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Act for Eliminating Discrimination Against Persons
with Disabilities
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Chapter I General Provisions
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(Purpose)
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BICETHZEHHNET D,

Article 1 In accordance with the basic principles of the Basic Act for Persons
with Disabilities (Act No. 84 of 1970), and taking into consideration that all
persons with disabilities are equal to persons without disabilities, are entitled
to dignity as individuals enjoying fundamental human rights, and have the
right to be guaranteed a life befitting that dignity, the purpose of this Act is to
advance the elimination of discrimination on the basis of disability and to
contribute to the realization of a society of coexistence in which no people are
set apart on the basis of disability and people mutually respect the personality
and individuality of others, by providing for the basic matters relating to the
advancement of the elimination of discrimination on the basis of disability as
well as measures for the elimination of discrimination by administrative
organs, etc. and companies on the basis of disability.

(EF)

(Definitions)

B4 ZOERIZBWT, ROBFITHIT O HEORRIL. TRAENYHSZITED

HEITAHITLED,

Article 2 In this Act, the terms stated in the following items have the meanings
provided respectively in those items:

— [EEE HEREE. mllEE, BHEE (BEEEZSD, ) Tofo.os ok
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(1) "person with a disability" means a person with a physical disability, a
person with an intellectual disability, a person with a mental disability
(including developmental disabilities), and other persons with disabilities
affecting the functions of the body or mind (referred to collectively as
"disabilities" below), and who are in a state of facing continuous substantial
limitations in their daily life or life in society because of a disability and
social barriers;

= HhEiRERE EENSDLEFITE o THEAE IS AE L Ei L THREL 2D
O RHRITRB T 2FY., HIE, BT, BRZOM—EobDE 5,

(i1) "social barriers" mean items, institutions, practices, ideas, and other things
in society that stand as obstacles against persons with disabilities engaging
in daily life or social life;

= ATERERSE  EOITBOEE . MSATBOE N, M7 AMEE (M7 A E R EE

(BEFn — AR gt %) F -EoREOM M 2% 2 5 AILFEO
RETHEELRS, FLE, BHSFEOMAIENSGEE -HIZBWTRHRLE, ) AW
T IMSEATBHEN 2V D,

(ii1) "administrative organ, etc." means a state administrative organ, an

incorporated administrative agency, etc., a local public entity (excluding



enterprises managed by a local public entity subject to the application of the

provisions of Chapter III of the Local Public Enterprise Act (Act No. 292 of

1952); the same applies below in item (vii), Article 10 of this Act, and Article

4, paragraph (1) of the Supplementary Provisions) and a local incorporated

administrative agency;

W [EHoITEHERE  WICHIT AV D,
(iv) "national government administrative organ" means the following organs:

A EROBREICHESETABICEN N OEE (WEFZRL<, ) KON EOFTEEO
TICE N D R

(a) organs within the Cabinet (excluding the Cabinet Office) or organs under
the jurisdiction of the Cabinet that are established based on the provisions
of laws;

7 WNEF. BERT OIS REE CERC —FEEREE N\ Jus) BlU-HIusk
FH—HROE _HICHET 28 (250D S H=0BE TED LR
BN DB H > TIE, UREBE TED DB ZR, )

(b) the Cabinet Office, the Imperial Household Agency, and organs prescribed
in Article 49, paragraphs (1) and (2) of the Act for Establishment of the
Cabinet Office (Act No. 89 of 1999) (when, of these organs, an organ
specified by Cabinet Order prescribed in (d) is established, that organ is
excluded);

N EFRATEGEARE (B - =FEREE S te) B R K E T DR
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<o)

(c) organs prescribed in Article 3, paragraph (2) of the National Government
Organization Act (Act No. 120 of 1948) (when, of these organs, an organ
specified by Cabinet Order prescribed in (e) is established, that organ is
excluded);

= R ELESE =GO R NS ENTE (BB AR
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(d) organs referred to in Articles 39 and 55 of the Act for Establishment of
the Cabinet Office and in Article 16, paragraph (2) of the Imperial
Household Agency Act (Act No. 70 of 1947) and special organs referred to
in Articles 40 and 56 (including as applied mutatis mutandis pursuant to
Article 18, paragraph (1) of the Imperial Household Agency Act) that are
specified by Cabinet Order;

A EFATEGRARIES I\ RO " ORi s FHEB & ONRITE SR )\ RO = ORIl OFEB T
A TEDDLHD

(e) facilities and other organs referred to in Article 8-2 of the National
Government Organization Act, and special organs referred to in Article 8-3



of the same Act that are specified by Cabinet Order;

~ =EtART

(f) the Board of Audit;

