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Purpose of the

Amendments

In order to enable both men and women to balance work and childcare/caregiving, measures will be expanded to enable flexible work
styles according to the age of children, expand the coverage of the requirement to publicly announce the status of childcare leave taken,
promote and strengthen measures to support raising next generation, and strengthen support systems to balance work and caregiving in
order to prevent caregivers from leaving the workforce.

Outline of the
1. Expansion of Measures to Enable Flexible Work Styles According to the Age of Children [Child Care and Family Care Leave Act].

(1) With respect to workers raising children of three years of age or older who have not yet entered elementary school, the law requires that employers, after
understanding the needs of the workplace, take measures to enable flexible work styles (*) and make those measures available to workers at their choice. In
addition, it will be mandatory to inform workers of such measures and confirm their intentions individually.

*Two of the following measures will be selected by employers: changes to starting/closing times, telework, shorter working hours, new leave entitlements, and other
measures to facilitate the raising of children while working.

(2) Expand the scope of workers subject to limitations on unscheduled work; to include workers raising children who have not yet entered elementary school (currently,
children up to the age of three).

(3) Short-term leave for sick/injured childcare will be made available for participation in child events, etc., and the scope of eligible children will be expanded to include
children in the third grade of elementary school (currently limited to pre-elementary school age children), and the system of excluding workers with less than six
months of continuous service based on a labor-management agreement will be abolished.

(4) Telework will be added to the list of measures (obligation to make efforts) that employers must take with respect to workers raising children up to three years of age.

(5) Require employers to listen to and give consideration to workers' individual wishes regarding balancing work and childcare at the time of pregnancy and childbirth
notification, and before the child turns three years old.

2. Expand the Requirement to publicly announce the Status of Childcare Leave Taken, and Promote and Strengthen Measures to Support Raising Next
Generation [Child Care and Family Care Leave Act, Act on Advancement of Measures to Support Raising Next-Generation Children]

(1) Expand the scope of the requirement to publicly announce the status of childcare leave taken to employers who regularly employ more than 300 workers (currently
more than 1,000 workers).

(2) When formulating action plans based on the Act on Measures to Support Raising Next-Generation Children, require employers to set and monitor numerical targets
for the use of childcare leave and other matters.

(3) The effective period of the Act on Advancement of Measures to Support Raising Next-Generation Children (currently until March 31, 2025) will be extended to March
31, 2035, for 10 years.

3. Strengthening of Support Systems for Balancing Work and Caregiving to Prevent Caregivers from Leaving the Workforce. [Child Care and Family Care Leave Act]

(1) Require employers to inform individually about the support system for balancing work and caregiving, and to confirm their intentions at the time of facing family care needs notification
given by the worker.

(2) Require employers to provide workers, etc. with early stage information on support systems for balancing work and caregiving, etc. and to improve the employment environment (e.g.;
training for workers, etc.).

(3) Abolish the system of excluding workers with less than 6 months of service from short-term leave for caregiver based on a labor-management agreement.

(4) Telework will be added to the list of measures (obligation to make efforts) that employers must take with regard to workers who care for family members. etc.

Effective Date

April 1, 2025 (However, 2. (3) is the date of promulgation, and 1. (1) and (5) are the dates specified by Cabinet Order within 1 year and 6 months from the date of promulgation)
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