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Minimum Wage Act
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(Act No. 137 of April 15, 1959)
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Chapter I General Provisions
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(Purpose)
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Article 1 The purpose of this Act is to improve the working conditions of low-
paid workers by guaranteeing a minimum level of wages for them, thereby
contributing to securing the worker's livelihoods, the improvement of the
quality of the labor force, and ensuring fair business competition as well as to

the sound development of the national economy.
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(Definitions)
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Article 2 In this Act, the meanings of the terms set forth in the following items
are to be as prescribed respectively in those items:
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(i) the term "worker" means workers as prescribed in Article 9 of the Labor
Standards Act (Act No. 49 of 1947) (excluding those employed by businesses
or offices which only employ cohabiting relatives and household employees);
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(ii) the term "employer" means employers as prescribed in Article 10 of the
Labor Standards Act; and
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(iii) the term "wage" means the wage prescribed in Article 11 of the Labor
Standards Act.
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Chapter IT Minimum Wages
F—E KA

Section 1 General Provisions
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(Minimum Wage Amount)
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Article 3 The minimum wage amount (meaning the amount of wages established
as the minimum wages; the same applies hereinafter) is to be established on an
hourly basis.
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(Effect of Minimum Wages)
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Article 4 (1) Employers must pay wages of not less than the minimum wage
amount to whom minimum wages are applicable.
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(2) A labor contract between workers to whom minimum wages are applicable
and their employer, which provides for wages less than the minimum wage
amount is to be invalid with respect to that part. In such cases, the invalid
part is deemed to provide for wages equal to the amount of the minimum wages.

3 WITHITHEIT. AT HEICHET 2E8&ICEA LRV,

(3) The following wages are not to be included in the wages prescribed in the
preceding two paragraphs:
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(i) wages other than those paid for each period not exceeding one month that
are specified by Order of the Ministry of Health, Labour and Welfare;
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(ii) wages other than those paid for normal working hours or working days that
are specified by Order of the Ministry of Health, Labour and Welfare;
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(iii) wages prescribed not to be included in the minimum wages.
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(4) If a worker did not work the prescribed working hours or working days for
personal reasons or if an employer did not let a worker work the prescribed
working hours or working days due to legitimate grounds, the provisions of
paragraph (1) and paragraph (2) do not preclude the employer from not paying
wages for the hours or days the worker has not worked.
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(Evaluation of Benefits in Kind)
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Article 5 If wages are paid in something other than currency, or if the cost of
items such as meals provided by an employer to their workers are deducted
from the worker's wages, those things must be properly evaluated with regard
to the application of minimum wages.
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(Conflict of Minimum Wages)
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Article 6 (1) If two or more different minimum wages are applicable to a worker,
the provisions of Article 4 apply based on the amount for the highest minimum
wage.
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(2) In the case referred to in the preceding paragraph, the provisions of Article 4,
paragraph (1) and Article 40 apply to the amount of minimum wage provided

for by the regional minimum wage prescribed in Article 9, paragraph (1).
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(Special Provisions for the Reduction of Minimum Wages)
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Article 7 If an employer has obtained permission from the Director of a
Prefectural Labor Bureau as provided for by Order of the Ministry of Health,
Labour and Welfare, the provisions of Article 4 apply to the following workers
based on the amount obtained by deducting the amount obtained by
multiplying the minimum wage by the rate specified by Order of the Ministry



of Health, Labour and Welfare in consideration of their working capacity and

other circumstances from the minimum wage amount specified:
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(i) workers who have significantly low working capacity due to mental or
physical disability;

= RO ABE T oHE

(i1) workers during their probationary period;
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(iii) workers undergoing vocational training to acquire basic vocational skills
and related knowledge necessary for working conducted with the
accreditation set forth in Article 24, paragraph (1) of the Vocational Abilities
Development Promotion Act (Act No. 64 of 1969) and who are specified by
Order of the Ministry of Health, Labour and Welfare; and
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(iv) workers engaged in light work and other workers specified by Order of the
Ministry of Health, Labour and Welfare.
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(Obligation to Notify Workers of Minimum Wages)
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Article 8 An employer to whom minimum wages apply must implement
measures to notify workers of the general outline of the minimum wages by
displaying the information of the minimum wages at a conspicuous place in the
workspace at all times, or through other means, as provided for by Order of the
Ministry of health, Labour and Welfare.
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Section 2 Regional Minimum Wages
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(Principles of Regional Minimum Wages)
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Article 9 (1) In order to guarantee the amount of minimum wages for low-paid
workers, regional minimum wages (meaning minimum wages for each region;
the same applies hereinafter) must be established in every region of Japan.
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(2) Regional minimum wages must be established by taking into account the
living expenses of workers, wages of workers and the ordinary enterprises'
ability to pay the wages, in the region.
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(3) In taking into account of the living expenses of workers set forth in the
preceding paragraph, the consistency between regional minimum wages and
public assistance policies must be considered to ensure that workers can

maintain the minimum standards of wholesome and cultured living.

