &R0 =5 O T7 B & TED 2 HIH)
(Period Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 2, item (iii) of the Act)

F—% BRIKRE, MERESERIRENEZT O FEEOREICET 5EH (U
T NHE Lvwo, ) BRE =S ORAGEE S TED DML, i H Lo B[]
LT 5,

Article 1 The period specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 2, item (iii) of the Act on Childcare Leave,
Caregiver Leave, and Other Measures for the Welfare of Workers Caring for
Children or Other Family Members (hereinafter referred to as the "Act") shall
be two weeks or more.

(EE R FENSOREAFEHESTTEDDHD)
Specified by Ordinance of the Ministry of Health, Labour and Welfare Referred
to in Article 2, Item (iv) of the Act)

Bk BEE_LKBENSORATBESTEDLbOIL, J7EENFREL, o, R
LTWBHHAARE, ik RO E T 5,

Article 2 A person specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 2, item (iv) of the Act shall be a grandparent,
brother, sister, and grandchild who is living with the worker and supported
thereby.

(BB _RE L5 OREAETEE S TED DB
(Relatives Specified by Ordinance of the Ministry of Health, Labour and
Welfare Referred to in Article 2, Item (v) of the Act)

Bk B KBRS OREAME S TED DBEL, REOBE (FF&REMNS O
BFZE (LT TRSEFEE] &), ) 2R, ) 95,

Article 3 Relatives specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 2, item (v) of the Act shall be relatives (excluding
subject family members specified in item (iv) of the same Article (hereinafter
referred to as a "Subject Family Member")) living with the worker.

B_E BRIKRE
Chapter 2 Childcare Leave

(BB IARE “HO AT BE S TED LRl O HF1F)
(Special Circumstances Specified by Ordinance of the Ministry of Health,
Labour and Welfare Referred to in Article 5, paragraph (2) of the Act)



FIUS EHLERE HOEATHE T CEDDRNMNOEENH LHEIL. kDO LEBY
LT 5,

Article 4 The special circumstances specified by Ordinance of the Ministry of
Health, Labour and Welfare which are referred to in Article 5, paragraph (2) of
the Act are as follows:

— EEREE -HOBHE LS @E oW TH @RS (BB -+ AR
FILE) BAFTREE —HUIE HOBEIZ L VIRET MM (BLT [PERTPER
WREHIM ) Evo, ) PDUEESTZZ LICKVIEFELGHE -HOBRKRENM (LT
MEIRRFEHM LW, ) BT LEHEEG Tho T, YLPERTPER IR W XX
R PE I PE R AR ZEIE] U HPE L7 FITAR D BIRIKREMIM A T2 ETIZ, 4
A DT RNTH, WONWTNNITHEY T HICE-T L &,

(i) With regard to a worker who filed an application set forth in Article 5,
paragraph (1) of the Act, in cases where the period of Childcare Leave set
forth in Article 9, paragraph (1) of the Act (hereinafter referred to as the
"Period of Childcare Leave") ends due to the start of a period of leave
pursuant to the provision of Article 65, paragraph (1) or (2) of the Labor
Standards Act (Act No. 49 of 1947) (hereinafter referred to as the "Period of
Maternity Leave") and in the event that any child born during said Period of
Maternity Leave comes to fall under any of the following items by the end of
said Period of Maternity Leave;

A4 FLLizEX,

(a) If said child dies; or

H OB EROTEILEZDOMOFFICL YV YEITBELRELRN L LTzl
£

(b) If said child ceases to live with said worker due to being adopted or other
circumstances.

T OBEBEAESRE HOPHE L HEEICOWTH B RARESRE LTI oEIC
BWT THHIM &vWo, ) DEE-Z LIk FERKREMBNKT LA T
o T, HEHWIMAKT T2 HETIZ, YW OT RIREIR L FO$ T
WL HTGA XTI OWT NS T DICE-To L &,

(i1) With regard to a worker who filed an application set forth in Article 5,
paragraph (1) of the Act, in cases where the Period of Childcare Leave ends
due to the start of a new Period of Childcare Leave (referred to as the "New
Period" hereinafter in this item) and if all children with respect to the
Childcare Leave for said New Period come to fall under any of the preceding
item (a) or (b) by the end of said New Period;

= EEALE-HEOHBHAE LS EE IO W TIES F A —HEHO N #EIREDIN

(LLF TIERERM) & Wo, ) DeaE o722 LI L BIRESMMNK T L
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(iii) With regard to a worker who filed an application set forth in Article 5,
paragraph (1) of the Act, in cases where the Period of Childcare Leave ends
due to the start of a period of Caregiver Leave prescribed in Article 15,
paragraph (1) of the Act (hereinafter referred to as the "Caregiver Leave
Period"), and if a Subject Family Member with respect to the Caregiver
Leave of said period dies or a kinship relationship ends between the Subject
Family Member with respect to the Caregiver Leave of said period and the
worker who filed the Caregiver Leave Application (which means an
application for Caregiver Leave prescribed in Article 11, paragraph (3) of the
Act; the same shall apply hereinafter) due to a divorce, rescission of marriage,
dissolution of the relationship, etc. by the end of said Caregiver Leave
Period;

M {EHERE—HOBHIZRL OB TH LEMEE UEHOJEHZ L TH72R0NAS,
FIEEAREMGR L RO FEGICH L FEEZEZL, LTRIL, ) T L L,

(iv) If a spouse who is a parent of a child relating to the application set forth in
Article 5, paragraph (1) of the Act (including a person in a de facto marital
relationship with the worker, though an application to register marriage has
not been filed; the same shall apply hereinafter) dies;

T HTEICHET SEME DAL, RIS A L 3R EoREIC LD IES
TRB-HOPHIRD TERET 52 ERNERREIC R -T2 & &,

(v) If the spouse prescribed in the preceding item comes to have difficulty in
taking care of the child relating to the application set forth in Article 5,
paragraph (1) of the Act due to injury, illness, or physical or mental
disability;

N IEIHOfEEE OMOFEFIT LV BN SIZHE T HBBE ES LRE —HO H
DT ERBELRNI E Erolo b X,

(vi) If the spouse prescribed in item (iv) ceases living with the child relating to
the application set forth in Article 5, paragraph (1) of the Act due to
dissolution of marriage or other circumstances;

t EBLEB -HORHIRD FAaG, B SIS E B L 3R LoEEIC
L0, ZHEU EOWMICOT Y MEELMLEE T OREBIC o s &,

(vii) If the child relating to the application set forth in Article 5, paragraph (1)
of the Act comes to need care for two weeks or longer due to injury, illness, or
physical or mental disability; or

N EFERAEFE -HOPHIZED FIZo20T, REMICBITAREOEBEFLEL,
HIABZAT > TWDH D, HEEDOEMMPITONRNE X,

(viii) If a worker, with regard to the child relating to the application set forth
in Article 5, paragraph (1) of the Act, desires child care at a nursery school
and makes an application, but such care is unlikely to be provided in the



immediate future.

(EELRE =HE _SORAETEHESTTED L HE

(Cases Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 5, paragraph (3), Item (ii) of the Act)

FNED Z EHELRE-HE _SORETBHESTTEDLILEIX. ROLEBY &35,
Article 4-2 Cases specified by Ordinance of the Ministry of Health, Labour and

Welfare referred to in Article 5, paragraph (3), item (ii) of the Act are as

follows:

— EELEFHE HOHRHIERED FIZONT, REFIICBITAREOEMEALEL,
HIAZZAT > TV DA, ML PR —ikiIZET D B ROBIKIZHOW T, HifmZ O E
DBITOINIRWIGE

(i) In cases where a worker, with regard to the child relating to the application
set forth in Article 5, paragraph (3) of the Act, desires child care at a nursery
school and makes an application, but such care is unlikely to be provided in
the immediate future after the day on which the child reaches one year of
age;

T OWBLLTCHERRAESHORAMIR DL FOEBFTETo TV OIYZFOBTH D
BUBE CThH > THR BRI ET 2 AROHIFICOVWTHEL L THZFDOER
EITOFETHST-bDORROWNTNITE Y LSS

(i1) In cases where a spouse who ordinarily takes care of the child relating to
the application set forth in Article 5, paragraph (3) of the Act as said child's
parent and intends to ordinarily take care of said child after said child
reaches one year of age falls under any of the following:

A4 T LIEE,

(a) If said Spouse dies;

v A BRI R B L 3R EOREEIC X 0 IEE RS S HO B HICfR
LFERETHIENKEERIRBICR T2 & &,

(b) If said Spouse comes to have difficulty in taking care of the child relating
to the application set forth in Article 5, paragraph (3) of the Act due to
injury, illness, or physical or mental disability;

N IEIHOMEEE OMOFFIC LV ERRE L TESALRE “HOH MR D T
BEIT-> TN YT OB Th HEMRE DIEE HRFHE —HOR IR L 1 L [FE
LgnwZ b epol b &,

(c) If a spouse who ordinarily takes care of the child relating to the
application set forth in Article 5, paragraph (3) of the Act as said child's
parent ceases living with said child due to dissolution of marriage or other
circumstances; or

= AN (ZREREOSLEIZH > T, HIUEK) LIRICHET 2 FETH L0
ST PERL )\ [ 2 2 L7 & &

(d) If said Spouse is due to give birth within six weeks (or 14 weeks in the



case of a multiple pregnancy), or eight weeks have not elapsed since
childbirth.

(B IRIRZEH D 1E%)
(Methods, etc. of Childcare Leave Application)

FHG EFRERENEOFRAKRERL (LIT TFRARERL] Lo, ) 1E KIiCHE
FHEHE BEELEFERBEICHET 258 ICH-o T, H—5F., H S5 LUEHENFIC
B LEHIIRD, ) ZFEFICHLED Z LIZE o TITORTNIT RS20,

Article 5 (1) An application for Childcare Leave set forth in Article 5, paragraph
(4) of the Act (hereinafter referred to as "Childcare Leave Application") must be
filed by notifying the employer of the particulars listed in the following items
(limited to the particulars listed in items (i), (i) and (iv) in the case prescribed
in Article 5, paragraph (5) of the Act):

— BRREHFHOEAR A

(1) Date of the Childcare Leave Application;

= BRRERHET D 9EE ORA4

(i) Name of the worker who files the Childcare Leave Application;

= BRREHRHIEL FORA, AFR A ROETSOHEE & O (FIRIKEH
HUZER D F 2 U B RIRER HOBRICHA L TOWRWEESIZH - T, HiE K
ERHIRD FEMHET LD TETCHLHEDORL, HETIERKOHTS DT EE & D

foe )

(iii) Name, date of birth of the child relating to said Childcare Leave
Application, and said child's relationship with the worker set forth in the
preceding item (in cases where the child relating to the Childcare Leave
Application is not yet born at the time of filing said application of Childcare
Leave, the name of the mother who is going to give birth to the child relating
to said Childcare Leave Application, expected date of confinement and the
relationship with the worker set forth in the preceding item);

m FRAEHHIKELIHMOMAE (LT TERRERBTER] Lo, ) KUK
B (LT TEREEKTPER] &0o, ) &T5H

(iv) The first day of the period relating to the Childcare Leave Application
(hereinafter referred to as the "Childcare Leave Scheduled Start Date") and
the last day thereof (hereinafter referred to as the "Childcare Leave
Scheduled End Date");

B BRIRERHZ T 278E DN 4% E RRER IR FTRONFTH > Tkl
W20 DEHTL5EI2H > T, Y% TFOoR4A. £4EH B ROYETEE &
Dt

(v) In cases where a worker who files a Childcare Leave Application has a child
who does not pertain to said Childcare Leave Application and is under one
year of age, the name, date of birth of said child and said child's relationship
with the worker;



N BRAREHRHIRI FREFTHLILEICH > TR, UEBEBFHRMEO N RAET
72 H

(vi) In cases where the child relating to the Childcare Leave Application is an
adopted child, the date on which said adoption became effective;

t FURSZFIH/TL2FEER L5810 H > TL, YEFRBITRLFE

(vii) In cases where there are circumstances listed in items of Article 4, the
facts with respect to said circumstances.

N EBLEFHE -HORHZT258ICH > T, A& FICEIT 256124 T 5
S

(viii) In cases of an application set forth in Article 5, paragraph (3) of the Act,
the facts that fall under any of the items listed in the preceding Article;

U BBEDBTRRERHICRD FO—mEER (EELEEE —HE _SITHET S
—mEZEAEZ WS, UUTHRLT, ) IZBWTERKRELZ LTV D 5EEDES LEH
“HORMETL2HEICH - TIL, £TOFE

(ix) In cases where a worker whose spouse is taking Childcare Leave on the day
on which the child relating to the Childcare Leave Application reaches one
year of age (which means the Date of One Year of Age prescribed in Article 5,
paragraph (1) item (ii) of the Act; the same shall apply hereinafter) files an
application set forth in Article 5, paragraph (3) of the Act, the facts;

+ FENREEFICHET2FEANELEAICH - TX, Yk FhICRD FE

(x) In cases where there occur reasons listed in Article 9, the facts with respect
to said reasons; and

+— FHFNEKEFIHBTL2FERDHL5EICH > TL, UEFF IR LFESE

(xi) In cases where there are circumstances listed in the items of Article 18, the
facts with respect to said circumstances.

+ = EBENNEFOE HOBEICR Y AR TEAT DEHEHEFHE —HOH
EVFO—KEEADOFEALUZLDOHICERKRELTL25E5I2H > T, YEHH
22 B IRRERMG TIER & S B YT E OBBE 2 L T 5 FIRIREID
LB RKREHMOPIA L% Th 5 HHE

(xii) In cases where a worker takes Childcare Leave on or after the day

S 4T

N

2N

following the Date of One Year of Age of said worker's child upon application
set forth in Article 5, paragraph (1) of the Act as applied by replacing terms
pursuant to the provision of Article 9-2, paragraph (1) of the Act, the fact
that the Childcare Leave Scheduled Start Date with respect to said
application comes on or after the first day of the Period of Childcare Leave
with respect to Childcare Leave taken by the spouse of said worker.

2 BIEOHBHEOENEOBEHIL, KOWTINOFHE B 5 ROE =FICET S
LAl ho TR, FEENEL LROLILAICRD, ) ICL-oTUThRITNIER B2
VY,

(2) The application set forth in the preceding paragraph and the notice set forth
in paragraph (8) must be made or given by any of the following means (only if



the employer finds said means to be appropriate in the cases referred to in

items (i1) and (iii1)):

— FmxEHT 2k

(1) Submitting paper copies;

= 77y IV R LTEET G
(ii) Transmitting by facsimile; or
= EXUBEERZE U CTHEEFEOMMICR L BENmAERICEE T D HiE (TEE

BOFEEENYEEETHHERENNTLHZLICIVFREFERT L2 LN TED
HDICRD, )

(iii) Transmitting through telecommunications lines to a communication
terminal used by the employer (limited to means that allows the worker and
the employer to produce a paper copy by outputting transmitted information).

3 HIEE S OHEICIVITON LA OEMT, FEFEOEPIHRL 7 77 3
VEEEIZ X VG LIRS, [FIEE =B HFIEC X v iTbiv- B LR ou@Emix, #H3%
FOMEHIIR D BEERAEIIC LD Z(E LIRS, ZNEN Y FEFICRELLD
DL BT,

(3) Applications and notices made or given by means set forth in item (ii) of the
preceding paragraph shall be deemed to have arrived at the employer when
they are received by a facsimile machine used by said employer, and by means
set forth in item (iii) of the same paragraph shall be deemed to have arrived at
the employer when they are received by a communication terminal used by said
employer.

4 FEFIL, BRARERHEA SN E 1T, RITHET 2 FHZ T7HF ITESLH @
LR nIE R b72uy,

(4) Employers must, when a Childcare Leave Application is filed, promptly notify
the worker of the particulars listed as follows:

— BREERHZZTREE

(i) The fact that the employer has received the Childcare Leave Application;

= BRARERBTER (EEARE HOBEICIVEEELT25810H > T,
UHFEETORETHH) ROBRIKREK T FER

(i1) The Childcare Leave Scheduled Start Date (or the date designated by the
employer in cases of designation pursuant to the provision of Article 6,
paragraph (3) of the Act) and Childcare Leave Scheduled End Date; and

= BREHRHZEDSAIIE. TOEROTZE DA

(iii) If the employer refuses the Childcare Leave Application, said fact and the
reason behind said fact.

5 HIEDWEHIL, WOWTNNDTTE (B 5 R OH 528 256126 - T,
FEENFLET2HAICRD, ) [CXVITORT TR LR,

(5) The notice set forth in the preceding paragraph must be given by any of the

following means (only if the worker desires so in the cases referred to in items
(i1) and (i)



— FmERMNT LTk

(1) Delivering paper copies;

= 777XV EMALTEET LA

(ii) Transmitting by facsimile; or

= BFA—NOEEDOHE (YERITEBEDNYEE A —LOREEH T HZ LI

FOEBHEERTAHAZENTEDLLDIZRS, )

(iii) Transmitting by email (limited to means that allows the worker to produce

a paper copy by outputting a record of the email).
6 HIEE SO HFEICL VTN B, TEEOERICHRL T 7 7 I U EREI

VA5 LIZRRZ, RIEE =50 FEIC X v iThbnlo@mnix, 57##F o HIctk 2@

(EEER: 2 S ‘OxE L7CRRZ, ZRENYETBEICEEZELE LD L AR,

(6) Notice given by means set forth in item (i1) of the preceding paragraph shall
be deemed to have arrived at the worker when it is received by a facsimile
machine used by said worker, and by means set forth in item (iii) of the same
paragraph when it is received by a communication terminal used by said
worker.

7 FETI, FHOBRARERERH-- L XX, YEERKREREEZ L EE
[ZxE LT HEE RIRER TR D 1 DR, HjE(jk RIRER IR D 23454 F
RARERHHOBRICHAL TWRWEEICH > T, HETEHR) & L ITFRFHHED
FHEXFREFEZNOHE+ S ETITHBIT 2FEELIENAT L2 LN TE 2 EHOR
HaERDDHZENTED, LEL, BELFRFELHICHET 25613, Z0ORY TR
VY,

(7) An employer may, when a Childcare Leave Application set forth in paragraph
(1) is filed, have the worker who filed said application submit documents
certifying pregnancy, and the birth (or the expected date of confinement in
cases where the child relating to said Childcare Leave Application is not yet
born at the time of filing said Childcare Leave Application) or adoption of the
child relating to said Childcare Leave Application, or facts listed in items (vii)
through (xii) of the same paragraph; provided, however, that this shall not
apply to the case prescribed in Article 5, paragraph (5) of the Act.

8 BWKREHMIRLFRYUMBRRERH S SIARICHALZE EIT, S%ER
WERHZ Lcgr@aix, EonIc, Y% FORA, A4EH B RS EE & O
MERERETICRN LThZ R bRy, ZOHAICENT, FETIL, Y5
XFLT, 43 %ODtHE@%%%uEEﬂ?é EMTELEHDIREZRO DL Z LN TE
Do

(8) When the child relating to the Childcare Leave Application is born after said
application is filed, the worker who filed said Childcare Leave Application
must promptly notify their employer of said child's name and date of birth, and
the child's relationship with said worker. In this case, the employer may have
said worker submit a document that certifies the fact of the birth of said child.



Rk HIbR
Article 6 Deleted

(EFEARE—HE _SORAETHETTEDDLHD)
(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 6, Paragraph (1), Item (ii) of the Act)
FHER BEARE -HE _SORAGHETTEDDL DI, ROLBY L5,
Article 7 Persons specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 6, paragraph (1), item (ii) of the Act are as
follows:
— BRARERFHRH-TLAPGER L T—F (EFEFE HORHIZH > TITA
A) VNI HBRAKE T 32 2 & 3 62372 5784
(1) A worker whose employment relationship is certain to be terminated within
one year (or six months in the case of an application set forth in Article 5,
paragraph (3) of the Act) from the day of Childcare Leave Application;
= —HEMOFESBHENE L b0 bl LTEAGBRENED D BELLT
DI
(i1) A worker who works for fewer days per week than the number of days
specified by the Minister of Health, Labour and Welfare as extremely few
scheduled working days per week; and

(EHEANEE - LEOSEA O TH%)
(Procedures, etc. for the Case Referred to in the Proviso of Paragraph (1) of
Article 6 of the Act)

FBING EEAREE -HEELEOHEICLY, BEENFBENSOBFRAKRERHZ
LG AEKROPERARELZ L TV TBENFRELCIELEDFEIAELZ T HZ LN TE
BRNHEDOE L TED LN HEEICEYL T LI L bRl LIC L BRIRELKT
SELLEITBIT DMLERFHRLEOMOFHIT, FMEZEZLEOHEDED L LA
W2k 5,

Article 8 Pursuant to the provision of the proviso of Article 6, paragraph (1) of
the Act, procedures and other matters required for an employer's refusal of a
Childcare Leave Application from a worker, and terminating Childcare Leave
because a worker who is taking Childcare Leave becomes a worker specified as
being unable to take Childcare Leave shall be in accordance with the
provisions of the written agreement set forth in the proviso of the same

paragraph.

