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Chapter I General Provisions
(H#Y)
(Purpose)
F—4 ZoOERIE BAURGTICEAL, BRI ED, EBEORBEEHOLMNITLH L
& BT, BAELT R OFEE K OEEH SRR OFF AT ORI E 23T 5 2 LEICL Y H
ANEEH K OERGEE (HE R EEsHE=a+L5, UTF TAEE Lvwo, )
Z OO M AENCET 2ES KO @i (B Z+ AFEEREEN+HIus) | 7%
AL (N EEERFEL L) oo @IcBlT 2T EHE-> T, Bk
ik 7 D IE 72 Fhti k OB U7 ANE AN DO RE LY | b o THERMBLITEEDEICET D
FEY R ORI A W L T O HBE AT 5 ANMEERT D L & biT, BRI
PEXDIICBIT D ANMZHART 222 ML T 5,
Article 1 The purpose of this Act, in conjunction with the Immigration Control
and Refugee Recognition Act (Cabinet Order No. 319 of 1951; hereinafter
referred to as the "Immigration Control Act") and other laws and regulations on
immigration, as well as the Labor Standards Act (Act No. 49 of 1947), the
Industrial Safety and Health Act (Act No. 57 of 1972), and other laws and
regulations on labor, is to establish basic principles and clarify responsibilities of
the national government and other relevant parties with respect to employment
for skill development, and to ensure the proper implementation of employment
for skill development and the protection of skill development employees by
establishing systems for the accreditation of employment-for-skill-development
plans and the licensing of supervising and support organizations, and taking
other measures, thereby fostering human resources with skills requiring
considerable degree of knowledge or experience in the employment-for-skill-
development industrial fields and securing human resources in the employment-
for-skill-development industrial fields.
(£ #%
(Definitions)
BS ZOERIIENT, KO SZITHIT2HEOERIT, Y%A FICEDL LIS
X2,
Article 2 The terms in the following items as used in this Act are to have the



meanings as are defined in each item.

— BRET  BOMAE R Oy M OB EARIE Rk 2 0 D

(i) The term "employment for skill development" means individual-enterprise-
type employment for skill development and supervising-organization-type
employment for skill development.

= HOMEREE S AMORAFAOBEIDINEIC B D FEFTOIE Th 25 E N (ANE
B RF— T ICHET DEAZ NS, LTRIC, ) 2, FEEENSE (NEERR
F—D _OROFKEFXROED THFE —FICHET DREEEDIHZ NI, ) DI b,
SENIZZE D BFICET HHEEEARTICBNTRF 2 E L TESIEL 2 RS TH
5bDLLTEBETTEDLDE (LT TBREBLGTERESE] & 0o, ) BT 5
YRR DA TR A LB L T OB EZERT 5720, FAROEBT OERER %
HoT, UEEEICIVZTANON THERBEE 22T D2 & KOEERE & DR
AN FES W TH A D AIRICH 2 FETTICB VT UL BT EEDHITE T O
BAETLIEBIINEFET L2V,

(i1) The term "individual-enterprise-type employment for skill development"
means that a foreign national (meaning a foreign national provided for in Article
2, item (i) of the Immigration Control Act; the same applies hereinafter) who is
an employee at a place of business located outside of Japan which belongs to a
public or private organization in Japan, with the aim of acquiring skills
requiring considerable degree of knowledge or experience in the specified
industrial fields (meaning the specified industrial fields provided for in item
(i)under the right-hand column of the Specified Skilled Worker section of the
table of the Appended Table I (2) of the Immigration Control Act) that are as
provided for in order of the competent ministries as those reasonable to have
them acquire skills in those fields through employment in Japan (hereinafter
referred to as "employment-for-skill-development industrial fields"), is accepted
by that organization and attends the necessary course of lectures under the
status of residence for "Employment for Skill Development" in that table, and
engages in duties requiring skills in the employment-for-skill-development
industrial fields at that organization's place of business located in Japan, under
an employment contract signed with that organization.

= EEERERGEL RICEBITL5 b0z 5,

(ii1) The term "supervising-organization-type employment for skill development"
means the following:

A SMEAD, BRI EZE BT R T D SRR O MR TR R A LB L S B
ERT LD, ANEENRE —DO _OROBEELT DR EKEZ S > T, AHOEF %
HIVE LRWEANCI DV ZITANON TREREE 2202 2 & (K ORFLOME N
MR L EHEE S CED DG FEELRERE AT HAEDO AT OB DAEICH D
FEMOBME THINEANZERT 2560 H - TUL, UEATLOANFL OB LY %
FANONTHERBELZTHT L) ROUBRIENC X 2EH IR A Z T 5RO
FLOHER & DFE KN IS N THRBEBE ORI & 5 FEFTIT IV CHRLH Aok 7 2E



ENWIIBET OEEEET L EFICHEFT LI L,

(a) a foreign national is accepted by a not-for-profit corporation in Japan and
attends the necessary course of lectures under the status of residence for
"Employment for Skill Development" in the table of Appended Table I(2) of the
Immigration Control Act (or, if a public or private organization in Japan employs
a foreign national who is an employee of a place of business located outside of
Japan which belongs to a public or private organization in a foreign country that
has a close trade relationship provided for in order of the competent ministries
with that organization in Japan, a foreign national is accepted by that public or
private organization in Japan and attends the necessary course of lectures), and
engages in duties requiring skills in the employment-for-skill-development
industrial fields at that organization's place of business located in Japan ,under
an employment contract signed with that public or private organization in Japan
that receives supervision and support from that Japanese corporation, with the
aim of acquiring skills requiring considerable degree of knowledge or experience
in the employment-for skill-development industrial fields.

7 SEAD, FEEIRESE BT EESE (BRURTEERH OS> B SEANICE
DFFICRT DR E AMBICB O TEHT 28 U TES B 2104720 FHEIES IS
SHDLZEZETLHNH TH- T, Yk THEIRESE (J7#& IREFHE DB IER
HEE OfEIR L OVRIE T B8 OREFICEAT 2 E# (BAHEEEENHNS, UTFZ
DENZRBNWT GEEIREE] LW, ) FHRKE - SIIRET 2 5EE TRIE I E
e e (B =#EEREE =17%) BARE T+ -HIHET 2METRE Z W
9. (1) KO (2) WONTH Z+4&HE _HIZBWTHL, ) L2t %E L TEs
SHLIENTELLEROONDILDE L TEBESTEDLIDHEEZ WS, LLTIHE

U, ) BT 2MYRBREOMBIIRRZLE L T HHEAERT 520, NEIERIER
=D _OROBERBEITDIEBEREZ S > T, ALOEREZ A E LRVEANZED
FANONTHERER 2T 52 & MY RIENC XD EH T2 2T 5 AR OIRIE
TCHEETE (TEFEIREES KB ZICHIET DIURIE T FFE £ I BRCE L EESR
ANEFHNEICHET 2MBIRETEFETEZ VI, UTHEL, ) & 0EAEMIZESH
TRO (1) XE (2) ZH/TL2EBONTNUNHEEFT L2 &,

(b) in order to acquire skills requiring considerable degree of knowledge or
experience in the employment-for-skill-development industrial fields through
worker dispatch, etc. (meaning the employment-for-skill-development industrial
fields that require having foreign nationals engage in seasonal work to acquire
skills in those fields through employment in Japan and are as prescribed by
order of the competent ministries as being regarded as possible to have them
acquire through employment through worker dispatch, etc. (meaning the worker
dispatch referred to in Article 2, item (i) of the Act on Ensuring the Proper
Operation of Worker Dispatching Services and Protecting Dispatched Workers
(Act No. 88 of 1985; hereinafter referred to as the "Worker Dispatching Act" in
this subitem) or the mariner dispatching referred to in Article 6, paragraph (11)



of the Mariners' Employment Security Act (Act No. 130 of 1948); the same
applies in sub-subitems 1. and 2., and Article 20, paragraph (2); the same applies
hereinafter), a foreign national is accepted by a not-for-profit corporation in
Japan and attends the necessary course of lectures under the status of residence
for Employment for Skill Development in the table of the Appended Table I (2) of
the Immigration Control Act, and engages in any of the duties stated in sub-
subitem 1. or 2. below under an employment contract with a staffing provider in
Japan, etc. (meaning the staffing provider provided for in Article 2, item (iv) of
the Worker Dispatching Act or the mariner staffing provider under Article 6,
paragraph (14) of the Mariners' Employment Security Act; the same applies
hereinafter) that receive supervision and support from that corporation.

(1) YHEIRETCFEEFFORRICH 2 FEITITIBVTT O Uik 7B E IRE % B ot
TPEENBICBT 2L ET 2B RO BHEIREFIC LV YiLIENIC K D BB
2T D — XITEBOARAOIRIES (G B EIRIE LS KB N 5IZHE T 5 IRIE S X
R BEMCEZ EES ARG+ EHICHET 2IREXZ VI, UTRILC, ) OKRFIZH D F
FEFTIZB UV TAT O Yk I8 FH IRIE S B R I7 PEE N IR T D HRE &2 29 5 655
1. duties requiring the skills in the employment-for-skill-development industrial
fields through worker dispatch, etc., to be conducted at a place of business
located in Japan of the staffing provider, etc., and duties requiring the skills in
the employment-for-skill-development industrial fields through worker dispatch,
etc., to be conducted at a place of business located in Japan of one or more clients
in Japan (meaning the client provided for in Article 2, item (iv) of the Worker
Dispatching Act or the client under Article 6, paragraph (15) of the Mariners'
Employment Security Act; the same applies hereinafter) that receive supervision
and support from that corporation through worker dispatch, etc.

(2)  FEHFIREFICL Y YEIENC L DB 22T 2 EB ORI D IRE DR
I & 2 FHEFTTIBWTT O UL B FEIREF BT PEEDTFICRT DR EET 5
% ( (1) BT 2EB 2R, )

2. duties requiring the skills in the employment-for-skill-development industrial
fields through worker dispatch, etc., to be performed at a place of business
located in Japan of more than one client in Japan that receives supervision and
support from that corporation through worker dispatch, etc. (excluding the duties
stated in sub-subitem 1.).

U Bt srAANEN BB E Rt 97 A E N & OB B B Rt S5 AREL N &2 0 9

(iv) The term "skill development employee" means individual-enterprise-type
skill development employees and supervising-organization-type skill
development employees.

o BUMRIE RO ST ANEN BRI E RS O R & o TV HAAEAZ WD,

(v) The term "individual-enterprise-type skill development employee" means the
foreign national who is the subject of the individual-enterprise-type employment
for skill development.



N EEERIE R ANE N BRI E R T DX R L R0 TV DAMEAE W I,

(vi) The term "supervising-organization-type skill development employee" means
the foreign national who is the subject of the supervising-organization-type
employment for skill development.

t  BHRbERE B E plosk 77 E i E M OB R E ROk 07 EEE 20 9,

(vii) The term "implementing organization for employment for skill development"
means organizations implementing individual-enterprise-type employment for
skill development and organizations implementing supervising-organization-type
employment for skill development.

IV BB RO T EhE RS EHICHE T 2R EBT MR T EIEIC KO & B
MAF R T AT &2V 9,

(viii) The term "organization implementing individual-enterprise-type
employment for skill development" means an organization which provides
individual-enterprise-type employment for skill development based on the
accredited employment-for-skill-development plan provided for in Article 11,
paragraph (1).

o BEHREHRE T ERE B RS HICHET 2R ER R TR E O E | B
R ERET A 1ThE & EZ VD,

(ix) The term "organization implementing supervising-organization-type
employment for skill development" means an organization which provides
supervising-organization-type employment for skill development based on the
accredited employment-for-skill-development plan provided for in Article 11,
paragraph (1).

+ EEE ROA KO lZ8T 5178 (KEOAXFLOMEEN Y%EE & H =771 D
FHED TED LG REERBRE AT 2NEOAFAOHERE D ANEIZ & D FHEFT DR
BThNEANEZREATHLAEICH S T, 2B 5174) 21752 L5209,

(x) The term "supervision and support" means conducting the acts stated in
subitems (a) and (b) below (or, if a public or private organization in Japan
employs a foreign national who is an employee of a place of business located
outside of Japan which belongs to a public or private organization in a foreign
country that has a close trade relationship (provided for in order of the
competent ministries referred to in item (iii), subitem (a)) with that organization
in Japan, the act stated in subitem (b)).

A EEEVE RO T E A F (BRI E Rt O7 FE ke E ST E st T 2 1T b LD
LT 2EEZND, UTHEL, ) (KREOIRESL L LTHE =50 OBHME LT 2170
B, XITbhb® LI ETrEE2R, ) CEMAMERES/AE NS (BEEAE Rkt 7 4t
EA TR E R T O LA D LT 20EAEZNS, UTRLT, ) LDMIck
T EMBRDNLD &> F A

(a) make arrangements to establish an employment relationship between an
organization implementing supervising-organization-type employment for skill

development, etc. (meaning organizations providing supervising-organization-



type employment for skill development or persons seeking to provide supervising-
organization-type employment for skill development; the same applies
hereinafter) (excluding those, as a client in Japan, providing or seeking to
provide the supervising-organization-type employment for skill development
referred to in item (iii), subitem (b)) and a supervising-organization-type skill
development employees, etc. (meaning supervising-organization-type skill
development employees or foreign nationals seeking to become the subject of
supervising-organization-type employment for skill development; hereinafter the
same); and
= BERRRE ROt o7 FE A (e 2 B R E psk 7 o ki 12 B3 5 BE B
(b) conduct supervision of organizations implementing supervising-organization-
type employment for skill development over the implementation of supervising-
organization-type employment for skill development.
+— BEEPECERMERY B S 4E O AT CEESRE AT O FEEIT O AR
DEMEBERE LIRWEANEZWN D,
(xi) The term "supervising and support organization" means not-for-profit
corporations in Japan that engage in the business to conduct supervision and
support with the license under Article 23, paragraph (1).

(FEAH )
(Basic Principles)
F=2k BRERITIE, BRI PEESEICE T DM SRERE OMBOUIREBRE LE LT D
FREDBEIERERZHMY . 22>, BREIIAEAP BRI ITICHE SR TE L2 L2122 DMk
o 2 [ D IR 23N S T BREE TIT o 2 T LT B 72w,
Article 3 Employment for skill development must be conducted in an
environment with a well-established system to protect skill development
employees to ensure that they can properly acquire skills requiring considerable
degree of knowledge or experience in the employment-for-skill-development
industrial fields and devote themselves to conducting employment for skill
development.

(H e OG5 AR DO EE)
(Responsibilities of the National and Local Governments)
S EHix, COEROBEZZERT D720, BIGROERBRICNE> T, BRUEET O
1 1F 732 F2hia o OVF Risk 57 S E N D IRGE % (X 5 72 O |2 LB 72 i 3R 2 AR B B D> DR SR A I HE
LRI RSB0,
Article 4 (1) In order to achieve the purpose of this Act, the national government
must comprehensively and effectively promote measures necessary for ensuring
the proper implementation of employment for skill development and the
protection of skill development employees, in accordance with the basic
principles set forth in the preceding Article.
2 HAFAEFERIE, ATEOEORR & E - T, HIROERFIE U, BRSSO E
70 S e VB L S ANE N DERGE A X D 7o DIZ B E R 2 T 5 L 928D i



T2 B 720,

(2) In conjunction with the national government's measures set forth in the
preceding paragraph, local governments must endeavor to promote measures
necessary for ensuring the proper implementation of employment for skill
development and the protection of skill development employees in accordance
with the actual circumstances of the relevant region.

(B Rk 77 FE e . P SR B SE D B/ )
(Responsibilities of Implementing Organizations for Employment for
Development, Supervising and Support Organizations, and Other Organizations)
g BRRTT EME L. B RO ST 0O IE 72 FE i OVF Rt 97 AME N ORI OV T
BHEET ZITHOE &L LTOEMLEZER L. F=FKOERERIIO- LD | BRURLY
AATOEDREOREFIZE DD & &b, EROHMG ALFRNGET 2RI L
FIER B0,
Article 5 (1) Implementing organizations for employment for development must
be conscious of their responsibilities as the organizations providing employment
for skill development with regard to the proper implementation of employment
for skill development and the protection of skill development employees, and
must endeavor to develop a suitable environment for providing employment for
skill development and cooperate with the measures being implemented by the
national government and local governments in accordance with the basic
principles set forth in Article 3.
2 EEPHESCIRHERIIL. B AT O IE 722 FE i e OVE ROk 7 S E AN O RFEIZ O W T E R
HRHERET O THAZEEZAR L, BHEIXEOELZEUICRLT LI, EX
OV 5 N L FVA DS GE T D RIS W ) L7 T v e B 720,
(2) Supervising and support organizations must be conscious of the fact that they
should play important roles in the proper implementation of employment for skill
development and the protection of skill development employees, and must fulfill
their responsibilities for supervision and support in an appropriate manner and
cooperate with the measures being implemented by the national government and
local governments.
3 BAELT FEME SO SRR B A R B & T o HIRIE. T OAE TH D F Rkt
57 FEhH AT RGBSR BRI xE UL B Rk 7 00 1E 72 S0 Jo OVF Rk 97 SME N D Okt &2
X % 72 DI HBERIFER O EZ2 T 25 X0 ICED RN S22,
(3) Associations consisting of implementing organizations for employment for
development or supervising and support organizations must endeavor to provide
the necessary guidance and advice to the implementing organizations or
supervising and support organizations as their members in order to ensure the
proper implementation of employment for skill development and the protection of
skill development employees.

(B st 77 S E A OFEH)
(Responsibilities of Skill Development Employees)



FNG BRURIGAEANIZ, BRBETICHET L2 EICEY . BRI EESTICET
2 FE YRR D FNF ST 2 LB & D B DRI O R IT TR B,
Article 6 Skill development employees must endeavor to acquire skills requiring
considerable degree of knowledge or experience in the employment-for-skill-
development industrial fields by devoting themselves to conducting employment
for skill development.

(FEATT$1)
(Basic Policy)
FLAk BUMIE. BREGEYT O IE e 3 hE K& OVE B 57 S E N O LRFEIC BT 5 AR 5 #

(AT ZORMORFITEBNT TEAT R 0o, ) ZEDRITNIT B0,
Article 7 (1) The government must establish a basic policy for the proper
implementation of employment for skill development and the protection of skill
development employees (hereinafter referred to as the "basic policy" in this
Article and the following Article).

2 AN, RITBITLFHHITOWTEDDLI D LT D,
(2) The basic policy is to specify the following:
— BREBTIARLHIEOERICEAT 5 HE
(1) the particulars on the significance of the system pertaining to the
employment-for-skill-development;
= BRGER T PEZE S B K OV B URIE R RORE T PE 3 4 B O E (T BT D AR A A
(i1) the basic particulars on the selection of the employment-for-skill-development
industrial fields and the employment-for-skill-development industrial fields
through worker dispatch, etc.;
= BRBTEESIICBOTRD biLd AMITET 5 AR eI
(iii) the basic particulars on human resources required in the employment-for-
skill-development industrial fields;
WU B GTANE N OREL X 5 72 O DRER I3 2 AR 72 FIH
(iv) the basic particulars on measures for the protection of skill development
employees;
H BRI AR D I O EANC B 5 BIERTT BB O O FHE T B 2 AR 2
H
(v) the basic particulars on adjustments to the administrative affairs of the
relevant administrative organs relating to operation of the employment-for-skill-
development system; and
NOETE T D b ODIEN, BT AR D 6 o I B 2 B g
(vi) beyond what is stated in the preceding items, important particulars on
operation of the system pertaining to the employment-for-skill-development.

3 EBREIX, EAFHOREER L. BEORELZRDRTNIXR S0,
(3) The competent ministers must prepare a draft basic policy and seek a cabinet

decision.

4 FEHREZ, BATHORZHERTLEEIE, HE0 0D, BRBLTICE LM%



HTHEDOEREREN 2T IL R 570,
(4) When preparing a draft basic policy, the competent ministers must seek the
opinions of persons with knowledge of employment for skill development in
advance.
5 FHBAREIX BEHOBEICKDMEORENRH o7& &1, Bl EAT#
AR LBRTHIER B0,
(5) If the cabinet decision set forth in paragraph (3) has been made, the
competent ministers must publish the basic policy without delay.

6 AT=HOBEIL, ERTEHOEEIZONWTHENT D,

(6) The provisions of the preceding three paragraphs apply mutatis mutandis
to revisions to the basic policy.

(5 By niEH J7¢h)

(Field-specific Operation Policies)

BL&o T FEBREIZ, ERFHICO- L0, BRBLTEESTO S HLEFED S
(LT MERIERBEITEEEDE ) LD, ) T 2 BERITEHEE ORI OICERA
BERABRKRONBERE CUITFTZORICEBWT DB FRETEEEOES] L), )
R LT, M5 EBIE Rk 77 PESE 5y BF 2 3510 5 B Rk 97 i 1F 7 SE6E K OVE Bt 55 A
NORFEE K D72, ML E B E Rt 57 FEE 2 B2 31T 2 B AU 57 (2 4R 2 il FEE O 1T
B9 558 (LLF TBREMTTE] Lo, ) ZEDRITHIERLR,

Article 7-2 (1) The competent ministers must, pursuant to the basic policy, in

e

N

cooperation with the heads of relevant administrative organs with jurisdiction
over specified fields of the employment-for-skill-development industrial fields
(hereinafter referred to as "individual employment-for-skill-development
industrial fields"), and the National Public Safety Commission and the Minister
for Foreign Affairs (hereinafter referred to as "heads of the administrative
organs in charge and other ministers" in this Article), establish policies for the
operation of an employment-for-skill-development system in the individual
employment-for-skill-development industrial fields (hereinafter referred to as
"field-specific operation policies") to ensure the proper implementation of
employment for skill development and the protection of skill development
employees in the individual employment-for-skill-development industrial fields.

2 SBRHEMG T, WICHITL2FHIZOWTED DL HD LT 5,

(2) The field-specific operation policies are to specify the particulars stated
below:

—  HRZSEPRIE T T EHT I TRE O L BRI B ROt 7 2E S 4 B K& OV B AE B B R 57
PEFE B N T BEIREFE B REL T PEET BT TH L LA ICITZEDE

(i) If the individual employment-for-skill-development industrial fields
specified in the relevant field-specific operation policies and the individual
employment-for-skill-development industrial fields are the employment-for-skill-
development industrial fields through worker dispatch, etc., to that effect;

= R OERIE BT EE S B IZBWVTRD BV AM O HAEIZRE 5 A



(ii) particulars on the criteria for human resources required in the individual
employment-for-skill-development industrial fields referred to in the preceding
item;

= BT OBIEREL Y EE SR T 5 ERUR T ANE AN O BRI T 5 I

(iii) particulars on the development of skill development employees in the
individual employment-for-skill-development industrial fields referred to in item
@);

W0 55— OE BB ROk 57 PEZE /3 B2 38 1 D AM O N ZLIAEZ Ot > A D
BT 2 FE (CYEBBERB T EES IO T AMBARE L TV DU ORI A &
ie, )

(iv) particulars on the expected number of accepted human resources in the
individual employment-for-skill-development industrial fields referred to in item
(i) and securing other human resources (including the situation of regions facing
the human resource shortage in the individual employment-for-skill-development
industrial fields);

T I OEBE R ITPEE S BICR T D+ A0 ZoBUEIC X D BRI E
DIF IO HEE K& O O FEBH O B2 BT 2 FH

(v) particulars on the measures to suspend the accreditation of employment for

k=1l

skill development set forth under Article 12-2 in the individual employment-for-
skill-development industrial fields referred to in item (i) and the measures to
resume the accreditation;

N BOMEBNE RS FEE BRI D BRGEL Y Bt E DL EICE T D FIH

(vi) particulars on change of implementing organizations in the individual
employment-for-skill-development industrial fields referred to in item (i); and

t HIBFICET2b00I1EN, F— 5 OMIE G IT EEES BB D BRI
22 M E BRI T 5 EEFEIH

(vii) beyond what is stated in the preceding items, important particulars on
operation of the system pertaining to employment-for-skill-development in the
individual employment-for-skill-development industrial fields referred to in item
@M.

3 EBREEOSBEREITEHEEORSEL, »BRERFHEZEDDL LXIT, 6
NUO, BRBETICEA LAREZ AT 28 0OEREZTEN R T IER B0,

(3) In seeking to establish the field-specific operation policies, the competent
ministers, and the heads of the administrative organs in charge and other
ministers must seek the opinions of persons with knowledge of employment for
skill development in advance.

4 TFEREEROOSBHETBEEOES X, 2WiERF#HZ2EDL L XX HD
MU, BT AT BB R DR LSO BRITBIEBE O R ICHHE L2 T iR b v,

(4) In seeking to establish the field-specific operation policies, the competent
ministers, and the heads of the administrative organs in charge and other
ministers must consult with the heads of relevant administrative organs other



than the heads of the administrative organs in charge and other ministers in
advance.

5 FBREKOSGIFTEITBHEEORES X, SFEH A EO & &%, B
<L INEARLRITUXR B0,

(5) When the field-specific operation policies have been establish, the
competent ministers, and the heads of the administrative organs in charge and
other ministers must publicly announce those policies without delay.

6 AI=HOBEIL, DEREN GEOLELICONWTHERT 5,

(6) The provisions of the preceding three paragraphs apply mutatis mutandis
to revisions to field-specific operation policies.

BTE BRBY
Chapter II Employment-for-Skill-Development
E—H BB EE
Section 1 Employment-for-Skill-Development Plans

(B sk 57 & D FE)
(Accreditation of Employment-for-Skill-Development Plans)
FINGE BREET Z1ThH L9 LT HRTOMAIIIEN Blat (&SiE CEk+t
FERBNTARE) FoRBNSICHET 2t Z VO, IREFEIIHIZEB W TIH
L. ) &xorath (REHE KB =FIIHRET LI 2tz 5, REIZBWTH
L., ) DOFMRZEOMEBEE T TED DEERBEMRZ AT 2 RKMOBEEDIEN D E R T7
ZAEFELTITOE LS &3 205613. ZHOEEOIEN, FNKOTLFHE —HLOF I
DARE—HHIZBWTH L, ) 1. EBEETTEDLE ALK, BB ORML L2
59 ETHHEN (BRGRITANE AN K NFEEIZHET D F kT O R TR 2o 724k
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Article 8 (1) A individual or corporation in Japan (or, if multiple corporations in
Japan having a relationship of a parent company (meaning the parent company
defined in Article 2, item (iv) of the Companies Act (Act No. 86 of 2005); the same
applies in paragraph (4) of the following Article) and its subsidiary (meaning the
subsidiary defined in Article 2, item (iii) of the same Act; the same applies in the
same paragraph) or any other close relationship provided for in order of the
competent ministries seek to jointly provide employment for skill development,
these multiple corporations; the same applies in Article 8-5, paragraph (1) and
Article 8-6, paragraph (1)) seeking to provide employment for skill development
may, as provided for in order of the competent ministries, prepare a plan relating
to the implementation of employment for skill development (hereinafter referred
to as an "employment-for-skill-development plan") for each foreign national
seeking to become the subject of employment for skill development (excluding the
skill development employees and the foreign nationals who are no longer the
subject of employment for skill development as provided for in the same



paragraph; the same applies in the following paragraph), submit it to the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare, and receive accreditation to the effect that the plan is
appropriate.
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(2) In the case of the preceding paragraph, if the employment-for-skill-
development plan that the individual or corporation seeks to receive
accreditation under the same paragraph is intended to provide the supervising-
organization-type employment for skill development referred to in Article 2, item
(iii), subitem (b) (hereinafter referred to as "supervising-organization-type
employment for skill development through worker dispatch, etc."), a staffing
provider in Japan, etc., and one or more clients in Japan must jointly prepare an
employment-for-skill-development plan for each foreign national who seeks to
become the subject of employment for skill development, submit it to the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare, and receive accreditation under the preceding paragraph.