(M3l 1 A & 4 DR E)
(Decision on Regional Minimum Wages)
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Article 10 (1) The Minister of Health, Labour and Welfare or the Director of a
Prefectural Labor Bureau must request a study and deliberation by the Central
Minimum Wages Council or a Regional Minimum Wages Council (hereinafter
referred to as the "Minimum Wages Council") and decide on the regional
minimum wages for each region based on their opinions.
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(2) When the Minimum Wages Council submits its opinions pursuant to the
provisions of the preceding paragraph, if the Minister of Health, Labour and
Welfare or the Director of a Prefectural Labor Bureau finds it difficult to act in
accordance with the opinions, the Minister or the Director must request a
redeliberation to the Minimum Wages Council with the reason attached.
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(Objections Filed to the Opinions of Minimum Wages Council)
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Article 11 (1) When the opinions of the Minimum Wages Council pursuant to the
provisions of paragraph (1) of the preceding Article are submitted, the Minister
of Health, Labour and Welfare or the Director of a Prefectural Labor Bureau
must give public notice of the gist of the opinions, as provided for by Order of



the Ministry of Health, Labour and Welfare.
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(2) Workers in the region pertaining to the opinions of the Minimum Wages
Council under the provisions of paragraph (1) of the preceding Article or
employers employing those workers may file an objection with the Minister of
Health, Labour and Welfare or the Director of a Prefectural Labor Bureau
within 15 days from the date of public notice pursuant to the provisions of the
preceding paragraph.
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(3) When the objection pursuant to the provisions of the preceding paragraph has
been filed, the Minister of Health, Labour and Welfare or the Director of a
Prefectural Labor Bureau must seek the opinions of the Minimum Wages
Council with regard to the objection.

4 JEAFTEBRESNIFEFRITERRIL, S—HOBREICL IR0 ANL+HH %
S DA ) i“(“ CHIRE—HOWREETHZ ENTERY, B _HOBEICLDHMH
WHOTHEIZBWT, AHHOBREIC L OIREESFERESOBRPEEINDIETSH,
H%k?éo

(4) The Minister of Health, Labour and Welfare or the Director of a Prefectural
Labor Bureau may not make the decision set forth in paragraph (1) of the
preceding Article until 15 days have elapsed from the date of public notice
pursuant to the provisions of paragraph (1). The same applies until the
opinions pursuant to the provisions of the preceding paragraph are submitted
by the Minimum Wages Council when an objection pursuant to the provisions

of paragraph (2) has been filed.
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(Revisions of Regional Minimum Wages)
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Article 12 The Minister of Health, Labour and Welfare or the Director of a
Prefectural Labour Bureau must decide either to revise or abolish the regional
minimum wages in accordance with the procedure to decide on the wages when
they find this necessary taking into account of the living expenses and wages of
workers, and the ordinary enterprises' ability to pay the wages, in the region.
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(Regional Minimum Wages for Dispatched Workers)
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Article 13 The provisions of Article 4 apply to dispatched workers prescribed in
Article 44, paragraph (1) of the Act on Securing the Proper Operation of
Worker Dispatching Businesses and Protecting Dispatched Workers (Act No.

88 of 1985) (referred to as "dispatched workers" in Article 18) on the basis of
the amount of minimum wages established by the regional minimum wages
decided for the region that includes the location of the place of business of the
client engaged in the undertaking (meaning the undertaking engaged by the
client of worker dispatch undertaking prescribed in Article 44, paragraph (1);
the same applies in Article 18).
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(Public Notice and Effectuation of Regional Minimum Wages)
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Article 14 (1) When the Minister of Health, Labour and Welfare or the Director
of a Prefectural Labor Bureau has made a decision concerning the regional
minimum wages, they must give public notice of the decided matters as
provided for by Order of the Ministry of Health, Labour and Welfare.