T MSEATBOEANSE  RICEIT DEANZ WV I,

(v) "incorporated administrative agency, etc." means the following corporations:
A WSEATEGEN (SZATEOE N@RAE CERH—8ERE e =) B &RFE —H

ICHET DMNATBIEANZ WD, —IZBWTHT, )

(a) incorporated administrative agencies (meaning the incorporated
administrative agencies prescribed in Article 2, paragraph (1) of the Act on
General Rules for Incorporated Administrative Agencies (Act No. 103 of
1999); the same applies in (b));

B ERIC R EREICRSL S NTIEAN Rl ORI K0 Rl ORRSAT /% B - T
AL S NTVEN RSIATBUE N ZBR< . ) SUTFRIOERIZ LV RS, v,
ZORNICEH LATBITORAIZET HEAD I L, BB TED D H D

(b) from among corporations established directly pursuant to laws,
corporations established by a special act of establishment pursuant to
special laws (excluding incorporated administrative agencies), or
corporations which are established pursuant to special laws and require an
approval of administrative agencies for their establishment, those specified
by Cabinet Order;

NOHUIFMSIATEOE N HOTRNATEBOENE CERE AEERES E N\ 5) 55 5%
—IHIZHET D MTMNIATEOEN (FER —+—RE =5 BT 2 EF21To 60
whRr<, ) W I,

(vi) "local incorporated administrative agency" means a local incorporated
administrative agency prescribed in Article 2, paragraph (1) of the Local
Incorporated Administrative Agencies Act (Act No. 118 of 2003) (excluding
those engaging in the business stated in Article 21, item (iii) of the same
Act);

t FEE MEELOMOFELITOE (H. MATBOENE. M5 AILEIE K O
TMSATBOEANZBRS . ) &2V 9,

(vii) "company" means a person engaging in commercial affairs or other
business (excluding the national government, incorporated administrative
agencies, local public entities, and local incorporated administrative
agencies).

(H R O 5 AR DO EFE)
(Responsibilities of the National Government and Local Public Entities)
B EROHGALRKE, ZOEROBRBICO- LY EELZHB LT 5200
fEHEOHEEICE L CHREREEREZRE L, LRI Z T LTz b,
Article 3 (1) In accordance with the purport of this Act, the national government
and local public entities must formulate necessary measures to advance the



elimination of discrimination on the basis of disability and must implement
them.

2 EXROMIGTAEFERIL, FEELZ BB &9 2 2R O OHREEIZ B L TR B ik o
BRI OMERI R FEwNMEE SN D KO BURKEEISHEEZITI &L biZ, HAI
HEEZ KD RS LR hide b,

(2) The national government and local public entity must appropriately share
roles and cooperate with each other in a coordinated manner so that the
efficient and effective implementation of the necessary measures to advance

the elimination of discrimination on the basis of disability is promoted.

(HROEH)
(Responsibilities of the People)

FUER ERIZ B -RICHET 222 ERT 25 ECHRFZEM &3 2 20 OfH D
HHETHDLZ LIS, RELHB LT 2ENOMEOHEIZTF LT 2 L5507
L7 B 7220,

Article 4 The people must endeavor to contribute to advancing the elimination of
discrimination on the basis of disability, considering that eliminating
discrimination on the basis of disability is important in realizing the society

prescribed in Article 1.

(tE = HIFERE D BRE D FEREIZ DWW T OMLE O F B 2 BEIZ BT 2 BREE O F )
(Improvement of Environment Relating to Necessary and Reasonable
Accommodation to Implement Elimination of Social Barriers)

FHAE ATHBORERESE K R 1L, S pIREEEDBRE O FERIZ DOV TOMLENDE Y
REEZBIFEICAT O 7o, H HERET DMk OIS O BGE & O IH O, BIRIKE
(ZHF D WHE T OO M EARBREEDIEAF IS5 0O 72 T T B,

Article 5 The administrative organs, etc. and companies must endeavor to
improve the structures and equipment of the facilities they establish, and
provide training for the relevant staff, and other necessary improvements of
the environment in order to appropriately ensure necessary and reasonable

accommodation to implement the elimination of social barriers.

