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Ministerial Order to Provide for Criteria Pursuant
to Article 7, paragraph (1), item (ii) of the
Immigration Control and Refugee Recognition Act

CER A HH N B EBENTH+N5)
(Ministry of Justice Order No. 16 of May 24, 1990)
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The criteria prescribed in Article 7, paragraph (1), item (ii) of the Immigration

Control and Refugee Recognition Act (hereinafter referred to as the " Act") is to

be as listed in the table below, corresponding to the status of residence listed in

the left-hand column, for the activities in which the person who has made an

application as set forth in Article 6, paragraph (2) of the Act (hereinafter referred

to as "the applicant") is to engage in Japan.
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(i) The applicant comes under any of the following requirements.
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(a) The activities which the applicant intends to engage in
Japan come under one of the activities listed in the right-hand
column corresponding to the categories under "Professor" to
"Journalist" specified in Appended Table I(1) of the Act.
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(b) The activities which the applicant intends to engage in while
in Japan come under one of the activities listed in the right-
hand column corresponding to the categories under "Business
Manager" to "Skilled Labor" specified in Appended Table I(2) of
the Act, and fulfill the criteria listed in the right-hand column
corresponding to relevant activities in this table.
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(i1) The activities which the applicant intends to engage in
Japan do not be cases deemed to be inappropriate owing to such
perspective as effects on Japanese industries and lives of the
citizenity.
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The applicant comes under all of the following requirements.
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(1) A business office for the purpose of engaging in the business
pertaining to the application exists in Japan; provided, however,
that if the business has not yet commenced, facilities to be used
as a business office for the purpose of engaging in the business
have been secured in Japan.
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(i1) The scale of the business pertaining to the application comes
under one of the following requirements.
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(a) The business concerned employs at least two full-time
employees in Japan (except for foreign nationals residing in
Japan with a status of residence listed in the left-hand column
of Appended Table I of the Act) other than those who operate or
manage the business.
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(b) The amount of the stated capital or the total amount of the
contribution is least 5 million yen.
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(c) The scale of the business is recognized to be equivalent to the
scale set forth in (a) or (b).
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(iii) If the applicant intends to manage the business,the
applicant has at least 3 years' experience of operating or
managing a business (including any period where the applicant
majored in the operation or management of a business at a
graduate school), and, receives no less remuneration than would
a Japanese national for comparable work.
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The applicant engages in duties as an attorney at law(bengoshi),
judicial scrivener (shihoushoshi), land and building investigator
(tochikaokuchousashi), registered foreign-qualified lawyer
(gaikokuhou jimu bengoshi), certified public accountant
(koninkaikeishi), foreign-qualified certified public accountant
(gaikoku kouninkaikeishi), certified public tax accountant
(zeirishi), public consultant on social and labor insurance
(shakaihokenroumushi), patent attorney (benrishi), maritime
procedure agent (kaijidairishi), or certified administrative
procedures legal specialist (gyouseishoshi).
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(i) The applicant who intends to engage in duties as a physician,
dentist, pharmacist, public health nurse, midwife, nurse,
assistant nurse, dental hygienist (shikaeiseishi), radiology
technician, physical therapist (rigakuryouhoushi), occupational
therapist (sagyouryouhoushi), orthoptist(shinoukunrenshi),
clinical engineer(rinshoukougakugishi), or
prosthetist(gishisougushi) receive no less remuneration than
would a Japanese national for comparable work.

= HEBADWEEME L TOEFIHEEL LD L5815 &
HINZB W THERERM OB 22 TR UELNO I I E E L
THEBEITI T &,

(i1) If the applicant intends to engage in duties as an assistant
nurse,the apllicant performs their duties as a trainee within a
period not exceeding 4 years from the date of receipt of a license
to practice as an assistance nurse in Japan.
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(iii) If the applicant intends to engage in duties as a pharmacist,
dental hygienist, radiology technician, physical therapist
(rigakuryouhoushi), occupational therapist (sagyouryouhoushi),
orthoptist (shinoukunrenshi), clinical technician
(rinshoukougakugishi), or prosthetist (gishisougushi), the
applicant has been invited to engage in duties by a Japanese
medical institution or pharmacy.
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The applicant who intends to engage in research comes under
all of the following requirements; provided, however, that this
does not apply to cases where the applicant intends to engage in
research based on a contract with an organization of the
national or local government; a juridical person established
directly pursuant to Japanese law; a juridical person
established pursuant to special Japanese laws through a special
act of establishment; a juridical person established pursuant to
special Japanese laws which required the approval of a
government agency regarding its establishment; an incorporated
administrative agency (meaning an incorporated administrative
agency as prescribed in Article 2, paragraph (1) of the Act on
General Rules for Incorporated Administrative Agencies (Act
No. 103, 1999); the same applies hereinafter); or a juridical
person designated in a public notice given by the Minister of
Justice which is managed by funds granted by the national
government, a local government, or an incorporated
administrative agency.
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(i) The applicant has a master's degree or at least 3 years'
experience (including the period during which the applicant
conducted research at a graduate school) in a field of research
related to that in which the applicant intends to engage, or at
least 10 years' experience in such field of research (including the
period of research during which the applicant conducted
research at a university) after graduating from university
(except for a junior college) or acquiring an education equivalent
thereto, or on completing a specialized course of study at a
vocational school (limited to cases coming under the
requirements designated in a public notice by the Minister of
Justice relating to such completion); provided, however, that
this does not apply to cases in which the applicant is to engage
in research in a business office in Japan to which the applicant
has been transferred for a limited period of time from a business
office established in a foreign country by a public or private
organization which has a head office, branch office, or other
business office in Japan, and when said applicant was employed
at the main office, branch office, or other office outside of Japan
immediately prior to their transfer to Japan during which time
the applicant was engaged in duties that come under the
category of "Researcher" as listed in the right-hand column of
Appended Table I (2) of the Act, and where period is for a
continuous period of one year or more (if the applicant engaged
in research for a period at a business office in Japan with the
status of residence of "Researcher", the period adding together
such period).
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(i1) The applicant shall receive no less remuneration than would
a Japanese national for comparable work.
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(i) If the applicant is to engage in instruction at a miscellaneous
category school (kakushu gakko) or an equivalent educational
institution in terms of facilities and organization, or if the
applicant is to engage in instruction at a school other than these
in a capacity other than that of a teacher, the applicant comes
under all of the following requirements.If the applicant is to
engage in instruction at a miscellaneous category school or an
equivalent educational institution in terms of facilities and
organization which has been established to provide primary or
secondary education in a foreign language to children who
attend such schools and who have the status of residence of
"Diplomat" or "Official" as listed in Appended Table I (1) of the
Act or "Dependent" as listed in Appended Table I (4) of the Act,
the applicant need only fall under requirement (a).
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(a) The applicant comes under one of the following
requirements.
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(1) The applicant has graduated from university or acquired an
education equivalent thereto.
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(2) The applicant has completed a specialized course of study at
a vocational school in Japan (limited to cases coming under the
requirements designated in a public notice by the Minister of
Justice relating to the completion) majoring in a subject
pertaining to the necessary skills and knowledge for the subject
which intends to teach.
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(3) The applicant holds a license to teach the subject that this
applicant intends to teach.
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(b) When the applicant intends to teach a foreign language, the
applicant has acquired an education in the language for at least
12 years. When the applicant is to teach any other subject, the
applicant has at least 5 years' teaching experience in that
subject.
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(ii) The applicant receives no less remuneration than would a
Japanese national for comparable work.
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The applicant comes under all of the following requirements;
provided, however, that this does not apply to cases where the
applicant intends to engage in services related to representation
associated with the proceedings in an international arbitration
case provided for in Article 58-2 of the Act on Special Measures

Concerning the Handling of Legal Services by Foreign Lawyers
(Act No. 66 of 1986).
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(i) If the applicant intends to engage in services that require
skill or knowledge pertinent to the field of natural science or
humanities, the duties which the applicant intends to engage in
comes under one of the following requirements, and this
applicant has acquired the necessary skills and knowledge for
the duties; provided, however, that this does not apply if the
applicant has passed a test relating to information processing
designated in a public notice by the Minister of Justice or holds
a qualification relating to information processing designated in
a public notice by the Minister of Justice if the applicant
intends to engage in duties that require skills and knowledge
pertaining to information processing.
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(a) The applicant has graduated from university, having
majored in a subject relating to the skills or knowledge, or has
acquired an education equivalent thereto.
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(b) The applicant has completed a specialized course of study at
a vocational school in Japan, majoring in a subject relating to
the skills or knowledge (limited to cases where the applicant has
fulfilled the requirements designated in a public notice by the
Minister of Justice relating to the completion).

N PR EOEBRER (KT, ®FHMPE. eFEAR, TEH
BT D % HIERAR ST FHE PR D B PRRFR 12 36y TS RE BT X3
WRICBEES ORI AR LM E B, ) A THZ L,

(c) The applicant has at least 10 years' practical experience
(including the period during which the applicant majored in a
subject relating to the skills or knowledge at a university,
technical school, senior high school, a course of study in the
second half of a course of study at a school for secondary

education or a specialized course of study at a vocational
school).
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(ii) If the applicant intends to engage in services that require
ways of thinking or sensibilities that have their foundation in a
foreign culture,the applicant comes under all of the following
requirements.
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(a) The applicant engages in translation, interpretation,
language instruction, public relations, overseas transactions,
fashion or interior design, product development, or other similar
services.
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(b) The applicant has at least 3 years' experience in the relevant
services; provided, however, that this does not apply if the
applicant who has graduated from university is to engage in
translation, interpretation, or language instruction.
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(iii) The applicant receives no less remuneration than would a
Japanese national for comparable work.

R —
D_DOFERD
NS
DIED THH
BT D1k
)
Activities
listed in
the right-
hand
column
under
"Intra-
company
Transferee
" of
Appended
Table 1(2)
of the Act

FEEADBRONTIUCHZE L TWNDH &,
The applicant comes under all of the following requirements.
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(i) If the applicant engaged in the services listed in the right-
hand column corresponding to "Engineer/Specialist in
Humanities/International Services" specified in Appended Table
I (2) of the Act at the main office, branch office, or other office
outside of Japan immediately prior to the transfer pertaining to
the application, such period has been a continuous period of one
year or more (if the applicant engaged for a period in the duties
at a business office in Japan of a public or private organization
with a business office outside of Japan with the status of
residence of "Intra-company Transferee", the period adding
together this period).
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(i1) The applicant receives no less remuneration than would a
Japanese national for comparable work.
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(i) If the applicant intends to engage in activities related to
entertaining through acting performance, stage performance,
singing performance, dancing performance, or musical
performance (hereinafter referred to as "acting
performances,etc."), the applicant comes under all of the
following requirements, except in the cases prescribed in item

(i1).
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(a) The applicant comes under any of the following requirements
for the activities in which the applicant intends to engage;
provided, however, that this does not apply to cases where the
applicant's total remuneration for the entertaining (in the case
of a group, the group's total remuneration for entertaining)
amounts to 5 million yen or more per day.
(1) HIkxR
1. Deleted
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2. The applicant has spent a minimum of 2 years at an
educational institution outside Japan majoring in subjects
pertaining to the activities in which this applicant is to engage.

(3) THELULEOAEICRBTHRBREAET D &,
3. The applicant has a minimum of 2 years' experience outside
Japan in the activities in which this applicant is to engage.
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(b) The applicant engages in activities related to entertaining
through performances based on a contract (limited to a contract
that clearly specifies that relevant organization bears the
obligation of paying remuneration of at least 200,000 yen per
month to the applicant; hereinafter referred to as a
"performance contract" in this item) with an organization in
Japan which fulfills all of the following requirements; provided,
however, that this does not apply to cases where the applicant
intends to engage in activities related to singing, dancing, or
musical performances involving the music of a foreign culture at
an establishment that primarily serves food and drink from the
foreign culture (except for establishments that engage in
business as prescribed in Article 2, paragraph (1), item (i) or (i1)
of the Act on Control and Improvement of Amusement Business
(Act No. 122 of 1948) (hereinafter referred to as the
"Amusement Business Act")) based on a contract with the
organization that operates the establishment, wherein the
applicant receives remuneration of at least 200,000 yen per
month.

(1) HAHEAOEATITHRDLEFICOVTERE LT ZFLU Lo
BT OREE TERENND Z L,
1. The operator or manager of the organization has a total of at
least 3 years' experience in entertainment involving foreign
nationals.

(2) HAULOREZFEHTEMLTND Z &,
2. The organization employs at least 5 full-time employees.

(3)  UEHEEHOREE ULFEOBE P RONTNICHEE L
Nk,
3. The operator or the full-time employees of the organization do
not come under any of the following categories.

12




(i)  AFBBIEZITW, L, I EBiTiesd
1. A person who has committed trafficking in persons or incited
or aided another to commit it.

(1 1) WERFMITES ZFNUEE S0l A b AETIZH
FTHNFNDLOITHEITH, R, XTIz s
1. A person who has engaged in any of the acts listed in Article
24, item (iii)-4, sub-items (a) through (c), or has incited or aided
another to engage in any of the listed acts in the past 5 years.
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111. A person who has forged or altered a document or drawing;
has prepared a false document or drawing; has dused, possessed
or offered a forged, altered, or a false document or drawing; or
has incited or aided another to engage in any of the
aformentioned acts with the intent of helping another foreign
national illegally obtain a certificate, a seal of verification for
landing (including the recording of the prescribed datas
pursuant to the provisions of Article 9, paragraph (4) of the Act;
the same applies hereinafter), or special permission pursuant to
the provisions of Chapter III, Section 1 or 2 of the Act,
permission for landing pursuant to the provisions of Chapter
III, Section 4, or the permission pursuant to the provisions of
Chapter IV, Sections 1 or 2, or Chapter V, Section 3 of the Act,
in connection with the business activities of the relevant
organization, in the past 5 years.

(iv) EHEEFUEIGHELFHMNEDO/NE TOIREITEHED L
B (BI=t—FEEEE HAE) EARNLE T =RFETORIZ
KOz, ZOPITEKRDY, IIBITEZIT 5 2 L8R
7po Iz B 2 LN
1v. A person who has been sentenced to punishment for violation
of the provisions of Articles 74 to 74-8 of the Act, or Articles 6 to
13 of the Anti-Prostitution Act (Act No. 118 of 1956) and for
whom 5 years have not yet passed since the completion of the
sentence or since the day on which the person ceased to be
subject to the execution of the sentence.
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(v) EBAHBICL D2 RYRATROIEFICET 2ER CEk=
FIERFEEHLEE) B oREATICHET 2% NHE (BT T&)
ME] LWo, ) XERNABE TR ol B b 1A% &l L 72
WA
v. A person who is a member of an organized crime group as
prescribed in Article 2, item (vi) of the Act on Prevention of
Unjust Acts by Organized Crime Group Members (Act No. 77 of
1991) or for whom 5 years have not yet passed since the person
ceased to be a member of an organized crime group.

(4)  EE=AERICHERE L2 BITRICES W THAITO LR E R
ZH o THEET HMENITRE L THAFRH & A ) Wil o 28 % A
STWNWAHZ L,

4. In the past 3 years, the organization has paid the entire
amount of the remuneration that it has been obliged to pay to
foreign nationals residing in Japan under the status of
residence of "Entertainer" based on performance contracts
concluded by the organization.

N HFEICAR DB DM T DAL D fiak DS IRIZH T 2 WO ZAEC
bMAETHI L, L, BATIRDIEENCHEF T 2 BAT DR E
AE b o TIERET 28BN YMRICB W THEFALSMI W WS
X, (6) IC#EETHI L,

(c) The establishment in which the performances stated in the
application are to take place fulfills each of the following
requirements; provided however, that this does not apply if in
the establishment, no person other than the applicant engages
In activities related to entertainment with the status of
residence of "Entertainer," in which case the establishment
must fulfill the requirement in (6).

(1) FREENPSEZEOEZ G L U THNENDIAT 21T S fisk
ThbHZ L,

1. An establishment which engages foreign nationals as
entertainers does not specify or restrict its audience to certain
groups or individuals.

(2) BEEE _FE-HEE-SXIE _SICHET2HEELE
ik THHLAIE. WITHBTH2WVWTHOBEFICHEAS L TWNDH D
&

2. If the establishment is classified as a place operating a
business as prescribed in Article 2, paragraph (1), item (i) or (i1)
of the Entertainment Business Act, all the following
requirements are fulfilled.

(i) Fogory (REES KB HIHET 2#HFEL W
9. UTRILC, ) ICWFTLMEEN AL ENWD Z L,

1. There is a minimum of 5 employees whose duties are
primarily serving customers (meaning "serving customers" as
prescribed in Article 2, paragraph (3) of the Entertainment
Business Act; the same applies hereinafter).
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(i 1) BATICRDTEEBICWEE T HBITOERER Z b > TIER
TOENEDEFIWUEFET DBENRRNVERDOLNDL Z &,
i1. It is clear that persons residing in Japan under the status of
residence of "Entertainer" and engaging in activities related to
entertainment will not take part in serving customers.

(3) +=FEFHA—MLVUEOEERHD Z L,

3. There i1s a stage of at least 13 square meters.

(4)  JWEHA—bMV (HEEP LA TEZ D5E61E, LA
— MVCTEAZBA D NED—4IZo& — - RNEF A= rziiz
7oiffE) DL EOHEEMOEENH H Z &,

4. There is a green room of at least 9 square meters (if there are
more than 5 entertainers, there must be an additional 1.6
square meters for each additional entertainer) for use by the
entertainers.

(5) HUEMROWXBDOENTALULETHD Z L,

5. The establishment has at least 5 employees.

(6)  Mxhitisk & E 3 DB O E B T LM% 2 fR D EH
(CHEFET DHEHOBMEDBRONTHIZHZE LRV &,

6. The operator of the organization which operates the
establishment and the full-time employees engaged in the
operations of the establishment do not come under any of the
following categories.