2 HTRE-HOBEIZ X DB EARE S ORE K OE 1+ ZROBEIZ & 2 Hisdhl
IR ES DL EDOREIL, AIEOHEICLLZATROANLERE LT =+H%Z2FE L7
H (Xm0 HEPOEELT=+HZRELIZHEZOH THOTYKRIREICE W THIIC
EODLHND D LT, TOH) b, [FZROBIEC &2 SRR E & O FE kDR
B, FEOHEICE D8RO (AROBHOH THO TYREREICB W THNE
DLABDDLEEIX, TDH) o, TOMNEET D,

(2) A decision on regional minimum wages pursuant the provisions of Article 10,
paragraph (1) and a decision to revise the regional minimum wages pursuant
to the provisions of Article 12 become effective on the day on which 30 days
have elapsed from the date of public notice pursuant to the provisions of the
preceding paragraph (when there is a day that comes after the day on which 30
days have elapsed from the date of public notice, which is specified by the
decision, that day); a decision to abolish the regional minimum wages pursuant
to the provisions of Article 12 becomes effective on the date of public notice
pursuant to the provisions of the preceding paragraph (when there is a day



that comes after the date of public notice, which is specified by the decision,
that day).
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(Decisions on Specified Minimum Wages)

BrTg FEE SUIMEMFEORT I —MaRETT 2HIL. BETBHESTTEDD L
ZAIZERY | EAGERE SUIHER RSB R RO U, Yizor@Em e L < I3MEAE
WCHEMA SN2 —EDOFEER L ITHEIRLIREES (LT MFEREER] L
Do ) OWEXITHFEITEEL L < ITFEHAFICBICHEH SN TV D RERIKES DK
EELLKIFEILEORELZTHEIOPF LD ENTE D,

Article 15 (1) A person who represents all or a part of workers or employers may
request the Minister of Health, Labour and Welfare or the Director of a
Prefectural Labor Bureau to decide on a minimum wage for a certain type of
business or occupation which is applicable to those workers or employers
(hereinafter referred to as "specified minimum wages"), or to decide to revise or
abolish the specified minimum wages which are actually applied to those
workers or employers, as provided for by Order of the Ministry of Health,
Labour and Welfare.
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(2) The Minister of Health, Labour and Welfare or the Director of a Prefectural
Labour Bureau may request a study and deliberation by the Minimum Wages
Council and decide on the specified minimum wages pertaining to the request,
or decide to revise or abolish the specified minimum wages pertaining to the
request, based on its opinions, if the Minister or the Director finds this
necessary when the request pursuant to the provisions of the preceding
paragraph has been made.
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(3) The provisions of Article 10, paragraph (2) and Article 11 apply mutatis
mutandis to cases where the Minimum Wages Council submits its opinions
pursuant to the provisions of the preceding paragraph. In this case, the term
"region" in Article 11, paragraph (2) is deemed to be replaced with "business or
occupation.”
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(4) When the Minister of Health, Labour and Welfare or the Director of a
Prefectural Labor Bureau makes a decision under paragraph (2), if a request is
made pursuant to the provisions of Article 11, paragraph (2) as applied mutatis
mutandis pursuant to the preceding paragraph, the Minister or the Director
may suspend the application of the relevant specified minimum wage for a
certain field of business for a limited period of time, or decide on a different
rate for the specified minimum wages, based on the opinions of the Minimum
Wages Council pursuant to the provisions of Article 11, paragraph (3) as
applied mutatis mutandis pursuant to the preceding paragraph.
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(5) The provisions of Article 10, paragraph (2) apply mutatis mutandis to cases

where the Minimum Wages Council submits its opinions pursuant to the

provisions of the preceding paragraph.
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Article 16 The amount of minimum wages established by the specified minimum
wages decided on or revised pursuant to the provisions of paragraph (2) of the
preceding Article must exceed the amount of minimum wages established by
the regional minimum wages decided for the region that includes the location
of the place of business of the employer to whom the specified minimum wage
1s applicable.
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Article 17 Notwithstanding the provisions of Article 15, paragraph (1) and
paragraph (2), the Minister of Health, Labour and Welfare or the Director of a
Prefectural Labor Bureau may decide to abolish the specified minimum wages
decided on or revised pursuant to the provisions of paragraph (2), in
accordance with the procedure to decide on the specified minimum wages,
when the Minister or the Director finds that the specified minimum wages
decided on or revised have become extremely inappropriate.

