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Chapter I General Provisions

(B HY)
(Purpose)
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BICETHZEHHNET D,

Article 1 This Act, in accordance with the basic principles of the Basic Act for
Persons with Disabilities (Act No. 84 of 1970) and in taking into consideration
that all persons with disabilities are equal to persons without disabilities and
are entitled to dignity as individuals to enjoy fundamental human rights, and
to possess the right to be guaranteed a life befitting of the dignity, aims to
promote the elimination of discrimination on the basis of disability, thereby
ensuring that no citizens are discriminated according to whether or not they
have a disability, and contributing to the realization of a society of coexistence
with mutual respect for one another's personality and individuality by
providing the basic matters relating to the elimination of discrimination on the
basis of disability and for measures for the elimination of discrimination on the

basis of disability by administrative organs, etc. and companies.

(EF)

(Definitions)

B4 ZOERIZBWT, ROBFITHIT O HEORRIL. TRAENYHSZITED

HETAHITLED,

Article 2 In this Act, the meanings of the terms set forth in the following items
are as prescribed respectively in those items:

— [EEE HEREE. mllEE, BHEE (BEEEZSD, ) Tofo.os ok
REOEE (LT FE) EHRRT 2, ) Pd2F ThHo T, EEKHSAYFREEC
F 0 MR B AT AT TG IS S R IR 22 T 2 REBIZH L2 b DE W 9,

(1) "person with a disability" refers to a person with a physical disability, a
person with an intellectual disability, a person with a mental disability
(including developmental disabilities), and other persons with disabilities
affecting the functions of the body or mind (hereinafter referred to
collectively as "disabilities"), and who are in a state of facing substantial
limitations in their continuous daily or social life because of a disability or
social barrier;

= HhEiRERE EENSDLEFITE o THEAE IS AE L Ei L THREL 2D
L ORI RB T LFEY, HE, HIT, BlEZzom—tobDzn 5,

(i1) "social barrier" means items, institutions, practices, ideas, and other things
in society that stand as obstacles against persons with disabilities engaging
in daily or social life;

= ATERERSE  EOITBOEE . MSATBOE N, M7 AMEE (M7 A E R EE

(BEFn — s gt %) F=EOREOMEH 2% 5 M AILFEO
RETHEELRS, FLE, BHSFEOMAIENSGEE -HIZBWTRHRLE, ) AW
T IMSEATBHEN 2V D,

(ii1) "administrative organ, etc." means a state administrative organ, an

incorporated administrative agency, etc., a local public entity (excluding



enterprises managing a local public entity subject to the application of the

provisions of Chapter III of the Local Public Enterprise Act (Act No. 292 of

1952); hereinafter the same applies in paragraph (7), Article 10, and Article

4, paragraph (1) of the Supplementary Provisions) and a local incorporated

administrative agency;

W [EHoITEHERE  WICHIT AV D,
(iv) "national government administrative organ" refers to the following organs:

A EROBREICHESETABICEN N OEE (WEFZRL<, ) KON EOFTEEO
TICE N D R

(a) organs within the Cabinet (excluding the Cabinet Office) or organs under
the jurisdiction of the Cabinet that are established based on the provisions
of laws;

7 WNEF. BERT OIS REE CERC —FEEREE N\ Jus) BlU-HIusk
FH—HROE _HICHET 28 (250D S H=0BE TED LR
BN DB H > TIE, UREBE TED DB ZR, )

(b) the Cabinet Office, the Imperial Household Agency, and organs prescribed
in Article 49, paragraphs (1) and (2) of the Act for Establishment of the
Cabinet Office (Act No. 89 of 1999) (where, under these organs, an organ
specified by Cabinet Order prescribed in (d) is established, that organ is
excluded);

N EFRATEGEARE (B - =FEREE S te) B R K E T DR

(RO TED HDHEBENENIN DRSS - TiX, YBS TED D % R
<o)

(c) organs prescribed in Article 3, paragraph (2) of the National Government
Organization Act (Act No. 120 of 1948) (where, under these organs, an
organ specified by Cabinet Order prescribed in (e) is established, that
organ is excluded);

= R ELESE =GO R NS ENTE (BB AR
t+75) BHANERE ZHOEAN NN R EER MR A OHE L RE (7
NFEEFARE-HICBWTHENT 2564280, ) ORMNOKET, BieT
EDDHEHD

(d) organs set forth in Article 39 and Article 55 of the Act for Establishment
of the Cabinet Office and in Article 16, paragraph (2) of the Imperial
Household Agency Act (Act No. 70 of 1947) and extraordinary organs set
forth in Article 40 and Article 56 (including cases where it is applied to
mutatis mutandis pursuant to Article 18, paragraph (1) of the Imperial
Household Agency Act) that are specified by Cabinet Order;