R EELZEMB LT IEHOMEOHEICET 5 ARG #

Chapter II Basic Policy on the Elimination of Discrimination on the Basis
of Disability

NG BURIL, FEEZHEM &5 20 OfRTEOHEEIZBE T 2 Mk 2 5 i D —1RHY
T D7, REHEZHEM LT 2520 OMEOHEEIZE T o AR FE (DL TER
Tt Evo, ) BEDRIFNITR SR,

Article 6 (1) The government must provide for a basic policy on the elimination
of discrimination on the basis of disability (referred to as the "basic policy"



below) in order to implement comprehensive and integrated measures for the
elimination of discrimination on the basis of disability.
2 HEATEHI., WITHT L2 FHICOWTEDDL D LT D,
(2) The basic policy is to provide for the following matters:
— [EEZHEEE T 5 ENOMEOHEEICE T D MR IZBI 3 5 AR 2 Jr
(1) the basic direction of the measures relating to the elimination of
discrimination on the basis of disability;

TOTBORREEN T AN EEF A L TN A MET 510 OREICE T 5 AR
) 72 S5 IH

(i1) the basic matters relating to the measures for the elimination of
discrimination on the basis of disability to be taken by administrative organs,
etc.;

= FEENETANSEFLHA LT LENEMIET DO OREIZET D AR
HIH

(ii1) the basic matters relating to measures for the elimination of
discrimination on the basis of disability to be taken by enterprises;

U E RO S A LRI L D EEL R &3 5 202 MET 2 720 O REE D FE
M2 B9 5 ARy 70 I

(iv) the basic matters relating to the implementation by the national
government and local public entityof support measures for the elimination of
discrimination on the basis of disability;

T X OMRES 2 EE &35 AR OMEE OHEEIZBE T 5 R B4 5 HEHIH

(v) other important matters relating to measures for advancing the elimination
of discrimination on the basis of disability.

3 WNERHREKEIL, ERATHOREIMER L, BEOWRELZRDLRITNITR B2,

(3) The Prime Minister must formulate a draft of the basic policy and must seek
a cabinet decision.

4 WNEREEREIR, EARGEHORZEHRL LS ET2LEE. HorLD, BEEZ
DM DOBEIRE DE R A KM S EDTeDICHERIEEZHT 2 L & biZ, RMEEBURZE
BB RZBENR2TNIER L0,

(4) In formulating a draft on the basic policy, the Prime Minister must take
necessary measures in advance so that the opinions of persons with disabilities
and other relevant persons are reflected in the policy, and must hear the
opinion of the Commission on Policy for Persons with Disabilities.

5 WNEHRHEAKEIL, F_HOBEICKDEEBORERH -7 & &1, Eilfe . EAR
Feta AR LR2TNER B0,

(5) If the cabinet decision has been made under paragraph (3), the Prime
Minister must make the basic policy public without delay.

6 FIZHOBEIX, EATEOLEFIZOWTHEMNT S,

(6) The provisions of the preceding three paragraphs apply mutatis mutandis to
any changes to the basic policy.



FoE TBRBESERVOEEFICRTIEELZHB L TIEREZHET D
DHE

Chapter III Measures to Eliminate Discrimination on the Basis of
Disability by Administrative Organs and Companies

ATBORRAE BT D EH 2Bl &+ 5 2R o2k k)
(Prohibition of Discrimination on the Basis of Disability by Administrative
Organs)

FESR TEBHEEFIL., TOFEBEXITIFELTOICYULY, BELHAL L THEERT
RN ERYRERNOBRNETHZ LIck Y, EEEOHEFFIZEZREL IR D
AN

Article 7 (1) When conducting its administrative affairs or other work, an
administrative organ, etc. must not violate the rights or interests of persons
with disabilities through unfair discriminatory treatment on the basis of
disability compared to persons without disability.

2 ATEUERIEIX, TOFEBEXITIFELITOITHLY ., BEEE DL IUTHSAIERED IR
FEVBEBLLTWVWALIEOREROEIND - T2HEICEWNT, FOEICHE D A
HTRWE XL, MEEOHARREZRET L2200 E Y| HHEEEE O
AL A M ONEE OMREEITIE U T, faEEE DR E DO EMIZ OV THLENDE Y
B A LR T e 7w,

(2) If a person with a disability expresses a clear intent that the person actually
needs the social barriers to be eliminated, an administrative organ, etc., in
conducting its administrative affairs or other work, must provide necessary
and reasonable accommodation to implement the elimination of the social
barriers so long as the burden associated with the relevant implementation is
not excessive, in accordance with the sex, age, and state of the disability of the

person so that the rights and interests of the person are not violated.

(FEEICBTDEELZEMB LT 520 D%k LR)
(Prohibition of Discrimination on the Basis of Disability by Companies)

NG FEHIL, TOFEZITOICHEY, BEELZHB L L THEEE TRVE LAY
RERRFNZ S5 LIk EEFEOHAFIRAZREL TUI RS RV,

Article 8 (1) When carrying out its business, a company must not violate the
rights and interests of persons with disabilities through unfair discriminatory
treatment on the basis of disability compared to persons without disability.