(EEARNEFH —HOBRATEE ST CTED HFH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 6, Paragraph (3) of the Act)
FILG EEARE_HOBEATBHESTTEDLIFHIZ, RKOLED LT 5,
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Article 9 Reasons specified by Ordinance of the Ministry of Health, Labour and

Welfare referred to in Article 6, paragraph (3) of the Act are as follows:

— HWETEHRNIFREHALZZ &,

(1) Birth of a child before the expected date of confinement;

= BRARERHIARL FORTH HEURE DT

(i1) Death of a Spouse who is a parent of a child relating to the Childcare Leave
Application;

= HiFICHRET DEBE LA IIRFIZ LD FRAEF BRI F2EET5H2
EMWNEEIZ o2 L,

(iii) A spouse prescribed in the preceding item comes to have difficulty in
taking care of the child relating to the Childcare Leave Application due to
injury or illness;

W E_SICHRET 2REBENBTRRERHIRD FLERE LR hoTc 2 &,

(iv) A spouse prescribed in item (i) ceases living with the child relating to the
Childcare Leave Application;

B EEERF-HOBRHIRD FRAE, IR XIS E B L < 38 EolEEFic
L0, ZHE EoWIMIchl Y EEEZMEE T HREBICR T L &,

(v) If the child relating to the application set forth in Article 5, paragraph (1) of
the Act comes to need care for two weeks or longer due to injury, illness, or
physical or mental disability; and

N OVEFLLFE -HOBHIBRDL FICOWT, MBEIMCBITAREOEmAEFTLEL,
HIABDZAT S TWDH D, HEHEDEMMPITONIR N E X,

(vi) If a worker, with regard to the child relating to the application set forth in
Article 5, paragraph (1) of the Act, desires child care at a nursery school and
makes an application, but such care is unlikely to be provided for the
immediate future.

(EHEAEE —HOREFEHE ST TEDDH)
(Date Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 6, Paragraph (3) of the Act)

FHE& BEEAERE _HOBEAGME ST TED D HIL, BRKRERHNH>72HDFEHA
MHERL TR EZRETLH &35,

Article 10 The date specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 6, paragraph (3) of the Act shall be the day on
which a week elapses from the day following the date of Childcare Leave
Application.

(JEFRERE ZH DR TE)
(Designation Set Forth in Article 6, Paragraph (3) of the Act)
F— EHEAEE -HORBEIL, BRRERBTER ESNZH (20O HMPERIR
EHERDSTZHOBEHINOERE L CEHZ2RBTHIHEZEOHTHLILEIZH - T,

11



UM _AEZRBmT5A) £TIC, ARIRERBTERE LTHRET 2 H&2F RIKER
Ha Lz r@E @M 5 2 LIk > TTORITHIEZR bR,

Article 11 (1) Designation set forth in Article 6, paragraph (3) of the Act must be
implemented by notifying the worker who filed the Childcare Leave Application
of the day designated as the Childcare Leave Scheduled Start Date on or before
said Childcare Leave Scheduled Start Date (in cases where the Scheduled Start
Date falls after the day on which three days elapse from the day following said
Childcare Leave Application, the day on which three days elapse from the day
following the date of said application).

2 WHEFHEROEANREOREZ, RIHEOBHIZOWTHERT D,

(2) The provisions of Article 5, paragraphs (5) and (6) shall apply mutatis
mutandis to the notice set forth in the preceding paragraph.

(BRIRZEBIG T E H OZH O H )
(Applications for a Change of the Childcare Leave Scheduled Start Date)

Bk EHEERE-HOBRKERBETERDOEEOHRE (LITZDORKUH AN
RIZBNT TEEHRM] Lo, ) 1d, RKICHBIT2FHEZFETICHLIEL Z LITX
STTORITHIT R B 720,

Article 12 (1) Any application for a change of the Childcare Leave Scheduled
Start Date set forth in Article 7, paragraph (1) of the Act (referred to as a
"Change of Date Application" hereinafter in this Article and Article 14) must
be filed by notifying the employer of the particulars listed as follows:

— AEHHOFEHAH

(1) Date of the Change of Date Application;

= EBEPHET L 5EE ORA

(i) Name of the worker who files the Change of Date Application;

= EREHBOBRIRERIETEH

(iii) The changed Childcare Leave Scheduled Start Date; and

W ZHEHRHZTLZ Lo FHITHRDLFE

(iv) The facts with respect to the reasons for the Change of Date Application.

2 PBRERE _HNOHEANE GBNEFE =FZ2R<, ) FTOREIX, ZEHHIZON
THEMT 2, ZOGEHITBWT, REHEMESE 5 NEEAKE-H] LbHoHDIT

NEFBLRE H EHAKFADbDLET D,

(2) The provisions of Article 5, paragraphs (2) through (6) (excluding paragraph
(4) item (iii)) shall apply mutatis mutandis to Change of Date Applications. In
this case, the term "Article 6, paragraph (3) of the Act" in Article 5, paragraph
(4), item (ii) shall be deemed to be replaced with "Article 7, paragraph (2) of the
Act."

3 HEILI, F-HOEEHHRb oo & XX, YUMELERHEZ Lz @FIcx LT,
RIEFENU ST 52 FEELENTHZENTELEHORHEZROLZ LN TE D,

(3) When a Change of Date Application set forth in paragraph (1) is filed, an

12



employer may have the worker who filed said application submit documents
that certify the fact listed in item (iv) of the same paragraph.

(EHELRE _HO AT EE & TED S HIH)
(Period Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 7, Paragraph (2) of the Act)
Fr=5 EBLERE ZHOEAGBHEST TED LHEIE, —#EE LT D,
Article 13 The period specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 7, paragraph (2) of the Act shall be one week.

(EHLEERE _HOREE)
(Designation Set forth in Article 7, Paragraph (2) of the Act)

B EBLERE HOEET, EEEOFRKRERBTER L SNZAE (ZOH
WEFRHRSSTZHOFEANGEALTCEH2RABTHHZEOH THLILAICH-
TIE, Y =RZzfRET5H) £TIC, BRKRERBTER S LTHRET 2 A Z5#
LicEEZAEERHZ LCBE 2235 2 &Ik o TIThRTiER b,

Article 14 Designation set forth in Article 7, paragraph (2) of the Act shall be
implemented by issuing documentation stating the day designated as the
changed Childcare Leave Scheduled Start Date to the worker who filed the
application for the change on or before the changed Childcare Leave Scheduled
Start Date (in cases where the changed Scheduled Start Date falls after the
day on which three days elapse from the day following the date of Change of
Date Application for Childcare Leave, the day on which three days elapse from
the day following the date of said application).

L LEHE —HOREABE S TEDHH)
(Date Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 7, Paragraph (3) of the Act)

FrASg EFELREHOBRATBHES TED L HIL, BRKRERHIZBWTHE K
¥/ TTERESNIZHO—HAT QEFEREE —HOPHIZH > CITZHEMAD OH
LT 5,

Article 15 The date specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 7, paragraph (3) of the Act shall be one month
prior to the end date of Childcare Leave in the application for Childcare Leave
(or two weeks prior to said end date in the case of the application set forth in
Article 5, paragraph (3) of the Act).

(BRAREKR T TEHROZEHEOH )

(Application for Change of the Childcare Leave Scheduled End Date)

FHARE BEHEERFE_HOBRAREKTPEROEEOHRE (LITIZORIZENT
MEEHH] &), ) iE, RICBITL2FHAFELICHLEDS Z LI2X»> TTh R
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FHIER 5720,

Article 16 (1) The application for a change of the Childcare Leave Scheduled End
Date set forth in Article 7, paragraph (3) of the Act (referred to as a "Change of
Date Application" hereinafter in this Article) must be filed by notifying the
employer of the matters listed as follows:

— AEHHOFEAHR

(1) Date of the Change of Date Application;

= O EREREET L 5EE ORA4

(i1) Name of the worker who files the Change of Date Application for a change;
and

= EBHBEOFBRKREKRT FEHR

(iii) Changed Childcare Leave Scheduled End Date.

2 BRERE _HPNOHEANE GBNERE =FZ2R<, ) FTOREIL, ZEHHIZON
THERT 2, ZOHEIZBWT, FEHEMNES 5 BRIRERBTER EFHAN
FECHOBEIZLVEEEZT 2L EICH- L, BEFXTOEETSH) | &b
L200% TERIRERGTER] LHARZDIbDET D,

(2) The provisions of Article 5, paragraphs (2) through (6) (excluding paragraph
(4) item (iii)) shall apply mutatis mutandis to Change of Date Applications. In
this case, the term "Childcare Leave Scheduled Start Date (or the date
designated by said employer in the case of designation pursuant to the
provision of Article 6, paragraph (3) of the Act)" in Article 5, paragraph (4),
item (ii) shall be deemed to be replaced with "Childcare Leave Scheduled Start
Date."

(B VRARZEH H o ffE)
(Withdrawal of an Application for Childcare Leave)

-tk EHENEE-HOBRARERHOMENZ, ZOEROZEOFEH B EZEEEI
HLHD Z IR TIThRITNIER LR,

Article 17 (1) Withdrawal of a Childcare Leave Application set forth in Article 8,
paragraph (1) of the Act must be implemented by notifying the employer to
that effect and of the date of said withdrawal.

2 PBRERE _HNOHEANE GBENEE SR OE =5%k<, ) ETOHREIEL. AH
DA SV THERT 5,

(2) The provisions of Article 5, paragraphs (2) through (6) (excluding paragraph
(4), items (i1) and (iii)) shall apply mutatis mutandis to the withdrawal set
forth in the preceding paragraph.

(B \RE _HOEATHEE S TED DRl O FEE)
(Special Circumstances Specified by Ordinance of the Ministry of Health,
Labour and Welfare Referred to in Article 8, Paragraph (2) of the Act)
FH\SG EENGEE _HOBELEFEBESTEDLRIOEEND 251X, RO LB
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nET 5,

Article 18 Special Circumstances specified by Ordinance of the Ministry of
Health, Labour and Welfare referred to in Article 8, paragraph (2) of the Act
are as follows:

— BRAEFHIRL FOBTH HEUBE DT

(i) Death of a spouse who is a parent of the child relating to the Childcare
Leave Application;

= RIEICHET 2EBENAE, R XTEE EE L < IIE EoEEICI Y EIR
WERHITRL TE2ETT 5 ENREERREBIC -T2 &,

(i1) A spouse prescribed in the preceding item comes to have difficulty in taking
care of the child relating to the Childcare Leave Application due to injury,
illness, or physical or mental disability;

= ISR OREHEE OMOFFIZ L F—FITHRET HBEE L E RIRER IR D T
ERFELRWZ EERRolZ &,

(iii) A spouse prescribed in item (i) ceases living with the child relating to the
Childcare Leave Application due to marriage dissolution or other
circumstances;

M EFLEE-HOB MR D F2AE, FIW XIS K B L <I3Em EofEEFIC
L0, ZHME EoWIMIchl Y EEEZMEE T OREBICR Tk &,

(iv) The child relating to the application set forth in Article 5, paragraph (1) of
the Act comes to need care for two weeks or longer due to injury, illness, or
physical or mental disability; and

T EBELEAFE -HOHHIURD FIZOWT, RBCRB T 2MRBTOFEMZFFLEL .
HIABZAT S TWDH D, HEEDEMPITONRNE X,

(v) A worker, with regard to the child relating to the application set forth in
Article 5, paragraph (1) of the Act, desires child care at a nursery school and
makes an application, but such care is unlikely to be provided for the
immediate future.

(L \RH —HOEETBE S TED HHEH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 8, Paragraph (3) of the Act)
B BEBNAREHOREAGBHES TEDLIFEHIT. kDLBY &T 5,
Article 19 Reasons specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 8, paragraph (3) of the Act are as follows:
— BRRERHIERD FORET
(i) Death of the child relating to the application for Childcare Leave;
= BRARERHIARL FAEF T D5EICB T 5 Bk T E MO BUHE
(ii) Dissolution or rescission of an adoptive relationship in cases where the
child relating to the application for Childcare Leave is an adopted child;
= BRAERHIBRDITIRETS ERoTEZEZOMOFRFIC LD HBEEIRARERH
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L@ E LY EDBRBE LN e hholcZ b,

(iii) The child relating to the application for Childcare Leave ceases to live with
the worker who filed the application for Childcare Leave due to said child
becoming adopted or other circumstances; and

W FRAEREZ Lem@En, A, BRI R EE L <38 LofEFIz X
D, MEERRERRIRL 03— EHELEE HOBMITRD FI12dh > T,
—ANPH) IETLETOM, Y TFERET DI LN TERVREBIZR 722
&

(iv) The worker who filed the application for Childcare Leave becoming unable
to take care of the child relating to said application for Childcare Leave due
to injury, illness, or physical or mental disability for the period up until said
child reaches one year of age (or one year and six months of age with regard
to a child relating to the application set forth in Article 5, paragraph (3) of
the Act).

T EELRO B -HOBEICLVHAR A THEMA T 2EFELRE -HOBHHIC X
V¥ O—mEIEH OB HLURO BICERKELZ T 255280 THEE ORME D
BRAKREZLTWRWZ & (YEH IR BRIRERBTER & Shic B2 Y%
BBRE O L TV BIRKREIHRL2EFRRESBOMA LR CHTH D56 %R
<o ) o

(v) The spouse of the worker not taking Childcare Leave in cases where the

03

worker takes Childcare Leave on or after the day following the Date of One
Year of Age of said worker's child upon application set forth in Article 5,
paragraph (1) of the Act as applied by replacing terms pursuant to the
provision of Article 9-2, paragraph (1) of the Act (excluding cases where the
Childcare Leave Scheduled Start Date with respect to said application is the
first day of the Period of Childcare Leave with respect to Childcare Leave

taken by said spouse).

(EBILRE _HE 5 OEATBHE S TED D HFH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 9, Paragraph (2), Item (i) of the Act)

B SR AIROBRE (BhozkR<, ) 3. BELSRE _HE S ORAL T #E ST
EODHHERIZOVWTHERT 5,

Article 20 The provisions of the preceding Article (excluding item (v)) shall apply
mutatis mutandis to the reasons specified by Ordinance of the Ministry of
Health, Labour and Welfare referred to in Article 9, paragraph (2), item (i) of
the Act.

(Rl =D FIZHONTEAEE NERKEL T D56 ORHIOFRE )

(Replacement of Terms for Special Provisions for Childcare Leave Taken by
Spouses for the Same Child)
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PO o S
Do

EFEIVGRO B —HOBREICL2HEMHERE T, OO LB &F

Article 20-2 (1) Technical replacement of terms under Article 9-2, paragraph (1)
of the Act shall be as described in the following table:

EOBUE T HAE R DH
E

Provision of the Act
containing wording
deemed to be replaced

AR DALDHFA]
Wording deemed to be
replaced

B 2 DT
Wording to be used as a
replacement

AL A
Article 5 paragraph 2

AT TH
preceding paragraph

ATE (B0 5 —HOH
WLV HARZTHEMAT D
Laraite, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

ISR U IH
Article 5 paragraph 4

%I
paragraph 1

B GBILED B —HD
REIC LV FAE R T
L raEie, )
paragraph 1 (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1)

GRS
preceding paragraph

AT (LD " —HOM
WLV BARZTHEMT D
Yt amie, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

17




AR HIE
Article 5 paragraph 5

B, B LE
S OVHITHE % B
paragraph 2, the
proviso of paragraph 3
and the second
sentence of the

preceding paragraph

F_H (BLERO B —HD
BEIZ L HAEZ THEMAT
Lyt aale, ) . B
ZLE GELED H—HD
BREIC KV TAE R THMT
LmEaaite, ) KORHHEE
B (BNEo F—HOBE
WXV BARLCHEHAT 5%
BrEly, )

paragraph 2 (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1), the
proviso of paragraph 3
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1),
and the second sentence of
the preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

FNSRH I
Article 6 paragraph 2

AR5 — H M OV =1
paragraphs 1 and 3 of
the preceding Article

AR —H CGBILED % —
HOHEIZ L0 FHEHEz T
M+ cHEezeate, ) KU
= (BELROZE-HOR
EIC XD FAEATHEAT D
Yt amie, )

paragraphs 1 (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1) and 3
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1) of
the preceding Article

18




FNGRE =
Article 6 paragraph 3

AT 5 — 1A

paragraph 3 of the
preceding Article

AR = (GBILED —5H—
HOHIET X0 FeHak 2 Tl
MT256x25T, )
paragraph 3 of the
preceding Article (including
the cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1)

FNSRE I IE
Article 6 paragraph 4

AT TH
preceding paragraph

ATE (BB 5 —HOH
EIC XD FAHAEALTHEAT D
Yt mie, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

AT 2R 55 LI
paragraph 5 of the
preceding Article

AR L (BBILRD 58—
HOBUEIZ LV FEAEZ Tl
MT2%E6x2ET, )
paragraph 5 of the
preceding Article (including
the cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1)

s
Article 7 paragraph 1

FILARE —IH
Article 5 paragraph 1

FHARE—H (FILEO S
—HOBEIC LV FHAERT
HWHT e EET, )
Article 5 paragraph 1
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

T35 — 1A

paragraph 3 of the
preceding Article

AT = GBILED % —
HOBEIZ LY GARE 2 T
My a5araate., )
paragraph 3 of the
preceding Article (including
the cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1)
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CIRwE S T
Article 7 paragraph 2

AT TH
preceding paragraph

AT (LD " H—HOHB
EIC XD FAEATHEAT D
Yt mie, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

AT 5 — 1A

paragraph 3 of the
preceding Article

ASRE = (BILEo _H—
HOBUEIZ XLV FEAR 2 Cil
MT2%ex2aET, )
paragraph 3 of the
preceding Article (including
the cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1)

I\ — I
Article 8 paragraph 1

FNKRH =
Article 6 paragraph 3

FAREKFE=H (BNLEOE
—HOBEIC LV FHERT
HWHT 2, EE T, )
Article 6 paragraph 3
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

GBS e

paragraph 2 of the
preceding Article

AR —H CGBILERD % —
HOHEIZ L0 FHEHEz T
MT2%E6x2ET, )
paragraph 2 of the
preceding Article (including
the cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1)

EES Pl
paragraph 1 of the
same Article

S —H (GEhuso 58—
HOHEIZ L0 FeAEz Tl
My a5araate., )
paragraph 1 of the same
Article (including the cases
where applied by replacing
terms pursuant to the
provision of Article 9-2
paragraph 1)
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BINSRE I
Article 8 paragraph 2

AT TH
preceding paragraph

ATE (GHILR D 5 —HOM
EIZ LD F L%L*RZ“C #HT5
Yt mie, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

FIARE —HLOH =T
Article 5 paragraphs 1
and 3

BIRE —H BRLEDO H

—IHOREIZ LY FAEZ T
1 ﬁ?é%é\%é\@ ) KW
B-H (BLELEOZE —HD

BREIC KV TAE R CHEMT
L%GEE G, )

Article 5 paragraphs 1
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)
and 3 (including the cases
where applied by replacing
terms pursuant to the
provision of Article 9-2
paragraph 1)

LSRR —H
Article 9 paragraph 2

EIRE]
preceding paragraph

ATTE (R —HOBUEIZ &
VAR Z CHHT 256 %
@i, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
paragraph 1 of the
following Article)

BILED=
Article 9-3

IR =R
Article 5 paragraph 3

ﬂ%ﬂ?k%g/\ (AR5 —HD
HEIZL Y BEAR 2 CEA$
% fz%é:\%:é‘itfo )

