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Eradication of Irrational Gaps in Treatment between Regular and Non-regular Employees (Equal Work Equal Pay)

With a view to making it possible for anyone to “choose” a different and flexible work style, eliminate irrational gaps in treatment between
regular and non-regular employees working for a same employer so that people can work, being satisfied with their treatment irrespective
of the employment types they choose.

Ban on irrational gaps in treatment (Article 8 and 9 of Part-Time/Fixed-Term Employment Act)

® The law prohibits irrational gaps in any rules on the treatment including those for base pay and bonus between
regular employees and part-time /fixed-term employees working for a same employer.

® Article 8 and Article 9 stipulate the definition of balanced treatment (Art.8) and equal treatment (Art.9), which are to be considered
when making court decisions.

Balanced treatment: With respect to each rule on treatment, in light of the nature and design of each,
employers are not allowed to neglect gaps that are deemed irrational after taking into consideration any of
the following conditions as appropriate, @duties @ allowance levels in changing duties and the location of
workplace (employment management structure) ®other conditions

Equal treatment : Employers are not allowed to neglect discriminatory treatment on the ground that a worker is a part-time or
fixed-term employee when the following conditions are equal. @duties @allowance levels in changing
task duties and the location of workplace)

% The term, “duties”, includes the work contents and the responsibility level of the duties
% Other conditions can include achievement, performance, experience, and the details of labor management negotiations.

Obligation to explain the rules on treatment to workers (Article 14 of Part-Time/ Fixed-Term Employment Act)

° Non-regular employees are entitled to an explanation from their employers about the specifics of and the reasons for the difference in
treatment between regular and non-regular employees. Employers are required to give an explanation when their non-regular
employees ask them to do so.

€ An equivalent stipulation for dispatched workers is provided in the Worker Dispatch Act

@ Equal work equal pay rules took effect on April 1,2020. (The Part-Time/ Fixed-Term Employment Act has not been applied to SMEs until
April 1, 2021)
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