(IRIEH DT EhE O ERIKES)
(Specified Minimum Wages for Dispatched Workers)
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Article 18 When specified minimum wages apply to the same type of business as
the client undertaking to which a worker is dispatched for dispatch work, or to
the occupation of workers carrying out the same type of work as dispatched
workers employed at the same workplace, the provisions of Article 4 apply to
the dispatched worker on the basis of the amount of minimum wages

established by the specified minimum wages.
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(Public Notice and Effectuation of Specified Minimum Wages)
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Article 19 (1) When the Minister of Health, Labour and Welfare or the Director
of a Prefectural Labor Bureau has made a decision concerning specified
minimum wages, the Minister or the Director must give public notice of the
matters decided as provided for by Order of the Ministry of Health, Labour and
Welfare.
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(2) A decision on specified minimum wages and a decision to revise the specified
minimum wages pursuant to the provisions of Article 15, paragraph (2) become
effective on the day on which 30 days have elapsed from the date of public
notice pursuant to the provisions of the preceding paragraph (when there is a
day that comes after the day on which 30 days have elapsed from the date of
public notice, which is specified by the decision, that day); and a decision to
abolish the specified minimum wages under the provisions of Article 15,
paragraph (2) and Article 17 becomes effective on the date of public notice
pursuant to the provisions of the preceding paragraph (when there is a day
that comes after the date of public notice, which is specified by the decision,
that day).
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Chapter III Minimum Wages Council
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(Establishment)
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Article 20 A Central Minimum Wages Council is to be established in the
Ministry of Health, Labour and Welfare, and Regional Minimum Wages
Councils are be established in the Prefectural Labor Bureaus.
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(Authority)
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Article 21 A Minimum Wages Council is to take charge of matters under their
authority pursuant to the provisions of this Act and in addition, the Regional
Minimum Wages Councils may study and deliberate on important matters
concerning minimum wages in response to consultations from the Director of a
Prefectural Labor Bureau, and may propose the matters found to be necessary
for the study and deliberation of minimum wages to the Director of a

Prefectural Labor Bureau.
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(Organization)
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Article 22 A Minimum Wages Council is to be composed of equal number of
members representing workers, members representing employers, and
members representing public interest, as provided for by Cabinet Order.
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(Council Members)
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Article 23 (1) Council members are to be appointed by the Minister of Health,
Labour and Welfare or the Director of a Prefectural Labor Bureau as provided
for by Cabinet Order.
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(2) The term of office of a council member is to be two years; provided, however,
that the term of office of a council member appointed to fill a vacancy is to be
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the remaining term of the council member's predecessor.
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(3) A council member whose term of office has expired is to continue to perform
duties until a successor is appointed.
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(4) A council member is to serve on a part-time basis.
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(Chairperson)
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Article 24 (1) A Minimum Wages Councﬂ is to have a chairperson.
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(2) The chairperson of a Minimum Wages Council is elected by council members
from among members who represent public interest.
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(3) The chairperson of a Minimum Wages Council presides over its affairs.
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(4) When the chairperson of a Minimum Wages Council is unavailable, a person
elected in advance in accordance with the same procedure as the procedure set
forth in paragraph (2) acts on behalf of the chairperson.
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(Expert Committees)
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Article 25 (1) A Minimum Wages Council may set up an expert committee for the
study and deliberation of technical matters concerning a certain type of
business or occupation as necessary.
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(2) A Minimum Wages Council must set up an expert committee when requested
to study and deliberate on a decision to establish minimum wages or a decision
to revise the minimum wages.
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(3) An expert committee is to be composed of equal number of members
representing relevant workers, members representing relevant employers, and

members representing public interest, as provided for by Cabinet Order.
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(4) The provisions of Article 23, paragraph (1) and paragraph (4), and the
preceding Article apply mutatis mutandis to expert committees.
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(5) A Minimum Wages Council is to hear the opinions of the relevant workers
and relevant employers when it studies and deliberates on a decision to
establish minimum wages or a decision to revise or abolish the minimum wages,
as provided for by Order of the Ministry of Health Labour and Welfare.
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(6) Beyond what is provided for in the preceding paragraph, a Minimum Wages
Council is to hear the opinions of the relevant workers, the relevant employers,
and other persons concerned when found necessary for deliberation.
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(Delegation to Cabinet Order)
ARG ZOERICHET S H0DIEN, KIKESEFERSICHE LLERFHIT, K
BTED D,
Article 26 Beyond what is provided for in this Act, necessary matters for the
Minimum Wages Councils are prescribed by Cabinet Order.

FIUE  MEHI

Chapter IV Miscellaneous Provisions
(281)
(Support)

b BUMIE, ERE RO EE T L. BSRE RO E Ol AR & i EE o
HI ¥ 70 FEHE S L B R BNIC B O 72 1T IR B 7w,

Article 27 The government must endeavor to provide employers and workers
with the relevant materials and other necessary support for the smooth
implementation of the minimum wages system.