A EFATEGRARIES I\ RO " ORi s FHEB & ONRITE SR )\ RO = ORIl OFEB T
A TEDDLHD

(e) facilities and other organs set forth in Article 8-2 of the National
Government Organization Act and extraordinary organs set forth in Article



8-3 of the same Act that are specified by Cabinet Order;

~ =EtART

(f) the Board of Audit;

T MSEATBOEANSE  RICEIT DEANZ WV I,

(v) "incorporated administrative agency, etc." means the following corporations:
A MSATBOEN CESAATEOE N@EANE CERF—FERFEE =) FH _RFE—H

ICHET DMNATBIEANZ WD, —IZBWTHT, )

(a) incorporated administrative agencies (meaning the incorporated
administrative agency provided for in Article 2, paragraph (1) of the Act on
General Rules for Independent Administrative Agencies (Act No. 103 of
1999); the same applies in (b));

B ERIC R EREICRSL S NTIEAN Rl ORI K0 Rl ORRSAT /% B - T
AL S NTVEN RSIATBUE N ZBR< . ) SUTFRIOERIZ LV RS, v,
ZORNICEH LATBITORAIZET HEAD I L, BB TED D H D

(b) from among corporations established directly pursuant to the provisions
of laws, corporations established by a special act of establishment pursuant
to the provisions of special laws (excluding incorporated administrative
agencies), or corporations which are established pursuant to the provisions
of special laws and require an approval of administrative agencies for their
establishment, those specified by Cabinet Order;

NOHUIFMSIATEOE N HOTRNATEBOENE CERE AEERES E N\ 5) 55 5%
—IHIZHET D MTMNIATEOEN (FER —+—RE =5 BT 2 EF21To 60
whRr<, ) W I,

(vi) "local incorporated administrative agency" means the local incorporated
administrative agencies prescribed in Article 2, paragraph (1) of the Local
Incorporated Administrative Agencies Act (Act No. 118 of 2003) (excluding
those engaging in the business set forth in Article 21, item (iii) of the same
Act);

t FEE MEELOMOFELITOE (H. MATBOENE. M5 AILEIE K O
TMSATBUEANZ RS, ) &9,

(vii) "company" means a person engaging in commercial affairs or other
business (excluding the national government, incorporated administrative
agencies, local public entities, and local incorporated administrative

agencies).

([E R Ot 5 AL HHE DO F )
(Responsibilities of the National Government and Local Public Entities)
Bk EEROCHMGAIFFKZ, ZOEBEOBEICO- LD, BELZHB LT D ERO
R OHEREIZBI L TR ERR 2R E L, KON EFEh LR TER b,
Article 3 In accordance with the purpose of this Act, the national government
and local public entities must formulate necessary measures relating to the



elimination of discrimination on the basis of disability and must implement
them.

(ERDOEH)
(Responsibilities of the People)

FIUSK ERIZ, F-RICHET D222 R T 5 ECEFZEM &3 520 O
HETHDLZ LICHEA, MELZHMA LT 2EMOMEOHEICTET D X 555D
TR B,

Article 4 The people must endeavor to contribute to the elimination of
discrimination on the basis of disability considering that eliminating
discrimination on the basis of disability is important in realizing the society
provided for in Article 1.

(Fh= B BERE D R 25 O FEHiilZ DO\ T OB -G ERAY 72 Bl I BT 2 BREE D )
(Improvement of Environment Relating to Reasonable Accommodation to
Implement Elimination of Social Barriers)

B ATEBUERE S M OFEEE 1T, HSEREDRE O FEMIZ DN TOLENDEHAY
BB A HIFEICAT S 72, H OERE T D Miax DO 1S O B K OE O . BRIk E
(2R D WHE T DA O L EETRBREE D FEAF IS O 72 1T AT 7R B2,

Article 5 The administrative organs, etc. and companies must endeavor to
improve the structure of the facilities which they themselves have built,
prepare equipment, provide training for the relevant staff, and prepare other
necessary aspects to improve the environment in order to appropriately ensure

reasonable accommodation to implement the elimination of social barriers.

FE EEZEA LT ENOBEOHEEICE T S EAG#

Chapter II Basic Policy on Elimination of Discrimination on the Basis of
Disability

FNSG BURIL, BEEZBELH &5 2R OfFTEOHEEIZ BT 2 iR 2 5 i 2D — 1K1
[ZERT D7, FEEZHE LT 5EHOMEOHEEICE T 2 AT E (LIT TER
FHEt) Lo, ) BEDRITIIZR B,

Article 6 (1) The government must provide for a basic policy on the elimination
of discrimination on the basis of disability (hereinafter referred to as the "basic
policy") in order to implement comprehensive and integral measures for the
elimination of discrimination on the basis of disability.