3 BRURTENEICIX, WICHEIT 2 FHAGHE L 2T R 570,

(3) The employment-for-skill-development plans must include the particulars
stated below:
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(i) the name and address of a person who submits an application for accreditation
referred to in paragraph (1) (hereinafter referred to as "applicant" in this Article
and Article 9), and in the case of a corporation, the name of its representative;

= EANCH - TE, EOERBEORA K OMERT

(i1) in the case of a corporation, the names and addresses of its officers;
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(iii) the name and address of the place of business where the employment for
skill development is to be provided;
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(iv) the name and nationality of a foreign national who seeks to become the
subject of employment for skill development;

o BRGRT DX Gy (B E ROk 77 LB B R O K &2\ 5, BILERE A
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(v) the category of employment for skill development (meaning the category of
individual-enterprise-type employment for skill development or supervising-
organization-type employment for skill development; the same applies in Article



9, paragraph (1), item (i1));

N O WEFEIELER. UMEFICRBWTHET S8HE. AARGEDRES) OO F Rt D
HEE (BRUBEST 2/ T3 2 £ TITHZERE /I BRZS MRt vE (W Fn Y —+ PO A5 A 5 S+ 14 5)
FU MU RFE —HOERBEHRE X ITFEBE T TRET 2B (FL+ _FRIZBWNT THK
B EHERER) L9, ) AT AL Z MO EEEZ VD, BILGE HE ST
BWTHL, ) ROHNAEIL I EH LY OB 4G B RO T H

(vi) the duties conducted by the foreign national, and skills required for those
operations, Japanese language proficiency and other goals of employment for
skill development (meaning passing the trade skills tests referred to in Article
44, paragraph (1) of the Vocational Abilities Development Promotion Act (Act No.
64 of 1969) or the tests designated by order of the competent ministries (referred
to as "employment-for-skill-development evaluation tests" in Article 52) and
other goals; the same applies in Article 9, paragraph (1), item (ii)) and their
detailed content, as well as the commencement and termination dates of
employment for skill development;
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(vii) the name of a person responsible for the implementation of employment for
skill development at each place of business where it provides the employment for
skill development (including, in the case of the preceding paragraph, the place of
business where staffing providers in Japan, etc., conduct the operations relating
to employment for skill development);
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(viii) in the case of individual-enterprise-type employment for skill development,
the name of persons who conduct audit into the organization implementing
individual-enterprise-type employment for skill development with regard to
implementation of individual-enterprise-type employment for skill development;
U BEEREBEREETICRD O THLIHEIE, BHEAZ T 2RO A TR K&
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(ix) in the case of supervising-organization-type employment for skill
development, the name and address of the supervising and support organization
which provides supervision and support, and the name of its representative;
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(x) the remuneration, working hours, days off, leave, accommodation facilities,
and meal expenses and living expenses to be paid by skill development
employees, as well as other terms of treatment of skill development employees;
and

T ZOMEBESTED D FHE

(xi) other particulars as provided for in order of the competent ministries.
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(4) Documents certifying the particulars stated in the items of Article 9,
paragraph (1) (or, in the case of paragraph (2) of this Article, the items of Article
9, paragraph (2)) and other documents provided for in order of the competent
ministries must be attached to the employment-for-skill-development plan.
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(5) The persons stated in each of the following items must take the measures set
forth in each item in order to make the content of the employment-for-skill-
development plan more appropriate.
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(1) An applicant seeking to provide supervising-organization-type employment for
skill development is to prepare an employment-for-skill-development plan based
on the guidance of the supervising and support organization from which it
receives supervision and support.
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(i1) A supervising and support organization is to provide information, advice,
instructions, and other necessary guidance relating to the preparation of the
employment-for-skill-development plan.
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(6) The applicant must, as provided for in order of the competent ministries, pay
the fee in the amount provided for in order of the competent ministries in
consideration of actual costs.

(B Rst 77 S E T K D B ROk 57 E i O 28 B DAL 0 HHSE)

(Request of Skill Development Employee for Change of Implementing
Organization for Employment for Skill Development)
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Article 8-2 (1) When a skill development employee requests a change of the
implementing organization for employment for skill development, the employee
may make a written request for change of the implementing organization for
employment for skill development to either of the persons set forth opposite to the
category of the skill development employees stated in the following items, as
provided for in order of the competent ministries.
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() individual-enterprise-type skill development employee: organization
implementing individual-enterprise-type employment for skill development that
provides individual-enterprise-type employment for skill development for the
individual-enterprise-type skill development employee, or the Commissioner of
the Immigration Services Agency and the Minister of Health, Labour and
Welfare.
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(i1) supervising-organization-type skill development employee: organization
implementing supervising-organization-type employment for skill development
that provides supervising-organization-type employment for skill development
for the supervising-organization-type skill development employee, or the
supervising and support organization from which the organization implementing
supervising-organization-type employment for skill development receives
supervision and support, or the Commissioner of the Immigration Services
Agency and the Minister of Health, Labour and Welfare.
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(2) When the organization implementing individual-enterprise-type
employment for skill development receives a request under the preceding
paragraph, it must, as provided for in order of the competent ministries, notify
the name of the individual-enterprise-type skill development employee who has
made the request, and other particulars provided for in order of the competent
ministries to the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare, without delay.
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(3) When the organization implementing supervising-organization-type
employment for skill development receives a request under paragraph (1), it
must, as provided for in order of the competent ministries, give notice of the
name of the supervising-organization-type skill development employee who has
made the request, and other particulars provided for in order of the competent
ministries to the supervising and support organization from which it receives
supervision and support, without delay.
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(4) If the employment for skill development provided by the implementing
organization for employment for skill development that has received a request
under the provision of paragraph (1) is the employment for skill development
jointly provided by multiple corporations in Japan having a relationship of a
parent company and its subsidiary or other close relationship as provided for in
order of the competent ministries in paragraph (1) of the preceding Article
(hereinafter referred to as "employment for skill development at a corporation
with a close relationship"), the implementing organization for employment for
skill development must, as provided for in order of the competent ministries, give
notice of the name of the skill development employee who has made the request,
and other particulars provided for in order of the competent ministries to other
implementing organizations for employment for skill development that jointly
provide the employment for skill development.
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(5) If the supervising-organization-type employment for skill development
provided by the organization implementing supervising-organization-type
employment for skill development that has received a request under paragraph
(1) is the supervising-organization-type employment for skill development
through worker dispatch, etc., the organization implementing supervising-
organization-type employment for skill development must, as provided for in
order of the competent ministries, give notice of the name of the supervising-
organization-type skill development employee who has made the request, and
other particulars provided for in order of the competent ministries to other
organizations implementing supervising-organization-type employment for skill
developments that jointly provide the supervising-organization-type employment
for skill development. In this case, if the organization implementing supervising-
organization-type employment for skill development that has received the
request is a client in Japan, the notice under paragraph (3) must be given by the



staffing provider in Japan, etc., that has received the notice under the first
sentence of this paragraph.
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(6) When the supervising and support organization receives a request under
paragraph (1), it must, as provided for in order of the competent ministries, give
notice of the name of the supervising-organization-type skill development
employee who has made the request and other particulars provided for in order
of the competent ministries to the Commissioner of the Immigration Services
Agency and the Minister of Health, Labour and Welfare without delay, as well as
to the organization implementing supervising-organization-type employment for
skill development that provides employment for skill development for the
supervising-organization-type skill development employee.
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(7) When the supervising and support organization receives a notice under
paragraph (3), it must, as provided for in order of the competent ministries,
notify the name of the supervising-organization-type skill development employee
who has made the request under paragraph (1) and other particulars provided for
in order of the competent ministries to the Commissioner of the Immigration
Services Agency and the Minister of Health, Labour and Welfare without delay.

(FMEE R 7 B 1 & 2 H AR D2 B

(Acceptance of Request, etc., by the Employment-for-Skill-Development
Organization)
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Article 8-3 (1) The Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare may entrust the administrative affairs
relating to acceptance of the request under paragraph (1) of the preceding Article
and acceptance of the notification under paragraphs (2), (6) and (7) of the
preceding Articleto the Employment-for-Skill-Development Organization
(hereinafter referred to as the "ESDO" in this Chapter).

2 HAEEREERTREE LK OEATEREDFTIEOEIZ L0 B H 36
DZITBRDLEFZTHOED & ET, AEE —HOBEIZ X 2B IIFRSEE ZH, H



REA L IZELHOBEICLDmHEZ LE S ET2FIE. ZNOOHEICHDL
TS L., ZNOOHEICL IR H T EEE LT b2,

(2) When the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare entrust the administrative affairs
relating to acceptance of the request or notification to the ESDO, a person who
seeks to make a request under paragraph (1) of the preceding Article or submit a
notification under either of paragraphs (2), (6) and (7) of the same Article must,
notwithstanding these provisions, make the request or submit the notification
under these provisions to the ESDO.
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(3) If the ESDO has accepted the request or notification under the preceding
paragraph, it must report to the Commissioner of the Immigration Services
Agency and the Minister of Health, Labour and Welfare to that effect.
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(4) If the Commissioner of the Immigration Services Agency and the Minister
of Health, Labour and Welfare seek to entrust the administrative affairs relating
to acceptance of the request or notification under paragraph (1)to the ESDO, or
are to cease entrusting the administrative affairs relating to the acceptance of
request or notification to the ESDO, they must issue public notice to that effect.
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(Communication and Coordination When a Skill Development Employee
Requests a Change of Implementing Organization for Employment for Skill
Development)
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Article 8-4 (1) When the Commissioner of the Immigration Services Agency and
the Minister of Health, Labour and Welfare have accepted the request under
Article 8-2, paragraph (1), they are to give notice to that effect to the persons
specified in the following items opposite to the category stated in each of these
items, as provided for in order of the competent ministries.
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(1) When they have accepted the request from an individual-enterprise-type
skill development employee: the organization implementing individual-
enterprise-type employment for skill development that provides individual-



enterprise-type employment for skill development for the individual-enterprise-
type skill development employee.
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(i1) When they have accepted the request from a supervising-organization-type
skill development employee: the organization implementing supervising-
organization-type employment for skill development that provides supervising-
organization-type employment for skill development for the supervising-
organization-type skill development employee and the supervising and support
organization from which the organization implementing supervising-
organization-type employment for skill development receives supervision and
support.
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(2) When the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare have acceped the request under Article
8-2, paragraph (1) or the notification under either of paragraphs (2), (6) and (7) of
the same Article, they are to give the ESDO notice to that effect, as provided for
in order of the competent ministries; provided, however, that this does not apply
when they have entrusted the administrative affairs relating to acceptance of the
request and notification to the ESDO pursuant to the provision of paragraph (1)
of the preceding Article.
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(3) When the ESDO receives the notice under the preceding paragraph, it must
respond to a request for consultation from the skill development employee and
provide the employee with necessary information, advice, employment
placement, or other assistance to enable the employee who has made the request
or submitted the notification to continue the employment for skill development
by becoming the subject of employment for skill development with another
implementing organization for employment for skill development or otherwise.
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(4) When the ESDO handles the administrative affairs relating to acceptance of
the request under Article 8-2, paragraph (1) and the notification under
paragraphs (2), (6) and (7) of the same Article, for the purpose of application of
the provisions of paragraph (1) and the preceding paragraph, the phrase "the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare" in paragraph (1) is to be replaced with "the ESDO," and
"When the ESDO receives the notice under the preceding paragraph" is to be
replaced with "When the ESDO acceptsreceives the request under Article 8-2,
paragraph (1) or the notification under either of paragraphs (2), (6) or (7) of the
same Article."
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(5) When the supervising and support organization receives the request under
Article 8-2, paragraph (1) or the notice under paragraph (3) of the same Article
or paragraph (1) of this Article (including as applied mutatis mutandis pursuant
to the provision of the preceding paragraph following the deemed replacement of
terms), it must make communication and coordination with another
implementing organization, supervising and support organization, or other
relevant persons, provide employment placement, or take other necessary
measures to enable the supervising-organization-type skill development
employee who has made the request or submitted the notice to continue the
employment for skill development by becoming the subject of employment for
skill development with another implementing organization for employment for
skill development or otherwise.
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(Accreditation of a New Employment-for-Skill-Development Plan)
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Article 8-5 (1) A individual or corporation in Japan that seeks to newly provide
employment for skill development for the skill development employee who has
made the request under Article 8-2, paragraph (1) may, as provided for in order of



the competent ministries, prepare a new employment-for-skill-development plan
for that skill development employee, submit it to the Commaissioner of the
Immigration Services Agency and the Minister of Health, Labour and Welfare,
and receive accreditation to the effect that the plan is appropriate. In this case,
the provision of Article 8, paragraph (2) applies mutatis mutandis.
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(2) In the preceding paragraph, the employment-for-skill-development plan
must include the particulars stated below:
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(1) the name and address of a person who submits an application for
accreditation under the preceding paragraph, and in the case of a corporation,
the name of its representative;
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(ii) the particulars stated in the items (excluding item (1)) of Article 8,
paragraph (3);
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(iii) the name of the implementing organization for employment for skill
development that has provided employment for skill development for that skill
development employee (or, if that skill development employees has multiple
implementing organizations for employment for skill development because the
employee was previously the subject of the employment for skill development
under the employment-for-skill-development plans accredited under the
preceding paragraph or paragraph (1) of the following Article, the employee's
latest implementing organization for employment for skill development);
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(iv) the period during which the implementing organization for employment for
skill development set forth in the preceding item has provided employment for
skill development for that skill development employee;
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(v) A total of the periods during which that skill development employee has
been the subject of employment for skill development (limited to the one in which



the skills required for the duties to engage the employee and the employment-
for-skill-development industrial fields related to those skills are the same as
those specified in the previous accredited employment-for-skill-development plan
(meaning the accredited employment-for-skill-development plan provided for in
Article 11, paragraph (1); the same applies in paragraph (2), item (iv) of the
following Article, Article 9-2, item (iii), and Article 9-3)).
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(3) The provisions of Article 8, paragraphs (4) through (6) apply mutatis
mutandis to the application for accreditation under paragraph (1). In this case,
the phrase "the items of Article 9, paragraph (1) (or, in the case of paragraph (2)
of this Article, the items of Article 9, paragraph (2))" in paragraph (4) of the same
Article 1s deemed to be replaced with "the items of Article 9-2."

(B Rsk 77 3878 2 B 18 S AV AME NS O 72 72 B Rt 577 5 HE O 78 7E)

(Accreditation of a New Employment-for-Skill-Development Plan for Foreign
National, etc., Whose Accreditation of Employment for Skill Development Was
Revoked)

FINEDNR B KB HIIBET DRI RENFE HARE —HOREIZLY
BOWEINTZ & XIIABENERE — O _OROERRY ODIEHEKRER T HH5 T <
ol Z LICK D BRET OB TR s T ANEANE R E LT ICHE USRS 217
DELD ETIOIRMOMBMAITIENT., FBEEATTEDD E ALY, HToIT Y%t
EANZBRELT ORG LT 5FR TR AER L. ZnE HAEERERTRE LY
JEAGBREIZRHE LT, ZOFMBTFHENEY THLEORELZITHILENTE
D, ZOHHEIZEWTUL, BASKE _HOBEEERT 5,

Article 8-6 (1) A individual or corporation in Japan that seeks to newly provide
employment for skill development for the skill development employee who is no
longer the subject of employment for skill development because the accreditation
of employment for skill development referred to in Article 11, paragraph (1) was
revoked pursuant to the provision of Article 16, paragraph (1) or the employee no
longer has the employment-for-skill-development status of residence in the table
of the Appended Table I (2) of the Immigration Control Act may prepare a new
employment-for-skill-development plan for that foreign national, submit it to the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare, and receive accreditation to the effect that the plan is
appropriate, as provided for in order of the competent ministries. In this case,
the provision of Article 8, paragraph (2) applies mutatis mutandis.

2 HIAOHBEIZBWT, FAURTEIEICIE, RICHIT2FHLLH L2 TNIE RS
AN

(2) In the preceding paragraph, the employment-for-skill-development plan
must include the particulars stated below:



— AEOREDOHFEEZ T 58 O KL IA PR MEFNIE IZIEANICH > T, 20
REEHEDRA

(1) the name and address of a person who submits an application for
accreditation under the preceding paragraph, and in the case of a corporation,
the name of its representative;
= OBNAREEHAE B—mak, ) BT FEH

(i1) the particulars stated in the items (excluding item (i)) of Article 8,
paragraph (3);

= UAEANERSGE L TCERBL 2T OE W B AU ST FEi (CYRZAMNE AN
wET Hﬁ%’%*%ﬁﬂ&iﬁuiﬁ@m TE % 52T T2 B ok 97 BN 5L < B ROt 97 D x4 & 7260
TWeZ LI K0 BRE i E DD D & &%, ZOEEOE Y FiiE) O
4 X134 i

(iii) the name of the implementing organization for employment for skill
development that has provided employment for skill development for that foreign
national (or, if that foreign national has multiple implementing organizations
because that foreign national was previously the subject of the employment for
skill development under the employment-for-skill-development plans accredited
under paragraph (1) of the preceding Article or the preceding paragraph, that
foreign national's latest implementing organization for employment for skill
development);

O YEZAANE AR BREEY (EFSEL2EBICB W TET DEEL Y EEREDET
%A LT FEXE T B BERTOREB B TEIEICED b T\ e b D & ZNENF—T
HDHLDITIRD, ) ORHGRLL> TWHIMOEGH

(iv) a total of the periods during which that foreign national has been the
subject of employment for skill development (limited to the one in which the
skills required for the duties to engage that foreign national and the
employment-for-skill-development industrial fields related to those skills are the
same as those specified in the previous accredited employment-for-skill-
development plan); and

f WRICHET HHEIH

(v) the particulars stated below:

A HEHNEADAET O HE L 72EE CHEAEADANEES ZHAREE —HOH

WL DBAEOH 2% T TWehs (NEES HAREO B —HLE - +/\%
@—”N HOKEIZ X Y% &% 7‘7‘&60)&?%&5%6%6\%5@ ) IZdH-oT
T, HZHEIC XD ARHSNCH 2 IS E LI AT O R RIS EICR T 2 HEO S
FICRD, ) OFE

(a) whether that foreign national has actually departed from Japan (or, if the
foreign national was permitted to reenter Japan pursuant to the provisions of
Article 26, paragraph (1) of the Immigration Control Act (including the case
where the foreign national is deemed to have been granted the permission under
Article 26-2, paragraph (1) or Article 26-3, paragraph (1), limited to the actual



departure in the case where the permission ceased to be effective while the
foreign national was outside of Japan as a result of the departure);

2 MEZANE AN M E ORI E U Oxf 5 & g > TW e I o4 5
(b) a total of the periods during which that foreign national was the subject of
employment for skill development before the departure; and
N HEANE A R E ORIZHE RS DOXG L I o T EEO A
(c) whether that foreign national has actually become the subject of
employment for skill development after the departure.

3 FHNFHEMNENOENREE TOREIT., FHOBEDOHFFIZOWTHEMNT S,
ZOHGAEITBWT, REHBMNES HELEE—HEA T (ZORE _HOLRIZH-T
X, BILERE “HA ) CHETL2FH] EHhoDlE, [BEo=8528T 55 H

(AR LEFEICHLY T 25610 - TE, RKRFE 5 M OFHE 5280 5 HEHIE NS
FRCTELEICHET 2FIE) | EHARZDLIBDET D,

(3) The provisions of Article 8, paragraphs (4) through (6) apply mutatis
mutandis to the application for accreditation under paragraph (1). In this case,
the phrase "the particulars stated in the items of Article 9, paragraph (1) (or, in
the case of paragraph (2) of this Article, the items of Article 9, paragraph (2))" in
paragraph (4) of the same Article is deemed to be replaced with "the particulars
stated in the items of Article 9-3 (or, in the case of the proviso of the same
Article, the particulars stated in the items (i) and (ii) of the same Article and the
circumstances provided for in the proviso of the same Article)."

(FRIE O H 1)

(Criteria for Accreditation)

FiLg HAETEREEHRTEELXOEATEHREIL HNEE-HOREDOHGENH
eyt (FEOBEZ =T X5 &3 2B R0k 7 512 578 & JRiE % B R E ot 77 247
PELLOTHLILEGER<, ) IZBWT, ZOFRMBITFHEIAR DK FONTNICH
HWAETOHHDTHLERDODLLEEIT, TOREEZTLHHDET 5,

Article 9 (1) When an application for accreditation as provided for in Article 8,
paragraph (1) has been made (excluding the case in which the employment -for-
skill-development plan to be accredited under the same paragraph is intended for
supervising-organization-type employment for skill development through worker
dispatch, etc.), and the Commissioner of the Immigration Services Agency and
the Minister of Health, Labour and Welfare find that it conforms to all of the
following items, they are to accredit the employment-for-skill-development plan:
— WEIEIEBIIBVWTHETLIHBOBRT O 0BENERRTEEST THLZ L,
(1) the fields of skills required for the duties to be conducted are the employment-
for-skill-development industrial fields;

O WEEIELER. UMEFICRBWTET SRR, AARGEDRES)E OO B R D
HIER WAL LTED DHHN, B OXICE L TEBEN TED D HEHEITHE
ALTNDHZ L,

(i1) the duties to be conducted, skills required for those duties, Japanese



language proficiency, or other particulars specified as employment-for-skill-
development goals and contents conform to the criteria provided for in order of
the competent ministries opposite to the category of employment for skill
development;

= BT OHBEN ZFELUNTHD Z L,

(iii) the period of employment for skill development is a maximum of three years;
MU BRELYT 24 T3 2 £ TS, BREITAENMER L - Biie X OB Rt 74 E A O
AAGEORES DR 2 FHE T TED LDRHICEBE T TED L HIEICLVITH 2 &,
(iv) the evaluation of the skills acquired by the skill development employee and
the Japanese language proficiency of the skill development employee are to be
conducted at the time and in the manner provided for in order of the competent
ministries before the completion of the employment for skill development;

T BRI 21T D IRHI K OV FEFT ORI S EHE T TED L EREITHEA L TWD
ZE,

(v) the system for providing employment for skill development and the equipment
of the places of business where it is to be provided conform to the criteria
provided for in order of the competent ministries;

NOBRBETETOELREERI LI, EBEERTTEDD & ZAITLY BRUILY D Efi
T2 BRMENBLE SN TWDH T &,

(vi) a person responsible for implementation of the employment for skill
development has been appointed at each place of business where the employment
for skill development is to be provided, as provided for in order of the competent
ministries;

t BB IS O TH LA L, HMAE Rk 57 M E 1 k3 5 B E
R ST D FEREZ BT D EAEOKRHIN EFE T TED L EEIZHEHEG L TWNDHZ &,

(vii) in the case of individual-enterprise-type employment for skill development,
the system for conducting audit into the organization implementing individual-
enterprise-type employment for skill development with regard to implementation
of individual-enterprise-type employment for skill development conforms to the
criteria provided for in order of the competent ministries;

N BB REE T ICR D b DO THLGE X, HEEE . BT FH B OERIZ DWW T
B AZZ BRI L 2B E =T H 2 &,

(viii) in the case of supervising-organization-type employment for skill
development, the applicant receives supervision and support from the
supervising and support organization from which the applicant received guidance
on preparation of the employment-for-skill-development plan;

Ju o B RO TTSNE NI KT 2 WmE O RN B AR NI UREEB ICEE T D56 OB 0% &
A% ETH D Z &2 OMERBETHAEANOREN EBE S TED D EHEICHA LT
HZ k.,

(ix) the amount of remuneration paid to a skill development employee is
equivalent to or greater than the amount of remuneration paid to a Japanese



national for the duties, and other terms of treatment of the skill development
employees conform to the criteria provided for in order of the competent
ministries;

+ HEEE D E AU ST OB W TR I 0 B Rt 974 ME S B Rt 77 217 o
LA, TOENEBETTED LR EZBARN &,

(x) if the applicant provides employment for skill development to multiple skill
development employees at a time during the employment-for-skill-development
period, the number of those employees does not exceed that provided for in order
of the competent ministries; and

+— SEOEHERE (BERERT OMNRE LRSI LT DIE NS OEHAE
R 57 VAR B 2RIk D HA A 2 S UNC AR OB AR RICI D IS M TEHH L L
TEBETCTEDDLIEMHICHETHHDE NI, UFZOE, E+-4FFE _HELY
KOHE A+ HEE—HFERNZITBNTHL, ) 2OOBRELZTIZAENCIRD S D
ThH%EE, YiMEADE MBI S > T2 B H OB BRUEITIMNE N O RED
BRPOEIER DL LTEBET TEDLAEICHA L TWVD Z &,

(xi) if the plan relates to a foreign national intermediated by a foreign sending
organization (meaning a person that satisfies the requirements as provided for in
order of the competent ministries as a person who is allowed to appropriately
intermediate job applications for supervising-organization-type employment for
skill development from foreign nationals who seek to become the subject of
supervising-organization-type employment for skill development to a supervising
and support organization; hereinafter the same applies in this item, Article 23,
paragraph (2), item (v), and Article 25, paragraph (1), item (vi)), the amount paid
to the sending organization by that foreign national conforms to the criteria
provided for in order of the competent ministries as appropriate from the
viewpoint of protecting skill development employees.

2 HAEEEEHRTREELOEATBREIL HN\EE-HOBEOHENH -7
ity (FHEOFRE Z 2T & 5 &9 2 F Rk 77 51 23 57 8 JRiE %5 8 PR 5 plisk 77 2170
ELbDOTHLIHEICRD, ) IZBWT, ZOFRUEITEHEIANIR D75 DWW b 1
BTHHLDOTHLERODLEIL, ZOREEZTLHHDLET D,

(2) When an application for accreditation as provided for in Article 8,
paragraph (1) has been made (limited to the case in which the employment-for-
skill-development plan to be accredited under the same paragraph is intended for
supervising-organization-type employment for skill development through worker
dispatch, etc.), and the Commissioner of the Immigration Services Agency and
the Minister of Health, Labour and Welfare find that it conforms to all of the
following items, they are to accredit the employment-for-skill- development plan:

— HHAB SN LENSET, BEAE, FNT, FLEAPEF—FONTRIZYH
FZUT L L,

(i) the plan falls under all of items (ii) through (iv), item (vi), item (viii), item
(ix) and item (xi) of the preceding paragraph;



T WEFERSELEFBICBWTET DEGED R T 5 3B N 7B A URIE B Uk 57 PEZE Sy
BThodl kb,

(i) the fields of skills required for the duties to be conducted are the
employment-for-skill-development industrial fields through worker dispatch, etc.;

= EBIHEFESIEDLWVTHOFEEFIZIB VTS F— O 5 @h3E IRE % B Rk 77 #E ¥ 5
IR T OHEEEZETHIEBIINEIEL L L LTWVD Z EZOMBERREET ONEN
AIOIRIBICFEFER ORI DOIREILLLF L TERBE T ZITHoEL 2 IOV TEH
FSCEE 57 0D 36 1E 70 FE fifi Y OVE Bt 7 AME N DIREDBLR D O SER b D L L TERE
BTEDDLEMEICHEE L TNDZ L,

(iii) any places of business which employ the foreign national undertake to
engage the foreign national in the duties requiring the skills in the same
employment-for-skill-development industrial fields through worker dispatch, etc.,
and other details of employment for skill development conform to the criteria
provided for in order of the competent ministries as those that will not hinder the
employment for skill development jointly provided by a staffing provider in
Japan, etc., and a client in Japan from the viewpoint of the proper
implementation of employment for skill development and the protection of skill
development employees;

WU FRER ST 21T o8 IR & OV 2E 7T OB S AR A DO YRIE o F 1% K IR DYk
BREIZLICENTNEFE ST TED L EBEIZHEHE L TWVD I L,

(iv) the system for providing employment for skill development and the
equipment of the places of business where it will be provided conform to the
criteria provided for in order of the competent ministries at each of a staffing
provider in Japan, etc., and a client in Japan;

T AOIRETHFETFEOBFTRRITICET 2EE 21T 0 FE (BT 217hbt
LHEEF AR, ) TEIT, EBEATTEDD &AL Bty O EhalcBd 5%
EEPBESNLTVD Z L,

(v) a person responsible for implementation of the employment for skill
development has been appointed at each place of business that conducts the
duties relating to employment for skill development of a staffing provider in
Japan, etc. (excluding the place of business providing employment for skill
development), as provided for in order of the competent ministries; and

N HEEE R E RS DI B TRIRHICHEE O F Rt 7S E T B Uk 97 2170
o5 E1E. EOENP BT 21T oW 2 A OYRIE T H3E EF OB O K&K AR
DIREBEHROBEBOBRBAEME L CTEBE DT TEDLIHEBA 2N &,

(vi) if the applicant provides employment for skill development to multiple skill
development employees at a time during the employment-for-skill development
period, the number of those employees does not exceed the number provided for in
order of the competent ministries in light of the total number of employees of a
staffing provider in Japan, etc., providing employment for skill development and
the total number of employees of a client in Japan.