2 FHEFIT, TOFELITOITHELY, BEFZNOBUHSHEEDOREZ LI L L
TWLEDORBOEWADN D T2 HEITB T, EOEMICHE S AHEMBETRVWE X
X, BEEHEOHEFFRARET LI LERORNE S| YEEEE ORI, Fls LD
= OWREEIZIG U T, AR MREEE DR E D EIZ OV THLE N OB R EE L L7
L7 5720,



(2) If a person with a disability expresses a clear intent that the person actually
needs social barriers to be eliminated, an , in conducting its business, must
provide necessary and reasonable accommodation to implement the elimination
of the social barriers so long as the burden associated with the relevant
implementation is not excessive, in accordance with the sex, age, and state of
the disability of the person so that the rights and interests of the person are
not violated.

(] %5 i 5o D L)
(Handling Directions for Government Employees)

Fig EOTEHREREO R L OMSIATEIE N IT, EATGEHCAIL T, HERICHET
LHEEICEA L, YZEOIT BB K OB SLATBUE NE OB SN T 5 72 91T
VB EEE (LU ZORKOMAIE =R WT TEEREXSEHE] Lo, ) &
EDDHDET D,

Article 9 (1) In line with the basic policy, the head of national government
administrative organs and incorporated administrative agencies, etc. are to
provide necessary guidelines to enable employees of national government
administrative organs and incorporated administrative agencies, etc. (referred
to as "handling directions for government employees, etc." below in this Article,
and Article 3 of the Supplementary Provisions) to appropriately handle the
matters prescribed in Article 7.

2 [EHOITBHERE DR K OMNATEIENE L, BEMEMSICEHL EO LD LT5H& &
. 6L, MEHEZOMOBEREOERA KM I E LD ELREZHEL
TR B0,

(2) When the head of a national government administrative organ or an
incorporated administrative agency, etc. is to provide handling directions for
government employees, etc., it must take necessary measures in advance so
that the opinions of persons with disabilities and other relevant persons are
reflected in the guidelines.

3 HOTBHERE O R K OMNATBIENE L, EERERISEHEEZ EO & &1L, Bl
<L ThaerFZLRTNIFRERN,

(3) When the head of a national government administrative organ or an
incorporated administrative agency, etc. has provided handling directions for
government employees, etc., the head or the agency must make them public
without delay.

4 ATZHOBER, EERESICEFEOLTIZOWTHENT L,

(4) The provisions of the preceding two paragraphs apply mutatis mutandis to
any changes to handling directions for government employees, etc.

(M7 2 3 [ AR S Wik 506! bt B2
(Handling Directions for Employees of Local Public Entities)



g HI7 AIEFUROREE] &K O M NATBOE NT, BEATGEHIAIL T, FHESRICH
ET D FHICE L, Yaz 7 [ AR o BB K O U7 IR AT BUE N O R B 2316 811 %)
JET DO KEREE (LLF Z OS5 OMRIENZRICB T T A LM RS A
KIGEE] WD, ) ZEDDLOIBZFDL LD LT D,

Article 10 (1) In line with the basic policy, the organizations of local public
entities and local incorporated administrative agencies are to endeavor to
provide necessary guidelines (referred to as "handling directions for employees
of organizations of local public entity, etc." below in this Article, and Article 4
of the Supplementary Provisions) to enable employees of organizations of local
public entities and local incorporated administrative agencies to appropriately
handle the matters prescribed in Article 7.

2 TN IEFIMR OB B K OV 5 IRNTAT BOE N IR, #5258 ik B s 268 &2 7E 8
EHET2LxT, LN, BEEZOMOBEBREFEDOEREZRKMIEDL 2O
HRHEZHT L L O FDRTNT R 620,

(2) When the organization of a local public entity or a local incorporated
administrative agency is to provide handling directions for employees of local
public entities, etc., it must endeavor to take necessary measures in advance so
that the opinions of persons with disabilities and other relevant persons are
reflected in the directions.

3 M AIEHIMAROBEE K OV 5 I SAATBOE NI, 5 o SRR ARSI B ok IS S50 4 78 6O
e EiX, B, INEAXRT LI HIBDRITNIT R LR,

(3) When the organization of a local public entity or a local incorporated
administrative agency has provided handling directions for employees of local
public entities, etc., it must endeavor to make them public without delay.

4 EE, HO5 AR OB & OV G IS AT EE NS K 5 HE 528 IERAR SR B b 22
FEOVERIZH 71 L2 uid7e 6720,

(4) The national government must cooperate in preparing the handling directions
for employees of local public entities, etc. to be prepared by the organization of
a local public entity or a local incorporated administrative agency.