Article 5 paragraph 3
(including the cases where
applied by replacing terms
pursuant to the provision of
paragraph 1 of the
preceding Article)
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FILARE —IH
Article 5 paragraph 1

BIARE—H (HISRE—HD
BREIC XV TAE R CHEMT
LmEraEite, )

Article 5 paragraph 1
(including the cases where
applied by replacing terms
pursuant to the provision of
paragraph 1 of the
preceding Article)

b R A
Article 12 paragraph 2

FEARRE—HIZLEK
[O)F e

the proviso of Article 6
paragraph 1 and the
provisions of
paragraph 2 of the
same Article

BAREFE-HIETE LELDE
ZH (BLGROE—HOR
WLV FAZEL THEMAT 5
e ahEte, )

the proviso of Article 6
paragraph 1 and the
provisions of paragraph 2
of the same Article
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

AR5 — M OV =1
paragraphs 1 and 3 of
the preceding Article

AR —H GBILED % —
HOHEIZ L0 FHEAHEz T
M+ 2HEezeate, ) KU
S (BRI HOKR
EIC XD FAEATHEAT D
Yt amie, )

paragraphs 1 (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1) and 3
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1) of
the preceding Article

F AR IUIA
Article 12 paragraph 4

il IH
preceding two
paragraphs

Al I (BEILSRD 5 —HO
HEIC LV HAREZTHEMT
Lmaraie, )

preceding two paragraphs
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)
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HHE D
—IH

#/\

BHINGED =

FINEDONE
Article 16-3 paragraph
2 and Article 16-6
paragraph 2

FEARRE—HLIZLEK
[O)F e

the proviso of Article 6
paragraph 1 and the
provisions of
paragraph 2 of the
same Article

FRKFE—HLTZ LEROE
ZH (BLSROZE—HOR
GCJ: DEiAEZ CHEHAT S
= ErEG =ie, )

the proviso of Article 6

paragraph 1 and the

provisions of paragraph 2

of the same Article

(including the cases where

applied by replacing terms

pursuant to the provision of

Article 9-2 paragraph 1)

AR5 — H M OV =1
paragraphs 1 and 3 of
the preceding Article

ATSRE—H GBILGo H—
HOBUEIZ XLV FEAR x Cil
My a5aaate, ) MOEE
#A(%hx® H—IHDOH
LD E L%L%RZ_T AT
%ﬁ%aﬁo)
paragraphs 1 (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1) and 3
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1) of

e R S
Article 24

LR =
Article 5 paragraph 3

the preceding Article
FRARE = GBLED_E
—HOBEIZ LV FAK R T
HHT 2L a2 G, )
Article 5 paragraph 3
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

[ ePIIE S
Article 29

B ttgET
through 27

B ot =5FET, B NS
(BNEO_F-HOBEIZ
L OFAKZTHEHAT 256
Ete, ) RO+ A5 0
L _t+t&ET
through 23, Article 24
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1),
and Articles 25 through 27
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FHAINED
Article 56-2

F R CH, BN
SO =5 THEOE AN
RO IH

Article 12 paragraph
2, Article 16-3
paragraph 2 and
Article 16-6 paragraph
2

AT H (B0
F—THOMEIZ LV FEAarRZ
THEHAT 25625, ) .
EHAFO=F I (BILE
DHE—HOHEIZ LV B
B2 CHEMHT G655
te, ) MOEFARKDONRNE
HO(BILERO ZHE—HOBE
WX VHARZ CHEHT 55
BrEte, )

Article 12 paragraph 2
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1),
Article 16-3 paragraph 2
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1),
and Article 16-6 paragraph
2 (including the cases
where applied by replacing
terms pursuant to the
provision of Article 9-2
paragraph 1)

T R e S
Article 57

AR I
Article 5 paragraph 2

IR I GBIk D 5
—HOBLEIZ LV A £ T
HWHT 25655, )
Article 5 paragraph 2
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)
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F R CH, BN
RO HEOH AN
RO IH

Article 12 paragraph
2, Article 16-3
paragraph 2 and
Article 16-6 paragraph
2

AT H (B0
F—THOMEIZ LV FEAarRZ
THEHAT 25625, ) .
EHAFO=F I (BILE
DHE—HOHEIZ LV B
B2 CHEMHT G655
te, ) MOEFARKDONRNE
HO(BILERO ZHE—HOBE
WX VHARZ CHEHT 55
BrEte, )

Article 12 paragraph 2
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1),
Article 16-3 paragraph 2
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1),
and Article 16-6 paragraph
2 (including the cases
where applied by replacing
terms pursuant to the
provision of Article 9-2
paragraph 1)

FIH, BESRE
paragraph 3, Article 7
paragraph 2

F=IH (BLEROFE—HD
REIC IV BmAEA THEMT
Lhaaate, ) . BERE
TIH (BEILERO R HOM
EIC XD FAEATHEAT D
Larat, )

paragraph 3 (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1), Article 7
paragraph 2 (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph 1)
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BN I
Article 8 paragraph 2

BN I (B D 5
—HOHEIZ LY HAEZ T
HHT 256 % 5T, )
Article 8 paragraph 2
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph 1)

2 EFELGFO OBEIZESETBHEDEET 2 FIZONT, UL EE ORMEE 2
MHA-DO—REBEALIOWTNNDORICBW Y2 EBETTH-0ICE K%L
LTWDEEICBT 2ROED EAIZIST 2 BUEDEMIC OV T, ZabofES
FEOFHIZIS T 2T, ZNENERED THIZEBT 52FALET 5,

(2) With regard to the application of the provisions listed in the left column of the

following table in cases where the spouse of a worker is taking Childcare Leave

for taking care of the worker's child on any day before the Date of One Year of

Age of said child under Article 9-2 of the Act, the wording of these provisions

listed in the middle column of the same table shall be deemed to be replaced

with the wording listed in the corresponding right column of the same table.

B (RLzs

i, )

Article 4 (including the
heading)

LR I
Article 5 paragraph (2)

FIARE H (BB KD
F—HOHEIZ LD AR R
THERT2He6xal, )
Article 5 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

R —IH
Article 5 paragraph (1)

FHARE—H (BB ILED -
BHOBEIZL Y RARE X
THEMT 2%axate, )
Article 5 paragraph (1)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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FILGRE—H
Article 9 paragraph (1)

FILRE —H (BB KD
B—HHOBEIZ L FAEZ
THEHAT 2,6 x 5T, )
Article 9 paragraph (1)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

A ICHET D
prescribed in the
preceding item

IR s o SR S ()
BREIC XV FAE R CHEMT
LHaaaty, ) ICHRET D
prescribed in the preceding
item (including the cases
where applied by replacing
terms pursuant to the
provision of Article 20-2
paragraph (2))

RS
item (iv)

FUE (B &0 _FE _H
DOHEIZ L0 FEHE 2 T
TG EET. )

item (iv) (including the
cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

FIGD
Article 4-2

HHAR =
Article 5 paragraph (3)

FIARE = (BB KD
B—HOBEIZ XLV FAK X
TR 26 xate, )
Article 5 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

BHAE—IH
Article 5 paragraph (1)

EEnE S US|
Article 5 paragraph (4)

FHAREME (EHILED -
BHOBEIC K FAK X
TR 2%axate, )
Article 5 paragraph (4)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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CEEDES TR

Article 5 paragraph (5)

FIREIH (EHLED
B—HHOBEIZ L FAEZ
THEHAT 2,6 x 5T, )
Article 5 paragraph (5)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

QAIJ:A
R

one year of age

—mk (EBNEFOFE—HD
BREIC XV FAE R CHEMT
DIEFHIERE —HOBEIC X
LRIV FERAKRELZ LT
WAHEAIZH > T, —mk
2 A)

one year of age (or one year
and two months of age with
regard to Childcare Leave
for which an application
was filed pursuant to the
provision of Article 5
paragraph (1) of the Act as
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

CALES 82

items of Article 4

FUEAS (ZNHLDOHE%
F RO THE T HOBEIS
KV @mARELTCHEMT 256
ety )

items of Article 4

(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))

IS A

Article 5 paragraph (3)

FLARH = (EHILED
BHOBEIZL Y RAE X
THMT 2564 aT, )
Article 5 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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(IEEa52
items listed in the
preceding Article

IS S (ZNODOHELSH
5o ECHEOBREIC X
VAR CHHAT 256
e, )

items listed in the
preceding Article (including
the cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

(EHILARE - 5
WCRET D kBl ER &
W,

(which means the Date
of One Year of Age
prescribed in Article 5
paragraph (1) item (i)
of the Act

(EFEIEDO _FH—HOBE
WCEVFmARL CHEHT 55
—HOH IR D FHILRE—
H O (EEILED H—HOH
WLV FAZL THEMT S
Gt ate, ) ICHETDLE
WIRFEK T TER S
MU O—KIZET DA%
ThoHrGaEIlh-> T, Y
BRREKT TERE SN
Ho
(in cases where the
Childcare Leave Scheduled
End Date prescribed in
Article 9 paragraph (1)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1))
pertaining to an
application filed pursuant
to the provision of
paragraph (1) as applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph (1) of the Act
falls after the date on
which said child reaches
one year of age, said
Childcare Leave Scheduled
End Date
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BILES =
reasons listed in
Article 9

BIWEE - HENFE
T, Hdr (B4R
THHOBEIZ LY HEAEZ T
HWHIT 25645, ) KO
CEZARCANU e o ORI (R
DOBEIC KV FeHk x T i
TomaEEt, )

any of the reasons listed in
Article 9 items (i) through
(iv), item (v) (including the
cases where applied by
replacing terms pursuant
to the provision of Article
20-2 paragraph (2)) and
item (vi) (including the
cases where applied by
replacing terms pursuant
to the provision of Article
20-2 paragraph (2))

R TS
the items of Article 18

FHNERE—SFNOHE=FF
T, HBWUE (F TR0 H
THOBEIZ LV HAER T
WHT2HG 25, ) KO
FIes (O &R0 5§ TH
DOHEIT L0 FEHE 2 T
TG R ET. )

Article 18 items (i) through
(iii), item (iv) (including
the cases where applied by
replacing terms pursuant
to the provision of Article
20-2 paragraph (2)) and
item (v) (including the
cases where applied by
replacing terms pursuant
to the provision of Article
20-2 paragraph (2))

PSR I
Article 5 paragraph (2)

IS
preceding paragraph

ATIE (5 5o 0 “HOD
REIC XV HAT A THEMT
LSarEie, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))
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AR Y IE
Article 5 paragraph (4)

BN =R
Article 6 paragraph (3)

FONEKFHE = (EFELED
B—HHOBEIZ L FAEZ
THEHAT 2,6 x 5T, )
Article 6 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

55 RS I
Article 5 paragraph (5)

AT TH
preceding paragraph

AiE (38 50 5 "HO
BREIC XV FAE R CHEMT
LmeraEite, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))

RN Sy R e
Article 5 paragraph (7)

H—IH
paragraph (1)

F—E (O RO TH THE
DOBEIZ KLV FeHk x T i
ToOGEEET, )
paragraph (1) (including
the cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

[FHEFLFNOHE+ =
FT

items (vii) through
(xii) of the same
paragraph

B EZNOH++—FET
(ZNHLDOHEZE —+5&D
T THOBEIC LD B
A CHEMAT 2%BEET, )
MO+ 5
items (vii) through (xi)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))
and item (xii) of the same
paragraph

ISR TR
Article 5 paragraph (5)

BHERERE (EHILED
B-HOBEIC LV FAK X
THEMT 2%axate, )
Article 5 paragraph (5)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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[ ReES
Article 7

HHARE —IH
Article 5 paragraph (3)

FIRE = (EBLED
B—HHOBEIZ L FAEZ
THEHAT 2,6 x 5T, )
Article 5 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

FEhk (RHLES

tr. )

Article 9 (including the
heading)

BN =
Article 6 paragraph (3)

o

FONEKFH = (EFELED
F—THOMEIZ LV Gz
THEHHT 25655, )
Article 6 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

FHARE—IH
Article 5 paragraph (1)

FIAH—H (EFHELED
F—THOMEIZ L0 Gz
THERT2He6xal, )
Article 5 paragraph (1)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

FHrgk (ALzs
i, )

Article 10 (including
the heading)

FNKRH =
Article 6 paragraph (3)

FANRE = (BB ILED
BIHOBEIZL Y GAREZ
THMT 2% xET, )
Article 6 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

Br—% (AHLzE
te, )

Article 11 (including
the heading)

FNRH =
Article 6 paragraph (3)

FARRE=H (BB LED
BHOBEIZL Y RAE X
THMT 2564 aT, )
Article 6 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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5 HLARTE T
Article 5 paragraphs
(5)

FBIRHIE (O &R0
B HOBEIZ LY HEAE R
THEHAT 25,655, )
Article 5 paragraphs (5)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))

[ S A
Article 12 paragraph
(1)

FERE—H
Article 7 paragraph (1)

FERE-H (EBLED
BHOBEIZ XV FAK L
THAT 256451, )
Article 7 paragraph (1)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

Z DK OFE AU S
this Article and Article
14

Zo%k (EHILGED H—H
DOBEIZ KLV FeHk x T i
Tomarat. ) KOE+
Mg GEFEILSED ZHE—HD
HEICKVZAEZ CHEMT
LSmEEET, )

this Article (including the
cases where applied by
replacing terms pursuant
to the provision of Article
9-2 paragraph (1) of the
Act) and Article 14
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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HhRE
Article 12 paragraph
(2)

5 RLAREE D B U IH
(FH =%k, ) %

T, HHH

Article 5 paragraphs

(2) through (4)

(excluding item (iii)),

paragraph (5)

FIARE I (B t+&D
B HOBEIZ LY HEAE R
THEHAT 25625, ) .
FoIE, HUE (B=S%kR
B TR0 HOB
WL GARZTHEMAT D
Barale, ) . Bl B
TSR0 ZHE THOBEIZ &
DHAREZ CHMT 256 %
e, )

Article 5 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2)),
paragraph (3), paragraph
(4) (excluding item (iii) and
including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2)),
paragraph (5) (including
the cases where applied by
replacing terms pursuant
to the provision of Article
20-2 paragraph (2))

[RIZREFIU IS — 5
Article 5 paragraph (4)
item (ii)

AU — 5 (5 ~+5&
D IHOBIEIZ LD FHEA
Bz CHEMHT 256455

te, )

Article 5 paragraph (4)
item (ii) (including the
cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

NSRS — I

Iy~ §

Article 6 paragraph (3)

FARE = (EBHILED
BHOBEIZ XL FAK X
THMAT 2562380, )
Article 6 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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[ e S R
Article 12 paragraph
(3)

F—IH
paragraph (1)

Fm (B RO B THE
DHLEIT LV G2 T
TomaEE. )
paragraph (1) (including
the cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

BH=% (ARHLZEE
ie, )

Article 13 (including
the heading)

FERE W
Article 7 paragraph (2)

BT _H (EHELED
BHOBEIZ XV FAK L
THAT 256451, )
Article 7 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

UL (RAHLES
te, )

Article 14 (including
the heading)

LA H
Article 7 paragraph (2)

BEARE H EHELED
B—HOBEIZ XLV FARE X
THEHAT 25,6251, )
Article 7 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

IR S
Article 15

B AR =
Article 5 paragraph (3)

FIARE = (BB KD
B—HOBEIZ XLV FAK X
TR 26 xate, )
Article 5 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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N
Article 16 paragraph
(2)

5 RLAREE D B U IH
(FH =%k, ) %

T, HHIH

Article 5 paragraphs

(2) through (4)

(excluding item (iii)),

paragraph (5)

FIARE I (B t+&D
B HOBEIZ LY HEAE R
THEHAT 25625, ) .
FoIE, HUE (B=S%kR
B TR0 HOB
WL GARZTHEMAT D
Barale, ) . HBIHE (B
TSR0 ZHE THOBEIZ &
DHAREZ CHMT 256 %
e, )

Article 5 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2)),
paragraph (3), paragraph
(4) (excluding item (iii) and
including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2)),
paragraph (5) (including
the cases where applied by
replacing terms pursuant
to the provision of Article
20-2 paragraph (2))

[RIZREFIU IS — 5
Article 5 paragraph (4)
item (ii)

AU — 5 (5 ~+5&
D IHOBIEIZ LD FHEA
Bz CHEMHT 256455

te, )

Article 5 paragraph (4)
item (ii) (including the
cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

NSRS — I

Iy~ §

Article 6 paragraph (3)

FARE = (EBHILED
BHOBEIZ XL FAK X
THMAT 2562380, )
Article 6 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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wBHE&E—H
Article 17 paragraph
(1)

FINGE—IH
Article 8 paragraph (1)

FIINRE—H (EBILED
B—HHOBEIZ L FAEZ
THEHAT 2,6 x 5T, )
Article 8 paragraph (1)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

[T Ve S5 T
Article 17 paragraph
(2)

55 RLAREE D B U IH

(5 5 MOV =52 bR
<o, ) FT, FBHIA
Article 5 paragraphs
(2) though (4)
(excluding items (ii)
and (iii)), paragraph
(5)

FIARE _H (B &0
B IHOBEIC L AR Z
THEHHT 25655, ) .
=T, BUE G AW
F=mabR, ) | HLH
(5B +&F _HOHEIZ X
DAL CHHT 256 %
e, )
Article 5 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2)),
paragraph (3), paragraph
(4) (excluding items (ii) and
(iii)), paragraph (5)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))

IS
preceding paragraph

ATIE (5 5o 0 “HOD
REIC XV HAF A THEMT
LoaraEie, )

preceding paragraph
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))

FHAK (RHLzE
te, )

Article 18 (including
the heading)

NS IH
Article 8 paragraph (2)

FNGRE _H (EHE KD
BHOBEIC K FAK X
TR 2%axate, )
Article 8 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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FHAE I
Article 5 paragraph (1)

FIARE —H (BB ILED
B—HHOBEIZ L FAEZ
THEHAT 2,6 x 5T, )
Article 5 paragraph (1)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

RIS
Article 19

—ik (EBILRFE =HD
IR D FIZdH - T
. —m AP A)

one year of age (or one
year and six months of
age with regard to the
child pertaining to the
application set forth in
Article 5 paragraph (3)
of the Act)

—mk (EHNLEO FHHD
BREIC XV FAE R CHEMT
DIEFIRE —HOBEIZ X
LRIV FERAKRELZ LT
WAIGEIZH > TE—mk )
A, F&EHE=H (EENLED
TEHOBEIC LD B
X CHEHAT 2G5, )
DOHEICED2HHICEVER
RELZ L TWDLERIZH ST
IL—mENA)

one year of age (or one year
and two months of age with
regard to Childcare Leave
for which an application
was filed pursuant to the
provision of Article 5
paragraph (1) of the Act as
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act, or one year and six
months of age with regard
to Childcare Leave for
which an application was
filed pursuant to the
provision of Article 5
paragraph (3) of the Act
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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B o5
Article 20

GIES
preceding Article

GIESIE G o SR S ()
BREIC XV TAE R CHEMT
L%a T, )

preceding Article (including
the cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

B AR
Article 22 paragraph
(2)

PR S TR VY P
%

Article 5 paragraphs
(2) through (6)

FIARE I (B t+&D
B HOBEIC XV EAER A
THEAT 25628, ) .
=T, BUE B %R0
T CHOBIEIZ X0 AR
A CHEHAT 25655, )
AONTAE S

Article 5 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2)),
paragraph (3), paragraph
(4) (including the cases
where applied by replacing
terms pursuant to the
provision of Article 20-2
paragraph (2)), and
paragraph (6)

[RIZR B IUIEES — 5
Article 5 paragraph (4)
item (ii)

AU 5 (5 5
D HOKIEIZ KD A
Bz CHEHT 256455

te, )

Article 5 paragraph (4)
item (ii) (including the
cases where applied by
replacing terms pursuant
to the provision of Article
20-2 paragraph (2))

NG A

Article 6 paragraph (3)

FARE = (EHLED
BHOBEIC K FAK X
TR 2%axate, )
Article 6 paragraph (3)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)
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B+ =% (AiLxE
tr, )

Article 23 (including
the heading)

[ G U
Article 12 paragraph
(2)

B AR T (EFELEO
TH-HOBEIZ X0 AR
X CHHATL2G62ET, )
Article 12 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