2 FEARTENI. RICHEBIT LFEHHOWTED DL D ET D,

(2) The basic policy is to provide for the following matters:

— EEZHE LT D ENOMIEOHELE BT 2 HiRIZ BT 2 EA 2 J7 W
(1) the basic direction of the measures relating to the elimination of
discrimination on the basis of disability;



TOTBORREN T AN EEF A L TN AMET 510 OREICE T 5 AR
[ 7 S I

(i1) the basic matters relating to the measures for the elimination of
discrimination on the basis of disability to be taken by administrative organs,
etc.;

= HEEDBTANSEEFLHEMB L TDENEMIET 5720 OEICE T 5 A2
HIH
(iii) the basic matters relating to measures for the elimination of

discrimination on the basis of disability to be taken by business entities;
W ZofhfEdEz2Bm & 520 OMEOHEEICE T 2R ICE T 2 BEEFHE

(iv) other important matters relating to measures for the elimination of

discrimination on the basis of disability.

3 NEHRRHEKREIL, EATHOREZMER L, BEOREZRDLRITNITRE20,

(3) The Prime Minister must formulate a draft of the basic policy and must seek
the approval of the Cabinet.

4 WERBERKEIL, EARATHOREZERLELY LT25L2F, o, EBEEZ
DM OBIRE DB EZ KM S D7D LB EEZHET 5 L &b, BETBORE
BB REZEN T IX7R 5700,

(4) In drafting the basic policy, the Prime Minister must take necessary
measures in advance so that the opinions of persons with disabilities and other
relevant persons are reflected in it, and must hear the opinion of the
Commission on Policy for Persons with Disabilities.

5 WHRKRHEKEZ, H_HOREIZLIDEEBOIRENH 7o & 13, B, HAK
Feta AR L2 TNER B0,

(5) If the approval of the Cabinet has been obtained under paragraph (3), the
Prime Minister must make the basic policy without delay.

6 FIZHOBEIL, EATEOLEEIZOWTHENT S,

(6) The provisions of the preceding three paragraphs apply mutatis mutandis to

any changes to the basic policy.

FoE TBRESAOCEXBFCRBITIREFLBEHLE T5E2ME2HRHETIZD

DIE
Chapter III Measures to Eliminate Discrimination on the Basis of
Disability by Administrative Organs, etc. and Companies

ATEHERESEICB T D2 EE LM & T2 20 0%Ek)
(Prohibition of Discrimination on the Basis of Disability by Administrative
Organs)
FESR TEHEFIL., TOFRBEXITFELITOICHULY, BELHAL L THEERET
RNE E ARG BRI N E T D Z LI, EEEOHEFFREAZEREL IR D
AN



Article 7 (1) When conducting its administrative affairs or other work, an
administrative organ, etc. must not violate the rights or interests of persons
with disabilities through disparate and unfair discriminatory treatment on the
basis of disability comparing to persons without disability.

2 ATBUERIEIX. FOFEREITFEELITOICHLY | HFEE DL BUIHSHFEEE D R
LFEVBELELTWLEOEEORADR D ST HEITBWT, ZOFEMEITHE: D A E
HTRWE XL, EEFOHAFIRAZRET LI L ERLRNE S| HHEER O
AL AR M O OB U T, fhaEEE DR E DO EMIZ OV THENDE B
B E A LR T e B,

(2) If a person with a disability expresses the genuine willingness to eliminate
the social barrier, an administrative organ, etc., in conducting its
administrative affairs or other work, must provide reasonable accommodation
to implement the elimination of the social barrier so long as the burden
associated with the relevant implementation is not disproportionate, in
accordance with the sex, age, and state of the disability of the person with a
disability so that the rights and interests of the person with the disability is
not violated.

(FEF BT EEZHAB & 528 0%E)

(Prohibition of Discrimination on the Basis of Disability by Companies)

FING FHEZIL, ZOFEEZITHOICHED, HELHB L L THEER TRVWE LAY
RAEPERRNET D Z LIk, BEEEOHEFARZEE L IR0,

Article 8 (1) When carrying out its business, a company must not violate the
rights or interests of persons with disabilities through disparate and unfair
discriminatory treatment on the basis of disability comparing to persons
without disability.