(i)  AHESIFZITV, BL, IZInzdhid#

1. A person who has committed trafficking in persons or incited
or aided another to commit it.

(i 1) WELEMITES - FUERE=SDMNA b L TIZHE
FD2NFNLDITHZITV, L, XTI ZhzdhiTed
1. A person who has engaged in any of the acts listed in Article
24, item (iii)-4, sub-items (a) through (c), or has incited or aided
another to engage in any of the listed acts in the past 5 years.
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(i11i) WELEMITYZEEAOFEFEICREHL, AEACAH
EICER =FH 8 L <3 _HoFEIC X 2FEREORS. &
B Al OFERNE U < IXFFA. RFEFHUES OB EIZ L 5 REEOFFAT X
IXEENEE . B s L ITEEREE =Moo EICL D5
AT SEHHMT, UESFLIEKEZFEEL, &L IIELE
L. BB ER L ITHEZ/FER L, 2 L <3 L <I3EE
ST ST U< B U < I 0 00 SO U < I A 1T
L, TPl BHLIERHEEL, XiFxonooftazm L, &L <IX
NET T
111. A person who has forged or altered a document or drawing;
has prepared a false document or drawing; has used, possessed
or offered a forged, altered, or a false document or drawing; or
has incited or aided another to engage in any of the
aformentioned acts with the intent of helping another foreign
national illegally obtain a certificate, a seal of verification for
landing, or special permission pursuant to the provisions of
Chapter III, Section 1 or 2 of the Act, permission for landing
pursuant to the provisions of Chapter I1I, Section 4, or the
permission pursuant to the provisions of Chapter IV, Sections 1
or 2, or Chapter V, Section 3 of the Act, in connection with the
business activities of the relevant organization, in the past 5
years.

(iv) EHEEFUENSHELHMEDO/NE TOIRIITER L
EEHERENDLHE T ZHRETORICL VAT L, ZOPITE K
DY FPATE 2T D T ENRL o B b A Z R L 22w
=1
1v. A person who has been subject to punishment for violation of
the provisions of Articles 74 through 74-8 of the Act, or Articles
6 to 13 of the Anti-Prostitution Act, and for whom 5 years have
not yet passed since the completion of the sentence or since the
date on which the person ceased to be subject to the execution of
the sentence.

(v) BDHEIENHE TR RO IAFELZFE LR
W
v. A person who is a member of an organized crime group or for
whom 5 years have not yet passed since the person ceased to be
a member of an organized crime group.

— HEADHEBIFOBEATICRDIEEIIHFEL LS5 T 25613,
RONFTINITREE LTWND Z L,

(i) When the applicant intends to engage in activities related to
entertaining through performances, the applicant comes under
one of the following categories.
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A FPEOEF U ITHIT AILFEROKE, FAEOERICEY
ELHEICRRAL SNT2IEAF L 3T E O FFRI OTEHIC X 0 KRl ok
SAT A E S o TR ST IE NS FEMET 2 B O BT UL FHAR #
BiE (W A TARERE R E) ITHET 27K, HEFRHE
L < EBH AR BV TIT DI L B O BATITAR HIEENEF L
LoETdLx,

(a) The applicant intends to engage in activities related to
entertaining through performances organized by an
organization of the national or local government, or a juridical
person established directly pursuant to the provisions of
Japanese laws, or a juridical person established pursuant to the
provisions of a special Japanese law through special acts of
establishment, or performances conducted at a school, a
vocational school, or a miscellaneous category school as
prescribed by the Schools Act (Act No. 26 of 1947).

7 EESNEE OSUEARTIZE T D B TE, #5 AR X
I TISTATBOE N D& B % 52T TERAL S IVIE AR RO NFADOFE R )
Fhed 5 HBIFEOIATIRDIEINEFL LD LT5 &%,

(b) The applicant intends to engage in activities related to
entertaining through performances organized by a public or
private organization in Japan which has been established with
funds from the national government, a local government, or an
incorporated administrative agency, for the purpose of cultural
exchange between Japan and foreign countries.

N HNEOE R TR B E LB E A BT 27215 E
NI & D B O BT 2 5 BT > T D i fs -+ 5 7 A — hoL
UL EDORiaR IR W T Y ZIATIAR DTEIN SR L LD L5 L &,
(c) The applicant intends to engage in activities related to
entertaining through performances at an establishment of at
least 100,000 square meters where foreign nationals regularly
perform in order to attract potential tourists, using the sights or
culture of a foreign country as a theme.

= EFEIIBWTHAEYZ AE TR T, o, FOHRE L2
Witk (BEFlZ B L LRWAOAFAOEANEE 35 6 DX
BEOEEDNEANULETH DL DIZRD, ) (B THEBE% O AT
AR DIEBENCHEF L LD & T2 L&,

(d) The applicant intends to engage in activities related to
entertaining through performances at an establishment in
which food and drink are not served for profit to the seated
audience and where no one serves the customers (limited to an
establishment managed by a public or private non-profit
organization in Japan or one with a seating capacity of 100 or
more).
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R OBFEAT AT LI R0 G o om0 (K TTT 5 BT
DA S > TIXYEHEPZ T 5#8) N—HIC > A+ ML
ETHY, o, +EHAZEA WA/ U CHEI%E OB
ITIRDIEERNCERE L LD LT5 L%,

(e) The applicant is to receive remuneration of 500,000 yen or
more per day for entertaining (in the case of a group
performance, the total remuneration for the group) and is to
reside in Japan for a period not exceeding 15 days with the
intention to engage in activities related to entertaining through
performance.

= HEEADEEEORITICR D IEB LS O BUATICR D BN IESF
L&D LT 25815, BARADERET DHEIT50T 5 WM & 755
U EOWmM A= THRETLHZ &,

(iii) If the applicant intends to engage in activities related to
entertaining other than through performances,the applicant
receives no less remuneration than would a Japanese national
for comparable work.

MU HRFEEADBATICRDIEB LN O ERIEENCEF L LD L9255
Al HEADROWT NS T HIEHICEREL, o, AR
ADERET 2561220 2 %M & RIS EomM A= 52 &,
(iv) If the applicant is to engage in show business outside of
activities related to entertainment, the applicant engages in one
of the following activities and receives no less remuneration
than would a Japanese national for comparable work.

A P IIFEDOERITRDIEE)

(a) Activities related to the advertisement of goods or businesses
B BOREA (AR EME Gt ) XUTMRE O RAEITLR 2 1EE)
(b) Activities related to the production of broadcast programs
(including cable broadcast programs) or movies

N FEERFEOIREICARLIEE)

(c) Activities related to commercial photo shoots

= PEMOLa—F, ©5FT7—7ZOMOFEEERICERE U
PRIl 24T O T

(d) Activities for recording sound or images on commercial
records, videotapes, or other recording media
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HEEADRKRONTIMNICEEE L, 2o, BARABRKET IHEIC%
5N & RS Eo#mE 1T 5 2 &,

The applicant comes under any of the following categories and
receives no less remuneration than would a Japanese national
for comparable work.

— FHEOFE ST R GOEIEI R D EETHEICBNTER SN
EREICBW TR DX ET L EBFITEFT 58T, ROWT
NICESTHH D (BEILEIC %fé%%%<o)
(1) A person who is to engage in the duties of preparing cuisine
or producing foodstuffs that require skills which were devised
overseas and that are foreign to Japan, and who comes under
any of the following categories (except for foreign nationals
listed in item (ix)).
A HEERRIZOWTHFEL EOEBERE OHEOBEHEIC KW
THZEI O P SO ORE ITR DB H 2 X LMk 2 &
e, ) AT LHE
(a) A person with at least 10 years' experience using the skills
(including the period of time spent studying at an educational
institution in a foreign country while majoring in subjects
related to the relevant preparation of cuisine or production of
foodstuffs)
2 R EOEBEICET S RAREE XA EEEOMOBEKBEL
FHoWARLE 1 (c) OHEDEM 22T 5%
(b) A person to whom the provisions of Annex 7, Part 1, A,
Section 5, subparagraph 1 (c) of the Agreement between Japan
and the Kingdom of Thailand for an Economic Partnership
applies.
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= ANEICREA OBE T ERITR D EREIZOWTHE (ME%Ene
BT LRI HFELU LORBRBE AT 5 NEANORHEE 2%
FTHFETL2EBOLEITH > TE, ILF) DL EOFEGRER GrEO
HEWBICB W THERE I EARITR LB E 2L LWk %25
o, ) AT LHE T, UMBREAETLIEBIUEFTLHO

(i1) A person with at least 10 years' experience using skills
related to architecture or civil engineering characteristic of a
foreign country (including the period of time spent studying at
an educational institution in a foreign country while majoring in
subjects related to the architecture or civil engineering) who is
to engage in duties that require the skills. (If the person is to
engage in duties under the guidance of a foreign national who
has at least 10 years' experience, 5 years of experience will
suffice.)

= AEICRA OGO RE UIMEBITAR D BB IC DWW THER B
D FEFRER (OMEOBBEHEEIC I\ TR 0 S-S SUIE IR
LRBEHLLEHME ST, ) 26T 2FH T, YMBEELZES D
EBIWUETDHD

(iii) A person with at least 10 years' experience using skills
related to the manufacture or repair of products characteristic
of a foreign country (including the period of time spent studying
at an educational institution in a foreign country while majoring
in subjects related to the manufacture or repair of the products)
who is to engage in duties that require the skills.

W Efa, 58RI ELZOMTIZR D HEHERICOWTHFELL LD
Bk OMNEOHBEHEICHE W TYZIM IR SR E 2K L7
Wzgie, ) ZATHHET, UEUEEEZET 2EFIHEFTL260
(iv) A person with at least 10 years' experience using skills
related to the processing of gems, precious stones, or fur
(including the period of time spent studying at an educational
Iinstitution in a foreign country while majoring in subjects
related to relevant processing) who is to engage in services that
require the skills.

L B OREEIAR D HRERICOW T HEM EOEBERSR GMEO#
BRIV TEOMBICR LB R 2L LM zal, ) &
AT 28T, HEERBLET LIEBIHEETHHO

(v) A person with at least 10 years' experience using skills
related to animal training (including the period of time spent
studying at an educational institution in a foreign country while
majoring in subjects related to animal training) who is to
engage in services that require the skills.
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N AMBRE OO OVFEHI, HIZLBH 3 0 72 0 O 38 HI| SRk
WPRA O 72 D DY MUV I A AR D BE IS DWW T HELL L O FEH %
B OMEOBBEHREIC W TAHIMERE D 72 O I, HiZABE %
D 7= OHRE| ST E S ERAE DO 7= D O K HE A IR 2R E %
HL UMM Z &, ) AT 2H T, UL ET 5 EH I
EFFLHD

(vi) A person with at least 10 years' experience using skills
related to offshore drilling for oil exploration, drilling for
geothermal development, or marine geological surveys for
marine mineral exploration (including the period of time spent
studying at an educational institution in a foreign country while
majoring in subjects related to offshore drilling for oil
exploration, drilling for geothermal development, or marine
geological surveys for marine mineral exploration) who is to
engage 1n services that require the skills.

£ MU O BERE AR D EEEIC W C TR LL L ORI TR &2 A
LHET, MZEE (M EFEERE e =1+ —5%) B RKFELN
HIZHUE 3 2 M2 E L FEOHICHET D M4 - 0 LA CHaMEE
ELTCOEBIHEFTDLHD

(vii) A person with at least 1,000 hours' flight experience using
skills related to piloting an aircraft, who is to engage in duties
as a pilot of an aircraft used for air transport services as
prescribed in Article 2, paragraph (18) of the Civil Aeronautics
Act (Act No. 231 of 1952).

N AR—=Y OFFEI TR D EREIC O W T ZELL EOEBRER (UEHE
DHERBEICB N TYUZAR =Y OREITRLFH 2 FH5 L7 i
KO 2 32 1 TYHREAR =V IZHEFE L WM A2 5, ) 28
THHET, YL ET 2 ¥EBITWET 5O IAR—Y Dk
FLLTAY vy 7 R, #RRFHERSZ OMOER 2B
KB LIEZ ERHLHE T, GEAR—Y OFFEIR L HREZ H
TOLEBINEFETLHHD

(viii) A person with at least 3 years' experience using skills
related to coaching a sport (including the period of time spent
studying at an educational institution in a foreign country while
majoring in subjects related to coaching the sport, and the
period of time spent engaging in this sport for remuneration)
who is to engage in duties that require the skills, or a person
who has participated as a competitor in an international
sporting event such as the Olympics or the World
Championships and who is to engage in duties that require
skills related to coaching the sport.
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U SEEOMEOEE., b ORFAIE TN S E 5 T OFEik
CLF TUA VBEE] Lo, ) ITRDEREIZOW TN Eo
FHREHR ONEHOBBEREICB N TU A VEEEITHRLOFE 2 HIK
L7eHIMZ &, ) ZAT2RONTNNTHEET 58 T, Uil
RBLET L EBIHFTDHHD
(ix) A person with at least 5 years' experience using skills
related to the appraisal, evaluation, and maintenance of a
wine's quality, and to the supplying of wine (hereinafter
referred to as "wine appraisal,etc.") (including the period of time
spent studying at an educational institution in a foreign country
while majoring in subjects related to wine appraisal) who comes
under any of the following categories and who is to engage in
services that require the skills.
A4 UA VEEFEITRDERRICET 5 EERA e B TR S L 5 5
B UTFT HEYA Va7 =) E0W)H, ) ITBWTESR
AR HE IO E N DHHE
(a) A person who has achieved excellent results in a wine
appraisal,etc. skill competition held on an international scale
(hereinafter referred to as "international sommelier
competition").
m EHEYLAYVTZars—L (WEEPR—EIZOE—LAICHIRE
TWDHDIZRS, ) ICHB LI EBHDHE
(b) A person who has entered an international sommelier
competition (limited to those that restrict the number of
competitors to one per country).
N UL UEBEEFEICRLIERICEALCE GrtEEET, ) AL
5 AJEEMR GE O AR A ETe, ) XA HIZHET S
NHOWBEPRET DEM TIEBRERNERZ > TEDLIHOL
SR
(c) A person who has been certified by a national or local
government (including a foreign government at the national or
local level), or by a public or private organization equivalent
thereto, as being qualified in skills related to wine appraisal,etc.
that have been designated in a public notice by the Minister of
Justice.
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—  HFFEADRNKIBONFLAO R DAEZ B D F AT T A E S P
K OV RGRRETERN S — D DR OFREFEE OHO FTHICHIE S D
FELOBEREA T HIHEORFLOKEZED HES CEK 1+ —
FIEBENTE LT 25) CTEDIIEDOLATOWBEOHNEICH HF
EOWEEOBE THY . /o, UEFETNOEE L, LM
THETHDHI L,

(1) The applicant is a full-time employee of a place of business
outside of Japan of a public or private organization in Japan or
a place of business outside of Japan of a public or private
organization outside of Japan provided for in the Ministerial
Order to Provide for Foreign Public or Private Organizations
with the Business Relationship Provided for in the Right-Hand
Column under "Technical Intern Training" in Appended Table
I(2) of the Immigration Control and Refugee Recognition Act
(Ministerial Order No. 52 of 2009), and has been transferred or
seconded from such business office.

ZOHEBANESRL LD L o8mE. B STaER (BLT iR
Fl Lo, ) BE—DEEDOREDOHIZL > TERTEL2HDT
xRNz &

(i1) The skills, technology or knowledge (hereinafter referred to
as "skills, etc.") that the applicant intends to obtain in Japan is
not skills, etc. that could be obtained mostly through the
repetition of simple work.

= HEEADRTIUKELETHY | o, EEXIEREZATHEIC
IREBRATICB W THES LIRS EZE T 2 EBIEETHZ LN
FESNTNDHZ L,

(iii) The applicant is at least 18 years of age and is expected to
engage in services that require the skills, etc. obtained in Japan
after returning to the country of which this applicant is a
national or resident.