(F I\ DI — HOFRIE D K HE)
(Accreditation Criteria under Article 8-5, paragraph (1))
EhEOZ HAEEREHTREEXNEATBREL, FNFORLE -HOREDH
R HSTHBICBN T, ZOFHBLTFHRAROEZONTIICHEAETHHDTH
HERDDHEXE, ZOREETHHLDOLET D,
Article 9-2 When an application for accreditation as provided for in in Article 8-5,
paragraph (1) has been made, and the Commissioner of the Immigration Services
Agency and the Minister of Health, Labour and Welfare find that the applied
employment-for-skill-development plan conforms to all of the following items,
they are to accredit that plan:
— HIRF—HS S (F=2FAOE++—52kR<, ) GENAFOLE-HIZBWTHEH
5 H R OB A I o T, HIAE A S (BB bh-> L, FMAH
F=m ROE+— IR ER<, ) ) OVWTHIZHEETDH I &,
(i) the plan conforms to all of the items (excluding items (ii1) and (xi)) of
paragraph (1) of the preceding Article (or, in the case of Article 8, paragraph (2)
as applied mutatis mutandis pursuant to Article 8-5, paragraph (1), the items
(or, in the case of item (i), excluding the parts relating to paragraph (1), items
(ii1) and (xi) of the same Article) of paragraph (2) of the preceding Article);
= BREGEE OWIRIA, HNKOIE "W s OMIF L EE LT =FURN GE—%
F—HOBEIZ LD BT OMHPER SN TWDGEITH > TiX, HFELN) TH
HZ &,
(ii) the aggregate employment-for-skill-development period is a maximum of
three years (or, when the employment-for-skill-development period is extended
pursuant to the provision of Article 11, paragraph (1), a maximum of four years),
including the period set forth in Article 8-5, paragraph (2), item (v);
= WHEIELIEBIIBWTET LA EEERED R T 5 B Rt J7 PEZE S B 25 1ERT
DREBRBEFHBEIZED LN TWELDEZENENR—THD I &,
(iii) the skills required for the duties to be conducted and the employment-for-
skill-development industrial fields related to those skills are the same as those
specified in the previous accredited employment-for-skill-development plan.
W ROAMPOBENAETONTICHEET DI L, 7272 L, YLHEEICIR D B RO/
EANZXGE L THIZICERR T ZTOED LI ONTEFADT TED LR 572
WHIFEDRH D LRBOOND XX, ZDORY Thw,
(iv) the plan conforms to all of the following (a) to (c); provided, however, that
this does not apply when it is found that there is an unavoidable circumstance as
provided for in order of the competent ministries for newly providing employment
for skill development for the skill development employees relevant to the
application.
A FINEOIE ZHEN S oMM A —ELLE TAELUT O N T F Uk 74 E A
WMEIEIEBONEELMREL TEBE N TEDLIHIMAHEL TWVWD T &,
(a) the period set forth in Article 8-5, paragraph (2), item (iv) exceeds the period



provided for in order of the competent ministries by one year or more but two
years or less, in consideration of the nature of duties conducted by the skill
development employee;
o FRGEEANEADMER LI HRE. B AU ITAELN O B AKREE DRE S % DAl E Ak 57 4
EADOBEROREICE L EHEE T TED ZEEITHE L TVWD Z L,
(b) the skills acquired by the skill development employee, and the Japanese
language proficiency and other development levels of the skill development
employee conform to the criteria provided for in order of the competent
ministries; and
N BT 2TOE L D & BB FE UG D FERIZEE T 5 IR, BRI I AE AN D
BRUZAR D B O AHEET) £ OO T Ak 57 %2 @8 B2 FE 95 72 DI L B FIHICEI L
TEBATTED D EREICHE L TWD Z L,
(c) a person who seeks to provide employment for skill development conforms to
the criteria provided for in order of the competent ministries in connection with
results of implementation of employment for skill development, financial
capacity of employment-for-skill-development costs and expenses, and other
particulars necessary for the proper implementation of employment for skill
development.

(5N LD RN —HDOTE D HHUE)
(Accreditation Criteria under Article 8-6, paragraph (1))
LD = HAEEREHRTREREKONEEATHREIL, FHN\NFORNE -HOREDH
R HSTHEITB T, ZOFRBITEIRARDOE ZDONTAICHEAET LD TH
LEROLEET. FORBELTHODOELET D, 2L, REKHE HELTA DFEEN
HY ., FEeroBMR “FLeB2 T, RENOERERZVEEICENT, EHTORET
FCBE 55 BRI E O H AL TV H B & [l — TR W RE 2 B9 5 35 UFAERT O FEE B Ak
FIEHENZE O BT\ B RBE T FEE 3 B & [Rl— TR WE BBE 7 BE R BP I BT 5 FLhE
EETLEBINEIELZLIZONTEBENT CTED IR EZERVWHEELH D LR
oL EXIT, FBoFICHEHATHIEEZELR,
Article 9-3 When an application for accreditation as provided for in Article 8-6,
paragraph (1) has been made, and the Commissioner of the Immigration Services
Agency and the Minister of Health, Labour and Welfare find that the applied
employment-for-skill-development plan conforms to all of the following items,
they are to accredit that plan; provided, however, that when an unavoidable
circumstance provided for in order of the competent ministries is found for
engaging the skill development employee in the duties requiring skills that are
not the same as those specified in the previous accredited employment-for-skill-
development plan or the operations requiring skills in the employment-for-skill-
development industrial fields that are not the same as the employment-for-skill-
development industrial fields specified in the previous accredited employment-
for-skill-development plan when the fact referred to in paragraph (2), item (v),
subitem (a) of the same Article is found, the period referred to in subitem (b) of



the same item does not exceed two years, and the fact referred to in subitem (c)
of the same item is not found, the plan is not required to conform to item (iii).
— PBARE-HLS FE=Sx2R<, ) ENFORNFE-HITBWTERTLHE/NSE
B HOLGAEITH - TE, BILERE _HS T (B—Flho UL, AERE-HE ="
BHEEER<S, ) ) ODVWTHITHREETDH I &,
(i) the plan conforms to all of the items (excluding item (iii)) of Article 9,
paragraph (1) (or, in the case of Article 8, paragraph (2) as applied mutatis
mutandis pursuant to Article 8-6, paragraph (1), the items of Article 9,
paragraph (2) (or, in the case of item (i), excluding the parts relating to
paragraph (1), item (iii) of the same Article);
= BRGERT OWIRIA . BBANKRONRGE BN S OHH LEE LT =FUW (B4
B—HOBUEIZ LY BB OWMPER SN TV L5EICH > T, UELRN) Th
HT k.,
(ii) the aggregate employment-for-skill-development period is a maximum of
three years (or, when the employment-for-skill-development period is extended
pursuant to the provision of Article 11, paragraph (1), a maximum of four years),
including the period set forth in Article 8-6, paragraph (2), item (iv);
= ROAKRBEONTRICHEET D Z &,
(iii) the plan conforms to both of the following (a) and (b);
A PEFEIEILIEBIZBOTET DR UYL ERE D IR 3 5 B R 57 7E 3 57 B 3 ERT
DOREB M FEIZED SN TW=b D EZNEFNR—THDH I L,
(a) the skills required for the duties to be conducted and the employment-for-
skill-development industrial fields related to those skills are the same as those
specified in the previous accredited employment-for-skill-development plan; and
7 YEHFEICR DB O GE TR R o TAEANEXIR E L THIZICE RS %
ITOEDLZLICOVWTEBEAT TEDLIROEB/RVWEENRH L LEBOOLNDL T &,
(b) it is found that there is an unavoidable circumstance as provided for in order
of the competent ministries for newly providing employment for skill
development for foreign national relevant to the applicant who is no longer the
subject of employment for skill development.

(FATE D K& HH)
(Reasons for Not Qualifying for Accreditation)
Ttk WROFEZONTANICHEETLEIEL. BNEKE—H, FNFOLE -HLOH
NEDORE-HORBEEZITH I ENTER,
Article 10 (1) If a person falls under any of the following items, that person is not
able to obtain the accreditation set forth under Article 8, paragraph (1); Article
8-5, paragraph (1), and Article 8-6, paragraph (1):
— WEJHLL EOICAE i, ZOFITERDY | IFHTEZIT 2 2 L3>
TANLEE L THAELZRE L WE
(i) a person who has been sentenced to imprisonment or a heavier punishment,
and for whom five years have not yet passed since the completion of the sentence



or since the day on which the person ceased to be subject to the execution of the
sentence;
= ZoEROMEET OMEAER L ZEEICET SEROME (BN SICHET S
HEZBRLS, ) THOoTHEHATEDDILOXIIINGDOHEICESIS MEOHREIC K
V. El@eDOMIAELN, TOBITZKRDY , ITPITE2Z T 52 LB ko A
SRR L CTHAEZ K LRNE
(ii) a person subject to a fine under the provisions of this Act, the provisions of
other laws specified by Cabinet Order relating to immigration or labor (excluding
the provisions prescribed in item (iv)), or any order under these provisions, if five
years have not yet passed since the completion of the sentence or since the date
on which the person ceased to be subject to the sentence;
= BOMBIZX D2 TRU T AHOIFEICET 5EE CER=FERBEES)
E (FEBLHSE GBETITRDEMICRD, ) ROFEE+_FROBRELRS, ) ITX
0. XAIHE (S HEEEEN - T5) B\l B oEmAREk. B oENEK H
THEHNEO T B EH A TRFELLIEE AN EROFRES L T BRIITAENEN
BT 2 (KE+RFEEEEANTHE) OF2L LI Licky, SIE&oRicit s
. ZORBITEK DY, XIFPITE2ZIT 52 e ho - A bEAE L THEZ KR
L72pnE
(iii) a person subject to a fine under the provisions of the Act on Prevention of
Unjust Acts by Organized Crime Group Members (Act No. 77 of 1991)(excluding
the provisions of Article 50 (limited to the part related item (ii)) and Article 52 of
the same Act), or subject to a fine for having committed an offence under Article
204, Article 206, Article 208, Article 208-2, Article 222, or Article 247 of the
Penal Code(Act No. 45 of 1907) or the Act on Punishment of Physical Violence
and Other Related Matters (Act No. 60 of 1926), if five years have not yet passed
since the completion of the sentence or since the date on which the person ceased
to be subject to the sentence;
M fERERRE (RIE+—FE#REB L) FomN\E B_m =50 LITE
“EUEEE mERBRE (BREUEEEEE T =5) Ba AL Baht
LG LITEEANHRE—H, FEE KEMERRE (W ZFEEREL+H5)
I — SR BE L <UFBB L IHERE —H (RNEBL+— RO E IR D E IR
Do ) JBAESEGRRE (MM HUFEEREE HI5) BE & BFE 5RO AL
IEFEHEEMEE—H (FEFE _RXXTIBE RO _OBEIR LIRS, ) o 97
MEVEREBR O CRGUBF O U 1T BE - 2 i (IR DU - DUAREIEARES N+ U 5) 2 DU 475 SR i Bt
F L <UEHEMNEE—H (REENHASERFIBROBUEIRDE IR D, ) UTEM
PRiRiE (A TUEEE E +85) BN =58 LUIENARFE (REEN+ =
FOHEIRDESICRD, ) OBEICEY ., EIE&OICLE L, ZOHITE KD
D, FPIT22 T N ol BN LEAE L THEZ R LR WE
(iv) a person subject to a fine under the provisions of Article 208, Article 213-2,
or Article 214, paragraph (1) of the Health Insurance Act (Act No. 70 of 1922),
Article 156, Article 159, or Article 160, paragraph (1) of the Mariners Insurance



Act (Act No. 73 of 1939), the first sentence of Article 51 or Article 54, paragraph
(1) (limited to the part related to the first sentence of Article 51) of the Workers
Accident Compensation Insurance Act (Act No. 50 of 1947), Article 102, Article
103-2, or Article 104, paragraph (1) (limited to the part related to the first
sentence of Article 102 or Article 103-2) of the Welfare Pension Insurance Act
(Act No. 115 of 1954), the first sentence of Article 46 or Article 48, paragraph (1)
(Ilimited to the part related to the first sentence of Article 46) of the Act
Concerning the Collection of Premiums on Labor Insurance (Act No. 84 of 1969),
or Article 83 or Article 86 (limited to the part related to the first sentence of
Article 83) of the Employment Insurance Act (Act No. 116 0f1974), if five years
have not yet passed since the completion of the sentence or since the date on
which the person ceased to be subject to the sentence;

T DEOKEICIY BERBETERE E L TCORBER-T N TERNELLTE
BEDTTEDDHD

(v) a person provided for in order of a competent ministry as a person who is
unable to properly perform the responsibilities as an organization implementing
employment for skill development due to a physical or mental disorder;

N BRPE TR BR AR DIRTE & 2 TIEMEZ SRV

(vi) a person that has received an order to commence bankruptcy proceedings and
has yet to have their rights restored;

t EHFARB-HOREIC LV REE HICHET 2FMRBL T EL RV HI ., Y
ZHIE L O A2 SEE L TR Z R LnE (BERRIEANE U I X778 IRE
B 2T O TWeE Th > T, HEBH L OSSO E & 7> o FHEIZ
BMLTEHEZADPA L TV EBREOAELOREZEB L TIOFIHE LN &L
HZEMHMETHLLERDOENDELDE L TEEETTEDDLDOEERL, )

(vii) a person whose accreditation of employment for skill development under
paragraph (1) of the following Article was revoked under the provisions of Article
16, paragraph (1) and for whom five years have not yet passed since the date of
revocation (excluding a person who has provided the employment for skill
development at a corporation with a close relationship or the supervising-
organization-type employment for skill development through worker dispatch,
etc., and is provided for in order of the competent ministries as reasonable to
hold that the person does not fall under this item in consideration of whether and
how much the person is responsible for the fact constituting the reason for the
revocation);
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(viii) if an organization whose accreditation of employment for skill development
referred to in paragraph (1) of the following Article was revoked pursuant to the
provisions of Article 16, paragraph (1) is a corporation (if the accreditation of
employment for skill development was revoked under the provisions of Article 16,
paragraph (1), item (iii), this is limited to when the corporation falls under a
person prescribed in item (ii) or (iv)), a person who was actually the officer
(meaning members, directors, executive officers or any other equivalent persons
executing business, including consultants, advisers, or any other persons who,
irrespective of their title, are found to have the power of control that is
equivalent to or greater than members, directors, executive officers or other
equivalent persons executing business over the corporation; the same applies in
item (xii); Article 25, paragraph (1), item (v); Article 26, item (v); and Article 39,
paragraph (5)) of the corporation at the time of the occurrence of the event that
caused the corporation to be subject to the revocation, and for whom five years
have not yet passed since the date of the revocation (excluding a person who has
provided the employment for skill development at a corporation with a close
relationship or the supervising-organization-type employment for skill
development through worker dispatch, etc., and is provided for in order of the
competent ministries as reasonable to hold that the person does not fall under
this item in consideration of whether and how much the person is responsible for
the fact constituting the reason for the revocation);
U MAEIZT T 2RI LA EXTE LAY 21T %2 LICHE P DEREAE L
TIAFEZ R L7V
(ix) a person for whom five years have not yet passed since the day on which the
person has committed a wrongful or significantly unjust act with regard to the
laws or regulations related to immigration or labor;
+ BIHBIZ X 2N Y472 ORIEFICET 2ERE ZRE AN ZICHET 2% IHE
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(x) a person that is a member of an organized crime group as prescribed in
Article 2, item (vi) of the Act on Prevention of Unjust Acts by Organized Crime
Group Members(hereinafter referred to as "organized crime group member" in
this item); or who was a member of the organized crime group if five years have
not yet passed since that person ceased to be that member (those persons are



referred to as "organized crime group member, etc." in item (xiii) of this Article
and Article 26, item (vi));
+— EEICEALMER LR —OITARNZH LRV RREERE TH - T, TOEERH
ARHIE B NIRBEONT AL TDHHO
(xi) a minor who does not possess the same capacity to act as an adult with
regard to business, and whose legisrative representative falls under any of the
preceding items or the following item;
+= EATH- T, TOHEED D BITHIZEZOWTNUMNIEYETL2ERH DD
(xii) a corporation in which one of its officers falls under any of the preceding
items; or
+= BROMBENRZOFEEEHZ AT HE
(xiil) a person whose business activities are controlled by a member of an
organized crime group, etc.

(B Rlsk 57 7 D 28 5)
(Changes to Employment-for-Skill-Development Plans)
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Article 11 (1) When an implementing organization for employment for skill
development seeks to make changes (excluding minor changes provided for in
order of the competent ministries) to any particulars stated in the employment-
for-skill-development plan accredited under Article 8, paragraph (1); Article 8-5,
paragraph (1); or Article 8-6, paragraph (1) (including an accreditation of the
change under the provision of this paragraph; hereinafter referred to as
"accreditation of employment for skill development") (hereinafter referred to as
"accredited employment-for-skill-development plan") under the items (excluding
item (v)) of Article 8, paragraph (3); Article 8-5, paragraph (2), items (i) and (i)
(excluding the parts related to Article 8, paragraph (3), item (v)); or Article 8-6,
paragraph (2), items (i) and (ii) (excluding the parts related to Article 8,
paragraph (3), item (v)), it must receive accreditation from the Commissioner of
the Immigration Services Agency and the Minister of Health, Labour and
Welfare. In this case, when the employment for skill development provided by
the implementing organization for employment for skill development is the
employment for skill development at a corporation with a close relationship or



the supervising-organization-type employment for skill development through
worker dispatch, etc., all of the relevant implementing organizations must jointly
apply for the accreditation.
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(2) The provisions of Article 8, paragraphs (4) through (6) (including as applied
mutatis mutandis pursuant to Article 8-5, paragraph (3) and Article 8-6,
paragraph (3)) apply mutatis mutandis to the application for accreditation under
the preceding paragraph, and the provisions of Article 9 through the preceding
Article apply mutatis mutandis to the accreditation under the same paragraph,
respectively. In this case, the phrase "a maximum of three years" set forth in
Article 9, paragraph (1), item (iii) is deemed to be replaced with "a maximum of
three years (or, when it is provided for in order of the competent ministries as
there being reasonable grounds for extension of the employment-for-skill-
development period, a maximum of four years"; the term "an applicant" set forth
in items (viii) and (x) of the same paragraph, and paragraph (2), item (vi) of the
same Article is deemed to be replaced with "a person who applies for
accreditation under Article 11, paragraph (1)"; and the phrase "when the
employment-for-skill-development period is extended pursuant to the provision of
Article 11, paragraph 1" in Article 9-2, item (ii) and Article 9-3, item (ii) is
deemed to be replaced with "when it is provided for in order of the competent
ministries as there being reasonable grounds for extension of the employment-
for-skill-development period."

(Bt L2 X 2 3808 o FE )
(Accreditation by the ESDO)
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Article 12 (1) The Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare may entrust all or a part of the
administrative affairs relating to the accreditation of employment for skill
development (hereinafter referred to as "administrative affairs for accreditation"
in this Article, Article 14, paragraph (1), and Article 87, paragraph (1), item (i),



sub-item (c)) to the ESDO.

2 WMAEEEEHTRELOEAIEREZ, ATEOFEIC LV BEICEEFREBOR
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(2) If the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare entrust all or a part of the administrative affairs for
accreditation to the ESDO pursuant to the provisions of the preceding paragraph,
that Commissioner or Minister is not to perform the relevant administrative
affairs for accreditation that they entrusted in whole or in a part.
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(3) For the purpose of application of the provisions of Article 8, paragraphs (1)
and (2); Article 8-5, paragraph (1); Article 8-6, paragraph (1); Articles 9 through
9-3; and paragraph (1) of the preceding Article when the ESDO handles all or a
part of the administrative affairs for accreditation, the phrase "the Commissioner
of the Immigration Services Agency and the Minister of Health, Labour and
Welfare" in Article 8, paragraph (1) is to be replaced with "the ESDO (meaning
the organization provided for in Article 8-3, paragraph (1); the same applies in
the following paragraph),” and the phrase "the Commissioner of the Immigration
Services Agency and the Minister of Health, Labour and Welfare" in paragraph
(2) of the same Article; Article 8-5, paragraph (1); Article 8-6, paragraph (1);
Articles 9 through 9-3; and paragraph (1) of the preceding Article is to be
replaced with the "ESDO."

4 BT, BRLTRREERT oo L EiE. B, TR N AEEREHTRE
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(4) If the ESDO has issued the accreditation of employment for skill
development, it must inform the Commissioner of the Immigration Services
Agency and the Minister of Health, Labour and Welfare to that effect without
delay.
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(5) If the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare entrust all or a part of the administrative affairs for
accreditation to the ESDO pursuant to the provisions of paragraph (1), a person
who applies for accreditation of employment for skill development must pay the
fee prescribed in Article 8, paragraph (6) (including as applied mutatis mutandis



pursuant to Article 8-5, paragraph (3); Article 8-6, paragraph (3); and paragraph
(2) of the preceding Article) to the ESDO, as provided for in order of the
competent ministries.

6 AIEOBEIC LIS S FEEHT, O L T 5,

(6) Any fees paid to the ESDO pursuant to the provisions of the preceding
paragraph are considered as revenue of the ESDO.
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(7) If the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare have entrusted all or a part of the administrative
affairs of accreditation to the ESDO pursuant to the provisions of paragraph (1),
or if they are to cease entrusting all or a part of the administrative affairs of
accreditation that had been entrusted to the ESDO, they must give public notice
to that effect.

(FRIE DA IE & OFFBR)

(Suspension and Resumption of Accreditation)
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Article 12-2 (1) When finding under the field-specific operation policies that
human resources required in the individual employment-for-skill-development
industrial fields have been secured, the head of the relevant administrative
organ with jurisdiction over the individual employment-for-skill-development
industrial fields is to request the competent ministers to take measures to
temporarily suspend the accreditation of employment for skill development
(excluding that related to the skill development employee and the foreign
national who is no longer the subject of employment for skill development
because the accreditation of employment for skill development has been revoked
pursuant to the provision of Article 16, paragraph (1)).

2 FHEKREIL, BTHEOBREIZLDZROBZDH -7 & X%, SEHHEM K S X,
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(2) If a request pursuant to the provisions of the preceding paragraph has been
made, the competent ministers are to take measures to temporarily suspend the
accreditation under the same paragraph in accordance with the field-specific
operation policies.

3 HIHOBEIC LV ELOREN L GNZHEICBW T, Ykl E ot 77 ¥
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(3) When the measures to suspend have been taken pursuant to the provisions
of the preceding paragraph, and the head of the relevant administrative organ
with jurisdiction over the individual employment-for-skill-development industrial
fields finds a human resource shortage in the individual employment-for-skill-
development industrial fields under the field-specific operation policies, the head
may request the competent ministers to take measures to resume the
accreditation of employment for skill development.

4 EBKEIZ, ATEOBREICLLIRODD -T2 & E1X, oEHERG#HICEK S X,
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(4) If a request pursuant to the provisions of the preceding paragraph has been
made, the competent ministers may take measures to resume the accreditation
under the same paragraph in accordance with the field-specific operation
policies.

(o A U %)
(Collection of Reports)
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Article 13 (1) Within the extent necessary for enforcing the provisions of this
Chapter (excluding the following Section), the competent ministers may order a
current or former implementing organization for employment for skill
development (hereinafter referred to as "implementing organization for
employment for skill development, etc." in this paragraph and in paragraph (1) of
the following Article), a current or former supervising and support organization
(hereinafter referred to as "supervising and support organization, etc." in this
paragraph, paragraph (1) of the following Article, and Article 35, paragraph (1)),
or a current officer or employee of an implementing organization for employment
for skill development, etc., or supervising and support organization, etc.
(hereinafter referred to as "employee or officer" in this paragraph), or a former
employee or officer (hereinafter referred to as "employee or officer, etc." in this
paragraph and in paragraph (1) of the following Article) to make a report or



submit or present books and documents, or request the appearance of the
implementing organization for employment for skill development, etc., or
employee or officer, etc., or have officials of the competent ministries ask
questions to relevant persons or enter the premises of the places of business of
the implementing organization for employment for skill development, etc., or the
supervising and support organization, etc., or other sites related to the
employment for skill development to inspect their facilities, books, documents, or
other items.
2 FIEOBEIC L DEMUINEARELIT I HEICE VT, SZEBKREORE
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(2) In cases of questioning or on-site inspection under the provisions of the
preceding paragraph, the official of the competent ministry must carry an
identification card showing their official status and present it to the relevant
person upon request.
3 FHHOBEICKLHHERIZ, LEHEEDCTDICHED LN D LMRL TR b
W,
(3) The authority under the provisions of paragraph (1) must not be construed as
authorization for the purpose of a criminal investigation.

(B8 12 X 2 98 O i)
(Implementation of Administration Affairs by the ESDO)
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Article 14 (1) If the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare have entrusted all or part of the
administrative affairs of accreditation to the ESDO pursuant to the provisions of
Article 12, paragraph (1), they may have the ESDO perform the following
administrative affairs to the extent necessary to enforce the provisions of this
Section:
— BRI EME A U < OREE P SCHR B ST B o U T B AR R SR
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(1) administrative affairs requesting the implementing organization for
employment for skill development, etc., or the supervising and support
organization, etc., or employee or officer, etc., to make the necessary reports or
submit or present the necessary books and documents; and
= XOEZ LT, BREICKH L TEM S, IXEMIZHE RS EEEE L <X
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(ii) administrative affairs to have their officials ask questions to relevant persons
or conduct on-site inspections of the facilities, books, documents, or other items
of the implementing organization for employment for skill development, etc., or



the supervising and support organization, etc.
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(2) If the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare have the ESDO request the relevant person to make
a report or submit or to present books and documents, or have it conduct the
questioning or on-site inspection pursuant to the provisions of the preceding
paragraph, they are to indicate the necessary particulars to the ESDO and
instruct it to carry them out.
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(3) If the ESDO requests the relevant person to make a report or submit or
present books and documents or conducts the questioning or inspection as
prescribed in the provisions of paragraph (1) in accordance with the instructions
set forth under the preceding paragraph, it must report the results thereof to the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare.

(Y 5)

(Orders for Improvement)
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Article 15 (1) If the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare find that an implementing organization
for employment for skill development has not provided employment for skill
development in accordance with the accredited employment-for-skill-development
plan, or an implementing organization for employment for skill development is in
violation of the provisions of this Act or other laws related to immigration or
labor, or any order based on these provisions, and it is necessary to ensure the
proper implementation of employment for skill development, they may order the
implementing organization for employment for skill development to take
necessary measures to improve the situation by a set deadline.
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(2) If the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare have issued an order pursuant to the provisions of
the preceding paragraph, they must give public notice to that effect.