2 FEAIT. TOREREEITIHICHLY ., BEENOHITHEWEEDOREL LI L L
TWLEDEROERWAR S - 125 G128 WT, ZOEMICHE S BHEPBE TRV &
X, BEHEEOHEFFRARET LI LRI S| YEEEEOMR], Fln kO
BEEOIRBEIZIG U T, 2 MEEE DR E D EEIZ OV CHLENSBREA2EEE T 5
LD RITNITe B2,

(2) If a person with a disability expresses the genuine willingness to eliminate
the social barrier, the company, in carrying out its business, must endeavor to
provide reasonable accommodation to implement the elimination of the social
barrier so long as the burden associated with the relevant implementation is
not disproportionate, in accordance with the sex, age, and state of the
disability of the person with a disability so that the rights and interests of the
person with the disability is not violated.

QESE= A= PPN i)

(Handling Directions for Government Employees)



FiLgk EOTEHRERE O R L OMSIATEIE N IT, EATGEHCAIL T, HERICHET
LFEBEICE L, Y% E O T B R K O NAATEBE NE OB 23 U3 ic T 2 72912
V72 BE5E (LA Z O OMANE =RiIcB 0T TESBEXICEE] LWvWH, ) &
EDDHHDET 5D,

Article 9 (1) In line with the basic policy, the head of national government
administrative organs and incorporated administrative agencies, etc. are to
provide necessary manuals to enable employees of national government
administrative organs and incorporated administrative agencies, etc.
(hereinafter referred to as "handling directions for government employees, etc."
in this Article and Article 3 of the Supplementary Provisions) to appropriately
handle the matters provided for in Article 7.

2 [HOITBHEBE DR K OMSATEIENE L, EEMEMICEHLEDO LY LT5H& X
F. 6L, MEEHEZOMOBERE OB LA KM ST L DICLEREELZ#HL
RFT 7R B0,

(2) If the head of a national government administrative organ or an incorporated
administrative agency, etc. is to provide handling directions for government
employees, etc., it must take necessary measures in advance so that the
opinions of persons with disabilities and other relevant persons are reflected in
them.

3 EHOITBHERE DK K OMNATEIENE L, EEMEMSICEHEHL EO & 1, B
<. TNEARLRZTNILZR LR,

(3) If the head of a national government administrative organ or an incorporated
administrative agency, etc. has provided handling directions for government
employees, etc., the head or the agency must make them public without delay.

4 FIZHOHET, EFEREISEHEOE LI ONTHENT D,

(4) The provisions of the preceding two paragraphs apply mutatis mutandis to

any changes to handling directions for government employees, etc.

(M1 5 2 e AR S8k B e s )
(Handling Directions for Employees of Local Public Entities)

Fa HIT AR ORI &K MM NATBOE NI, AT EHIAIL T, FHESICH
ETHHEICE L, M%7 SR OB K O 5 N AT BE N DRk B 23 882
ST DT OB R Y (LT Z O M OMRIZB NSRS T TG SRR B
MIGEGE] L9, ) ZEDDLEOIEFDLbDLET D,

Article 10 (1) In line with the basic policy, the organizations of local public
entities and local incorporated administrative agencies is to endeavor to
provide necessary manuals to enable employees of organizations of local public
entities and local incorporated administrative agencies (hereinafter referred to
as "handling directions for employees of local public entities, etc." in this
Article and Article 4 of the Supplementary Provisions) to appropriately handle
the matters provided for in Article 7.



2 MG N IEFMR OB R K OV 5 INZATBOE N IR, 7 2 SRR AR Sk BRI 2266 & 7E 8
Lot rLxT, oL, BEELZOMOBEBREOERZKMIES7-0ICH
HRREALHT L X OBDRITNIER LN,

(2) If the organization of a local public entity or a local incorporated
administrative agency is to provide handling directions for employees of local
public entities, etc., it must endeavor to take necessary measures in advance so
that the opinions of persons with disabilities and other persons concerned are
reflected in them.

3 T N IEHIMR OB B K O 5 INTAT BOE NI, #5255 ik B s 268 & 7E 8
X, B, ThERRTLL9FDRTIER 620,

(3) If the organization of a local public entity or a local incorporated
administrative agency has provided handling directions for employees of local
public entities, etc., it must endeavor to make them public without delay.

4 [EE, MG AR OHEES K OV G I AT BOE AT X 5 HJ5 28 SRR SRk B kb iS5
FEDOAERAZ 7] L 72 i aud e & 720,

(4) The national government must cooperate in preparing the handling directions
for employees of local public entities, etc. to be prepared by the organization of
a local public entity or a local incorporated administrative agency.

5 RIZHOBUET, #7NLHREREXHSEEOEFIZHOWTHEMNT 5,

(5) The provisions of the preceding three paragraphs apply mutatis mutandis to
any changes to handling directions for employees of local public entities, etc.