BoUsk (ARHLESE
tr. )

Article 24 (including
the heading)

[ G U
Article 12 paragraph
(2)

AR T (EFELEO
TH-HOBIEIZ X0 AR
X CHHATL2HGE62ET, )
Article 12 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

[ S Sk 1S3 |
Article 25 paragraph
(2)

R E
Article 11 paragraph
(2)

FH—RE_H B _+%o0
T CHOBIEIZ X0 AR
X CHHATL2HE62E8T, )
Article 11 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 20-2 paragraph (2))

DI R W S
Article 27

CERIVAE S
Article 16

AL B +R0OTH T
HOHEIZ L0 FHeHEz T
My a5araate. )

Article 16 (including the
cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))

e A S
Article 28

[ R e S
Article 17

CERER e S e o SR
HOBEIT LV FisE 2 Tl
M+ 2cHaeat. )

Article 17 (including the
cases where applied by
replacing terms pursuant

to the provision of Article
20-2 paragraph (2))
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FEot5o - (AHLE
EXIN

Article 30-2 (including
the heading)

FHHARKO=H H
Article 16-3 paragraph
(2)

FHARGO=F T (EFEL
GO HE—HOBEIZ LV
HREZCHAT 25655
te. )

Article 16-3 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

HotEo= (AHL%
e, )

Article 30-3 (including
the heading)

FRNEO = _"H
Article 16-3 paragraph
(2)

FHAREO=HmEH (EEIL
RO ZHE—HOBIEIZ LD HE
HBEZCTHEAT2HE %5
te, )

Article 16-3 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

BEt&oN (RHLE
Eir, )

Article 30-6 (including
the heading)

FARKRONE IH
Article 16-6 paragraph
(2)

FHIREONRNE H (EFHEL
kO THE—HOHEICL Y B
HREZCHMT %G %25
te. )

Article 16-6 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

o +E&ot (AHLE
Eir, )

Article 30-7 (including
the heading)

FARKONE IH
Article 16-6 paragraph
(2)

FHANFONRNE W (EFHL
FOZE—HOBEIT LY HE
HREZCHHAT 256525
te, )

Article 16-6 paragraph (2)
(including the cases where
applied by replacing terms
pursuant to the provision of
Article 9-2 paragraph (1) of
the Act)

BoE SrERE

Chapter 3 Caregiver Leave

(EH+—FFE _HE — 5 OREATEE S TED D FHIOFENF)
(Special Circumstances Specified by Ordinance of the Ministry of Health,
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Labour and Welfare Referred to in Article 11, Paragraph (2), Item (i) of the
Act)

Bt —5% BEETRE_HE - SORETEHES CEDDFNOFEEND H5E1E.
KDOEBY &ET D,

Article 21 Special circumstances specified by Ordinance of the Ministry of
Health, Labour and Welfare referred to in Article 11, paragraph (2), item (i) of
the Act are as follows:

— TERERHE LIETEE I OW T 2R ENM P G E 72 &2k v
FENEWIM KT L7258 Th o T, S IR ESI 236 T3 2 B £ TIZ,
ML 22 R EWI M O NI AR DR RFEIRDBIE T T HICE -7 & & THf
WE. WSIHOTIE, BEZEIC K0 YR T R IR E R O IR IR D i R F R
EIEIRER A L7 7BE & OBERBRN IR T DIcE T2 b &,

(i) With regard to a worker who filed a Caregiver Leave Application, in cases
where the Caregiver Leave Period ends due to the start of a new Caregiver
Leave Period, and the Subject Family Member with respect to the Caregiver
Leave for said new Caregiver Leave Period dies or a kinship relationship
ends between the Subject Family Member with respect to the Caregiver
Leave for said new Caregiver Leave Period and the worker who filed the
application for the Caregiver Leave due to a divorce, rescission of marriage,
dissolution of the relationship, etc. by the end of said new Caregiver Leave
Period; and

= IrEIRER 2 U gr B IS oW CRERTPERIRZE MM UL E RIKEHI 2506 F -
Tl LI KV IEIRESMNET L7eha CTh o T, ULPERTPERIKENIH (4%
PERTPERIRZEWIR I HPE L 7o /R 2 BIRIREMM 25T, UTZDFIZB8 0T
FC, ) MUXERRESM T H £ TS, YikPERTPERINERIRM LB VR
EMFDOWEIARD FOFTRTH, BUKE 54 T OWNFRNTHEET DI
ol b &,

(i1) With regard to a worker who filed a Caregiver Leave Application, in cases
where the Caregiver Leave Period ends due to the start of a Period of
Maternity Leave or a Period of Childcare Leave and all the children with
respect to said Period of Maternity Leave (including a Period of Childcare
Leave with respect to a child who is born during said Period of Maternity
Leave; the same shall apply hereinafter in this item) or to the leave for the
Period of Childcare Leave come to fall under any of item 1(a) or 1(b) of
Article 4 by the end of said Period of Maternity Leave or the Period of
Childcare Leave.

(EHE+—RE _HE S uDEATHESTTEDDL HD)
(Measures Specified by Ordinance of the Ministry of Health, Labour and
Welfare Referred to in Article 11, Paragraph (2), Item (ii) (b) of the Act)
B0 EE-RKBE_HBE _SuREGBESTED LSO, FH=1N
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BEICHRLIZbD LT 5,

Article 21-2 Measures specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 11, paragraph (2), item (i) (b) of the Act
shall be those that are listed in items of paragraph (3) of Article 34 and that
clearly indicate that an employer takes measures as specified by Ordinance of
the Ministry of Health, Labour and Welfare referred to in Article 11,
paragraph (2), item (ii) (b) of the Act and notifies the workers subject to said
measures of the start date of said measures.

(T REIRZEH H D 7 15E%)
(Methods, etc. of Caregiver Leave Application)

B A rEARERHIT. RICBITLFEE EEF—RENHEICHET 2561
ST, B—5. BF_SROEAZFICHTLHEHICRD, ) 2HEFICHLED Z L
X > TTORIT IR B 720,

Article 22 (1) Caregiver Leave Applications must be filed by notifying the
employer of the particulars listed as follows (limited to the particulars listed in
items (i), (i1) and (vi) in the case prescribed in Article 11, paragraph (4) of the
Act):

— IrEERERHOFER B

(1) Date of the Caregiver Leave Application;

SERER 2T 597 @E OR4

(i) Name of the worker who files the Caregiver Leave Application;

= IrEIREER TR D RS O K4 K OIS O J7 84 & DR

(iii) Name of the Subject Family Member with respect to the Caregiver Leave
Application and said family member's relationship with the worker set forth
in the preceding item;

el ﬁ%%%@ﬁlﬁéﬂ%§%ﬁmﬁﬁ SLEB IR T FR TH D GBI H - T
S OIFEE N LUUNRFE L FE L, 20, YR RERE L RE L“Cb\%’o%é%

(iv) In cases where the Subject Family Member relating to the Caregiver Leave
Application is a grandfather, grandmother, brother, sister or grandchild, the
facts that the worker set forth in item (ii) lives with and supports said
Subject Family Member;

T IrEIRER TR D R FE RN EEREE (B KB = DENHEIREZ V),
LTRC, ) IZhDHE%E

(v) The fact that the Subject Family Member with respect to the Caregiver
Leave Application is in need of care (which means the Care-requiring
Condition set forth in Article 2, paragraph (3) of the Act; the same shall
apply hereinafter);

N TERER IR MBI O A (LLF TERERBTER] &Wvo, ) RUSR
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(vi) The first day of the period with respect to the Caregiver Leave Application
(hereinafter referred to as the "Caregiver Leave Scheduled Start Date") and
the last day thereof (hereinafter referred to as the "Caregiver Leave
Scheduled End Date");

t NERERFHIRDOIIEFZIEICOWTOER+—RE _HE 5O N#ERESER
%

(vii) Number of Days for Caregiver Leave, etc. set forth in Article 11,
paragraph (2), item (ii) of the Act with regard to the Subject Family Member
with respect to the Caregiver Leave Application; and

N B —REF BT L2FELDHL5EIH > TL, UEFF IR LFESE

(viii) In cases where there are circumstances listed in items of Article 21, the
facts with respect to said circumstances.

2 HEHEE HNOEANEE TORER, MEREFHICOVWTERT 2, 20L&
IZBWT, FSEENEE S IEAREE=H] tHbH01E IHF+FKE =1 L
HEZDEDET D,

(2) The provisions of Article 5, paragraphs (2) through (6) shall apply mutatis
mutandis to Caregiver Leave Applications. In this case, the term "Article 6
paragraph (3)" in Article 5, paragraph (4), item (ii) shall be deemed to be
replaced with "Article 12, paragraph (3)."

3 HETIX, FHONEKREFHEN O 7L 13, Y A#ERERHZ L5 Es
IR LT, FEE =D H T E T RNENGFITBT 2 FEEELEHATHZ LN TX
LEHOEHEZRDD LN TE D, L, BE+—RENEICHET 25613,
ZDRY T,

3) An employer may, when a Caregiver Leave Application set forth in paragraph
(1) is filed, have the worker who filed said application submit documents that
certify the facts listed in items (iii) through (v) and item (viii) of the same
paragraph; provided, however, that this shall not apply to the case prescribed
in Article 11, paragraph (4) of the Act. 3) An employer may, when a Caregiver
Leave Application set forth in paragraph (1) is filed, have the worker who filed
said application submit documents that certify the facts listed in items (iii)
through (v) and item (viii) of the same paragraph; provided, however, that this
shall not apply to the case prescribed in Article 11, paragraph (4) of the Act.

(EH+ 4&FE _HICBWTHERT 2EFEAEE - HE _5ORATHESTTEDD
H D)

(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 6, Paragraph (1), Item (ii) of the Act, as Applied
Mutatis Mutandis Pursuant to Article 12, Paragraph (2) of the Act)

o=k EELE BB W THERT DB ANEKE —HE 5 OREA A S

TEDDLHDIE, ROEEBY LT5,
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Article 23 Persons specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 6, paragraph (1), item (ii) of the Act, as applied
mutatis mutandis pursuant to Article 12, paragraph (2) of the Act are as
follows:

— NHERERERHSTHENOEA L T =B UNICEMABRGRKE T T2 en
B & D70 G718

(1) A worker whose employment relationship is certain to be terminated within
93 days from the day of a Caregiver Leave Application;

= LR RO

(i) A worker set forth in Article 7, item (ii)

(EFHE+ZRE HICBWTERT 2EREARE —HILE LEOLS O FHi%E)

(Procedures, etc. for the Case Referred to in the Proviso of Paragraph (1) of
Article 6 of the Act, as Applied Mutatis Mutandis Pursuant to Article 12,
Paragraph (2) of the Act)

B BNKOHEZ, EHH LE HICBW TN T HIEHARE W
LEBOLGAEDFHEFICOVWTHERT S,

Article 24 The provisions of Article 8 shall apply mutatis mutandis to the
procedures, etc. for the case referred to in the proviso of paragraph (1) of
Article 6 of the Act, as applied mutatis mutandis pursuant to Article 12,
paragraph (2) of the Act.

(BB KRB =HDEE)
(Designation Set forth in Article 12, Paragraph (3) of the Act)

B bHS EHETAEHOBEIR, MEIKERGTER L SN R (ZEDORBIT
ERERHPEHSTZHOBHANGEBE L T_HZRBTHIHEZEDOH THLILAEICH -
TIE, Y =R ZzfRET5H) E£TIZ, MERERBTER S LTHRET 2 A&
RERMZ LI EEIEMT 2 2 LIk o> TIThRITAIE R B0,

Article 25 (1) Designation set forth in Article 12, paragraph (3) of the Act must
be implemented by notifying the worker who filed a Caregiver Leave
Application of the day designated as the Caregiver Leave Scheduled Start Date
on or before the Caregiver Leave Scheduled Start Date (in cases where the
Scheduled Start Date falls after the day on which three days elapse from the
day following the date of the Caregiver Leave Application, the day on which
three days elapse from the day following the date of said application)

2 Bt —RB _HEHOHEZ., AEOEEICOWTHERT 5,

(2) The provision of Article 11, paragraph (2) shall apply mutatis mutandis to the
designation set forth in the preceding paragraph.

(EE T+ =FRICBWTHERT2EELEE —HORAEHE T TED D H)
(Date Specified by Ordinance of the Ministry of Health, Labour and Welfare
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Referred to in Article 7, Paragraph (3) of the Act, as Applied Mutatis
Mutandis Pursuant to Article 13 of the Act)

FEARSK EET=RCBWTHENT BB ERE HOREETEHE ST TED L AL,
NMHERERBICB N THEREKT PER L SN0 Z@EMFTOR &35,

Article 26 The date specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in of Article 7, paragraph (3) of the Act, as applied mutatis
mutandis pursuant to Article 13 of the Act shall be two weeks prior to the
Caregiver Leave Scheduled End Date in the Caregiver Leave Application.

(ITFBIRER T FEHDETOHH)
(Application for Change of the Caregiver Leave Scheduled End Date)
FoHESR BHAFOBEIR EEF=RICBOTHENT 2 EFERE ZHOMHEIR
ERTTEHOEFEOHRHBIZOWTHERT S,
Article 27 The provisions of Article 16 shall apply mutatis mutandis to an
application for a change of the Caregiver Leave Scheduled End Date set forth

in Article 7, paragraph (3) of the Act, as applied mutatis mutandis pursuant to
Article 13 of the Act.

(T REIRZE I H O RN
(Withdrawal of Applications for Caregiver Leave)

BN\ E BHERoBEIR. EE AR —HOMERER HORENZ SV THEH
I 2,

Article 28 The provisions of Article 17 shall apply mutatis mutandis to a

withdrawal of Caregiver Leave Applications set forth in Article 14, paragraph
(1) of the Act.

EHEHNRE HICBWTHERT 2EENEE —HOREATEHE S CTED LHFH)

(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 8, Paragraph (3) of the Act, as Applied Mutatis
Mutandis Pursuant to Article 14, Paragraph (3) of the Act)

B ugk EETNEARE HICBWTENT2EENRE HOEATEHE ST TED
LFEMBIEL, ROEBY &T 5,

Article 29 Reasons specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 8, paragraph (3) of the Act, as applied mutatis
mutandis pursuant to Article 14, paragraph (3) of the Act are as follows:

—  ERER IR D AR E RO T
(i) Death of the Subject Family Member with respect to the Caregiver Leave
Application;

ZOBEME. BSWAOIUNE, BEREIC K DI HEIRER AR D R & TR IR R
2 L7e 9783 & o BURBIR O 1HEI

(i1) The end of a kinship relationship between the Subject Family Member with
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respect to the Caregiver Leave Application and the worker who filed said
Caregiver Leave Application due to a divorce, rescission of marriage,
dissolution of the relationship, etc.; and

= ERERHAE LETEES. Al BRI E R L <R LoEEFEIC XL
0. YRR ER IR DR RERICOWNTOEF 55 HE 5 ONi#k
EEARDPNF=RICET 20 X TOM, SRZIERER LR D I RFERE &I
THZENTERVRIEICZ25722 &,

(iii) The worker who filed a Caregiver Leave Application becoming unable to
take care of the Subject Family Member relating to said application for
Caregiver Leave due to injury, illness, or physical or mental disability for a
period for which the Number of Days of Caregiver Leave, etc. set forth in
Article 11, paragraph (2) item (ii) of the Act reaches 93 days with regard to
the Subject Family Member relating to said Caregiver Leave Application.

B+ REE =HE - SOREEFHE S TED L FHH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 15, Paragraph (3), Item (i) of the Act)
oA NEDO T RIGROBEIR, EETLIAE HE S ORETEHE T TED HEH
IZOWTHERT 5,
Article 29-2 The provisions of the preceding paragraph shall apply mutatis
mutandis to the reasons specified by Ordinance of the Ministry of Health,
Labour and Welfare referred to in Article 15, paragraph (3), item (i) of the Act.

FUE FOFERER
Chapter 4 Time Off for Sick/Injured Childcare

(EHHARKO B —HOBREATEE S TED D Y% DO HER)
(Care of a Child Specified by Ordinance of the Ministry of Health, Labour and
Welfare Referred to in Article 16-2, Paragraph (1) of the Act)
F RO = EREHAREZO E—HOREAGEHE ST TED DY FOMEEIT., Hi%
T PRI T2 22 T S5 & LT 5,
Article 29-3 The caring of a child specified by Ordinance of the Ministry of
Health, Labour and Welfare referred to in Article 16-2, paragraph (1) of the Act

relates to having said child vaccinated or undergo a medical examination.

(F DFEIRIRD A H O T71E5%)
(Methods, etc. of Application for Time Off for Sick/Injured Childcare)

Bt BEEFAFOE HOBREICLLZHH CLFZOLEEVE =+ =12E
WTC TEFEHERIERE] v o, ) X, RICEBT2EEEZ, FETICHLTHLICT
L2 LICEoT ATORIT TR B0,

Article 30 (1) An application pursuant to the provision of Article 16-2, paragraph
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(1) of the Act (hereinafter referred to as "Time Off for Sick/Injured Childcare

Application" in this Article and Article 30-3) must be filed by notifying said

applicant's employer of the following particulars:

—  HEIRERH 23 D I O K4

(i) Name of the worker who files a Time Off for Sick/Injured Childcare
Application;

= EHERIRER IR D FORA K OEFA A

(i) Name and birth date of the child with respect to the Time Off for
Sick/Injured Childcare Application;

= FOFEEKRREZBGTL2FAH

(iii) Date on which Time Off for Sick/Injured Childcare is to be obtained; and

W FEREBERHICERS FRAEL, B L UIEHRISHD > TV D FEIFTRISE
DLWMEEEATO B

(iv) The fact that the child relating to the Time Off for Sick/Injured Childcare
Application is injured or sick, or that the intention to provide the care set
forth in the preceding Article exists

2 FEFIT., BEAKRBRBFEID 7L &3, YEEERIRB L L2 L2 7@E I LT,
AT ST 2 HEELFEAT H 2 L N TEL2FEHOEHEZRD DL Z ENTE S,
(2) An employer may, when a Time Off for Sick/Injured Childcare Application is
filed, have the worker who filed said application submit a document that

certifies the fact listed in item (iv) of the preceding paragraph.

(EHTARFRO=F HIIBW THERNT DEFARE —HE S OEATBE S TE
D2 HD)

(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 6, Paragraph (1) item (ii) of the Act, as Applied Mutatis
Mutandis Pursuant to Article 16-3, Paragraph (2) of the Act)

FotRkoZ EHEHAFO=ZFE HIZBWTHERNT 2IEEANEE —HE 50 R4ET

BEASTEDLI LD, FLEBE - S0HBE LT 5,

Article 30-2 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 6, paragraph (1), item (ii) of the Act, as
applied mutatis mutandis pursuant to Article 16-3, paragraph (2) of the Act,

shall be a worker set forth in Article 7, item (ii).

GEFETREO =ZF _HIZBWTHERNTAEFEAREZE —HEEE LEOEL A O FHt%E)
(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 6, Paragraph (1), Item (iii) of the Act, as Applied
Mutatis Mutandis Pursuant to Article 16-3, Paragraph (2) of the Act)
B0 = EFHEFAREO FE HICBWTHERTAEFEAEE -HZE LEOHE
IZRD . FEERNTBHE»O OFERERH HZHELSG S8 2 NE R Bt oMo
FIHT, FHELEELEOHEDED D & ZAHITLD,
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Article 30-3 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 6, paragraph (1), item (iii) of the Act, as
applied mutatis mutandis pursuant to Article 16-3, paragraph (2) of the Act
shall be a worker set forth in Article 7, item (ii).

BHE MEIRR
Chapter 5 Time Off for Caregivers

(EHETARFOLE —HOEATEE S TED L HEE)
(Care Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 16-5, Paragraph (1) of the Act)
Eo+5olN EFEHAFOLE -HOBRETBHES CED L MHEFT, RIZE TS50
LI 5,
Article 30-4 The care specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 16-5, paragraph (1) of the Act are as follows:
— MNREEOIHE
(i) Nursing care of a Subject Family Member; and
= RIBFEBEOBEREE MR, HRFIEN T ES — E A DR AT DT DI S
72 Ffe & ORATE DM DX RENE D WL FE 7RG

(i1) Accompanying a Subject Family Member to hospital, carrying out on behalf
of a Subject Family Member procedures necessary for said Subject Family
Member to receive nursing care service, and taking other necessary care of a
Subject Family Member.

