
Outline of the Act for Eliminating Discrimination Against Persons with Disabilities (Act for 
Eliminating Discrimination Against Persons with Disabilities <Act No. 65 of 2013>)

Basic Act for 
Persons with 
Disabilities

Article 4

Basic principles
Prohibition of 
discrimination

Paragraph (1): Prohibition of acts that 
violate rights, including discrimination 
on the basis of disability

Paragraph (2): Prevention of violation of rights 
resulting from failure to remove social barriers

Paragraph (3): National efforts to promote 
public awareness and disseminate 
knowledge

No person may, on the basis of disability, 
discriminate against persons with 
disabilities or engage in any other act that 
violates their rights and interests. 

When there is a person with a disability who 
requires the elimination of social barriers and the 
burden associated with such elimination is not 
excessive, necessary and reasonable 
accommodation must be provided for that 
elimination so that failure to do so does not violate 
the provisions of the preceding paragraph. 

In order to promote public awareness and disseminate 
knowledge regarding the prevention of acts that violate 
the provisions of paragraph (1), the national 
government is to collect, organize, and provide the 
information necessary to prevent such acts. 

Effective date: April 1st 2016 (Necessary review will be considered approximately three years after the enforcement)

Implementation
I. Measures to eliminate discrimination

II. Measures to support the elimination of discrimination

Prohibition of unfair discriminatory treatment Provision of reasonable accommodations

National and local public entities, etc.
Companies Companies

National and local public entities, etc.
Legal obligations

Duty to make efforts

Legal obligations

(1) Formulation of a basic policy on the elimination of discrimination as a government-wide policy (Cabinet decision)

Concrete measures

● Collection of reports and provision of advice, guidance, and recommendations to companies by the competent ministerEnsuring effectiveness

● Collection, organization, and provision of information on discrimination and efforts to eliminate it, both 
domestically and internationally

Collecting 
information, etc.

● Development of consultation and dispute resolution systems: utilization and enhancement of existing systemsConsultation and 
dispute resolution

● Coordination among relevant organizations in regional councils for supporting the elimination of 
discrimination against persons with disabilities

Regional coordination

● Implementation of public awareness and educational activitiesPublic awareness 
activities

National and local public entities, etc.: formulation of handling directions for measures within their respective organizations (local public entities have a duty to make efforts to establish these 
directions)
Companies: formulation of sector-specific handling guidelines by the competent minister

(2)



障害を理由とする差別の解消の推進に関する法律（障害者差別解消法＜平成２５年法律第６５号＞）の概要

障害者基本法
第４条

基本原則
差別の禁止

第１項：障害を理由とする
差別等の権利侵害
行為の禁止

第2項：社会的障壁の除去を怠る
  ことによる権利侵害の防止

第3項：国による啓発・知識の
  普及を図るための取組

何人も、障害者に対して、障害を
理由として、差別することその他
の権利利益を侵害する行為をして
はならない。 

社会的障壁の除去は、それを必要としている
障害者が現に存し、かつ、その実施に伴う負
担が過重でないときは、それを怠ることによ
つて前項の規定に違反することとならないよ
う、その実施について必要かつ合理的な配慮
がされなければならない。 

国は、第一項の規定に違反する行為の防
止に関する啓発及び知識の普及を図るた
め、当該行為の防止を図るために必要と
なる情報の収集、整理及び提供を行うも
のとする。 

施行日：平成２８年４月１日（施行後３年を目途に必要な見直し検討）

具体化
Ⅰ．差別を解消するための措置

Ⅱ．差別を解消するための支援措置

不当な差別的取扱いの禁止 合理的配慮の提供

国・地方公共団体等
事 業 者 事 業 者

国・地方公共団体等
法的義務

努力義務

法的義務

（１）政府全体の方針として、差別の解消の推進に関する基本方針を策定（閣議決定）

具体的な対応

● 主務大臣による事業者に対する報告徴収、助言、指導、勧告実効性の確保

● 国内外における差別及び差別の解消に向けた取組に関わる情報の収集、整理及び提供情報収集等

● 相談・紛争解決の体制整備 ⇒ 既存の相談・紛争解決の制度の活用、充実相談・紛争解決

● 障害者差別解消支援地域協議会における関係機関等の連携地域における連携

● 普及・啓発活動の実施啓発活動

国・地方公共団体等 ⇒ 当該機関における取組に関する対応要領を策定（※地方の策定は努力義務）
事 業 者 ⇒   主務大臣が事業分野別の対応指針（ガイドライン）を策定（２）
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