(A4
(Surveys)
N E BAEGERE \Aé%@@ﬁ@%@%f ODOWTHERRELITV, &

RE SIS IFICHE I N D L HIED i Tﬂifi%iﬁb\o
Article 28 The Minister of Health, Labour and Welfare must endeavor to ensure
the smooth implementation of the minimum wages system by conducting

necessary surveys on wages and other actualities of workers.
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(&)
(Reports)

B BAETEBREROCHEMRTERRZ. ZOBEEORNEZERT D208
HRMPEIZBNT, BEEFHEADTEDD &AL, HERAEXITHEE KL,
BRICHTO2HFEOWMEZSEDL I ENTE D,

Article 29 The Minister of Health, Labour and Welfare and the Director of a
Prefectural Labor Bureau may order employers or workers to report matters
concerning wages within the extent necessary to achieve the purpose of this
Act, as provided for by Order of the Ministry of Health, Labour and Welfare.

(R HE )
(Authority)

Fo bR BERE D BRI BT RAEE _HEEOE T ERICHET DR )
RESTAE R G785 & O, UL EOFSENR R T8 R OFEEXIRIZ b 5%
F K O — DHEBENT I 57 18) 5 0O 45 5 XN D F- 1 TR D S48 C IR AR 978 K EL s 2= I B
HRH L EROTEEFHESTEDDEZAICIVEET I LDICONTIX, EA
T RE TV, — OEBEN IR T8 R O FEE XN O TR D ER (BAETTERED
THEICB T 2 HEEZHR<, ) IOV TIE, SEEENF RS @ RENT I,

Article 30 (1) The authority of the Minister of Health, Labour and Welfare or the
Director of a Prefectural Labor Bureau prescribed in Article 10, paragraph (1),
Article 12, Article 15, paragraph (2), and Article 17 is to be exercised by the
Minister of Health, Labour and Welfare for cases related to the jurisdiction
districts of two or more Prefectural Labor Bureaus and those related only to
the jurisdiction district of one Prefectural Labor Bureau designated by the
Minister of Health, Labour and Welfare as cases relevant to the whole country
pursuant to the provisions of the Order of the Ministry of Health, Labour and
Welfare, and with regard to cases related only to the jurisdiction district of one
Prefectural Labor Bureau (excluding those under the authority of the Minister
of Health, Labour and Welfare), is to be exercised by the Director of the
Prefectural Labor Bureau.

2 JEAGHEREIL, FEMRITERENRE LIEEERESENE LI AHY TH D &R
D5 EEIE, TOBEIFEILORE L 0T ~& 2 L 2fENRGBRE TS 2
EBTE D,

(2) The Minister of Health, Labour and Welfare may order the Director of a
Prefectural Labor Bureau to decide to revise or abolish the minimum wages
decided by the Director in cases where the Minister finds that the minimum
wages are extremely inappropriate.

3 BAGHAKEIL AEOBEICEIMETE LI LTHLEIE. o UD T RE
RESFEHEXOBERLHEN 2T NIX R B0,

(3) The Minister of Health, Labour and Welfare must hear the opinions of the
Central Minimum Wages Council in advance when issuing an order pursuant
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to the provisions of the preceding paragraph.

4 FHEE HOBEIZ, AIHEOBHEIC L IFRFRKESKESOBERORMNNH D
AT HOWTHERT 5,

(4) The provisions of Article 10, paragraph (2) apply mutatis mutandis to cases
where the Central Minimum Wages Council submits its opinions pursuant to

the provisions of the preceding paragraph.

(718 L HERE B 2 & M OV B B B )
(Heads of Labor Standards Inspection Offices and Labor Standards Inspectors)
F=t—5% TEEREREERLOTEBAEEERIZ. BEATHESTTEDD L IAIIC
FV. ZOEBEORATICEAT 2FE L ONE ED,
Article 31 The heads of Labor Standards Inspection Offices and labor standards
inspectors take charge of affairs related to the enforcement of this Act as
provided for by Order of the Ministry of Health, Labour and Welfare.

(5718 FE HERE B O AERR)
(Authority of Labor Standards Inspectors)

BTk HEAEEREIL. ZOEBREOBENEREKRT D OMERREIZBWNT,
B OFEELGIZEHAD , REFEHEZOMOMEZHRE L, IEREICERMZ T
HTENTED,

Article 32 (1) Labor standards inspectors may enter the workplace of employers
to inspect books and documents, and other objects, or question the persons
concerned within the extent necessary to achieve the purpose of this Act.

2 AHHOHEIC L CABELT 2 5EEEEEEIL. 2002 Ry REEL#H L.
BIRF ICIE R LR T e 6 7e

(2) Labor standards inspectors who conduct an on-site inspection pursuant to the
provisions of the preceding paragraph must carry an identification card and
present it to the persons concerned.