(ST EEIRR D H H 0 5 155%)
(Methods, etc. of Application for Time Off for Caregivers)

BTROIL EBTAROLE - HOBTEIZL 20 UIFZORLDE =T5H0L
(ZRWT T EERIRHF ) LD, ) 1, RICEIT 59 EHZ, FETICKH L THL 2
IZTHZLICEkoT, ATORITNIEZR L7220,

Article 30-5 (1) An application pursuant to the provision of Article 16-5,
paragraph (1) of the Act (referred to as an "Application for Time Off for
Caregivers" hereinafter in this Article and Article 30-7) must be made by
clarifying to the employer the matters listed as follows:

— IR 23 % 7 D K4
(i) Name of the worker who files an Application for Time Off for Caregivers;

= IR R AR D R O K4 K ONRITE O S5 B & Ofein

(i1) Name of the Subject Family Member with respect to the Application for
Time Off for Caregivers and said family member's relationship with the
worker set forth in the preceding item;

= ITRERIR R AR DR REIR DAL RE, LR A ARSI R TH D2 BB H - T,
B OHFBENLERNRFRELEFE L, O, HEARFEHELHREEL TWDLFEHE
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(iii) In cases where the Subject Family Member relating to the Application for
Time Off for Caregivers is a grandfather, grandmother, brother, sister or
grandchild, the fact that the worker set forth in item (i) lives with and
supports said Subject Family Member;

MU kiR A2 BS54 H H

(iv) Date on which Time Off for Caregivers is to be obtained; and

F STREIRIR AR D /R FIEDN B IR B D

(v) The fact that the Subject Family Member relating to the Application for
Time Off for Caregivers is in Care-requiring Condition.

2 FEFIT. NMERBHERH o7 L X, MR ERIRP 2 L7 @& okt LT,
ATEE . B MO L5 8T 5 FELFENT 52 LN TE 2F O A K
WL ENTED,

(2) An employer may, when an Application for Time Off for Caregivers is filed,
have the worker who filed said application submit documents that certify the

facts listed in items (i1), (iii) and (v) of the preceding paragraph.

(EFHTARFORE ZHIZBWTHERNT DEFARE —HE 5 OEATEHES TE
DD HD)

(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 6, Paragraph (1), Item (ii) of the Act, as Applied
Mutatis Mutandis Pursuant to Article 16-6, Paragraph (2) of the Act)

F=FRDONRN EHHAREFONRE HIZBW THER T DIEEANEE —HE 5 0RE4ETs

BAEASTEDL LD, FLEFE - ZOHBE LT,

Article 30-6 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 6, paragraph (1), item (ii) of the Act, as
applied mutatis mutandis pursuant to Article 16-6, paragraph (2) of the Act,

shall be a worker set forth in Article 7, item (ii).

(EEFAFORNE HIZBW THERT 2EEAREKE —HILZ LEOLS O Fh %)

(Procedures, etc. for the Case Referred to in the Proviso of Paragraph (1) of
Article 6 of the Act, as Applied Mutatis Mutandis Pursuant to Article 16-6,
Paragraph (2) of the Act)

Fo=t&ot EEFRFORE HICBWTERTHEEANFE -HELE LEOHE
IZR D, FEEPTEE DD OMERRHHZELS AT 5 0B FHit £ Oftto
FIHT, FHELELEOHEDED D & ZAHITLD,

Article 30-7 Pursuant to the provision of the proviso of Article 6, paragraph (1)
of the Act, as applied mutatis mutandis pursuant to Article 16-6, paragraph (2)
of the Act, procedures and other matters required for an employer's refusal of
an Application for Time Off for Caregivers from a worker shall be in
accordance with the provisions of the written agreement set forth in the
proviso of Article 6, paragraph (1) of the Act.
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BANE  FrESN T B OHIR
Chapter 6 Limitations on Unscheduled Work

(EHTHARNEFONE—HE 5 OEETHETTEDDLH D)
(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 16-8, Paragraph (1), Item (ii) of the Act)
FotRoON EHEHAFZONE-HE SORAETHETTEDLbOIL, —HEMD
AT E G718 A Es R LT 097 #E & 3%,
Article 30-8 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 16-8, paragraph (1), item (ii) of the Act shall
be a worker whose prescribed working days are two days or fewer per week.

EHETANRDONGE —HOBEZ L DFHR D TTIEE)

(Means, etc. of Request Pursuant to the Provision of Article 16-8, Paragraph (1)
of the Act)

FotFoIu FHRIT. WIHTL2FHLFEFRICHENT L2 LIZX> TThRITUL

IRBTR,

Article 30-9 (1) Requests must be made by notifying the employer of the
particulars listed as follows:
iwRkOFHA B

(1) Date of the request;

= RERZET L EE DORA

(i1) Name of the worker who makes the request;

= WRIHRDFORL ., AFEA B KROHETEOIEE & Ot GERIZR D 723493
FROBRICTHA L TWRWEEIZH > TiE, YRR FEAHET L TETH
L8 ORA, HETER K OHTS O J5EE & D)

(iii) Name, date of birth of a child with respect to said request, and said child's
relationship with the worker set forth in the preceding item (in cases where
the child relating to the request is not yet born at the time of making said
request, the name of the mother who is going to give birth to the child
relating to said request, the expected date of confinement, and the
relationship with the worker set forth in the preceding item);

MU GERICER D MR (A5 HARSROE _HOBIRBHZ WS, L FZOREIZE
WTCRIL, ) OFIHEORH TS5 H

(iv) The first day of the limitation period with respect to the request (which
means the Limitation Period set forth in Article 16-8, paragraph (2) of the
Act; the same shall apply hereinafter in this Chapter) and the last day
thereof; and

. FERIRDTRETTHLILGEICH > TL, YEEFHREONINAETZH

(v) In cases where the child relating to the request is an adopted child, the date
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on which the adoption became effective.
2 AT OFE R M O ILHO @A, /)’Z@b‘?%mwﬂﬂi (G F R OFE =528 5
Al o T, FEFEDWEY LBOLGEICRD, ) Lo TUThbRITNIE R B2

VY,

(2) The request set forth in the preceding paragraph and the notice set forth in
paragraph (5) must be made or given by any of the following means (only if the
employer finds said means to be appropriate in the cases referred to in items
(i1) and (iii):

— FmxEHT ok

(1) Submitting paper copies;

= 77y IV ML TEET G

(i1) Transmitting by facsimile; or

= BRIEEERZE U THEEEOMMPIR D BERAESRIEE T 2 7iE (B
&U“%%E#émﬂéfa‘f% HMaEzHN T LIV ERHEERTLZLENTED
HLDICRS, )

(iii) Transmitting through telecommunications lines to a communication
terminal used by the employer (limited to means that allows the worker and
the employer to produce a paper copy by outputting transmitted information).

3 HIEE OB I VITONER LA OEMIT, FEFEOERIHRLI 7727 2
UVAEBEIZ L0 ZE LRI HIEM—%@jﬂiE X0 TRk kL, F¥E
FOAEH] i:%é@%ﬁ%?ﬂ&%ﬁ CHDZELIERIC, ZNENYEFEELICHELLD
DL BT,

(3) Requests and notices made or given by the means set forth in item (ii) of the
preceding paragraph shall be deemed to have arrived at the employer when
they are received by a facsimile machine used by said employer, and by the
means set forth in item (iii) of the same paragraph shall be deemed to have
arrived at the employer when they are received by a communication terminal
used by said employer.

4 FEFIL, FHOFEKREH oL FiX, UEERE L& T LT, Y
RICHRD FOMR, HAEXITEFHRMEOBFEELIERT 52 LN TE 2 FHORHEZ K
WHZENTE S,

(4) An employer may, when the request set forth in paragraph (1) is made, have
the worker who made said request submit documents certifying pregnancy, and
the birth or adoption of the child with respect to said request.

5 FHRITRD FAYEE RS SN BRICHAE L & &id, Sk Rkae L@ i
RN, T ORA, EFEH B ROEZTEE L OftinzFEFIT @M LA j‘h
E b2, ZOEEICENT, FERIL, YHTHEFICH LT G oM EOF
FEEitW 252 N TELEFHOREAZRDLZ LN TE D,

(5) When the child with respect to a request is born after said request is made,
the worker who made said request must promptly notify their employer of said
child's name and date of birth, and the child's relationship with said worker. In
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this case, the employer may have said worker submit a document that certifies
the fact of birth of said child.

(EHEFANFOINE ZHOJEATHEHE T TED HHFH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 16-8, Paragraph (3) of the Act)
Fot—% EETAKONFE _HOEATBHETTEDLFEHIZ, KOLBY LT 5,
Article 31 Reasons specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 16-8, paragraph (3) of the Act are as follows:
— FERIRD DT
(1) Death of the child with respect to the request;
= OEERICBRDTFNETFTOLIGEICEBT DR XILE T OREE L
(i1) Dissolution or rescission of an adoptive relationship in cases where the
child with respect to the request is an adopted child;
= FHRIZBRDTIDRET LRSI EZDOMOFIFITI Y YELFERE L @E &Y
BT ERRFE LN Lol b,
(ii1) The child with respect to the request ceases to live with the worker who

made the request due to said child becoming adopted or other circumstances;
and

WU k& L7ogrBhE s, A, R E A L I3 M EoEEICI D . Y%
FRICRDHIRBIM OKRH £ TOM, UEFERIRD FEEETHZ LN TE RN
IREEIZ -T2 &,

(iv) The worker who made the request becoming unable to take care of the child
with respect to said request due to injury, illness, or physical or mental
disability for the period until the end date of the Limitation Period with
respect to said request.

(EHE T ANEFOINFEIIEE —5 O AT #E 5 TED H3HH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 16-8, Paragraph (4), item (i) of the Act)
ot —%0 FIGFOBEIL EEFAZONENEE —5ORETEHETTEDD
FHIZOWTHERHT 5,
Article 31-2 The provision of the preceding Article shall apply mutatis mutandis
to the reasons specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 16-8, paragraph (4), item (i) of the Act.

HEE KRG OHIR

Chapter 7 Limitations on Overtime Work

EFE+EERE - EHE _SOREFHESTEDLHD)
(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
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Referred to in Article 17, Paragraph (1), Item (ii) of the Act)
Ft—%0= EFEHLEE-HEE _SOREFEBESTED DL bDOIE, —HE O
TEGTE B AL T O9EE &35,
Article 31-3 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 17, paragraph (1), item (ii) of the Act shall be
a worker whose prescribed working days are two days or fewer per week.

(EHTHERB-HOHEIZ L DFEROTTIESE)

(Means, etc. of Requests Pursuant to the Provision of Article 17, Paragraph (1)
of the Act)

Fot—koN FERIZ, RICBTL2FHLFEEFICBENT LI LI T ThRITH

X 6720,

Article 31-4 (1) Requests must be made by notifying the employer of the
particulars listed as follows:
FEROFHH

(1) Date of the request;

= RERET L EE DORA

(i1) Name of the worker who makes the request;

= FERIRDFORA., EEH R ROHTS OG5 EE & O GERITIR D 123 2%
FROBIZHAE L TOWRWESIZH > TE, HkaRKIR L FEHET L2 TETH
L8 ORA, HETER K OHTS DI EE & D)

(iii)) Name and date of birth of the child with respect to the request, and said
child's relationship with the worker set forth in the preceding item (in cases
where the child with respect to the request is not yet born at the time of
making said request, the name of mother who is going to give birth to the
child with respect to said request, the expected date of confinement, and the
relationship with the worker set forth in the preceding item);

MU GERICER DRI (A B4R _HOMIRBIM 25, LIFZoEIZEWT
L, ) OFIHKRTERHA ETDHH

(iv) The first day of the limitation period with respect to the request (which
means the Limitation Period set forth in Article 17, paragraph (2) of the Act;
the same shall apply hereinafter in this Chapter) and the last day thereof;

T FERIMRDFDREFTOLIGEICH > T, YEBETFRBRHEONNINELTZH

(v) In cases where the child with respect to the request is an adopted child, the
date on which the adoption became effective; and

2 RPEOFRME OB LHEOBEHIT, ROWTNNOTGE G 5k OHE =528 5

LAl o TR, FEENEL LROLILAICRD, ) Lo TUThRTNIER b2

VY,

(2) Requests set forth in the preceding paragraph and the notice set forth in
paragraph (5) shall be made or given by any of the following means (only if the
employer finds said means to be appropriate in the cases referred to in items
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(i1) and (iii):

— FmrxEbT ok

(1) Submitting paper copies;

= 777V ERMLTEET LG

(ii) Transmitting by facsimile; or

= EXBEERR A S U CHEETEOM IR 2 BE R AREISICEET 2 51E (5
FOFEEEPYZEETDEREHENIT L2 LXK %ﬁ%@ﬁfé:&ﬁf%é
HLOITIRD, )

(iii) Transmitting through telecommunications lines to a communication
terminal used by the employer (limited to means that allows the worker and
the employer to produce a paper copy by outputting transmitted information).

3 HIEZE S OB I VITONEFERE BT, FETOMEMIRL 7727 03
VAEEIZ L VG LIRS, RIIEFE =50 HIEIC L 0T iE kOl mEIX, F3E
i@ﬁﬁﬂ%éﬁéﬁiwﬁuibiﬁbtﬁ_\%ﬂ%hé SHEETICEELL D
ORET A

(3) Requests and notices made or given by the means set forth in item (ii) of the
preceding paragraph shall be deemed to have arrived at the employer when
they are received by a facsimile machine used by said employer, and by the
means set forth in item (iii) of the same paragraph when they are received by a
communication terminal used by said employer.

4 HFEFRI, FHOHERPO oL FiX, Y RkE LicHBacx LT, Yk
KITHRD FOIER, HAEXITEFHMEOFEELIERNT L2 LN TE 2FHORHEZK
WHZENTE D,

(4) An employer may, when the request set forth in paragraph (1) is made, have
the worker who made said request submit documents certifying pregnancy, and
the birth or adoption of the child with respect to said request.

5 FHRIHRDFRYULFERD SNTZBRITHAE LT & &3, HikahkE Lo i@a X
BRI, URETFORA ., EFEH B RO YL 9?@%??&:0)fmﬁﬁ€?§§§§3£\_E%%Dl/iﬁ‘iib
F2 5720, ZOHAICBNT, FEET, YETHEICH LT, YETFOHEDE
FELitW T 52 ENTELEFHORMEZROL LN TE D,

(5) When the child with respect to the request is born after said request is made,
the worker who made said request must promptly notify their employer of said
child's name and date of birth, and the relationship with said worker. In this

case, the employer may have said worker submit a document that certifies the
fact of birth of said child.

(EE+LEE -HOBELETBHES TEDDHHEH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 17, Paragraph (3) of the Act)
Bt —%k0H EHHLEERE HOEAFBHE T TEDLEHIT, KOLB0 LT5,
Article 31-5 Reasons specified by Ordinance of the Ministry of Health, Labour
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and Welfare referred to in Article 17, paragraph (3) of the Act are as follows:
R D F DT

(i) Death of the child with respect to the request;

o FERICR D FRETFTHLHGEICEBT DR ITE HREOTIE L

(i1) Dissolution or rescission of an adoptive relationship in cases where the
child with respect to the request is an adopted child;

= GERIRDFDES LRSI L EDMOFRFIT LY ML RkE Lic@E &Y

A ENFRIB LW b ol &,

(111) The child with respect to the request ceasing to live with the worker who
made the request due to said child becoming adopted or other circumstances;
and

IEI %2“225: Lic@an, Afs, HEHUIHE EE L <38 EoEFICEI Y, Y

AR DHIRIM OKRH £ TOM, MZhRIBRDL FEEEFTTHZ LN TERN
Jj( fElZp o= &,

(iv) The worker who made the request becoming unable to take care of the child
with respect to said request due to injury, illness, or physical or mental
disability for the period until the end date of the Limitation Period with
respect to said request.

(EHHERBNEE —5 ORATHEE 5 TED HHH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 17, Paragraph (4), Item (i) of the Act)
F=t—%0R HIEOBEIL, EFHEHLEEMNEE 5O EE S TED HFH
[ZOWTHERT 5,
Article 31-6 The provisions of the preceding Article shall apply mutatis
mutandis to the reasons specified by Ordinance of the Ministry of Health,
Labour and Welfare referred to in Article 17, paragraph (4), item (i) of the Act.

(EHEHNRFE -HIIBOTHENT 2EREHERE—EHE 5 ORAETHE S TED
5 D)

(Person Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 17, Paragraph (1), Item (iii) of the Act, as Applied
Mutatis Mutandis Pursuant to Article 18, Paragraph (1) of the Act)
—t—5%0t Fo-t—FO=F-FoOREE. EEFNEE HIBWTHEHNTS

{55 EHERE-HE _SORETHETTEDD BDIZHOWTHEMT 2,

Article 31-7 The provisions of Article 31-3, item (i) shall apply mutatis mutandis
to said person specified by Ordinance of the Ministry of Health, Labour and
Welfare referred to in Article 17, paragraph (1), item (ii) of the Act, as applied
mutatis mutandis pursuant to Article 18, paragraph (1) of the Act.

GEHBTN\RE - HIZB W THEM T 2368 T ERE - HOMIEIL X 55RO TTIETF)
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(Methods, etc. of Request Pursuant to the Provision of Article 17, Paragraph (1)
of the Act, as Applied Mutatis Mutandis Pursuant to Article 18, Paragraph
(1) of the Act)

Bt =50 EFEFNEE-HIZBWTERTESE LS -HOHEIC L 55
RKiT, WICHIT 2 FHZFETICEIT L2 LICL o TITDRTIE R 6720,

Article 31-8 (1) The request pursuant to the provision of Article 17, paragraph
(1) of the Act, as applied mutatis mutandis pursuant to Article 18, paragraph
(1) of the Act, shall be made by notifying the employer of the particulars listed
as follows:

— FHROHFHH

(1) Date of the request;

= RERET LA OK4

(i) Name of the worker who makes the request;

= FRITHR DR R F IO K4 K ORITS O 57 ## & DOfith

(ii1)) Name and relationship with the worker set forth in the preceding item
with regard to a Subject Family Member with respect to said request;

MU 5ERICBR DI EFEEN AR, SLB ik IR TH O HEITH > T, H 5D
TEE N GEARFHEEFRIE L, 220, B RFEEZHREL TV LHHE

(iv) In the case where the Subject Family Member is a grandfather,
grandmother, brother, sister or grandchild, the facts that the worker set
forth in item (ii) lives with and supports said Subject Family Member;

T FERICHR DRI B EIEN BRI H D FFE

(v) Fact that the Subject Family Member with respect to the request is in Care-
requiring Condition; and

N RHRICRLHIRBIE O H L OKRH &9 %5 H

(vi) The first day of the Limitation Period with respect to the request and the
last day thereof.

2 HEOEHMIE, ROWTILOTGE (B 5 R OH 528 258126 - T,
FHEEDEY LROLGEICRD, ) [T TITORITFIIER B2,

(2) The notice set forth in the preceding paragraph shall be made or given by any
of the following means (only if the employer finds said means to be appropriate
in the cases referred to in items (ii) and (iii)):

— FmxEtT ok

(i) Submitting paper copies;

= 777V EAMALTHET D HIE

(i1) Transmitting by facsimile; or

= BEREEREZE U THEEEOMMITR D BERARERIEET 2 HiE (THE
LOFEEPYZEETLHIERENNT L2 LICI 0 FEHEAERT LN TED
HDIZRD, )

(iii) Transmitting through telecommunications lines to a communication
terminal used by the employer (limited to means that allows the worker and
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the employer to produce a paper copy by outputting transmitted information).

3 HIEE _ZoHFEICL VTN EAX, FEEOHERIRD 7 77 > U EEIC
LV ZAE LIS, RIEE =50 FEICIviThbnz@ma, FEFOMERICRHE
%%X%ﬁmiwxﬁbtﬁ_\%M%ﬂé GEEFICBFELIZbO L AT,

(3) Notices made or given by the means set forth in item (ii) of the preceding
paragraph shall be deemed to have arrived at the employer when they are
received by a facsimile machine used by said employer, and by the means set
forth in item (iii) of the same paragraph when they are received by a
communication terminal used by said employer.