W HBEEADNMEFZA T A HUICIE W TERST 5 Z & A ARATEE XX
WEtTH O HEHFLEF LIS L5 L,

(iv) The applicant intends to obtain skills, etc. that are
impossible or difficult to obtain in the region in which the
applicant resides.

k=1
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T HEEAXITZToRMEE . ERE L IEIFEOBIEZ O H
EHBAETFICBWTEZERBREZAT 2EHD, AHITBWTHEE
DIEFT D8 FEYE (RN W TEE ERMERE (RITICH HF
EFTCBWTHEFEE Z2FE T 51BN st (St CERElcH-t
FIERFENTARE) B RENSFICHET 2B HE NS, ) AL
<IFFatt (ARE=FICHET 2 FatEz o, ) ORRIZHD
BEDEN TR — DBt 42 & >EEOTE NP LR TERY 55
AN BHEEDIEN) IFEANE WS, LLTFREL, ) AEMT S
WwE TG0, RTICBWTREL, ) ICEEL T, RIZET 20 Th
OB D bIRFEEZ BN SN TWARNZ L ZDMA HO WA %
o3, @ETOMOMELEHINTEL T, o, YR
ERKETTHETERINRNEBRALAEND Z L DIED, Hi%
BRI & ORIT. BRI DO RIBITITNR 51EKNE % ED 5 HKZ O
DAY &L DOMDOMEDOBEEL TET L2 RINMR SN TED
T, URREREEEDKT T THiR SR & RIAE
nonrz e,

(v) The applicant or the applican's spouse, lineal relative or
relative living together with the applicant or any other person
who has a close relationship with the applicant in terms of a
social life is not, in connection with the technical intern training
which the applicant is to engage in while in Japan (including
lectures implemented outside of Japan by the implementing
organization (referring to a juridical person (where multiple
juridical persons are in the position of the parent company
(referring to the parent company provided for in Article 2, item
(iv) of the Companies Act (Act No. 86 of 2005)) or subsidiary
(referring to the subsidiary provided for in item (iii) of the same
Article) or where multiple juridical persons with the same
parent company are jointly implementing the technical intern
training, these multiple juridical persons) or an individual
implementing the technical intern training at a business office
in Japan; hereinafter the same applies); the same applies in the
following item) paying a deposit to any of the following
organizations or their money or other property is not otherwise
being managed regardless of the reason therefor, and is not
expected to be managed until the end of the technical intern
training, and in addition, has not entered into a contract with
the organization that stipulates penalties pertaining to non-
performance of a labor contract or a contract which otherwise
expects the transfer of undue money or other property and such
a contract is not expected to be entered into until the end of the
technical intern training.
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A HEADPEEXIEFT 26T 2B OB Ot EEANA
HIZBNTITR O LT 2IEE O MEHIZRE G-I 25 =R (LU T

MEH LBERE)] &vo, )
(a) The organization of affiliation of the country of which the
applicant is a national or resident or any other foreign
organization which is involved in the preparations for the
activities which the applicant intends to engage in while in
Japan (hereinafter referred to as "sending organization").
T SR FE N R R
(b) The implementing organization.
NOFEBFEREES &k LB ORI T, AT W THEEADNES
T HEAREEFICEE L T, TR ORNEITITRL:ENE L ED D
K E DD R YT EZE OO M EDOBIRZ T &3 5 ZK D
SNTELT, 2o, YUBEREEIK T I oE TSN
EDRHIAEND Z L,
(vi) The implementing organization and the sending
organization have not entered into a contract, in connection
with the technical intern training which the applicant intends
to engage in while in Japan, that stipulates penalties pertaining
to non-performance of a labor contract or a contract which
otherwise expects the transfer of undue money or other property
and such a contract is not expected to be entered into until the
end of the technical intern training.
£t FEEEMEERE RIS D B ICE ST Dk A By (Arx
Tite, ) WKV ERTLHZ L,
(vii) The implementing organization is providing a lecture-style
course (including observational tours) which fulfills the
following requirements.
14 HEEHOBBEARIZEBITZ2HbOTHD Z &,
(a) The subjects of the lectures are as follows:

(1) HAKGE
1. Japanese language

(2) A TOAEE—MIZET D H6
2. Knowledge on general life in Japan

(3) HAETREK ORI EE, rEEE (Fm -+ 44k
BFEMNATILE) | AAEANDOEREFIEE IR DL N ET AP ITHOLTWDS
Z BT b E OXIR TR OMELRESEE A OVERIRE I M B
B (MRS E AT 2B NERLITO bOITRD, )
3. Information on the Immigration Control and Refugee
Recognition Act, the Labor Standards Act (Act No. 49 of 1947),
responses on becoming aware that misconduct pertaining to the
technical intern training for foreign nationals is being
committed and other necessary information on the legal status
of technical intern trainees (limited to lectures given by persons
with expert knowledge).

(4) (1) 7»5 (3) £TIZHIT D HDODIEN, KB TOMMHE
IRTRESE DERFITE T % ik
4. Beyond those items given in (1) through (3), knowledge
contributing to the smooth acquisition of skills, etc. in Japan.

25




7 FEE ERREBI AR BN T HERET D i E ORRKEFE S, HEE
NISAFRIZ BN T LM OTEENHEF T 5 T E DR HRIE D AR5y D —
UETHLZ L, 2720, HEADBRONTINCE ST D5EE X
IFANEEE 22 TG alE. oo ETho b, B, i
BRI OREIZ Y 72 o T, — B OFEE O FEMRE 23 \RFH £ 8 2
LHEEITH o T, NKHET 5,

(b) The total number of hours of the lectures to be conducted in
Japan by the implementing organization is at least one-sixth of
the total number of expected hours in which the applicant is to
engage in the activities set forth in the left-hand column in
Japan; provided, however, that this is at least one-twelfth if the
applicant has attended the following lectures or outside
lectures. Moreover, when calculating the number of hours of
lectures, if the number of lecture hours conducted in one day
exceeds 8, the number is 8.

(1) EEARNH LIRSS R N AFRIMT I THERE L 7= A
» (1) . (2) X% (4) OB BIfFRLEEE T, —HL Lo
ZHEL, o, BATRHU EOREZHETL2H0
1. A course which is at least one month in length and covers at
least 160 hours of lectures pertaining to the subjects of (a)(1),
(2) or (4) conducted outside of Japan by the implementing
organization within the last six months.

(2)  WENHLUNITHEO AR L < IXEE MBI ITEH—
FICHRET DAL L IZFMNEOAFLOFEBI A 55 N OARFRIZF
THFL LD ET2HEERICET 5B TRITIMI BN TEM L
Ao (1) o (2) XiE (4) OBBICR 0 GES (B (A
Fraagte, ) LE2bDITRS, ) T, —AULEOHMAEAL, 2
O, BATRHU EOBREEZET L0 (EHEMERICENTE
OHNENHEE EFREUL LETHLZ L EHER LD DIZRS, )

2. A course which is at least one month in length and covers at
least 160 hours of outside lectures (limited to a lecture-style
(including observational tours)) pertaining to the subjects of
(a)(1), (2) or (4) (limited to contents which the implementing
organization has confirmed to be equivalent to or more than the
lectures) conducted outside of Japan by a foreign public
organization or educational institution or the Japanese or
foreign public or private organization provided for in item (i)
within the last six months with the objective of contributing to
the technical intern training which the applicant intends to take
part in while in Japan.
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N ORFRICBIT DB N BEE AR T LA OTEENI e
TOHMANICITTbILDEZ L, L, 4D (3) ORAICfRD#EE
[ZOWTIE, HEEANFEE EMEERTIZ W\ TRl LIS O RES D
REEN 2 Ei 3 2R IT s Z &,
(c) The lectures in Japan is conducted during the period in
which the applicant is to engage in the activities set forth in the
left-hand column in Japan; provided, however, that lectures
pertaining to the subject set forth in (a)(3) are to be conducted
before the applicant is to engage in the activities to obtain
skills, etc. other than the lectures at the implementing
organization.
IV HEE NS D 8mEN S AR A EE T 555 OB & FE4EL
ETHDZ L,
(viii) The applicant receives no less remuneration than would a
Japanese national for comparable work.
U HEEADER L L O &3 D e 5EE 08 FEE Rk B o ) Dk
BTEESLELY ETHHESICOVWTHEU LORBREZAETHHO
(LLF THmeEEEER] &), ) OFREOTITIThbL D Z &,
(ix) The technical intern training that the applicant intends to
take part in is conducted under the guidance of a person who is
a full-time employee of the implementing organization and who
has at least 5 years' experience in the skills, etc. that the
applicant intends to obtain (hereinafter referred to as "technical
intern training instructor").
+  EEREMEEICHFEAOAEFEOREAE YT OME (LT T4
EHREE] L), ) BEIMNTND L,
(x) The implementing organization has a staff member assisting
the applicant with living in Japan (hereinafter referred to as
"life guidance advisor").

27




= HFEAZGOEEEREREICZ T ANDLN TV D HEEFEHE
A GEMEFR —O _OROEREFEE OHO THE — 724 5 IEH)
ICWEFETDHICIRD, ) OAEPYEEEOFEHOIE OEIZH
LHEEFICHET HFHOBBE R OERERAZ2RS, LTI D%
IZBWTCRHL, ) Ok —+450—LUNThHHZ L, 72120, 1k
BRENETEZ > TEDDLHREER ICH-> TE, HiEAEE DT
FEEFEREEICZ T AN O TV D EREFEE E (ERIERE —0 o
ROBREFEE OO FTHE — 52T DIEEITHEFT 58 IR

Do ) DANEDYHBEEOFEHOMEOREEEZ DD TR,
20, IROERD EHRICHET 2 4R BTG U2 AFEZRO T
BTN (— ARBOWMBR DD L E1T, ZhE2d Tz A
£ %, ) ODHHEATHL Z &,

(xi) The number of technical intern trainees (limited to those
persons engaging in the activities listed in item (i) of the right-
hand column corresponding to "Technical Intern Training"
specified in Appended Table 1(2)) accepted by the implementing
organization, including the applicant,is within one-twentieth of
the total number of full-time employees (except for the full-time
employees affiliated with a place of business in a foreign
country and technical intern trainees; hereinafter the same
applies in this item) of the organization; provided, however, that
in the case of the technical intern training designated in a
public notice by the Minister of Justice, the number of technical
intern trainees (limited to those persons engaging in the
activities listed in item (i) of the right-hand column
corresponding to "Technical Intern Training" specified in
Appended Table 1(2)) accepted by the implementing
organization, including the applicant, does not exceed the total
number of full-time employees of the organization, and
moreover, is within the scope of the number of persons (where
there is a fraction of less than one person, this number is
rounded down) listed in the respective right-hand column
corresponding to the total number listed in the left-hand column
of the following table.

FE IR | REEE LD
DOEFEOME | A

DiH Number of
Total number | technical

of full-time intern
employees of | trainees

the

implementing

organization
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“H—ANUE | HEOEED
301 or more WO +45
O)g

One-
twentieth of
the total
number of
full-time
employees
“—BH—-AUE | FEA
“BAAUT 15 trainees
Between 201

and 300

BE—AUEZ | +A
‘AL 10 trainees
Between 101

and 200

T+— AU E | SA
‘AT 6 trainees
Between 51

and 100

i NYEN = A

50 employees | 3 trainees
or less

F—oZ EBERFERERE. BN\ SoRO LT D4EAD
BREFEE RO AETS (LLT [HBEEEE -5 ORICHT 54K
EATZ] EWVW9, ) ZITo723581E EHIZ, #5 AEEEIZY
AETHICATIFRLRETLILEENTVDS 2 L,

(xi)-2 It has been established that if the implementing
organization has committed misconduct pertaining to the
technical intern training for foreign nationals listed in the left-
hand column of the table set forth in item (xviii) (hereinafter
referred to as "misconduct listed in the table corresponding to
"Technical Intern Training (i)(a)"), the facts relating to the
misconduct will be reported immediately to the regional
immigration bureau.

= EBEERAER N, BREFEE AN LA OTER AT D 2 LA
AFREE R D FHNE UG EIE, BB, M7 AEEHRIC Y
HERLOHSREZHRET DL LETNnDHZ L,

(xii) It has been establised that where grounds have arisen
making it impossible for the technical intern trainee to continue
with the activities set forth in the left-hand column, the
implementing organization will report immediately the fact and
the measures to be taken in response to the regional
immigration bureau.
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(xiii) The implementing organization has secured facilities for
the implementation of the lectures.

+0 FEE ERAERE S EREEE AR OE AR R L TS 2

&

(xiv) The implementing organization has secured
accommodation facilities for the technical intern trainees.

+H FEEFERERE . HEEADEHEKIZE S W THBREOES
EEV AP T RIS, ZOFFEITET 5 7@ K EmMERRE (3
M+ TEEREE L 5) (2 X297 KEMERRICR DR REE
RO OJEHZ O Z T D HEZHE L TWD Z &,

(xv) The implementing organization has given notification of the
establishment of insurance relations pertaining to industrial
accident compensation insurance or has taken other similar
measures pursuant to the Act on the Collection, etc. of
Insurance Premiums of Labor Insurance (Act No. 50 of 1947) in
connection with its business prior to the applicant commencing
the activities to obtain skills, etc. based on an employment
contract.

+oRN 0 SEE FEHRE B A B RE SR AR O IR [E R E DO LR Ofth O J E
REEZHEL WD L,

(xvi) The implementing organization has taken the measures as
securing the return travel expenses of the technical intern
trainee and other measures to ensure return home.

& FEEEREBE SRR (TR N AR I THE
M 5EE T, ) OFERKRIIRDL LELFER L. HEFEE%
Fehi 3D FREFH AT BEBEREEEOK TOHNL —FL Lk
RIFTHZEEINTNAZ &,

(xvii)It has been established that the implementing organization
prepares documents pertaining to the status of implementation
of the technical intern training (including lectures conducted by
the implementing organization outside of Japan), keeps them at
the business office implementing the technical intern training,
and preserves them for a minimum of one year from the date of
the end of the technical intern training.

30




I EEEREE ST OREE, FHE, KREEERIEERN L
UFAETEHRE R ME AN OB FEE TR D AN EIT A TROED LR
BT Db DT ENHLGEIT, YRR EITANKT L
H#%ZIFER T o MM Z2f0E L. 2o, BRI NE R UGS
BEMELONLTWDSZ L, 2L, YA ETAEDHEEFEY O
EREMEL T 5O TRPoTHER., ZTORD Thu,

(xviii) If the implementing organization, or its operator,
manager, technical intern training instructor or life guidance
advisor has committed the misconduct listed in the left-hand
column of the following table pertaining to the technical intern
training for foreign nationals, the period listed in the right-hand
column of the same table has elapsed since the end of such
misconduct, and necessary measures for improvement have been
taken to prevent its reoccurrence; provided, however, that this
does not apply if the misconduct did not interfere with the
proper implementation of the technical intern training.

SME AN DEREFEE TSR DR IEATR 11
Misconduct pertaining to the technical intern | Perio
training for foreign nationals d

A FEFFRERBRICEWT, T ANRXITEH | HAE
LR B AR LCRITL, &l LUTE |

ST oAT R 5
(a) An act within the implementing years

organization of assaulting, intimidating or
confining an accepted or employed technical
intern trainee.

m FEEFREEICBWT, ZITANXITEM | ILF
LB EEAEDOKRSE IIEE 1 — FE2RY £ | [

T 1T % 5

(b) An act within the implementing years
organization of taking away the passport or
residence card of an accepted or employed
technical intern trainee.

N FEEFREBEIC W T, T ANXITEM | 1L
L7oERe FEE AT 2 FY AT mM o —5 | M
NXAEE 2 AN D IR T 2 5

(c) An act within the implementing years
organization of non-payment of all or part of
the benefits or remuneration to be paid to the
accepted or employed technical intern
trainee.

= ADPOANETICHITL2b0DI1E), FEFE | HE
FEFEEAIC W T, =T AN SUTEMN L2 EgEE | [
BEONMHELZE LIRET 2175 5

(d) Beyond the acts listed in (a) through (c), years
an act within the implementing organization
of substantially infringing the rights of an
accepted or employed technical intern
trainee.
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(e) An act within the implementing
organization of using or offering a forged,
altered, or a false document or edrawing with
the intent of concealing facts relating to
misconduct pertaining to the technical intern
training for foreign nationals listed in this
table.

A
fH]

years

~ FEEFEREEICBWN T, BETICHET S
RAEE DI LU < ITMPEDE IR =S4 L
SIEBEARBICHET 2RO 2T 2175
(N =IT/E ST 21T 82 FR<, )
(f) An act within the implementing
organization of collecting a deposit or of
managing property provided for in item (v) or
of entering into the contract provided for in
the same item or item (vi) (except for acts
coming under (c) and (d)).

fH]

years

b IR EMEEIC BV T, ZITF AN BREE
B A& RN IS0 0w oW I3
BICEEI D178

(g) An act within the implementing
organization of having the accepted technical
intern trainee engage in work during the
period of lectures without an employment
contract.

[i1]

years

F OEBFEREEICBWT, 2T ANIIEH
L7-HREREEADOHREIEB IR TYHE LI
I T FERERER I OV TR RE B AL L o
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BRI CHOREANR L B
HNEORRDEATHITH (RIS T DH1TH
ZER<, )

(h) An act within the implementing
organization of arranging contents which
differ from the contents of the application set
forth in Article 6, paragraph (2), Article 7-2,
paragraph (1), Article 20, paragraph (2) or
Article 21, paragraph (2) of the Act (except
for acts coming under (e)) with the technical
intern trainee with regard to the benefits or
remuneration or hours of implementation
pertaining to the technical intern training of
the accepted or employed technical intern
trainees.

years
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(i) An act within the implementing
organization of implementing technical
intern training whose contents vastly differ
from the technical intern training plan
submitted at the time of the application set
forth in Article 6, paragraph (2), Article 7-2,
paragraph (1), Article 20, paragraph (2) or
Article 21, paragraph (2) of the Act or of not
implementing the technical intern training
on the basis of such plan (except for acts
coming under (e)).

fH]

years
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(G) An act within the implementing
organization of having some other
organization which differs from that given in
the contents of the application set forth in
Article 6, paragraph (2), Article 7-2,
paragraph (1), Article 20, paragraph (2) or
Article 21, paragraph (2) of the Act
implement the technical intern training or of
implementing the technical intern training
at such organization (except for acts coming
under (e)).

[

years

b FEEEREEICRBWT, ZoRIZEIT 54
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(k) An act within the implementing
organization of neglecting to give a report to
the regional immigration bureau in cases
where misconduct pertaining to the technical
intern training for foreign nationals listed in
this table was committed or where grounds
have arisen making it impossible to continue
with the technical intern training.

[

years
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(1) An act within the implementing
organization of giving rise to missing persons
(except where there are no causes
attributable to the fault of the implementing
organization) of the number or more (where
there is a fraction of less than one person,
this number is to be rounded up) listed in the
right-hand column corresponding to the total
number of accepted technical intern trainees
listed in the left-hand column of the
following table within the previous year
(referring to the total number of technical
intern trainees accepted or employed during
this period; hereinafter the same applies in
(1)) with regard to the accepted or employed
missing technical intern trainees (including
trainees: the same applies hereinafter in (1)).
= AN EL AN K
Total number | Number
of accepted

technical

intern

trainees

AN E = AN D

50 or more Fh5 D—
One-fifth of
the total
number
accepted

“+ ANLL Y + A
+ILALLTF 10 technical

Between 20 intern
and 49 trainees
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+ILANLLT S AR ELD
19 or less D
One-half of
the total
number
accepted

U FEEFEREREICB W T, SMEANICESR
WA= OMHA N HANETICHT 50T
DT R % ATV, L, XXz s 2 &
(m) An act within the implementing
organization of engaging in the acts listed in
any of Article 24, item (iii)-4, sub-items (a)
through (c) of the Act or of inducing or aiding
another to engage in the listed acts towards a
foreign national.

fi]

years

VBB IR s
B S S5 2 R (RO R b
RET LB ZOMINGIET 5 ESOR
IR T 2175 (1, ARO=ICHEST 51T
FabR<, )

(n) An act within the implementing
organization of violating the provisions of the
Labor Standards Act and the Industrial
Safety and Health Act (Act No. 57 of 1972)
and other similar laws and regulations
(except for the acts coming under (a), (¢), or
(d)) in connection with the technical intern
training.