3 HHOBEIZ LD AREOHERIZ, LREEDCT-DICRO LN D LKL
TR B0,

(3) The authority to conduct on-site inspections pursuant to the provisions of
paragraph (1) must not be construed as being granted for criminal

investigation purposes.

ot =k EHEAEEEREEIL. ZOEEOREIGERKT HRICONWT, FIFEFRE
(R = EEEE =+ —5) OBREICL2FEERBEOBE 1T,
Article 33 Labor standards inspectors are to perform the duties of judicial police
personnel under the Code of Criminal Procedure (Act No. 131 of 1948) for
offenses concerning violation of the provisions of this Act.

(BB BB 632 B i)
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(Reporting to Supervising Bodies)

oL HEE L. FELGICZOEE I INICESSGHTOREILER T 5 FHE
W H L &L, ZOFERELFENRITERE. FEEERESER I EEEEEE
ICHE L TRIEDTZDHEY R EEL L DX OITRDDLENTE D,

Article 34 (1) When there is violation of the provisions of this Act or orders
based on this Act at the workplace, workers may report the fact to the Director
of a Prefectural Labor Bureau, the head of a Labor Standards Inspection Office,
or a labor standards inspector, and request that appropriate measures for
rectification be taken.

2 fEMZEIX, ATEOREZ L E28B L LT, 57BF ISR L, #EZ DM AT
REAR W E L TR B2,

(2) An employer may not dismiss a worker or give a worker other
disadvantageous treatment on the grounds that the worker has made a report
set forth in the preceding paragraph.

(M BUZ B3 2 R o)
(Special Provisions for Mariners)

FotIS BAKRE W, BUEFE M. BHARKOEHFEROBEIR. MEE
(B + R ES) oMAEZToMmE (UUF A Lvwo, ) LT
I, A LR,

Article 35 (1) The provisions of Article 6, paragraph (2), Section 2, Chapter II,
Article 16, and Article 17 do not apply to mariners subject to the Mariners Act
(Act No. 100 of 1947) (hereinafter referred to as "mariners ").

2 MBIICEL X, ZOERICHET 2EATBRE, MEMNRTBHRELS L X5
B R UERE R R S B AL R B OMERRIC R 5 F L, [E LAl KR, Hiy iR
Rk GEWmERHEZ G, ) IIMBETBEEMT> bo s L, ZoiEfdy TREAY
BES] LH20IE THLERBES) &, BT TRHE] & 5013 TRH, B
WIIHL & BERENST EE72) LHDD1T THTETBRF ORI WA,
Wh 7] &, BHILEE _ZED ETREE _H LHL0E B IR ZHED
B THERFEZHLOFELH] & TREFE_HROEESR] LHo0F THE+
BERB _HKOFE=THEFLH] & FoFRE-HD EHRE-H B 4%
FHHGEE _HEOE LS EHH01F T+ REE _HIETONCE =+ 1% ==
FOELE) &, TEENRSEHROBEEXE] &b 50l [y X Em s
P O EEC I (B T 2 7 @i /12 &> Tk, i 5 o 4 ik X Ik 2 i
Ko ) | EHHAEZDEDET D,

(2) With regard to mariners, all matters that fall under the authority of the
Minister of Health, Labour and Welfare, Directors of Prefectural Labor
Bureaus, or heads of Labor Standards Inspection Offices, or labor standards
inspectors prescribed in this Act are to be performed by the Minister of Land,
Infrastructure, Transport and Tourism, Directors of District Transport
Bureaus (including Directors of Transport Supervision Departments), or
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officers in charge of the labor affairs of mariners, and the term "Order of the
Ministry of Health, Labour and Welfare" in this Act is deemed to be replaced
with "Order of the Ministry of Land, Infrastructure, Transport and Tourism";
the term "hour" in Article 3 is deemed to be replaced with "hour, day, week, or
month"; the phrase "workers engaged in light work" in Article 7, item (iv) is
deemed to be replaced with "workers whose prescribed working hours are
particularly short and workers engaged in light work"; the terms "Article 15,
paragraph (2)" and "paragraph (2) of the same Article and Article 17" in Article
19, paragraph (2) are deemed to be replaced with "Article 15, paragraph (2)
and Article 35, paragraph (3) and paragraph (7)" and "Article 15, paragraph (2)
and Article 35, paragraph (7)" respectively; and the phrases "Article 10,
paragraph (1), Article 12, Article 15, paragraph (2), and Article 17," and "the
jurisdiction district of Prefectural Labor Bureau" in Article 30, paragraph (1)
are be deemed to be replaced with "Article 15, paragraph (2) and Article 35,
paragraph (3) and paragraph (7)" and "the jurisdiction districts of District
Transport Bureaus or the Transport Supervision Departments (for the District
Transport Bureaus specified by Cabinet Order, excluding the jurisdiction
district of the Transport Supervision Departments)," respectively.