(FEH OO OGRS

(Handling Guidelines for Companies)

Fr—% FEHEREIE. EAGEHIAIL T, HNKICHET 2FHICEA L, FELEPE
NG Do Dlc B e tggt (LUT TRUSHREH & o, ) ZEDDLIbDET D,

Article 11 (1) In line with the basic policy, the competent minister is to provide
the necessary directions to enable companies to appropriately handle the
matters provided for in Article 8 (hereinafter referred to as "handling
guidelines").

2 HIEE _HENLEMEE TOREIL, ISHEEHZOWTHER T 5,

(2) The provisions of Article 9, paragraphs (2) to (4) apply mutatis mutandis to
changes to the handling guidelines.

(S ORI B E . fRE LK OEIE)
(Collection of Reports, Advice, Guidance, and Recommendations)

% EFREIE. BNEKOHEOHATIZEL, FITHLERH D LRDD & &I,
KIGHREHIE SO 2 FHIZHOWT, HEFERICRH L, bz RkD, UIBE. i8R
L iF#EEZT 2R TE D,

Article 12 When the competent minister deems it particularly necessary for the
enforcement of the provisions of Article 8, the minister may seek a report or



provide advice, guidance, or recommendations to companies with regard to the
matters provided for in the companies.

(FEEICXL DHEICET 2 501)
(Special Provisions on Measures by Employers)

B =4 1TBORBEEROFEEENFXT L L TCONIGTHEE TR L TT I EHEZH
BT 25EMEMNT D7 DOHEICONTIE., BEZFOREHO(EHES BT 5 5
(B =+ HFEERESE _+=5) OEDDHLIAILLD,

Article 13 The measures for the elimination of discrimination on the basis of
disability to be taken toward employees by an administrative organ, etc. and
companies in position as an employer is governed by the provisions of the Act
on Employment Promotion, Etc. of Persons with Disabilities (Act No. 123 of
1960).

BE EEZEHBLTIENNEHEETLIOOXEHE

Chapter IV Support Measures to Eliminate Discrimination on the Basis of
Disability

(FR & B Oy 4 D 5 1155 0D 7= 60 D Al D # )
(Development of System for Consultations and Prevention of Disputes)
HUR EROHMGAIMNIEIL, EEH KR OEOFEEE OMOREFRHE )b O 2 2
MET220NCET DHRICHBIZST 2L &b, MELBBET 22T 5
ORI IR Z KD Z N TE D L) REREHIOBHAZHN D O LT 5,
Article 14 The national government and local public entities are to respond
accurately to consultations from persons with disabilities and their families
and other relevant persons concerning discrimination on the basis of disability,
and are to work for the development of a necessary system to ensure that they
are able to prevent or resolve any disputes relating to discrimination on the
basis of disability.

(15 Eh)
(Awareness-Raising Activities)

Fhg EROHGALEERZ, BEEZHEB LT 25280 EIC O W TEER OB &
Bff a5 L L bz, Frio, BEEZEEB & 2 28 OME 2 1517 T 2576 B IK O fiF
HEX 520, LEBREREDNZIT I bD LT D,

Article 15 The national government and local public entities are to conduct
necessary awareness-raising activities in order to broaden the interest and
understanding of the public with regard to the elimination of discrimination on
the basis of disability and, in particular, to resolve the various factors which
prevent the elimination of discrimination on the basis of disability.

10



(I HROIEE, FEH K Ofik)
(Collection, Organization, and Provision of Information)

BN EIL REZHB LT LEMEZMIET - OOBMIZET 5 L 5. ERNSIC
BIF2EELHH LT 2ENEREOREO D OBHLICEAT DB MOINEE, BB K
O 21T b D L9 2,

Article 16 The national government is to collect, organize, and provide
information relating to the measures for the elimination of discrimination on
the basis of disability both in Japan and abroad in order to contribute to the
efforts to eliminate discrimination on the basis of disability.

