Outline of the Act Partially Amending the Employment Insurance Act

Amendment Objective

In order to build an employment “safety net” that effectively supports diverse work styles and reinforces investment in people, this Act will take measures such as
expanding employment insurance coverage®, improving educational training and re-skilling support, and ensuring stable financial management of childcare leave benefits.

* Unemployment insurance is referred to as "employment insurance" in Japanese.

Amendment Outline

1. Expanding employment insurance coverage [covered by Employment Insurance Act; Act on Employment Support for Specified Job Seekers by Implementation of Vocational Training]

O This Act will expand the necessary conditions for employment insurance coverage for the insured by lowering the minimum weekly required workhours from “20 hours
or more” to “10 hours or more” (*13/.

*1 With this, those insured under employment insurance and those who now qualify for the benefits will still be covered by the Support System for Job Seekers.

2. Improving educational training and re-skilling support [covered by Employment Insurance Act; Act on Special Accounts |

@ If those who have resi%ned from positions, for personal reasons, receive any occupational training to gain stable employment or accelerate their job search of their own
volition, then they will be eligible to receive a base allowance from employment insurance without restrictions. (*2)

*2 Those who have resigned from positions, due to personal reasons, are not eligible to receive temporary benefits for 2 months, in general, but this will be reduced
to 1 month (Notification).

@ Regarding educational training benefits, the benefit rate paid by employment insurance will be raised from a maximum of 70% up to 80% of the course costs in order to
fortify incentives to raise the training results (*3)

*3 I(Eﬁtapléshinlgoag a)dditional bonus (10%) based on requirements such as increasing wages through educational training courses and obtaining certifications
inisterial Order).

3 This Act will establish a new benefit that is equivalent to the base allowance so that the insured may remain financially sustained if they take leave for educational
training, while employed, to develop their career potential of their own volition.

3. Ensuring stable financial management of childcare leave benefits [covered by Employment Insurance Act; Act on the Collection of Labor Insurance Premiums]
@ This Act will abolish the temporary measures (*4) to reduce the national treasury’s share of childcare leave benefit costs.
*4 Originally, 1/8 of benefit costs, but set at 1/80 as a temporary measure.

@ ]'cl.'his Act (Wél; raise the premium rate for childcare leave benefits (0.4%—0.5%) while allowing it to be lowered (0.5%—0.4%) depending on the state of insurance
inances (*5).

*5 In accordance with @ - @, while the current premium rate will remain at 0.4%, the actual rate will be flexibly adjusted according to the state of insurance
finances, in preparation for future deterioration.
4. Other employment insurance system revisions [covered by Employment Insurance Act]

O This Act will reduce the benefit rate for educational training support benefits (from 80% —60% of the base allowance) and maintain this temporary measure until the
end of FY2026, maintain temporary measures such as reducing the national treasury’s share of nursing care leave benefit costs until the end of FY2026, and
implement the necessary revisions for employment promotion allowance, and other measures.

Effective Date

April 1, 2025 (However, 3 @ and part of 4 will be effective on the date of promulgation, 2 @ will be effective as of October 1, 2024, 2 3 as of October 1, 2025, and 1 as of October 1, 2028)
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