4 FEIF, BHOBRPHoTL L E 1L, YRKGEREZ LI @E I LT, RIEE
EENOHELTETICBT2FEELZIMRATL LN TEL2EHOREZRDD Z LR
TE %,

(4) An employer may, when the request set forth in paragraph (1) is made, have
the worker who made said request submit documents that certify the facts
listed in items (iii) through (v) of the same paragraph.

EHEHNRE -HICBWTHERT LEE T ERE HOREATGME T TED HH
)

(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 17, Paragraph (3) of the Act, as Applied Mutatis
Mutandis Pursuant to Article 18, Paragraph (1) of the Act)

Bt 5o EHEHNEFE-HEICBWCERTEEHERFE T HOBEABE S
TEDDLIFEHRIT, ROLEBY T2,

Article 31-9 Reasons specified by Ordinance of the Ministry of Health, Labour
and Welfare pursuant to the provisions of Article 17, paragraph (3) of the Act,
as applied mutatis mutandis pursuant to Article 18, paragraph (1) of the Act
are as follows:

— AR DA RERED I

(i) Death of the Subject Family Member relating to the request;

TOHEAS. SMOIGHE L. BEREIC LD (AR DR RN & Yk k2 Lo
& OBUBEBILR DI

(i1) The end of a kinship relationship between the Subject Family Member
relating to the request and the worker who made said request due to a
divorce, rescission of marriage, dissolution of the relationship, etc.; and

E ﬁ?k%‘: L7co@E D, Al FmXITHE LA L I3 LoEFICL Y . 4%

(AR D HIBRII OK B £ TOM., Si%F RIRDARFERE A N#EST D2 LB T
% fib\biug o TeZ &,

(iii) The worker who made a request becoming unable to take care of the
Subject Family Member relating to said request due to injury, illness, or
physical or mental disability for the period until the end date of the
Limitation Period with respect to said request.

58



(EHEHNKB-HIIBWTHERT 2 EHEHERBNEE — 5 OB AT #E ST TED
%5 i)

(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 17, Paragraph (4), Item (i) of the Act, as Applied
Mutatis Mutandis Pursuant to Article 18, Paragraph (1) of the Act)

F=t—%o+ FIFROBEITZ. EFEFNEE -HIIBWTHENT 2 EEHERFENE
BB OEATEHET TCEDDLEFRIZONWTHERT S,

Article 31-10 The provisions of the preceding paragraph shall apply mutatis
mutandis to the reasons specified by Ordinance of the Ministry of Health,
Labour and Welfare referred to in Article 17, paragraph (4), item (i) of the Act,
as applied mutatis mutandis pursuant to Article 18, paragraph (1) of the Act.

BINE  REEDOHIR
Chapter 8 Limitations on Late-Night Work

(EFETNWEE L S OREETHES TEDDHH)

(Person Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (1), Item (ii) of the Act)

ot —%o+t— EEFTLEE-HE S OEATBHES TED L. FHEOHE
(CRDFERITHHRD T O+ R EOREDOFEE (EE _RELSOREEZ VD, ) T
o T, MOBFFZDONWTNIZHEET DH LT D,

Article 31-11 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 19, paragraph (1), item (ii) of the Act shall be
a family member aged 16 years or older living with the child relating to the
request pursuant to the provision of the same paragraph (which means a
family member set forth in Article 2, item (v) of the Act) and fall under all of
the following items:

— EBTEE HOWKE (LT K L), ) BV TEEL TWRVNE

(BFERICBTOMEIEN—HICOWT=ZHUTOEHEEET, ) THDHI L,

(i) A person who does not work during the late-night set forth in Article 19,
paragraph (1) of the Act (hereinafter referred to as "Late-Night") (including a
person who works Late-Night for three days or fewer per month);

= A, BT E AR EE L IR EOBEEICIVERIRL TFERETL L
DR ZRRBBIZ D HH TRz &,

(ii) A person who does not have difficulty in taking care of the child relating to
the request, due to injury, illness, or physical or mental disability; and

= RNHEM EREROSGEICZH > TiE, HIWERK) DINICHEST 2 TFETH D01
FPEREM 2R LR WE TRV &,

(iii) A person who is not going to give birth within six weeks (or 14 weeks in
the case of multiple pregnancy) or is not within eight weeks after childbirth.
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(EHETILRB -HE =5 OREAETHE T TED D HD)
(Person Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (1), Item (iii) of the Act)

Fot—%ko+ " EFTLERE-HE="SORLETHESTTEDL LD, RDOEB
D&+ 2,

Article 31-12 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 19, paragraph (1), item (iii) of the Act are as
follows:

—  —IHAMOPTEIE R E B LT O EE

(i) A worker whose prescribed working days are two days or fewer per week;
and

= PTG BREE ORI RRIC B D FBE

(i1) A worker whose prescribed working hours are all Late-Night.

(EHTILRFE —HOHEIZ L D5E5ROTTIESE)

(Methods, etc. of Request Pursuant to the Provision of Article 19, Paragraph (1)
of the Act)

Fot—%ko+= EFETLEE-HOBEITL D5 KT, RITBIT L FHELFEEEIC
BT 52 EICE o TUThRITNITR 67220,

Article 31-13 (1) The request pursuant to the provision of Article 19, paragraph
(1) of the Act must be made by notifying the employer of the particulars listed
as follows:

AR OAEH A

(i) Date of the request;

= Rz umEORA4

(i1) Name of the worker who makes the request;

= FWRIHRDFORL, EFEA B ROETSOIH#E & Ol GERITIR D 2343
FROBICHA L T RWERIZH > TiX, YRR FE2HET 2 TETH
L8 ORA, HETER K OHTS OJ5EE & ORiin)

(iii) Name, date of birth of a child with respect to said request and said child's
relationship with the worker set forth in the preceding item (in cases where
the child with respect to the request is not yet born at the time of making
said request, the name of mother who is going to give birth to the child with
respect to said request, expected date of confinement and the relationship
with the worker set forth in the preceding item);

MU GERICER D MR (A HLARE _HOMIRBIFZ W5, IFZOEIZE W T
L, ) OFIHKLKOERHETDHH

(iv) The first day of the limitation period with respect to the request (which
means the Limitation Period set forth in Article 19, paragraph (2) of the Act;
the same shall apply hereinafter in this Chapter) and the last day thereof;
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BN WD T RETFTHLIGEICH > TL, Y%EFHREOIBA LA

v) In cases where the child Wlth respect to the request is an adopted child, the
date on which the adoption became effective; and

N OE T RO DENNRNER

(vi) The fact that the worker does not have a person set forth in Article 31-11.

2 ﬁﬁﬁiOD?éﬂ?ZQ(ﬁ EREOBEHIL, WOWT D HE G5 RkOE=FICET 5

ChoTiE, FEEDEYERBOLILEICRD, ) Lo TUThRITIIZR B2

[

(2) The request set forth in the preceding paragraph and the notice set forth in
paragraph (5) must be made or given by any of the following means (only if the
employer finds said means to be appropriate in the cases referred to in items
(ii) and (ii)):

— FmxEbT ok

(1) Submitting paper copies;

= Ty IV EFMLTEET L E

(i1) Transmitting by facsimile; or

= BRIEEERRZE U THEEEOM IR BEmHRAESRIEE T 2Tk (T
&@%%Eiﬂ VZEET DIEREN T HZ LIV EBREERTAZENTED
HLDIZRD, )

(iii) Transmitting through telecommunications lines to a communication
terminal used by the employer (limited to means that allows the worker and
the employer to produce a paper copy by outputting transmitted information).

3 HIEE DB LI VITONIERLOEMIT, FEFEOEMRIRL 7 77 23
VIEBEIC LY A5 LIRS, FEE 5O HFEIC X 0ITh bR L ONE ML, T3¢
FOFERI/RDBEMAEIRICE D ZE LIRS, TN ENYRFXERICRELED
D& BT,

(3) Requests and notices made or given by the means set forth in item (ii) of the
preceding paragraph shall be deemed to have arrived at the employer when
they are received by a facsimile machine used by said employer, and by the
means set forth in item (iii) of the same paragraph shall be deemed to have
arrived at the employer when they are received by a communication terminal
used by said employer.

4 FETI. FHOFERND oL T, U RE LI BE I LT, YkHE
KITHRD T OMENE, HAER L 138 MO FEFZIREFE A ZI28T 2 FZ %2500
THZENTELEHDERMNZRD DL Z LN TE D,

(4) An employer may, when the request set forth in paragraph (1) is made, have
the worker who made said request submit documents certifying pregnancy, and
the birth or adoption of the child with respect to said request, or the fact listed
in item (vi) of the same paragraph.

5 FEHRICRD FAYEE RS SN BRICHAE L & &id, SikaRae Licii@Eix
RN, M FORA, EFEH B KOEET@BE L Oz FEFITBEM LT
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E7 720, ZOBEITENT, FERIL, YZFTHEICH LT, Y rofE0F
FEFEATHZENTELEHDOEMZRO DL Z LN TE D,

(5) When the child with respect to the request is born after said request is made,
the worker who made said request must promptly notify their employer of said
child's name and date of birth, and the child's relationship with said worker. In
this case, the employer may have said worker submit documents certifying
pregnancy, and the birth of said child.

(EEFIGE —HOREATBE S CED HHER)

(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (3) of the Act)

=+ =0+ EEFLEE -HOBRABEHES TCEDLFERIX, ROLBY LT

Do

Article 31-14 Reasons specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 19, paragraph (3) of the Act are as follows:

— FERIRD T DT

(1) Death of the child with respect to the request;

= FERIBFRDTRETTTHHIGEICE T D BR X ILE T RHEO Y

(i1) Dissolution or rescission of an adoptive relationship in cases where the
child with respect to the request is an adopted child;

= FHRIZBRDTIDRET LRSI EZOMOEIFITI Y YELFERE L @E &Y

P ENRE LW Lotz &,

(111) The child with respect to the request ceasing to live with the worker who
made the request due to said child becoming adopted or other circumstances;
and

IEI é?k%‘: L7egr@En, Al HEiRX i%%ZFL%LK IR EoEEICL D 4K

R D HIRIEIOKR B £ TOM, Uikt RIRDLFE2EFTT LI LN TE RN
in REIZp -T2 &,

(iv) The worker who made the request becoming unable to take care of the child
with respect to said request due to injury, illness, or physical or mental
disability for a period until the end date of the Limitation Period with
respect to said request.

EFFNEBNIESE 5 OEEFEHE D CTED S FH)
(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (4), Item (i) of the Act)
=t —%&o+H RIiGOBEIL, EHEHIUEHENEE —5OREFEHE S CTED L FE
HIZOWTHERT %,
Article 31-15 The provisions of the preceding paragraph shall apply mutatis
mutandis to the reasons specified by Ordinance of the Ministry of Health,
Labour and Welfare referred to in Article 19, paragraph (4), item (i) of the Act.
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(EH P RB-HICBWTHENT R HILRE —HE 5 ORETEE ST TED
SED)

(Person Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (1), Item (ii) of the Act, as Applied
Mutatis Mutandis Pursuant to Article 20, Paragraph (1) of the Act)

Fot—%k0+RN F=t—FO+—0OBEIT. EFHE _F+RE-HIIBWTHERTLIE

FHILWRE—HE S ORETHET TEDLZIZOVWTENT L, ZOHEIZBN

T, Hot—%ko+—% [1) L0 RRFEKE) &, REE_5%h 1) &b

L0 TRBEFR) L. HRE) EbH01E Thi# LHAEZDI LD LT 5,

Article 31-16 The provisions of Article 31-11 shall apply mutatis mutandis to a
person specified by Ordinance of the Ministry of Health, Labour and Welfare
referred to in Article 19, paragraph (1), item (ii) of the Act, as applied mutatis
mutandis pursuant to Article 20, paragraph (1) of the Act. In this case, the
term "child" in Article 31-11 shall be deemed to be replaced with "Subject

Family Member" and the terms "child" and "taking care of the child" in item (ii)

of the same Article shall be deemed to be replaced respectively with "Subject

Family Member" and "taking care of the Subject Family Member."

(BB HRB-HIIBWTHENT 2EE RS 1 =5 DEATGEE ST TED
5 H D)

(Person Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (1), Item (iii) of the Act, as Applied
Mutatis Mutandis Pursuant to Article 20, Paragraph (1) of the Act)

Fot—%ko+t F-t—FO+_0OBEE., EFE_FTHFEHIBWTHERNT LI
FHILARE R = DRATGHE T TEDD b DIZHOWTHEMT 5,

Article 31-17 The provisions of Article 31-12 shall apply mutatis mutandis to a
person specified by Ordinance of the Ministry of Health, Labour and Welfare
referred to in Article 19, paragraph (1), item (iii) of the Act, as applied mutatis
mutandis pursuant to Article 20, paragraph (1) of the Act.

(BB TERB-HIBWTHENT 2EE FILRE - HOBEIC X 55RO G 1EE)

(Means, etc. of Request Pursuant to the Provision of Article 19, Paragraph (1)
of the Act, as Applied Mutatis Mutandis Pursuant to Article 20, Paragraph
(1) of the Act)

Fot =Kot EE_FRE-HIIBWTHENTES RS -HOBREICLD
AR, WICHBT 2 HEEZFETICHEAT L LI TUThRITIERE 220,
Article 31-18 (1) Requests pursuant to the provision of Article 19, paragraph (1)
of the Act, as applied mutatis mutandis pursuant to Article 20, paragraph (1)

of the Act, must be made by notifying the employer of the following particulars:
— GAROEHH
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(1) Date of the request;

= FERET LA ORA

(i1) Name of the worker who makes the request;

= FERITER D RFE RO K4 K ORTH O 57 @)% & Ofein

(iii)) Name and relationship with the worker set forth in the preceding item
with regard to the Subject Family Member with respect to said request;

WU SERICER D RRFHENS R RE, LB UI R TH 2% 8-> TE, B oD
TBE N LR RFEELREL, 2o, HE ﬁ%%%%%%bfwé%%

(iv) In cases where the Subject Family Member with respect to the request is a
grandfather, grandmother, brother, sister or grandchild, the fact that the
worker set forth in item (ii) lives with and support said Subject Family
Member;

En (B2 D R RN B IR TBI & 5 F 5

) The fact that the Subject Famlly Member with respect to the request is in a
Care-requiring Condition;

N RERICRLHIRBIH O H L OKRH &9 %5 H

(vi) The first day of the Limitation Period with respect to the request and the
last day thereof; and

t FEt—ROFRNCBWTHERTLIHE =+ KD+ —DENVRNERE

(vi1) The fact that the worker does not have a person set forth in Article 31-11,
as applied mutatis mutandis pursuant to Article 31-16

2 HIEOBEIL, ROWTNNOTE (G kOHE =228 256126 > T

FEIENHEY LHEDOLGEICRD, ) Lo TThRITH ifﬁ%iﬁb\o

(2) The notice set forth in the preceding paragraph must be given by any of the
following means (only if the employer finds said means to be appropriate in the

cases referred to in items (ii) and (iii)):

— FmxEtT ok

(i) Submitting paper copies;

— 777V EAMALTHET D HIE

(i1) Transmitting by facsimile; or

= BREEERRZE U TEEEOMETIR L 8EmREIRICEET D HE (rEE
&@%%E#émé%?éh%%ﬁﬁﬁézkmi@%ﬁ%@ﬁ?é:kﬁ?%é
HDIZRD, )

(iii) Transmitting through telecommunications lines to a communication
terminal used by the employer (limited to means that allows the worker and
the employer to produce a paper copy by outputting transmitted information).

3 HIHEF - FOFEICLVIThbhic@at, FEFEOEMRIFKRLI 777 v I VEEEIC

KOG LIERRIC, RIEE =S5O FECL v ITbiz@mami, FEEZOFERICHR L@

15 U AR HE R EETE LTEHRIC, TRENSEFEFICRELZ O L BT,

(3) Notices made or given by the means set forth in item (ii) of the preceding
paragraph shall be deemed to have arrived at the employer when they are
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received by a facsimile machine used by said employer, and by the means set
forth in item (iii) of the same paragraph shall be deemed to have arrived at the
employer when they are received by a communication terminal used by said
employer.

4 FETIL, FHHOERPHo L X1T, YikFERE Lot LT, RS
SENPOLERSECKOELFICHIT 2 FEELENT L2 LN TEL2EHORTZ K
WHZENTED,

(4) An employer may, when the request set forth in paragraph (1) is made, have
the worker who made said request submit documents that certify the facts

listed in items (iii) through (v) and item (vii) of the same paragraph.

(BB HEFE-HIBWTENT 2EREFLRE HOEATHE T CTEDDLFE
)

(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (3) of the Act, as Applied Mutatis
Mutandis Pursuant to Article 20, Paragraph (1) of the Act)

Bt —%ko+h BEE HEE-HEICBWTHERT EREHNES - HOEA B
TTEDLFEHRIT, KDEEY &T 5,

Article 31-19 Reasons specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 19, paragraph (3) of the Act, as applied
mutatis mutandis pursuant to Article 20, paragraph (1) of the Act are as
follows:

FHRICER DRI R FEEDIET

(1) Death of the Subject Family Member with respect to the request;

=BRSSO BUE. BEREIC X D RITR DR GF G & MikaEkE L &
DB LR D TH

(i1) The end of a kinship relationship between the Subject Family Member with
respect to the request and the worker who made said request due to a divorce,
rescission of marriage, dissolution of the relationship, etc.; and

= FERELImEEN, AL, B UIEE B L I3EM EoEFEICLY | 4%
A RICER D HIRBIFI OKR A £ TORM, H%HERICROIGRFELNET L LENT
TRWIKREBIC o722 &

(iii) The worker who made the request becoming unable to take care of the
Subject Family Member with respect to said request due to injury, illness, or
physical or mental disability for the period until the end date of the
Limitation Period with respect to said request.

(5~ F 4 I B TR 5 B LRS5OI B 4 CED
% % i)

(Reasons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 19, Paragraph (4) Item (i) of the Act, as Applied
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Mutatis Mutandis Pursuant to Article 20, Paragraph (1) of the Act)
F=t—%o 4+ #iEOHEZ, EE - HRE-HIIBWTHENT HESHILEEN
HE—H DEATHE ST TEDHFEHIZTONTHERT S,
Article 31-20 The provisions of the preceding paragraph shall apply mutatis
mutandis to the reasons specified by Ordinance of the Ministry of Health,
Labour and Welfare referred to in of Article 19, paragraph (4) item (i) of the

Act, as applied mutatis mutandis pursuant to Article 20, paragraph (1) of the
Act.

BLE FEINETNEIHEE
Chapter 9 Measures to be Taken by Employers

(B — &R — =5 ORI E & TED 5 4H)

(Matters Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 21, Paragraph (1), Item (iii) of the Act)

Btk EE -+ —RKE-HE-SOREATHES TEDLIFHIL, ROEBY &
T 5,

Article 32 Particulars specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 21, paragraph (1), item (iii) of the Act are as
follows:

— EENGHE _HE - SICBT A EENE L LI L BRRESBINK T L
T K ONEFR+HRH —HF — 5 BT 2 FIE N A U 2 LI X 0 IR
KT LT 558 D978 OfR b O BRI E+ 5 2 &,

(1) Particulars with regard to the start time of labor provided by a worker
whose Period of Childcare Leave is terminated due to the occurrence of the
circumstances listed in Article 9, paragraph (2), item (i) of the Act and a
worker whose Caregiver Leave Period is terminated due to the occurrence of
the circumstances listed in Article 15, paragraph (3), item (i) of the Act; and

= TBEDIERENRIC oW TR N X R RBOE 2 2R IS O HIEICHE

T5Z &,

(i1) Particulars with regard to the means by which a worker pays the social
insurance premiums to be borne during a Caregiver Leave Period to the
employer.

(EH & _HO BV OBIR)
(Notification of Procedures Set Forth in Article 21, Paragraph (2) of the Act)
ot =% EFE_+—FE _HOBWOBRIE, BIRIRERH SUIMERER A
B o T2 IR MIT . ML E RER H ST EIRER H 2 L7z 0 @E 1R 2 &
oD LeEmMERMT A LI TITI b D ET 5,
Article 33 Notification of procedures set forth in Article 21, paragraph (2) of the
Act shall be made by issuing documentation that clearly states the procedures
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with respect to a worker who has filed a Childcare Leave or Caregiver Leave
Application promptly after the worker filed said application.