5 HIZHOHEIL, HTRILHEER B XHREHDZEFIZOWTHER T 5,

(5) The provisions of the preceding three paragraphs apply mutatis mutandis to
any changes to handling directions for employees of local public entities, etc.

(FEH O DO
(Handling Guidelines for Companies)
Fr—% EHREIE, BEAGEHIAIL T, FHNRICHET 2 FHICE L, FEE 0 E
NCHIET D e DI dE8 (LUF DStaEt &vo, ) 2EDLbD LT D,
Article 11 (1) In line with the basic policy, the competent minister is to provide
the necessary directions to enable companies to appropriately handle the
matters prescribed in Article 8 (referred to as "handling guidelines" below).
2 HILEE _HNLEMNIEE TOREIL, ISHEEHZOWTHER T 5,



(2) The provisions of Article 9, paragraphs (2) through (4) apply mutatis
mutandis to the handling guidelines.

(& DRI NI E . 8RR OEIE)
(Collection of Reports, Advice, Guidance, and Recommendations)

& FHREIE. BNEKOHEOHATIZEL, FITHLERH D LRDD & EIT,
KISHEEHTE © 2 FHICHOW T, YEFEERICH L, @b zRD, XTE. HEE
L F#EET LB TE D,

Article 12 If the competent minister finds it particularly necessary for enforcing
the provisions of Article 8, the minister may seek a report or provide advice,
guidance, or recommendations to the relevant companies regarding the matters
provided for in the handling guidelines.

(FEEIC L DHEICET 2501
(Special Provisions on Measures by Employers)

Bt =% ITBOSBSE RO FEEENFEE L L TONIE THBF IR L TT O BEEZ
&3 5EMNEMNET 270 0/EICOWTIEL, BEEEOREHOEES T 5 %EE
(BR=+HFEREEE +=5) OEDLLIAICLD,

Article 13 The measures for eliminating discrimination on the basis of disability
against employees by an administrative organ, etc. and companies in a position
as an employer are governed by the provisions of the Act to Facilitate the
Employment of Persons with Disabilities (Act No. 123 of 1960).

BUE EEZEHBLTIENNEHEETLIOOXREE

Chapter IV Support Measures to Eliminate Discrimination on the Basis of
Disability

(FHFE S O G DBJj 1L 5 D T 8 DA O Fe i)
(Development of a System for Consultations and Prevention of Disputes)

HUSK EROMGAIMNEIL, HEEH KR OEOFEEE OMORERE )b OREE 2 2
HET 22T DHRICHEICINT 2L & biz, RELHB LT 2EMET S
G DR IE SUTRP 2 D Z L I3 TE D K9 A DOF KL OWELR D72 8O OFEEZ DOAth
DBERRFIORE{EZH D b D &I 5,

Article 14 The national government and local public entities are to respond
appropriately to consultations from persons with disabilities, their families,
and other relevant persons regarding discrimination on the basis of disability,
and are to take measures to develop and secure human resources and develop
other necessary systems so that they are able to prevent or resolve disputes
regarding discrimination on the basis of disability.

(& FETEE)

10



(Awareness-Raising Activities)

Fhg EROHGALEEZ, BEZHEB LT 5280 EIC OV TERR OB E
AR D L L b, KR, BELZHM &3 25 20O & 110 T % 5 2K O fig
HWEML10, HERERESZITO bD LT D,

Article 15 The national government and local public entities are to conduct
necessary awareness-raising activities in order to broaden the interest and
understanding of the public regarding the elimination of discrimination on the
basis of disability and, in particular, to resolve the various factors which
prevent the elimination of discrimination on the basis of disability.

(I HROIEE, FEH K Ofik)
(Collection, Organization, and Provision of Information)

FHoANgk EIX BELZBEAET2E2NELMET 270 0BHMICE T 5 L5 ERSC
BT OEELER LT 52K OZEORIEO T2 OBHIZET 2 fEWMOINE, B KL
Otz b D L9 2,

Article 16 (1) The national government is to collect, organize, and provide
information relating to discrimination on the basis of disability and the efforts
for the elimination of that discrimination both in Japan and abroad, in order to
contribute to the efforts to eliminate discrimination on the basis of disability.

2 HFAIEEMRIL, WEZHEB L T2 EZMHET 57 OOBMICE T D L 5. Hilk
IZBIT oEELHEE &5 ENROZOMBE DT D DEHLIZE T 15 OINE,
EORMEZITO LoD b0 LT 5,

(2) local public entity are to endeavor to collect, organize, and provide
information relating to discrimination on the basis of disability and the efforts
for the elimination of that discrimination in their local areas, in order to
contribute to the efforts to eliminate discrimination on the basis of disability.