(FEE D HUHE L&)
(Revocation of Accreditation)
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Article 16 (1) The Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare may revoke the accreditation of
employment for skill development, when any of the following items applies:
— BRI FEE DNEE B RO G R ENCHE > THEMRBET 2T TV RN ER D L &
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(i) the Commissioner and the Minister find that the implementing organization
for employment for skill development has not provided employment for skill
development in accordance with the accredited employment-for-skill-development
plan;
= REB USRS LR — A A L AR DA BILED A5 XITEH
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(ii) the Commissioner and the Minister find that the accredited employment-for-
skill-development plan no longer conforms to any of the items of Article 9,
paragraph (1) or (2), the items of Article 9-2 or the items of Article 9-3;
= BRERTERE DB T RE TONT NN T LI L Lot b &,
(iii) the implementing organization for employment for skill development has
come to fall under one of the items of Article 10;
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(iv) the implementing organization for employment for skill development has
omitted giving a report or submitting or presenting books and documents under
Article 13, paragraph (1), has given a false report or submitted or presented false
books and documents, or has not given an answer or has given a false answer to
questions under the same paragraph, or refused, interfered with or evaded an
inspection under the same paragraph;
T B FUEE -HOBEIZ L VBT O EE L < ITIRES RO L < ITRR
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(v) the implementing organization for employment for skill development has
made a false report or submitted or presented false books and documents in
response to a request from the ESDO to make the report or submit or present
books and documents pursuant to the provisions of Article 14, paragraph (1), or
has given a false answer to questions asked by the ESDO's staff pursuant to the

provisions of the same paragraph;
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(vi) the implementing organization for employment for skill development has
violated the order prescribed under the provisions of paragraph (1) of the
preceding Article; or

2 MAEEEEHTRE K OEAIEREL, AIEOHEIC L D E U7 78E O BE
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(2) If the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare have revoked the accreditation of employment for
skill development pursuant to the provisions of the preceding paragraph, they
must issue public notice to that effect.

(FEhi D Jea H)

(Notification of Implementation)
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Article 17 (1) If an implementing organization for employment for skill
development has provided employment for skill development for the first time
after it comes to serve as the implementing organization for employment for skill
development, it must notify the Commissioner of the Immigration Services
Agency and the Minister of Health, Labour and Welfare of the date of the
commencement of employment for skill development and other particulars as
provided for in order of the competent ministries without delay after the
commencement.

2 HIEHOBREIC LD MHEHOZHITRLFFITONTIE, BNEXO=DOHELHENT
a3

(2) The provisions of Article 8-3 apply mutatis mutandis to the administrative
affairs relating to acceptance of the notification under the preceding paragraph.

GREDZNS))

(Effect of Accreditation)
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Article 18 The accreditation of employment for skill development related to the
previous accredited employment-for-skill-development plan when a skill
development employee becomes the subject of employment for skill development
under the employment-for-skill-development plan newly accredited under Article
8-5, paragraph (1) (hereinafter referred to as "new employment-for-skill
development plan" in this Article) is to cease to be effective on the date of the



commencement of employment for skill development specified in the new
employment-for-skill-development plan; provided, however, that this does not
apply when the notification or notice under paragraph (1) or (2) of the following
Article has been submitted by the implementing organization for employment for
skill development whose new employment-for-skill-development plan has been
accredited by that date, or if the notification under Article 33, paragraph (1) has
been submitted by the supervising and support organization from which the
implementing organization for employment for skill development receives
supervision and support.
(BEUL T AT 5 2 & NN L 225 72356 O Ja %)

(Notification of Difficulty in Providing Employment for Skill Development)
FHILg BURREBRGEL ST EME 1T, M E SRR T 2T 5 2 EDRREE L ol b
T, EW e, HMABIEREL T 21T 5 2 & BNREE L 7p o 7o MR E st 57 A4 E N
DEA . 3% B E Rk 55 24 [ELN O F sk 57 Okt O 72 80 DFEGE T O o EHE S T
DL FHA MAEEREETREE K OVEAEFBHREIR T H 2T o720,
Article 19 (1) If an organization implementing individual-enterprise-type
employment for skill development faces difficulty in providing individual-
enterprise-type employment for skill development, it must, without delay, notify
the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare of the names of its individual-enterprise-type skill
development employees for whom it has become difficult to provide individual-
enterprise-type employment for skill development, the measures to be taken to
ensure the continuation of employment for skill development for those
individual-enterprise-type skill development employees, and other particulars as
provided for in order of the competent ministries.
2 EEPEVME RO EME L, BB R AT D 2L AWNEE L oo & xR
P72 < BEEMERE T 21T 5 2 L S KEE & e o 72 B AN E plosk 57 A EN D 1K
& YELESPRALE RO 5 AN ELN O B R 57 O fkE D 72 60 D E 2 DD EEE S TED
LDHEE L IR AT TV D B SR @ a L 22 T i b 72w,
(2) If an organization implementing supervising-organization-type employment
for skill development faces difficulty in providing supervising-organization-type
employment for skill development, it must, without delay, give the supervising
and support organization from which it receives supervision and support notice
of the names of its supervising-organization-type skill development employees for
whom it has become difficult to provide supervising-organization-type
employment for skill development, the measures to be taken to ensure the
continuation of employment for skill development for those supervising-
organization-type skill development employees, and other particulars as provided
for in order of the competent ministries.

BRUEETT ZAToH 5 2 & BSKEE & 72 o To B RO 57 i OATHE TV D R GT A
BEHBRIENEBRBRLY THh 52 5EI2B WL, B —HOBIEIZ X 2 B XITRTEOHLE
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THRTER 6720,
(3) If the employment for skill development provided by the implementing

\

organization for employment for skill development facing difficulty in providing
the employment for skill development is the employment for skill development at
a corporation with a close relationship, the notification under paragraph (1) or
the notice under the preceding paragraph must be submitted or given jointly by
all of the relevant implementing organizations for employment for skill
development that jointly provide the employment for skill development.
4 BEEHAIERGE T AT 5 2 L BREE L 7 o BRI E ROk 7 FEREE O4T T
% B PR E Rk 55 23 97 B8 IRIE RGBT TH D A BV TR, YA E
FORE ST B IL, EHIZE DT &2 M E M E O 57 &2 LR L TIThE T 2 o R EE
TUHE ROk 57 ERE B E L2 T U B0, ZOHREICR W T, BHEMF Rk 21T
DED I LNNEE L Ao BRI E Rk O M E DAFROIRIEL TH D & &1, H_H
DHEIZ LD HFIE, T OHFTBOBIEIC X D8 %2 Z T T AFOIRE CHFFEEFN L
IRIT LR B2V,
(4) If the employment for skill development provided by the organization
implementing supervising-organization-type employment for skill development
facing difficulty in providing the supervising-organization-type employment for
skill development is the supervising-organization-type employment for skill
development through worker dispatch, etc., the organization implementing
supervising-organization-type employment for skill development must
immediately give notice to that effect to other organizations implementing
supervising-organization-type employment for skill development that jointly
provide the supervising-organization-type employment for skill development. In
this case, if the organization implementing supervising-organization-type
employment for skill development facing difficulty in providing the supervising-
organization-type employment for skill development is a client in Japan, the
notice under paragraph (2) must be given by the staffing provider in Japan, etc.,
that has received the notice under the first sentence of this paragraph.
5 HHOBEICEIDEHOZHIRLFFIZONTIEL, BARKO=ZOHEZHEMT
2o
(5) The provisions of Article 8-3 apply mutatis mutandis to the administrative
affairs relating to acceptance of the notification under paragraph (1).

(M DA+ 1)
(Keeping of Books)
B4 BRI ERE (ZOFEEFCBOWTERBRT 2{TbE2FICRD, ) 1,
BRGEITICE LT, EHFEA T TED DIREERZ/ER L, Ui FEIIH A TENRT
T2 B 70,
Article 20 (1) Implementing organizations for employment for skill development
(limited to those providing employment for skill development at those places of



business) must prepare books and documents provided for in order of the
competent ministries in connection with employment for skill development and
keep them at those places of business.

2 BRET EfE OIT O TV D B RUETT 2 T A TRIE F BB AU T DA
WZRWTIE, HREBEREET FEfi# D > BAOIRIE T FETEF L, THHEIRIEF OISR
LR DB IIANENOFERSRITICE L T, EFE T TED LREEREZFER L. Bk
RIS 2B 21T 0 FEFT (BT Z21ThE2FEN Th - T, FHHEIREFIC
BT 2EB21To TV RWVWEDEERLS, ) 1T TENRITNIER B0,

(2) If the employment for skill development provided by implementing
organizations for employment for skill development is the supervising-organization-
type employment for skill development through worker dispatch, etc., staffing
providers in Japan, etc. out of those implementing organizations for employment
for skill development must prepare books and documents provided for in order of
the competent ministries in connection with the employment for skill
development of skill development employees as the subject of worker dispatch,
etc., and keep them at the places of business where the duties related to the
employment for skill development are conducted (excluding the places of
business providing employment for skill development that do not carry out
operations related to the worker dispatch, etc.).

(FEH bR L )
(Reporting on the Status of Implementation)
Bt —4% BRURGERMEIL. BROTE2TOEE L &R, EEETTEDLE LA
W&V, BRI OERORDICET 2 MEFE LR L. HAEERERTRE KOE
AFBREICERE LT o220, ZOEAICEW T, YUikE st 5 Eiid 017
W B RCEE T 38 BEBARTE N B ROt 57 XX 97 8 E JRIE R HV F AU Th D L E I,
U B RO T FEhE OB EE L THRREELIFER L, ToREEZ L2TNIERS
AN
Article 21 (1) If an implementing organization for employment for skill
development has provided employment for skill development, it must prepare a
report on the status of implementation of employment for skill development and
submit it to the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare, as provided for in order of the
competent ministries. In this case, when the employment for skill development
provided by the implementing organization for employment for skill development
is the employment for skill development at a corporation with a close
relationship or the supervising-organization-type employment for skill
development through worker dispatch, etc., all of the relevant implementing
organizations for employment for skill development must jointly prepare and
submit the report.
2 AHHOHEIC L 2MEEZFEOZHKL LR EEDORE IR D FEFIZHONTIL, HN
FO=—OBEEENT 5, ZOBEITRNT, FEE _HD IRIEE-HOBEIZLD
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FEHOBREBIZLA2HREEDIRM &, b)) 201X THE) &, THHX
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bOLET D,

(2) The provisions of Article 8-3 apply mutatis mutandis to the administrative
affairs relating to acceptance of the report and its retention under the preceding
paragraph. In this case, the phrase "request under paragraph (1) of the preceding
Article or notification under either of paragraphs (2), (6) or (7) of the same
Article," the term "these," and the phrase "the request or the notification" in
paragraph (2) of the same Article are deemed to be replaced with "the submission
of the report under the provision of Article 21, paragraph (1)", "the same
paragraph", and "the submission of the report," respectively. The phrase "request
or notification" and "to that effect" in paragraph (3) of the same Article are
deemed to be replaced with "the report" and "to that effect and the content of the
report," respectively.

(EBA T ~DZET)

(Delegation to Orders of Competent Ministries)
BTk ZOHICED D BDODIE), BAELT RHEIOREE O Fhi € O Z OHEiOH
TEDFEMIZE LB R FHIT, THBET TED D,

Article 22 Beyond what is stated in this Section, the necessary particulars
relating to the implementation of procedures for accreditation of employment-for-
skill-development plans and other provisions of this Section are provided for in
order of the competent ministries.

BE EEEEME
Section 2 Supervising and Support Organizations

(BEBESCHRBERA D FF A])
(License of Supervising and Support Organization)
o=k ERHEEAITOEE CITFTIoH, SELEE S KOHEE - 4% —HE
Fr—FllBWT EHEEE) Lo, ) 21789 & T20& 1%, FBEREOF %
ZTRFIE R B0,
Article 23 (1) A person seeking to conduct the business of providing supervision
and support (hereinafter referred to as "supervision and support business" in this
Section, Article 109, item (i), and Article 112, paragraph (1), item (xi)) must
obtain a license from the competent ministers.

2 HIEOFFR (LT Zof B +HERE_HEZRLS, ) I8N T 7] &n

9. ) EBZIT LD LT LHE FBEHEH, RKEAOE ZFHHEFIZBWT THFEEH] &

9. ) 1T, FFERTEDDLLIAICLY, RICHITLFHLLH L-HFEEL EH KR
EAZIEH L2 T uid e 5720,
(2) A person seeking to obtain the license under the preceding paragraph
(hereinafter referred to as the "license" in this Section (excluding Article 27,



paragraph (2)) (referred to as the "applicant" in paragraph (7), the following
Article, and Article 25) must submit a written application describing the
particulars stated below to the competent ministers, as provided for in order of
the competent ministries:

— AR OMERTIE TR EE DRA4

(1) its name and address, and name of its representative;

B ORA K OMERT

(i1) names and addresses of its officers;

= SRR EEAAT O FEITOLPRL OFTEM

(iii) name and address of the place of business where the supervision and support
business is conducted;

W ENRE—HOBEIC X VT3 2 R ELE O KA L OMER

(iv) name and address of the supervision and support manager appointed
pursuant to the provisions of Article 40, paragraph (1);

T AMEOE R D BEEAIE RS Oxt G L e A D LT HHNEANDN D OEERIE K
EITIAR D RIED HIALB DR E %22 T L 5 LT 5HEICH - TE, Mz E O L%
B D KA AT PR KR OMEFTIE NTIENIT & - TiX, £ DOREE DKA4

(v) If the person seeks to ask a foreign sending organization to intermediate job
applications for supervising-organization-type employment for skill development
from foreign nationals who seek to become the subject of supervising-
organization-type employment for skill development, the name and address of
that foreign sending organization and, in the case of a corporation, the name of
its representative; and

N ZFOMEFEN TED D FH

(vi) other particulars provided for in order of the competent ministry;

3 HIHOHFEEFRIIL, BHIRFELIT O FENIT L OEA R FEE IR L FEH
E B AGE - HASICBIT A FERAET AEmMEOMEBE D CTED L EHEZR
L7276 720,

(3) The written application set forth under the preceding paragraph must have a
business plan on supervision and support business for each place of business
where the supervision and support business is conducted, documents certifying
the particulars listed in the items of Article 25, paragraph (1), and other
documents as provided for in order of the competent ministries attached to it.

4 FIEOFFEFEFICIL, TBEEDTTEDDLILEZAICLY, BHEEXAITI FE
AT Z & OREERSCHR 217 O BE PR F plosk 97 FEhaE o0 FaAKR, Mk BV E BBt 07 E i 12
B 2 B E ROk 57 AN E N O RLAAKE OMESBSRR FEICE T o FEHE AR L 2T
X722 B 720,

(4) In the business plan set forth under the preceding paragraph, the expected
number of organizations implementing supervising-organization-type
employment for skill development which are to be subject to supervision and
support for each place of business where the supervision and support business is



to be conducted, the expected number of supervising-organization-type skill
development employees at the organizations implementing supervising-
organization-type employment for skill development, and other particulars
related to the supervision and support business must be described, as provided
for in order of the competent ministries.
5 EBREIX, FAlOoMFEEZIT e EIE, EHORBEZEROE "HOEHITKRD
FHEBARICOEHELZITOI DD LT D,
(5) If the competent ministers have accepted an application for a license, the
ministers are to investigate the facts with regard to the written application as
provided for in paragraph (2) and the documents as provided for in paragraph
(3).
6 EAEFEKREIZ, FFAxT5LEE, oL, FEBORFHRS OB R ZE) R
FIER B0,
(6) If the Minister of Health, Labour and Welfare grants the license, the Minister
must hear the opinion of the Labour Policy Council in advance.
7 HWEEIZ. EEZBRL TCEBAT CTED DO FEE Z MM LT o
U,
(7) The applicant must pay the fee in the amount provided for in order of the
competent ministry based on consideration of the actual costs.

(Bt L 2 FEBEAR O A D FEii)
(Implementation of Investigations into Facts by the ESDO)
FRUS BEBREIE. IS, AISRE LEOFREROMED S UI—H 21 Th
THZENRTES,
Article 24 (1) Competent ministers may entrust their investigation into the facts
provided for in paragraph (5) of the preceding Article to the ESDO in whole or in
part.
2 FBKREIX, APEOBEIC LD EBICHEO ST LT —H a2 ThE 5 & &, Yk
EOEH UL —HZITOLRNbD LT 5, ZOHFICENT, EBREX. FFafaeT
e T, BENENEOHEICLVBRETIMEDORREER LTI LR,
(2) If the competent ministers entrust all or a part of investigations to the ESDO
pursuant to the provisions of the preceding paragraph, the ministers are not to
perform the relevant investigations in whole or in part by themselves. In this
case, when the competent ministers grant the license, they must consider results
of the investigations reported by the ESDO pursuant to the provisions of
paragraph (4).
3 EBREIHE HOBREIZ LV EMICHEDO BRI —ME2IThoE 5 & E1d, Hi
Fix, BIRE ZHOBUEIC DL T, FHEOHFESLHEBICRE T2 & L b, M
T O UERELZ T RITINE 5780,
(3) If the competent ministers have entrusted the investigation to the ESDO
pursuant to the provisions of paragraph (1) in whole or in part, the applicant
must submit the written application as provided for in paragraph (2) of the



preceding Article to the ESDO and undergo the ESDO investigation,
notwithstanding the provisions of the same paragraph.
4 BRI, ATEHORFEELZHE L L L, FHEREZZOFZHET D L L BIT,
FIEOMEZITo 72 & &1, Bl < YA O R a2 EHREICHE LTl
5720,
(4) If the ESDO has accepted the written application as provided for in the
preceding paragraph, it must report to that effect to the competent ministers;
and if it has conducted the investigation set forth under the same paragraph, it
must report the results to the competent ministers without delay.
5 FHRENFE -HOBEIZLVEBICHEO R XTI —H2iThEs L &%, i
Flx, REZHRE L TEBET TED DO FEE Z BB I L 2T TR 5720,
(5) If the competent ministers have entrusted the investigation to the ESDO
pursuant to the provisions of paragraph (1) in whole or in part, the applicant
must pay the fee in the amount provided for in order of the competent ministry
based on consideration of the actual costs.
6 AEEOBIEIC LIS S e FEEHT O L T 5,
(6) Any fees paid to the ESDO under the provisions of the preceding paragraph
are considered as revenue of the ESDO.
7 EBKEIR, BHOBEIC L VEBBICREO RS LT —HEeiThEs L L
THEE, IHBIITOE TV EREO TS LIT—HafThERnl LT 5 L
I, TOFERRLBRITNIER G720,
(7) If the competent ministers have entrusted the investigation to the ESDO
pursuant to the provisions of paragraph (1) in whole or in part, or are to cease
entrusting all or a part of an investigation that had been entrusted to the ESDO,
they must give public notice to that effect.

(FF ] 0D HEUESE )
(Criteria for Licenses)
B HSE EBKEIE FAIOHENRHSTZHAICHEWNT, ZOREEDIRDOE 5D
WTHICHBHET 2D THL LBODL EETRIINIE, TOFFAZ L TIETRER,
Article 25 (1) If an application for the license has been filed, the competent
ministers must not grant the license unless they find that the applicant conforms
to all of the following items:
— AHOEMEHNE LBRVEATHS TEBETTEDDLILDTHDLI L,
(i) it is a Japanese nonprofit corporation as provided for in order of the competent
ministry;
O BB EEAHEEIIETTOICRY DN EATOILDE L TEBEATTEDD
EEZHGLTVWDLIHDOTHD Z &,
(i) it conforms to the criteria provided for in order of the competent ministries as
a person who has sufficient capability to conduct the supervision and support
business appropriately.

= EHEEEELESICETTOICREY DMENAEERATLIbDOE LTEFENTT



EDLIEBEICHEEG L TWDHIHEDTHD I L,
(iii) it conforms to the criteria provided for in order of the competent ministries
as a person who has a sufficient financial base to conduct the supervision and
support business in a sound manner.
W EAEER EACETLIERCTH- T, FEOMEMAZFHNT LI LENTEDLHD
(DOFRERET L LICIVBEDMALHNTHILENTEDLZLLERDBDE
Gir, ) VI, HMUFFRE BN ST ROFEN+=ZRICBNTHLE, ) 2 EICER
L. QNS B B E Rt 77 00 4 55 K OV BV F Rk 55 S BN S5 DR 2251 5 T2 DI
BRHEAHEL VWL I L,
(iv) it has taken the necessary measures to properly manage personal
information (meaning information relating to individuals which may be used to
identify a specific individual (including information that can be used to identify a
specific individual through a cross check against other information); the same
applies in Article 40, paragraph (1), item (iv) and Article 43), and to protect the
confidentiality of the organization implementing the supervising-organization-
type employment for skill development, etc., and the supervising-organization-
type skill development employees, etc.;
T BEEZOMBENOEBEZERET HIHEICLDEAEDIT), BEEME RS Eiid & &
BATCEDDELERBBREA LBRNWE TH-> T, MBOHITOEAEL AIEDDHEIEIC
PATT D2 LN TE MBI EL AT 5 Z L2 DM TEHE S TED L EMFICES
THHDIL, EFBEEADTTEDD L IAILEY ., ZEOEASHREEIMRDBHE OPITD
BEAEZITOELIOOHELZHL TNDL I &,
(v) In addition to auditing by inspectors and persons responsible for auditing the
business of the corporation, it has taken measures to have a person who has no
close relationship as provided for in order of the competent ministries with the
organization implementing supervising-organization-type employment for skill
development, possess knowledge or experiences, etc., to fairly and properly audit
the execution of duties, and satisfies other requirements provided for in order of
the competent ministries audit officers' execution of duties related to the
supervision and support business, as provided for iny order of the competent
ministries;
NOSNEOE LR OB E R ORI LA S LT HAEAND S OB HTE R
LT VAR D KGO HIALBDIIR 22T £ 9 &3 55 G12H - TE, SAEOEHKE &
DO TYHZBIRZ IR DB ZME L VD 2 L,
(vi) if it seeks to ask a foreign sending organization to intermediate job
applications for supervising-organization-type employment for skill development
from foreign nationals who seek to become the subject of supervising-
organization-type employment for skill development, it has entered into a
contract with the foreign sending organization for such intermediation;
t AIBEFICEDDLbODIEN, HEFEEN, BB FELEIEICETTOIENTE
LRNEATLHHLDOTHDLZ L,



(vii) beyond what is stated in the preceding items, it possesses the capability to
perform the supervision and support business appropriately.
2 EBREE, FrzLanesid, Bk, BHZRLTZOEZHHEE @
LT E R 6700,
(2) If the competent ministers do not grant the license, they must give notice to
that effect to the applicant, stating the reasons therefor, without delay.
3 FBREIL, AIERE —HOHEIZ LV EEICHEO R UL —5Ha2iThE s & &
. AIEOEMZHEEZRH L TITh 2RI 6720,
(3) If the competent ministers have entrusted the investigation pursuant to the
provisions of paragraph (1) of the preceding Article to the ESDO in whole or in
part, they must give the notice set forth under the preceding paragraph via the
ESDO.

(FFrl D KK )
(Grounds for Non-Approval of Licenses)
FFRE ROBBOWTNNIIEETLHHIL., P22t LR TERY,
Article 26 (1) If a person falls under any of the following items, the person may
not receive the license:
— HTERE S, FEUSUIE L =5ICET O
(1) a person that comes under Article 10, item (i1), item (iv) or item (xiii);
OB HOBEICI VAR ARDIE I, YEBWEHLOA ML EE L TH
AR LR
(i1) a person whose license has been revoked pursuant to the provisions of Article
37, paragraph (1), and for whom five years have not yet passed since the date of
that revocation;
= Bt LERE-HOHEIZ L DT ORIE L OLZITRDITE FilE CERRFLAFEE
AENNT) FEHHEFOBEIZLD2BHNH 72 H D Y5L000 %29 5 H X35y %
LBRWZ EZRETDHHETOMIZ, HTHNURFE -HOBEIZ L DEH SRR EDORE
EDfEHZ L7-E (YBFEEOEILICOWTHYOHEBENH L2 E 2R, ) T, Yk
HOBNHEE L CTHAEZRR L2 H D
(iii) a person who submitted a notification of discontinuation of the supervision
and support business pursuant to the provisions of Article 34, paragraph (1)
during the period from the date of receiving a notice under Article 15 of the
Administrative Procedure Act (Act No. 88 of 1993) of the determination to revoke
the license pursuant to Article 37, paragraph (1) of this Act until the date of
implementation of that determination or the date of the decision not to
implement that determination (excluding the person for whom there were
reasonable grounds for discontinuation of that business), and for whom five years
have not yet passed since the date of that notification;
b HAESIFEICRET D2 EBICE LA EIE LAY TR E LIcH P bER L
THEZ RS LRWE
(iv) a person for whom five years have not yet passed since the day on which the



person has committed a wrongful or significantly unjust act with regard to the
laws or regulations related to immigration or labor;
B HEOD BIZROWTNICELET L2E5 LB D
(v) a person in which its officer comes to fall under any of the following:
A4 BERE—Z BoG BLE. BAS, BTEXTIE L FIINETE
(a) the officer in question comes to fall under Article 10, item (i), item (iii), item
(v), item (vi), item (x) or item (xi);

H H—r (BEERBETF =585 2R, ) XIIATHIC%E T 58
(b) the officer in question comes to fall under item (i) (excluding the part relating
to Article 10, item (xiii)) or the preceding item;
N B ERE-HOBEICL VA RVIEESNTSGES (FEE - SOBEIZLD
FREZRYH SISO WTE, B—% (BTRET=51R 50 xkR<, ) I
BUTLELRSTZLICEDLEEICRD, ) IZBWT, SEIUE L Oy 2% T )R
Kl & 72 o To RIS LT M RFBLUC Sy 22 T T B OB Th o718 T, Mkl
LOHANHREAE L CTHEZKE LR S D
(c) if another person's license was revoked pursuant to the provisions of Article
37, paragraph (1) (or if another person's license was revoked pursuant to the
provisions of item (ii) of the same paragraph, the relevant case is limited to cases
in which the other person came to fall under item (i) (excluding the part relating
to Article 10, item (xiii)), the officer who held the same position in that other
person at the time of the occurrence of the event that led to the revocation, and
for whom five years have not yet passed since the date of the revocation; or
= FHESICHETOHIMAICE =T UERE —HOREIL X 2 EHSRFROBEILO)HE
W2 LB Ao BT, FEOmaMmo B s HUNIC YR INE L= (4%
BEEOFEILEIZOWTHYEOHMDNH LH R, ) DEBETHo7E T, YZmitio
ANLEAEL THEZRBE LRNE D
(d) if another person made a notification of discontinuation of the supervision
and support business pursuant to the provisions of Article 34, paragraph (1)
within the period provided for in item (iii), the officer who held the same position
in the other person within 60 days prior to the date of the notice set forth under
the same item (excluding persons for whom there were reasonable grounds for
discontinuation of the supervision and support business), and for whom five
years have not yet passed since the date of that notification; or
N BRNHNEFLZZOEBFIHEFIE, ITOEBSOME L L THEHT 82D
oA
(vi) the person that is likely to employ a member of an organized crime group,
etc., in the business or use a member of an organized crime group, etc., as an
assistant in that business.

(W8 322 T2 1k D R 515
(Special Provisions for the Employment Security Act)
B bS EEHESCRRERIZ. BEELEE (B S+ SEEEEalt—5) B=+5
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Do

Article 27 (1) Notwithstanding the provisions of Article 30, paragraph (1) and
Article 33, paragraph (1) of the Employment Security Act (Act No. 141 of 1947),
the supervising and support organization may engage in the business of
conducting the employment placement services for employment for skill
development (meaning engaging in the business of accepting applications for
recruitment and job seeking by exclusively designating organizations
implementing supervising-organization-type employment for skill development,
etc. for which it conducts supervision and support (excluding those who provide
or seek to provide supervising-organization-type employment for skill
development through worker dispatch, etc., as clients in Japan) as recruiters,

and exclusively designating supervising-organization-type skill development
employees, etc., for whom it conducts supervision and support as job seekers, and
arrange the establishment of an employment relationship related to employment
for skill development between recruiters and job seekers; hereinafter the same
applies in this Article).