(EH =& —HAX O E BN EN I EE & L TEATHEST TEDD
H D)

(Person Specified by Ordinance of the Ministry of Health, Labour and Welfare
as Workers Whose Prescribed Working Hours are Short in the Main Clause
of Article 23, Paragraph (1) of the Act)

Bt =50 BB =RE - EAXOFE BRI A B IEE & LR SE)
HETEDDbODIE, — HOFTE BRI 2 SR LT OS5 &+ 2,

Article 33-2 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare as workers whose prescribed working hours are short in the main
clause of Article 23, paragraph (1) of the Act shall be a worker whose
prescribed working hours are six hours or fewer per day.

(B 248 THE SORATHESTEDDL L D)
(Persons Specified by Ordinance of the Ministry of Health, Labour and Welfare
Referred to in Article 23, Paragraph (1), Item (ii) of the Act)
EET S50 EECTEAECEE CSOREAFBHESTED SO, —HEBO
FTES B B AT O @& L35,
Article 33-3 A person specified by Ordinance of the Ministry of Health, Labour
and Welfare referred to in Article 23, paragraph (1), item (ii) of the Act shall be
a worker whose prescribed working days are two days or fewer per week.

LS+ =& HE)
(Measures Set Forth in Article 23 of the Act)

FoE EE S =REHICHUE T L PTE T O AR E L. — B OFTE Y
B2 R E L TARME T oREZ2EZ0L O L LRITHIER LR,

Article 34 (1) Measures to Shorten Prescribed Working Hours prescribed in
Article 23, paragraph (1) of the Act must include measures to require six hours
in principle as prescribed working hours per day.

2 BEE VT =LKFE _HICHET DMERAEZEFOREIL, YHHEOEMN 22T 5
CEEMETLHMENEMA SN LDROEZITB/TL2NT O HIEIZLVE L RT
L7 B0,

(2) Measures Including Change of Starting Time prescribed in Article 23,
paragraph (2) of the Act must be taken in any one of the ways listed as follows
which applies to workers who wish to be covered under the system concerned:
—  GEIEYEESE A+ RO ZOREIC X 2 R ORI E AR D 2 &,

(1) Establishing a system with regard to working hours pursuant to the
provision of Article 32-3 of the Labor Standards Act;
= —HOREVBRFMAEE T D Z L R RETREORFZN 2/ R Y
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T oHEEZRT L L,

(ii) Establishing a system of moving up or delaying the starting time or
finishing time without changing prescribed working hours per day; or

= GEFE O =R 2 72 W ITAR D IR B iR O R B EE £ O Z AU HET S EE O
52175 Z &,

(iii) Establishing and administering nursery facilities for worker's children
under three years of age, or providing other equivalent services.

3 EE_FT=ERFEHOKEIL, ROZFITHBITL2VTALOHIECIVEL TN

X722 B 720,

(3) Measures set forth in Article 23, paragraph (3) of the Act must be taken in
any one of the ways listed as follows:

— EE T EREB=HOGEHE (UTIOHEICEWT [9#E] £vwo, ) Tho
THHEBICH 2 2/ HET 25 O S 3025 P E 57 @ RF i oo K26 o il B 4 5%
dHz L,

(1) Establishing a system of reducing prescribed working hours which applies to
persons who are workers set forth in Article 23, paragraph (3) of the Act
(referred to as a "Worker" in this paragraph) and who wish to perform the
work concerned;

- %’l AL E D 2 20T D 2 & T 5 90 B E T S D RTEGE — 5 TR

BT 2N TR ORIEEZZTD Z &,

(11) Estabhshlng either of the systems listed in item (i) or (i) of the preceding
paragraph which applies to Workers who wish to be covered by the system
concerned; or

= ENERBIIHLIMRFEREENET DTEE N OBEDIC, AT EHEICRD
STHUHERNEREEENHET DY —EAZFHT 256, YT BE L AHET xH
M ZBpcs 2 M EZ Ofth Z VU HET DHIEZ2RIT 5 2 &,

(iii) Establishing a system to subsidize the cost for nursing services borne by a
Worker who takes care of a Subject Family Member in Care-requiring
Condition or an equivalent system, in cases where said Worker uses said
services to take care of the Subject Family Member instead of taking care
thereof by himself or herself during working hours.

(kS 52 JiE W ST HEHEFE D IRAT)
(Appointment of a Promoter for Balancing Work Life and Family Life)
Btk FERT, EE T LROEGZETT 572 DI BRI & O
EALTVDEROONDIED D BN URLERS L H YT 5 F 2 hEZ E m L HE
ELTEMLETDHEDET D,

Article 34-2 An employer shall appoint a person who takes charge of duties set
forth in Article 29 of the Act as a Promoter for Balancing Work Life and Family
Life from among persons who are recognized as having the knowledge and
experience required for performing such duties.
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FTE BEEA
Chapter 10 Designated Corporations

(F8E D HGE)
(Application for Designation)

FEtHE BESHAEE HORAEICLIIEEEZT LY LT58F 1T, kKOFEEE
R L7 RS EH 2 AT RE IR LT UL 670,

Article 35 (1) An entity that seeks to be designated pursuant to the provision of
Article 36, paragraph (1) of the Act must submit to the Minister of Health,
Labour and Welfare an application form that states the matters as follows:

— AR OMERT

(1) Name and address;

= REEFEORAL

(i1) Name of representative; and
= FHBEFTOPER

(ii1) Office location.

2 AIHORFFEEFIIL, WIZHT 2FmEZRMS LRITHIER LR,

(2) Documentation listed as follows must be attached to the application form set
forth in the preceding paragraph:

—  ERR M OV IHGER

(1) Articles of incorporation, or act of endowment, and certificates of registered
matters;

= T OFEEFEICE T 2 EEREE. BERE, ICOREE, MER &Z O
DORRFE R OB EREZ AT 5 2 L 2B 6T 2 F8E

(i1) A business report, a balance sheet, a statement of accounts and an
inventory of assets with regard to the last business year and other
documents that clearly state that the entity has a financial and technical
foundation;

= HEOHZEOREREFEROBFREEFEICBITDEFRE = HIN\RITHIET D EBIC
B 2 FEARRY 22 GBI K VT It S TR

(iii) Basic plans and accompanying budgets for the business year in which the
application is filed and the following business year, covering the business
prescribed in Article 38 of the Act; and

M B ORKA KO A GL# L7 Ei

(iv) Documentation that states the names and brief personal histories of
officers.

(ALHEDOELDEH)
(Notification of a Change of Name, etc.)
BERE BE T AREE SHICHET AEEEAN (LT HEEEAN] 0o, ) 13X,
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FRE_HOREICL D MHAZLE S & 95 & &T, ROFHEALK L mHFELE
ATFBREICERE L2 T i 6720,

Article 36 A designated corporation prescribed in Article 36, paragraph (2) of the
Act (hereinafter referred to as a "Designated Corporation"), in seeking to make
a notification pursuant to the provision of paragraph (3) of the same Article,
must submit to the Minister of Health, Labour and Welfare documents
describing the particulars listed as follows:

—  ERBOLTE L ALEFT T FEE T O T E
(i) Changed name or address, or office location;
= EHELELOLETHH

(i1) Date on which said change is to be made; and
= AEELLS LT HHMA

(iii) Reason for the change.

FoTERNOHENSZET HIER
Articles 37 through 40 Deleted

(FEHERAGR RS 21T 5 FHITO L H O Ji i)
(Notification of Change with respect to the Office Executing Welfare-Related
Business)
F+—5 HEENML, BE T LEE —HgERoHEIC L EHEZ L L > T5 L
L, ROFHELATH Lo BmHEZEAETBREIZRE LR uiude sz,
Article 41 A Designated Corporation must, in seeking to make the notification
pursuant to the provision of the second sentence of Article 39, paragraph (3) of
the Act, submit to the Minister of Health, Labour and Welfare a notification
form that states the following items:
— EHEBEOEFEFTNUEE -HICHET 2 MR EE (LT TMEaEBER¥ES) &
WO, ) EAT O FH T OFTEH
(i) The changed location of the office that will execute the welfare-related
business prescribed in Article 39, paragraph (1) of the Act (hereinafter
referred to as a "Welfare-Related Business");
. OEWLLYETDHH
(i1) Date on which said change is to be made; and
= ZEHELXO LT HHEMA

(iii) Reason for said change.

CEBHIRR O FH)
(Matters to be Specified in Operational Rules)
B+ % EHENHRE HOEBRRBICEH TS FHIKRO LB LT 5,
Article 42 The particulars to be specified in the operational rules set forth in
Article 40, paragraph (3) of the Act are as follows:
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— EE=TREEHE S OMRE OO 54 HE

(1) Particulars with regard to provision of counseling services and other support
set forth in Article 39, paragraph (1), item (i) of the Act;

RS HE S O e 0 3GRICEAT 5 E

(i1) Particulars with regard to provision of the benefits set forth in Article 39,
paragraph (1), item (ii) of the Act;

= EE=TERE-HE =S OMK., EE T OMOBEICET 5 FH

(iii) Particulars with regard to provision of counseling services, training, and
other support set forth in Article 39, paragraph (1), item (iii) of the Act;

MU 5% = F IR — B W 5 ORI 8)E % O E M Ok, FFsbiko et £ o 2
WO OFEDOWEAEDEHEZ X 5 7= OIC LB R I 25 H

(iv) Particulars with regard to necessary businesses for the purpose of the
continuing employment and promoting re-employment of Subject Workers,
etc. and of promoting their welfare set forth in Article 39, paragraph (1),
item (iv) of the Act.

CEBBIRRDZ T DOFE A 0BG
(Application for Approval to Change Operational Rules)
B+ =% HEEENML EFEUHRE-HEROBREICL 2B AE2ZIT L35
TX, WOFHEEFLH L FEELEAETBREICRB L2 TR 620,
Article 43 A Designated Corporation must, in seeking to obtain approval
pursuant to the provision of the second sentence of Article 40, paragraph (1) of
the Act, submit to the Minister of Health, Labour and Welfare an application
form that states the particulars listed as follows:
— EHRLESETHHHE
(i) Particulars (s) to be changed;
= EHELEOS>ETHH
(i1) Date on which said change is to be made; and
= EHLLS LT HHHE

(iii) Reason for said change.

(f@ A BRERAG A1 4 D STHG NTAR D AR 97 K D FEAT)
(Approval by the Minister of Health, Labour and Welfare with respect to the
Provision of Welfare-Related Benefits)

FUHUSE FBEEANT, EHEU—FROBEICL 2B E2Z T Lo T5L&1T K
DOHFEHZTH LCHBEELREL2TNE R 620,

Article 44 A Designated Corporation must, in seeking to obtain approval
pursuant to the provision of Article 41 of the Act, submit an application form
that states the particulars listed as follows:

— XEZT LD LT MDA

(i) Name of the benefit that the corporation intends to receive;
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T ZRERZT LD T Dk e R O o I

(i) Amount of said benefit and the basis of the calculation thereof; and

= ZOMBATGERENLELRD L HIH

(iii) Other particulars that the Minister of Health, Labour and Welfare finds

necessary.

(R R HI)
(Accounting Principles)

BT BEEBEANT. ZOEBOMBREZH LN T 5720, MED IR O 5
AL OREORERFRICESVTRA LT NIER S0,

Article 45 In order to state clearly the financial condition of its business, A
Designated Corporation must keep accounts of any increase, decrease, or

change in its properties, based on the facts pertaining thereto.

(KA REEE D J71%)
(Manner of Conducting Separate Accounting)

FIUARE REENT. BAEBRER IR DRI OV TR O EE (B L+ 55
THEOE USRS SHICBWWT @R EBFRIEE] Evwo, ) &, &
HEBIMREF LA D EB IR HREER L Ko L CTHE L 2 TR 6720,

Article 46 Designated Corporations must establish a special account for all
accounting with respect to Welfare-Related Business (which is referred to in
Article 52, paragraph (2) and Article 54, paragraph (3) as the "Welfare-Related
Business Special Account") and keep this account separate from accounts for

other business.

(R R EFE DR O HEE)
(Application for Approval concerning Business Plans, etc.)

BB HwEEANML EFEUN =488 -HAROBEICE 2B 22T Lo 275
XL, BEEFERBINC FBEEXTTLHDORTLAFEFEICH> TX, £DF
ExZIT BB 2<) | FEFEFE R ON FRELEATEREICRME L THEE
LR IEm b2,

Article 47 Designated Corporations must, in seeking to obtain approval
pursuant to the provision of the first sentence of paragraph (1) of Article 43 of
the Act, submit to the Minister of Health, Labour and Welfare a business plan
and a budget for income and expenditure prior to the start of each business
year (or promptly after the corporation received designation during the
business year that includes the day of designation) in order to apply for said

permission.

(R E DR HFIH)

(Particulars to be Specified in the Business Plan)
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FUHNE EEN+=KF-HOFEFEFITIL, KICHIT2FHICEAT 55 %7
HH L2 T ud e b,
Article 48 The business plan set forth in Article 43, paragraph (1) of the Act

must state plans with regard to the particulars listed as follows:

— EE=FTREEHE S OMRZE OO 54 HE

(1) Particulars with regard to provision of counseling services and other support
set forth in Article 39, paragraph (1), item (i) of the Act;

=R =TRSO e O 3GEICEAT o E

(i1) Particulars with regard to provision of the benefits set forth in Article 39,
paragraph (1), item (ii) of the Act;

= EFH=ILEREHE =5 OM. FEE T oMo 55 E

(iii) Particulars with regard to provision of counseling services, training, and
other support set forth in Article 39, paragraph (1), item (iii) of the Act;

WU R = U — WU 5 Ot G057 B8 % O Jé T Ofikfe . stk D = ofih =
N DOFEDREALDHHE L X 5 7o DI LB F T 2 FH

(iv) Particulars with regard to necessary businesses for the purpose of the
continuing employment and promoting re-employment of Subject Workers,
etc. and of promoting their welfare set forth in Article 39, paragraph (1),
item (iv) of the Act; and

B AIBFICET25001E0, EFH=FTN\KEFITEIT 2 EBICHET 5FHE

(v) In addition to what is listed in the preceding items, particulars with regard
to the business listed in items of Article 38 of the Act.

(N7 HE)
(Budget for Income and Expenditure)
FIHILE I TREEX, WAILH> TIZEOMWE, XHIZH > TEZEDO HIIZHE -
TR TL5b0ET 5,
Article 49 The budget for income and expenditure shall be itemized according to

the nature of income and the purpose of expenditure.

(N PREBOWRMNER)
(Documents Attached to Budgets for Income and Expenditure)

LS BEEBEANL, WETREBFICOWTEREN+=RF—HATBROREIC XL 55
TR T oL EF, RICHIT2EHLIRT L TEATBHREITRD LTl
IRBTRUN,

Article 50 Designated Corporations must, in seeking to obtain approval for a
budget for income and expenditure pursuant to the provision of the first
sentence of Article 43, paragraph (1) of the Act, submit the following attached
documents to the Minister of Health, Labour and welfare:

—  HIEEEEO T EEME TR

(1) A prospective balance sheet of the preceding business year;
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T OYEHEEEEOTERMERE
(i1) A prospective balance sheet of the current business year; and
= HIZBICET A b00EN, BHENXTREOSRE L2 5 EM

(iii) In addition to what is listed in the preceding two items, reference

materials for said budget for income and expenditure.

(FHFHEFZEOL T OB A O )
(Application for Approval to Change Business Plans, etc.)

B —54 HEEEANL. FEHEE N PREFIZOWTEFR N+ =540 —HE% B
DHEICLDEROBAZZIT L THL XL, ZHELEY ETHFHELVOZOH
M2 s LICHFEHE L2 EATEREICRE L2TNE R bRy, ZOHEIZEWT,
IWNEFPRFOEFEDURE 5 UIE =5 BT 2 FHOER 25 & &id, Y%A
FHOZFHEZ I L2 T iE e 6720,

Article 51 Designated Corporations must, in seeking to obtain approval to
change a business plan or budget for income and expenditure pursuant to the
provision of the second sentence of paragraph (1) of Article 43 of the Act,
submit to the Minister of Health, Labour and Welfare an application form that
states the particulars to be changed and reasons for said changes. In this case,
when a change in the budget for income and expenditure results in a change in
a document listed in item (ii) or (iii) of the preceding Article, the revised

document describing the said change shall be attached.

(T #¢)
(Reserve Funds)

FHY & BEEANL. TRTILIZENTERVEBICEAIXNHTROREZM I 72
D, WA FRICTIHELZH T HZENTE D,

Article 52 (1) Designated Corporations may establish reserve funds in a budget
for income and expenditure to cover deficits in an expenditure budget that may
arise from unforeseeable causes.

2 FEENL @AEBREBRRBE D THBEAMEH Lz L i, #HenC, 20F
Z G REAZEE L T 6720,

(2) If a Designated Corporation uses reserve funds in a Welfare-Related Business
Special Account, it must promptly notify the Minister of Health, Labour and
Welfare to that effect.

3 HIHOBEIC L D@, EHOME, @M OEREOEBLII LN LcEREY
HboTTDHHDET D,

(3) Notification pursuant to the provision of the preceding paragraph shall

consist of documents that clearly state the reason for the use of said funds, the

amount used and the basis of their calculation.
(PHEOFHE)
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(Diversion, etc. of Budget)

BRA =% BEEAL, XHTHRICOOWTIE, REXTHEEICED S BMOSMHHL
TiEZeb7ewn, 72720, PEOEM EEY ) HDUETHD & XX, BUHILGFOHRE
(LD LT, HAERMT LI LNTE D,

Article 53 (1) Designated Corporations shall not use budgeted expenditure for
any purpose other than those specified in the budget. However, when
appropriate and necessary for budget implementation purposes, they may
mutually divert expenditure notwithstanding the itemization pursuant to the
provision of Article 49.

2 FREEBENI. BETBRESEET 28E OB OWN T, AT KEOAR
TR, ENOOREOMXITIMMoORE L OMICHEARHA L, XIXZncT
HEAEHT L2 ENTERN,

(2) With regard to expenses for which amounts have been designated by the
Minister of Health, Labour and Welfare, Designated Corporations shall not
mutually divert expense items between such expenses, or with other expenses,
nor use reserve funds for the purpose of such expenditures, unless so approved
by the Minister.

3 EENL, AEOBEIC X D PE O UL T E OISV TEAG B RKE
DERBEZIT LD T2 L &3, WMHAXIIMEROEB, @ELOEROEELH L)
(L EH 2 B A BRI L2 T iER b2,

(3) Designated Corporations must, in seeking to obtain the approval of the
Minister of Health, Labour and Welfare for a budgetary diversion or use of
reserve funds pursuant to the provision of the preceding paragraph, submit to
the Minister of Health, Labour and Welfare documents that clearly state the
reasons for said diversion or use of reserve funds, the amount thereof, and the
basis of their calculation.

(FPHEOMBL)
(Carry Over of Budget)

FHATNSE HBEBEAL, XHTEOREOSFD 5 b Y 3% 34 NI SR E 2 %
HoRWVWEDIZONT, TROEM EXNEND D L &IX, T e BEEFREITHY B
LTHEAT 2 ENnTED, 2L, BAEGBRENEET HREDOSFIZ OV TIL,
bONCH, JRETGEREORREZZ TR ITe 570,

Article 54 (1) Designated Corporations may, when necessary for budget
implementation purposes, carry over for use in the following business year the
amount of budgeted expenditure whose disbursement has not been finalized
within the current business year; provided, however, that said corporation
must obtain the prior approval of the Minister of Health, Labour and Welfare
when carrying over budgeted expenditure for which the amounts have been
designated by the Minister.

2 FEEBENI, ATEEZLEOBRCICE AR EZZIT LI &30 L &3, YEFEXETE
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JERETIZ, FHILICHBLZLEET5HBROSHELHA LI LIcERHEZEA
FERREIZRE LT TR 6720,

(2) Designated Corporations must, in seeking to obtain the approval pursuant to
the provision of the proviso of the preceding paragraph, submit to the Minister
of Health, Labour and Welfare documents that clearly state, for each item, the
reason why the carry over is necessary and the amount thereof before the end
of the current business year.