3 EitmEAKEIIHGERHE (EREESREZET, ) L. E@ORERMED
TERMFOLELK DT, MBEOAGE, BHUOMB OGS K ETE OFEDOES
KIRENZZBE L CHLEN DD LB 5 & &L, RWMBUR S T 7 E 7 1
PNLET CTED D FHE (LIT [ZEBOREFEHREF] Lo, ) OEFHRZ KD,
ZOERZENT, MEBICEH SN OIFHERKESDIREELT LI LN TE D,

(3) When the Minister of Land, Infrastructure, Transport and Tourism or the
Director of a District Transport Bureau (including the Director of the
Transport Supervision Department) finds it necessary taking into account of
the living expenses of mariners , the wages of similar mariners , and the
ordinary enterprises' ability to pay wages in order to improve the working
conditions of low-paid mariners, the Minister or the Director may request
study and deliberation by the Council of Transport Policy or a council specified
by Cabinet Order established in the District Transport Bureau (hereinafter
referred to as the "Council of Transport Policy, etc.") and establish specified
minimum wages applicable to mariners based on its opinions.

4 FBEERFE _HEEOE—FOBREIE, ATEOBHEICL D ZHERFEERFOERLD
MR H DTG A OWTHENT L, ZOLAICBN T, FEE _HEH) i &b
H0IE, THEEHLITBEE LHABIDLbD LT D,

(4) The provisions of Article 10, paragraph (2) and Article 11 apply mutatis
mutandis to cases where the Council of Transport Policy, etc. submits its
opinions pursuant to the provisions of the preceding paragraph. In this case,
the term "region" in Article 11, paragraph (2) is deemed to be replaced with
"business or occupation".
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5 EI:ZwmAKE Xy ERHE EREEREL ST, ) 1L, FHOWREELT S
HBEllB T, fEICEBWTHERTLIHE+—RE _HOBREICLOHH RSO L &
I, ATEICB W THER T DRI —HOREIC L 5 ZEBREFHRRFORERLICE &,
UM ERERESICBWT, —EDHHADOFEREIZHOWT, O %2 — &0 MM 2[R
STHF L., XIIHEESHEIIOWTHEDEDETH I ENTE 5,

(5) When the Minister of Land, Infrastructure, Transport and Tourism or the
Director of a District Transport Bureau (including the Director of the
Transport Supervision Department) makes a decision pursuant to the
provisions of paragraph (3), if a request is made pursuant to the provisions of
Article 11, paragraph (2) as applied mutatis mutandis pursuant to the
preceding paragraph, the Minister or the Director may suspend the application
of the specified minimum wages for a certain field of business for a limited
period of time, or decide a different rate of specified minimum wages, based on
the opinions of the Council of Transport Policy, etc. under the provisions of
Article 11, paragraph (3) as applied mutatis mutandis pursuant to the
preceding paragraph.

6 FHHEE HOBEIL ATEHOBEICK 2 RBERERSEDOERLORENH O
AT OWTHERT %,

(6) The provisions of Article 10, paragraph (2) apply mutatis mutandis to cases

B

where the Council of Transport Policy, etc. submits its opinions pursuant to the
provisions of the preceding paragraph.

7 EIZwAKE XM ER R E EREEREA ST, ) 1L, B REE EX
COFEFEZHOBREICIVRESNIMEICHEA SN RERKESIZONT, AR
DG, HUOMBOEE N B OFXEOELIENEEE L TLENHD &
BODEXE, TOWEDPNZ LY | ZOYWEIBEILOREEZT 2 ENRTE D,

(7) The Minister of Land, Infrastructure, Transport and Tourism or the Director
of a District Transport Bureau (including the Director of the Transport
Supervision Department) may decide either to revise or abolish the specified
minimum wages applicable to mariners decided pursuant to the provisions of
Article 15, paragraph (2), or paragraph (3) of this Article in accordance with
the procedure to decide the specified minimum wages, when the Minister or the
Director finds this necessary taking into account of the living expenses of
mariners, the wages of similar mariners, and the ordinary enterprises' ability
to pay the wages .