2 EEELSCIERBERENMT O BRI ERR T R ICBI L Cid, BRELSCERE R 2 R L e A
B HHICHET DMEM T FEE . FERE =+ R0 =F—HIIBET 5 ALk
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HEMEE DN G787 O JE 22 78 o OWBEE LTS O Fe RF T4 5 54 (WA 4 — 15
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(2) With regard to the employment-for-skill-development placement services
conducted by a supervising and support organization, the supervising and
support organization is deemed to be the employment placement service provider
provided for in Article 4, paragraph (10) of the Employment Security Act, the
provider of paid employment placement services provided for in Article 32-3,
paragraph (1) of the same Act or the person who obtained the license under
Article 33, paragraph (1) of the same Act, or the employment placement agency
provided for in Article 2 of the Act on Comprehensively Advancing Labor
Measures, and Stabilizing the Employment of Workers, and Enriching Workers'
Vocational Lives (Act No. 132 of 1966), and the following provisions apply:

Article 5-2; Article 5-3; Article 5-4, paragraphs (1) and (3); Articles 5-5 through
5-8; Articles 32-12 and Article 32-13 (including as applied mutatis mutandis
pursuant to Article 33, paragraph (4); hereinafter the same applies in this
paragraph); Article 33-5, and Article 33-6; Article 20 as applied mutatis
mutandis pursuant to Article 34; Article 48; Article 48-3, paragraphs (2) and (3);
and Article 51, paragraph (2) of the Employment Security Act; and Chapter III of
the Act on Comprehensively Advancing Labor Measures, and Stabilizing the
Employment of Workers, and Enriching Workers' Vocational Lives. In this case,
the term "order of the Ministry of Health, Labour and Welfare" in Article 5-3,
paragraphs (3) and (4); Article 5-4, paragraphs (1) and (3); Article 5-5, paragraph
(1); Article 5-6, paragraph (1), item (iii); Article 32-13; Article 33-6, and Article
51, paragraph (2) of the Employment Security Act is to be replaced with "order of
the competent ministries"; the term "paid employment placement services" in
Article 32-12, paragraph (1) of the same Act is to be replaced with the
"employment-for-skill-development placement services (provided for in Article

27, paragraph (1) of the Act on Proper Implementation of Employment for Skill
Development and Protection of Skill Development Employees (Act No. 89 of
2016); hereinafter the same applies)"; the term "the Minister of Health, Labour
and Welfare" in the same paragraph, paragraph (3) of the same Article; Articles
33-6 and 48, and Article 48-3, paragraphs (2) and (3) of the same Act, and Article
11 and Article 12, paragraph (1) of the Act on Comprehensively Advancing Labor



Measures, and Stabilizing the Employment of Workers, and Enriching Workers'
Vocational Lives is to be replaced with "the competent ministers"; the term "paid
employment placement services" in Article 32-12, paragraphs (2) and (3) is to be
replaced with "employment-for-skill-development placement services"; the phrase
"Articles 3, 5-3 through 5-5, 33-5, 42, 43-8, and 45-2" in Article 48 of the same
Act 1s to be replaced with "Articles 5-3 through 5-5, and 33-5"; the phrase "..., job
posters, persons recruiting workers, commissioned recruiters, persons offering
the service of providing recruitment/candidate information, providers of worker
supply services, and persons intending to receive worker supply" in the same
Article of the same Act is to be replaced with "and job posters"; the phrase "a job
poster or person intending to receive worker supply" in Article 48-3, paragraph
(2) of the same Act is to be replaced with "a job poster"; "... has issued an order
under the provisions of paragraph (1) or a recommendation under the provisions
of the preceding paragraph to a person recruiting workers" in paragraph (3) of
the same Article of the same Act is replaced with "a recommendation under the
provisions of the preceding paragraph"; and "the order or recommendation" in
paragraph (3) of the same Article of the same Act is replaced with "the
recommendation."
3 HIHICBWTHARZ THEHMT 2WEZEEF =+ _Fo+_%F—H (FEFH =1
SRBMEIZBWTHERT 258280, ) OREICL2BEOZHITR D FHITOW
Tit. FNKRO=ZDOHREEHERT 5,
(3) The provisions of Article 8-3 apply mutatis mutandis to the administrative
affairs relating to acceptance of the notification under Article 32-12, paragraph
(1) of the Employment Security Act (including as applied mutatis mutandis
pursuant to Article 33, paragraph (4) of the same Act) as applied pursuant to the
preceding paragraph following the deemed replacement of terms.
4 FIZHEIZEDDHODIEN, BRBETER T FERICE L LERFHIT, F5ED
TEDD,
(4) Beyond what is stated in the preceding three paragraphs, any other necessary
particulars relating to the employment-for-skill-development placement services
are provided for in order of the competent ministries.

(BEH S %)
(Fees for Supervision and Support)
B\ S BEEESIRRRRSIE. EERESCERERICE L. BHEIIE st 0 kS, BE AR
BEEE T INENEZ DM OBRE NS, Wi/ b4%TH ., TEB TN 2 = 1 Tk
RBIRN,
Article 28 (1) Supervising and support organizations must not receive any fees or
remuneration for their supervision and support business, under any name, from
organizations implementing supervising-organization-type employment for skill
development, etc., supervising-organization-type skill development employees,
etc., or any other relevant persons.
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(2) Notwithstanding the provisions of the preceding paragraph, supervising and
support organizations may collect fees for supervision and support of an
appropriate type and amount as provided for in order of the competent ministries
based on the general expenses and other costs ordinarily considered necessary for
the supervision and support business from organizations implementing
supervising-organization-type employment for skill development, etc., after
clearly indicating the uses and amounts of those fees.

(FF FIFIE)
(Licenses)
oLk EBREX, e Lc s &k, BB EELIT Y FETOEITIL L.
FFA[REZ A LT iuid7e 720,
Article 29 (1) If the competent ministers have granted a license, they must issue
the license certificates corresponding to the number of places of business where
the supervision and support business is to be conducted.
2 FFAREDRAT T Te BT, AR R, BB SR AT O FET T LI £
oL Ebic, BREDPLFHERDDoTZ L ST LRTNIER B0,
(2) A person that has been granted the license must keep the license certificate
at each place of business where the supervision and support business is
conducted, and must present it upon the request of a relevant person.

3 FFAREDRAT 2 T T2 F T, YA AR 2 TR L, T YREEFrlREDN IR LT & &
F, RN EDOFEE EBREICHTH T, FAREOBZM 22 T 200 5w,
(3) If a certificate has been lost or destroyed, the person that was issued the
certificate must promptly notify the competent ministers to that effect and must
have the certificate reissued.
4 EHEREZ, MEIC, F-HOBEIZX 22 M IIRTHEOBEIZ L D2 HRMFICH% 5
FHEETOEHL LN TED,
(4) The competent ministers may entrust the administrative affairs relating to
issuing certificates pursuant to the provisions of paragraph (1) or reissuance of
the certificate pursuant to the provisions of the preceding paragraph to the
ESDO.

5 EHKEIL. BTEHOBEIZ LV EEICE —HOHEIC L 546435 L UITHB=HOHM
BN L DHTIRDFEGEZITOE L2 LT oL &, THEITIThE W E A
DHEIZ L DRMHE L ITH ZHOHEIZ L 2BH MR L EE TRl & T
HEXIZ, ZFOEEZRARLRTNITR SR,
(5) If the competent ministers have entrusted the administrative affairs relating
to issuance or reissuance of the license certificate pursuant to the provisions of
paragraph (1) and paragraph (3) to the ESDO, or if they are to cease entrusting
the administrative affairs relating to issuance or reissuance of the license



certificate pursuant to the provisions of paragraph (1) and paragraph (3) to the
ESDO, they must give public notice to that effect.
(FFar D 5h)
(License Conditions)
Btk FFANCE. REEMA L, KO EEET52 LR TE D,
Article 30 (1) The license may be subject to conditions, and those conditions may
be subject to change.
2 HIEHOEME, FFAOBREICRS LT, XTI IR 2 FHO M 22 i 2 X
DIZOIE R E/NRED S DIZIRY | 2o, YA E2% T 2B TR Y REF LT
HZEERDZBDTH-TEHRBRW,
(2) The conditions as provided for in the preceding paragraph are to be limited to
the minimum degree necessary in light of the purpose of the license or necessary
to ensure the reliable implementation of particulars relating to the license, and
must not impose undue obligations on the person that is to receive the license.
(FF AT DA Zh 1] 55
(Period of Validity of Licenses)
Fot—5% FFAOAMHIM REOHEICLVFATOANMMOEHT 2320725612
o T, YEEFINTANIH, LTZDORIZBNTHL, ) 1%, Hi%iFloH
(KEDOHLEIZ XV FFAT O BB O T 22 1235810 > TX, MZEFRI O Al
OFEDHMNE T T H2HOEA, UFZOHEIZBWCRHLE, ) »"oEELT=F%T5H
ROWETTEDLHIMET D, 72720, FFATOHEFE (REOHIEIZ L 27 OF 2h i H
DOEFORFEEGT, ) NhHoT-BAITB T, YEHEEIT » & NI E st 57
DERERMOBEEAZ OMOEBOZITICE L TEFET TED L EEICHE L TV DHE
ThdETEBERENRODL L ET, YT TORNPOLERE L THEEL TOLRVESTE
OoOWMET 5,
Article 31 (1) The validity period of the license (or a renewed validity period, if
the validity period of the license has been renewed pursuant to the provisions of
the following paragraph; hereinafter the same applies in this Article) must be a
period of not less than three years from the date of the granting of that license
(or from the day after the date of the expiration of the period prior to renewal, if
the validity period of the license has been renewed pursuant to the provisions of
the following paragraph; hereinafter the same applies in this paragraph) as
specified by Cabinet Order; provided, however, that if an application for license
(including an application for renewal of the validity period of the license under
the provision of the following paragraph) is made, and the competent ministers
find that the person who has made the application conforms to the criteria
provided for in order of the competent ministries in connection with the audit of
the status of implementation of the supervising-organization-type employment
for skill development and other duties, the validity period of the license is to be a
period of not less than five years from the date of the granting of that license as
specified by Cabinet Order.
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(2) A person that seeks to continue conducting the supervision and support
business under the license after the expiration of the validity period of the
license must obtain a renewal of the validity period of that license.

3 EBREIX, FATOAENIMOEEORFENH > THEITHB T, YEREET-o
TBENE T HEE -HEFONTNANIZHEHE L TWRWERD DL & &1L, Yiro
AR O H A2 LTz 7wy,

(3) If an application for renewal of the validity period of the license has been
made and the competent ministers find that the person who has made the
application does not conform to one of the items of paragraph (1) of Article 25,
the competent ministers must not renew the validity period of the license.

4 FAOAMMMOEREZIT LD LT2H T, EELZMEL TEBENT CEDLH
DO FHE N L uid7e 5720,

(4) A person that wishes to renew the period of validity of the license must pay
the fee provided for in order of the competent ministry based on consideration of
the actual costs.

5 BT ERE HMNDLHIHET, B PSR, BBTETARE CHK U I,
THARE GFEE BRI OICHEES AR O=%2R, ) WOIZHE —+ILEOBE
X, PP OFE WO LRI OWTHERT 2,

(5) The provisions of Article 23, paragraphs (2) through (5), Article 24, Article 25,
paragraph (2) and paragraph (3), Article 26 (excluding item (ii), item (iii) and

&%

item (v), (d) and (e)) and Article 29 apply mutatis mutandis to the renewal of the
period of validity of the license.

(D)
(Notification of Change)
B S BRI, FO P =ERE _HEASIBTOFE (EBATTEDD
HOERLS, ) WEE N7 XX, ZEOHAMNL—HLUNIZ, 2O HAELEY
FEHTREROEATBHREICETHRTAEZR 6V, ZO5EIZBNWT, YEER
(R D FHPEH SRR EZIT ) HETOFRIARDL O TH D & 1T, BEFEEIIC
ROFHEFEEZOMEBEE T TED D EHLRMA LT TR 5720,
Article 32 (1) If a change has been made in the particulars (excluding those
provided for in order of the competent ministries) stated in the items of Article
23, paragraph (2), the supervising and support organization must notify the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare to that effect within one month of the date of the change. In
this case, if the particulars subject to the relevant change relate to the
establishment of a new place of business where the supervision and support
business is to be conducted, the business plan and other documents provided for
in order of the competent ministries for the new place of business must be
attached to that notification.



2 P E4EUEHOBEIR, APHOFZEFMEFRCOWTHENT 2,
(2) The provisions of Article 23, paragraph (4) apply mutatis mutandis to the
business plan provided for in the preceding paragraph.
3 EBKREIX B-HOHEICKL DM R FELIT O FETOHK IR DLELED)E
M o7z L i3, YRR L FEFOBITIE U, FFafREz 2 L 2T i 572
Y,
(3) If the competent ministers have accepted a notification under paragraph (1) of
the change related to the establishment of a new place of business where the
supervision and support business is to be conducted, they must issue the license
certificates corresponding to the number of newly established places of business.
4 FEEFHEHRAIT, FHOBEICIMEE T HEICRNT, YR F
HERFFAIRED L FHICE Y T 5 L X, ZOEFEMZ 22 TR T NIE R b0,
(4) If a supervising and support organization makes the notification under
paragraph (1) and the particulars related to the notification are described on the
license certificate, it must have its license certificate updated.
5 HF—HOBEIZLDMEOZHIRDFHIZOWTIHENGO —DOHEL ., HH=
OHEIC L DI AIZFDO AR D FHIT OV CTIEH - JLEH IUIE K OV HIE O HLE
., TNETNERT D,
(5) The provisions of Article 8-3 apply mutatis mutandis to the administrative
affairs relating to acceptance of the notification under paragraph (1), and the
provisions of Article 29, paragraphs (4) and (5) apply mutatis mutandis to the
administrative affairs relating to issuance of the license certificate under
paragraph (3).

(B AL 57 D FE RN R EE & 72 > 72356 O Ja )
(Notification of Difficulty in Implementing Employment for Skill Development)
Fot =5 EEEEENL. FHILEE _HOBREICX2@EmEZ T 856 OME
PR 21T O BE R E ROk 97 i DN E R AT O S Z L AREE L o7 &
DD L EE B S HEKEHIR L FHLOMO LHEE T TED 5 FHA HAE
BT RE K OEATBHREIZ R T H 2 TR 5720,
Article 33 (1) If the supervising and support organization receives a notice under
Article 19, paragraph (2) or otherwise finds that it is difficult for an organization
implementing supervising-organization-type employment for skill development
for which it conducts supervision and support to provide the supervising-
organization-type employment for skill development, the supervising and support
organization must, without delay, notify the Commissioner of the Immigration
Services Agency and the Minister of Health, Labour and Welfare of the
particulars relating to that notice and other particulars as provided for in order
of the competent ministries.
2 HIEOREIC LD EMHOZHITR L FFICHONTIE, BNRO=DOHELHENT
2o
(2) The provisions of Article 8-3 apply mutatis mutandis to the administrative



affairs relating to the acceptance of the notification under the preceding
paragraph.
(FHEDIKREE L)
(Suspension and Discontinuation of Business)
=S BEESCRAERIT, BRI EEAEIL L, IZOREE LT 2k
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Article 34 (1) If a supervising and support organization seeks to discontinue its
supervision and support business or to suspend it in whole or in part, the
supervising and support organization must notify the Commaissioner of the
Immigration Services Agency and the Minister of Health, Labour and Welfare to
that effect at least one month prior to the date of that discontinuation or
suspension, and must notify them of the measures to be taken to ensure the
continuation of the supervising-organization-type employment for skill
development related to an organization implementing the supervising-
organization-type employment for skill development for which it conducts
supervision and support, and other particulars as provided for in order of the
competent ministries.
2 HIEOBEIC LD BHOZHIRLFFICONTIEL, BNEKO =B EEZEMNT
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(2) The provisions of Article 8-3 apply mutatis mutandis to the administrative
affairs of acceptance of the notification under the preceding paragraph.
(R 10 =5)
(Collection of Reports)
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Article 35 (1) Within the extent necessary for enforcing the provisions of this
Section, the competent ministers may order a person related to the supervising-
organization-type employment for skill development (meaning a supervising and
support organization, etc., or a current or former organization implementing
supervising-organization-type employment for skill development; hereinafter the
same applies in this paragraph), a current officer or employee of a person related



to supervising-organization-type employment for skill development (hereinafter
referred to as "employee or officer" in this paragraph) or a former officer or
employee (that current officer or employee, and that former officer or employee
are hereinafter collectively referred to as "employee or officer, etc." in this
paragraph) to make a report, submit or present books and documents; may
request the appearance of the person related to the supervising-organization-
type employment for skill development or the employee or officer, etc.; may have
an official of the competent ministry question relevant persons; or may have
them enter the premises of the places of business of the organization
implementing supervising-organization-type employment for skill development or
other sites related to the supervising-organization-type employment for skill
development, to inspect their facilities, books, documents, or other items.
2 B EAE T HOBREIIRTEO B EIC X AE M UISEABREICOW T, FSH =HE
OBUEITATEOHEC K DHERICHONWT, ZNEFNHERT 2,
(2) The provisions of Article 13, paragraph (2) apply mutatis mutandis to the
questioning or on-site inspection under the preceding paragraph, and the
provisions of paragraph (3) of the same Article apply mutatis mutandis to the
authority under the preceding paragraph.

(Y 5)
(Orders for Improvement)
B NS EBREIR. BEHSEEREN . ZoEEE o AERE L X EIcE
DIERXIZ N DTS M FOBEITIER LT2BEICR N T, BEXEFEOMEIER
EEZWHETATEOICKERND D ERBDO D L X1, Yz RERRICk L, #HIR%ZE
T, TOEHLTBERELEOE L 2 UET I DICHNERFELELIRE I EMTH D
EWBTE D,
Article 36 (1) If a supervising and support organization has violated the
provisions of this Act, the provisions of other laws related to immigration or
labor, or any order based on these provisions, and the competent ministers find it
necessary in order to secure the proper operation of the supervision and support
business, they may order the supervising and support organization to take the
necessary measures to improve the management of the supervision and support
business by a set deadline.
2 EBREIX BEHOBREICE2M02 LELAIE, TOFEZARLARTNIERS
TRV,
(2) If the competent ministers have issued an order under the preceding
paragraph, they must give public notice to that effect.

(FFrTOEUHE L %)
(Revocation of Licenses)
Fottk FHEREZ, EHIEBEEANKOFZONTINCHEET 5 & &, 7
ZRVHTZENTE D,

Article 37 (1) The competent ministers may revoke the license if the supervising



and support organization falls under any of the following items:
— B FHEEEHEHAEZOVWTNNCEE LR Rolc LB D L X,
(i) it is found that the supervising organization no longer conforms to any of the
items of paragraph (1) of Article 25;
=B AREEE BB, BB CIE LSO =2, ) OWTRNICH
BIHT Lol b &,
(i1) the supervising organization falls under one of the items of Article 26
(excluding item (ii), item (iii), and item (v), (c) and (d));
= B EREHOBREICE VA SN ATORMIGER LT & &,
(iii) the supervising and support organization has violated the conditions
attached pursuant to the provisions of Article 30, paragraph (1) to the license;
b ZOEFROBES L AXHAEE L IX57 I 2 EEOHE TH > TS TFE
DOHEDOITINOOHEIZES < mAHE LATLFITERK LT L E,
(iv) the supervising organization has violated the provisions of this Act, the
provisions of laws specified by Cabinet Order relating to immigration or labor, or
any order or administrative actions based on these provisions; or
2 TEHREIL. BEESEEEANIES 5. B XIBENZONTNIEET D
EEE, HIMZED CYZE X FEO LT —HOEILZmT HZ N TE S,
(2) If the competent ministers find that a supervising and support organization
falls under any of the provisions of item (i), item (iii), or item (iv) of the preceding
paragraph, they may order the suspension of all or a part of the supervision and
support business for a set period of time.
3 FHEREIX, FHOHEICLL2FATOLNE L XIIRTHEOHEICL 255 Lc
BIZIE, TOFELR LTI B0,
(3) If the competent ministers have revoked a license pursuant to the provisions
of paragraph (1), or issued an order pursuant to the provisions of the preceding
paragraph, they must give public notice to that effect.

(HEHELOEEIL)
(Prohibition of Name Lending)
FoN\ S BRHERERIT. BCoAERE b o T MAICEEXEFEZITHOE T
BN,
Article 38 A supervising and support organization must not have any other
person conduct the supervision and support business using that organization's
name.

(FRIEE At 55 51 I HE - 72 B B 2 4%)
(Supervision and Support in Accordance with the Accredited Employment-for-
Skill-Development Plan)
Bt BESCEREEERIT. RET AL EIEICIE VY, HRL N E Rk 97 A E I
%% BB E ROk 7 OB E SR 21T DR T 7 6720,
Article 39 (1) The supervising and support organization must, in accordance with
the accredited employment-for-skill-development plan, conduct supervision and



support of supervising-organization-type employment for skill development
related to the supervising-organization-type skill development employees.

2 EEPESCIEMERSIE. F OREESER AT O WA E pUsk I FE i 7 B B F Rt 57 A E
ANDPMERF LT HRE DT 21T 5 124 72 - Tl Y EIA B st o Ehi B 12 xf L, 3
RIEEROEZTORITIER B0,

(2) The supervising and support organization must provide the necessary
guidance and advice to the organization implementing supervising-organization-
type employment for skill development under its supervision and support when
that organization conducts an evaluation of the skills acquired by the
supervising-organization-type skill development employees.

3 EREESCERMERIL. EHE S TED LA BINKO MU LHEI NS HE L+ —
G — TR OV IS HE T 5 58 € Ot O B 7o {8 2 U T D e i iuE e b/
W,

(3) The supervising and support organization must properly take the measures
provided for in Article 8-4, paragraph (5) and Article 51, paragraphs (1) and (2)
and other necessary measures in accordance with the criteria provided for in
order of the competent ministries.

4 FEI=HICHET 2 bODIE), BEESRMENIT, B E Rt 77 o FEH R I O B A
ZOMDIEBEOFERIZE L FHEE D TED D EMEICEN, ZOERLFE LRIk
5720,

(4) Beyond what is stated in the preceding three paragraphs, the supervising and
support organization must conduct its operations in accordance with the criteria
as provided for in order of the competent ministries with regard to the audit of
the status of implementation of the supervising-organization-type employment
for skill development and other operations.

5 EEISCIRHERIT, BEHE LT EME L EHBE ST CED D BELRER AT D
HEXITMEZ, AIFHICHET 2¥EB0S> bEBENTTED L L ODOEMICEHD LR
TIER B RV,

(5) The supervising and support organization must not engage officers or
employees who have a close relationship, as provided for in order of the competent
ministries, with an organization implementing supervising-organization-type
employment for skill development in the implementation of the operations
provided for in the preceding paragraphs that are provided for in order of the
competent ministries.

(B LR BT ORIESE)

(Appointment of a Supervision and Support Manager)

U2 EEPECERMEEAIE, BEH SRR EEICH LKICEB T 2 FHEREEHIE L
W, EFERTTEDDLELEIAICLY, BHIBEELITO FEN T L ICEATREMLE
ZIEE LRI IE R 6720,

Article 40 (1) The supervising and support organization, as provided for in order
of the competent ministries, must appoint a supervision and support manager at



each place of business where the supervision and support business is conducted
to have that manager generally supervise the particulars stated below:

—  EERIE A E AN O AN OHEIZET S Z L

(1) preparations for acceptance of supervising-organization-type skill
development employees;

= EEEURE plost 97 A E N D ERE BT I B 2 BEER A E Rt 57 A ~ O R K ')
S N B E ot 07 T & OSSR TS 2 &,

(ii) particulars related to guidance and advice provided to organizations
implementing supervising-organization-type employment for skill development
with regard to the acquisition of skills by the supervising-organization-type skill
development employees, and communication and coordination with the
organizations implementing supervising-organization-type employment for skill
development;

= WRENTHET D F AU 57 E A O URE £ O th BE B E Bt 57 A E N DR ICEE T 5
Zk,

(iii) particulars related to the protection of skill development employees provided
for in the following Section, and the protection of other supervising-organization-
type skill development employees;

U B EE Rk 7 FE 5 M OV R B ik 97 A BN O N IE OB BLICEI 5 2
Lo

(iv) particulars related to the management of personal information relating to
the organization implementing supervising-organization-type employment for
skill development, etc. and supervising-organization-type skill development
employees, etc.;

T EEEE R T ANE A OGS EEE AR OB L. BILARE
NG KR ORGRE ZHE L5 ICHET 2 EEH & OMEKREICET 5 2 &,

(v) particulars related to communication and coordination with the manager
provided for in Article 9, paragraph (1), item (iv) and paragraph (2), item (v) of
the same Article in relation to labor conditions for, industrial safety for, and
occupational health of the supervising-organization-type skill development
employees; and

N EKROHT AR DOEEI ThH > THERMBLT ICET 2 FHE 2T ET 260, HiEZ
DA BAFREERE & DA ICE 5 2 &,

(vi) particulars related to communication and coordination with the national and
local government agencies which have jurisdiction over the administrative affairs
relating to employment for skill development, the ESDO, and other relevant
organizations.

2 EEETHREMLE L. KRICET2FUNOETRITILR G720,

(2) The supervision and support manager must be a person other than those
stated below:

— ECPARERAA GETAE T BIRD

o

oy

By 2bR<, ) XiTwhb=F TITi%



EERAE]

(1) a person who falls under any of the provisions of Article 26, item (v), (a)

(excluding the parts related to Article 10, item (xi)) or (b) through (d);
ATTEOBLEIZ X 230 H AT LAELLN XZ OR(TD H LI A E 355 812 B

TAOERICELAETE LAY RITRHE LICHE

(i1) a person who has committed a wrongful or significantly unjust act with

regard to laws or regulations related to immigration or labor within five years

prior to the date of appointment under the preceding paragraph, or on or after

the date of appointment; or

= REEE

(iii) a minor.

3 EEPESCEEMERSIL. BEEAE ROk oy E Y BRI E ROk 97 1T B L 9 AR vE L

BL DAL OMO I T 2 IETITERK LWL )| BHIBEEEEEZ L T, &4

TG 2T ORI b,

(3) The supervising and support organization must have the supervision and

Ik

support manager provide the necessary guidance to ensure that an organization
implementing supervising-organization-type employment for skill development
does not violate the Labor Standards Act, the Industrial Safety and Health Act,
or other laws and regulations relating to labor.
4 EEPLCHRAREAIT. EERRRNE RO 0T FERiE S, BEEVRE RO O7 (2B L or s g7
Bz 2R AEREE OMOF BT 2ESITERK LTS LD 5 L&, BEEXEST
FHELT, BIEOTODRERIERZTOERITIER B0,
(4) If the supervising and support organization finds that an organization
implementing supervising-organization-type employment for skill development
has violated the Labor Standards Act, the Industrial Safety and Health Act, or
other laws and regulations related to labor in connection with the supervising-
organization-type employment for skill development, it must have the
supervision and support manager issue the necessary instructions for corrective
purposes.
5 EREESCEMEEIL. RTIEICHET 2T 2T o0 & EiE, #OeNIT, £ 052 BR1T
BOERZ @R L2 T IER B 2R,
(5) If the supervising and support organization has issued the instructions
provided for in the preceding paragraph, it must promptly inform the relevant
administrative organs to that effect.

(M DA+ 1)
(Keeping of Books and Documents)
B —4 EESCEREEIT, BHEEEICEL T, EBE T TED DIREEH L /F
AL, BEBRSCER AT O FHEMNIE 2 TENRITIXR 57220,

Article 41 The supervising and support organization must prepare books and
documents relating to the supervision and support business provided for in order



of the competent ministries, and must keep them at the place of business where
the supervision and support business is conducted.