(o 3 2 722 T e VS S Ml B e %)
(Regional Support Councils for Eliminating Discrimination against Persons
with Disabilities)

Bt EROHGAKRREOKE TH- T, ER, NiE. AETOMOEEFOA
VEHERBINIEAET 2 0FOFBIHERET L5660 (L ZOHEKRSESE HIZE
WT TBEREEET) o, ) 1, HE MU R IEEAR O X I W CRLREERI 23T 9 [
EHEBR LT 5 EMNMCET 2R L YRR D FH 2B E 2 - EHE L2 &7
% 7R 2 fRIE S 5 12 O OB Z Zh R D TVEICAT 9 72, BAFREEBIIC L D Rk S 1
D PEEFR AN R GRS (LT THEsl &vwo, ) T2 &0 T
Do

Article 17 (1) The organizations of the national government and local public
entities engaged in conducting administrative affairs in the field of medical
care, nursing care, education or other fields connected to the independence and
social participation of persons with disabilities (referred to as "relevant

11



organizations" below in this paragraph and paragraph (2) of the following
Article) may form a regional support council for eliminating discrimination
against persons with disabilities (referred to as a "regional support council"
below) which is composed of the relevant organizations, in order to effectively
and smoothly conduct measures for the elimination of discrimination on the
basis of disability based on consultations on discrimination on the basis of
disability conducted by the relevant organizations in the area of the local
public entity as well as case examples relating to the consultations.

2 AIEHOHEIC XV s 2 kT 5 E L O AR OEBNIL, LERH D &R
HHEXIT, HESICRICEIT 2EFZMIBE L LTMALZENTE D,

(2) The organizations of the national government and local public entities
forming a regional support council pursuant to the provisions of the preceding
paragraph may add the following persons as constituent members of the
regional support council if they find it necessary:

—  FeEFREANEEEETE CERCHEERE L) B RE HICHET 2 REIE
FITEENE N E Ol D R

(1) specified non-profit organizations prescribed in Article 2, paragraph (2) of
the Act on Promotion of Specified Non-Profit Activities (Act No. 7 of 1998)
and other organizations;

S e

(ii) persons with relevant expertise;

= O ELE K O T N SEFR OB NS LB LD 5

(iii) other persons found necessary by those organizations of the national
government and local public entity.

(Wi D FBE)
(Administrative Affairs of Regional Support Council)

ALK WEsld RS -HOBMEZET LD, LERIEREL]MT DL L HIT,
[N O OFIR KR VY AR IR D FHI A B E 2 2R EZEh &3 2520 2 fHE T
L2 DOEHICET 2B x1T 2 b D LT 5,

Article 18 (1) In order to achieve the objective of paragraph (1) of the preceding
Article, a regional support council is to exchange necessary information and is
to hold discussions on measures for eliminating discrimination on the basis of
disability based on consultations from persons with disabilities and case
examples relating to the consultations.

2 PIREERE K ORISR “HOMAKE (REICEWT IEREERE%E] L Wvwo, ) 1&, i
HOW#OREFNTIEDE | YRR D FH 2B F 2 72 EELZ B &3 5 20 % fiF
HT27ODOFMEITI> b D LT 5,

(2) The relevant organizations and constituent members referred to in paragraph
(2) of the preceding Article (referred to as "constituent organizations, etc." in
the following paragraph) are to carry out measures for eliminating

12



discrimination on the basis of disability based on the case examples relating to
the consultations in consideration of the results of the discussions referred to
in the preceding paragraph.

3 Wgsid., B HIIRET DH RO OHHEEIT O TOLENH D LB L L
& XTSRS DT O AR L OV AR IR D F I 2 B £ 2 e EZ BB &35
ZR 2 fRE T 5 T2 O O BGEIZ B L ORERBE B S50 B BN S o e H B I BV T HE
WD LWODHEEIE, MABEREEIIH L, HREZIT o EEE L OENICRD FLR
IZRT 2 F RO, EROXRHEZDOMONERG 2 ROLHZENTE D,

(3) If a regional support council finds it necessary for the exchange of information
or discussions prescribed in paragraph (1) or if a regional support council
receives a request from a constituent organization, etc. relating to the
measures for eliminating discrimination on the basis of disability based on the
consultation provided by the constituent organization, etc. or a case example
relating to the consultation and the council finds it necessary, it may request
other constituent organization, etc. for the provision of information relating to
the person with disability who has sought consultation or the case example
relating to discrimination, or for expressing an opinion or other necessary
cooperation.

