Act Partially Amending the Employment Insurance Act (Act No. 12 of 2022)

Purpose of the Amend nt

€ This Act aims to introduce measures, in response to the impact of COVID-19 on employment, and in order to promote stable employment and employment opportunities, such as the
continuation of provisional measures for benefits for unemployment, improving the quality of the job-matching facilities of recruitment media, and promoting vocational training that meets
local needs.

€ Furthermore, the government will take measures such as establishing a provisional employment insurance premium rate for the purpose of mitigating drastic changes, taking into account
the current situation of employment insurance finances, introducing a flexible state contribution system in accordance with the employment situation and the situation of employment
insurance finances, and continuing with provisional measures for special exceptions to state contribution under the Act on Temporary Special Provisions for Employment Insurance.

Outline of AmMendments

1. Continuation of provisional measures for benefits for unemployment [Employment Insurance Act, Act on Temporary Special Provisions for Employment Insurance]
® Special provisions on the number of days basic allowance is paid to employees who have left employment due to termination of employment, extension of the number of days benefits are paid in areas with
insufficient employment opportunities, and provisional measures for educational training support benefits, will be continued until FY 2024, while revision to apply special provisions on the extension of the number
of days benefits are paid in response to the COVID-19 pandemic until one year after the end date of the state of emergency measures will be made.
@ Establish special exceptions where, for example, a qualified recipient of basic allowance starts a business, so that the period during which the business is carried out is not counted as the period for unemployment
benefits.

® When recipients of employment insurance receive training under the job seeker support system, they are eligible for extended training benefits, etc.

2. Improvement of the quality of job matching facilities of recruitment media [Employment Security Act]

® Include new forms of recruitment media (e.g. recruitment media that collect publicly available information on the internet) in the definition of 'providing recruitment/candidate information', and position persons
offering the service of providing recruitment/candidate information legally as entities that endeavor to cooperate with Hello Work, etc. in enhancing employment information.

@ Obligate persons offering the service of providing recruitment/candidate information to take measures to keep their information accurate and up to date, to protect personal information, and to establish a complaints
handling system, etc., as well as enable the Minister of Health, Labour and Welfare to provide guidance and supervision, such as making orders for improvement, in addition to the current system of guidance and
advice.

In particular, obligate persons offering the service of providing recruitment/candidate information that collect information on job seekers to file a notification in advance, enabling prompt guidance and supervision
by the Minister.

3. Promotion of vocational training that meets local needs, etc. [Vocational Abilities Development Promotion Act]

@ Establish a system of prefectural councils of relevant stakeholders in order to lead to effective human resource development by appropriately reflecting local needs in vocational training.
@ Develop provisions on the responsibilities of employers, the State, and others in relation to the promotion of career consulting.

4. Provisional measures on employment insurance premium rates and the introduction of flexible state contribution in accordance with
the employment situation, etc. [Employment Insurance Act, Act on the Collection, etc. of Insurance Premiums of Labor Insurance, Act on Special Accounts].

@ The premium rate (in principle 0.8%) for unemployment benefits of employment insurance will be 0.2% from April to September 2022, and 0.6% from October to March 2023.

@ The government will apply different state contribution rates for job applicant benefits in accordance with the situation of employment insurance finances and the employment situation, and introduce a separate
system for flexible transfers from the national treasury. In addition, the provisional measures for the reduction of the state contribution rate for childcare leave benefits, etc. will be continued until FY 2024, and the
provisional measures for reduction of the state contribution rate for the job seeker support system will be 55/100 of the principal (1/2) for the time being.

® Provisional measures on transfers from the national treasury to unemployment benefits to cope with the COVID-19 pandemic, and special measures on the state contribution to employment stabilization programs
will be continued until FY 2022.

@ Provisional measures to allow borrowing from the reserve funds to finance childcare leave benefits and expenses for employment stabilization programs will be continued until FY 2024, and the repayment of
borrowed amounts will be postponed.

Enforcement Date

I 1 April 2022 (However, 1 @ and @ will be effective as of 1 July 2022, part of 2 @, and @ and 3 @ will be effective as of 1 October 2022, etc.).
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