(B A %)
(Audit Reports)
FU4 4 BEESCRRFERSIX. T ORISR 21T O BEEAE A 7 ERLE 12OV T,
SFNERENEO EHEE T CTED D EEIHEVEEZT oL &3, AHEEOK TR
B <, BEAMEELER L, HAEEREHTRE M OREATGBREICRE LR
T2 B 720,
Article 42 (1) If the supervising and support organization has conducted an audit
of an organization implementing supervising-organization-type employment for
skill development for which it conducts supervision and support in accordance
with the criteria provided for in order of the competent ministries set forth in
Article 39, paragraph (4), it must prepare an audit report without delay after it
has completed the audit and must submit it to the Commaissioner of the
Immigration Services Agency and the Minister of Health, Labour and Welfare.
2 ESHEMRIL., THEES TEDDLILEIAICLY, BHIXERERELITIHETT L
WCEEH SR FREICHT 2 FEREZT 2R L. HABREREHRTRE M OEAETERE
IR L2 i e 5720,
(2) The supervising and support organization must prepare a business report on
the supervision and support business for each place of business where the
supervision and support business is conducted, and must submit it to the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare, as provided for in order of the competent ministries.
3 H—HOBEICLDEAREFOZHL L ZEAREEORE W NITATHEDOHLE
R D2 FEREZEOZHR YU FEREFORE IR DL FHICOVTL, FNEDO=
DODREZENT 5, ZOHEICEBNWT, RSEE __HT [FIRE-HOHEIC LD HFH X
ERISREE I, BN LITHEHOBEIC L DMt EHDHoI1% TN+ 5RH—
HOBREIC L D EAMEZFSORMIIFARE —HOHEIC L2 FEREZTDORL] &,

MR SOImEZ ] L2 01% TEERGFEIFERGFORLE L] &, FRE=H
TR XTE ] L 201F THRAEREETFEEREE] L. [T0F] LH5H0
X TZEOFROCYEEAREEILYERFEREZEONR] LHrEZXLbDELET D,

(3) The provisions of Article 8-3 apply mutatis mutandis to the administrative
affairs relating to the acceptance and retention of the audit report under
paragraph (1) and the acceptance and retention of the business report under the
preceding paragraph. In this case, the phrases "request under paragraph (1) of
the preceding Article or notification under either of paragraphs (2), (6) and (7) of
the same Article" and "the request or the notification" in paragraph (2) of the
same Article are deemed to be replaced with "the submission of the audit report
under the provision of Article 42, paragraph (1) or the submission of the business
report under paragraph (2) of the same Article," respectively. The phrases "the
request or notification" and "to that effect" in paragraph (3) of the same Article



are deemed to be replaced with "the audit report or the business report" and "to
that effect and the content of the audit report or the business report,"
respectively.

(fE A O Bl )
(Handling of Personal Information)
BN =5 BEESCIRMEEIT, BRI SR L, BEAE Rk g7 I M OV L
RIF R A EANFEOEAFERAZIMNE L, RE L, XIIEHT DI oo TiE, BHEX
RO B ORI 2B 72 H P N C R E Rk 57 92 2 K OVEE B A Rk 57 S [
NEDOENEHRZIEL, WRNZZDOWEDO HIOFHANTINERE L, KOMEHL
RITTR S0, 2L, KANORENRD L HEEOMIEYNRFTHAH L HE1E.
DRV T,
Article 43 (1) When a supervising and support organization collects, retains, or
uses the personal information of an organization implementing supervising-
organization-type employment for skill development, etc., and a supervising-
organization-type skill development employee, etc. in connection with the
supervision and support business, it must collect that information only within
the scope necessary to achieve the objectives of the supervision and support
business, and must retain and use it only within the scope of the purposes for
which it was collected; provided, however, that this does not apply when the
relevant person gave consent or there are otherwise reasonable grounds.
2 BEBSCIRAERSIT, BEERE Rk o7 I A M OV BRI sk 7 A N S O (NI
ZUEIEIZE BT D 12D (DR E 25k L2 T id e 5720,
(2) The supervising and support organization must take the necessary measures
to properly manage personal information related to the organizations
implementing supervising-organization-type employment for skill development,
etc., and supervising-organization-type skill development employees, etc.

(FLEE PR FF2H5)
(Obligation of Confidentiality)
B BEHESEEREORKER LS IIHMEXITIZN6DETHo72H T, IEYRH
e, ZOEBFBICEAL THMDL I ENTELMELRO L, XITEHL T b,
Article 44 The officers and employees or former officers and employees of the
supervising and support organization must not divulge or misappropriate any
confidential information which they come to know in connection with their
operations, without reasonable grounds.

(EBE T ~DZEM)
(Delegation to Orders of the Competent Ministry)
FEUHTSE ZOHIZED D SDODIEN, FFA O T Ofh Z O OBLE O EHMIZE L
VERHEIET, EEATTED D,
Article 45 Beyond what is stated in this Section, the licensing procedures and
other necessary particulars relating to implementation of this Section are
provided for in order of the competent ministries.



E=H BREBEBIEANDOKRE
Section 3 Protection of Skill Development Employees

(14T %)
(Prohibited Acts)
FIHARS BEHESEEEZOMOEHEE 21T > & GBUHN\KE -HIZRBWT T
HXEE) L), ) IZF0EEELIEHRE REICBWT TEEIREEE) L
Do ) 1. BAT. B, BEEZOMBM X IZHEOB R E RYITHIKRT L FEICL -
T, BRGEITAME AN DO BERIZE UTERUE TS 2 il L TER 57220,
Article 46 A supervising and support organization or other person conducting
supervision and support (referred to as "supervisor and supporter" in Article 48,
paragraph (1)) or its officer or employee (referred to as "supervisor and
supporter, etc." in the following Article) must not force the skill development
employees to engage in employment for skill development against their will
through the use of assault, intimidation, confinement, or any other means which
unfairly restrict the mental or physical freedom of the skill development
employee.
FEHEa BEHESAREZIE. BRI AMEANE  (F At 7780 E N S st 57 O x5
LSS ETDHEANEND, UTRHLE, ) XiTZOEUEE ., ERFE L < ZFREOB R
ZOMEBE R ITANENE R EEICB W TEERBRE AT 28 L ORI T, B
R D RKIDOABITIZOWTEN®ZED, UIBREFERE#Z TET L2820 % L TEk
570,
Article 47 (1) The supervisor and supporter, etc., must not enter into an
employment-for-skill-development contract that stipulates penalties or
liquidated damages in the event of non-performance with skill development
employees, etc. (meaning skill development employees or foreign nationals who
seek to become the subject of employment for skill development; hereinafter the
same applies), their spouses, their lineal relatives, their relatives cohabiting with
the skill development employees, etc., or any other person who has a close
personal relationship with the skill development employees, etc. in their social
lives.
2 EEPESCRRAE L. BAURITAMNE N FITE AU T AR D BRKNTATE L TRFE ORI &
S FFEHELGAEANFE L O CTIrEe 2B B8 28K 2 LTI bk,
(2) The supervisor and supporter, etc., must not have a skill development
employee, etc., enter into a savings contract incidental to the contract for
employment for skill development nor enter into a contract assuming control of
the savings with the skill development employee, etc.
B HNS BRURT FEREZ OMBEREE T 21ThE L O &0 FE R L ITEBESRE
XIZZnbDEESE LA RHEICBWT TERBETEGRE] Lo, ) 1%, B
THENEDRS (NEES FRELFICHET 2REEZ VI, BEHT+—FRELFIT
BWTHLUL, ) XIIEET—F (NEERETLRO =ZICHRET DE- I — Fen o, [
FIZBWTHL, ) 28 L TIRLE2R0,



Article 48 (1) An implementing organization for employment for skill
development, or other person seeking to provide employment for skill
development, or supervisor and supporter, or their officer or employee (referred
to as "persons associated with employment for skill development" in the following
paragraph) must not retain passports (meaning the passports provided for in the
provisions of Article 2, item (v) of the Immigration Control Act; the same applies
in Article 111, item (v)) or residence cards (meaning the residence cards provided
for in the provisions of Article 19-3 of the Immigration Control Act; the same
applies in the same item) of skill development employees, etc.
2 BRUGETEERE L. BRI ANE N E DS OMOFVETE O B B Z2 A Y ITHIFR L
TIE R B0,
(2) Persons associated with employment for skill development must not
unreasonably restrict the freedom of skill development employees, etc., to go out,
or otherwise impose unfair restrictions on their freedom in their personal lives.
(MAETEREETEE K OVEAETBREICHT 2 HE)
(Reporting to the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare)
FHIuse  BROURT EMEE L < ITEHEEEE OISO 0% BE LIIKRE (K
HIZBWT BRI FEREE] & o, ) DI OEFRIIINICES < mmDOHEIC
ENTLHEEND LHEICRBNTL, BRELIGAEANIT, £ OSEz HAEERE BT
EEROEAFBREICHETLZENTE D,
Article 49 (1) If an implementing organization for employment for skill
development, supervising and support organization, or officers or employees
thereof (referred to as "implementing organization, etc." in the following
paragraph) is in violation of the provisions of this Act or any order based
thereon, the skill development employee may report that fact to the
Commissioner of the Immigration Services Agency and the Minister of Health,
Labour and Welfare.
2 HREETFEMFEEL, AIEOREL L2 E2BEm e LT, FRBINE ISR L
THHURR T O IEZ OMAFZE 2 BBV 2 L TR 57220,
(2) The implementing organization for employment for skill development, etc.,
must not suspend the employment for skill development for the skill development
employee or subject that employee to other disadvantageous treatment, due to
the skill development employee having given the report provided for in the
preceding paragraph.
EE ARl
Section 4 Auxiliary Provisions
(FEE K OB E%)
(Guidance and Advice)
& MAEEREHTRE R OCEATEREITERLY EfEICF L, EBRE
(TR SRR I L. ZOROBEDHATICEH LLERH D GO L L &1, Bk
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&2,
Article 50 (1) If it is found necessary for the enforcement of the provisions of this
Chapter, the Commissioner of the Immigration Services Agency and the Minister
of Health, Labour and Welfare may provide the implementing organizations for
employment for skill development with the necessary guidance or advice to
secure the proper implementation of employment for skill development and the
protection of the skill development employees, and the competent ministers may
provide the supervising and support organizations with the same.
2 HWAEEEEHRITREEKOEAZBREIL, B RETT O8 IE 7 FEhii & OVF Bt 57 4+
EANDREDTZO | BAULITIMNE AL S OMRIZIE U, RERFRORME, BEZ ofh
DEMEATI D LT D,
(2) The Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare must provide necessary information, advice, or other
assistance in response to consultations from skill development employees for the
purpose of the proper implementation of employment for skill development and
the protection of the skill development employees.

Quitcikis )
(Communication and Coordination)
BI—4 BRI FEME ST SRR, BT IEE —H L HEIUEE TOM
NS LD U <T@ En U3 =+ =480 —HE LAIE =T URE -HOKREIC X
Ll a Lo L5 L &I, MEHE AU I FEME 32N iL BSR4 D B Rk
TIHMEINTH > Tol & BREET 2k T2 2 L 2 MET 5 b DR FE UL IT & ik 3
HZENTE D& D, o F RS FEEE L H SR B 2 O M BIfRE & D EE R
ZDMDOERFEE 2 LR T 6720,
Article 51 (1) If an implementing organization for employment for skill
development or supervising and support organization seeks to submit a
notification or notice under Article 19, paragraphs (1) through (4) or a
notification under Article 33, paragraph (1) or Article 34, paragraph (1), it must
communicate and coordinate with other implementing organizations for
employment for skill development, supervising and support organizations, or
other relevant persons and must take other necessary measures to ensure that
the skill development employees relevant to the implementing organizations for
employment for skill development or the supervising and support organizations
who wish to continue with the employment for skill development are able to do
so.

2 EEPHSCERMERIL. FORHRRAZ T DEHME L OXR Lo TV HAEA
R D BERUR T RBEPFHHARFE -HOHEIZLI VMV IS ATLHEEICTHB T, Hi%st
EADFTACERRLR T ORI D L2 HmLET D & &I, YA EADF I E UL
TORGLIDZENTED LS MO F UL FEh# TR H SRR € O M BEfR#E
& OEAGTRE L DO MBI E 25 U2 T e b0,



(2) A supervising and support organization must, when the accreditation of
employment for skill development for a foreign national who is the subject of
supervising-organization-type employment for skill development and for whom it
conducts supervision and support is revoked pursuant to the provision of Article
16, paragraph (1), communicate and coordinate with other implementing
organizations for employment for skill development or supervising and support
organizations or other relevant persons and take other necessary measures to
ensure that the foreign national may newly become the subject of employment for
skill development when the foreign national wishes to do so.
3 HWAEEEEHTREROEATBREILE —FI28iT 2 L, EHREITH
CTHRICHET A FEIC L. BN O M LE IR HEICHRE T S HEE O Mg R ERO -
DEDMMENRD D LB DH L E T, RERBFERPMEEZITH> ZLENTE D,
(3) If it is found necessary for smooth implementation of the measures provided
for in Article 8-4, paragraph (v) or the preceding two paragraphs, or for any other
purpose, the Commissioner of the Immigration Services Agency and the Minister
of Health, Labour and Welfare may give the necessary guidance and advice to the
persons stated in (i), and the competent ministers may give the necessary
guidance and advice to the persons stated in item (ii):
— BRI ERE KO OBRE (BHSEREEORERE 2R, )
(i) implementing organizations for employment for skill development and other
relevant persons (except for relevant persons of supervising and support
organizations); or
T BRI K OV O BIMRE T OMBERE (RiFICET 2 ZRLS, )
(ii) supervising and support organizations, persons relevant to those
organizations, and other relevant persons (except for the persons stated in the
preceding item).

(B Rk 57 A R ER)
(Employment-for-Skill-Development Evaluation Examinations)
BHAY 4 EBKEIX. B EE DS HIBICEEORMAIT ) 2 &N TED X
9. BRI B OIRBLZZ D 2T T e H e,
Article 52 (1) The competent ministers must endeavor to promote employment-
for-skill-development evaluation examinations, in order to ensure the smooth
evaluation of skills by implementing organizations for employment for skill
development.
2 FEBKREIX, AERE GG ERER N I D Ko BRI R EER 0 K
EEBENTEDDL LD ET D,
(2) The competent ministers must establish the standards for employment-for-
skill-development evaluation examinations provided for in the competent
ministries, in order to ensure that fair employment for-skill-development

evaluation examinations are conducted.

(5 BF T E AT BURE B O e ~ D EEE)



(Requests to Heads of Field-Specific Administrative Organs)

=% HAEEREHTRE X OWEATTBREIL, BRI O E 7 Ehi &k VEF
Rk 7 AME N DIRGED T2 DI BN B D L38O % & & 1%, BRIE ok 57 oE 253 B 2 T
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LT YUREfB 5 E Rt 77 EE T TR D B AR IT ISR LI R i D2 SR+ 5 Z LT
x5,

Article 53 If the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare find it to be necessary for the proper
implementation of employment for skill development and the protection of skill
development employees, they may request necessary cooperation in relation to
the employment for skill development regarding the individual employment-for-
skill-development industrial fields from the head of a relevant administrative
organ with jurisdiction over individual employment-for-skill-development
industrial fields (referred to as the "head of a field-specific administrative organ"
in paragraph (1) of the following Article).

(7 BF R h e 23)

(Field-Specific Council)

FIAMSE SEFrETBEERE ORI, BESBHITETEEEOR K OE OFTE T 5
BB RUBE 55 PE 253 PR 2 B Rk 07 FE S SO TS SR B A A B L T 5 FA 2 il
OBFBFEICL VBRI NI WiES CLTZ0oXRICBWT I0BHES] &0v), ) &
kT D Z &M TE D,

Article 54 (1) The head of a field-specific administrative organ may organize a
council composed of that head and implementing organizations for employment
for skill development or supervising and support organizations related to the
individual employment-for-skill-development industrial fields under the
jurisdiction of the head (hereinafter referred to as "field-specific council” in this
Article).

2 IHHlHESIE. NERHDERDDL L XT, MEZ oMo SR HiES AL L
ROLEEEDHKE L LTIADZ ENTED,

(2) The field-specific council may, when it deems necessary, appoint the ESDO or
other persons it considers necessary as its members.

3 W RIE. TOMBESHEOEEEZX D Z LIT& Y, BT OWEIERSE
fit e VB st 55 AN E N ORGEICA 2wz A L, 2O E OEEOREIEZM D
& &bz, ERIE R TS PEZE Sy B O A & I F 2 72 B AU 57 00 1 1E 7e FE fii e OVE Rk 57
SANENDOREICE T DRI OV T EIT ) b T 5,

(3) A field-specific council is to share useful information for the proper
implementation of employment for skill development and the protection of the
skill development employees, through mutual communication among its
members, work toward close cooperation among its members, and discuss
initiatives to contribute to the proper implementation of employment for skill
development and the protection of the skill development employees in light of the



actual conditions of the individual employment-for-skill-development industrial
fields.
4 SEHERSOFEFICHEET LHE UIEF L TV eFIT, ENRHAmR, HE%F
BIZBEALTHDZ ENTELEMEZIO L, IEHAL IR 620,
(4) Any persons who perform or previously performed administrative affairs of
the field-specific council must not divulge or misappropriate any confidential
information which they came to know of in connection with the administrative
affairs, without reasonable grounds.
5 RIFHIZED DS DODIEN, 2Bl Es O OCEE ICBE L ERFHIT, 4
PRl =N ED D,
(5) Beyond what is stated in the preceding paragraphs, any other necessary
particulars relating to the organization and management of the field-specific
council are established by the field-specific council.

(i DIEFEDOHUEIZE D < FHE O FEMIZ BT 5 2Rk %)
(Requests Related to Implementation of Measures Based on the Provisions of
Other Laws)
FH L HAEEREHTRE X OWEATTBRE L, B0 O E 7 Ei &k VEF
Bt 5 ANE N DIRFE DT O BN B 5 LR D & T, F'aﬁﬁ’*ﬁﬁl%%%%@% XL, B
sk 57 3 1E 72 FEh e OB k7 AME N DR ICE T 5 E oMtz T2 2 L TE 5,
Article 55 (1) If the Commissioner of the Immigration Services Agency and the
Minister of Health, Labour and Welfare find it necessary for the proper
implementation of employment for skill development and the protection of the
skill development employees, they may provide the heads of the relevant
administrative organs with information that contributes to the proper
implementation of employment for skill development and the protection of the
skill development employees.
2 HWAEMEREHTRE &K OREAETERKEIX, BT 0O E 72 506 & OVF Rt 57 4+
ENDOLRFEZ X 5 7 DI F i Lﬁéﬂﬁﬁﬂiﬂiﬁﬁm ICESSHER DV . B RETT O
IE72 FE i f BRI AAENDOREL X D7D, YEEE N HELNICEmIND Z &N
VETHDERDDH L XL, YR EOFEICET 2FEELTET 5 REICK L, Y%
HE O R FE A RO DH LN TE D,
(2) If the Commissioner of the Immigration Services Agency and the Minister of
Health, Labour and Welfare find that there are measures based on the provisions
of other laws that may be implemented for the proper implementation of
employment for skill development and the protection of the skill development
employees, and that those measures need to be implemented promptly for the
proper implementation of employment for skill development and the protection of
the skill development employees, they may demand that the ministers with
jurisdiction over the administrative affairs relating to the implementation of
those measures promptly implement those measures.

3 WMAEEHEEHITERELAOEAZBKREIX, BIAOREIZ LY REOH#EOECH)



RFEMZ RO L XL, FHEOKREISH L, SEEEOFEMRIUC OV THRE ZRKD 5

ZEMTE D,

(3) If, as provided for in the preceding paragraph, the Commissioner of the

Immigration Services Agency and the Minister of Health, Labour and Welfare

have made a request for the prompt implementation of measures set forth under

the same paragraph, they may make a request to the relevant minister set forth

in the same paragraph for a report on the status of implementation of those

measures.

(Ml =)

(Regional Council)

B NS HBUZ B W TERB T ICET 2R B 2 E T 2 EOKBEIL. S%ERE LD

5 N IR OB 2 OO BRI IC LV ks Do s (LT ZOFRICBWNT

sk &V o, ) BT DL TE D,

Article 56 (1) National government agencies with jurisdiction over the

administrative affairs relating to employment for skill development within a

region may organize a council made up of those agencies, local government

agencies, and other relevant agencies (hereinafter referred to as a "regional

council" in this Article).

2 MUk SIE, LERHD LD DL LR, W OMOHURHRS S E L 7R

HERTOMMB L LTMADZ LN TED,

(2) A regional council may add the ESDO or other persons as members if the

regional council finds this necessary.

3 s RIE. TOMKESHAEOMERKEZN D Z LITRY . BT O IE 72 E i
B ITAMNENDOREICA M2 EREZ LA L, ZOMEEOHEEOREIEZMD &

& BT, Z DM D FNE 2 B F A 72 B ROk J5 01 1E 72 FE i M OVE Rk 974 E N O PRI

EITHBHLIC O W TH#EEITI b D LT D,

(3) A regional council is to share useful information for the proper

implementation of employment for skill development and the protection of the

skill development employees, through mutual communication among its

members, work toward close cooperation among its members, and discuss

initiatives to contribute to the proper implementation of employment for skill

development and the protection of the skill development employees in light of the

actual conditions of the region.

4 MBS OFEFICERET HH IEFE L TWeFIL, BB R, YES

WBELTHDZENTELLRELZRO L, UIEHL T b 2w,

(4) Any person who performs or previously performed administrative affairs of a

regional council must not divulge or misappropriate any confidential information

which they came to know of in connection with the administrative affairs,

without reasonable grounds.

5 HIFHITED DS DODIEN, HUIs s O & ONEE B LR F L, Hilsk

WS NED 5,



(5) Beyond what is provided for in the preceding items, any other necessary
particulars for organization and management of the regional council are
established by the regional council.
B=F SNEANFTRBLGEE
Chapter ITII Employment-for-Skill-Development Organization
B KA
Section 1 General Provisions

(BfE D HIY)
(Purpose of the ESDO)
Fh+tEd SEANBRGEIEME (LLF TB#E Lo, ) 1E, ARG T7 o0 IE 72
K OB AE N DRHELZRK Y . b > TH LT PEED BB 2R YR E O ik X
IR A VI L T D HEE R AT 2 AM OB M OVE Uk 57 PEE B I D AM DRk
WZHEGETLHZEEEMNET D,

Article 57 The purpose of the Employment-for-Skill-Development Organization
(hereinafter referred to as the "ESDO") is to ensure the proper implementation of
employment for skill development and the protection of skill development
employees, thereby contributing to the development of human resources with
skills requiring considerable knowledge or experience in the employment-for-
skill-development industrial fields, and to securing human resources in the
employment-for-skill-development industrial fields.

(HENHE)

(Legal Personality)
BN SG B BEALT D,
Article 58 The ESDO is a corporation.
(%0
(Number)
FHILE BEIE, %2R0, RrLshdbo e 35,
Article 59 Only one ESDO is to be established.

(EA )
(Capital)
FARTSR WEOEAREIL, TORNICEL., BUFX BN OEDHET 28OH
LT D,
Article 60 (1) The stated capital of the ESDO is to be the total amount
contributed by the government and non-governmental persons for its
incorporation.
2 FEMEIX. MERH D EXIT. EBEREORBAEZIT T, TOEREEWNT S Z &
NTED,
(2) The ESDO may increase its stated capital, if necessary, with the
authorization of the competent ministers.

(4 F5)

(Name)



FART—R BT, TOAHTIHEANTREE TR S VO X VR ITIER S
TRV,

Article 61 (1) The ESDO must use the words "#ME A & At 75 4" (pronounced
"Gaikokujin Ikusei Shuro Kiko", meaning "Employment-for-Skill-Development
Organization") in its name.

2 BETRVWEZ, TOAHTIHNENETREETEME S VO e W TR B2
A

(2) No person other than the ESDO must not use the words "#}E A\ & Bt 77 #§45"

(pronounced "Gaikokujin Ikusei Shuro Kiko", meaning "Employment-for-Skill-
Development Organization") in its name.

(&5L)
(Registration)
ARt T4 HEIL. BB TED D L ZAICLY ., BERLARTTI RS20,
Article 62 (1) The ESDO must be registered pursuant to Cabinet Order.
2 FIEOBHEICL VB LRTNER L Z2VWERIL, RO ThRITUE, 2hitb
STHAITHILT D Z ENTE RN,
(2) The particulars required to be registered pursuant to the provisions of the
preceding paragraph may not be duly asserted against a third party before they
have been registered.

(— M RIE AN R O — i VA N CEE T 2 RO HEH)
(The Act on General Incorporated Associations and General Incorporated
Foundations as Applied Mutatis Mutandis)
FART =% —RAEFTEAKOC—RMETEANCET 2ER CERRVEERZF T 4\
) HEUEKOE L NEOBEIL, HECOWTHERT S,
Article 63 The provisions of Article 4 and Article 78 of the Act on General
Incorporated Associations and General Incorporated Foundations (Act No. 48 of
2006) apply mutatis mutandis to the ESDO.
(- VA
Section 2 Incorporation

(FEEN)
(Incorporators)
SIS HREZRRSIT 21203, BRGRITICB L CHMA R & A AT 58 =
ANULEDRREANIZ72 D Z & 2B ET 5,
Article 64 Three or more incorporators with specialized knowledge and
experience on employment for skill development are required in order to
incorporate the ESDO.

(EK DAERLEF)
(Preparation of Articles of Incorporation)
AT FEENE PN, BEOEREER L. BUFLISOF T3 LRI
THHEZZEE LT R bR,



Article 65 (1) Incorporators must promptly prepare articles of incorporation for
the ESDO, and must solicit capital contributions for the ESDO from non-
governmental persons.
2 FIEOERITIE, ROFHEEZRLE L2 IE R 67200,
(2) The articles of incorporation referred to in the preceding paragraph must
include the following:
— B
(i) purpose;
= AW
(i1) name;
= FETOPTEH
(iii) location of offices;
W EAReKROCHEICET 54HH
(iv) particulars relating to stated capital and capital contribution;
I AT 5 HEE
(v) particulars relating to officers;
N FERESICET 2 FE
(vi) particulars relating to the board of councilors;
t EBKROCZOHITICET 2 FH
(vii) particulars relating to operations and their execution;
N MBROSFHIET 5 FE
(viii) particulars related to finance and accounting;
L EROELICET HHFIH
(ix) particulars relating to amendment of the articles of incorporation; and
+ KAEOFHE
(x) method of giving public notices.
(FX LD FE AT %)
(Authorization for Incorporation)
FONFRE BEMNI. BIEE HOFEEN KD oo L &1, HONC, EXEEBHKR
FEAICHRE LT, RLOBA 2 HEE LT iR 6720,
Article 66 (1) Upon the completion of the solicitation under paragraph (1) of the
preceding Article, incorporators must promptly submit the articles of
incorporation to the competent ministers and apply for authorization for
incorporation.
2 FBREIL BEOHERERINEFRVERLRLIRNEEFELELT D,
(2) The competent ministers nominate a person to be the president and persons
to be inspectors of the ESDO.
3 HHHOBEICEIVIEA SNTZEBBEOHER L RDIRNEEFRPEFEL R D NEHIT.
BHEDORSLOFFIZ BN T, HET—RFE-HOBEICLY, TAENHEFR K OEFEIZ
EmEInzbo LT 5%,
(3) The person nominated to be the president and the inspectors of the ESDO



pursuant to the provisions of the preceding paragraph are considered to have
been respectively appointed as president and inspectors at the time of the
establishment of the ESDO pursuant to the provisions of Article 71, paragraph
(1).

(FHOFIKE)
(Transfer of Administrative Affairs)
FARTFESR BEMNI. AIEE HORBAILZIT L3, B2, ZOFELFRSE
B_HOHEIC L VA SN OHER L R 5 N EFH TG SRR R 5k
W,
Article 67 (1) Upon obtaining the authorization set forth under paragraph (1) of
the preceding Article, the incorporators must, without delay, transfer their
administrative affairs to the person nominated to be the president of the ESDO
pursuant to paragraph (2) of the same Article.
2 HIREHOBEICLIVIEASNTHMEOHER LRI XEHIT, AEOBEIC X
LEBOGIMELZ T2 L 1%, B2 <, BUFKROHE OSFEIZS C BN LSO
IZR L, HERDOINATLZ RO T IIT R B0,
(2) When the person nominated pursuant to paragraph (2) of the preceding
Article to be the president of the ESDO has taken over the administrative affairs
pursuant to the preceding paragraph, that person must request the payment of
capital contributions, without delay, from the National Government and from
persons other than the National Government that have responded to the
solicitation of capital contributions.