(e 5 2 7 T VS 4 Ml e )
(Regional Support Councils for Eliminating Discrimination against Persons
with Disabilities)

Btk EROHGAKMEKOEETH- T, ER, i#. ABELOMOEEEOH
MEHEBINIEET 2 0BOFFINFT L2060 (LUF ZOEKURES HIZE
W TEAGRIERT) &9, ) IR, R S SRR O Xz 3 W TRAGRIEEA 23T O [
EHEREWH LT 52NN T D HRE OVYEFERICAR D FH A E 2 o EL R LT
% 7R 2 FRIE S 5 T2 6O DO BGR 2 B R D FBIZAT 9 72, BAFREEBIIC L D Mk S 1
D fEEE ZERIME XM s (LT Tl Lo, ) s 2T
Do

Article 17 (1) The organizations of the national government and local public
entities engaged in doing work in the field of medicine, nursing care, or
education or other fields connected to the independence and social
participation of persons with disabilities (hereinafter referred to as "relevant
organizations" in this paragraph and paragraph (2) of the following Article)
may form a regional support council for eliminating discrimination against
persons with disabilities (hereinafter referred to as a "regional support
council") composed of the relevant organizations in order to effectively and
smoothly conduct measures for the elimination of discrimination on the basis of
disability based on consultations on discrimination on the basis of disability
conducted by the relevant organizations in the area of the local public entity as
well as case examples relating to the consultations.

2 HAHHOBEIC LY s 2 kT 2 B L O ALMIROKE X, HERH D &R
DHEXIT, MESICRICE T 2EEZMB L LTMALZENTE D,

(2) The organizations of the national government and local public entities
forming a regional support council pursuant to the provisions of the preceding
paragraph may add the following persons as constituent members of the
regional support council when necessary:

— KRR ERNEEMEEE CERRTHEERE L) B R CHICHE T D REEE
FINEBE N E Ot 4

(i) specified non-profit organizations established under Article 2, paragraph (2)

11



of the Act on Promotion of Specified Non-Profit Activities (Act No. 7 of 1998)
and other organizations;

T OYERARERE

(ii) person with relevant expertise;

= ZOMMEEE L O AR OBBEN L E L RO 5 FH

(ii1) other persons deemed to be necessary by those organizations of the

national government or local public entity.

(Wi O EBHE)
(Administrative Affairs of Regional Support Council)

FHAEK WEsiE MRE-HOAMEZET LD, LEREREZHT L L L HIT,
[REF D D OFIRR L OSSR IR D FH 2 B & 2 7o 2 Bl & 3 2 20 & fid &
B0 DEHLICET 21T 2 bD LT 5,

Article 18 (1) In order to achieve the objective of paragraph (1) of the preceding
Article, a regional support council is to exchange necessary information and is
to hold discussions on measures for the elimination of discrimination on the
basis of disability based on consultations from persons with disabilities and
case examples relating to the consultations.

2 BAMREEBI KR ORISREE “HOM A (REIZBWT MERBERESE] Lvo, ) 1, i
HO Wik OFEFACEE D & | YHAHRITR 2 FH 2B F 2 72 EE 2 B & 92 25 % fif
HTLODBHEIT O bDET 5,

(2) The relevant organizations and constituent members set forth in paragraph
(2) of the preceding Article (hereinafter referred to as "constituent
organizations, etc." in the following paragraph) are to carry out measures for
the elimination of discrimination on the basis of disability based on the case
examples relating to the consultations in consideration of the results of the
discussions set forth in the preceding paragraph.

3 Wi, B HIIBRET DB ROLZMEOH# LT O TOMERH D LB L L
& UIHERAEBI ST O R K OV REAHR IR D FH 2 £ 2 EELZ B LT 5
ZER Z fRIE T 5 12 80 O HGEIZ B LML O R BEBE % 22 S BGE N b » T 5 B I B W T E
WD RO L XTI, MRS L, MREIToEEZ R OENRLIFR
BT D RO, EROKRMALOMO LB ERDD ZLENTE D,

(3) When a regional support council finds it necessary for the exchange of
information or discussions provided for in paragraph (1) or when the council
finds it necessary in considering a request received from another constituent
organization, etc. relating to the measures for the elimination of discrimination
on the basis of disability taking into consideration the consultation provided by
the constituent organization, etc. or a case example relating to the consultation,
it may make a request to the constituent organization, etc. for the provision of
information relating to the person with the disability who was the subject of
the consultation or the case example relating to discrimination, or for

12



expressing an opinion or other necessary cooperation.

4 WSS ORBEIL. WEs 2T 2 MU ALMIRIZ B W TS 5,

(4) The general affairs of a regional support council are to be processed by local
public entities forming the regional support council.

5 W MRS & X3, YR G AIFERIL, NBFSTED D EZAIZLD,
ETOEENAR LTI RS0,

(5) If a regional support council has been formed, local public entities must make
public to that effect pursuant to the provisions of Cabinet Office Order.

(P R Fr 28 75)
(Obligation of Confidentiality)

FHLEk BESOFBICEFT2EXIHHESOFHINEF L TV eEIT, EYRH
M, B OFFBICEH L T RZEZTO LTI bR,

Article 19 Persons engaging in the affairs of a regional support council, or
persons who were engaged in the affairs of a regional support council must not
disclose any confidential information they have come to know relating to the
affairs of the regional support council without good reason.