3 REEANL, BABERESENBEIC OV TE - HOREIZ LB L 2 Lz &
X, UREEFEEKR TR AU, MG EE 2 EAEREICRD L ik
SRR

(3) When a Designated Corporation has carried over amounts of budgeted
expenditures in the Welfare-Related Business Special Account pursuant to the
provision of the paragraph (1), it must submit to the Minister of Health,
Labour and Welfare a statement of carry over within two months of the end of
the business year concerned.

4 FAPHOBBEIEFIL, KHTREFE—ORSIZEVIER L, o, HE%gEEEE
(TR LR 2 R 0 P REBIZEI N Y R E O THRBED 5 b HRERFH, 3
R~ OB N OB AR L2 TR b0,

(4) The statement of carry over set forth in the preceding paragraph must be
itemized in the same way as the budgeted expenditures and state the actual
amount of each budgeted expenditure involved in the carry over, together with
a breakdown of said amount into the amount for which disbursement has been
finalized, the amount carried over to the following business year, and the

amount not used.

(FEREFFEDOKBO PG
(Applications for the Approval of Business Reports, etc.)
BT WEEEANL ERN =R _HOBEICL AR EZ T 75L&
X, BHREREFEETHZ AUNICHE L2 TR 6720,
Article 55 If a Designated Corporation seeks to apply for the approval pursuant
to the provision of Article 43, paragraph (2) of the Act, such an application
must be filed within three months from the end of every business year.

(I SR E)
(Statement of Accounts)
BHARSE DCOREEIL, MAXH TR EFE—-ORSICEVIER L, 22D, YK
PEEBIZRICBT 2FHEZ R I 2R R 520,
Article 56 A statement of accounts must be itemized in the same way as the
budget for income and expenditure and contain the following particulars:
— XA

(1) Income;
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A INATHEA
(a) Amount of budgeted income;
m AR E AR
(b) Amount of determined income;
N WA TRBE & AP E SRR & D 2258
Difference between the amount of budgeted income and the amount of
determined income; Difference between the amount of budgeted income
and the amount of determined income;

=

(i1) Expenditure;
A TR
(a) Amount of budgeted expenditure;
B RS R D D O
(b) Amount brought over from the preceding business year;
N T E OO KK O DOFLH
(c) Amount used from reserve funds and the reasons therefor;
= WHOEFE K ZEOHH
(d) Amount diverted and the reason therefor;
B X TROBIEE
(e) Actual amount of budgeted expenditure;
~  SHREBER
(f) Amount of determined expenditure;
b BT A~ OB
(g) Amount carried over to the following business year; and
F  ANHE

(h) Amount not used.

(ZEHER)
(Accounting Regulations)

FEHAESR BEEANL. TOMBROSFHHCEL, KPR ZOATTEDDL DD
D, DREHIRZED 2RI LR B0,

Article 57 (1) Designated Corporations must stipulate accounting regulations
with regard to its finance and accounting in addition to what is specified by the
Act and this Ordinance.

2 HWEENI IEOXGFHERZED LS LT5 & 21T, TOREKRNEHITOVWTE
BT REOAREZZ T RITNET R , ThWEEEL LS EToHLEbFEkET
Do

(2) When a Designated Corporation intends to stipulate the accounting
regulations set forth in the preceding paragraph, it must obtain the approval of
the Minister of Health, Labour and Welfare with regard to its basic matters
thereof. The same shall apply when it intends to make a change therein.
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3 HEEENL, FHOSEFHIREZEEL, IEE L L XE, 20HAKUHARE
ZA LN LT, B EAGEHREICERD L2TE R 6220,

(3) When a Designated Corporation has established or changed the accounting
regulations set forth in paragraph (1), it must without delay notify the
Minister of Health, Labour and Welfare of the reasons for and contents of the

newly established or changed regulations.

(& B D 134T S ORAEDFR A D B 5E
(Application for Approval for Appointment and Dismissal of Officers)
FLAINSE HEEEANL EREUHERFE-HOBEICL 2B 22T Lo T5L &
X, ROFHEZFTLH LI-HEEEZEATEHREICRE LT T 5720,
Article 58 When a Designated Corporation intends to obtain approval pursuant
to the provision of Article, 47 paragraph (1) of the Act, it must submit to the
Minister of Health, Labour and Welfare an application form that states the
following particulars:
— B UIMTEITR DB O K4 KOS
(1) Name and brief personal history of the officer to be appointed or dismissed;
and
=BT O RER

(i1) Reasons for the appointment or dismissal.

(VAR D 72 OFEHE)
(Identification Cards for On-Site Inspections)
BhHILG EHENHLEE HOGWEX, BEETEHRKEOEDIHENICLsbD L
T 5,
Article 59 The identification card set forth in Article 49, paragraph (2) of the Act

shall conform to a format specified by the Minister of Health, Labour and
Welfare.

(R AEBE R 355 D 5 [k & 45)
(Succession, etc. of Welfare-Related Business)

FARTE EHEET LE -HOBEICL Y EETBRENSEMEBERESLZITO LD &
T5 L X, BEENIROFHZITDRITITR L2200,

Article 60 (1) When the Minister of Health, Labour and Welfare is to execute the
Welfare-Related Business pursuant to the provision of Article 52, paragraph
(1) of the Act, a Designated Corporation must implement the following:

— EALBIMREB A EA B REICT EHRSZ &,

(1) Succession of the Welfare-Related Business to the Minister of Health,
Labour and Welfare;

= EAEBIMREB IR T D IRE M OB AR AT REICH M D L,

(i1) Succession of the account books and documents concerning the Welfare-
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Related Business to the Minister of Health, Labour and Welfare; and
= ZOMBEATERE S VHE LR D FIE
(ii1) Other matters that the Minister finds necessary.

2 EELT KB -HOBEICLVIEAEITEREZ T > TV @R ERE 21T 7
WHDETLHEEIR, BAEFHREIROFHEHZITORITULZR S 20,

(2) When the Minister of Health, Labour and Welfare intends to cease executing
the Welfare-Related Business that is being executed by the Minister pursuant
to the provision of Article 52, paragraph (1) of the Act, the Minister must
implement the following:

— WALRAREB R EIE NI S/ T &,

(i) Succession of Welfare-Related Business to a Designated Corporation;

= EAEBIMREB IR T S REL ONFH AR EIEANCH RS D &,

(i1) Succession of the account books and documents concerning Welfare-Related
Business to a Designated Corporation; and

= ZTOMBEAETERE NS LI SR L FIHE

(iii) Other Matters that the Minister finds necessary.

Br—E RFOMR
Chapter 11 Resolution of Disputes

(HEM)
(Application, Mutatis Mutandis)

FARTEOZ BEHOSWIZET 5B OB E s K OFRRE O EICEE T 2 IEE
ITHAD (ERA+—FFEENE 7)) BF=R00HE T _FETOREIR, EELT
CROIF - HOFUFOFRHICOWTHEMNT 5, ZOHBITHNT, RNHE =K
H WEHEHNEKHE-H] EHo0IEL TFRIKRE, MHEREEF R UIRBEELIT
2 G E DAL 2 ER CERZFIERFE RS, UTF THIR - ekl
EWVWH, ) BREYHFORFE W &, FEITTCESENSE (AHLEET, ) &
OFEHE (RHLEET, ) T BESYERESE] LH 013 T XEHES
) L. REEASP NEHEHNEE-H] tbo0lL TER - MEREERE R
SOHFHE L, [FHEL) LHo00F IFEp &, FSHENEE —ET EF
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Article 60-2 The provisions of Articles 3 through 12 of the Ordinance for
Enforcement of the Act on Securing, Etc. of Equal Opportunity and Treatment
between Men and Women in Employment (Ordinance of the Ministry of Labor
No. 2 of 1986) shall apply mutatis mutandis to the conciliation procedure set
forth in Article 52-5, paragraph (1) of the Act. In this case, the term "Article 18,
paragraph (1) of the Act" in Article 3, paragraph (1) of the same Ordinance
shall be deemed to be replaced with "Article 52-5, paragraph (1) of the Act on
Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of
Workers Caring for Children or Other Family Members (Act No. 76 of 1991;
hereinafter referred to as "Child Care and Family Care Leave Act")"; the term
"Equal Opportunity Conciliation Conference" in Article 3, paragraph (1),
Article 4 (including the heading) and Article 5 (including the heading) thereof
shall be deemed to be replaced with "Work-Life Balance Support Conciliation
Conference"; the terms "Article 18, paragraph (1) of the Act" and "workplace"
in Article 6 thereof shall be deemed to be replaced with "Article 52-5,
paragraph (1) of the Child Care and Family Care Leave Act" and "place of
business," respectively; the term "Article 20, paragraph (1) or (2) of the Act" in
Article 8, paragraph (1) thereof shall be deemed to be replaced with "Article 20,
paragraph (1) of the Act, as applied mutatis mutandis pursuant to Article 52-6
of the Child Care and Family Care Leave Act"; and the term "A person whose
attendance is requested by the Commission pursuant to the provision of Article
20, paragraph (1) or (2) of the Act shall attend the Equal Opportunity
Conciliation Conference. In this case, said person" in the same paragraph shall
be deemed to be replaced with "A person whose attendance is requested by the
Commission pursuant to the provision of Article 20, paragraph (1) or (2)"; the
terms "Article 20, paragraph (1) or (2) of the Act" and "Article 20, paragraph
(1) of the Act" in Article 8, paragraph (3) thereof shall be deemed to be replaced
with "Article 20, paragraph (1) of the Act, as applied mutatis mutandis
pursuant to Article 52-6 of the Child Care and Family Care Leave Act" and
"Article 20, paragraph (1) of the Act, as applied mutatis mutandis pursuant to
Article 52-6 of the Child Care and Family Care Leave Act," respectively; the
term "the Parties Concerned" in Article 9 thereof shall be deemed to be
replaced with "the parties concerned, or workers employed at the same place of
business as the parties concerned or other witnesses"; the term "Article 4,
paragraphs (1) and (2)" in Article 10, paragraph (1) thereof shall be deemed to
be replaced with "Article 4, paragraphs (1) and (2), as applied mutatis
mutandis pursuant to Article 60-2 of the Ordinance for Enforcement of the Act
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on the Welfare of Workers Who Take Care of Children or Other Family
Members Including Child Care and Family Care Leave (Ordinance of the
Ministry of Labor of No. 25 of 1991)"; the term "Article 8" in the same
paragraph shall be deemed to be replaced with "Article 8, as applied mutatis
mutandis pursuant to Article 60-2 of the same Ordinance"; and the term
"Article 21 of the Act" in Article 11, paragraph (1) thereof shall be deemed to be
replaced with "Article 21 of the Act, as applied mutatis mutandis pursuant to
Article 52-6 of the Child Care and Family Care Leave Act."

BTE MA

Chapter 12 Miscellaneous Provisions

GREDHFE)
(Application for Authorization)
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Article 61 A business cooperative association, etc. set forth in Article 53,
paragraph (2), item (ii) of the Act that intends to obtain authorization
pursuant to the provision of the same item shall submit to the Minister of
Health, Labour and Welfare an application form that states its intention and
the matters with respect to the standards set forth in the same item through
the Director-General of the Prefectural Labour Bureau who has jurisdiction

over the district where its principal office is located.

(FEFR D ZAT)
(Delegation of Authority)
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Article 62 The authority with respect to the recruitment listed as follows among
the authorities of the Minister of Health, Labour and Welfare referred to in
Article 37, paragraph (2) and Article 41, paragraph (2) of the Employment
Security Act (Act No. 141 of 1947), as applied mutatis mutandis pursuant to
Article 53, paragraphs 4 and 5 of the Act, shall be delegated to the Director-
General of the Prefectural Labour Bureau who has jurisdiction over the district
where the principal office of the authorized association of small and medium-
sized enterprises is located (which means an authorized association of small
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and medium-sized enterprises prescribed in Article 53, paragraph (2), item (i)

of the Act; the same shall apply hereinafter):

—  RREFNMEFERIRO F 72 D FF T O FTAES 2 AE T I O Kk A SR sk & 4 % 5
5%

(1) Recruitment for which the recruitment area is a district or districts of the
prefecture in which the principal office of the authorized association of small
and medium-sized enterprises is located; and
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(i1) If the number of workers to be recruited in districts outside the prefecture
where the principal office of the authorized association of small and medium-
sized enterprises is located (excluding districts designated by the Minister of
Health, Labour and Welfare in view of the state of the labor market, etc. in
said districts) is less than 100 (30 in cases where the number of workers to
be recruited in a single prefecture is 30 or more), recruitment for which the
recruitment area is a district or districts outside said prefecture (excluding
recruitment that involves businesses belonging to an industry designated by
the Minister of Health, Labour and Welfare in view of the state of the labor
market, etc. in such industry).

(i H = 1H)
(Particulars to be Notified)
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Article 63 Particulars with regard to the recruitment of workers specified by
Ordinance of the Ministry of Health, Labour and Welfare pursuant to the
provisions of Article 53, paragraph (4) of the Act are as follows:

—  BARITAR D FEFT OL PR & OFTE

(1) Name and location of the office with respect to recruitment;

. BHRR

(ii) Recruitment period;

= SRR

(iii) Recruitment area;
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(iv) Type of job, period of leave and total number of workers taking Childcare
Leave or Caregiver Leave whose duties are to be handled by workers to be
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recruited pursuant to the provisions of Article 53, paragraph (1) of the Act;
h EERMEAK AR
(v) Type of job for recruited workers and the number of said workers; and
NOBe, B, JERBIEE O OEEITLR D T B A
(vi) Wages, working hours, period of employment and other working conditions

with respect to said recruitment.

(e tH > F¢)
(Procedures for Notification)
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Article 64 (1) The notification pursuant to the provision of Article 53, paragraph
(4) of the Act must be made separately for recruitment for which the
recruitment area is a district or districts of the prefecture in which the
principal office of the authorized association of small and medium-sized
enterprises set forth in the same paragraph is located; recruitment for which
the recruitment area is a district or districts outside said prefecture (referred
to as "Recruitment Outside the Prefecture" hereinafter in this paragraph) and
to which the provisions of Article 62, item (ii) apply; and Recruitment Outside
the Prefecture to which the provisions of the same item do not apply.
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(2) Authorized associations of small and medium-sized enterprises that intends
to make a notification pursuant to the provision of Article 53, paragraph (4) of
the Act must notify the Director-General of the Prefectural Labour Bureau set
forth in Article 62 with regard to the recruitment set forth in the same Article,
or the Minister of Health, Labour and Welfare with regard to other recruitment,
in either cases through the head of the Public Employment Security Office that
has jurisdiction over the district in which its principal office of said association
is located (or the Public Employment Security Office that handles the duty
pursuant to Article 792 of the Ministry of Health, Labour and Welfare
Organization Rules (Ordinance of the Ministry of Health, Labour and Welfare
No. 1 of 2001) if there are two or more such Public Employment Security
Offices).
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(3) In addition to what is referred to in the preceding two items, the format and
other matters of the notification procedure shall be as prescribed in the
Director-General of Employment Security Bureau of the Ministry of Health,
Labour and Welfare (hereinafter referred to as the "Director-General of
Employment Security Bureau").

(71l 5 AL )
(Report on the Recruitment of Workers)
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Article 65 An authorized association of small and medium-sized enterprises that
engages in the recruitment set forth in Article 53, paragraph (4) of the Act
must prepare a report on recruitment of workers every business year according
to a format specified by the Director-General of Employment Security Bureau,
and submit said report to the head of the Public Employment Security Office
with respect to the notification set forth in paragraph (2) of the preceding
Article by the end of April of the following business year (or by the end of the
month which follows the month containing the day on which the recruitment of
workers is terminated).

(HEH)
(Application, Mutatis Mutandis)
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Article 66 The provisions of Article 31 of the Ordinance for Enforcement of the
Employment Security Act (Ordinance of the Ministry of Labor No. 12 of 1947)
shall apply mutatis mutandis to the small and medium-sized enterprise that
contracts recruitment of workers to an authorized association of small and

medium-sized enterprises pursuant to the provisions of Article 53, paragraph
(4) of the Act.

(FEFR D ZAT:)
(Delegation of Authority)
FEARTEER EFELFAKICHET 2EATBREOHERIL, BAFBRESEEMIC
HHETHDLEROLFERIBRLIOOEMRE, FEELZOFENOIEMA EEET 2808
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Article 67 The authority of the Minister of Health, Labour and Welfare
prescribed in Article 56 of the Act, except concerning cases that the Minister
finds to be of national importance, shall be delegated to the Director-General of
the Prefectural Labour Bureau that has jurisdiction over the district where the

place of business of the employer is located.

Tl

Supplementary Provisions

(Wi 17 51 F)
(Effective Date)
F—k ZOATIEL ERUENA — BN HTT 5,
Article 1 This Ordinance shall come into effect as from April 1, 1992.

MR (CERHNENAZHNBEEFHESEEHAE) ()

Supplementary Provisions [Ordinance of the Ministry of Health, Labour
and Welfare No. 116 of April 28, 2006] [Extractl]

(W17 H)
(Effective Date)
F—4& ZOADIE ERHNELA —BNLHTT 5,
Article 1 This Ordinance shall come into effect as from May 1, 2006.

M Al (ERZ+—FEASNANBEERBESEE _-+—5) ()
Supplementary Provisions [Ordinance of the Ministry of Health, Labour
and Welfare No. 121 of June 8, 2009] [Extract]

(W47 H )
(Effective Date)
Bk ZOETIE. DMOANLHEITT S,
Article 1 This Ordinance shall come into effect as of the day of promulgation.

M Rl (PR —FE+ZAZ+HA\BRERAEFBESTEATIES) ()
Supplementary Provisions [Ordinance of the Ministry of Health, Labour
and Welfare No. 162 of December 28, 2009] [Extract]

(WEAT739 H )
(Effective Date)
Bk ZOATIE. BRIRE, MERESET R UIZEENELT O 78E OBk
T OERLOEMRRIED —# 2 ET 2R CE +—FEREA o, UT
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Article 1 This Ordinance shall come into effect as of the effective date (June 30,
2010) of the Act for Partial Revision of the Act on the Welfare of Workers Who
Take Care of Children or Other Family Members Including Child Care and
Family Care Leave and the Employment Insurance Act (Act No. 65 of 2009;
hereinafter referred to as "Revision Act"); provided, however, that the
provisions of Articles 1 and 2 shall come into effect as of April 1, 2010.

(R E AN T #FE 2N T 2 FEEFICET 2B ERE)
(Temporary Measures for Employers, etc. Continuously Employing Not More
Than 100 Workers)
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Article 2 The provisions of Chapter 5, Chapter 6, the column of Article 24 of the
table set forth in Article 20-2, paragraph (1), the column of Article 30-6
(including the heading) of the table set forth in Article 20-2, paragraph (2), the
column of Article 30-7 (including the heading) of the same table, and Articles
33-2 through 34 of the Ordinance for Enforcement of the Act on Childcare
Leave, Caregiver Leave, and Other Measures for the Welfare of Workers
Caring for Children or Other Family Members revised under Article 3 shall not
apply to employers who are continuously employing not more than 100 workers
at the time of the enforcement of this Ordinance or workers employed by said
employers until the day specified by Cabinet Order as prescribed in Article 2 of
the Supplementary Provisions of the Revision Act. In this case, the provisions
of Article 34 of the Ordinance for Enforcement of the Act on Childcare Leave,
Caregiver Leave, and Other Measures for the Welfare of Workers Caring for
Children or Other Family Members prior to revision under Article 3, Article
26-2 of the Ordinance for Enforcement of the Health Insurance Act prior to
revision under Article 5, Article 10, item (v) of the Ordinance for Enforcement
of the Mariners Insurance Act prior to revision under Article 6, Article 10 of
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the Ordinance for Enforcement of the Employees' Pension Insurance Act prior
to revision under Article 7, and Article 16-2 of the Employees Pension Fund

Rules prior to revision under Article 8 shall remain in force.

Rl (PRI ZENA—-BEASBESEELT=5] (]
Supplementary Provisions [Ordinance of the Ministry of Health, Labour
and Welfare No. 53 of April 1, 2010] [Extract]

(MEA739 1)
(Effective Date)
Bk ZOETIE FR A ZFMNA R HTT 2,
Article 1 This Ordinance shall come into effect as of April 1, 2010.
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