[

years
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(0) An act of engaging in misconduct
pertaining to the technical intern training for
foreign nationals listed in this table (except
for (p); the same applies hereinafter in (o)),
the misconduct pertaining to the technical
intern training for foreign nationals listed in
the left-hand column of the table set forth in
item (xvi) of the right-hand column
corresponding to the activities listed in item
(1), sub-item (b) of the right-hand column
corresponding to "Technical Intern Training"
specified in Appended Table 1(2) of the Act
(hereinafter referred to as "misconduct listed
in the table of Technical Intern Trainee

(1) (b)) (except for that pertaining to (s) and (t)
of the same table; hereinafter the same
applies in item (xx), and items (xviii), (xxxii)
and (xxxvii) of the right-hand column
corresponding to the activities listed in item
(1), sub-item (b) of the right-hand column
corresponding to "Technical Intern Training"
specified in Appended Table I(2) of the Act,
and sub-item (n) of the table of item (x), item
(xii) and item (xvii) of the right-hand column
corresponding to "Trainee" specified in
Appended Table 1(4) of the Act) or the
misconduct pertaini g to the training for
foreign nationals listed in the left-hand
column of the table set forth in item (x) of the
right-hand column corresponding to the
activities listed in the right-hand column
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(p) An act within the implementing
organization of neglecting to prepare, keep or
preserve documents pertaining to the status
of implementation of the technical intern
training (including lectures conducted by the
implementing organization outside of Japan).
FIu FEEEREBE I OREE, FHE. KREREREESRL
FAEFREENEEEEE — 71 ORITHIT 2 RIEAT 2 XUTHHE
DRI T D AREATAEIToT2Z ENHHLAEIE. Y AETAEN
KT LERBRZERENOERO Tl IT 282\ L, 22D,
FERHIEIC LB R BCEHENRHE L O TS 2 L, 2L, HEAE
ITANEREREEHOMEEREREZLG T 2O TRMoSGEF. 20
RO T2,

(xix) If the implementing organization or its operator, manager,
technical intern training instructor or life guidance advisor has
committed the misconduct listed in the table set forth in
"Technical Intern Training (i1)(b)" or the misconduct listed in the
table set forth in "Trainee", the period listed in the respective
right-hand column has passed since the end of the misconduct,
and necessary measures for improvement have been taken to
prevent its reoccurrence; provided, however, that this does not
apply if the misconduct did not interfere with the proper
implementation of the technical intern training.
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(xx) If the implementing organization or its operator, manager,
technical intern training instructor or life guidance advisor has
committed the misconduct listed in the table set forth in
"Technical Intern Training (i)(a)" (except for that pertaining to
(p) in the table set forth in item (xviii); hereinafter the same
applies in sub-item (r) of the table of item (xvi), items (xviii),
(xxxii) and (xxxvii) of the right-hand column corresponding to
the activities listed in item (i), sub-item (b) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table 1(2) of the Act and sub-item (n) of the table
of item (x), items (xii) and (xvii) of the right-hand column
corresponding to "Trainee" specified in Appended Table 1(4) of
the Act), the misconduct listed in the table set forth in
"Technical Intern Training (i)(b)" or the misconduct listed in the
table set forth in "Trainee", and necessary measures for
improvement have been taken to prevent reoccurrence if
instructions have been received from the regional immigration
bureau to take measures for improvement with regard to the
misconduct.

T SEEEHEE ST T ORE S, EHE, RERERYEN
L<IFEFREEE P RICHBIT 5 REIC I VHICAEL N2 LR D
LY%EE. TOPITEKRDY , XITHITEZ T L2 e RoTc
H2DHFELZRBL TND Z L,

(xxi) If the implementing organization or its operator, manager,
technical intern training instructor or life guidance advisor has
been sentenced to a punishment pursuant to the following
provisions,it has been over 5 years since the day on which the
organization or person finished serving the sentence or to be
subject to its enforcement.

A4 EEET=F£0 6L HUEDONE TOHE

(a) The provisions of Article 73-2 through Article 74-8 of the Act.
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(b) The provisions of Article 117 of the Labour Standards Act
(including cases where applied pursuant to the provisions of
Article 89, paragraph (1) of the Mariners' Employment Security
Act (Act No. 130 of 1948) or Article 44, paragraph (1) of the Act
for Securing the Proper Operation of Worker Dispatching
Undertakings and Improved Working Conditions for Dispatched
Workers (Act No. 88 of 1985)), Article 118, paragraph (1) of the
Labour Standards Act (limited to the part pertaining to the
provisions of Article 6 of the same Act), Article 119 (limited to
the parts pertaining to the provisions of Article 16, Article 17,
Article 18, paragraph (1) and Article 37 of the same Act), and
Article 120 (limited to the parts pertaining to the provisions of
Article 18, paragraph (7) and Article 23 to 27 of the same Act)
and Article 121 of the same Act pertaining to the those
provisions.
N REE (BRI A+ 2FEEEE D) Fe =t (FES=1+=
& BETNEE—-HE, BT IE. BN EAR BN AL
(FHEH NN D Z0 Z8H = R O\ NGO =5 M IHEIZ B
THERT 25645, ) OBEICRLIHBDICRD, ) . FEH =1
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NEFE—HOBUEIR DI IR D, ) KO 5 OFEIT N Y
EHUEIRDFEFHE =T HRBE -HOHE (ZhbDHENRE
M ZE 22 B L+ 55— 3 B O OEHEIZ B 2 Kr il
By (MBI AEEBEEELEAE) B HNEE -HEHOBEICLY
HHENWLSGEEET, )
(c) The provisions of Article 130 (Ilimited the parts pertaining to
the provisions of Article 33, Article 34, paragraph (1), Article 35,
Article 45 and Article 66 of the Mariners Act (Act No. 100 of
1947) (limited to cases where applied mutatis pursuant to
Article 88-2-2, paragraph (3) and Article 88-3, paragraph (4) of
the same Act), Article 131, item (i) (limited to the parts
pertaining to Article 53, Article 54, Article 56 and Article 58,
paragraph (1) of the same Act) and item (ii), and the provisions
of Article 135, paragraph (1) of the same Act pertaining to the
provisions (including cases where these provisions are applied
pursuant to the provisions of Article 92, paragraph (1) of the
Mariners' Employment Security Act and Article 14, paragraph
(1) of the Act on Special Measures concerning Employment
Promotion of Mariners (Act No. 96 of 1977).
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(d) The provisions of Article 40 of the Minimum Wage Act (Act
No. 137 of 1959) and the provisions of Article 42 of the same Act
pertaining to the provisions of Article 40.
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(xxi)-2 The implementing organization or its operator, manager,
technical intern training instructor or life guidance advisor has
not engaged in an act of forging or altering a document or
drawing, or preparing a false document or drawing or of using,
possessing or offering a forged, altered, or a false document or
drawing, or of inciting or aiding another to engage in any of the
aformentioned acts with the intent of helping a foreign national
illegally obtain a certificate, a seal of verification for landing or
special permission pursuant to the provisions of Chapter I1I,
Section 1 or 2 of the Act, permission for landing pursuant to the
provisions of Chapter III, Section 4, or the permission pursuant
to the provisions of Chapter IV, Sections 1 or 2, or Chapter V,
Section 3 of the Act, in connection with the business activities of
the relevant organization, in the past 5 years.
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(xxii) The operator or manager of the implementing organization
has engaged in the operation or supervision of technical intern
training or training for foreign nationals as the operator, officer
or manager of some other organization, and where the relevant
other organization committed the misconduct listed in the table
of "Technical Intern Training (i)(a)", the misconduct listed in the
table of "Technical Intern Training (i)(b)" or the misconduct
listed in the table of "Trainee" during the period of this person
engaging in its operation or supervision, the period listed in the
respective right-hand column has passed since the end of the
misconduct: provided, however, that this does not apply if the
misconduct did not interfere with the proper implementation of
the technical intern training.
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(xxiii) The sending organization, or its operator or manager has
not engaged in an act of using or offering a forged, altered, or a
false document or drawing with the intent of helping a foreign
national illegally obtain a certificate, a seal of verification for
landing or special permission pursuant to the provisions of
Chapter III, Section 1 or 2 of the Act, permission for landing
pursuant to the provisions of Chapter III, Section 4, or the
permission pursuant to the provisions of Chapter IV, Sections 1
or 2, or Chapter V, Section 3 of the Act or of concealing facts
relating to the misconduct listed in the table set forth in
"Technical Intern Training (i)(a)", the misconduct listed in the
table set forth in "Technical Intern Training (i)(b)" or the
misconduct listed in the table set forth in "Trainee" in
connection with the business activities of the relevant
organization in the past 5 years.
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— HEANMERL LI LT DEEGEFEDNR—DIEREDRIE DI &
STERTELHDOTIERNI &,

(i) The skills, etc. that the applicant intends to obtain in Japan
1s not skills, etc. that could be obtained mostly through the
repetition of simple work.

= OHEABRHIGRLL ETH Y oo EEXIMEREAT 5 EIC
IREBRAFRICB N TERS LICERBELET 5 EBIEFET L2 &0
TEINTWNDZ L,

(ii) The applicant is at least 18 years of age and is expected to
engage 1n services that require the skills, etc. obtained in Japan
after returning to the country of which the applicant is a
national or resident.

= HEADEREZAT OHIBICE W TERST 5 Z & AR AEE XX
W CTHOHBELZEHLLY ET25Z &,

(iii) The applicant intends to obtain skills, etc. that are difficult
or impossible to obtain in the region in which this applicant
resides.

W HEEAPATIZENWTERLE S T8 RELETLIERL L
[FIFEDEBIAMEIZ W TR LIERBRE AT 25 2 & UTHFHEAN
HHUBREEHINEFT L L2 0BE T O RFE R H D L,
(iv) The applicant has experience in a foreign country of
engaging in services, which are of the same kind of duties
requiring the skills. etc. which the applicant intends to obtain in
Japan or there are special circumstances as to why the
applicant needs to engage in the technical intern training.

R AR EE UL EF AT 5 EOEE L < [ AE ko
BRI N O ICHET DB OHEE 22 1 THREFZEH L L O &
THLHETHDZ L,

(v) The applicant is a foreign national who intends to acquire
skills, etc. having been recommended by an organization of the
national or local government of the country of which the
applicant is a national or resident or an organization equivalent
thereto.
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NOHFEAXITZORME . ERE L IEIFEOBIEZ O
EHBAETFICBWTEZERBREZAT 2EHD, AHITBWTHEE
DIEFT D8 FEE (RN B W TEBLIA (B EE £ Hme
FZERTOEHOBEREZIT I EMAZ AR E LRWEEEZ WS, L
TRIC, ) "EMTL2HE LT, RFIZBWTHEL, ) IZBEL
T, WIZHT 20T OB O bIRGEE 2 I Sh TN &
Z oML BOWNLERDT ., @EZOMOMEZERINLTEDL
T.o, UBBEREEIK T I OETEHINLRAVWI ENAIAE
NDZLEDIEN, YL & ORIT, FEERKOREITI R D ER
& HED DHHKIEDMORLBIE&EEZOMOMPEOBERE TET 5
ZRIDFHERE SN TE ST, Do, UZEHEEFRNIK T2 £ THiRS
SNBNWZ ENRRAEND Z &,

(vi)The applicant or the applicant's spouse, lineal relative or
relative living together with the applicant or any other person
who has a close relationship with the applicant in terms of a
social life is not, in connection with the technical intern training
which the applicant is to engage in while in Japan (including
lectures implemented outside of Japan by the supervising
organization (referring to a non-profit organization which is
supervising the activities through which the technical intern
trainee is to obtain skills, etc.; the same applies hereinafter) ;
the same applies in the following item) paying a deposit to any
of the following organizations, or their money or other property
1s not otherwise being managed regardless of the reason
therefor, and is not expected to be managed until the end of the
technical intern training, and in addition, has not entered into a
contract with the organization that stipulates penalties
pertaining to non-performance of a labor contract or a contract
which otherwise expects the transfer of undue money or other
property and such a contract is not expected to be entered into
until the end of the technical intern training.

A B UHEES

(a) The sending organization.

7o BEPREIA

(b) The supervising organization.

N SR SRR

(c) The implementing organization.

= BmREHOFEIIOVWTHoTAZITOME (BEEREIAZ R
<o UFZOMIZENT [HoFAME) Lo, )

(d) The organization making arrangements for implementation
of the technical intern training (except for the supervising
organization; hereinafter referred to as "referral organization"
in this column).
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t AiEA D =F TIZHT S B DR T, AW THEE
ADEFET 2 HAEEEICEE LT, 57EZENOORIBITICR 21884
ZIED DK DOMDO R RN DOMOMPEDOBInZE TiET 5 R
KIDFERE SN TEB LT, o, YA EE N T2 £ THlifE S
NRWNWZ EDRFIAEND Z &,
(vii) The organizations listed in (a) through (d) of the preceding
item have not entered into a contract with each other
stipulating penalties pertaining to non-performance of the labor
contract or a contract which otherwise expects the transfer of
undue money or other property and such a contract is not
expected to be entered into until the end of the technical intern
training in connection with the technical intern training which
the applicant intends to engage in while in Japan.
I\ BEBRFA RIS 2 B cE AT saE 2 Yy (Avyr s
o, ) ICEVFERTLHZ &,
(viii) The supervising organization is providing a lecture-style
course (including observational tours) which fulfills the
following requirements.
A HEEOBHERRICHETOLOTHD Z &,
(a) The subjects of the lectures are as follows:

(1)  HAGE
1. Japanese language

(2) AR TOEFE I 2 ik
2. Knowledge on general life in Japan

(3) HAEEHKOHREEE, SrEEEE, SAEAOERE
FHIZBRDANEATAPITONTNDS Z ExHoTc & EDORSHIEZED
il RE R E A DERRE I E R R (FEMMRE#RE AT 548

(BB SO T I B I TR 2 B 2 fiR<, ) NlEEIT D
HDIZRD, )
3. Information on the Immigration Control and Refugee
Recognition Act, the Labor Standards Act, responses on
becoming aware that misconduct pertaining to the technical
intern training for foreign nationals is being committed and
other necessary information on the legal status of technical
intern trainees (limited to lectures given by persons with expert
knowledge (except for those persons affiliated with the
supervising organization or implementing organization).

(4) (1) 75 (3) £TIZH/IT D HDODIEN, AL TOMNE
IRTRESE DEFFIZE 3 % Ak
4. Beyond those items given in (1) through (3), knowledge
contributing to the smooth acquisition of skills, etc. in Japan.
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7 BEELEUARS AU B THEME S 554 E OMEFHIEDN . HiE AR
AFIZFB N T LM OTEENCAEF T D TEDKH RO ARy D—LLE
ThHhHT &, L, HEEADBKROWNT NI Y T H5HE 34k
ik e T LA, 00— EThr L, Tk, FENF
FOREIZ Y 72> T, —H OHE OERk# 23 )\ R 2 8 2 555
BIZH-oTiE, NI & T 5,
(b) The total number of hours of the lectures to be conducted in
Japan by the supervising organization is at least one-sixth of
the total number of expected hours in which the applicant is to
engage in the activities set forth in the left-hand column;
provided, however, that this is at least one-twelfth if the
applicant has attended the following lectures or outside
lectures. Moreover, when calculating the hours of the lectures, if
the number of lecture hours conducted in one day exceeds 8, the
number is to be 8.

(1) WBENAUNICERFIESARBIMNZ BN TER LA D

(1) . (2) XX (4) o HIZRLE T, —AL oW %
AL, 2o, BATRHUL EOBREZETLHD
1. A course which is at least one month in length and covers at
least 160 hours of lectures pertaining to the subjects of (a)(1),
(2) or (4) conducted outside of Japan by the supervising
organization within the last six months.

(2) WENRALNICHNE O ARIFEE X IXBEKBE D HEE A DR
HICBNTHEF L LD LT DHBEFEEITET 5 A TARASMZ B
TEMLIZAD (1) . (2) X% (4) OFH TR DA 50

(% (RF%EET, ) XD bDICRS, ) T, —ALLEOHRH
ZHL, o, BATRHU EOBREZAET b0 (BEFRICE
WTEDONEDEE EFRHEUETHLZ EEMRELIZH DR
%o )
2. A course which is at least one month in length and covers at
least 160 hours of outside lectures (limited to a lecture-style
(including observational tours)) pertaining to the subjects of
(a)(1), (2) or (4) (limited to contents which the supervising
organization has confirmed to be equivalent to the lectures)
conducted outside of Japan by a foreign public organization or
educational institution within the last six months with the
intent of contributing to the technical intern training which the
applicant intends to take part in while in Japan.
N AT HREE D HEE A FEE ERAER I BV THEEE D
ERFIEEN 42 Efi 3 2802 Thitd 2 &,
(viii) The lectures in Japan is conducted prior to the applicant
engaging in activities to obtain skills, etc. implemented by the
implementing organization.
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U BEEEIARS HeFEE AN M oEE 2T L URE LIcha
XX B OTEB Z ke T 5 Z EDARFREE R D FERNBAE LG E
E BB, M AEEHRICYZEELORSER (EROESE) %
WRET D Z ENAAREE R D FHENELTHEEICRS, ) ZHET
LI TWHZ L,

(ix) It has been established that if the technical intern trainee
has returned having terminated the activities set forth in the
left-hand column or grounds have arisen making it impossible
for the technical intern trainee to continue with the activities
set forth in the left-hand column, the supervising organization
will report immediately the fact and the measures taken in
response (limited to cases where grounds have arisen making it
impossible to continue with the activities set forth in the left-
hand column) to the regional immigration bureau.