(W= DE O 2 FIH)
(Matters to Be Provided for by Regional Support Council)
BRI RICEDD b ODIED, ek O L OEE 2B LB HE T,
BENED D,
Article 20 Beyond what is specified in the preceding three Articles, the
necessary matters concerning the organization and operation of a regional

support council are provided for by the regional support council.

FBRE MR

Chapter V Miscellaneous Provisions

(EHKE)
(Competent Minister)
Bt ZOEEICBT LI EFREIT. AISHEEHOMR LR LEEREOFEELTTE
TOHOREXBFEFZAZEZER LTS,
Article 21 The competent minister in this Act is the Minister who has
jurisdiction over the business of companies which are subject to the handling

guidelines, or the National Public Safety Commission.

(Hu 5 8 JE AR DS AL B - 2 F5)
(Affairs to Be Handled by Local Public Entities)
BTk B RCHET I EBRKEOHERICET 2FEEIT. A TEDLILEZA
(Z&0 . MG ALMEORZDOMOBITHEENTH) Z LT HZ LN TE D,
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Article 22 The affairs under the authority of the competent minister as
prescribed in Article 12 may be conducted by the head of a local public entity or
other executive agency pursuant to the provisions of Cabinet Order.

(HEPR D ZAT:)
(Delegation of Authority)

FotH =% ZOEROBEICLY FHEREOHERIZET 2FHIT, BT TEDDL L Z
ALY ZTOHBOBEICEET 5 ENTE D,

Article 23 The matters under the authority of the competent minister pursuant
to the provisions of this Act may be delegated to the employees under the

authority of the competent minister pursuant to the provisions of Cabinet
Order.

(B ~DFEAE)
(Delegation to Cabinet Order)
BFNUE ZOERICED DL BODIEN, ZOEROERO 2O LERFEIT, By
TED D,
Article 24 Beyond what is specified in this Act, necessary matters for the

implementation of this Act are specified by Cabinet Order.

ANE SR
Chapter VI Penal Provisions

B bHSE BEHILGOBEIGER LIEEIL, —FU OB XX HA T ML T D04
ey Ul P
Article 25 A person who violates the provisions of Article 19 is subject to be

punished by imprisonment of not more than one year or a fine of not more than
500,000 yen.

BoAARE BT RoBREICL2ME LTS, IERBoREEL L2EE. AN
LUF O EHI AT 5,
Article 26 A person who has failed to make a report under Article 12 or who has

made a false report is subject to a non-criminal fine not exceeding 200,000 yen.

kAl

Supplementary Provisions

(WEAT739 H )

(Effective Date)
Bk ZOWE/RIE, BRI/ ENA BT 5, 2L, RED ORISR
FETOHEIE, MO HNORATT D,
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Article 1 This Act comes into effect as of April 1, 2016; provided, however, that
the provisions of the following Article of Article 8 of the Supplementary
Provisions come into effect on the day of promulgation.

(FEARTTEHT BT 2 R &)
(Transitional Measures Concerning Basic Policy)

B4 BUMIE. ZOEBEORITRICEBW TS, HAKOBEEOHNC LY KA E %
EODHZENTE D, ZOHEITENT, WERHEKRIZ, ZOEFEOKTANICEN
Th, FAFROHEDEFNZLY, ZNEAERT LI LENTE D,

Article 2 (1) The national government may provide for a basic policy even before
the enforcement of this Act pursuant to the provisions of Article 6. In this case,
the Prime Minister may make this public even before the enforcement of this
Act pursuant to the provisions of the same Article.

2 RIEHOHEICL D EDONTERL NI, T OEHEOHEITO BIZHB W TEHARFOH
FEILLVED NS D EHIRT,

(2) The basic policy specified pursuant to the provisions of the preceding
paragraph is deemed to be specified pursuant to the provisions of Article 6 on
the effective date of this Act.

(=] Sk B IS ZEAH 1T B3 2 Rl 5 )
(Transitional Measures Concerning Handling Directions for Employees of the
National Government)
=%k EOTBHEE O R LK OMINATEIEANEIL, ZOEFEOATANICE N TH, HL
FOBEOHNZ LY, EHEBRESICEHEALTED, TNEA/AKTDHIENTE D,
Article 3 (1) Even before the enforcement of this Act, the national government,
the head of an administrative organ or an incorporated administrative agency,
etc. may provide for handling directions for employees of the national
government, etc. and make them public, pursuant to the provisions of Article 9.
2 HIEOHEIZ LV ED DN EFEREXICEEIL, Z OERORIITO HIZBWTH
NEOBEIZLVED LN D E BT,
(2) The handling directions for employees of the national government, etc.
specified pursuant to the provisions of the preceding paragraph are deemed to

be specified pursuant to the provisions of Article 9 on the effective date of this
Act.

