Act Partially Amending the Whistleblower Protection Act (Ssummary)

In light of recent trends both domestically and internationally regarding how enterprises respond to whistleblowing disclosure and the protection of
whistleblowers, the following measures will be taken (1) establishing and fully implementing a system for enterprises to appropriately respond to
whistleblowing disclosure, and improving its effectiveness, (2) expanding the scope of whistleblowers, (3) addressing factors that discourage
whistleblowing disclosure, (4) strengthening measures to prevent and remedy disadvantageous treatment on the grounds of whistleblowing disclosure.

1.Establishing and fully implementing a system for enterprises to appropriately respond to whistleblowing
disclosure, and improving its effectiveness

B [n addition to the authority under the current Act to provide guidance, advice, and recommendations to enterprises that violate the obligation to designate employees (limited to
those with more than 300 regular employees), the power to issue orders if the recommendations are not followed, as well as criminal penalties for violating orders (a fine of up
to 300,000 yen, dual criminal liability provisions) are to be newly established. [Related to Articles 15-2, 21 and 23]

B [naddition to the authority under the current Act to collect reports, along with establishing the authority to conduct on-site inspections, criminal penalties for neglecting to report,
false reporting, and refusing inspection (a fine of up to 300,000 yen, dual criminal liability provisions) are to be newly established only for the above-mentioned enterprises.
[Related to Articles 16, 21 and 23]

|

As an example of the existing legal obligation to establish an internal reporting system under the current Act, the obligation to inform workers, etc. of the whistleblower response
system of the enterprise is to be clearly stated. [Related to article 11]

2. Expanding the scope of whistleblowers
| |

The scope of whistleblowers is to be expanded to include freelancers who have a contractual relationship with enterprises (*1) and freelancers whose contractual relationship ended

within the past year, prohibiting the termination of those contracts, or any other disadvantageous treatment on the grounds of whistleblowing disclosure. [Related to Articles 2
and 5]

*1 The definition of a freelancer is specified by quoting Article 2 of the "Act on Ensuring Proper Transactions Involving Specified Entrusted Business Operators."

3. Addressing factors that discourage whistleblowing disclosure
| |

Enterprises are prohibited from engaging in acts that hinder whistleblowing disclosure, such as by requiring workers, etc. to agree not to whistle blow without just cause, and
any legal acts such as agreements made in violation of this prohibition will be deemed null and void. [Related to Article 11-2]

B [t is prohibited for enterprises to engage in acts aimed at identifying whistleblowers without just cause. [Related to Article 11-3]

4. Strengthening measures to prevent and remedy disadvantageous treatment on the grounds of whistleblowing
disclosure

u Dismissal or disciplinary action taken within one year of the report (*2) is presumed to be made on the grounds of whistleblowing disclosure (shifting the burden of proof in
civil litigation). [Related to Article 3]
*2 If the enterprise dismisses or disciplines a worker after learning of an external report, the dismissal or discipline must be within one year from the date the enterprise becomes aware of it.

u A direct penalty (imprisonment of up to 6 months or a fine of up to 300,000 yen, dual criminal liability provisions) is to be newly established for those who dismiss or discipline a
worker on the grounds of whistleblowing disclosure.
The statutory penalty for corporations is to be a fine of up to 30 million yen. [Related to Articles 21 and 23]

|

Prohibit disadvantageous treatment of regular service national public employees or other public employees on the grounds of whistleblowing disclosure, and newly establish

a direct penalty (imprisonment of up to 6 months or a fine of up to 300,000 yen) for those who impose dismissal or disciplinary action in violation of this prohibition. [Related to
Articles 9, 21 and 23]

u This Act comes into effect on the day specified by Cabinet Order within one year and six months from the date of promulgation. [Related to Supplementary Provision Article 1]




A EHEREED—IERIET HEF (HE)

HEFEDRREOABHRADOHBGRERVATEHREDRBEZLKIERNSN OBIRIZE A OFREN L IERIE Y5
B A=HDRHEBROBELENMEDOR L, Q2IEREDEHEILK, QLM BEHZAET SEERADHIL, DT EHR
ZEMALET HFABTIBOOHIL - HFZERIE T H-HDIHEEHET B,

1. BEEENAFBRICHE XIS T H-ODAEHFHBEOBELEEDR L
B EEEEEEHICERTAIEES (EEERTIFHEEDHNAI0ANBIZRS)IZHL . WITEDIEE-BIS . #S15HERICINZ . &)
HITHEDLENVEEOHSHEERUGSTERFORES 0FAUTDSIE. M) EHKRT 5. [F15FND2, F215&., F235%HR]

B FEREEFICHTIRITEDRESHUVERICINZ ., SIABREIEREZHLTSEEEIC. BERE - RARS. BEEEICHTSHH
EE BOFAUTOEIE. M) ZHRT 5. [F165. HF215. F235H&R]

B BRTEOAHBREBOFRELT, FBHEFCHIIFREFOLTERAICHH O BNBHEZATY 5. [F11EERFR]

2. N3 (1)) hX
B AHBEREOSEIC. FEEBELERZRIBRICHII)—FUAKIRUEZRZIBERAKRTLTIEURD I —F2 X% EML .
NFBEREFZEBRETIEBERAZNOREBRTOMTFBRLTIIFERIET S, [F25£. F55EHR]

X1 TSV ADEZEX. BEZFAETEEICHRLIME I OBEIELFICET 5EFIFE25F5IALTHRE,

3. A EHEZEAETITHSER DX
B E2ER EHEZICHL EATEAIE, ARERELEVS DA EETICLERDACLECL>TAEREL T2
ABETHIEERIL, ChISERLTEN:-AESDORRBITALENDELT S, [BF11ED201E]
B EEEHS FULEAAG ARBREEEETICLEANLTATAEZTACLERILT S, [E11ED3MEE]

4. NIEHREEAET DA BEIIRV DAL - FFDEE
B EH®R1FUNCDOREX SRR ABEREBHLLTSAIADLERT S (REFRLOIEETER)  (E3%HRE]
X2 BEEISNMBBRAH oI LEMOTRER BBMELBEF. BEENHMoLENS1ELA,

B AEERFERELTHRENIBHZLE-ZICHL, EFI(GAUTORERXIXI0FAUTOS £, M) EHKRT 5.
FEANCH T BHEERZES0FALTOREIERET S, [F215%. F235E1R])

B AREHREZERETI2—BBOERAKESICHITAFFELITRNEZILEL. CISERLTHOBRAB XX EBRLSZEL-E
2% L. EFI (6 ALULTOHMERIZI0FALLTOSR)ZHEKRT D, [FO5. F£215%. £235H1%]

B COEREIAMOENS1F6ALUNTHRS TEDSAMNLIEITY 5. [MHAIZE1KER]



	スライド番号 1
	スライド番号 2