8 fRBEWCELEE (M _+ =FEEEo =+75) FH/NHILEE -HIIHET 2 REM
HIREM B OV T, ZOMMBIREDOERE DRt A2 %2 1T 28 OFEXITZE OMETR
B OREDRUEZ ST 28 TN S5 FIFE DM B OREEIZ DUV TRIE SR & 405 8
MENTVLEEICHS T, BEFERKESIZBWTED D RIRESFIZLIVE
U DHLE Z i 3%,

(8) With regard to a dispatched mariner boarding a vessel prescribed in Article
89, paragraph (1) of the Mariners' Employment Security Act (Act No. 130 of
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1948), if the specified minimum wages apply to the business of the person
receiving the services of the dispatched mariner or to the occupation of the
same type of mariners employed by the person receiving the services of the
dispatched mariner, the provisions of Article 4 apply on the basis of the
amount of the minimum wages established for the specified minimum wages.

F=tRN% MBICEL I, ZOBERBRICHET ZRIRESFHRSOHERIZET 5 FH
3. REBERFERSFTILT I,

Article 36 With regard to mariners, matters that fall under the authority of the
Minimum Wages Council prescribed in this Act are to be performed by the

Council of Transport Policy, etc.

BotbER QEBRFHERFIC. LBEIISL, —EOFEXIHEC OV TEHEMDOF
HEeflERHRIELLD, RHIEESHEMESLES LN TE D,

Article 37 (1) The Council of Transport Policy, etc. may set up an expert
committee for minimum wages as necessary, to have the committee study and
deliberate on technical matters concerning a certain type of business or
occupation.

2 RBBUORF#HDFIL., HEESOWREIZ OYIEDREIZ OV TR Z KD
bhilz & zid, REEEFMTSLZEN 2T NITR LR,

(2) The Council of Transport Policy, etc. must set up an expert committee for
minimum wages when requested to study and deliberate on a decision to
establish minimum wages or a decision to revise the minimum wages.

3 B FHHSEFEHELOERNREHOBEIL, REBRFHRDSEICOVWTHERT S,

(3) The provisions of Article 25, paragraph (5) and paragraph (6) apply mutatis

mutandis to the Council of Transport Policy, etc.

(BB ~DFEAL)
(Delegation to the Ministerial Order)
Bt NE ZOEBICHET S LODIE), ZOEEORITICRE LLERFHIL, JE
ETBHE T TED D,
Article 38 Beyond what is provided for in this Act, the necessary matters for the
enforcement of this Act are prescribed by Order of the Ministry of Health,
Labour and Welfare.

FRE HiH

Chapter V Penal Provisions
FBoug B FNEE HOHEIER LI, NHUTFORE X =+ 1L

TOEEIZT 5,
Article 39 A person who violates the provisions of Article 34, paragraph (2) is
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punished by imprisonment with work for not more than six months or a fine of
not more than 300,000 yen.

FU+S FHMERFE —HOBEIER LcHE (Mg K&k O EIZE T S DR
ERIERESITBRDBDIZRD, ) 1. L+ FTHEUTOE®IILT D,

Article 40 A person who violates the provisions of Article 4, paragraph (1)
(limited to those related to regional minimum wages and specified minimum
wages applicable to mariners) is punished by a fine of not more than 500,000

yen.

FlU+—2% ROZFZO—IZHEET HFIT. =+ MU TOE®IZLT 5,
Article 41 A person who falls under one of the following items is punished by a
fine of not more than 300,000 yen:

— BAKOBUEIER LIcE (MR AR E & L O B2 S 5 R e il S 4
IR D b DICRS, )

(1) a person who violates the provisions of Article 8 (limited to those related to
regional minimum wages and specified minimum wages applicable to
mariners);

=B NROBEIC L 2HELET. IEBOmELY LTHE

(ii) a person who fails to give a report pursuant to the provisions of Article 29
or gives a false report; or

= B EREHOBEIC L DAV E L IIMAELEAR, BT, B L I3kt
L. XITEMICx LTk 283, &L IR BoBE % LcHE

(iii) a person who refuses, prevents, or evades an on-site inspection pursuant to
the provisions of Article 32, paragraph (1), or fails to give a statement or

gives a false statement to a question,.

FU+ 2% EANORKRE NTENE LI AORIEAN, EHAZDOMONWEEED, £
DIEANIIANDZEFICEAL T, BI=ROERITAZ Lz L X, IT8E LT 5130,
ZOENAINTH L THRAEZOEF RN AR 2,

Article 42 If the representative of a corporation, or an agent, employee, or other
worker of a corporation or an individual, commits a violation set forth in the
preceding three Articles with regard to the business of the corporation or the
individual, not only the offender is punished but also the corporation or the
individual is punished by the fine prescribed in the respective Articles.
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