(R AT DR
(Registration of Incorporation)
FARTINGE FHATAEKE HOBMEIZXVIEA SNIBEOBER L 72 5 & 3FI13,
AISREE “HOBEIC L DHESOLIAHZNH 7o & 1L, Bl BB TEDDL L Z
AIZED | RYOBLZ LTI RS20,
Article 68 (1) If capital contributions have been paid pursuant to the provisions
of paragraph (2) of the preceding Article, the person nominated pursuant to the
provisions of Article 66, paragraph (2) to be the president of the ESDO must,
without delay, register the incorporation of the ESDO pursuant to Cabinet
Order.

2 BEREIT. RLOBTETDH I LIRS T 5,
(2) The ESDO is to be established upon the registration of its incorporation.
= %B%
Section 3 Officers

(& 8)
(Officers)
FARTILE HMIC, KBS LTHER A, BFEAUAKUOESE - AUNEZE,
Article 69 The ESDO is to have one president, no more than three directors, and
no more than two inspectors as its officers.



(1% B D5 K OHERR)
(Duties and Authority of the Officers)
LR HERIT BEEARL, Z0EBLZRIET D,
Article 70 (1) The president represents the ESDO and presides over its
operations.
2 HEX HEROEDDLLIAICLD, MELREL, BHFERZHMEL THREDE
BrdElL, HERICHEMDRS D LT OMBELREL, BHEER/RBEDO L XXZOD
W5 2217 9 6
(2) The directors, as determined by the president, represent the ESDO, assist the
president in administering the operations of the ESDO, act on behalf of the
president if the president is unavailable, and perform the duties of the president
if the post is vacant.
3 EHIX, BHOXBLEAT D,
(3) The inspectors inspect the ESDO's operations.
4 BRI, BEEOMRBICESE, MERHDERDDEXT, HEEXIIEBKEIZ
BERAEZRMTL2ZENTE D,
(4) The inspectors may submit their opinions to the president or the competent
minister if they find it necessary based on the results of an inspection.

(& B O1T4m)
(Appointment of Officers)
FLtt+—5% HERIAOCEFII. EBEREMEMT D,
Article 71 (1) The president and the inspectors are to be appointed by the
competent ministers.
2 HHEF, BERPEBRKEORMZZIT TEMmT 5,
(2) The directors are to be appointed by the president with the authorization of
the competent ministers.

(& B O
(Term of Office of Officers)
Bt 4% HEOMTINL, ZHFET5, 2L, HROEBOEINIL., BLHE OFFT
W &9 2%,
Article 72 (1) The term of office of officers is to be two years; provided, however,
that the term of office of an officer who is appointed to fill a vacancy is to be the
remaining term of office of that officer's predecessor.
2 HEIZ, BESNLHZENTE D,
(2) An officer may be reappointed.

(& B D RI&RIH)
(Officer Disqualification Clause)
BEt=5% BUF TG AEHEORE CGEEHOE LR, ) X, BRI L
IMTEIRN,
Article 73 An employee of the government or local government (except a part-
time employee) is ineligible for the position of an officer.



(& B O fiRT)
(Dismissal of Officers)
FLHUE EBREXITHERIL, ERENEOEMIRHIEENRIZOHEIC
TAHICE-TL LR, TORBEZMTLRITIER S0,

Article 74 (1) The competent minister or the president must dismiss an officer

W

%4

k=i

whom they have appointed, if that officer comes to fall under the preceding
Article.
2 FHEREXTHFRIL, ZNETNEOEMIBRIEEBROEFTONTINITIEY
THICEST-LEZOMBEZDICHE LR NVWERDD L &L, FLt+—ROHEEDHIC
L0, ZOBREEMET DL LN TE D,
(2) In accordance with the rules under the provisions of Article 71, the competent
ministers or the president may dismiss an officer whom they have appointed, if
that officer comes to fall under any of the following items, or if the competent
ministers or the president finds that it is inappropriate for that officer to remain
an officer:
— EFRRBOWRELZ T L E,
(i) the officer has been issued an order to commence bankruptcy proceedings;
= WESHLL EOFNZALE BT & &,
(i1) the officer has been sentenced to imprisonment or a heavier punishment;
= LDEOMEDT-DOWMBEZHITT LI ENTERVERDLND & &,
(ii1) the officer has been found incapable of performing their duties due to a
mental or physical disorder; or
W EOREEND DD L& X,
(iv) the officer has breached an obligation in the course of their duties.

(% B O FHeRk AL LR)
(Prohibition of Officers Concurrently Holding Offices)
Ftthsk %E CGEFEOHELERLS, ) L. BRZENETLIHEDOEBE LR, X
FHOEMFEEIEEL IR, 2L, EERKEORREZTZLEXE, 20
RO TZauy,

Article 75 Officers of the ESDO (not including officers in part-time positions)
must not become an officer of a for-profit organization, and must not themselves
engage in a profit-making business; provided, however, that this does not apply if
the officer obtains the approval of the competent ministers.

(&2 D FHeMR AL LE)

(Prohibition of Inspectors Concurrently Holding Offices)

FENS BEER HER, HE RIS OME L RN TR bR,
Article 76 An inspector must not concurrently hold the position of the president,
director, councilor, or employee of the ESDO.

(R DHIFR)

(Restrictions on the Right to Representation)
FELt+tk L HER UIHELONEPHKT 2 FHIZOWTIL, Zhb0H



X, REMEZA LR, ZOHBICBWTIL, BEE/EELRERT S,
Article 77 The president and directors do not have the right to representation
with respect to a matter involving a conflict of interest between the president or
any director and the ESDO. In such a case, the inspectors represent the ESDO.
(fRELA Di%(T)
(Appointment of Agents)
FLE+NAE BHERI BEORED S s, BEOEEO—IZET 22— DR
ESOIEAHSOAT R AT O MR A T H5REANZRIET D2 LN TE D,
Article 78 The president may appoint, from among the employees of the ESDO,
an agent with the authority to undertake all acts in or out of court involving part
of the ESDQ's business.
(% B D ATAN)
(Appointment of Employees)
FEtigk HEHEOREIX, BERNMEMT D,
Article 79 The ESDO's employees are appointed by the president.
(% B L Ok B O RS (R Fr 8 55)
(Duty of Confidentiality of Officers and Employees)
FNTER BEOEEE LIIFBE NI INODORICH 7o, EL2ER, £
DI D Z e N TELMEZRO L, IEHAL IR 620,
Article 80 No officer or employee of the ESDO, or person who has held any of
those positions may divulge or misappropriate any confidential information that
they came to know of in the course of their duties, without justifiable reason.
(KB kO E DO L)
(Status of Officers and Employees)
FIN—5 HBEOZRBEROIRE T, FEZOMOSRIO6EHIZ SOV TIX, EFICLD
NI EET DIRE & 72T,
Article 81 With respect to the application of the Penal Code and any other penal
provisions, the ESDO's officers and employees are deemed to be employees
engaged in public service under the laws and regulations.
Ei FBAS
Section 4 Board of Councilors
(R IE)
(Establishment)
FNE S BRI, BN TEROED (RSRE —HE — SI28T 2B LU T LT
W DEFSEZRS, UFTZORICEWTHL, ) OMNEREEZXL72D, F#ES
&<
Article 82 (1) The ESDO has a board of councilors in order to ensure smooth
management of the operations specified in Article 87 (excluding the operations
stated in paragraph (1), item (i) of the same Article and their ancillary

operations; hereinafter the same applies in this Article).
2 FEARE. H\FLROEHOERICHT 5 TETHERHT 5.



(2) The board of councilors deliberates on important particulars relating to the
management of the operations specified in Article 87.
3 FREAESIE. AHEICHETA2b0DE0, HFN+LEOEBOESICE L, BERE
OFERNS L THEFHICOWTERZ BN, INE L RO 5 FHIZOWTHERIZ
BT DL ENTED,
(3) In addition to those particulars provided for in the preceding paragraph, the
board of councilors may submit its opinion on important particulars related to
the management of the operations specified in Article 87, in response to a
consultation by the president, and may make a proposal on particulars
considered necessary to the president.

(REL#)
(Organization)
FINF=5 FERERIE. AR T HAURNZ b - THET 5,
Article 83 The board of councilors consists of up to 15 councilors.

(FFEE)
(Councilors)
FINELS FEREE. TEEERETLE, FETERETL2EKOFERELITICE L
THMMRMEERREAT2E5D > b, BEENTEBEREOR L% T CTTmT
Do
Article 84 (1) The councilors are appointed by the president, with the
authorization of the competent ministers, from among persons representing
workers, persons representing employers, and persons with specialized
knowledge and experience relating to employment for skill development.
2 WEEBRDOI L, TEHEENRETOIEMOCEEETLRKRTL2EHIL. FRAEKET D,
(2) The numbers of the councilors representing workers and employers are to be
the same.
3 FEREBEOMENX. WELT D, 2L, MROFEEE OMEEIL, AiTE ORI
LT %,
(3) The term of office of councilors is four years; provided, however, that the term
of office of a councilor who is appointed to fill a vacancy is the remaining term of
office of their predecessor.
4 FEERIX. BESNhDZERTED,
(4) A councilor may be reappointed.

(FFe% B OfR(T)
(Dismissal of Councilors)
BT BERIT, AN BETUEAFRE HS TOWTANIEYTOICE-S T
LEIX AIERE—HOBEDOHIZ LY, ZOREREMET 22N TE D,
Article 85 The president may dismiss a councilor in accordance with the rules
under the provisions of paragraph (1) of the preceding Article, if the councilor

comes to fall under any item of paragraph (2) of Article 74.
(P B OB IR 255 5)



(Duty of Confidentiality of Councilors)
FNTARE FHNTEZROENF—FOBEIR, FEEEICOWTHERT 5,
Article 86 The provisions of Article 80 and Article 81 apply mutatis mutandis to
the councilors.
BHE EE
Section 5 Operations
(GEH5 D FiPH)
(Scope of Operations)
ENLEE L, FETLEROBMAERT LD, RICHEIT2EEBE1T O,
Article 87 The ESDO conducts the following operations in order to achieve the
purposes specified in Article 57:
—  BREERITICE LT O RIZHE T D 3
(1) the operations stated below to be conducted in relation to the employment for

skill development:

A BNROZHE - GEHERE T, BPIIUREIE, B RS T H B
ﬁ%%ziﬁ\ 5 = AR T, %E+Z%% E\ LI U S TR Y QO) YN S
FBEHICBWTHERT 25620, ) OREICIVHE, EH, #EdE, EAmRbE
i%%%&ii%‘: 52 & RON RS E. ﬁﬁ%& FEXFFERETELHRETD

Z k&,

(a) accept requests, notifications, reports, audit reports or business reports and
retain those reports, audit reports or business reports pursuant to the provisions
of Article 8-3, paragraph (1) (including as applied mutatis mutandis pursuant to
the provisions of Article 17, paragraph (2); Article 19, paragraph (5); Article 21,
paragraph (2); Article 27, paragraph (3); Article 32, paragraph (5); Article 33,
paragraph (2); Article 34, paragraph (2); and Article 42, paragraph (3));

7 HNAGFOMBMNEOBEIC LY FARZLCHEAT HFESE -HOMTIZ LY @M%
179 Z L RORIGE =ZH (REHENEICBWCRABEZ CEAT L HAE2ET, ) O
EZ LD BRI INE A S OMRIZIS U, RERFROREL, BE . BERTZ M
DB ZAT O Z &,

(b) give notice pursuant to the provision of paragraph (1) of Article 8-4 as applied
pursuant to the provision of paragraph (4) of the same Article following the
deemed replacement of terms, and provide necessary information, advice,
employment placement, and other assistance in response to consultations from
skill development employees pursuant to the provision of paragraph (3) of the
same Article (including as applied pursuant to the provision of paragraph (4) of
the same Article following the deemed replacement of terms);

N RE-HOBEIC R VREEEETI L,

(c) perform the administrative affairs for accreditation pursuant to the provisions
of Article 12, paragraph (1);

= FHNUEE-HOBEICL Y HREES L ALREEHOREE L IFRRZRD, X
XZDEAEZ LT, BllcH, ALLiERESESHZ &,



(d) request reports or submission or presentation of books and documents
pursuant to the provisions of Article 14, paragraph (1), or have its employee ask
a question or conduct an inspection;

A OHEFNUEE -H (B —FfERECBWTERT 25684530, ) OBEICK
DEEEBROMELITO Z &,

(e) conduct investigations into the facts pursuant to the provisions of Article 24,
paragraph (1) (including as applied mutatis mutandis pursuant to Article 31,
paragraph (5));

~ BT HNUEE CH B REREICBWTHERT GG, ) OMEICE
DHFEEEAZET L L,

(f) accept written applications pursuant to the provisions of Article 24, paragraph
(3) (including as applied mutatis mutandis pursuant to Article 31, paragraph
(5)); and

b B REENE Gt & HEAOE =+ RKEHHEIIBWTERT 256
EEte, ) OBEICL Y FFRGRED A ITHRMARDFEEEZITO 2 &,

(g) perform the administrative affairs for issuing or reissuing the certificates
pursuant to the provisions of Article 29, paragraph (4) (including as applied
mutatis mutandis pursuant to Article 31 and Article 32, paragraph (5));

= BRGER ST O3 1E 72 S M OVF Rk 97 A E A O Ok w2 X D 7o OIS F R ANE A D
ORI T, REREFRORME, EZOMOEIEAT O EH (REITHIT 5 EHIC
FUTHHLDOERL, )

(ii) the operations of providing necessary information, advice and other
assistance in response to consultations from skill development employees for the
proper implementation of employment for skill development and the protection of
skill development employees (excluding those falling under the operations stated
in the following item);

= BRBINENEN BB OB LD T E UXE R AT 5 Z LICET
HEBTRICEIT2H0

(iii) the following operations contributing to skill development employees, etc.,
becoming the subject of employment for skill development or continuing
employment for skill development:

A BEBINENEND OFRIZIE T, LEREHRORM, IEEOMOEEE1T 5
ZE,

(a) provide necessary information, advice and other assistance in response to
consultations from skill development employees, etc.;

B B S EME ., BRI E OMBIRE T D MR E R OB EA1T) Z
Lo

(b) provide implementing organizations for employment for skill development,
supervising and support organizations, or other relevant persons with necessary
guidance and advice;

N BREEIANENFE DB REET OXIR &R DT DITEER I 2T D T LN LERGE



WZBWT, BT s XITERB T 21ThE ko & T25F (KHMOIRERE LT
B IREFEEHM BT 21T, XIMThbE Lo L T0H 2R, REFE-HIZE
WTRIL, ) OHERAEE L, BRELGMENED L %2 KA & L, KRAKOKED
AR Z 52T, RAFE &Rk & OMICIsiT 2 B RO 57 106% 2 T8 F BIfR DAL % & - &
T DT &,
(c) accept applications for recruitment and job seeking by exclusively designating
implementing organizations for employment for skill development or persons
seeking to provide employment for skill development (excluding those who
provide or seek to provide supervising-organization-type employment for skill
development through worker dispatch, etc., as clients in Japan; hereinafter the
same applies in paragraph (1) of the following Article) as recruiters, and
exclusively designating skill development employees, etc., as job seekers, and
arrange the establishment of an employment relationship related to employment
for skill development between recruiters and job seekers, when it is necessary to
provide employment placement to ensure that skill development employees, etc.,
become the subject of employment for skill development; and
= FEARENEOHEIZL Y LERERERELT L&,
(d) provide necessary information pursuant to the provision of Article 1086,
paragraph (4).
W Bt s7 B L., HE&K O Z1T 5 %5
(iv) the operations to conduct studies and research relating to employment for
skill development;
F OB R YT O IE 7R FE i M OVF SO I NE A ORFEIZ BT 2 26
(v) other operations relating to the proper implementation of employment for
skill development and the protection of the skill development employees;
NOEIEFICEBITLES (ZLICHHFT2EF 4375, EHAT TEDLES 2k
<o ) ZFRD FECEH 2 UL % 65
(vi) the operations to collect fees for the operations provided for in each of the
preceding items (including operations incidental thereto, but excluding the
operations provided for in order of the competent ministry); and
£ RIE SIS D B I T D R
(vii) the operations incidental to each of the preceding items.

2 BEREIT. ATEOEB DI, ANEEEANTILEO O ZIZBET 2 (554172,

(2) The ESDO is to conduct the operations provided for in Article 69-2-2 of the
Immigration Control Act, in addition to the operations listed in the preceding
paragraph.

(M8 2 22 T2 18 K OV B B 22 T2 15 D R 461

(Special Provisions of the Employment Security Act and the Mariners'
Employment Security Act)

FNHEEO T I, BEELTES -+ 2485 - EL O ERRELEILEE =1+
FE-HOREIZPPDL T, BIRE -HE =5 OEBE & LT, BEEFEmBERITF



¥ (HHEDS . BRI EfiE X IIERBL T 21ThE L2 TFORZRANEL L, F
ORI INE N DB A R E & L. RAROKRIEDO AR Z =T, RAFE L REE & D
MBI DB AL EHBERORS 2 >FATHIEEELLTUTI> HOE W
Do WHIZBWTRIL, ) 2179 Z&NTE %,

Article 87-2 (1) Notwithstanding the provisions of Article 33, paragraph (1) of
the Employment Security Act and Article 34, paragraph (1) of the Mariners'
Employment Security Act, the ESDO may conduct the ESDO-led employment
placement services (meaning that the ESDO engages in the businesses of
accepting applications for recruitment and job seeking by exclusively designating
implementing organizations for employment for skill development or persons
seeking to provide employment for skill development as recruiters, and
exclusively designating skill development employees, etc., as job seekers, and of
arranging the establishment of an employment relationship related to
employment for skill development between recruiters and job seekers;
hereinafter the same applies in the following paragraph).

2 BEMEFEREIBCERN T FEICE LTI, B 2 IR BRI SRS HIRICHLUE ¥ 2
ERNFEEE L ITRNEE =+ =8B - HOT 22 T8, MEREZEIEE NS
B VU A B E 3 2 SR BRI S SO B R O fe A A HEE I DN S7 B oD
JE I D% ORRZEATE DR FEFITHET DERSE ZRICHET DMER I L 272 L
T, BEEREELLEO ., BhEO =, FHLEOMNE K O =HILE I HE LD
IO ERRDONET, FEFS =P =RFEUHICBWTERT 2RES =+ %0+
=, AEFE =+ =50H, FEH -T+NRIZBWCHERT 2 REESE ~+5&, FHEEHN
NGR. BN NGo =8 " HEOE ZHEIE NS H+—48 H, mERELEES L
. AESN+ ZRE—HICBWTHENTLRES +HENLHE _+HRETKOHE 1+
A FHEBILEAREE —H, BILHIVSE R OVE = NS B USRI NS 57 @)
T SR OFB G B 7 HEME WL N G782 D J FH D22 78 M O ZEAETE O TR HZE TR D IEESE =
EOREZEMT 5, ZOHBEICRWT, BEELEERBLRO =5 = R OFHIIH, 5
BAROMFE—HR O =, BREROLE —HIW N ILRONE —HE =5, [FER
S ERENEICBWTHERT 2 FEES =+ &0+ = ONCRES L+—5&5 _Hf

BAF@EST] LoD01F THBEAS) &, RREHEMNA /K OICHE LA\ FD =5
I N OV = TR ONE G5l it SR 0D e B B 22 HEXE NG ONC 558 B O JE ] 0D 22 T Je OV e AT
DFRFEFIZEHT DERE KK OE+_LE—HD REETHRE] LHL0E T+
BRE] &, MELTEFENUANER IFE=5%, FAEEFO=DPOLHERFORET, F=
+=F&oH, FU+ 5%, FU+="FONKPEN+HEFO ] EHDHDOIEL THEHED
EOEEFORETROE =+ =50H] &, [ RAHF, FEHEOFEELITOH.
AR REE . RS REERELIT A, TEE MG EE KO E e 2 =T &
DETHE] LHDHDOIT TRUKRAE] &, REHEFEMN /Ko =5 " [RAE T
FREMGEEZ T LY L9258 EHHOF TRAFE &, REE -HT [HEE o
LEATHOHITH LE—HOBEIZ L 2muad LchE ITHE] &2 0id THiHE]
L Mt LHH501% Tt & MmBEBEELEEREN+ _4&E—HIZBW
THMT HRES TIEB -HE =5, BHAFE _HAOE=H, FT\EK FHL



SHE-HEITOICE T RICFEESENSEY ELEREEN) &HH01F [FEE
) &L RNEFILREE —HIT NS HE I I\SRE H L O = TE 228 KE
LHHOF TEHRE] & FEFENLEARE-HE ST [BUEOBELCICE+
ANELOCHEHNEZORE (I bDOREEFMNF ZRE—H, HUHNRLOHL+
FIBWTHERTLIEEEET, ) | L0 IEN+ZLE-HIZBWTHERT S
FHARROENEORE] & [ RKAE. MBOBEELZIT O FH. EEHARE T H
FFEEKROCMBIBRAGEZZT LI &320%F) LHLDIE TRUOKRAFE] &, FREE
TEH T UG, BN NEROELF RICBWT) EHDHDIE TITEWT
& TEERHRBIER N FEE, MBOFEZITOE. WEEEFRREMIEFEEZTOH
(M5 AR A RS . RSk, BILFNERE —HIETOIZHE A RE —HAOH HIZE
WTRHRLT, ) ROERRBE THEGHEEE] L D013 TERMNBEIER T FEE )
&L AEBIILHNGE ZH g RAFE UM BB GEz 2T Lo 2758 LHDH0
T TSRAE] & FERE=HD MEOHFELITIE GEXFTELRS, ) T LE
—HOBUEIZ X D ma LIeGa XIFAHE] Lo ooid TaiE] & s XI3TeE )
EHDHDT TS L35,

(2) With regard to the ESDO-led employment placement services, the ESDO is
deemed to be the employment placement service provider provided for in Article
4, paragraph (10) of the Employment Security Act or the person who obtained the
license under Article 33, paragraph (1) of the same Act, the free mariners
employment placement service provider provided for in Article 6, paragraph (4)
of the Mariners' Employment Security Act, or the employment placement agency
provided for in Article 2 of the Act on Comprehensively Advancing Labor
Measures, and Stabilizing the Employment of Workers, and Enriching Workers'
Vocational Lives, and the following provisions apply: Article 5-2; Article 5-3;
Article 5-4, paragraphs (1) and (3); and Articles 5-5 through 5-8 of the
Employment Security Act; Article 32-13 of the same Act as applied mutatis
mutandis pursuant to Article 33, paragraph (4) of the same Act; Article 33-5 of
the same Act; Article 20 of the same Act as applied mutatis mutandis pursuant
to Article 34 of the same Act; Article 48 of the same Act; Article 48-3, paragraphs
(2) and (3); and Article 51, paragraph (2) of the same Act; Article 7 of the
Mariners' Employment Security Act; Articles 15 through 20 and Article 22 as
applied mutatis mutandis pursuant to Article 42, paragraph (1) of the same Act;
Article 96, paragraph (1), Article 98, paragraphs (2) and (3), and Article 104 of
the same Act; and Chapter III of the Act on Comprehensively Advancing Labor
Measures, and Stabilizing the Employment of Workers, and Enriching Workers'
Vocational Lives. In this case, the term "order of the Ministry of Health, Labour
and Welfare" in Article 5-3, paragraphs (3) and (4); Article 5-4, paragraphs (1)
and (3); Article 5-5, paragraph (1); and Article 5-6, paragraph (1), item (iii) of the
Employment Security Act; Article 32-13 of the same Act as applied mutatis
mutandis pursuant to Article 33, paragraph (4) of the same Act; and Article 51,
paragraph (2) of the same Act is to be replaced with "order of the competent



ministries"; the term "the Minister of Health, Labour and Welfare" in Article 48
and Article 48-3, paragraphs (2) and (3) of the same Act and Article 11 and
Article 12, paragraph (1) of the Act on Comprehensively Advancing Labor
Measures, and Stabilizing the Employment of Workers, and Enriching Workers'
Vocational Lives is to be replaced with “the competent ministers.” The phrases
“Articles 3, 5-3 through 5-5, 33-5, 42, 43-8, and 45-2” and “, job posters, persons
recruiting workers, commissioned recruiters, persons offering the service of
providing recruitment/candidate information, providers of worker supply
services, and persons seeking to receive worker supply” in Article 48 of the
Employment Security Act is to be replaced with “Articles 5-3 through 5-5, and
33-5” and “and job posters,” respectively. The phrase “a job poster or person
seeking to receive worker supply” in Article 48-3, paragraph (2) of the same Act
is to be replaced with “a job poster.” The phrases “... has issued an order under
the provisions of paragraph (1) or ... under the provisions of the preceding
paragraph to a person recruiting workers” and “the order or recommendation” in
paragraph (3) of the same Article is to be replaced with “... under the provisions
of the preceding paragraph” and “the recommendation,” respectively. The term
“Order of the Ministry of Land, Infrastructure, Transport and Tourism” in Article
15, paragraph (1), item (iii); Article 16, paragraphs (2) and (3); Article 18; Article
19, paragraph (1); and Article 20 of the Mariners’ Employment Security Act, as
applied mutatis mutandis pursuant to Article 42, paragraph (1) of the same Act
and Article 104 of the same Act is to be replaced with “order of the competent
ministries.” The term “Minister of Land, Infrastructure, Transport and Tourism”
in Article 96, paragraph (1) and Article 98, paragraphs (2) and (3) of the same
Act is to be replaced with “the competent ministers.” The phrases “the provision
of Article 4, and the provisions of Articles 16 and 19 (including as applied
mutatis mutandis pursuant to Article 42, paragraph (1), Article 48, and Article
52),” and “, job posters, persons recruiting mariners, providers of free mariner
supply services, and persons seeking to receive mariner supply” in Article 96,
paragraph (1), item (i) of the same Act is to be replaced with “the provisions of
Articles 16 and 19 as applied mutatis mutandis pursuant to Article 42,
paragraph (1)” and “and job posters,” respectively. The phrases “in ...48, 49 and
52” and “free mariners’ employment placement service providers, persons
recruiting mariners, persons offering the service of providing mariners’
recruitment/candidate information (excluding local governments; hereinafter the
same applies in the following Article, Article 98, paragraph (1), and Article 102,
paragraphs (1) and (2)), and providers of free mariner supply services” in item
(i1) of the same paragraph of the same Act are to be replaced with “in ...” and
"free mariners' employment placement service providers," respectively. The
phrases "job posters or persons seeking to receive mariner supply" in Article 98,
paragraph (2) of the same Act, "... has issued an order under the provisions of



paragraph (1) or a recommendation under the provisions of the preceding
paragraph to a person recruiting mariners (excluding commissioned recruiters)"
in paragraph (3) of the same Article, and "the order or recommendation" in

nmn

paragraph (3) of the same Article are to be replaced with "job posters," "a
recommendation under the provisions of the preceding paragraph to a person
recruiting mariners (excluding commissioned recruiters)," and "the
recommendation," respectively.

(5 DZEFE)
(Entrustment of Operations)
FNHNE L, TEREORAZZIT T, EN+LEOEE (REHE -HFE 5
BT 2EB RO ZNICHE T 2B 2 R<, ) O—HE2EETHZ LN TE D,
Article 88 (1) The ESDO may entrust part of the operations set forth in Article 87
(excluding the operations stated in paragraph (1), item (i) of the same Article,
and their ancillary operations) with the authorization of the competent
ministers.
2 HNTRKROHEN—FOBE
ANTHDIGEILH-TiE, Z0EE
HIHHICOWTHENT S,
(2) The provisions of Article 80 and Article 81 apply mutatis mutandis to a

WX, BIEOHTEIZ L AR EZITTE (F0OFENE
) NULXZF OREB T OO YL E 2T T BTN

person entrusted with the operations under the preceding paragraph (or their
officers, if that person is a corporation), the relevant person's employees, and
other persons engaging in the entrusted operations.