(M7 2 3L AR ST B o I LRI B 3 2 Rl 5 i)
(Transitional Measures Concerning Handling Directions for Employees of Local
Public Entities)
HIUS  HHALEROBR K O G SIATBOE IR, 2 OEROREITANCE N TS,
FHROBEOHNZ LY | WG ANEFKERECEHEZED, ZNERAEKTDHI L
MTED,
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Article 4 (1) Even before the enforcement of this Act, the organization of a local
public entity or a local incorporated administrative agency may provide
handling directions for employees of local public entities, etc. and make them
public pursuant to the provisions of Article 10.

2 AIEOHIEIC &0 ED DT T NSRS B IS L, Z OB ORETT O B
WIZBWTHETROBREIZEIVED LN LD EART,

(2) The handling directions for employees of local public entities, etc. specified
pursuant to the provisions of the preceding paragraph are deemed to be
specified pursuant to the provisions of Article 10 on the effective date of this
Act.

(RHSFEEHZ B 2 e fi )
(Transitional Measures Concerning Handling Guidelines)

B EBEKEIE. ZOBEEORTHNIICENTH, H+—FOBEOFIZE Y| Kk
etz e, ThEARTHZLENTE D,

Article 5 (1) Even before the enforcement of this Act, the competent minister
may provide for handling guidelines and make them public, pursuant to the
provisions of Article 11.

2 FIEOHHEIZL Y ED OGNSR, ZOEROITORIZBWTEHE+—5D
BUEICLVED ORI b D L BT,

(2) The handling guidelines specified pursuant to the provisions of the preceding
paragraph are deemed to be specified pursuant to the provisions of Article 11
on the effective date of this Act.

(Bt ~DZEAT)
(Delegation to Cabinet Order)
FARK ZOMANSKREST 2 ODIEN, T OIEHOMATICE L BBl iE i, B
BTED D,
Article 6 Beyond what is provided in these Supplementary Provisions, the

necessary transitional measures for the enforcement of this Act are specified by
Cabinet Order.

(F )
(Review)

FEER BUMIE. ZOERORITE —F 4 R0E LG a0 T BNRE HICHE
3 D R BERE D IR E O EHEIZ OV T OME DG HERBLE DOTE Y J7 % Ot Z Dk
BOREAT DR DN TR Z MR, BERH D LRBODH L E1T, ZOMBRITISETT
FTEDORELZITO> bDET 5,

Article 7 The national government is to review the state of reasonable
accommodation to implement the elimination of social barriers provided in
Article 8, paragraph (2) and other conditions for the implementation of this Act
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after three years have elapsed since the effective date of this Act, and is to

conduct an appropriate review in accordance with the results if necessary.

(P& 3 FAVE O — R UE)
(Partial Amendment of the Basic Act on Persons with Disabilities)
BN EEIERNEO—HZRO X S ICHIET 5,
Article 8 Part of the Basic Act on Persons with Disabilities is amended as
follows:
Bt CRE CHICRO—SEINZ D,
The following item is to be added to Article 32, paragraph (2).
U EEZEHE E T2 EZROMEOHEEIZE T o158 (Rl +HAEERFE A+
) OBEIC LY TOMERIZE SEONTEFHEZLHT D Z L,
(iv) processing the matters under its authority pursuant to the provisions of

the Act for Eliminating Discrimination against Persons with Disabilities
(Act No. 65 of 2013).

(PN PR % TV D — i 1E)
(Partial Amendment of the Act for Establishment of the Cabinet Office)
FILE WHENEREEDO —HBEZRO L IR IET 5,
Article 9 of the Act for Establishment of the Cabinet Office is to be amended as
follows:

SRS TR A5 OWRICR D —F2IMA D,

The following item is to be added after Article 4, paragraph (3), item (xliv).

PU-Hme = FEEZHE LT 2 ENOMEOREE B+ 2 AT E (FEFE L2 b &
T2 R ORHE OHEMEIZ BT~ 2 158 CER T IAEERE AN T E) FARE—
HICHET 20209, ) OFEREUHEEIZET 5 Z &,

(xliv)-2 preparing and promoting the matters set forth in the basic policy on
the elimination of discrimination on the basis of disability (referring to
those matters provided in Article 6, paragraph (1) of the Act for
Eliminating Discrimination against Persons with Disabilities (Act No. 65 of
2013)).
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