Outline of the Act Partially Amending the Law Concerning Temporary Relief Measures for
Separated USF]J Employees and the Law Concerning Temporary Relief Measures for Separated

Fishers according to Conclusion of the International Treaty etc.

Purpose of the Amendment

In light of the international environments surrounding Japan, as separated USF] Employees and separated fishers according to conclusion of the
international treaty etc., will be expected to occur in the future, the effective period of the Law Concerning Temporary Relief Measures for Separated
USFJ Employees and the Law Concerning Temporary Relief Measures for Separated Fishers according to Conclusion of the International Treaty etc. are
hereby respectively extended for 5 years.

Outline of the Amendment

1. Extension of the Effective Period of the Law Concerning Temporary Relief Measures for Separated USFJ Employees
Extending the effective period of the Law for 5 years (to May 16, 2028)
2. Extension of the Effective Period of the Law Concerning Temporary Relief Measures for Separated Fishers according to
Conclusion of the International Treaty, etc
Extending the effective period of the Law for 5 years (to June 30, 2028)

[Necessity for Extension, etc. ]

O Regarding workers of United States Forces Japan and fishing industry, who were forced to leave employment due to changes in the international
environments, special measures are being taken to promote their re-employment under the Law Concerning Temporary Relief Measures for Separated
USFJ Employees (hereinafter “USFJ Law”) and the Law Concerning Temporary Relief Measures for Separated Fishers according to Conclusion of the
International Treaty etc. (hereinafter “Fishers Temporary Law”)

O On these measures

Regarding any efforts to be made toward realignment of United States Forces Japan (USFJ) in the future, it is anticipated that they will be made based
on United States-Japan Roadmap for Realignment Implementation, etc. agreed upon by and between Japan and the U.S. toward implementing the
realignment; in Joint Statement of the Security Consultative Committee made in January 2023, Japan and the U.S. confirmed the importance of
accelerating bilateral work on U.S. force realignment efforts, including construction of relocation facilities and land returns in Okinawa, and the
relocation of Marine Corps personnel from Okinawa to Guam (beginning in 2024); thus the possibilities that employment of USF]J Employees is being
affected are actually increasing.

Regarding the international environment surrounding Japan’s fishing industry, at Regional Fisheries Management Organization for skipjack tuna, tuna,
and such, active discussions seeking a fundamental revision of the allocation of the quota between the coastal nations and the distant-water fishing
nations may increase the possibility that Japan’s distant-water fishing vessels may be forced to reduce their primary target catch quota significantly.
Also, due to strengthening of regulations, etc. by the government of the other party nation to a bilateral agreement, such as Government of the Russian
Federation, Japan’s fishing industry remains in a difficult position in which it is subject to the impact on offshore trawl fishing or longline cod fishing, and
due to conclusion of international agreements, fishing vessels will be reduced in number and job separation among fishing industry is expected to occur
under this situation.

Based on the above, it is indispensable to continue both Laws, and therefore the effective period thereof are hereby respectively extended for 5 years.
X Effective Period of the Laws: USFJ Law thru May 16, 2023; Fishers Temporary Law thru June 30, 2023

Effective Date

| Promulgation Date
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