CEBITIEE)
(Statement of Operation Procedures)
FNILR B, EFHBOBE, 2B HIEEZER L. EBEREORAI 22T 21T
X7 b2y, THEERLESETHLES, FRkET 5,
Article 89 (1) When the ESDO commences its operations, it must prepare a
statement of operation procedures and obtain the authorization of the competent
minister. The same applies if the ESDO intends to modify that statement of
operation procedures.
2 RIEOEZBFEZFITIL, TEEADTEDLIFHELEM L 2T IR 67220,
(2) The statement of operation procedures set forth under the preceding
paragraph must include the particulars provided for in order of the competent
ministry.

(& BED 24T D BFESE)
(Request for Delivery of Materials)
FILHE EXITHG AR, BENZOXEBEIT O ORI ERND D LR T
FaEa Lo e i3, BIcx L, SERERZZMH L, FZhzlESE52 &8 T
x5,
Article 90 (1) If the ESDO finds it to be particularly necessary in conducting its
operations and makes a request, the National Government or a local government



may deliver the necessary materials to the ESDO or make them available for
viewing by the ESDO.
2 BT, TOEBEITOTLOLENH DL RO DL & X1T, EOITBHERE O KO
FRIEHE DR Z DM OBITIRER I L T, R ofRidt, BEROEKY ., FiHZ Oz
I ERDD LN TE D,
(2) If the ESDO finds it necessary in conducting its operations, it may request
the head of a national administrative organ, the head of a local government, or
other executive agencies to provide materials, present opinions, give
explanations or otherwise cooperate as necessary.
EAHE MBRUOSE
Section 6 Finance and Accounting

(FEEE)
(Fiscal Year)
Fht+—2% WHEOFEFEIL, BFEMUA—RIZEEY, BE=ZHA=+—HIZKDL,
Article 91 The fiscal year of the ESDO commences on April 1 of each year and
ends on March 31 of the following year.

(TR DR
(Authorization of Budgets)
FLt+ 5k B, BEEEE. TREEOCEEFBEZER L. Y% EFEE O BRIEHT
W2, EBREORAI 22T 2T debrn, TREEHLEYEThLEh, Rk
T2,
Article 92 (1) The ESDO must prepare a budget and business plan for each fiscal
year, and obtain the authorization of the competent ministers prior to the
commencement of that fiscal year. The same applies if the ESDO intends to
modify that budget and business plan.
2 EBREIX, AIHEOFEAZLLI ETHEX1E, oD, MEREICHREL 2
TR B0,
(2) If the competent ministers intend to give the authorization set forth under
the preceding paragraph, the competent ministers must consult the Minister of
Finance in advance.

(558 2 5%)
(Financial Statements, Etc.)
Bl =4 BRI, BEEFE, BESRE BRHAEEZOMEFE S TED L H
HFROZNSOMEIME (LLFZORICBWNT E#HER) 0o, ) 2EKRL, Y
HEEFEOKR TH AUNICEBREICRE L, ZORBLEZTRTINIETRE R0,
Article 93 (1) The ESDO must prepare a balance sheet, profit and loss statement,
other documents specified by order of the competent ministry, and the annexed
detailed statements thereof (hereinafter referred to in this Article as "financial
statements") for each business year, and must submit them to the competent
ministers within three months of the end of that fiscal year and receive their
approval.



2 MM, ATEOBEICL Y MBHRE EHREICRET 5 & X 1E, s EE
FEOFREREER O TRORIGITHEWER L 7 A S EI N B R6 R K OWRE#H
HEICHEHTLIBEFORAELRT LTI R B0,

(2) If the ESDO submits the financial statements to the competent ministers
pursuant to the provisions of the preceding paragraph, it must attach thereto a
business report for that fiscal year, a report of its accounts based on its budget
classification, and the inspectors' written opinion on the financial statements and
statement of its accounts.

3 ML, BEHOHEICL D2 EBREORREZ T2 L&k, B, ME#ER
EHERICAE L, o, MBHRRITOCICHITHEOFEREE, REREELVEFOER
EFE UUTZOFRIZEBNT ME#EERE) LWvWH, ) &, EFEMICHABES, TEEAD
TED WM., AROFMEFE AL L 2T 1T 67220,

(3) If the ESDO receives the approval of the competent ministers pursuant to the
provisions of paragraph (1), it must give public notice of the financial statements
in the Official Gazette without delay, and must keep the financial statements,
business report, statement of its accounts, and the inspectors' written opinion set
forth under the preceding paragraph (hereinafter referred to in this Article as
"financial statements, etc.") at each office, and must make them available for
public inspection for a period of time provided for in order of the competent
ministry.

4 WMBHERFIL, BERMEE (B rrhX, K EOMADHFIZ X > TIEER
T D ENTERVWITANTELNDFLETH - T, BFHEMEIC LD HFHRLEDOHIZ
HEINDILDE LTEEASTTEDDLIHDOEV ), WHEIZBWTHL, ) &b - TER
THLZENTED,

(4) Financial statements, etc., may be prepared in the form of an electronic or
magnetic record (meaning a record in the electronic form, magnetic form or any
other form not recognizable to human perception to be used in information
processing by computers, as provided for in order of the competent ministry; the
same applies hereinafter).

5 WMEHERENEMITLEAE D> TERINLTWVD & &1L, BBEOFBEITICB T,
YL EMHIFIER IR SN2 B E (B IH R Z T 2 FiEZE D
O EHEE OHE N EFHT D HIETHO TEBEETTEDDLLDOEWVI, ) ITLDAR
REZBOEDREELZITLZENTELREBICESHEEL LTEBATTEDL LD
BLDHIENTED, ZOLBICEBNTIE, MB#RSL, B _HOBEIZ LV HAE
. AROMEICHE L2 b D L 72T,

(5) If the financial statements, etc., are prepared in the form of an electronic or
magnetic record, the ESDO may take the measures specified by order of the
competent ministry as measures enabling information recorded in that electronic
or magnetic record available to the general public by electronic or magnetic
means (meaning means provided for in order of the competent ministry using an
electronic data processing system or other information and communication



technology), at its office. In that case, the financial statements, etc., are deemed
to have been kept and made available for public inspection pursuant to the
provisions of paragraph (3).

(Flla% e OBk D ALEE)
(Handling of Profits and Losses)
FILFIUS HAEIL, BEEFE, BESTEICBOTHIRZ A U & &3, aiFEEE
DO BLIHRAZHD, 2RBERDO DL L &L, TOERROFEIL, el LT
HLRTHE R 6720,
Article 94 (1) If a profit arises in the calculation of profits and losses for a fiscal
year, the ESDO must thereby offset any loss carried over from the previous fiscal
year, and any surplus that may remain even after offsetting the loss must be
kept as reserve funds.
2 BRI, BEESE, BRFHEICBVWTHAREZA UL E XX, fiHEOHEIC L 5/
NAAZBEELTERL, RBARNH D LI, TORBEHIT. BEBRES L LT
LT HER 6720,
(2) If a loss is incurred based on the calculation of profits and losses for a fiscal
year, the ESDO must account for the loss by reducing the amount of the reserve
funds prescribed under the preceding paragraph, and if there is any deficit
remaining thereafter, the ESDO must account for the amount of deficit as a loss
carried forward.
3 BT, THRZL o TEDLHIIRY, FHB—HOBEIZ LD e2HE/N\+LEED
¥BICETLHERAICKETHIENTE D,
(3) The ESDO may allocate the reserve funds specified in the provisions of
paragraph (1) to expenses required for the operations set forth in Article 87,
within the limits of the amount specified in the budget.

(5 A4)
(Borrowing of Funds)
BT B, TOEFIETLIRMIKTOILDLERGEICBNT, EBX
FOBA 22T T, EHEASET LI ENTE D,
Article 95 (1) The ESDO may make short-term borrowings with the authorization
of the competent ministers if it is necessary to allocate funds to expenses
required for its operations.

2 HIEOBREIC X 2EHE AT, SEFREERNIERLRTER Ry, 272
L. BEORRODERTLIENTERNVWEEIT, TOERTLIENTERNE
BUCIRY . EEREORAZZIT T, ZNEEBOVMZIDHZLENTE D,
(2) The short-term borrowings under the preceding paragraph must be
reimbursed within the fiscal year concerned; provided, however, that if the short-
term borrowings cannot be reimbursed due to a lack of funds, only the amount
that cannot be reimbursed may be refinanced with the authorization of the

competent ministers.

3 HIHZZ LEFOREIC LYY 2 I mBE AeiT, —FELURNICERE L2 hiE



5720,
(3) The short-term borrowings that have been refinanced pursuant to the
provisions of the proviso to the preceding paragraph must be reimbursed within
one year.
4 FHEREF., F—HEAOE HORBALZLELS ETH& 1T, 6000, MEX
FLZ ek L 22 T HLiE e 6720,
(4) If the competent ministers intend to give the authorization set forth under
the provisions of paragraph (1) and paragraph (2), the competent ministers must
consult with the Minister of Finance in advance.
5 ML, REMEAGLOMEFREITZ T LI LTI R,
(5) The ESDO may neither make long-term borrowings nor issue bonds.

(A2 f14)
(Grants)
Bl BUMIL., TROEEANICENT, BEC L, ToEBICET 2 EHICH
BT aZMTTHbDET D,
Article 96 The government is to grant the ESDO the amount of money equivalent
to the expenses required for its business, within the limits of the budget.

(R DEH)

(Investment of Surplus Funds)

FhLttS HHEIL, ROFEIZED1EN, EE LOSREZER L I b,

Article 97 The ESDO must not invest any surplus funds arising in the course of

its operations other than through the following means:

— EfEZOMEBRKEOIEET DA M DRA

(1) holding of government bonds and other securities designated by the competent

ministers;

— EBREORET LR ~DOMHE

(i1) depositing of surplus funds in a financial institution designated by the

competent ministers; and

= ZTOMEHBESTED DA

(iii) other means provided for in order of the competent ministry.
(EHFET~DEME)

(Delegation to Order of the Competent Ministry)

FILHNE ZOBEBEICED D HODIEN, ZOHOBEOEMIZE L LB R FEIL,

FHEEATTED D,

Article 98 Beyond what is provided for in this Act, the necessary particulars for
the enforcement of the provisions of this Section are provided for in order of the
competent ministry.

L BE
Section 7 Supervision
(B

(Supervision)



FILHILk WL, EEREVLEET D,
Article 99 (1) The ESDO is supervised by the competent minister.
2 EBREIX, ZOEREZHITTH21-OMLERNH DL ERBOHDH &1, BECL, £
DEBIZEAL THEE EXNERMTETLIENTE D,
(2) If the competent minister finds it necessary for the enforcement of this Act,
they may issue an order as necessary for the supervision of the ESDO's
operations.

(R U ONNE AR )
(Collection of Reports and On-site Inspections)
FES TFHEREIL. ZOERZEITTH210OMERH DL EBDDH & XX, WEICL
ZOFEFICHLHMEZ S, UIYHME TR OFEITICE AL | IRE, FHE O
oMt EHmEIEL LN TE D,
Article 100 (1) If the competent minister finds it necessary for the enforcement of
this Act, they may order the ESDO to submit a report on its operations, or may
have officials enter the ESDO's offices to inspect the ESDO's books, documents
and other items.
2 Ft=5FH _HOBEIFRHEOFEIC L DVAREIZOWT, FSH HOBEIZ
RTEOBLEIC L DHERIZOWT, TNENERT 5,
(2) The provisions of Article 13, paragraph (2) apply mutatis mutandis to the on-
site inspection under the preceding paragraph, and the provisions of Article 13,
paragraph (3) apply mutatis mutandis to the authority under the preceding
paragraph.
N A
Section 8 Auxiliary Provisions

(ERDEH)
(Changes to the Articles of Incorporation)
BEH S BWHEOERXROELIL, TBEREORAZZITRITNVE, TONEELR
Y,
Article 101 Changes to the ESDO's articles of incorporation do not come into
effect without the authorization of the competent ministers.

(fifH#0)
(Dissolution)
BE R B MRLZSEICBWT, ZOEBEME L TRBERVENRH D &
TiE, ThaefHEsElcd L, TOoHEHEZREL L THERTLIbDET D,
Article 102 (1) If the ESDO is dissolved and there are residual assets even after
it has paid its debts, the ESDO must distribute them to each contributor in
amounts proportionate to the amount of each capital contribution.

2 HIEICHET 2 b ODIE0, BEOEBIZOWTIE, BIIEETED 2,
(2) Beyond what is provided for in the preceding paragraph, particulars
concerning the dissolution of the ESDO are provided for separately by law.

BUE MR



Chapter IV Miscellaneous Provisions

(EBKREE)
(Competent Minister)
FE K ZOERICBITLIEBREZ., EBREXVEATZBRE LT 5,
Article 103 (1) The competent ministers referred to in this Act are the Minister of
Justice and the Minister of Health, Labour and Welfare.
2 ZOERIIBITL2EBEATIL. FEREORT LGN LT D,
(2) The order of the competent ministry referred to in this Act is an order issued
by the competent ministers.

(MER D ZAT55)
(Delegation of Authority)
FEMNSG FEREIL, BB TEDDLIEIAICLY, FEF+HEE —HOHATEICL 5
HOMINL, IREEEOREE L TR oma, HEHOKRS | BRI AHAE GBI
FERFE=ZHNOHELHE TCOBREZMATT 2720479 bDOITRD, ) | BILHILEE
—HOBEIZ L DEE (HEHORDIZIRD, ) | FEFE HOBEIZL 265 (REE
FHORR N TR R OM TR D, ) ROEERE —HOBEIC L D& OB UIZA
A (KELOREICENT TREEINE] Lo, ) OHERO—EZE & mKEIC
FETHIENTED,
Article 104 (1) Pursuant to the provisions of Cabinet Order, the competent
ministers may delegate, to the Minister of Land, Infrastructure, Transport and
Tourism, part of their authorities over the collection of reports, the order to
submit or present books and records, the request for appearance, the
questioning, or the on-site inspection under Article 35, paragraph (1) (limited to
those conducted for the enforcement of the provisions of Article 40, paragraphs
(3) through (5)), supervision under Article 99, paragraph (1) (limited to a request
for appearance), order under paragraph (2) of the same Article (Iimited to an
order for submission or presentation of books and documents), and collection of
reports or on-site inspection under Article 100, paragraph (1) (hereinafter
referred to as the "collection of reports, etc." in the following paragraph and in
the following Article).

2 EHELWKEZ, ATEOBREICL 2R MICESE, MEBINEZITo2 L &%, #
RN, ZOFRERICOWTIEHBREICRET 2D ET D,
(2) If the Minister of Land, Infrastructure, Transport and Tourism performs the
collection of reports, etc. under the authority delegated to the Minister pursuant
to the provisions of the preceding paragraph, the Minister is to report the results
to the competent ministers promptly.

3 EITLZEAKEIL, BB TEDDLEIAICLY, HHOBEID LD BT I HER
M ER AR (EREERR LS, WHEICBWTRHRL, ) KE ETLZ &N TE
Do
(3) The Minister of Land, Infrastructure, Transport and Tourism may delegate
the authority which has been delegated to the Minister pursuant to the



provisions of paragraph (1), to the Director of the District Transport Bureau
(including the Chief of the Maritime Traffic Control Division; the same applies in
the following paragraph) pursuant to Cabinet Order.

4 FIEOBEIC LD T ERFHREICEMEINTHERIT, BB TEDDL LI ALK,
g SR R SO T EE R, ERE A L IXER RO FEEMORICELET S L
MNTED,

(4) The authority delegated to the Director of the District Transport Bureau
pursuant to the provisions of the preceding paragraph may be delegated to the
Chief of the Transport Bureau Branch, or the head of the office of the District
Transport Bureau, Maritime Traffic Control Division or Transport Bureau
Branch, pursuant to Cabinet Order.

5 ZOERICHET DEBREOHER (FLRFEHNMOGHELHEET (ZhHDHE
ZFRFENEIZBWTHERT L6 28T, ) . BERO HH, RKEHNLH
TIHET (INOOHELXZREERNBICBWTHERT G2, ) NTHE+ 5
O HEOEWHICHET 2 OWNNIHE —HOBREIZL Y ELERBEBREICRTS
NTEbOZERS, ) X, B TEDDLEZAICLY, HAEREREHRTREEICEET S
ZEMWTED,

(5) The authorities of the Minister of Justice provided for in this Act (excluding
those under Article 7, paragraphs (3) through (5) (including as applied mutatis
mutandis pursuant to paragraph (6) of the same Article), Article 7-2, paragraphs
(1), and (3) through (5) (including as applied mutatis mutandis pursuant to
paragraph (6) of the same Article), and Article 12-2, paragraphs (2) and (4), and
those delegated to the Minister of Land, Infrastructure, Transport and Tourism
pursuant to the provision of paragraph (1)) may be delegated to the
Commissioner of the Immigration Services Agency as provided for in Cabinet
Order.

6 ZOERCHET L HAERERERTRE OHR @EPEOBTICI Y HAEEREE
HITRBEICEEESNTZbDOEET, ) KWEATGBREOHER GELREHENOLEHEL
HET (INOLOHREZRASEAREICBWTHERT2HA2ET, ) . BEHEO FH—
H, FAEHE"EHNPOGHEHEET (INLDOHEZRFFENHIIBWNTERT L5625
te, ) WNTHE+ S50 ZF _HEOHEMNHEIIHET 2 b DWW CICHE —HOBEIZ LY
E LR KEICEEINTZbDOERLS, ) X, EBEETTEDLEIAICLY, HFX
FERORICE LT HZ LN TED,

(6) The authorities of the Commissioner of the Immigration Services Agency
provided for in this Act (including that delegated to the Commissioner of the
Immigration Services Agency pursuant to the provisions of the preceding
paragraph) and the authorities of the Minister of Health, Labour and Welfare
(excluding those under Article 7, paragraphs (3) through (5) (including as applied
mutatis mutandis pursuant to paragraph (6) of the same Article), Article 7-2,
paragraphs (1), and (3) through (5) (including as applied mutatis mutandis
pursuant to paragraph (6) of the same Article), and Article 12-2, paragraphs (2)



and (4), and those delegated to the Minister of Land, Infrastructure, Transport
and Tourism pursuant to the provision of paragraph (1)) may be delegated to the
head of a local branch office as provided for in order of the competent ministries.
(WA DATAE)
(Exercising Authority)
BEAS EBREIR, #EBNECET I EFESICHOWT, E=+AEE - HICHET
LM FEBKEONRE OWHE %2 S R EE B EIATOE 2 2N TE S,
Article 105 (1) The competent ministers may have a labor standard inspector
perform what is under the authority of the officials of the competent ministers
provided for in Article 35, paragraph (1), for the administrative affairs relating
to the collection of reports, etc.
2 EtZEKEIX, EBREOHERPEIEHE —HOBEIZ LY ELRBREIZRTS
NI, REMIEICET2FBICHOWT, FoThEFE -HICHET 2 4%
BREOMBEOREAMBITBEEIITOEL LN TE D,
(2) If the authority of the competent minister is delegated to the Minister of
Land, Infrastructure, Transport and Tourism pursuant to the provisions of
paragraph (1) of the preceding Article, the Minister of Land, Infrastructure,
Transport and Tourism may have an officer in charge of the labor affairs of
mariners perform what is under the authority of the officials of the competent
ministers provided for in Article 35, paragraph (1), for the administrative affairs
relating to the collection of reports, etc.
(% o)
(Coordination between the National Government and Others)
FEAS EH, M AR OBBIE, SRt 08I iTbind & o, LERIEH
RHEAT 9 2 & Z OMA B DEHEREHLEDOHRICE O LD LT 5,
Article 106 (1) The national government, local governments and the ESDO are to
endeavor to exchange the necessary information and to otherwise ensure close
mutual coordination in order to ensure that the employment for skill
development is conducted smoothly.
2 B, ATEICHET 2E#EO D EEREL O AEEEERITREEICH L,
FHEREXROCHAEEREHTRE OMEROITHEIZE L CHERIERORL LTS
X 5720,
(2) The ESDO must provide the competent ministers and the Commissioner of
the Immigration Services Agency with necessary information relating to the
exercise of authority by the competent ministers and the Commaissioner of the
Immigration Services Agency for the coordination provided for in the preceding
paragraph.

3 MR M OVASERRFE 2 E i AT H 7 i E s CEf P 2 5 e, I WA
Co. ) &, BNASKoONUE =1 (AFEHENUEOREICLVFGABRACEAT LA
To, ) WONTHLA—RF -HLOHE _HIZHET 2 HETOIH/N\+E&RE—HE =
FOEBRIEIATOND X O, HAICHEEZXY 203600 LT b,



(3) The ESDO and public employment security offices or District Transport
Bureaus (including the Maritime Traffic Control Division; the same applies in
the following paragraph) must cooperate and coordinate with one another so that
the measures provided for in Article 8-4, paragraph (3) (including as applied
pursuant to the provision of paragraph (4) of the same Article following the
deemed replacement of terms) and Article 51, paragraphs (1) and (2), and the
operations under Article 87, paragraph (1), item (iii) are conducted smoothly.

4 BRI, ATEOBEIC X 2EEEEZ X D -0, ASLRREE L E P )X T R 2%
L., EFBFEBTTEDD L TAIZL Y BBEBRIGFHRORMELITDRITHIT R 7220,

(4) The ESDO must provide public employment security offices or district
transport bureaus with the necessary information, as provided for in order of the
competent ministries, to facilitate cooperation under the preceding paragraph.

(EBA T ~DZET)

(Delegation to Order of the Competent Ministry)

BEHLSE ZOEBRICEDDLLODIED. ZOEEOBIEOFERICE LT I,
FHEERTTED D,

Article 107 Beyond what is provided for in this Act, the necessary particulars
for the enforcement of the provisions of this Act are specified by order of the
competent ministry.

FhE EH
Chapter V Penal Provisions
FENE BEUHAEFOHEIGER Lz &%, YEKTALY L& IL, —F U B+

Article 108 Any person who has violated the provisions of Article 46 is subject to
imprisonment for not less than one year but not more than 10 years, or a fine of
not less than 200,000 yen but not more than 3,000,000 yen.

FEILE ROZZOWVTANIHY T L2HEITIE, SLERITAZ LIEFEIT, —4HFLU
TOREIN T E T FOFEICd 5,

Article 109 Any person falling under any of the following items is subject to
imprisonment for not more than one year or a fine of not more than 1,000,000
yen:

— BT ERKEHOWEZTRNWT, BRI EELIToT L &,

(1) a person who has conducted the supervision and support business without the
license under Article 23, paragraph (1);

Z A0 ZOMARIEDITAICK Y . BT SR HOFF R XL =R HOH
TN L DFFAIOFNIME O T 252172 & &,

(ii) a person who has, by deception or some other wrongful act, obtained the
license under Article 23, paragraph (1) or a renewal of the validity period of the
license under in Article 31, paragraph (2);
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(ii1) a person who has violated the order prescribed under the provisions of



Article 37, paragraph (2); or

W HE=tN\EOHEIER LI &,

(iv) a person who has violated the provisions of Article 38;
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Article 110 Any person who has violated the provisions of Article 44 is subject to
imprisonment for not more than one year or a fine of not more than 500,000 yen.
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(2) Any person who has violated the provisions of Article 54, paragraph (4);
Article 56, paragraph (4); or Article 80 (including as applied mutatis mutandis
pursuant to Article 86 and Article 88, paragraph (2)) is subject to imprisonment
for not more than one year or a fine of not more than 500,000 yen.
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Article 111 Any person falling under any of the following items is subject to
imprisonment for not more than six months or a fine of not more than 300,000
yen:
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(1) a person who has violated the order under Article 15, paragraph (1);
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(i1) a person who has violated the provisions of Article 28, paragraph (1);
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(iii) a person who has violated the order prescribed under the provisions of
Article 36, paragraph (1);

W EU+EROBEIER LT L X,

(iv) a person who has violated the provisions of Article 47;
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(v) a person who has kept the passport or residence card of a skill development
employee, etc. against the intention of that skill development employee, etc., in
violation of Article 48, paragraph (1);
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(vi) a person who has, in violation of Article 48, paragraph (2), notified a skill
development employee, etc., to the effect that the employee is prohibited from
communicating with or meeting others or going outside during any hours other
than their employment for skill development hours, in whole or in part, through



threatening them with dismissal or other disadvantages in the labor
relationship, collection of a penalty, or other financial disadvantages; or

t FUHILERHE HOREICER L & X,

(vii) a person who has violated the provisions of Article 49, paragraph (2).
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Article 112 Any person falling under any of the following items is subject to a
fine of not more than 300,000 yen:
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(1) a person who has not made the notification provided for in Article 8-2,
paragraph (2), (6) or (7), or has made a false notification;
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(i1) a person who has not given the notice provided for in Article 8-2, paragraphs
(3) through (5), or has given a false notice;
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(iii) a person who has failed to make a report or to submit or present books and
documents as provided for in Article 13, paragraph (1) or Article 35, paragraph
(1); has made a false report, or submitted or presented false books and
documents; has refused to answer to questions under these provisions or given a
false answer to them; or has refused, interfered with, or evaded an inspection
under these provisions;
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(iv) a person who has not made the notification provided for in Article 17,
paragraph (1), or has made a false notification;
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(v) a person who has not made the notification provided for in Article 19,
paragraph (1) or (3), or has made a false notification;
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(vi) a person who has not given the notice provided for in Article 19, paragraphs
(2) through (4), or has given a false notice;
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(vii) a person who, in violation of Article 20, paragraph (1) or (2), has failed to
prepare books and documents, has failed to keep them at its place of business, or
has prepared false books and documents;
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(viii) a person who has submitted the written application provided for in Article
23, paragraph (2) (including as applied mutatis mutandis pursuant to Article 31,
paragraph (5)) or the document provided for in Article 23, paragraph (3)
(including as applied mutatis mutandis pursuant to Article 31, paragraph (5))
which contains a false statement;
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(ix) a person who has not made the notification provided for in Article 32,
paragraph (1), or has made a false notification, or has submitted the document
provided for in the same paragraph which contains a false statement;
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(x) a person who has not made the notification provided for in Article 33,
paragraph (1), or has made a false notification;
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(xi) a person who has discontinued the supervision and support business or has
suspended that business in whole or in part without the notification provided for
in Article 34, paragraph (1) or with a false notification;
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(xii) a person who has violated the provisions of Article 40, paragraph (1); or
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(xiii) a person who, in violation of Article 41, has failed to prepare books and
documents, has failed to keep them at its place of business, or has prepared false
books and documents.
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(2) When an officer or employee of the ESDO has failed to make a report under
Article 100, paragraph (1), or has made a false report, or has refused, interfered
with, or evaded an inspection under the same paragraph, the officer or employee
who has committed the violation is to be subject to a fine of not more than
300,000 yen.

FET =45 BEAOREEFEUIEAA LI AORIEAN, EHANZOMOUEEE N, £
DIENNIANOEHICEAL T, FENEK, FELE FEHEE-H, Ha 53
AIGRFE—HOBEATAZ LIt E1E, 1TAE LT 5130, ZOEANIIANITH LT
b, BARFOEN RN R T 2,

Article 113 If the representative of a corporation, the agent or employee of a



juridical or natural person, or any other person working for a juridical or natural
person has committed a violation set forth under Article 108, Article 109,
paragraph (1) of Article 110, Article 111, or paragraph (1) of the preceding
Article in connection with the business of the corporation or individual, in
addition to the offender being subject to punishment, the corporation or
individual is also subject to the fine set forth under the relevant Article.
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Article 114 If coming under any of the following items, the officer of the ESDO
who has committed the relevant violation is subject to a civil fine of not more
than 200,000yen:
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(1) failure to receive authorization from or approval of the competent ministers if
the authorization or approval is required pursuant to the provisions of Chapter
I11;
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(i1) failure to be registered in violation of Cabinet Order under Article 62,
paragraph (1);
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(iii) engaging in business other than that provided for in Article 87;
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(iv) failure to keep documents or to make them available for public inspection in
violation of Article 93, paragraph (3);
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(v) investing surplus funds from the business in violation of Article 97; or
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(vi) violation of the order of the competent ministers provided for in Article 99,
paragraph (2).
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Article 115 Any person who has violated the provisions of Article 61, paragraph
(2) is subject to a civil fine of not more than 200,000 yen.