+  EEEEMAGHEE 2 ER T DM AR L TWDH T L,

(x) The supervising organization has secured facilities for
implementation of the lectures.

+—  BEBREAR ST 52 Stk BA 25 Hone 928 AR H O 1 TR e % & e Ik
LTWbZ &,

(xi) The supervising organization or the implementing
organization has secured accommodation facilities for the
technical intern trainees.

+ = BEPREA SO EE FEREEI A . BES AR OESIEE &
BAaT D AN, 8 EMERE ORI 2 57 K EME R RS
(2 K 2 g7 SEEARE R RITAR D PRERBEER D Rl AL O i 2 Ot Z 4
(CHT OHEEZ#H L TND I L,

(xii) The supervising organization or the implementing
organization has taken such measures as notification, etc. of
establishment of insurance relations or other measures
pursuant to the Act on the Collection, etc. of Insurance
Premiums of Labor Insurance in connection with the business of
the organization implementing the technical intern training
prior to the applicant commencing the activities to acquire
skills, ete.

= EEPEEUAD Bone 328 L O IR E R B O fe R T Ot o U [EHE Ok
BEEHELTND I L,

(xiii) The supervising organization has taken such measures as
securing the return travel expenses of the technical intern
trainee and other measures to ensure return home.

+0 BEEREADNGEE O FERR DU R D CEEER L, £DELD
FEFE AT, Si%GEE 2 B OHREEEOK TO A NS —4LL
FREFTAZEEINTWVDEZ &,

(xiv) It has been established that the supervising organization
prepares documents pertaining to the status of implementation
of the lectures, keeps them at the business office implementing
the technical intern training, and preserves them for a
minimum of one year from the date of the end of the technical
intern training, including the lectures.
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+H EEHMESEREE IR LD > EAICE L TS /HRn 2
LI Tnbsr L,

(xv) It has been established that the supervising organization
does not receive any income in connection with making
arrangements pertaining to the technical intern training.

+o8 BHEEERITZE KB, AR L IZEREEE OBHEICHE
FTLHHEHOMENPINENOEREEE IR D AN ETHTROED L
W T Db DEITSIZ ENRDHLGEIT. YEARETHRKET L
7o BRI TR FS T 2 Wik 2 /08 U, 2vDo, BIPIIRIC%hEE el
EHENSHELON TS Z L, 2L, YEAETANERERE O
WIEREMEZLG T 25D TRNroI2GEIE, ZORD TR,
(xvi) If the supervising organization or its officer, manager or
full-time employee engaging in supervision of the technical
intern training has committed the misconduct listed in the left-
hand column of the following table pertaining to the technical
intern training for foreign nationals, the period listed in the
right-hand column of the same table has passed since the end of
such misconduct, and necessary measures for improvement have
been taken to prevent its reoccurrence; provided, however, that
this does not apply if the misconduct did not interfere with the
proper implementation of the technical intern training.

SME AN DEREFEE TSR DR IEATR 11
Misconduct pertaining to the technical intern | Perio
training for foreign nationals d

A BB, FEEEREE X IH o EAKE | I
WZBWT, ZT AN, BEHL, XidbH-EAL ]
TeEREFEE AT LTRIT L, BB LR |5

T AT years
(a) An act within the supervising
organization, implementing organization or
referral organization of assaulting,
intimidating or confining an accepted,
employed or referred technical intern
trainee.

o BERREMR, FEEFEWHEEA X ITH AR | I
IZBWT, T AN, BHL, iFdb-EAL | H
Te B REFEE A DR AIMER 1 — R 2l B |5
DAT % years
(b) An act within the supervising
organization, implementing organization or
referral organization of taking away the
passport or residence card of an accepted,
employed or referred technical intern
trainee.
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N BERREVA ST E ERAERS I W T, =T
ANNTEN LI EB LI T 5 F U X
(FHI D — 5B UL & AL DIV T 2

(c) An act within the supervising
organization or the implementing
organization of non-payment of all or part of
the benefits or remuneration to be paid to the
accepted or employed technical intern
trainee.

A
fH]

years

= ADPOBANAETIZHIT D bODIE), B
A, FEEFHHERE L d > AMBIIC VT
ZTAN, ERHL, Xiddbo¥A L7ciaesEE
EDONMEEZFZELIRETDITH

(d) Beyond the acts listed in (a) through (c),
an act within the supervising organization,
implementing organization or referral
organization of substantially infringing the
rights of an accepted, employed or referred
technical intern trainee.

A
fH]

years

A BEPENA, FEEERMERE UL H o AKE
IZBWT, ZORICHITDHEANOEREEEIZ
RO ARIEATAICEAT 5 FFE 2RI 2 BT,
s L <TG SN 3EA L <X L
ITEAAOSCER L IZKME 2176/ L, iz
e H17%

(e) An act within the supervising
organization, implementing organization or
referral organization of using or offering a
forged, altered, or a false document or
drawing with the intent of concealing facts
relating to misconduct pertaining to the
technical intern training for foreign
nationals listed in this table.

HA
[

years

~  BEEPRMMA, FEE IR X T dH - AR
WZBWT, BARTITHET D IRIEE DI L
IIMPEEDE P ITF 4 L ITH L5 IThE
T ORI DR & T D1TH (AR O=ITEET
AT R %R, )

(f) An act within the supervising
organization, implementing organization or
referral organization of collecting a deposit
or of managing property provided for in item
(vi) or of entering into the contract provided
for in the same item or item (vii) (except for
acts coming under (c) and (d)).
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b BERREAR, 2 SRR 3 H o ABEE
IZBWT, I ANXITH A LToipeEE
A A )\ ICHUE T 258 O W I ZER ITE
HIEDHITH

(g) An act within the supervising
organization, implementing organization or
referral organization of having the accepted
or referred technical intern trainee engage in
work during the period of lectures provided
for in item (viii).

fH]

years

¥ BERHEMA, FEEFERERE X T H o AR
WZBWT, T AN, EHL, XiddH-EAL
Te B REFEE A DHRERBF IR L FUHE L <ITH
B ST FESERE R DWW CHBE SR 4R & ORI CE
FNRE I, HERO T BT RE
TSI AR CHORFENR L R D
NEDOERD ZAT 2174 (RICHEE T 2174 %
Br<o )

(h) An act within the supervising
organization, implementing organization or
referral organization of arranging contents
which differ from the contents of the
application set forth in Article 6, paragraph
(2), Article 7-2, paragraph (1), Article 20,
paragraph (2) or Article 21, paragraph (2) of
the Act (except for acts coming under (e))
with the technical intern trainee with regard
to the benefits or remuneration or hours of
implementation pertaining to the technical
intern training of the accepted, employed or
referred technical intern trainees.

fi]

years

U BEHREAR SIS RS (2T TER
NGRS, BESo HH, BTRE
HSUEHE —+—RB _HORGE OB L
REFEE G & F L < R DNEDHEREEE %%
i U SOFSREET NS FE D < BRe 38 & FEki L
RN & (RICEET 21785 kR<, )

(i) An act within the supervising organization
or implementing organization of
implementing technical intern training
whose contents vastly differ from the
technical intern training plan submitted at
the time of the application set forth in Article
6, paragraph (2), Article 7-2, paragraph (1),
Article 20, paragraph (2) or Article 21,
paragraph (2) of the Act or of not
implementing the technical intern training
on the basis of plan (except for acts coming
under (e)).
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X BEPEHMA, F2E S MR X3 H - & ABERE
[ZRWWT, RS H, BEsko 58—
H, B H5E _HXIE & E HoR
AR & B2 DAt OBEBI BeRB 2 & Eli S
DAT 2 AT Y% OMEIIC BT, BiieFEE %
FHiT 2178 (BICTEET 21785, )

() An act within the supervising
organization, implementing organization or
referral organization of having some other
organization which differs from that given in
the contents of the application set forth in
Article 6, paragraph (2), Article 7-2,
paragraph (1), Article 20, paragraph (2) or
Article 21, paragraph (2) of the Act
implement the technical intern training, or of
implementing the technical intern training
at the organization (except for acts coming
under (e)).

fH]

years

Vo BEERFERIC IRV T, BoRe I DMk A3 A A]
HE & 72 2 MDA U256 o7 A EE R~
DW|EZ R DITH

(k) An act within the supervising
organization of neglecting to give a report to
the regional immigration bureau if grounds
have arisen making it impossible to continue
with the technical intern training.

7 EEEERIZIVL T, HAEEEE K OVEERGR
TEERRE — O ZORDTERERE OIHD THHIZ
HETLH2HEOBEMEZED BT Bk —+—
FEFETELT =77, T THIRZEAE )
EWVI, ) BREB SO BB ET,
FARTRONFEINEG CCEOEMR L OREITRD
Hoaabr<, ) ITHETIRELZH L2V &
(1) Failing to take the measures provided for
in Article 1, item (i1)-2 through item (iv),
item (vi) and item (viii) (except the part
pertaining to preparation and preserving of
documents) of the Ministerial Order to
Provide for the Requirements of
Organizations Provided for in the Right-
Hand Column of the "Technical Intern
Training" in Appended Table 1(2) of the
Immigration Control and Refugee
Recognition Act (Ministerial Order No. 53 of
2009; hereinafter referred to as "Ministerial
Order on the Requirements for
Organizations") within the supervising
organization.

[

years
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U BEEBREA ST EE FEERIC B W T, 2T
ANXITER Lo iHme 28 & (HEE 25T,
UFZOUIZEBNTRL, ) OfTHARRAEIZS
WT, ZTORT—HFELANIC, IROFD LT
D ANNKRE CYHRIIRICZ T AR bl X3
HAanhTWieHREF EOREEZ WS, LT Z
DUIWIBNTRHEL, ) [EC, FFRO T
FDHANE (—ARMBOWmRERHH L XX, Zh
280 BTN ET D, ) BLEOITHARFE
ERAESE L (BEBREAR L5 SEhark R
DEDITIHT REEANRWIGEZR, )
(m) An act within the supervising
organization or implementing organization of
giving rise to missing persons (except where
there are no causes attributable to the fault
of the supervising organization or the
implementing organization) of the number or
more (where there is a fraction of less than
one person, the number is to be rounded up)
listed in the right-hand column
corresponding to the total number of
accepted technical intern trainees listed in
the left-hand column of the following table
within the previous year (referring to the
total number of technical intern trainees
accepted or employed during the period;
hereinafter the same applies in (m)) with
regard to the missing accepted or employed
technical intern trainees (including trainees:
the same applies hereinafter in this item
(m)).

= NV E NI
Total number | Number
of accepted

technical

intern

trainees

B NS S AN EL D

50 or more Ay D —
One-fifth of
the total
number
accepted

B NSO Y 1 + A
+ILALLTE 10 technical
Between 20 intern

and 49 trainees
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A NYSN = NI D
19 or less D
One-half of
the total
number
accepted

7 BEEEIMA, FEE R X3 dH o AR
IZRWT, SMELICIES ~HUSRE =50l A
MONETIZBT 20T OITHZITV, I
L., XiIZhzbhitsZ &

(n) An act within the supervising
organization, implementing organization or
referral organization of engaging in the acts
listed in any of Article 24, item (iii)-4, sub-
items (a) through (c) of the Act or of inducing
or aiding another to engage in the listed acts
towards a foreign national.

fi]

years

I BEEEIEMA SR Y R C kT BhEe
FEETE Uy FE s SO 97 2 e R R O
N OIZET HETOREITER T 5174
(A, NKO=ITHE T 21T 82K, )
(0) An act within the supervising
organization or implementing organization of
violating the provisions of the Labor
Standards Act and the Industrial Safety and
Health Act and other similar laws and
regulations (except for the acts coming under
(a), (c) or (d)) in connection with the technical
intern training.

& EEERHEEICBE W T, ZoRICET 554
EANDERREEIRD RAETHEZToT2HE X
ITERE T DAL N FTRE & 7R D FH N E U7
St OREBRER~OMEZ B 51T 4

(p) An act within the implementing
organization of neglecting to give a report to
the supervising organization if misconduct
pertaining to the technical intern training for
foreign nationals listed in this table was
committed or where grounds have arisen
making it impossible to continue with the
technical intern training.

[

years
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L BREEHBNET D H oA T,
HHEERBIZE L ThHoTAEIT H T4 ITE
MRS L ITERZHRE Lnd > AKE
WZBWT, HREEEHICAL TR EZH/TH-H
PEAT OATH

(q) An act within a for-profit referral
organization of making arrangements in
connection with technical intern training or
an act within a supervising organization or a
non-profit referral organization of acquiring
an income and making arrangements in
connection with the technical intern training.

fH]

years

VoZoOR (YERUORERS, LTFTZDVIZE
WTH L, ) IZHT 24AEANOEREFEEITRD
RIEAT 2, BRESEEE — 5 A ORICHIT 5
T2 XATHHE DRI T 5 R IEAT A 2TV, Hi
GAEE#RR»ONERELZHET 2L )HE%
ZF B EZELNIC, ZoRIEIT 20
DAREATZRZATH T &

(r) An act of engaging in any of the
misconduct listed in this table within 3 years
of having engaged in misconduct pertaining
to the technical intern training for foreign
nationals listed in this table (except for (s)
and (t); hereinafter the same applies in this
(r)), the misconduct listed in the table set
forth in "Technical Intern Training (i)(a)" or
the misconduct listed in the table set forth in
"Trainee", and having received instructions
from the regional immigration bureau to take
improvement measures.

fH]

years

Y BEEEAR SO 528 R I BT e
FE (ARSI AN BN TEMT 2 E
e, ) OFERIRDLUAR D CEDIER. fift
T XIIRFZ D D175

(s) An act within the supervising
organization or the implementing
organization of neglecting to prepare, keep or
preserve documents pertaining to the status
of implementation of the technical intern
training (including lectures implemented by
the supervising organization outside of
Japan).

[F]

year
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T BHEMERICE N T, EREENREEY | —F
OIEEN 24T L TRE Lot AEER | H

JRI~DMEEBDITH 1
(t) An act within the supervising year

organization of neglecting to report to the
regional immigration bureau if the technical
intern trainee terminated the activities of
the technical intern training and returned to
their home country.

+t EEHEEESOIEOK B, BEEE L ITEEEE OB
FIT L2 HHOMENHRETEE H — 5 A ORITHT 2 ARIEAT 2 XTI
BEORIHET D RIETEEToT I ERHLILEAIL. YA EITS
DT LI BBRENENORO THICHET 2R ABE L, 7o,
RPN ERGEHENEL LN TS L, 2L, SR
EAT AN EREFEE OWEIEREMAYT 2 DO TRroTGaIE. 2
DRV T,

(xvii) If the supervising organization or its officer, manager or
full-time employee engaging in supervision of the technical
intern training has committed the misconduct listed in the table
set forth in "Technical Intern Training (i)(a)" or the misconduct
listed in the table set forth in "Trainee", the period listed in the
respective right-hand column has passed since the end of such
misconduct, and necessary measures for improvement have been
taken to prevent its reoccurrence; provided, however, that this
does not apply if the misconduct did not interfere with the
proper implementation of the technical intern training.

I\ BEEEESOI 0K E, BEEE L ITHREEE OB HIIHE
FITLHHOMENHREFEEH — 5 ORITHIT 5 RIEATA. e
FEEE— A ORITBT 5 RNEATHXIINHE DRI IT 2 RIETS
ATV, HREAT AT LG AEE B RN O SERELZ#T 5 XD
R 22 T, EE, BRGIC L ERLEEENH LA TWND
&,

(xviii) If the supervising organization or its officer, manager or
full-time employee engaging in supervision of the technical
intern training has committed the misconduct listed in the table
set forth in "Technical Intern Training (i)(b)" or the misconduct
listed in the table set forth in "Technical Intern Training (i)(a)
or the misconduct listed in the table set forth in "Trainee", and
necessary measures for improvement have been taken to
prevent reoccurrence if instructions have been received from the
regional immigration bureau to take measures for improvement
with regard to the misconduct.
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+u BSERFA ST 0% B, EEEE L < I3 gEE O BRI
FTDHEOMBEPIERNRE — O _OXKDOEREEE OO FHE—
FANIGT DIEEOHE (LLT THREEFE A OH] L), )
DTFHE —+—FA b =F TIHT 2 HEIC L0 FICLE ST
ZENRBDLGEIT., TOPITEK DY . IIHITEZIT D Z L2
Ko HMOHEZFRIBLTND Z &,

(xix) If the supervising organization or its officer, manager or
full-time employee engaging in supervision of the technical
intern training has been sentenced to a punishment pursuant to
the provisions of item (xxi)(a) through (d) of the right-hand
column corresponding to the activities listed in item (i)(a) of the
right-hand column corresponding to "Technical Intern Training"
specified in Appended Table I1(2) of the Act (hereinafter referred
to as "Technical Intern Training (i)(a)"), it has been over 5 years
since the day on which the organization or person finished
serving the sentence or to be subject to its enforcement.
o EEAEXITEORE., BEEE L ITHEREEE 0B
(ZAEES D E OB 231 5 LA S 3B O FETEEN TR L |
BREREE A OETME _+— 50 ITHET 2178 21T 72
ZEMNT L,

(xix)-2 The supervising organization or its officer, manager or
full-time employee engaging in supervision of the technical
intern training has not engaged in an act provided for in item
(xx1)-2 of the right-hand column corresponding to "Technical
Intern Training (i)(a)", in connection with the business activities
of the relevant organization, in the last 5 years.
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(xx) The officer or manager of the supervising organization has
engaged in the operation or supervision of technical intern
training or training for foreign nationals as the operator, officer
or manager of some other organization, and where relevant
other organization committed the misconduct listed in the table
of "Technical Intern Training (1)(b)", the misconduct listed in the
table of "Technical Intern Training (i)(a) or the misconduct
listed in the table of "Trainee" during the period of the person
engaging in its operation or supervision, the period listed in the
respective right-hand column has passed since the end of the
misconduct: provided, however, that this does not apply if the
misconduct did not interfere with the proper implementation of
the technical intern training.
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(xxi) The applicant receives no less remuneration than would a
Japanese national for comparable work.
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(xxii) The technical intern training that the applicant intends to
take part in is conducted under the guidance of a technical
intern training instructor.
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(xxiii) The implementing organization has a life guidance
advisor.