4 WESOEFIL. BEs a2 25 A EEICS W TLET 5,

(4) The general affairs of a regional support council are to be handled by local
public entities forming the regional support council.

5 WikssEkInz &, Yt G ALFEIZ, NESTED DL E 2 ALY,
ZTOBEEARLRTNIT R B0,

(5) If a regional support council has been formed, local public entities must make
a public announcement to that effect pursuant to the provisions of Cabinet
Office Order.

(P PR F7 28 75)
(Obligation of Confidentiality)

FHILE WEsOFEBICEFRT 2E5 IHESOFFITHEFE L TV IL, EY R
72 <, W0 FBICE L TM BB EZRD LTI bk,

Article 19 Persons engaging in the administrative affairs of a regional support
council, or persons who were engaged in the affairs of a regional support
council must not disclose any confidential information they have come to know
relating to the administrative affairs of the regional support council without
legitimate grounds.

(Wi D E O % FIH)
(Matters to Be Provided for by Regional Support Council)

Bk I SRICEDD b ODIED, ek O &L OEE 1B LS HIHIT,
MEMED D,

13



Article 20 Beyond what is provided for in the preceding three Articles, a regional
support council prescribes the necessary matters concerning its organization

and operation of the regional support council.

BHE MR

Chapter V Miscellaneous Provisions

(EHKRE)
(Competent Minister)
Bt ZOEEICBT LI EFREIL. ISHEEHOMR LR FEEREOFEELTE
TOREXZIERZALEER LT 5,
Article 21 The competent minister in this Act is the minister who has
jurisdiction over the business of companies which are subject to the handling

guidelines, or the National Public Safety Commission.

(M5 22 3L AR AS LB 5 5555 )
(Administrative Affairs to Be Handled by Local Public Entities)
B 5 B _RIBETLIEFREOHERIZET2FF L. B TEDDL LA
(XY WHAKBEDORZDMOBATERENMT O 2L &5 LN TE %,
Article 22 The administrative affairs under the authority of the competent
minister prescribed in Article 12 may be conducted by the head of a local public
entity or other executive agency pursuant to the provisions of Cabinet Order.

(FEFR D ZAT)
(Delegation of Authority)
Bt =%k ZOEROBEICLY FHEREOHERIZET 2FHEIT, BT TEDDLHE D
ALY, ZOFBOBEBICEET L LN TE D,
Article 23 The matters under the authority of the competent minister pursuant
to the provisions of this Act may be delegated to the employees under the
authority of the competent minister pursuant to the provisions of Cabinet

Order.

(Bt ~DZEAT)
(Delegation to Cabinet Order)
BN ZOBEBBICED D LODIEN, TOEROERO 2D LB FEIT, Bh
TED D,
Article 24 Beyond what is provided for in this Act, Cabinet Order prescribes the
necessary matters for the implementation of this Act.

FAE  SiHl
Chapter VI Penal Provisions
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Bt HE BHLROBEIER LeFIE, —FUTOBE T+ T T4
(T D,

Article 25 A person who violates the provisions of Article 19 is subject to
imprisonment of not more than one year or a fine of not more than 500,000 yen.

FoHARE BT RKOBEICL L HELE T, IEBORE L LcEIX, Z+ N
LUT DTS %,
Article 26 A person who fails to make a report under the provisions of Article 12

or who makes a false report is subject to a civil fine not exceeding 200,000 yen.

ORI ()

Supplementary Provisions [Extract]

(HEA739 1)
(Effective Date)
2k ZOWE/RIE, FERERCH/NENA BT 5, 2L, REOHAIE S
KETOHEIZ, AMOANSHEITT 5,
Article 1 This Act comes into effect on April 1, 2016; provided, however, that the
provisions of the following Article through Article 6 of the Supplementary
Provisions come into effect on the date of promulgation.

(FEATTEHZ BT 2 BE i &)
(Transitional Measures Concerning the Basic Policy)

Bk BUNIX, ZOEBOITRNZE W TS, BARFOHEDOHFICL Y, ARG #H %
EHDHZLNTE S, ZOHAITBNT, WEREEKEIZX, 2 OEEORATRIIZ W
Th, FAKOHEDOHNZLY, TNEART DL ENTE D,

Article 2 (1) The national government may provide for a basic policy even before
the enforcement of this Act pursuant to the provisions of Article 6. In this case,
the Prime Minister may make this public even before the enforcement of this
Act pursuant to the provisions of that Article.

2 HHHOHEIC LV ED DN EAFEHE, T OEFROKEITO HIZIBWTEHEARFOHL
EICEDED DN DL HRIRT,

(2) The basic policy specified pursuant to the provisions of the preceding
paragraph is deemed to be prescribed pursuant to the provisions of Article 6 on
the effective date of this Act.