AU EEEHMANREEEE S R ey GEFTH Y
D, FEEFERHERE S Y ZEE OB TR/ ERERE (BR=+N\
EEEREE LN S) B R EHE - E s ETonT
M 2T NMEEETHLHEEZRS, ) XTI~ (BF&E LEIZ
KT HREEENH 2B ET20D0ER<, ) OWNTANITEZY
TOHAEE, HEALZ B RZE FREEICZ T AL TV DK
REEBE (EIRF O ZOROEEEEOHED MH—Z12#B1T
DIEENZEFHE T HHICR D, ) OANBPYHEEOFEOKRE 4t
(ZH D FEFCHTRT 2 HE OB K OCHREEE E2 k<, LT
Wi, B AR BN GROE - LZICBNTHELE, ) ©
WD —+5D0—LINTH D Z L,

(xxiv) If the supervising organization comes under any of the
provisions of Article 1, item (i), sub-item (c) (except for cases
where there is an association, and the implementing
organization is a small and medium-sized business operator
listed in any of the provisions of Article 2, paragraph (1), item
(i) through item (iv) of the Small and Medium-Sized Enterprise
Basic Act (Act No. 154 of 1963), and is a member of the
association) or sub-item (f) (except those whose purpose is
agricultural technical cooperation for developing countries) of
the Ministerial Order on Requirements for Organizations, the
number of technical intern trainees (limited to those persons
engaging in the activities listed in item (i) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table I(2) of the Act) accepted by the implementing
organization, including the applicant, is within one-twentieth of
the total number of full-time employees of the organization
(except for full-time employees and technical intern trainees
affiliated with a business office in a foreign country; hereinafter
the same applies in the following item, item (xxvi), item (xxviii)
and item (xxix)).
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(xxv) If the supervising organization comes under any of the
provisions of Article 1, item (i), sub-item (a), (b) or (¢c) (limited to
cases where there is an association, and the implementing
organization is a small and medium-sized business operator
listed in any of the provisions of Article 2, paragraph (1), item
(i) through item (iv) of the Small and Medium-Sized Enterprise
Basic Act, and is a member of the association), the number of
technical intern trainees (limited to those persons engaging in
the activities listed in item (i) of the right-hand column
corresponding to "Technical Intern Training" specified in
Appended Table 1(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed the total
number of full-time employees of the organization, and shall be
within the scope of the number of persons listed in the
respective right-hand column corresponding to the total number
listed in the left-hand column of the table set forth in item (xi)
of the right-hand column corresponding to "Technical Intern
Training (i)(a)") (where there is a fraction of less than one
person, the number is to be rounded down; the same applies
hereinafter).
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(xxvi) If the supervising organization comes under the
provisions of Article 1, item (i), sub-item (d) or (f) (limited to
those whose purpose is agricultural technical cooperation for
developing countries) of the Ministerial Order on Requirements
for Organizations, it fulfills the following requirements.
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(a) If the implementing organization is a juridical person, the
number of technical intern trainees (limited to those persons
engaging in the activities listed in item (i) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table 1(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed the total
number of full-time employees of the organization, and is within
the scope of the number of persons listed in the respective right-
hand column corresponding to the total number listed in the
left-hand column of the table set forth in item (xi) of the right-
hand column corresponding to "Technical Intern Training (i)(a)".
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(b) If the implementing organization is not a juridical person,
the number of technical intern trainees (limited to those persons
engaging in the activities listed in item (i) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table 1(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed 2.
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(xxvii) If the supervising organization comes under Article 1,
item (i), sub-item (e) of the Ministerial Order on Requirements
for Organizations, and the contents of the technical intern
training entail operating a fishing business onboard a vessel, it
fulfills the following requirements.
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(a) If the implementing organization is a juridical person, the
number of technical intern trainees (limited to those persons
engaging in the activities listed in item (i) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table I(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed the total
number of full-time employees of the organization, and is within
the scope of the number of persons listed in the respective right-
hand column corresponding to the total number listed in the
left-hand column of the table set forth in item (xi) of the right-
hand column corresponding to "Technical Intern Training (i)(a)".
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(b) The number of technical intern trainees onboard the fishing
vessel, including the applicant, does not exceed the number of
crewmembers (except for technical intern trainees) of the
implementing organization per fishing vessel.
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(c) It has been establised that the technical intern training
guidance advisor has checked the status of the implementation
of the technical intern training for each fishing vessel and given
a report to the supervising organization using radio
communication or other means of communication at least once a
day.
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(d) It has been establised that the applicant submits a document
pertaining to the status of implementation of the technical
intern training at least once a month (except for months in
which the technical intern training is not implemented onboard
the vessel) to the supervising organization.
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(e) It has been establised that the supervising organization
confirms that the technical intern training is being properly
implemented through the report set forth in sub-item (c¢) and the
document set forth in sub-item (d), and gives a report on the
results to the regional immigration bureau that has jurisdiction
over the location of the supervising organization at least once
every 3 months.
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(f) It has been established that the supervising organization
prepares records on the report set forth in sub-item (c), keeps
them together with the document set forth in sub-item (d) at the
principal business office and preserves them for at least one
year from the date of the end of the technical intern training.
TN EHEASHEEEE BB -RE - BRSO 5HE T
bHoT, HEEHONEDM LIZBWTHREZED DO TRNE X
E. RICE|IT LB MECEET D2 &,

(xxviii) If the supervising organization comes under Article 1,
item (i), sub-item (e) of the Ministerial Order on Requirements
for Organizations and the contents of the technical intern
training do not entail operating a fishing business onboard a
vessel, it fulfills the following requirements.
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(a) If the implementing organization is a juridical person, the
number of technical intern trainees (limited to those persons
engaging in the activities listed in item (i) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table I(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed the total
number of full-time employees of the organization, and is within
the scope of the number of persons listed in the respective right-
hand column corresponding to the total number listed in the
left-hand column of the table set forth in item (xi) of the right-
hand column corresponding to "Technical Intern Training (i)(a)".
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(b) If the implementing organization is not a juridical person,
the number of technical intern trainees (limited to those persons
engaging in the activities listed in item (i) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table I(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed two.
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(xxix) If the supervising organization comes under Article 1,
item (i), sub-item (g) of the Ministerial Order on Requirements
for Organizations and the technical intern training designated
in a public notice by the Minister of Justice is to be
implemented under the supervision of the organization, it
fulfills the following requirements.
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(a) If the implementing organization is not an organization
operating an agricultural business (except for juridical persons)
or an organization operating a fishing business, the number of
technical intern trainees (limited to those persons engaging in
the activities listed in item (i) of the right-hand column
corresponding to "Technical Intern Training" specified in
Appended Table I(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed the total
number of full-time employees of the organization, and is within
the scope of the number of persons listed in the respective right-
hand column corresponding to the total number listed in the
left-hand column of the table set forth in item (xi) of the right-
hand column corresponding to "Technical Intern Training (1)(a)".
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(b) If the implementing organization is an organization
operating an agricultural business (except for juridical persons),
the number of technical intern trainees (limited to those persons
engaging in the activities listed in item (i) of the right-hand
column corresponding to "Technical Intern Training" specified
in Appended Table I(2) of the Act) accepted by the implementing
organization, including the applicant, does not exceed two.
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(c) If the implementing organization is an organization
operating a fishing business and the contents of the technical
intern training entail operating a fishing business onboard a
vessel, it fulfills the requirements set forth in item (xxvii).
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(d) If the implementing organization is an organization
operating a fishing business and the contents of the technical
intern training do not entail operating a fishing business
onboard a vessel, it fulfills the requirements set forth in the
preceding item.
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(xxx) It has been establised that the implementing organization
prepares documents pertaining to the status of the
implementation of the technical intern training, keeps them at
the business office implementing the technical intern training
and preserves them for at least one year from the date of the
end of the technical intern training.
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(xxx)-2 It has been establised that if the implementing
organization has committed the misconduct listed in the table
set forth in "Technical Intern Training (i)(b)", the facts relating
to the misconduct will be reported immediately to the
supervising organization.
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(xxx)-3 It has been establised that if grounds have arisen
making it impossible for the technical intern trainee to continue
with the activities set forth in the left-hand column, the
implementing organization will report immediately the fact and
the measures taken in response to the supervising organization.
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(xxxi) If the implementing organization or its operator,
manager, technical intern training instructor or life guidance
advisor has committed the misconduct listed in the table set
forth in "Technical Intern Training (i)(b)", the misconduct listed
in the table set forth in "Technical Intern Training (i)(a) or the
misconduct listed in the table set forth in "Trainee", the period
listed in the respective right-hand column has elapsed since the
end of the misconduct, and necessary measures for improvement
have been taken to prevent its reoccurrence; provided, however,
that this does not apply if the misconduct did not interfere with
the proper implementation of the technical intern training.
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(xxxii) If the implementing organization or its operator,
manager, technical intern training instructor or life guidance
advisor has committed the misconduct listed in the table set
forth in "Technical Intern Training (i)(b)", the misconduct listed
in the table set forth in "Technical Intern Training (i)(a) or the
misconduct listed in the table set forth in "Trainee and it has
received instructions to take measures for improvement from
the regional immigration bureau with regard to the misconduct,
the necessary measures for improvement have been taken to
prevent its reoccurrence.
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(xxxiii) If the implementing organization or its operator,
manager, technical intern training instructor or life guidance
advisor has been sentenced to a punishment pursuant to the
provisions listed in item (xxi) (a) through (d) of the right-hand
column corresponding to "Technical Intern Training (1)(a)", it
has been over 5 years since the day on which the organization or
person finished serving the sentence or to be subject to its
enforcement.
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(xxx)-2 The implementing organization or its operator, manager,
technical intern training instructor or life guidance advisor has
not engaged in an act provided for in item (xxi)-2 of the right-
hand column corresponding to "Technical Intern Training (i)(a)",
in connection with the business activities of the relevant
organization, in the last 5 years.
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(xxxiv) The operator or manager of the implementing
organization has engaged in the operation or supervision of
technical intern training or training for foreign nationals as the
operator, officer or manager of some other organization, and
where relevant other organization committed the misconduct
listed in the table of "Technical Intern Training (i)(b)", the
misconduct listed in the table of "Technical Intern Training
(1)(a) or the misconduct listed in the table of "Trainee" during
the period of the person engaging in its operation or
supervision, the period listed in the respective right-hand
column has passed since the end of the misconduct: provided,
however, that this does not apply if the misconduct did not
interfere with the proper implementation of the technical intern
training.
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(xxxv) It has been established taht if there is a referral
organization, relevant organization is not be for-profit and does
not receive any income in connection with making arrangements
pertaining to the technical intern training.
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(xxxvi) If the referral organization or its operator, manager or
full-time employee has committed the misconduct listed in the
table set forth in "Technical Intern Training (i)(b)", the
misconduct listed in the table set forth in "Technical Intern
Training (i)(a)" or the misconduct listed in the table set forth in
"Trainee", the period listed in the respective right-hand column
has passed since the end of the misconduct, and necessary
measures for improvement have been taken to prevent its
reoccurrence; provided, however, that this does not apply if the
misconduct did not interfere with the proper implementation of
the technical intern training.
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(xxxvii) If the referral organization or its operator, manager or
full-time employee has committed the misconduct listed in the
table set forth in "Technical Intern Training (i)(b)", the
misconduct listed in the table set forth in "Technical Intern
Training (1)(a)" or the misconduct listed in the table set forth in
"Trainee", and necessary measures for improvement have been
taken to prevent reoccurrence if instructions have been received
from the regional immigration bureau to take measures for
improvement with regard to the misconduct.
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(xxxviii) If the referral organization or its operator, manager or
full-time employee has been sentenced to a punishment
pursuant to the provisions listed in item (xxi)(a) to (d) of the
right-hand column corresponding to "Technical Intern Training
(i)(a)",it has been over 5 years since the day on which the
organization or person finished serving the sentetnce or to be
subject to its enforcement.
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(xxxviii)-2 The referral organization or its operator, manager or
full-time employee has not engaged in an act provided for in
item (xxi)-2 of the right-hand column corresponding to
"Technical Intern Training (i)(a)", in connection with the
business activities of the relevant organization, in the last 5
years.
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(xxxix) The operator or manager of the referral organization has
engaged in the operation or supervision of technical intern
training or training for foreign nationals as the operator, officer
or manager of some other organization, and where relevant
other organization committed the misconduct listed in the table
of "Technical Intern Training (1)(b)", the misconduct listed in the
table of "Technical Intern Training (i)(a) or the misconduct
listed in the table of "Trainee" during the period of such person
engaging in its operation or supervision, the period listed in the
respective right-hand column has passed since the end of the
misconduct: provided, however, that this does not apply if the
misconduct did not interfere with the proper implementation of
the technical intern training.

66




PO+ 2EH LB S)UEE o L < 138 B 3l £ AR IC Y
B OFEIEEICBE L, AEANCREICERE = &AL <X
B OMEI L DAEAFE O BRI OFERR L < IXFFAT
[FEFENEOREIC L2 EREOFFAHE L IXEENEE—H, F-
Hi L <IREHLEF M OB EIC L 5FFT 22 &8, XILEGE
FEEE-FrORIIBIT L5 RETH, BEEEE A ORITHT
HAREAT 24 L <ATHHEDORIZHE T 52 N IEAT 21T 3 5 FHEEZ R
THHBT, BAEE L IEEEI N 3CEE L IENES L <I13E
POLELE L IIKBEZATEE L. IRMET 217827722 &N
A AR

(x1) The sending organization, or its operator or manager has
not engaged in an act of using or offering a forged, altered, or a
false document or drawing with the intent of helping a foreign
national illegally obtain a certificate, a seal of verification for
landing or special permission pursuant to the provisions of
Chapter III, Section 1 or 2 of the Act, permission for landing
pursuant to the provisions of Chapter III, Section 4, or the
permission pursuant to the provisions of Chapter IV, Sections 1
or 2, or Chapter V, Section 3 of the Act, or of concealing facts
relating to the misconduct listed in the table set forth in
"Technical Intern Training (i)(b)", the misconduct listed in the
table set forth in "Technical Intern Training (i)(a)" or the
misconduct listed in the table set forth in "Trainee" in
connection with the business activities of the relevant
organization, in the past 5 years.
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of
Appended
Table 1(4)
of the Act

— HEEADRKONTANTEELTNDZ L,
(1) The applicant comes under any of the following categories.
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A HFEADARIOKZESRE L IXINICHET LB, FEFROHE
MR, SMEICRB N TH FOERBE 2ET L7 X L TAR
DRFPIENFT D120 DHE 247 5 BB UImEFHMFERICTAT L
THEEZXIT L2 L (ELEMEE L TIBEICLVEFEZT
L% arR, ) .

(a) The applicant studies at a university or an equivalent
educational institution, in a specialized course of study at a
vocational school (senshu gakkou), at an educational institution
designated for preparing persons who have completed 12 years
of education at a school in a foreign county to enter university,
or at a technical school (koutou senmon gakkou) (this excludes
cases where the applicant is to study at a night school or
through correspondence courses exclusively).

a7 HEEADRERBORFIZAF LT, YERFORMIZB W TRE
AT 9 RFBEDOM R (UK TR YR W THBE L2 T
DHEN ORI OVES VG E —HOHE ORI % 147
(ZE T DG 2B L CWDIEEICIRD, ) IZBWTH &M
FLTHEEX T D &,

(b) The applicant enters a university in Japan and study
exclusively in a night school course offered by a graduate school
which holds classes at the university at night (limited to cases
where the university has an adequate system to manage the
attendance of foreign nationals who study at the graduate
school and their compliance with the provisions of Article 19,
paragraph (1) of the Act).

N HEEADPATOESFELR GER 2 RE . THEHFARO%Y]
MEE G, UFTZOHEIZBWTRHRU, ) & L < ITFRIEHRFER O
BE, PR (THEHEFROBMEEZ ST, LTI OHIZE
WTRIC, ) AL < ZFRRISEFAR O P, /NRcs L <3 Fl
SARFRED/NFH . FEER O @mERER L < 13— RERE XA
R U < 1XEE R OB L C 2 ICHET 5 BB A L
THEEZXTHZ L (HOoKE@EY L TCXITBEICLVAELZIT
L29%6kR<, ) .

(c) The applicant studies at a Japanese senior high school
(except for evening high schools but including a course of study
in the second half of a course of study at a school for secondary
education (chutokyoikugakko); hereinafter the same applies in
this section), the senior high school course of a school for special
needs education, junior high school (including a course of study
in the first half of a course of study at a school for secondary
education; hereinafter the same applies in this section) or a
junior high school course of a school for special needs education,
elementary school or an elementary school course of a school for
special needs education, a general or advanced course at a
vocational school (senshugakko) or a miscellaneous category
school (kakushugakko) or an equivalent educational institution
in terms of facilities and organization (except for cases where
the applicant studies at a night school or through
correspondence courses exclusively).
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= HFEEARZOARITIAEE T 2 W P O ETEICE T 58 &2 3
ToOr o EE, BYESEZTOMOFEEZFETHZ L, 2L, i
NUSDEPSHFFENOETER N %2 XFT 25615, ZORY Tk
A

(i1) The applicant has sufficient assets, scholarships, or other
means of support to meet this applicant expenses while in
Japan; provided, however, that this does not apply to cases
where someone else is to pay the applicant's expenses.

= HWHADPELHGEC X 2HE T DHFEAEIIREGELE L LT
BELEZ T AT, F—FA Il L, Y%BELZITD
HEMBINT 9O NFIRE ISV CAFOHF A 22T, o, Y%
BEBRBICBWT—@MIc o FIFMU ERGEZ 35 2 &,

(iii) If the applicant is to attend courses as a research student or
auditing student who is to study by auditing courses
exclusively,this applicant comes under item (i), sub-item (a) or
(b),is enrolled as the based on some form of examination given
by the authorities of the relevant educational institution and
audits at least 10 hours of classes a week.

W HFEADREEFRICBNTHBTEZXT LD T 55815, Fin
ML T TH Y, o, BERBEIZEN T4 Lo B AGED
HEXIIHARBIZLD2HEEZZ T TCNWH L, 2120, BBAEDE
AL < ITHOG AR OREET . NZATBOE N, BN RFEN T
BN At ENE N SUTAEMENE N DORE LT FAEZHENE Z D
ft Z VIS HET B [EHER MR B K S AL L TRITFANLNTH
BEXT &9 LT 0HAE. ZORD TR,

(iv) If the applicant intends to study at a senior high school,the
applicant is under 21 years of age, and receives Japanese
language education or education in the Japanese language for
one year or more at the educational institution; provided,
however, that this does not apply if the applicant intends to
study through being accepted as a student based on a student
exchange plan formulated by an organization of the Japanese
national or local government, an incorporated administrative
agency, incorporated national university, incorporated
educational institution, public interest incorporated association,
public interest incorporated foundation, or based on some other
equivalent international exchange plan.
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oo = BHEEARF PR U < FReRI SR FA8 0 H 7350 ST/t
L <UTFIBEFRDO/NFEBICB W THBEEXIT LD LT 2556
. MOWVWTHRICHZHB L TWAHZ L, 72720, ELEOEE L
VT N IEFMROBERE . MSIATERE N, BESLRFPIEN, FRIEAN
AR AEFVE N AT AR FHE N ORGE U 7o 7 A HaGTH ] & Ofth 2 7
(CHET L EBR AR AT B S A IR EE L TR T AN LN T
BEEZTEDETDHEIF, AKDPRICHEYTLHZEE2E LR
A

(iv)-2 If the applicant intends to study at a junior high school,
junior high school course of a school for special needs education,
elementary school or an elementary school course of a school for
special needs education, the applicant comes under the
following requirements; provided, however, that if the applicant
intends to study through being accepted as a student or pupil
based on a student exchange plan formulated by an organization
of the Japanese national or local government, incorporated
administrative agency, incorporated national university,
incorporated educational institution, public interest
incorporated association, public interest incorporated
foundation, or based on some other equivalent international
exchange plan, this applicant is not required to come under the
requirements of (a) and (b).

A4 HEADPPFERICBWTHELZZIT L0 LT 2581, Fimn
+LEmULTTHD L,

(a) If the applicant intends to study at a junior high school, that
applicant is under 18 years of age,

2 OHBEADNNERICBWTHBELZX T L5 LT 2581%, Fmni
FUHEUA T THD Z &,

(b) If the applicant intends to study at an elementary school,
that applicant is under 15 years of age.

N KHBICBWTHBAECEETIHEN VD Z &,

(c) There is a person in Japan who is a legal guardian for the
applicant.

= HEADHBEZZT LD & T 2BERBIHAENER LI E
DAEEORREZH LT 5 HEOMENE I TND Z &,

(d) The educational institution where the applicant intends to
study has a full-time employee who is in charge of assisting
foreign students or pupils with living in Japan.

B OHEEORRBNE TN D TEEE OMOFFEAND B E AT E
HER S ET Z ENTE DIERMR VPRI TND Z &,

(e) A dormitory where there is a full-time employee assigned or
other accommodation facilities where the applicant is able to
engage in daily living without any hindrance are secured.
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T AP EEFERIFE AW THFEEX T LD &35
Be (EORAARFEOHELZT LI ET256%2R<, ) X, kO
WTHIZHEE LTS 2, 2L, HEE AR EN LN ED
AEANZ ANF S THFREE XITERELEEICL T2 &
ZHME L TR SNTHEERBICBWTHE L X T HIHENIHEF
TOHHEIE, AITEETLHILaELRY,

(v) If the applicant intends to study at a vocational school
(senshu gakko)or miscellaneous category school (kakushugakko)
(except for exclusive study of the Japanese language),the
applicant comes under both of the following requirements;
provided, however, that if the applicant is to engage in activities
enrolled in an educational institution which has been
established to provide primary or secondary education in a
foreign language to allow for the enrollment of a considerable
number of foreign nationals from abroad, the applicant is not
required to fulfill the requirement in (a).

A HFEADPSENICKT 2 AAREEE 2175 BERE (LLF TR
KEEHEWE] v o, ) TEBRENERE Lo TEDDLHDIT
BWTAPALUEOARGEOHEZ 2T H, HEFRAE L34
FFERICBWTHBT 2T DI 5 HAGERE S 23R X v FEH
SN IFRBBEES —RITHET 5598 (DR EBR<, )
ICBWT—HFULOHEBELXTLETHD Z &,

(a) The applicant has studied the Japanese language for at least
6 months at one of the Japanese language institutions
designated in a public notice by the Minister of Justice, has
proven through some form of examination that the applicant has
the ability to understand the Japanese language well enough to
pursue a course of study at a vocational school or miscellaneous
category school (kakushugakko), or has studied for at least 1
year at one of the schools (except for kindergartens) provided for
in Article 1 of the Schools Act.

0 HEEADEEEZT LD LT 2HERBEICHNENFAEDENED
REZ2HYTLIHFEHOWMENE,INTND Z L,

(b) The educational institution where the applicant intends to
study has a full-time foreign student adviser assisting foreign
students with living in Japan.

N OHEEADNEE AR, AR SRR K& O il (2 B L T4l
BICHET DHERBEICBWTHL ARBORETLZ T LD L T2
HlE. URBEBBENEBRENETRE o> TED D HARBEHEH
EThoZ &,

(vi) If the applicant is to study the Japanese language
exclusively at a vocational school, miscellaneous category school
or an equivalent educational institution in terms of facilities
and organization, the school is one of the Japanese language
institutions designated in a public notice by the Minister of
Justice.
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Lt HEEADPNEICBNWTH DO FRBELET LI2FITH LT
KIBDORFIZANFET D12 DEEEAT O BB W TH BT 22T &
D ET LRI, AUEENEGRENERE b TEDDLHDT
H5HT &,

(vii) If the applicant is to study at an educational institution
that specializes in preparing persons who have completed 12
years of education at a school in a foreign country to enter a
Japanese university, the educational institution is the one
designated as such in a public notice by the Minister of Justice.
I\ HFEADGER R ORHNIC B L CRRERERICHET 2 HEHEICE
WCHBZZT LS LT2%6 (ELAREBEOHFTLZTLI &T
LD EER<, ) 1. YHRHEBRBANEBERENE "L > TED
L2bDTHDH L,

(viii) If the applicant intends to study at an educational
institution equivalent to a miscellaneous category school in
terms of facilities and organization (except for exclusive study of
the Japanese language), the educational institution is the one
designated as such in a public notice by the Minister of Justice.

TERNZR 5 —
DO DZFED
WHE D IE D

TR

% & H)
Activities
listed in
the right-
hand
column
under
"Trainee"
of
Appended
Table 1(4)
of the Act

— HEADNEBRLELD LT HEEENR—DIEEDKEDOHIZ L
STEHRTELZHLOTIERN &,

(1) The skills, etc. that the applicant intends to obtain in Japan
1s not skills, etc. that could be obtained mostly through the
repetition of simple work.

= HEADRIGEU ETHY . o, HEESUIFERE AT HEIC
IREBRATICB N THES LIRS L2 BT 2 EBIEETHZ LN
FESNTNDHZ L,

(i1) The applicant is at least 18 years of age and is expected to
engage in services that require the skills, etc. obtained in Japan
after returning to the country of which this applicant is a
national or resident.

= HEADEREZAT OHIBICEWTESRT 5 2 & SR ATEE XX
WEETHOHBHFLEF LI L5 L,

(iii) The applicant intends to obtain skills, etc. that are difficult
or impossible to obtain in the region in which this applicant
resides.
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I HEEADRZIT KD & DHHEDWHEAE A2 521 AL 2 R FRD KNFL
OB (LLF TZ AR &vo, ) OFEOIRE TERL XS
ETOHEFEICOVWTILEU LORBREAT L0 (BLF TWHESR
BE] LW, ) OEEDOTIATPRD Z L,

(iv) The training that the applicant intends to take part in is
conducted under the guidance of a person who is a full-time
employee of the public or private organization in Japan
(hereinafter referred to as "training instructor") that accepts
trainees (hereinafter referred to as the "accepting organization")
and who has at least 5 years' experience in the skills, etc. that
the applicant intends to obtain.

. HEEADRARIIZBNTERZIT &L 9 LT 20HEDOHFICFIEBIHE (P
an DAEPER U < UEHRTE & 9 5 85 3ol &4 15 TR ok 217 5
BN RETHZ LICRVERELEST 20HE (RGO EEL T
LEBIBRDLBDICH > T, AFERGOBRIFICRLFEE (Eah%x
HEPET 25T & & B UKy STz i LR dn & 2B PE T 2 IRFH]
EHOEM LDy ENTREMIZBWNWTUITTENA LD EERLS, ) &5
o, ) WO, UTHEIL, ) BDEENTHDIHEE., ROWTn
IZE L TWDHZ &,

(v) If practical training (referring to training (including
practical work (except for that carried out at a place which has
been separated in advance from the place for the manufacture of
products and at a time which has been separated in advance
from the time for the manufacture of products) pertaining to the
operation of manufacturing equipment where the training
pertains to the business of the manufacture of products) to
obtain skills, etc. by engaging in the business of the
manufacture or sale of products or the business of the provision
of services in return for compensation; hereinafter the same
applies) is included in the training which the applicant intends
to take part in while in Japan, the following requirements are
fulfilled.

A HEEAD, TEOEF U < THLTT AL IR OB I3 NAT
BHEND B & FE T 20HE 2% T 556

(a) Cases where the applicant is to take part in training which
1s being implemented directly by an organization of the
Japanese national or local government or an incorporated
administrative agency.

7 HEE AP MSATBOE NEBRBUCIRBESE OF3E L L TIThIL D
WHE %215 256

(b) Cases where the applicant is to take part in training being
implemented as a project of the Japan National Tourism
Organization.

N HEEADIMNAATBOE NE BRI D 0FE L L TIThbn 2 0HE
D RAL Ay

(c) Cases where the applicant is to take part in training being
implemented as a project of the Japan International
Cooperation Agency.
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= HEEADMNIATBOE N A M RIRAT A - & @8I & IR A% A B
e —DFEEL LT AIHEE 2T 256

(d) Cases where the applicant is to take part in training being
implemented as a project of the Japan Oil, Gas and Metals
National Corporation.

B HEADPEBEEEOFEEL L TTTh S MEZ 21T 556

(e) Cases where the applicant is to take part in training being
implemented as a project of an international organization.

~ AMPLZH/IT Db ODIE, HEEAPERPEOE, HT7dk
FUASOIFR DS E OVEFIZ X 0 ERICRY. SN EANE L <EERNE
DFFRIOERNZ LD FERIDOFRLAT 2 2 S > TERAL ST ENE LS
ITMNATBUEANDBESIC LY & LTHEE SNHAIFHEL L TiThh
HDWHE ST 556 T ATUERER RO NWTIIZ BN T D & &,
(f) Beyond the cases given in (a) through (d), cases where the
applicant is to take part in training being implemented as a
project mainly operated through the funds of the Japanese
national government; a Japanese local government, a juridical
person directly established through a Japanese act or a juridical
person established by a special act of establishment pursuant to
the provisions of a special Act; or an incorporated
administrative agency; and the accepting organization comes
under all of the following requirements.

(1) MWHEAROEPMEZHER L TWDZ & (HFEARZIT X
) ETHWHEDERZHOWNTHoHAZEITIHE (LLFZoMick
WT ThoBAME] WO, ) DERREERL TN L%
Eitre ) o
1. Accommodation facilities for the trainees have been secured
(including cases where the organization which is making the
arrangements (hereinafter referred to as "referral organization"
in this column) for implementation of the training that the
applicant intends to take part in is securing the accommodation
facilities).

(2) MWHEAMOWHMERRR Z MR L TWVWD Z &,

2. Training facilities for the trainees have been secured.

(3) AFEHFREEZEVNTND L,

3. The accepting organization has a life guidance advisor.

(4) HEEAPWHERIEEC L, AL, UIFERICRE LTS
BRI DRI (7@ K EMERREZERS, ) ~DIMAZ DM
RIEFHEZHELCTCVNDZ L (ot AN YREHFELZHE LT
WHZEEED, ) .

4. Measures such as enrollment in an insurance plan or other
measures (except for industrial accident compensation
insurance) have been put in place to handle the death, injury or
illness of the applicant during the training (including cases
where the referral organization has taken the insurance
measures).
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(5)  WHMERIRRIZ DWW T il e EEORIE T 2 2t Ly
HRHEICECHEZHE LTS 2 L,
5. The training facilities have measures in place which are
equivalent to the necessary safety and sanitation measures
provided in the Labor Safety and Sanitation Act.

L HEEARHEOEE L < ITHGALFE UL 2SI T 5%
FAOEEHOIRE ThLHE T AIVEER~D (1) b (5) %
TOWVWTHICHREET D L&,
(g) If the applicant is a full-time employee of a foreign national
or local government or of an organization equivalent thereof, the
accepting organization comes under all of the requirements of
(f), sub-items (1) through (5).
T HFEADSNE O E TG AR O IZESE . BAEO
E OB MRS 22 TITOWHMEEZZ T 258 TROWTIZH
U TDHEE,
(h) If the applicant is to receive state assistance and guidance
from the Japanese government based on the nomination of a
foreign national or local government, and comes under all of the
following requirements.

(1)  HEEAPSEOER 2 AT 5 I W THEES 2 JK < &
M DEBIHELTND Z L,
1. The applicant is to engage in business to widely spread the
skills, etc. in the region of the foreign country of which this
applicant is a resident.

(2) ZANEELR~D (1) 225 (5) FTOWVTRIZHEY
THZ L,
2. The accepting organization comes under all of the
requirements of (f), sub-items (1) through (5).
DO ZANEREN, HHEORIZHEIT 2 RIETR/ETo 256
X, B, MG AEEHERICYZAEITAICET 2 EELRET
HIEIhhTWbhZ Lk,
(v)-2 It has been established that if the accepting organization
has committed the misconduct listed in the table corresponding
to "Trainee", the facts relating to the misconduct to the regional
immigration bureau will be reported immediately.
N RANEEED . AHMEAED B OIS A ki D 2 & AR ATRE
RLHERNECTESGAIT. BEHIC, A AEEHRICYZERELN)
RISEREZMET L L LInNTNDHZ L,
(vi) It has been established that if grounds have arisen making
1t impossible for the trainee to continue with the activities set
forth in the left-hand column, the accepting organization will
report immediately the fact and the measures to be taken in
response to the regional immigration bureau.
£ = ATER L& o AR DS WHE A= 0 I [E ik By O T PR 2 D Ath,
OIFEHAEELZHE L VD Z &,
(vii) The accepting organization or referral organization has
taken such measures as securing the return travel expenses of
the trainee and other measures to ensure return home.
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N AN BE DIHE D EREIR AR D CEE R L, WHE 2 e
T D FEFT AT, SEWHEDOK T DO H O —FLL LRFT 5
ZEitIhTna Z &,

(viii) It has been established that the accepting organization
prepares documents pertaining to the status of implementation
of the training, keeps them at the business office which is to
implement the training, and preserves them for a minimum of
one year from the date of the end of the training.

L HFEADRAITIZBNTZIT L 5 & T 2WHED I EBIHE S =
EFNTWDGEIE, YEEBIHEEZZ T R (ZLL o= Ak
BAZNHEENICK L CEBIMEZ FEM T 256 12H->TiE, 2 bo
BEREN I hE 3 2 EBHE 252 1T DRFM 2 G5 LoD 23, A
BWTHHEZZ T 2R EEO =50 U T ThHZ &, 72721,
HEEAD, IROWTINTEEY L, o, EBIHE DR S AR
BWTHHEAZ Z T 2RO GO =L N Th 5 & & TRDOW
FTHIZHEY L, 2o, EBWHEDOKRR A AT BV THHE 2217
LR EAED T DML T TH D & &id, ZDORD TRV,

(ix) If practical training is included in the training which the
applicant intends to take part in while in Japan, the number of
hours of practical training is no more than two-thirds of the
total number of hours of training to be undertaken in Japan Gf
two or more accepting organizations are to implement the
practical training for the applicant, the total number of hours
adding together the hours of practical training implemented by
these organizations); provided, however, that this does not apply
if the applicant comes under one of the following and the
number of hours of practical training is no more than three-
quarters of the total number of hours of training to be
undertaken in Japan or where the applicant comes under all of
the following, and the number of hours of practical training is
no more than four-fifths of the total number of hours of training
to be undertaken in Japan.

A HFEADR, BB W TUEHFEIR D EBIHE L U A LL AT
I ENTESNTVDHE

(a) Cases where is it expected that the applicant will take part
in at least four months of practical training pertaining to the
application in Japan.
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2 AN, WENHAUNIZHMNE O AR X BE B S G
ANDEFIZBNTEZIT LD & T DHHEICET D BRI TR
TEM L2 H3hHE & ERICEARO & D HE (EBIHE LR, )
T, —HUELoO#HHEZA L, 22>, BATRFHEU EOREELHET D
H O (ZANEREIZE W TEDONENAKITIZEBIT 2HHE & FEL -
THhHZLEWRLELDICRD, ) 2% 0784

(b) Cases where the applicant took part in training (except for
practical training) which was directly connected to training
implemented outside of Japan by a foreign public organization
or an educational institution with the objective of contributing
to the training which the applicant intends to take part in while
in Japan, in the last 6 months, and which has a course which
was at least one month in length and covered at least 160 hours
(limited to those where the accepting organization has
confirmed that the contents are equivalent to or greater than
the training in Japan).