(] Stk BRI BEAE 1T B3 2 ikl FE 1)

(Transitional Measures Concerning Handling Directions for Government
Employees)

F=k EOTBEEEOR K OMNATBIENEIL, ZOERORATANCB W TS, FHi
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FOBEOHNZ LY | EFERESISEELED, ZNEAKRTDHIENTE D,

Article 3 (1) Even before the enforcement of this Act, the national government,
the head of an administrative organ or an incorporated administrative agency,
etc. may provide for handling directions for government employees and make
them public, pursuant to the provisions of Article 9.

2 RIEOHEIC LY ED LN EFEREXICEHEIL, Z OEFROHITO HIZBWTH
NEDOBEICLVED NS DL BT,

(2) The handling directions for government employees prescribed pursuant to the
provisions of the preceding paragraph are deemed to be prescribed pursuant to
the provisions of Article 9 on the effective date of this Act.

(M 7 2 3 [ AR S 0k 506 b SRR L2 B 3 2 Rkt 5 1)
(Transitional Measures Concerning Handling Directions for Employees of Local
Public Entities)

FIUSE M7 AR ORI K O M NATENE NI, & OEROKEITRNIICE W TS,
FHROBEOHNZ LY | WHNEFERERERCEHEZED, ZNERnEKTHI L
MTED,

Article 4 (1) Even before the enforcement of this Act, the organization of a local
public entity or a local incorporated administrative agency may provide
handling directions for employees of local public entities, etc. and make them
public pursuant to the provisions of Article 10.

o WIEHOBEID £ D ED bV A S AR B XS B, Z OEEOKETO B
ICBWTHFFROBEICIVED LN D L BT,

(2) The handling directions for employees of local public entities, etc. specified
pursuant to the provisions of the preceding paragraph are deemed to be

specified pursuant to the provisions of Article 10 on the effective date of this
Act.

R FEEHC B4 & Rt 4 (&)
(Transitional Measures Concerning Handling Guidelines)

AL EBEKREIZ. ZOEEOITANICEW TS, HH—KOBEDOHFITLY . xS
B#HZED, NEA/ARTLHLENTE D,

Article 5 (1) Even before the enforcement of this Act, the competent minister
may provide for handling guidelines and make them public, pursuant to the
provisions of Article 11.

2 FIEOBEIZL Y ED ORISR, 2 OEROITORBIZBWTE+—5FKD
REICXVEDLNT D EHRIRT,

(2) The handling guidelines prescribed pursuant to the provisions of the
preceding paragraph are deemed to be prescribed pursuant to the provisions of
Article 11 on the effective date of this Act.

16



(Brm ~DZEME)
(Delegation to Cabinet Order)
FARE ZOMANCHET S b O0IE), ZOEEORITICHE LnEa R, B
BTED D,
Article 6 Beyond what is provided for in these Supplementary Provisions,
Cabinet Order prescribes the necessary transitional measures for the

enforcement of this Act.

(k&)
(Review)

FESR BUMIL. ZOEEORITHR Z4F2RE L72H Ik 0T, BIINRE HICHE
T HIEERED FRE D FEFEIZ DOV T OMENOEEIRELE DOIE Y 5 E DM Z Dk
BORITORMICONWTHREFZMZ, DERHD ERDODLH L X, TORRITIET T
FrEDORELEZITO b D LT 5,

Article 7 The government is to review the state of the necessary and reasonable
accommodation in implementing the elimination of social barriers prescribed in
Article 8, paragraph (2) and the implementation status of this Act after three
years have passed since this Act has come into effect, and is to conduct the
required review based on the results, if it finds this necessary.

Bt Rl (FF=FESANMBERERLTARE)
Supplementary Provisions [Act No. 56 of June 4, 2021]

ZOWEEIT, AMMOANLER L TEF2B AR WEHANICENTET TED D A
ORATY %,
This Act comes into effect on the day specified by Cabinet Order within a

period not exceeding three years from the date of promulgation.

M Al (SMIUEASA+ERBEEASHNE] ()
Supplementary Provisions [Act No. 68 of June 17, 2022 Extract] [Extract]

(HiA T8I H)
(Effective Date)

1 ZOERX, ESE - HSOEERITH AT 5, 2720, ROKFITHET 28
ENL, YA FITED D HP LTI 5,

(1) This Act comes into effect on the effective date of the Act Partially Amending
the Penal Code; provided, however, that the provisions stated in the following
items come into effect as of the dates specified respectively in those items:

— WHENLEORE AfioH
(1) the provisions of Article 509: the date of promulgation.
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