+ ZANEBEAXITZORESE. FEHAE . IMERTERE L IIERE
BEBDINENDOHHEI R D R EATH TRORD BT 56 D
AT &N LHHEIT, UE A ETABKET L B#%FRZFR Nl
(T DI ARE L, o, BREMLICKERUGERENHE LD
NTWDZ &, 2L, YR ARIETT R HE O 1E 7 F2hi 2 151T 5
HDOTRPSTZHEEIX, ZORY TR,

(x) If the accepting organization or its operator, manager,
training instructor or life guidance advisor has committed the
misconduct listed in the left-hand column of the following table
pertaining to the training of foreign nationals, the period listed
in the right-hand column of the same table has passed since the
end of the misconduct, and necessary measures for improvement
have been taken to prevent its reoccurrence; provided, however,
that this does not apply if the misconduct did not interfere with
the proper implementation of the training.

SEIN DWHEIZSR D AN IEAT 2 1
Misconduct pertaining to the training for Perio
foreign nationals d

A4 Z AN I H > AMEICBNT, = | HF
FANXINTH > F A LTEHHEAIK L TEAT ]

L., &8 L XXEEST 2175 5

(a) An act within the accepting organization | years
or referral organization of assaulting,
intimidating or confining an accepted or
referred trainee.

B ZANEE X EH - CARBICEN T, % | 5E
FANIEH - A LTeAHEE DRk SITER B
I— REIY EF 5174 5

(b) An act within the accepting organization | years
or referral organization of taking away the
passport or residence card of an accepted or
referred trainee.
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N ZATERICB W T, I ANTAMEAIS | T4
AT HFYR O XTI EEH % DR T 2 ]

(c) An act within the accepting organization 5

of non-payment of all or part of the benefits years
to be paid to the accepted trainee.

= AMOLAETIZH/IT L2 bODIEN, ZANL | I
BEEA X3 > EABEBIICB W T, ZIT AN X fH]
oA LIEWMHMEAED NMEZZHE L IRET H1T |5

2y years
(d) Beyond the acts listed in (a) through (c),

an act within the accepting organization or

referral organization of substantially

infringing the rights of an accepted or

referred trainee.

B AN X IEH > AR WNT, = | HAF
DRIZHT DHNENDOHHEITR D RIEATAICE | M
TOHEFELEMTL2EMT, BEELITELE |5
ST CER L IREAE L ILERBOSIER | years
L<IEE 2476 L, ST 5175

(e) An act within the accepting organization

or referral organization of using or offering a

forged, altered, or a false document or

drawing with the intent of concealing facts

relating to misconduct pertaining to the

training for foreign nationals listed in this

table.

~ ZAIEEE Ih - HAMBICEWT, % | =
FANKILH > LTIEHEAEDHHE IR D F |
YT EMFFRIZOWTHHMEA & ORI TIEF AN |3
RO IH, BERO TH M, B FARW TIH | years

XL —RE _HOHFAR L RRDNE
DORRD ZAT 5172 (RIS T DITH TR
<o)

(f) An act within the accepting organization
or referral organization of arranging contents
which differ from the contents of the
application set forth in Article 6, paragraph
(2), Article 7-2, paragraph (1), Article 20,
paragraph (2) or Article 21, paragraph (2) of
the Act (except for acts coming under (e))
with the trainee with regard to the benefits
or hours of implementation pertaining to the
training for the accepted or referred trainees.

78




b ZATVERIC IR W T, EEANSRE H, H
BRO TR T B TSR R
S IHOHGEOBEH U HER R & L <
B DNEOWHE AL FE L, XY i%EHmEIC gk
SHHMERFE i LN & (RICEYST 5174
R, )

(g) An act within the accepting organization
of implementing training whose contents
vastly differ from the training plan
submitted at the time of the application set
forth in Article 6, paragraph (2), Article 7-2,
paragraph (1), Article 20, paragraph (2) or
Article 21, paragraph (2) of the Act or of not
implementing the training on the basis of the
plan (except for acts coming under (e)).

fH]

years

F Z AR I H > AR IRV T, Ik
FNRE I, HERO T BT RE
TSI AR CHORFERNR L R D
fitl OFEEI I HHE 2 S hiE S & 547 £ XL S 3%
BERRICIWT, WIHEZ M+ 2178 (RIZEEY
T o7 R R<, )

(h) An act within the accepting organization
or referral organization of having some other
organization which differs from that given in
the contents of the application set forth in
Article 6, paragraph (2), Article 7-2,
paragraph (1), Article 20, paragraph (2) or
Article 21, paragraph (2) implement the
training or of implementing training at the
organization (except for acts coming under

(e)).

[

years

) ZANKEBICH T BHER I E D B O
EIRFIH) 22 2 CEBWHE 2 Ehi T 217 %

(i) An act within the accepting organization
of implementing practical training in excess
of the number or hours of training specified
in the training plan.

X ZANEREICBWT, ZoRICET 54N
NDWHEIZAR D ARNIEAT £ 2 AT - To & SATHHE
DIFEN R FIRE L 72 D FEH DA UG E O
AEERR~OMEL B DITH

() An act within the accepting organization
of neglecting to give a report to the regional
immigration bureau if misconduct pertaining
to the training for foreign nationals listed in
this table was committed or where grounds
have arisen making it impossible to continue
with the training.

[

years

79




Vo ZANBEBEICRB VT, ZIFANTHHEE
(BepeEEEzaTe, LT Z OB CIAE
U, ) DITHARBEEZIZONT, ZDRT—HELIN
2, RORO EHRIZHE T 22 AkE CYa%H
MIZZ T AN IR S TW e HEA D
BEE NS, LFZOMIBWTHLE, ) 26
C. [FFRO NI HT 2 N (— AR O ¥
NdHbHEEIE, ZnEUY BT AEET
%o ) LT HAAEZRASELZ L (%
AN DO EOITIFT X E BB N R WIGE 2R
<o)
(k) An act within the accepting organization
of giving rise to missing persons (except
where there are no causes attributable to the
fault of the accepting organization) of the
number or more (where there is a fraction of
less than one person, the number is rounded
up) listed in the right-hand column
corresponding to the total number of
accepted trainees (including technical intern
trainees: the same applies hereinafter in this
item (k)) listed in the left-hand column of the
following table within the previous year
(referring to the total number of trainees
accepted or employed during the period;
hereinafter the same applies in (k)) with
regard to the accepted missing trainees.

Z ATV EL NS
Total number | Number
of accepted

trainees

AN E = AN D

50 or more F55 D—
One-fifth of
the total
number
accepted

“+ ANLL Y + A
+ILALLT 10 trainees

Between 20

and 49

+ILALLT S ANTUREL D

19 or less 50—
One-half of
the total
number
accepted
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(1) An act within the accepting organization
or referral organization of engaging in the
acts listed in any of Article 24, item (iii)-4,
sub-items (a) through (c) of the Act or of
inducing or aiding another to engage in the
listed acts towards a foreign national.

fH]

years

U BREANETDH o AMEIZINT,
HEIWZB L CH-oHAZIT HITA T EF] % B
e Lpnd o> EABIZIB W T, AHMEICBI L
TREEHFGThHoTAEITIITA

(m) An act within a for-profit referral
organization of making arrangements in
connection with the training or an act within
a non-profit referral organization of
acquiring an income and making
arrangements in connection with the
training.

fi]

years

B ZoFR (R, UTFZOBIZENTH
U, ) IZHT 20ENDOHHEIZIR D RIEATA,
FREREE — oA ORITHEIT 2 N EATA XILH
RREEHE - ORICHIT 5 NETRHZITV,
7 AN EEH R BB 2T 2 L O R
AT B=FURNIC, ZOoRIZHITL50ThH
MDORIEAT 21T 2 &

(n) An act of committing any of the
misconduct listed in this table within 3 years
of having committed the misconduct
pertaining to the training for foreign
nationals listed in this table (except for (0);
hereinafter the same applies in this (n)), the
misconduct listed in the table set forth in
"Technical Intern Training (i)(a)" or the
misconduct listed in the table set forth in
"Technical Intern Training (i)(b)", and having
received instructions from the regional
immigration bureau to take improvement
measures.

years

3 ZANEEBICIB W T, BHE O FRIR LI AR
5 SLEOERR, WA IR GFE 2B 2175

(0) An act within the accepting organization
of neglecting to prepare, keep or preserve
documents pertaining to the status of
implementation of the training.

B

year
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(xi) If the accepting organization or its operator, manager,
training instructor or life guidance advisor has committed the
misconduct listed in the table set forth in "Technical Intern
Training (i)(a) or the misconduct listed in the table set forth in
"Technical Intern Training (i)(b)", the period listed in the
respective right-hand column has passed since the end of such
misconduct, and necessary measures for improvement have been
taken to prevent its reoccurrence; provided, however, that this
does not apply if the misconduct did not interfere with the
proper implementation of the technical intern training.

T ARSI ORREE . BEE . HERREER L <I34E
EHREENHEDORITEIT DR IEATA, HEFEEE —F 1 ORICHE
F D ARIEATA SUIEREFE FH — 5 n ORI T 5 RN ETAEZITU,
WMEATAI\TR LG AEE B R O UGEEE A HT 2 L ) ffE s =
F7eHmEE. BEVILICLERUEREN HE IO TND Z &,
(xii) If the accepting organization or its operator, manager,
training instructor or life guidance advisor has committed the
misconduct listed in the table set forth in "Trainee", the
misconduct listed in the table set forth in "Technical Intern
Training (i)(a) or the misconduct listed in the table set forth in
"Technical Intern Training (i)(b)" and necessary measures for
improvement have been taken to prevent reoccurrence if
instructions have been received from the regional immigration
bureau to take measures for improvement with regard to the
misconduct.

= ZANERE I ORESE. BEE, HEREERN L34
[EHEEENEREERE —5 A OHO FTHE —+— A6 =£ Tl
BIFOBEIC LIV HNIRE SN R HLHHEEIL. ZOHITEK
DY XINTRITEZITHZ LB o A b IAFEZRIE L T
HZ &,

(xiii) If the accepting organization or its operator, manager,
training instructor or life guidance advisor has been sentenced
to a punishment pursuant to the provisions of item (xxi), (a)
through (d) of the right-hand column corresponding to
"Technical Intern Training (i)(a)", it has been over 5 years since
the day on which the organization or person finished serving the
sentence or to be subject to its enforcement.
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(xiii)-2 The accepting organization or its operator, manager,
technical intern training instructor or life guidance advisor has
not committed an act provided for in item (xxi)-2 of the right-
hand column corresponding to "Technical Intern Training (i)(a)
in connection with the business activities of the relevant
organization in the last 5 years.

00 3 AFURERE R E A SO B N 2 AR N O BB %
B, WESUTEHE L U TNE AN DOHHE U REE S O E X
BHICEREL T2 LD, TOEEMHM T, L%t OB
WHE DRI 5 RNIEATH . HREEEF —5 A ORITHIT 5 RN EAT
Fy SATHREE B H — 5 v ORITBIT D RIETH 21T > TVt d
X UREARETADKT LI ARENENDOERD THIZHT 2 HiH
Zffi L CWD Z b, 722 L. MEEANIEAT A DMHE O IE 70 FE i A
BT Db DTRPSTZHEIE. TORY TR,

(xiv) The operator or manager of the accepting organization has
engaged in the operation or supervision of training or technical
intern training for foreign nationals as the operator, officer or
manager of some other organization, and where relevant other
organization committed the misconduct listed in the table of
"Trainee", the misconduct listed in the table of "Technical
Intern Training (i)(a)" or the misconduct listed in the table of
"Technical Intern Training (i)(b)" during the period of the
person engaging in its operation or supervision, the period listed
in the respective right-hand column has passed since the end of
the misconduct: provided, however, that this does not apply if
the misconduct did not interfere with the proper
implementation of the training.

T HoBAMENDHDLGET. UEEANERNEZENLE TS
DT, DD, HHEILHRD H-oF AL TS EERNn & &
SNTWNDHZ L,

(xv) It has been established that if there is a referral
organization, the organization is not for-profit and does not
receive any income in connection with making arrangements
pertaining to the training.

"
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(xvi) If an organization other than an organization of the
Japanese national or local government, or an incorporated
administrative agency makes arrangements for the training in
which the applicant intends to take part, if the referral
organization or its operator, manager or full-time employee has
committed the misconduct listed in the table set forth in
"Trainee", the misconduct listed in the table set forth in
"Technical Intern Training (i)(a) or the misconduct listed in the
table set forth in "Technical Intern Training (i)(b)" the period
listed in the respective right-hand column has passed since the
end of the misconduct, and necessary measures for improvement
have been taken to prevent its reoccurrence; provided, however,
that this does not apply if the misconduct did not interfere with
the proper implementation of the training.

Tt HEBARZT LI LT HHMEDENRIZ OV THRAEOER L
AFHS AL HMAR OB B SUTMSTATENE N DA OB & > & A %
THOHBETH- T, boTARBEITTORES, FHERE L T
WHE OB DHHE DRI T 5 RN IEATA. HEEEF —F 1 DRI
PolF 2 ARIEAT 2 AT RKREFREH — 5 0 ORITHGT 5 REAT A EAT
W, M T AR LG AEE BB O UGERE AT 5 &L 0 58
T L & T, BRI L EREERENEL LN TND Z
&

(xvii) If an organization other than an organization of the
Japanese national or local government, or an incorporated
administrative agency makes arrangements for the training in
which the applicant intends to take part, if the referral
organization or its operator, manager or full-time employee has
committed the misconduct listed in the table set forth in
"Trainee", the misconduct listed in the table set forth in
"Technical Intern Training (i)(a) or the misconduct listed in the
table set forth in "Technical Intern Training (i)(b)" and it has
received instructions to take measures for improvement from
the regional immigration bureau regarding the misconduct, the
necessary measures for improvement have been taken to
prevent its reoccurrence.
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(xviii) If an organization other than an organization of the
Japanese national or local government, or an incorporated
administrative agency makes arrangements for the training in
which the applicant intends to take part, if the referral
organization or its operator, manager or full-time employee has
been sentenced to a punishment pursuant to the provisions of
item (xxi), (a) to (d) of the right-hand column corresponding to
"Technical Intern Training (i)(a)", it has been over 5 years since
the day on which the organization or person finished serving the
sentence or to be subject to its enforcement.

+FNOZ HEADRZIT LI ETHHMEDEHC OV THAEDOE
U < VRt 7 2 3[R o #% B SUIMSZAT BUE N DA OB 2 8 - &
NEATIHE TH-> T, HoTAKBEXITEORER, BHER L
IFHF OB 2B E TAERNI YRR O FEEENICE L, $EE
BE—FA DHETWME _+—2D ICHET DITA/ LTl &n
Nk,

(xviii)-2 If an organization other than an organization of the
Japanese national or local government, or an incorporated
administrative agency makes arrangements for the training in
which the applicant intends to take part, the referral
organization or its operator, manager or full-time employee has
not engaged in an act provided for in item (xxi)-2 of the right-
hand column corresponding to "Technical Intern Training (i)(a)"
in connection with the business activities of the relevant
organization in the last 5 years.
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(xix) If an organization other than an organization of the
Japanese national or local government, or an incorporated
administrative agency makes arrangements for the training in
which the applicant intends to take part, if the operator or
manager of the referral organization has engaged in the
operation or supervision of training or technical intern training
for foreign nationals as the operator, officer or manager of some
other organization, and where relevant other organization
committed the misconduct listed in the table of "Trainee", the
misconduct listed in the table of "Technical Intern Training
(i)(a) or the misconduct listed in the table of "Technical Intern
Training (1)(b)" during the period of the person engaging in its
operation or supervision, the period listed in the respective
right-hand column has passed since the end of the misconduct:
provided, however, that this does not applies if the misconduct
did not interfere with the proper implementation of the
technical intern training.
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(xx) The sending organization, or its operator or manager has
not engaged in an act of using or offering a forged, altered, or a
false document or drawing with the intent of helping a foreign
national illegally obtain a certificate, a seal of verification for
landing or special permission pursuant to the provisions of
Chapter III, Section 1 or 2 of the Act, permission for landing
pursuant to the provisions of Chapter III, Section 4, or
permission pursuant to the provisions of Chapter IV, Sections 1
or 2, or Chapter V, Section 3 of the Act, or of concealing facts
relating to the misconduct listed in the table set forth in
"Trainee", the misconduct listed in the table set forth in
"Technical Intern Training (i)(a)" or the misconduct listed in the
table set forth in "Technical Intern Training (1)(b)", in
connection with the business activities of the relevant
organization, in the past 5 years.
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Activities
listed in
the right-
hand
column
under
"Dependen
t" of
Appended
Table 1(4)
of the Act

HEEADERIRFE—DO—DRE LT ZOXRD FMOIEREERK, X
LIEBE DL ER SUTHEFOERER (ZOROEJIRE—DOMO
KORFOED T T DIEB O — 51 Il 4T 56
DIZRD, ) Zbo THEBTLIHEOHRELZZ T THERT DL &,
The applicant is a dependent of a person residing in Japan with
a status of residence listed in the left-hand column of Appended
Table I (1) or (2) of the Act or with a status of residence for
"Cultural Activities" or with a status of residence of "Student"
(limited to those coming under item (i), sub-item (a) or (b)
corresponding to the activities listed in the right-hand column
corresponding to "Student" specified in Appended Table 1(4) of
the Act in this table).
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